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Compl2020-031 

 
 
Allegations: Conduct Unbecoming an Officer 
 Discrimination 
 
Complainant: Sacramento Police Department 
 
Report Prepared by: Sgt.   
 
Investigating Office: Internal Affairs Division 
 
Accused Employee: Officer Angela Lansdale, #0926 
 
 
 
During her tenure as a Field Training Officer, a majority of Officer Lansdale’s trainees 
alleged belittling and condescending treatment, and a training style which was not 
conducive to a productive leaning environment.  Additionally, two trainees alleged 
Officer Lansdale made discriminatory comments related to age and learning ability.      















MEMORANDUM SACRAMENTO POLICE DEPARTMENT 
 
TO: Lieutenant Neil Cybulski  
OOC-Internal Affairs Division   Date:  11/29/21 
  
FROM: Lieutenant Bailey    
OOI- Training Division   
 
  
 
SUBJECT:  IAD 2020-031- (EBD) Angela Lansdale  
 
 
Officer Lansdale has satisfactorily completed each of the prescribed requirements in 
her Education Based Discipline (EBD) program in lieu of FTO Decertification.   
 















  

   

 

                  
          

       

        

         

      

 

 

   

             

               

                   
    

    

      

            

              
     

  

               
  

                

           

             
           

              

             

 

  

           
 

              

 



  

   

 

 

                 

             

               

            

          

              

               
       

 

              
         

              
            

               

                 
      

    

             

          
    

        

                   

           

              
  

              

             
            

             

              

  

   

      

              

                

             

             

              

               



  

          

               
 

              

                 
          

            

              

            

               

                  

               

               
        

      

                 

                 

               

         
          

              

                

              

                
   

               

             

               
   

    

                  

                  

             

               

               
               

  

              
    

               

            

          



  

   

              

 

 

       

               

            

      

               

         

                

          

              

                 

     

                   

                

     

   

  

 

  

     



  

          
            

         

          

           

     

     

            

          

         
            

      

           

           

             
  

            

             
           

         

 

            
         

             
            

          

           

              

           

            

            

            

       

               

              
            
            

        



    
   

            
           

          
        

           
          

             
            

        
          

   

             
           

       
         

            
            
          

            
                

          
              

            
               

           
          

     

         
          

           
          

               
            

           
 

            
            

                
          

           
          

            
           

            
       

              
       

            
         



  
   

        
         

            
  

          
            

            
          

      

       
            

              
    

         
             

             
         

             
           

            
     

        
            

         
   

          
    

  

 

 
 

  

 
  

  

  

   

  
        

 

   

  

  



 
 

 

  

             
                

   

               

              
    

   

            

 
             

  

 

  

  

    
    

            

  

              

 
              

           
          

 

           

         
           

       

          

           
         

    

          

   



  

  
 

 

        

 

   

           
   

     

           

            

             

           

           

          

              

            

         

             

              

           
      

         

        

      

              
 

          

 

  
     

     

              

               

            

              



  
 

 

              
      

 

          
   

            

         
      

         

          

  

 

   

   

























 

 

MEMORANDUM                           SACRAMENTO POLICE DEPARTMENT 
 
 
TO:  KATHY LESTER, CHIEF OF POLICE   DATE:  1/11/2022 
    
          REF:  IAD 2020-031 
 
FROM:  STEPHEN MOORE, CAPTAIN     
   
    
SUBJECT:  SKELLY HEARING – OFFICER NAME HERE  
 
On January 5, 2022 at 1500 hours, I held the Skelly Hearing for Officer Angela Lansdale as the 
Skelly Review Officer. The hearing was held at 300 Richards Blvd, Room 115. Present for the 
hearing, were Officer Angela Lansdale and her representative, Officer Tim Davis Sr.  The 
allegation in the Internal Affairs case was for violating terms of a settlement agreement. The 
allegation was sustained with the discipline being removal from assignment, and decertification, 
as a Field Training Officer.  
  
At the conclusion of the meeting Officer Davis provided a summary of SPOA’s arguments 
against the imposition of intended discipline which is attached hereto. 
 
I recommend no change of the discipline based on the Skelly Hearing. 
 
 
 
 
 
 
 

















From: Neil Cybulski
To: Justin Thompson
Subject: Fwd: FTO Lansdale
Date: Thursday, May 5, 2022 11:32:06 AM

Get Outlook for iOS

From: Rudolph Chan <RChan@pd.cityofsacramento.org>
Sent: Wednesday, May 4, 2022 2:18 PM
To: Neil Cybulski <NCybulski@pd.cityofsacramento.org>
Cc: Adam Green <AGreen@pd.cityofsacramento.org>
Subject: Fw: FTO Lansdale
 
Lt. Cybulski,

I concur with Lt. Morgado's assessment (see below) and we respectfully request that IAD
initiate a LOI to decertify Officer Lansdale as an FTO per the agreement as outlined in her
previous settlement and release.

RC

Rudy Chan
Captain
Research, Development and Training
Office of Investigations
916-808-3783 

From: Jason Morgado <JMorgado@pd.cityofsacramento.org>
Sent: Wednesday, May 4, 2022 1:32 PM
To: Rudolph Chan <RChan@pd.cityofsacramento.org>
Subject: FTO Lansdale
 
Captain Chan,
 
On Monday, April 25, 2022, I was forwarded an email from the FTO Coordinator, Sergeant Lamar
regarding FTO Lansdale.  The email was dated Thursday, April 21, 2022 and was from CSO 
detailing her training cycle with FTO Lansdale.  In the email, CSO  claims that FTO Lansdale has
created a hostile work environment and was making her learning a challenge.  After reviewing the
email, I advised Sergeant Lamar to have CSO  complete her trainer critique on FTO Lansdale. 
On Wednesday, April 27, 2022, I received FTO Lansdale’s Trainer Critique from Sergeant Lamer.  I
reviewed the evaluation and verified that it was consistent with the email that I received on April 25,
2022.  Based on the negative Trainer Critique written by CSO and the information below



from FTO Lansdale’s Settlement and Release, I recommend FTO Lansdale be decertified as an FTO. 
Thank you for your attention to this matter.
 
Regards,
 
Jason Morgado
Lieutenant – Research, Development and Training
 
 
 
 
Per Officer Lansdale’s Settlement and Release, Section 5, and Attachment 1, Section 7 (a):
 
5. Once reassigned as an FTO, if Officer Lansdale receives an evaluation, verified
by the Field Training Unit Lieutenant, documenting abusive behavior toward
trainee(s) or a failure to provide trainee(s) the necessary exposure to the duties of
a police officer, Officer Lansdale will be decertified as an FTO. Officer Lansdale
and the SPOA here by waive any right to appeal the imposition of the decertification
if it is imposed as a result of a verified negative evaluation.
 
 
7. Officer Lansdale shall be decertified as an FTO for any of the following:
a. A negative evaluation, which has been verified by the Research and
Development/Training Unit Lieutenant over the FTU, as such evaluation shows
abusive behavior toward trainee(s) or a lack to provide trainee(s) the necessary
exposure to the duties of a police officer.
 





From: Jason Morgado
To: Justin Thompson
Subject: FW: Lansdale
Date: Wednesday, May 4, 2022 10:54:09 AM

This is the email I received prior to the evaluation. 
 

From: Gabe Lamar <GLaMar@pd.cityofsacramento.org> 
Sent: Monday, April 25, 2022 10:09 AM
To: Jason Morgado <JMorgado@pd.cityofsacramento.org>
Subject: Lansdale
 
LT,
Just FYI this is the email that the trainee sent us regarding Lansdale.
Gabe

From: @pd.cityofsacramento.org>
Sent: Thursday, April 21, 2022 4:59 PM
To: Clara Mello <cmello@pd.cityofsacramento.org>
Cc: Gabe Lamar <GLaMar@pd.cityofsacramento.org>
Subject: FTO Cycle
 

Hi Cpl. Mello,

 

This training cycle has been kind of rough. In the beginning, I brushed it off; but, now it
is hard not to let it get to me.

 

I’m finding that FTO Lansdale is contradicting herself and it’s making my learning a
challenge. As an example, at the beginning of the cycle, I asked Lansdale if she had a
preference for patrol cars and she stated she did not. She told me she was not going to be
at the station one day, so I picked out a patrol car for me and the officer I’d be riding
with.  It turns out, Lansdale ended up coming to work and I told her that I got a car
already (washed, cleaned, and gassed up) and so she went outside to put her things
inside. She mentioned that she did not like the newer series and had me wait in the locker
room until she got a new one (we got out of roll call around 1440 hours and we didn’t
log on until around 1530 hours).

 

Every day she has something negative things to say about almost everyone in our district,
including dispatch. Lansdale continually states that no one can do their jobs efficiently.
Regardless of her opinions, I like to provide people with the benefit of the doubt; but
hearing her negativity has been putting a toll on me.



 

I’d also like to respond regarding her statement on my eval that mentioned that I did not
point out a suspect. I in fact did and she said, “no, I think he went this way”.

 

On Sunday, she pointed out that I need to start taking more initiative on calls, but I
mentioned to Lansdale that statement is unfair. In the MP call, we responded to on
Friday, I tried making suggestions, but she did not want to listen. Regarding the 901 that
we responded to, she was upset that officers were not c4 like she asked and took it out on
me. Regarding the “inappropriate” comments she is referring to, I was asking if two
people were dating or beat partners (I was still new to the station and was still trying to
figure things out). The second incident she is referring to was on Sunday. I pointed out
that it seemed like a firefighter was flirting with her and she laughed when I pointed it
out. However, after the shift, she very rudely told me that what I said was uncalled for.
(Looking back, I can see how it could get misinterpreted and that is on me; but at the
same time, it seemed like she thought it was funny. It was my way of breaking the ice.).

 

She also got very upset that I used 22350 VC on a 480 that I took a report on during a
day when she was not there. I tried telling her that I was recommended to use that VC by
the officer I was riding with for the day. It was something that another CSO had
suggested previously.

 

Throughout our attempted conversations, she kept cutting me off and never give me a
chance to respond. She says she doesn’t want a hostile environment, but I think it already
became a hostile work environment during the first couple of days of riding with her
when she stated no one can do their jobs right.

 

Overall, she is a good officer, but she is not a good team player. She is very hard to work
with and please. She is also very easily irritated. When she is in a bad mood she takes it
out on the people she works with and I do not think FTO’s with poor attitudes should be
the ones training the new generation of CSO’s and officers. I’m unable to learn when she
points out everything is wrong and provides unclear directions that are sometimes
contradicting what I’ve learned in the academy.

 

If a new FTO can be found, that would be great. However, I realize that due to the time
period a new assignment may not be possible.

 

CSO 
 
Get Outlook for iOS





From: Neil Cybulski
To: Justin Thompson
Subject: FW: IAD 2020-031- (EBD) Angela Lansdale
Date: Tuesday, November 30, 2021 3:44:34 PM
Attachments: IAD 2020-031- (EBD) Angela Lansdale.docx

From: Joe Bailey <JBailey@pd.cityofsacramento.org> 
Sent: Tuesday, November 30, 2021 1:50 PM
To: Neil Cybulski <NCybulski@pd.cityofsacramento.org>
Cc: Robert McCloskey <RMcCloskey@pd.cityofsacramento.org>
Subject: IAD 2020-031- (EBD) Angela Lansdale

Neil-
Angela has completed her EBD. I have attached a memo for her Case file.

Let me know if you need anything else.

Lieutenant Joe Bailey
Academy-Field Training Unit
Sacramento Police Department
(916) 808-2420



MEMORANDUM SACRAMENTO POLICE DEPARTMENT 
 
TO: Lieutenant Neil Cybulski  
OOC-Internal Affairs Division   Date:  11/29/21 
  
FROM: Lieutenant Bailey    
OOI- Training Division   
 
  
 
SUBJECT:  IAD 2020-031- (EBD) Angela Lansdale  
 
 
Officer Lansdale has satisfactorily completed each of the prescribed requirements in 
her Education Based Discipline (EBD) program in lieu of FTO Decertification.   
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6/10/2020 Mail -  - Outlook

2/2

In addi�on to the trainee memorandums regarding Officer Lansdale, we request you also provide the following
evidence that was also omi�ed from the Skelly packet: (1) Officer Lansdale’s FTO applica�on and (2) the outlines
of the POST Field Training Officer Course provided by Kevin Finnerty for the February 12, 2019 course that Officer
Lansdale a�ended.
 
Please provide these materials today at your earliest possible convenience as Officer Lansdale’s Skelly hearing is
scheduled for tomorrow, June 11th, at 1000 hours. Thank you.
 
Joshua A. Olander | Senior Associate

MASTAGNI HOLSTEDT, A.P.C. 
Labor and Employment Department 
1912 I Street, Sacramento, CA 95811 
Main: (916) 446 4692 | Fax: (916) 447 4614 
Direct: (916) 491 4227 | Cell:  
www.mastagni.com

CONFIDENTIALITY NOTICE - This e-mail message, including any attachments, is a private communication sent by a law
firm, Mastagni Holstedt, A.P.C., and may contain confidential, legally privileged information meant solely for the intended
recipient. If you are not the intended recipient, any use, distribution, or copying of this communication is strictly prohibited.
Please notify the sender immediately by replying to this message, then delete the e-mail and any attachments from your
system. Thank you.





Sacramento Police Department 
Internal Affairs Division 

Summary 

Page 1 of 1 

Compl2020-031 

Allegations: Conduct Unbecoming an Officer 
Discrimination 

Complainant: Sacramento Police Department 

Report Prepared by: Sgt.  

Investigating Office: Internal Affairs Division 

Accused Employee: Officer Angela Lansdale, #0926 

During her tenure as a Field Training Officer, a majority of Officer Lansdale’s trainees 
alleged belittling and condescending treatment, and a training style which was not 
conducive to a productive leaning environment.  Additionally, two trainees alleged 
Officer Lansdale made discriminatory comments related to age and learning ability.      
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Request for Review Form 

Date of Request:  April 1, 2020 

IA Case #:  Compl2020-031 

OPSA Case #:   OPSA2020-0102 

Complainant's Name:       SPD 

Employee(s): Officer A Lansdale [0926] 

       

        

OPSA:  

☒ WILL REVIEW 

☐ WILL NOT REVIEW* 

 

* Send DISPOSITION form(s) to OPSA upon completion of case. 
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INTERVIEW WITH CPL. ERIC MADSEN 
Interviewer: Sgt.  

Det. Lili Alonso 
Case # IAD2020-031 

Page 1 of 30 

INTERVIEW WITH CPL. ERIC MADSEN 1 
Det. Lilia Alonso 2 

Sgt.  3 
Cpl. Eric Madsen 4 
Rep. Mick Boyd 5 

 6 
 7 
ALONSO Okay. The date is February 17, 2020. The time is 1350 hours. Present in the 8 

Internal Affairs Division Office are Eric Madsen, Mick Boyd, Sergeant  9 
 and myself, Detective Lilia Alonso. The purpose of this 10 

investigation is to conduct an interview of Eric Madsen who is an employee 11 
with the Sacramento Police Department in the capacity of Police Officer. This is 12 
an administrative investigation on the charges against Angela Lansdale for 13 
conduct unbecoming and discrimination in which you may be a witness. Do you 14 
understand that this is an administrative investigation only? 15 

 16 
MADSEN I do. 17 
 18 
ALONSO The results of this investigation could lead to disciplinary action up to and 19 

including termination of the employee allegedly responsible. Do you understand 20 
this? 21 

 22 
MADSEN I do. 23 
 24 
ALONSO Based upon the authority vested in me by the Chief of Police I am ordering you 25 

to cooperate with this investigation. This means that you must be truthful in  all 26 
of your statements and answer all our questions fully and honestly. Also, you 27 
are ordered to provide at this time all the information you may know regarding 28 
this incident. Failure to answer a question or failure to answer it truthf ully  and 29 
fully will be considered a lack of cooperation that could subject you to 30 
disciplinary actions up to and including termination for insubordination. Do you 31 
understand this? 32 

 33 
MADSEN I do. 34 
 35 
ALONSO Okay. 36 
 37 

 All right. We are here today to discuss allegations that Officer Angela Lansdale 38 
made disrespectful or discriminating comments towards her trainees in her role 39 
as a Field Training Officer with the Sacramento Police Department. Before the 40 
interview I supplied you with an email you sent to Sergeant Echeverria on 41 
February 11, 2020 detailing conversations you had with both CSO  and 42 
Officer . Before the interview you also provided me an additional email 43 
that you sent to Sergeant Echeverria on February 12, 2020 outlining additional 44 
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INTERVIEW WITH CPL. ERIC MADSEN 
Interviewer: Sgt.  

Det. Lili Alonso 
Case # IAD2020-031 

Page 2 of 30 

allegations by Officers  and  . Have you had enough 45 
time to review all these documents before we begin? 46 

 47 
MADSEN I have. I have. 48 
 49 

 Okay. Please say and spell your full name. 50 
 51 
MADSEN Eric Madsen, E-R-I-C, M-A-D-S-E-N. 52 
 53 

 Okay. What is your current rank? 54 
 55 
MADSEN I’m a corporal. 56 
 57 

 And how long have you been a police officer? 58 
 59 
MADSEN Going on 21 years in May. 60 
 61 

 How long have you been a corporal? 62 
 63 
MADSEN Four and a half years, five years  64 
 65 

 And a corporal, is that a training officer? 66 
 67 
MADSEN Yes sir. 68 
 69 

 And what’s your current assignment in the police department? 70 
 71 
MADSEN I’m the field training coordinator. 72 
 73 

 And how long have you held that position? 74 
 75 
MADSEN Four and a half, going on five years. 76 
 77 

 Please describe your duties as the FTO Coordinator. 78 
 79 
MADSEN I give Phase 4 interviews. I schedule all the training for the officers. I do a lot of  80 

mentoring with young officers and young FTOs. I field complaints and deal 81 
with personal issues and quite a bit more stuff. 82 

 83 
 Do you schedule which trainee goes to a particular FTO? 84 

 85 
MADSEN I do. I do. There’d be the monthly training rotation. 86 
 87 
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INTERVIEW WITH CPL. ERIC MADSEN 
Interviewer: Sgt.  

Det. Lili Alonso 
Case # IAD2020-031 

Page 3 of 30 

 Okay. Do you ever elicit feedback from officers who pass the FTO program 88 
regarding the quality of the training officers? 89 

 90 
MADSEN Every single time. 91 
 92 

 And typically what’s done with that feedback? 93 
 94 
MADSEN That feedback is used so that I know what officers have strength in what areas. I 95 

want to know what officers would be good for shadowing. Pretty  much every 96 
single month this always - probably my biggest hurdle would be to know my 97 
FTO strengths versus training weaknesses and pair them accordingly. 98 

 99 
 I see. 100 

 101 
MADSEN So it’s very important that I know where my FTOs are in regards to being 102 

teachers and where their strengths are. 103 
 104 

 What if any role do you have with managing or maintaining the quality  of  the 105 
training officers in the FTO program? 106 

 107 
MADSEN Pretty big role. 108 
 109 

 Are you involved in the FTO candidate selection process? 110 
 111 
MADSEN I am not. 112 
 113 

 Okay. 114 
 115 
MADSEN I mentor officers when they come to me and ask me can you help me with my 116 

interviewing skills or can you - can I pick your brain maybe on what qualities I 117 
need to know or help them do good on the test. 118 

 119 
 And can you give me a quick rundown of what the potential FTO candidates go 120 

through to achieve that rank of corporal and become an FTO? 121 
 122 
MADSEN Yes. They go through an interview process because probably about a 45 minute 123 

interview process. And then they’re ranked accordingly. There’s usually two 124 
sergeants that sit on that panel. The last ones that I saw was Sergeant Bill 125 
McCoin and Sergeant Michele Gigante. But I know that Nick Echeverria did 126 
some last. I think he did the last ones. But a sergeant or three will sit on that. 127 
And then they’ll rank them accordingly per how they did on the test. Ultimately 128 
though before they go full time, I believe it’s seniority based. So if there’s 20 129 
different officers that put in for FTO, their ranked I think according to their 130 
seniority and they would get full time according to that seniority. 131 
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INTERVIEW WITH CPL. ERIC MADSEN 
Interviewer: Sgt.  

Det. Lili Alonso 
Case # IAD2020-031 

Page 4 of 30 

 132 
 I see. Is there any prerequisites for being an FTO? 133 

 134 
MADSEN You have to have three years on and you have to be in good standing. I believe 135 

there’s a review of the Internal Affairs file. And you have to get the blessing of  136 
your chain of command at your given station. 137 

 138 
 Do they typically get say recommendations from previous sergeants? 139 

 140 
MADSEN Sure. 141 
 142 

 Okay. Do they have to write an essay to be evaluated to be... 143 
 144 
MADSEN There’s 360s. 145 
 146 

 ...considered? 147 
 148 
MADSEN 360’s will be put out. 149 
 150 

 360’s also? 151 
 152 
MADSEN Yeah. 153 
 154 

 Okay. 155 
 156 
MADSEN As well too. And then their current chain they would have to get a sergeant, 157 

lieutenant, captain approval. So they could get shot down at that level right 158 
there... 159 

 160 
 Okay. 161 

 162 
MADSEN ...and not make even the interview process. 163 
 164 

 Okay. Once an officer makes FTO, are they periodically evaluated to ensure 165 
they’re maintaining acceptable standards? 166 

 167 
MADSEN Yeah. The sergeants write their evals on them. 168 
 169 

 Their patrol sergeants? 170 
 171 
MADSEN Their patrol sergeants do. And we will see those. I peruse those and look 172 

through and see how they do. 173 
 174 

 So those evaluations go to the training officer... 175 
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INTERVIEW WITH CPL. ERIC MADSEN 
Interviewer: Sgt.  

Det. Lili Alonso 
Case # IAD2020-031 

Page 5 of 30 

 176 
MADSEN Yes they do. 177 
 178 

 ...the training coordinator and they get evaluated. 179 
 180 
MADSEN Not to the coordinator. To my office. I look at them and then I always put them 181 

on the table to make sure the sergeant reviews them as well. And then as well 182 
too we have Form 562, which is the Field Training Officer evaluation. And they 183 
are to review every one of their FTOs once they’ve completed training and turn 184 
those in. 185 

 186 
 And how often are those completed? 187 

 188 
MADSEN So in the past they’ve been very sporadic. Sergeant McCoin wasn’t the stickler 189 

on getting those in. Now we’ve made a new protocol to where they’re being 190 
turned in on everybody. Probably within the last two months the protocol has 191 
changed. 192 

 193 
 And those are supposed to be done monthly? 194 

 195 
MADSEN No. Those are - at the completion of your training you are to do on every single 196 

FTO that you had during your training. So you’ll take your Phase 4 exam. 197 
 198 

 Oh okay. 199 
 200 
MADSEN And then you’ll pass your exam and then you’re told that part of the process is 201 

to critique all of your prior FTOs that you had. 202 
 203 

 I see. I see. 204 
 205 
MADSEN Yeah. So it’d should be the summation of all your FTOs you have to critique 206 

them. 207 
 208 

 Okay. 209 
 210 
MADSEN And it’s in AMS, it’s Form 562. 211 
 212 

 So those are the prior trainees doing that once they’ve gone Phase 4. 213 
 214 
MADSEN Exactly. 215 
 216 

 Okay. 217 
 218 
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INTERVIEW WITH CPL. ERIC MADSEN 
Interviewer: Sgt.  

Det. Lili Alonso 
Case # IAD2020-031 

Page 6 of 30 

MADSEN And that’s actually a pretty good indicator on how the training officers are 219 
doing. 220 

 221 
 Okay. I’m sorry. I think I got a little confused because... 222 

 223 
MADSEN Okay. 224 
 225 

 ...I thought - initially I was kind of going down the road of the patrol sergeants, 226 
how often do they have to - do they evaluate the FTOs on their team? 227 

 228 
MADSEN They do. 229 
 230 

 Okay. How often do they evaluate them? 231 
 232 
MADSEN Oh gosh. It’s either biyearly or once a year. 233 
 234 

 Okay. 235 
 236 
MADSEN Just drawing a blank on which one. It’s either twice a year or once a year... 237 
 238 

 All right. 239 
 240 
MADSEN ...that they have to provide feedback via a evaluation on the training officers on 241 

their team. They do. 242 
 243 

 So there’s - sounds like you’re telling me basically that there’s two ways to 244 
evaluate a Field Training Officer. That’s both through their patrol sergeant and 245 
through their previous trainees. 246 

 247 
MADSEN Yes sir. 248 
 249 

 And that’s what maintains the level of acceptable standards for a training 250 
officer. 251 

 252 
MADSEN Yes. 253 
 254 

 That correct? All right. Is there a school that an officer attends in order to 255 
become a Field Training Officer? 256 

 257 
MADSEN Yes they do. They have to go to 40 hours Field Training Officer course as soon 258 

as they get confirmation that they passed their interview. 259 
 260 

 All right. And who instructs that? 261 
 262 
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MADSEN It’s a Los Rios course I think that the guy that we’ve always used. His name is 263 
Kevin O’Farrity - Kevin O’finity? 264 

 265 
 Okay. 266 

 267 
MADSEN Kevin Finity? 268 
 269 

 Can you off the top of your head give me some curriculum that they learn 270 
during that 40 hour course? 271 

 272 
MADSEN Sure. They teach you how to write evals. They actually even teach some skills 273 

to make a effective training officer. [cell phone buzzing] Oh, couldn’t even tell 274 
it was mine. A lot of the time is spent in writing evaluations. There’s quite a bit 275 
of time spent as well too on how to foster a relationship between a trainee and a 276 
training officer to - so that you can get your biggest bang for your buck in 277 
knowing what - maybe what their issues are outside of work if something is 278 
bringing them down or how to deal with them. They try to give you some skills 279 
at work and how to deal with your trainee. 280 

 281 
 Okay. 282 

 283 
MADSEN Yeah. 284 
 285 

 Do they go over teaching practices like adult learning theory... 286 
 287 
MADSEN They do. 288 
 289 

 ...things like that? 290 
 291 
MADSEN They do. 292 
 293 

 So the best way to communicate... 294 
 295 
MADSEN They do. 296 
 297 

 ...information to a police officer. 298 
 299 
MADSEN Correct. 300 
 301 

 Are you familiar with Officer Angela Lansdale? 302 
 303 
MADSEN I am. 304 
 305 

 Have you ever worked with Angela Lansdale? 306 
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 307 
MADSEN I have. 308 
 309 

 Okay. And when was that? 310 
 311 
MADSEN Oh boy. I can tell you the sergeant. It was on Sergeant Palmy’s team - Jason 312 

Palmy. Five years ago. Four years ago. 313 
 314 

 All right. Were you both Patrol Officers at that point? 315 
 316 
MADSEN I as an FTO. She was just a... 317 
 318 

 Okay. 319 
 320 
MADSEN ...she was a Phase 4 on the team. 321 
 322 

 Okay. Not one of your trainees though? 323 
 324 
MADSEN No. 325 
 326 

 Okay. 327 
 328 
MADSEN Never had her as training. 329 
 330 

 So basically a peer on your... 331 
 332 
MADSEN Peer. 333 
 334 

 .. patrol team. Okay. How long did you work with her? 335 
 336 
MADSEN I don’t remember if it was midyear or the whole year. I don’t - maybe a half 337 

year. Maybe. I’m speculating. 338 
 339 

 What was your experience with her just working side by side with her? 340 
 341 
MADSEN That she could be one dimensional. 342 
 343 

 And by that…can you expound a little bit? 344 
 345 
MADSEN And by that I mean people skills were limited. Yeah. Like with me, I talk really  346 

well and I thought that maybe her people skills dealing with people were a little 347 
lacking. 348 

 349 
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 Okay. Anything specific come to mind that you can recall with working with 350 
here, any good examples of that? I know it’s asking a lot to recall that from five 351 
years ago. 352 

 353 
MADSEN I do remember one thing. Palmy - she was going to ride with I think like Bryan 354 

Gomez. And but then she said, “I’d like to ride with this officer so they can do 355 
something else.” And the people skills weren’t there either to say hey, I’m 356 
riding with this guy. He assumes she was riding with her and she says, “No, I’m 357 
not riding with you,” or something like that. And the sergeant noticed it and the 358 
sergeant I remember pulled her aside and talked to her about that. That a lot of  359 
life is in the delivery and that your delivery was a little bit lacking there and 360 
communicating that you weren’t working with him, that you’re going to work 361 
with this guy in this car. I do remember that. 362 

 363 
 So not so much what she said. It was the way she said it that was of issue? 364 

 365 
MADSEN Yes. Yes. 366 
 367 

 Okay. 368 
 369 
MADSEN And it was an issue that was resolved when the sergeant talked to her. I 370 

remember. 371 
 372 

 Did you ever see her interact with the public and find that she had the same 373 
issues? 374 

 375 
MADSEN No. I mean I never saw her do anything illegal or immoral. Yeah. No, nothing 376 

illegal  377 
 378 

 Okay. 379 
 380 
MADSEN Just it didn’t have like real good personal skills though. It was very direct and it 381 

was very one dimensional. 382 
 383 

 Could people find her condescending or demeaning? 384 
 385 
MADSEN Back then? Did I... 386 
 387 

 Yes. Like back then even when you worked with her. 388 
 389 
MADSEN I don’t remember anybody complaining. I don’t remember anybody saying 390 

anything back then. 391 
 392 

 Okay. 393 
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 394 
MADSEN But I just found her that - I remember that she needed to work on her personal 395 

skills. 396 
 397 

 Okay. Officer Lansdale, was she currently an FTO? 398 
 399 
MADSEN She is now, yes. 400 
 401 

 And about long has she been an FTO for? 402 
 403 
MADSEN A year. 404 
 405 

 Did you play any role in her process to become an FTO? Any mentoring, testing 406 
process leading up to... 407 

 408 
MADSEN No. She never... 409 
 410 

 ...anything like that. 411 
 412 
MADSEN ...I don’t solicit those people. They’ll call me pretty regularly like, “Hey Eric, I 413 

know that you speak really well. Can you help me with my interviewing skills?” 414 
And so, like I said, I don’t solicit people and she did not solicit me on it. 415 

 416 
 Okay. During Officer Lansdale’s process to becoming an FTO, were there any 417 

weaknesses ever brought to your attention or the attention of the FTO 418 
Coordinator Unit as a whole in the application process leading up to her 419 
becoming an actual FTO? 420 

 421 
MADSEN I don’t think so because she got the - she got the approval per the chain. So I 422 

wouldn’t have known past that. I know she got the approval and she was putting 423 
in for it. 424 

 425 
 Nothing specifically brought to your attention? 426 

 427 
MADSEN No. 428 
 429 

 Okay. And did Officer Lansdale attend the FTO training program that you were 430 
speaking of earlier, that Los Rios class? 431 

 432 
MADSEN I believe so. I remember seeing her at the Academy taking the class with the 433 

other new FTOs, yes. 434 
 435 

 Okay. And how were you made aware that Officer Lansdale was experiencing 436 
some issues with her trainees? 437 
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 438 
MADSEN So the very first time that I was made aware was when I had CSO  439 

 come in and take her solo CSO test. 440 
 441 

 Okay. 442 
 443 
MADSEN And then the exact date on that would be May 28 of last year. 444 
 445 

 Okay. And what did CSO  tell you? 446 
 447 
MADSEN So this is the same thing I’d asked her. “What do you think about the program? 448 

Do any FTOs stick out positively or negatively? That I use that information 449 
constructively.” And she did. She said that, “I had one FTO that I did not have a 450 
good experience with.” And I’m summarizing. I don’t remember the exact how 451 
she described her experience with her. But it was not positive. She told me one 452 
thing stuck out, that when she said it that she really seemed bothered was that 453 
she called her old. And there was almost nothing that I could say back except, 454 
“I’m sorry that, you know, that that was said to you.” She told her that she was 455 
old. She told her that she was demeaning. She pretty much - she said that it was 456 
- she was condescending, that she would scream and correct her in front of the 457 
public and other officers  She told me - I believe it was her that she said that she 458 
would argue with other officers in front of the public. And that she didn’t do 459 
something right or the way Angela wanted it - I remember that she told me that 460 
Angela was a ‘my way or the highway” kind of person if you didn’t do 461 
something the way that she wanted and she called her old. I remember she told 462 
me that she didn’t - that she felt like she learned a lot and that... 463 

 464 
 That she did or did not feel like she learned a lot? I’m sorry. 465 

 466 
MADSEN I think she’s one of the people that said, “You know what? I did learn a lot but 467 

that it wasn’t an overall positive experience.” 468 
 469 

 Okay. 470 
 471 
MADSEN Yeah. 472 
 473 

 Did she say that she felt like maybe quitting on several occasions? 474 
 475 
MADSEN Yeah. She said that she did feel like quitting on several occasions because of her 476 

attitude. Yeah. 477 
 478 

 Okay. 479 
 480 
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MADSEN Yeah. I think that now certainly the dust had cleared when she talked to  me at 481 
the interview and so she was more uplifting and kind of recognizing that she 482 
was going to up on shadow and not dealing with her again. So yeah, I remember 483 
she actually said, “Well I did learn a lot,” you know. But the old part was really  484 
stuck in her mind though because she did emphasize that, about that comment. 485 

 486 
 Okay. Did you have a conversation with Officer  around the same time or 487 

maybe a month later? 488 
 489 
MADSEN I did. 490 
 491 

 Okay. 492 
 493 
MADSEN So I was at a - like a celebration of life event for Tara O’Sullivan. It would have 494 

been on June 26 of that year. It was probably about 5 o’clock at night. And I 495 
remember I was sitting against the back wall in Room 139. And I remember that 496 
to my right I think was Keri and then Bill over here - well, no. It was Bill Mcoin 497 
and then Keri on the other side. 498 

 499 
 Keri? 500 

 501 
MADSEN Keri Woolery. 502 
 503 

 Woolery. Okay. 504 
 505 
MADSEN And  either sat down right next to me or I got up and I talked to  him. And 506 

he’s always really upbeat. But he says, “Hey, I want to kind of share an 507 
experience with you.” He talked to me about her. He said that he didn’t have a 508 
productive month. He said that again, Angela was condescending. He didn’t 509 
find the environment conducive to learning in the car. And he told me 510 
specifically he said it shuttered – it just shut him down. He said at one point she 511 
asked in a very condescending way, “Are you ?” And so he says, 512 
“Corporal, it ends up that I am and I took offense to that. And I just shut her - 513 
and I just shut her off and she never got me back after that, like attention wise.” 514 
And it just kind of rang bells in my head like oh my God, here we go with 515 
another one. So yeah, he told me that he’d had it before. He told me he did not 516 
feel like quitting. I think he had a couple days left before his rotation were over 517 
and we were giving everybody - all of her classmates like a two week period off 518 
to kind of cool down. And so he knew that his rotation with her was over. So he 519 
said, “I don’t feel like quitting or anything but completely just shut her off from 520 
learning after what she said to me.” 521 

 522 
 I see. 523 

 524 
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MADSEN Said in a very demeaning way. 525 
 526 
MADSEN Bill McCoin, I either told him immediately after that like when  lef t.  This 527 

is where I get a little bit fuzzy. Either immediately after that or when we 528 
returned back to the office. 529 

 530 
 Okay. And did you take any action to correct Officer Lansdale’s behavior at that 531 

point? So after the conversation you had with Officers  and . 532 
Sometime after those conversations you spoke to Sergeant McCoin and... 533 

 534 
MADSEN Yeah. 535 
 536 

 ...did you take any action directly with Officer Lansdale at that point? 537 
 538 
MADSEN Yeah. So I remember telling Bill that, “Hey, these are two complaints now and 539 

these are kind of serious issues, the age discrimination and then the comment 540 
about the  If you were going to ask somebody about some kind of a 541 
medical condition, you need to say it like in a - in the proper context where you 542 
want to help them and not put them down about it. I remember Bill after a 543 
couple weeks says, “Hey Eric, I ve been thinking about this. I want you to  call 544 
her and deal with her.” So I was in my office when he contacted me and told me 545 
that. I remember I said, “Hey, let me grab my cell phone.” And then I sat down 546 
right here in his office looking right at him and I said, “Hey, if you don’t mind, 547 
just so she doesn’t get confrontational with me, I’m just going to talk here in 548 
front of you and you tell me if you want me to bring anything else up.” So I 549 
briefed her as to why I was calling her. I told her that we got multiple 550 
complaints. I told her just what I told you that lots of officers were coming into 551 
my office and I intentionally asked them how their experience was for purposes 552 
of bettering their training. And I said, “We very seldom if ever, ever get 553 
complaints about somebody being disrespectful or demeaning.” But hear people 554 
say hey, she was tough. Boy I’m glad I had her. Oh man, he was tough but I’m 555 
all the better for it. That’s what you’ll hear. You never hear this kind of stuff.  556 
And I told her that. And I said, “This needs to stop immediately.” And so she 557 
said - I said, “I’m telling you this right now before this gets even worse. I’m 558 
doing this per Bill’s directive and I’m telling you right now this needs to stop 559 
now.” She says - I think on two occasions she thanked me and said, “Well thank 560 
you for giving me the heads up on this and telling me before it gets to  be a big 561 
full blown problem.” I said, “No problem.” I think I asked her how things were 562 
going, anything in her personal life. She said, “Everything’s fine.” I said, 563 
“Okay.” It went on for - it was a 10 minute, 15 minute phone call. I can’t 564 
remember everything. But the direction of it was that where this needs to  stop 565 
immediately and these are what the complaints are and that we just don’t get 566 
complaints like this and this needs to be nipped now. 567 

 568 
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 Okay. Did she ever give a reason or an explanation for why she was behaving in 569 
such a way? 570 

 571 
MADSEN She did actually. She said that she - I said, “It’s from a couple people.” And 572 

right off the bat she surmised, “Well if it’s the guy I’m thinking of, I tried to 573 
help him. I really tried to help him. He told me or I asked him if he was 574 
because I really wanted to help him.” And I said, “Angela, your tone shut him 575 
down and he took it as demeaning that you were putting him down about it. It’s 576 
in the delivery Angela and your delivery was bad and you shut him down and 577 
he says that you really didn’t have another chance from teaching him because 578 
you shut him down.” And then so she tried to keep giving, you know, her reason 579 
why. And I said, “Angela, it was - your delivery was wrong and it shut him 580 
down. I don’t know what else to tell you. That’s what he told me.” And then so 581 
she said - and as far as - I think she said, “As far as  I tried to  help her.” 582 
And I said, “Angela, stop right there. There’s never a good time to call 583 
somebody old or make a comment about that. You can say whatever you want 584 
but,” - and then she just was quiet. It was quiet airtime. And I said, “You can’t 585 
do that. That’s a no-no. You can’t do that.” And so she literally - she didn’t 586 
argue about that. And we moved on and I said, “This is done from here on. This 587 
is finished. You’re not going to make any more comments or demean anybody. 588 
If we hear anybody else, it goes to the next step.” And then we ended the phone 589 
call. 590 

 591 
 Okay. What was her overall reaction to the conversation? 592 

 593 
MADSEN The overall reaction was she was defensive on trying to defend herself on the 594 

accusations. And she got to the accusations before I even brought them up. She 595 
knew what they were. 596 

 597 
 So she knew this was possibly coming or at least knew what it was going to  be 598 

about. 599 
 600 
MADSEN She knew when I said that some people were complaining. Then she went right 601 

to them. But I think at that time it was very limited. She had only had a couple 602 
trainees, maybe three or four at that time. So she knew which ones they were 603 
and she knew what it was. That it was about . And that - and she 604 
knew the other one was  as well too. 605 

 606 
 All right. At the end was it - I mean did she walk away with a positive... 607 

 608 
MADSEN It sounded like it was nipped, yes. 609 
 610 

 ...takeaway saying thank you, I’ll do better or this won’t happen again? 611 
 612 
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MADSEN She wasn’t being - actually when I told Bill, I said, “She actually took it really  613 
well. She had a really good attitude and she said thank you.” And I thought - 614 
and like Bill and I thought maybe it’ll effect change. 615 

 616 
 Okay. So was it clear to you and do you believe it was clear to Officer Lansdale 617 

that she needed to alter her behavior... 618 
 619 
MADSEN Oh yeah. 620 
 621 

 ...with the trainees from that point forward? 622 
 623 
MADSEN Oh yeah. I made it very clear, yeah. 624 
 625 

 Okay. Do you remember on or about when that conversation happened? 626 
 627 
MADSEN Oh boy. 628 
 629 

 So obviously it was after June 26 of 2019, correct, because that’s when you 630 
talked to Officer ? 631 

 632 
MADSEN Absolutely. I would say a couple weeks to a month afterwards. 633 
 634 

 Okay. 635 
 636 
MADSEN Yeah. 637 
 638 

 Probably no more than a month? Does that sound... 639 
 640 
MADSEN I don’t think it’s more than a month. 641 
 642 

 ...all right. 643 
 644 
MADSEN And then there was another phone call too just - the other phone call - yeah. So 645 

maybe about a month or two had passed. And the... 646 
 647 

 After the first phone call with her. 648 
 649 
MADSEN ...phone call. After the first phone call. 650 
 651 

 All right. 652 
 653 
MADSEN And then I want to say that a trainee came in and again I asked positive or 654 

negative. And mind you, when I ask them this, I don’t look at the list of  FTOs 655 
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that they’ve had. It’s just we have too many trainees, too many FTOs. So it’s a 656 
very open end question. What was your positive or negative experience? And... 657 

 658 
 So not even knowing this trainee had Officer... 659 

 660 
MADSEN Correct. 661 
 662 

 ...Lansdale as FTO... 663 
 664 
MADSEN Exactly. 665 
 666 

 ...at some point, you just... 667 
 668 
MADSEN Exactly. 669 
 670 

 ...posed the question. 671 
 672 
MADSEN Exactly. 673 
 674 

 Okay. 675 
 676 
MADSEN So the officer, and I don’t remember which one it was, says, “Yeah. It was a 677 

positive experience. I learned a lot. It was a positive experience.” I told Bill 678 
about that and Bill says, “All right.” Well. I think proper management is, you 679 
know, we kind of identified a problem and kind of acted. I think proper 680 
management as well as too hey, maybe you’re shaping up and call her and say 681 
hey, I heard a positive thing about you. If you’re correcting things, keep it up 682 
because now we heard a positive thing about you. And I did. 683 

 684 
 So this officer had Officer Lansdale as a TO and gave... 685 

 686 
MADSEN Yes. Yes. 687 
 688 

 ...positive feedback... 689 
 690 
MADSEN Yes. 691 
 692 

 ...about her performance. 693 
 694 
MADSEN Yes. 695 
 696 

 All right. 697 
 698 

IA

DENTI L *
 O

FC. L
ANSDALE

#0
92

6
S

LL



INTERVIEW WITH CPL. ERIC MADSEN 
Interviewer: Sgt.  

Det. Lili Alonso 
Case # IAD2020-031 

Page 17 of 30 

MADSEN So I called her and I told her just that. I said, “Hey, I just want you to know that 699 
proper management is when I’m going - when I have to call you and talk about 700 
a bad thing, proper management is also as well to call you and tell you hey, you 701 
know, we had that talk and maybe you’re cleaning things up because I heard a 702 
positive thing about you.” And so she said, “Well hey, I’m training exactly the 703 
same way as,” [cell phone buzzing] - is that me again? 704 

 705 
 Yeah. 706 

 707 
MADSEN “I’m training exactly the same way as I did before and I’m not - I’m doing the 708 

same as I did before.” And so I said, “Well, just stop right there. All I’m trying 709 
to tell you is we’ve heard a positive thing. If you’re subconsciously tuning 710 
things in, then we just heard a positive phone call  This is just telling you thank 711 
you.” And we ended the phone call. 712 

 713 
 Okay. Was there ever an email, anything to memorialize either of those phone 714 

conversations... 715 
 716 
MADSEN There wasn’t. 717 
 718 

 ...between anyone in the department? 719 
 720 
MADSEN There was not. 721 
 722 

 Okay. 723 
 724 
MADSEN Like I said, it was done in front of Bill and he didn’t tell me to  put it down on 725 

paper. 726 
 727 

 Okay. 728 
 729 
MADSEN Because I think we thought maybe we had it nipped or not sure. 730 
 731 

 And since those two conversations you had with Officer Lansdale and the 732 
conversations you had with Officer  and Officer , have you talked to  733 
any other officers who had or could provide you any details about Officer 734 
Lansdale? 735 

 736 
MADSEN Yes. 737 
 738 

 Okay. 739 
 740 
MADSEN So I assigned Officer  to Corporal Sunny Cranford for the field 741 

training rotation of December 7 through January 3. 742 
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 743 
 Two thousand nineteen... 744 

 745 
MADSEN Two thousand... 746 
 747 

 ...into - or into 2020? 748 
 749 
MADSEN Yes. Yes sir. 750 
 751 

 Okay. 752 
 753 
MADSEN And Corporal Cranford called me I think on a couple occasions telling me that 754 

she was struggling in several categories - several different areas. And I 755 
remember her saying one time that I would ask her a question and she would 756 
just say, “I don’t know.” And you just don’t see that in trainees. The trainees 757 
want to do good. I remember she just sounded like she was defeated and giving 758 
up. And so I said, “Bring her in the office. I’ll talk to her.” So she brought her in 759 
the office. And I was asking her, “Is everything okay at home? You know, your 760 
home life’s good? Everything else is okay?” “Everything’s all right sir.” And I 761 
talked about some of the issues. Didn’t have a whole lot of initiative. No 762 
proactivity. And she said that she’ll get better. And yeah, she seemed kind of 763 
defeated though. And so we talked for a while and eventually she said, “I had a 764 
really tough month last month.” And I said, “Okay. Who did you have?” “Well 765 
I had Corporal Lansdale.” And I thought okay. All right. And then she just 766 
turned and bursting in tears. Just sobbing and shaking and in effect she had been 767 
traumatized. And so I told her - I remember saying, “It’s over. That’s in your 768 
rear view mirror. You know, I put you with Corporal Cranford. And I know you 769 
had a tough month with her but Corporal Cranford’s been told of your 770 
weaknesses and she wants to help you do better and she wants to push forward. 771 
And you didn’t complain about Corporal Cranford at all whatsoever.” And she 772 
just kept really talking about her experience with Angela and it really bothered 773 
her. She made comments to me that Angela said that she didn’t trust her to cross 774 
the street by herself or to go to the bathroom by herself. 775 

 776 
 And is that in reference to an intelligence level, a maturity level? 777 

 778 
MADSEN I don’t know. 779 
 780 

 Do you know what the context was with some of this? 781 
 782 
MADSEN I don’t know. She didn’t say. Maybe the way that I think I surmised that was 783 

that it was in regards to a competency, that maybe she wasn’t getting things and 784 
Angela was saying well hey, Jesus, you can’t even cross the street by yourself.  785 
That’s what I took that as actually - yes. 786 
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 787 
 All right. 788 

 789 
MADSEN I think it was the exact same thing with her. She advised that she shut her down. 790 

I remember a couple of people used that terminology. I just shut down. I kept 791 
insisting that Corporal Cranford was there to teach her and that she’ll go to great 792 
lengths to teach her and that I’ve directed her to have patience and teach her. 793 
And I kept emphasizing this is over with now. That’s gone. Angela’s gone. 794 
Let’s move forward. And her issues were pretty bad that week. And I said that 795 
we need to start shaping it up because - I mean she had the whole month with 796 
Angela and it wasn’t the best. And then she’s going into next week with another 797 
FTO. That she couldn’t have two bad months in a row. And I said, “Well the 798 
alternative would be to be a CSO or to get released if you don’t start 799 
improving.” “I don’t want that. I don’t want either of those. I want to be a police 800 
officer. If you just give me this weekend,” - I remember her saying that. This 801 
weekend just to rest. “I’ll come back next week and I’ll do better.” I remember 802 
her saying that. 803 

 804 
 Okay. Any other officers that you spoke to? 805 

 806 
MADSEN So... 807 
 808 

 I’m sorry. Do you remember exactly about when you talked to Officer  809 
about this? 810 

 811 
MADSEN Yeah. Well it would have - it would have been - I would say a week after 812 

December 7. 813 
 814 

 Right  815 
 816 
MADSEN So it would have been by say the 14th or 15th of December. 817 
 818 

 And that’s about when Corporal Cranford said, “Hey, she’s having a lot of 819 
issues.” And that’s when you brought her in to kind of... 820 

 821 
MADSEN Yes sir. 822 
 823 

 ...get to the root of things. 824 
 825 
MADSEN Yes sir. 826 
 827 

 All right. 828 
 829 
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MADSEN And like I said, I was in there. I was trying to put my finger on what was 830 
bothering her like, “What is happening. She’s saying you’re kind of  giving up 831 
pretty easy. Everything okay at home? Everything okay with the FTO?” And 832 
then like I say, I would just try and keep asking her that. And then all of a 833 
sudden she went into tears about Lansdale. 834 

 835 
 And Officer  would have been trained by Corporal Lansdale after you had 836 

those two phone conversations with her about the initial... 837 
 838 
MADSEN Yes sir. 839 
 840 

 ...issues. 841 
 842 
MADSEN Yes sir. 843 
 844 

 Okay. 845 
 846 
MADSEN Yes. 847 
 848 

 Anyone else? 849 
 850 
MADSEN Yes. So okay, so I think it’s important to mention though that this was in the 851 

transition period between my sergeants. And then I had mentioned that Kari 852 
Woolery, I remember her and I talking to Sergeant Echeverria on several 853 
occasions. Something needs to be done about this. 854 

 855 
 And what was Corporal Woolery’s assignment at the time? 856 

 857 
MADSEN She’s my partner. 858 
 859 

 Okay. 860 
 861 
MADSEN She’s also the Field Training Coordinator. 862 
 863 

 Oh, so there’s two. 864 
 865 
MADSEN There’s two of us. 866 
 867 

 Got you. 868 
 869 
MADSEN I was by myself for about two years. 870 
 871 

 All right. 872 
 873 
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MADSEN She’s my partner now. So within a day or two of him moving in, we told him 874 
about her. This needs to be dealt with. This needs to be something that’s a 875 
priority agenda for you. So we briefed him on it. And then - so then we had her 876 
come into the office. You want me to talk about that or you want me to talk 877 
about my next contact with another officer? 878 

 879 
 Oh, so you had - let’s talk about it chronologically. So... 880 

 881 
MADSEN Okay. So... 882 
 883 

 ...you had Officer Lansdale actually come into the FTO office. Okay. 884 
 885 
MADSEN So... 886 
 887 

 What day was that on? 888 
 889 
MADSEN I’m sorry. 890 
 891 

 Was that February 6? 892 
 893 
MADSEN Yes sir. 894 
 895 

 Okay. 896 
 897 
MADSEN So Sergeant Echeverria - I think I misquoted in here. He told me that day that 898 

she was coming in. It was the day before he said she’s coming in. And so he 899 
said, “Hey Eric, I - she’s coming in tomorrow,” or tomorrow is what it was. It 900 
was the day before. And so I said, “Okay.” “And we’re going to talk to her 901 
about this yet one more complaint added on to what you talked about before.” 902 
And so I said, “Okay. All right.” So then she came in. And it was probably a 903 
half hour talk. Nick - Sergeant Echeverria opened it up by telling her why we 904 
were there. That we wanted her to be successful. We want our trainees to be 905 
successful and we don’t want them talked down upon and demeaned. And that 906 
we’re getting all these complaints about her. And she admitted that her 907 
interpersonal skills were lacking. And she brought up on a couple occasions, 908 
“Well I don’t want to go do things off duty with my trainees or whatever else.” 909 
And we said, “You’re missing the boat. We’re not asking you to establish a 910 
rapport or relation with them outside of work. We don’t want that. We want you 911 
when you’re in the car with them to make a connection with them so that you 912 
can give them the biggest bang you possibly can for teaching them.” And so 913 
that kind of action is vital with a healthy learning environment. And so she 914 
admitted that she has problems with connections. That she just wants to work 915 
and train and that making connections was clearly something that she was 916 
lacking and she admitted it. Sergeant Echeverria gave her some ideas like to  go 917 
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to a leadership class, that it would help with the way that she treats people and 918 
leads in her car and what not. Like I said, she recognized that was what it was. 919 
We told her about we emphasized what the problem was. And... 920 

 921 
 Did she ever acknowledge that yes there was maybe some toxic... 922 

 923 
MADSEN Yes. 924 
 925 

 ...it was a toxic environment at some point in her car based..  926 
 927 
MADSEN Oh yeah. 928 
 929 

 ...on her communication issues? 930 
 931 
MADSEN Oh yeah. She... 932 
 933 

 Okay. 934 
 935 
MADSEN ...recognized that or she totally recognized that she wasn’t the best at making 936 

connections. And that yeah, that it wasn’t the healthy environment in many 937 
circumstances. Absolutely. 938 

 939 
 At the culmination of that meeting, was it very clear again - I guess the second 940 

conversation with her that this type of behavior needed to cease. 941 
 942 
MADSEN Oh yeah. We drew a very hard line that this is not to happen. This is completely 943 

and totally unacceptable and this is not what Nick and I stand for. Yeah. 944 
 945 

 Okay. How did she come - after, how did she come away with it? Positive? 946 
 947 
MADSEN So she was positive and she wasn’t argumentative. But when she left the office, 948 

it didn’t seem like - I didn’t feel as if she could turn it around. I didn’t f eel like 949 
it - the way that she was talking to us, I was not impressed that she would take 950 
all this stuff constructively and then spin things and be able to turn it around. 951 
The way that she was talking to us is this is just the way she’s wired. That she’s 952 
not good at one on one communication and making a connection with people. 953 

 954 
 Okay. 955 

 956 
MADSEN She clearly said that to us. 957 
 958 

 All right. 959 
 960 
MADSEN I didn’t have a whole lot of hopes that she could correct that behavior. 961 
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 962 
 So after your meeting with her, were you eventually contacted by another 963 

trainee that discussed some issues with her? 964 
 965 
MADSEN So that was I want to say like a Wednesday or a Thursday night. I might have 966 

worked Friday. And if I didn’t work Friday, then overtime Friday, then I would 967 
have worked - it would have been a Wednesday night with our meeting and then 968 
my Friday was on a Thursday. 969 

 970 
 Okay. 971 

 972 
MADSEN So I had a Phase 4 interview scheduled for that morning, either Friday or 973 

Thursday. Or wait, you know, the date is there. 974 
 975 

 Yeah. 976 
 977 
MADSEN Whether it would be the... 978 
 979 

 Would have been February 7 possibly. 980 
 981 
MADSEN Oh for sure February 7, whatever day that was. So it was the next day after 982 

talking to Angela. So same scenario. I had Officer  come in for his 983 
Phase 4 interview  It’s with 19 BR 1. And same questions. How was your 984 
training experience? “Sir, I thought it was really good. You showed me all the 985 
different stations. You showed me different shifts. You showed me different 986 
styles and personalities.” And I said, “Okay. Was there any positives or 987 
negatives that stand out as far as my FTOs?” “Yes.” And I said, “With which 988 
FTO?” “Corporal Lansdale.” And I said, “One question. Was she demeaning to  989 
you?” His response back to me was, “Absolutely.” So I said, “Stop right there. 990 
I’m not trying to put you on the spot. I know you got a test here in  a minute. I 991 
don’t want to throw you off on your test. This is important. I need to talk to  my 992 
sergeant and bring him over here. And we need to just expand upon that.” So I 993 
went next door. I said, “Hey Sergeant, we’re getting yet another complaint 994 
about Angela.” So he comes over. He sits down in the chair. He closes the door 995 
and then we just asked him about the root of what his complaint about her is. He 996 
said that at one point she called him a coward. He said he was having problems 997 
with navigation and that - kind of took the long way around to get to a call 998 
because he didn’t know the area and didn’t know the navigation system. Took 999 
an extra turn or something so it put him a couple minutes behind. And so she 1000 
questioned him, “Are you trying to avoid getting on scene first or whatever to  1001 
make contact with people? Are you a coward?” Yeah. And so it kind of took me 1002 
back by hearing that. And then we just kind of had him explain more. Tell us 1003 
more about her. And I’d have to look a little bit. And he said overall it was a 1004 
demeaning experience, not positive for learning. He said that - over here. Yeah. 1005 
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So that was it. I mean I remember the one about the coward thing and it was 1006 
about the navigation was - he wasn’t getting it and he’d go a little bit slower to  1007 
calls and she said, “Are you a coward because you don’t want to get there on 1008 
scene on time?” And overall it was demeaning. As he’s talking to us he’s 1009 
shaking. And his eyes were tearing up. 1010 

 1011 
 So obviously very emotional for him. 1012 

 1013 
MADSEN Oh, he was shaking and his eyes were tearing up. I could see them and his eyes 1014 

were red. And as he would talk about the learning environment in her car that,  1015 
you know, that she was demeaning and - yeah. 1016 

 1017 
 Okay. Is there anyone else not speaking about trainees but any other officers 1018 

either in the FTO program or anyone that you would know just through a 1019 
conversation that maybe has had a bad experience with Officer Lansdale? 1020 

 1021 
MADSEN I would tell you that if I knew one more I would have added it to this. So... 1022 
 1023 

 Okay. 1024 
 1025 
MADSEN ...I’m going to say probably no, not offhand. After the last complaint, I think it 1026 

was that day or the next day where a sergeant said, “Hey, I need you to get a list 1027 
of every single trainee that she’s had.” And then he solicited from there. I 1028 
didn’t. So I didn t hear about anything else. If there was any more, it would 1029 
have been added to this. 1030 

 1031 
 Okay. Some of the issues that Officer Lansdale had probably with several of the 1032 

earlier trainees we talked about, in particular Officer  and some of the 1033 
issues he was having with his reporting measures. Did you ever go back and 1034 
look at prior evaluations from previous or even after FTOs that Officer  1035 
had to see if that was a common issue that he was having? 1036 

 1037 
MADSEN So... 1038 
 1039 

 Or was it isolated to only that month with Officer Lansdale? 1040 
 1041 
MADSEN ...he did well overall. So I didn’t specifically after I talked to him go back and 1042 

pull evals up. But I remember that he had a positive experience throughout 1043 
training and finished in a respectable amount of time. And I talk to a lot of 1044 
FTOs on a daily, even weekly basis. I can’t remember which ones it was or 1045 
whatever it was, but I don’t remember anything else negative about. 1046 

 1047 
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 Okay. Have all the officers - trainees that Officer Lansdale trained, have they 1048 
ended up to go on and reach Phase 4 so far and actually completed the field 1049 
training process? 1050 

 1051 
MADSEN I would be speculating but I think every one of them have. I think. 1052 
 1053 

 Okay. 1054 
 1055 
MADSEN I think they have. 1056 
 1057 

 Okay. Anything? 1058 
 1059 
ALONSO Yeah, I do have a couple of questions. 1060 
 1061 
MADSEN Okay. 1062 
 1063 
ALONSO The first phone call that you had with Officer Lansdale, did she ask for 1064 

assistance in learning how to communicate with officers? 1065 
 1066 
MADSEN No. 1067 
 1068 
ALONSO Did you offer any additional training to address the issues that you were 1069 

addressing with her? 1070 
 1071 
MADSEN So I’m a Corporal. I had my sergeant there. So I wasn’t sure how he was going 1072 

to handle it or what route he would take. I briefed him on everything she said on 1073 
the phone  And I’m not sure how he was going to - what he was going to do 1074 
about that. 1075 

 1076 
ALONSO But as far as you know, you - McCoin did not communicate with you... 1077 
 1078 
MADSEN No, he did not. 1079 
 1080 
ALONSO ...offering or you looking as a mentor looking for any additional training that 1081 

you would maybe provide her. 1082 
 1083 
MADSEN No. Nor did I know if McCoin would maybe go hey, in a month or whatever, 1084 

after we had figured all this stuff out. I want to call her back. I was never told. 1085 
 1086 
ALONSO Okay. 1087 
 1088 
MADSEN I don’t think he did. 1089 
 1090 
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ALONSO Okay. And in that same note, are FTOs required to go to additional training 1091 
after they become FTOs? 1092 

 1093 
MADSEN An FTO update every three years. 1094 
 1095 
ALONSO Okay. 1096 
 1097 
MADSEN So it’s a 3-day course. The original is a 4-day course. And then the update is a 1098 

3-day course. It’s every three years. 1099 
 1100 
ALONSO Okay. If someone is - if you’re seeing an FTO having issues communicating or 1101 

teaching, do you guys have any - a list of classes that they can go to or... 1102 
 1103 
MADSEN It’s not a common problem. 1104 
 1105 
ALONSO Okay. 1106 
 1107 
MADSEN Typically the ones that come to the FTOs are the ones that are good talkers. The 1108 

ones that have a passion for teaching, the ones that want to teach. I got to tell 1109 
you I haven’t seen something like this. I haven’t seen this. And quite honestly, I 1110 
would offer to mentor them or talk to them and help them with skills. She is 1111 
somebody that recognizes she has a problem. To me she has on the phone and in 1112 
front of Nick the other day. But I think for instance when we were talking with 1113 
Sergeant Echeverria the other day, he asked her, “Would you be interested in 1114 
going to a leadership class,” and she said, “Sir, I’m not interested in moving up 1115 
and being a sergeant, whatever. I want to do what I’m doing.” And I said, “Stop. 1116 
That’s the wrong answer. The right answer to that is yes sergeant, I’d love to 1117 
take that if it would increase my skills.” And like I said, she didn’t want 1118 
anything to do with that either really and kind of reluctantly agreed to  it at the 1119 
end. 1120 

 1121 
ALONSO Even when it was offered to her, she said no. 1122 
 1123 
MADSEN Yeah. Her attitude was, “I’m not interested in promoting. I want to stay. I like 1124 

being a Patrol Officer.” And so I stopped her. I said, “Angela, that’s a wrong 1125 
answer. He’s asking you if you want to go to a class to increase your ability  to  1126 
make a connection with these people. The answer’s yes.” And then so she goes, 1127 
“Okay, then yes Sergeant.” But only when she was kind of pushed. And I’m not 1128 
100% sure she was really sold on going to it. Like I said, she put up a little bit.  1129 
“I’m not interested Sergeant.” So that’s the wrong answer. The right answer if 1130 
you want to be an FTO and you want to be more of an effective FTO, yes. If 1131 
that’s what I need, yes I’ll take it. And she didn’t want to say yes to it right of f  1132 
the bat. 1133 

 1134 
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ALONSO At the end of that meeting, what was - did you - were you guys pretty  specific 1135 
as to what the next steps would be if she did not... 1136 

 1137 
MADSEN So... 1138 
 1139 
ALONSO ...change her attitude or change the way she was teaching? Was there - was she 1140 

clear as to what would happen if she did not? 1141 
 1142 
MADSEN Oh yeah. Oh yeah. 1143 
 1144 
ALONSO So what was going... 1145 
 1146 
MADSEN Well... 1147 
 1148 
ALONSO ...what was the next step? 1149 
 1150 
MADSEN ...that’s above my pay grade. I’m a Corporal. And he’s my sergeant. He - I 1151 

know he was writing something about our contact with her. I know he was - 1152 
there was things on the burners  I don’t know what that would be. So I know he 1153 
would listen to me maybe and hear my recommendation but it’s up - ultimately 1154 
up to him. So I don’t know what he was going to do. I’m pretty sure he was 1155 
going further than a talk. And I know that we were shelving her as well too. We 1156 
weren’t giving her trainees. 1157 

 1158 
ALONSO So at that end of that meeting, she wasn’t told what would happen to her if  she 1159 

did not change her attitude. 1160 
 1161 
MADSEN Oh, we told her it’s not acceptable and it’s stopping now. 1162 
 1163 
ALONSO Okay. 1164 
 1165 
MADSEN Yeah. She had a very clear understanding what was asked of her. 1166 
 1167 
ALONSO And did - do you remember if Officer Lansdale ever contacted you just like 1168 

Officer - Sunny did in addressing any issues that she was having with either 1169 
CSO  or Officer  or CSO  Anything other than writing her 1170 
daily eval, did she contact you? 1171 

 1172 
MADSEN I hear from so many FTOs, so many of them. I’m going to say I don’t think so. I 1173 

really truly don’t think so. I don’t remember anything about that. 1174 
 1175 
ALONSO Okay. And you’ve - have you gotten any complaints about Officer Lansdale 1176 

from other FTOs? 1177 
 1178 
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MADSEN Nothing specific. But I, you know, I’ve heard from other FTOs like, you know, 1179 
I mean just the normal chatter. She’s an FTO. She passed the test, you know, 1180 
and got off probation and made full time. Yeah. It wasn’t positive like, “Hey 1181 
you know, I’m glad she’s here.” And I try not to entertain that. But yeah, I mean 1182 
I’ve heard roundabout stuff. 1183 

 1184 
ALONSO That’s all I have. 1185 
 1186 

 Okay. Mick, you got anything? 1187 
 1188 
BOYD So when they become FTO they do - I think it’s a post certified, right? 1189 
 1190 
MADSEN I’m sorry. Post certified 40 hours class. 1191 
 1192 
BOYD Okay. And then post only requires them to go to an update class once every 1193 

three years. 1194 
 1195 
MADSEN Yes sir. 1196 
 1197 
BOYD So we don’t do - the department doesn’t have a yearly FTO - do they do a 1198 

yearly meeting? 1199 
 1200 
MADSEN I’m sorry, we do have yearly meetings as well too. 1201 
 1202 
BOYD Okay. 1203 
 1204 
MADSEN We do  We have yearly meetings where we get together. I think we have three 1205 

of them like within a month time span to talk about trends, to talk about 1206 
different little training things. I think the last - this coming one is in March. 1207 
We’re going to talk about some DUI stuff and some other things. Just so that 1208 
everybody’s on a linear line. 1209 

 1210 
 It’s kind of like CPT for  FTO’s. 1211 

 1212 
MADSEN Exactly, CPT for FTOs. 1213 
 1214 
BOYD And all FTOs are required to attend? 1215 
 1216 
MADSEN All of them are required. It’s one day. 1217 
 1218 
BOYD And then when you met with - both when you spoke to Angela over the phone 1219 

and when you guys met her in person, did you ever relay to her specifically 1220 
what some of those complaints were that she had called somebody old or that 1221 
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she had called somebody - any of those specific things brought to her attention 1222 
or was it just a general, her inability to be... 1223 

 1224 
MADSEN It was general. I told her that we were getting complaints on her. And then 1225 

immediately she went to  and she said, “Hey, that guy, I was trying 1226 
to help him. Eric, I said that I was trying to identify do you have  1227 
because there’s ways I can help you from there.” And I said, “Angela, he didn’t 1228 
take it as a positive thing.” And then I do believe that she defaulted going right 1229 
to  as well too. “I tried to help her too.” You know, and I said, “Angela, 1230 
stop. You called her old. That’s not helping. I don’t care what the context of the 1231 
conversation is. That’s not appropriate.” 1232 

 1233 
BOYD So in those specific incidents she was aware that... 1234 
 1235 
MADSEN Oh yeah. 1236 
 1237 
BOYD ...the old comment was... 1238 
 1239 
MADSEN Yes. 1240 
 1241 
BOYD ...and aware that the  comment was… 1242 
 1243 
MADSEN Yes. 1244 
 1245 
BOYD Do you remember if she was ever made aware of the comment about her calling 1246 

somebody a coward? 1247 
 1248 
MADSEN No because that would have happened after our interview with her. 1249 
 1250 
BOYD Okay. 1251 
 1252 
MADSEN Yeah. Because all the stuff from  on, is all new fresh stuff. We haven’t dealt 1253 

with her, so. 1254 
 1255 

 Okay. Is there anything else that you feel could help us with this investigation? 1256 
 1257 
MADSEN Yeah. I mean anything else you want to ask me, I’ll be more than cooperative 1258 

about. There’s a lot of stuff, so. 1259 
 1260 

 Yes. 1261 
 1262 
MADSEN No. I don’t think so. 1263 
 1264 

 All right. 1265 
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 1266 
ALONSO Okay. Is there anything else relating to this matter that we have not covered that 1267 

needs to be added, clarified or changed? If so, I’m ordering you to provide that 1268 
information now. 1269 

 1270 
MADSEN I gave the sergeant this - my next paper that... 1271 
 1272 
ALONSO Okay. After you leave the interview should you remember anything that is 1273 

different from or in addition to the information that you’ve given today, I’m 1274 
ordering you to contact Sergeant  immediately. I am also ordering 1275 
you to not discuss this matter with any other department employees. Do you 1276 
understand these orders? 1277 

 1278 
MADSEN I do. 1279 
 1280 
ALONSO Perfect. We are done at 1:44. 1281 
 1282 
End of Recording 1283 
 1284 
 1285 
The transcript has been reviewed with the audio recording submitted and it is an accurate 1286 
transcription. 1287 
Signed_____________________________ _____________________________ 1288 

Sgt.  1289 
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 Yes, I have. 45 
 46 

 All right.  Can you please say and spell your full name for the record? 47 
 48 

 First name  .  Last name , . 49 
 50 

 And what’s your current rank? 51 
 52 

 Police Officer. 53 
 54 

 Okay.  How long have you been a police officer? 55 
 56 

 About a year and five months. 57 
 58 

 And what is your current assignment in the police department? 59 
 60 

 Patrol, North Division. 61 
 62 

 Are you currently in phase training? 63 
 64 

 Phase 4. 65 
 66 

 In Phase 4.  And how long have you been in Phase 4? 67 
 68 

 About six months. 69 
 70 

 All right. 71 
 72 

 Seven months, give or take. 73 
 74 

 During your phase training did you have Officer Lansdale as a training officer? 75 
 76 

 Yes, sir, I did. 77 
 78 

 And when was she your training officer? 79 
 80 

 She was my first Phase 3 training officer. 81 
 82 

 Do you remember what month about that was? 83 
 84 

 At the time I do not recall. 85 
 86 

 Okay.  Possibly was it June 2019? 87 
 88 
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 That sounds correct. 89 
 90 

 Okay.  And you said you were Phase 3 when you were in her car, yes? 91 
 92 

 Yes, sir. 93 
 94 

 Okay.  And can you -- this is very open ended -- can you describe your month 95 
with Officer Lansdale. 96 

 97 
 Very difficult.  Every week I did not want to come to work.  The tone set by 98 

Officer Lansdale was very unconducive to my learning.  Very hostile.  No room 99 
for deviation other than her way.  And I know that’s expected in the field 100 
training department that not every FTO’s going to be understanding.  But I 101 
didn’t want to come to work. 102 

 103 
 Okay.  You said difficult…hostile.  Is there any particular reason why you used 104 

those words? 105 
 106 

 Just her overall conversation with me didn’t - there were no - there was nothing 107 
positive that was said on any call that I can recall. 108 

 109 
 Mm-hm. 110 

 111 
 It was either, “You’re too slow at this, you’re too slow at that.”  “I don’t trust 112 

you with the computer.”  “You haven’t demonstrated enough knowledge to  run 113 
the car.”  I never drove in Phase 3 which, as Phase 3 is kind of a crucial month 114 
where you’re figuring out how you’re going to run your car when you get to 115 
Phase 4. 116 

 117 
 Mm-hm. 118 

 119 
 So that was I felt a setback.  She said she couldn’t understand how I didn’t 120 

know some of the commands in the CAD system or on the MDC.  At which 121 
point - at one point after I got a report kicked back for minor corrections that’s 122 
when I had an inappropriate conversation that I feel was unwarranted. 123 

 124 
 Mm-hm. 125 

 126 
 And where she brought in  and learning disabilities which I do have. 127 

 128 
 Okay.  Go into that a little bit.  The conversation you had with Officer Madsen.  129 

You described an incident where Officer Lansdale asked you if you had 130 
  Can you kind of go through what the context of the situation was 131 

surrounding that comment? 132 
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 133 
 So in June as I was riding with her I wrote a report.  And it got kicked back 134 

regarding a “subject”.  The sergeant who reviewed it wanted a “subject” to be 135 
listed as a witness.  And there were a few minor grammatical mistakes like 136 
“have” and “uh” kind of got combined into one word.  And she brought that up 137 
the next day when I rode with her.  I was still in the passenger seat.  She asked 138 
me if I had   I said I have  I have a learning disability from a 139 
very young age.  And there’s some portion of  associated with my 140 
learning disability. 141 

 142 
 Mm-hm. 143 

 144 
 I didn’t explain to her my whole background because I don’t feel like she’s 145 

entitled to understand what my learning disability is. 146 
 147 

 Mm-hm. 148 
 149 

 But I said, “Yes, I have.”  She says, “Have you gotten it corrected?”  And 150 
 is something you don’t get corrected.  It doesn’t get fixed.  It’s one of  151 

those things that you learn how to cope with it over time. 152 
 153 

 Mm-hm. 154 
 155 

 And you kind of grow out of it.  So it still comes and goes from time to time.  156 
But when she said that I was just like, “You know what?  I don’t even want to  157 
talk to you.  Let’s just get through the day.  Let’s go about it.”  And then as we 158 
were driving to get coffee we were going up Franklin towards Sutterville.  She 159 
was like - she said, “You should be a CSO so you can take all these report calls.   160 
I can’t help you with your grammar.  I expect you to have more - your grammar 161 
should be better with the degree that you have.”  And I have a bachelors in 162 
criminal justice.  She’s like, “I can help you articulate things.  But I’m not here 163 
to proofread your grammar.”  And I was like, “Okay, that’s fair.  But you don’t 164 
need to bring in  as a condescending or demeaning punishment.” 165 

 166 
 Mm-hm. 167 

 168 
 It was almost as if  was the punishment for why I had the report kicked 169 

back. 170 
 171 

 Mm-hm. 172 
 173 

 And that’s what it felt like.  And so I didn’t want to interact with her the rest of  174 
the day. 175 

 176 
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 221 
 No. 222 

 223 
BOYD So - okay. 224 
 225 

 We have never discussed my learning disability or 226 
 227 

 Mm-hm. 228 
 229 

 any challenges in learning 230 
 231 

 Mm-hm. 232 
 233 

 that I have. 234 
 235 

 Was it earlier in the month that this happened or later in the month? 236 
 237 

 It was earlier in the month.  It was a couple weeks before Tara passed away. 238 
 239 

 Okay.  So it was - so you have about four weeks with a TO. 240 
 241 

 And I had two weeks off with her.  It was probably the beginning portion of me 242 
being in her car.  Maybe end of the second week. 243 

 244 
 Mm-hm.  So the second week possibly? 245 

 246 
 Yes, sir. 247 

 248 
 Okay.  And when this conversation happened any chance this was on body 249 

camera or ICC?  Were you on a call, or en route to a call?  Or 250 
 251 

 It was not on a call.  But I believe my body cam was in standby mode. 252 
 253 

 Mm-hm. 254 
 255 

 I think that’s per policy.  Our camera was supposed to be in standby mode.  I 256 
don’t know if that records anything or if that’s more of like a live view if 257 
someone wants to watch it. 258 

 259 
 So it was on but not actively recording? 260 

 261 
 Yes, sir. 262 

 263 
 Is that correct?  Okay.  And this was just you and her in the patrol car? 264 
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 265 
 Yes, sir. 266 

 267 
 Anyone else around or witness to the things that she said? 268 

 269 
 No, sir. 270 

 271 
 All right. 272 

 273 
ALONSO Has she addressed any issues with your reports before this conversation? 274 
 275 

 Yes.  I’m not the fastest at writing reports.  And I’m - yeah, grammar - I would 276 
say grammar is probably one of my struggling points.  It is for many people 277 
because the report - the way reports are written is kind of third person versus 278 
what’s actually in the moment.  So she has brought concerns about my reports 279 
and the grammar.  But in this particular instance it was this one report.  And I 280 
can’t remember which report it is.  But it didn’t warrant - I felt it didn’t warrant 281 
challenging - or not challenging but inquiring about my learning disability.  And 282 
I felt that was unprofessional. 283 

 284 
 Mm-hm. 285 

 286 
ALONSO So that was the only time that she mentioned the concerns that she had with 287 

your report writing.  And then talking about your learning disability.  That was 288 
the only time that she mentioned those two topics together. 289 

 290 
 And those - and  learning disability and reporting writing, yes, that was 291 

the only incidents that she talked - put them together. 292 
 293 

 With other FTOs have those same issues been addressed as far as reporting-294 
writing measures go, grammar, speed? 295 

 296 
 They 297 

 298 
 Was she the only one that ever brought that up? 299 

 300 
No one - no other FTO had put it in a way - they’ve always - all my other FTOs 301 
were fairly constructive. 302 

 303 
 Mm-hm. 304 

 305 
 Like, “Hey, this is what you can do to make it faster.  This is what you can trim 306 

out of it.  These are what - these are some of the things that you can improve 307 
on.”  And they wrote those in the 360 - agency 360.  So I was able to go through 308 
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and kind of fix things.  And then if I regressed they would write it in the 360 309 
again.  But no FTO said that my grammar was terrible, that I belong as a CSO 310 
and that I belong taking all the report calls to fix my grammar  311 

 312 
 Okay.  And you said - I think you addressed this a little bit.  But her demeanor 313 

when she said this to you, she was not joking.  This was a very serious comment 314 
she made to you? 315 

 316 
 Yes.  There was no - I didn’t any hints of - or any inclination that she was in  a 317 

joking manner.  She’s - one of those things about - you asked earlier about what 318 
made her car so uncomfortable is there is no personality in the car.  There’s no - 319 
she doesn’t give you the opportunity to express your personality or how you are 320 
as an officer. 321 

 322 
 Mm-hm. 323 

 324 
 It’s either you conform to her style or you just are going to have a terrible 325 

month. 326 
 327 

 Okay.  And is that - you mentioned the word hostile earlier, too.  Is that kind of  328 
what made it a hostile environment? 329 

 330 
 Yeah.  Yes, sir.  It was her tone, the way she talked to other officers on calls.  331 

The way she talked to me as a trainee on calls.  It was just - also the word 332 
hostile is a really good word I’m trying to describe.  It’s just every moment was 333 
uncomfortable. 334 

 335 
 Mm-hm. 336 

 337 
 And every moment was critiqued to the point where there was no learning.  It 338 

was just get it done as fast as you can go so you can go on to the next call and 339 
get over with your shift. 340 

 341 
 Okay.  I’m going to go back a little bit to some of the learning disability things, 342 

okay? 343 
344 

Yes, sir. 345 
346 

 Have you been officially diagnosed with any type of learning disability? 347 
348 

At a very young age. 349 
350 

 Okay.  What age was that? 351 
 352 
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 397 
 Mm-hm. 398 

 399 
 But with her it was - I never got that chance to do it.  Like now I could do it.  400 

But her it was, “I think it’s ready.”  She’d read it, she would be like, “Nope, it’s 401 
not ready.  You continue writing.”  And then I would have three or four reports 402 
and it would take me a while.  I can’t say that I’m the fastest, but now as a 403 
Phase 4 I can 404 

 405 
 Mm-hm. 406 

 407 
 take my - not my time, but I can make sure that it’s correct. 408 

 409 
 Mm-hm.  Okay.  And before Officer Lansdale made this comment about 410 

 you never advised her of maybe some of these coping measures you 411 
were taking or why you were taking them? 412 

 413 
 No. 414 

 415 
 Is that correct? 416 

 417 
 No, sir. 418 

 419 
 Okay.  So how did this comment affect the rest of your time as her trainee? 420 

 421 
 Well, I didn’t want to come to work.  I didn’t know if I - I questioned myself 422 

whether I was actually doing a good job or if I was performing at a level that I 423 
should be performing.  And coming up to Phase 4 is kind of like am I going to  424 
make it?  Am I not?  Am I going to still be an employee of Sacramento?  Am I 425 
going to be an officer?  But - can you repeat the question? 426 

 427 
 Yeah.  I think you covered most of it.  I was asking how it affected you f or the 428 

rest of your time in her - as her trainee.  You said you did not look f orward to  429 
coming to work anymore. 430 

431 
No. 432 

433 
 Kind of questioned your ability to succeed 434 

 435 
Mm-hm. 436 

437 
 as a police officer. 438 

 439 
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 I passed that along to other trainees who were going to have her.  I was like, 440 
“Hey, good luck.  Have fun - try and have fun your month.” 441 

 442 
 Mm-hm. 443 

 444 
 And other trainees that come up to me and ask, “Is she always like that?”  And I 445 

was like, “Yeah, she’s always like that.  You’re just going to have to  bite your 446 
tongue and kind of just deal with it.” 447 

 448 
 Okay.  Did this event affect anything outside work for you on a personal level? 449 

 450 
 Other than venting to my wife when I come home. 451 

 452 
 Mm-hm. 453 

 454 
 Which I think everyone does.  But she was kind of - I’m not that type of person 455 

to question - why I question myself.  But I’m not that type of person that lets an 456 
obstacle get in my way.  If I have to find a way to overcome it I’ll overcome it.   457 
And that’s something that I was taught .  But this particular FTO 458 
really questioned like my core belief of being an officer. 459 

 460 
 Did you find yourself changing anything about your day-to-day routine at work 461 

while you were riding with her? 462 
 463 

 I get there extra early just so I would have some time to myself and prepare 464 
myself for the shift ahead.  At night I would just come home, go straight to  bed 465 
and try and get up early the next day to, again, have time to myself before I had 466 
to deal with her. 467 

 468 
 Mm-hm. 469 

 470 
 So I don’t know if that answered the question. 471 

 472 
 No, you did.  Did you observe Officer Lansdale treat - and this is,  again, open 473 

ended -- treat any other officer or member of the public in a demeaning or 474 
belittling fashion.  And, if so, if you can give me specific incidents that you can 475 
remember so maybe we can drill down and either find a call, or find an occasion 476 
on a body camera, something like that, that would be helpful. 477 

 478 
 There’s one call that I thought was kind of - well, there were two calls that were 479 

kind of - that stood out to me.  One was a DV call 480 
 481 

 Mm-hm. 482 
 483 
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 that I had.  Her partner at the time, Officer Brierley, who’s I think bike unit 484 
now, we were on a call.  He handled one portion talking to the male half, or the 485 
male victim.  And we detained one of the subjects.  But then he comes over to  486 
the car and he tells me that it’s a 273.5, it’s a domestic violence.  That they’re in 487 
a relationship and she snapped at him and it was like, no.  He needs to do the 488 
whole call all by himself without your help.  And I was - I’m thinking to myself  489 
that this is - the whole point of this job is to be a team and to be effective.  If 490 
one person’s doing it all - and I get as a trainee that they want you to get the 491 
exposure of talking to everyone.  But at this point in training I felt that it was 492 
important that we handle the call correctly and we get it right.  And by her 493 
snapping at her partner made him take a step back instead of helping me who’s 494 
going to take the report, do it correctly.  It was 495 

 496 
 Okay.  So you said she was partnering up with Officer Brierley? 497 

 498 
 They were beat partners.  They were 499 

 500 
 Beat partners? 501 

 502 
 Beat partners. 503 

 504 
 But you were still her trainee? 505 

 506 
 Yes, sir. 507 

 508 
 Okay.  And that - okay.  Do you remember where possibly the address of that 509 

call?  Or 510 
 511 

 I don’t.  I can always search my body cam. 512 
 513 

 Mm-hm. 514 
515 

And hone it in.  Or I can always send it to you if I find it.  I don’t recall the 516 
actual call at this point in time. 517 

 518 
ALONSO Was it daylight, night? 519 
 520 

It was day.  It was 521 
 522 
ALONSO Day. 523 
 524 

in the day.  It was fairly close to maybe 3:00, 4 o’clock. 525 
 526 

 Do you remember what street you were on? 527 
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 528 
 I don’t.  Not at the point.  Not at this point in time. 529 

 530 
 Okay. 531 

 532 
 I guess I could search call logs. 533 

 534 
ALONSO Was it a male and female 535 
 536 

 A male and male. 537 
 538 
ALONSO Male and male? 539 
 540 

 Yes, sir. 541 
 542 
ALONSO Okay. 543 
 544 

 Yes, ma’am. 545 
 546 
ALONSO Nationality, race? 547 
 548 

 Pacific Islander and white. 549 
 550 
ALONSO Okay. 551 
 552 

 Anyone else on the call with you, or was it just 553 
 554 

 It was me, Officer Brierley and I believe Officer Hur arrived later. 555 
 556 

 Okay. 557 
 558 

 Yeah.  And me and Officer Lansdale. 559 
 560 

 Okay. 561 
 562 
ALONSO Anyone transported to - anyone arrested? 563 
 564 

 Yes. 565 
 566 
ALONSO And who was it?  Was it a male or - I mean the white male? 567 
 568 

 It was the Pacific Islander. 569 
 570 

 Male half or the female half? 571 
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 572 
 573 

 It’s a male male. 574 
 575 
ALONSO Male male. 576 
 577 

 Got it. 578 
 579 
ALONSO Okay. 580 
 581 

 And then there was another incident it was just off of Riverside.  There’s an 582 
apartment complex on the right.  And it was kind of a roommate gone bad 242 583 
vandalism.  And her tone with people on scene just kind of amped them up.  584 
And I’m trying to get everyone sorted out.  And trying to figure out who 585 
everyone is.  And it just - her presence on scene talking to people made my job 586 
incredibly more difficult.  And it was - it wasn’t that I was running the show.  It 587 
was more like she was running the show.  And it was, I don’t know.  I can’t 588 
explain it.  It was just a bad call. 589 

 590 
 Okay.  So this was a 415 off Riverside at some apartments? 591 

 592 
 Yes, sir. 593 

 594 
 Okay.  During the daylight hours, nighttime hours? 595 

 596 
 Day. 597 

 598 
 Okay.  Anyone else with you on that one? 599 

 600 
 It was Officer Ridley and his training officer at the time I believe it was 601 

Clatterbuck. 602 
 603 

 And the issue on that call was just her interaction with people involved? 604 
 605 

 With the people involved.  It was 606 
 607 

 Okay. 608 
 609 

 vandalism to - the tenant of the apartment vandalized her own stuff. 610 
 611 

 Was it vandalism or a 415 that had come out? 612 
 613 

 There was a 4 - it came out as a 415.  And then it was a vandalism.  But it was 614 
vandalism of her own property. 615 
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 616 
 Was a report taken on that? 617 

 618 
 I think it was an I report. 619 

 620 
 Okay.  Did you take it? 621 

 622 
 I did. 623 

 624 
 All right.  For vandalism? 625 

 626 
 Yes. 627 

 628 
 Anything else? 629 

 630 
 Not off the top of my head.  Not at this moment, sir. 631 

 632 
 Okay.  Your honest opinion do you believe Officer Lansdale should be a f ield 633 

training officer? 634 
 635 

 No, sir, I do not. 636 
 637 

 And why is that? 638 
 639 

 She is a fairly young FTO who needs, in my personal opinion, she needs to 640 
figure out how she can best teach someone.  And give a positive learning 641 
environment that would be conducive for trainees to go on to other FTOs.  If 642 
she’s going to - in my experience if she’s going to have a Phase 3 then she 643 
needs to let - she needs to kind of loosen the reins a little bit and let them figure 644 
out how they’re going to run the car.  Now, if she has a critique about how 645 
they’re running their car she’s - she doesn’t seem to have a constructive 646 
criticism.  It’s always a demeaning comment about something that they’re 647 
lacking in. 648 

 649 
 Mm-hm. 650 

 651 
 “If you don’t know something about the computer I can’t believe you don’t 652 

know this X, Y, and Z about the computer.  You’re a Phase 3.  I expect this out 653 
of you.”  Well, if I have an OG for - or an original officer from back in the days 654 
who don’t like to use a computer, they prefer the radio, then I’m not going to 655 
get the computer learning that I’m supposed to have. 656 

 657 
 Mm-hm. 658 

 659 
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 Whereas if I have a younger officer like she is, she’s really adept at computer 660 
work.  So she just isn’t flexible.  And just makes her car unworkable. 661 

 662 
 Mm-hm. 663 

 664 
 Where you don’t want to work with her. 665 

 666 
 Were there any positives from riding in her car for a month? 667 

 668 
 Yeah, there were.  She’s really smart about the computer.  She knows a lot 669 

about Sector 4, which is where she is at.  So if I had any questions about where 670 
I’m going I can ask her.  But she knows everything about Sector 4 that I need to  671 
know.  Very proactive.  She - now, there was another call.  There was a traf fic 672 
stop on Florin.  And she wanted me to put out the stop at the intersection of -- 673 
let’s see -- Florin and Havenside, I believe   There’s like a walkway over 674 

 675 
 Mm-hm. 676 

 677 
 And there’s like a park on either end. 678 

 679 
 Yeah, greenbelt. 680 

 681 
 And she wanted me to put out the stop.  And, yeah, I muffed up the stop.  I was 682 

looking for an actual address of the park, or the name of the park, to  be more 683 
accurate.  But then she was like, “No.  I told you to put out this.”  And then she 684 
said, “I can’t - you’re not getting on the radio.”  I was like, “Okay.”  Well,  then 685 
I’m relegated to doing nothing in this car.  So when she finds that I’m worthy to  686 
operate the computer and the radio then I’ll be good, I guess. 687 

 688 
 That was actually at Florin and Havenside, is that where you put it out at? 689 

 690 
 That’s where we put it out at. 691 

 692 
 All right.  Any other officers with you? 693 

 694 
 Officer Brierley was there. 695 

 696 
 Brierley. 697 

 698 
 But he showed up a little bit after.  He was coming from a ways.  You know, I 699 

can actually - if it’s okay I can probably pull up the GPS of where it was at. 700 
 701 

 Yeah, if it helps you. 702 
 703 
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 Yup.  Florin and Havenside is where we put it out at. 704 
 705 

 All right. 706 
 707 

 We were right under the overpass. 708 
 709 

 Okay. 710 
 711 

 Of the pedestrian bridge. 712 
 713 

 Got it.  So you did have some good positives from her car. 714 
 715 

 I did. 716 
 717 

 And the computer work, navigation.  Anything else? 718 
 719 

 Importance about being detailed in what type of car you’re stopping. 720 
 721 

 Mm-hm. 722 
 723 

 She had a frank conversation with me about - it was off Delta Shores.  It was 724 
another traffic stop.  But she did say that like - I - there’s many different types 725 
of Chrysler SUVs.  And I didn’t know the specific type of SUV it was.  And she 726 
wanted it to be specific.  Like if you know the type of Sebring, it was either a 727 
Sebring or one of the SUVs.  But if you know the type of vehicle, you know the 728 
color, put out that information so - and then she went in to, “If you get shot in  729 
the head and there’s no other information other officers can find this vehicle 730 
fast.”  And I was like, “Okay.  That’s a valid point.”  But there was a caveat to  731 
that.  She also said, “I can’t believe you don’t know your types of vehicles.”  732 
Like, “You should know these types of vehicles.”  And I was like, “Well,  if  it 733 
doesn’t have the emblem on it, or if it doesn’t have what the vehicle is how am I 734 
supposed to know what it is?” 735 

 736 
 Mm-hm. 737 

 738 
 So there’s positives and negatives on I think every call that I went on. 739 

 740 
 Okay.  Do you have anything? 741 

 742 
ALONSO I do.  You talked about you being a ? 743 
 744 

 I was. 745 
 746 
ALONSO How long? 747 
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 748 
 Eight years. 749 

 750 
ALONSO And what was your specialty? 751 
 752 

 I was a m- sorry.  I was a machine gunner  out of   753 
.  I was a corporal, which means that I was in charge of a machine gun 754 

section and team.  So I have leadership experience.  And in my professional 755 
opinion as a leader in the   That’s not what leadership is.  Or I would 756 
never want to emulate - she’s one of those FTOs that I would never ever - if  I 757 
become an FTO want to bring to my car.  There’s almost - other than the 758 
computer work and her knowledge of vehicles there’s nothing that I want to 759 
take from her.  Every other FTO is someone who I respect and admire.  That’s 760 
just my opinion. 761 

 762 
ALONSO So tell me about you - the knowledge of the computer.  Is there a way that she 763 

explained her knowledge to you of the computer that made it where you 764 
actually received what she was trying to teach you?  Is 765 

 766 
 Yes.  There - I just didn’t want to get yelled at which is why I - when she would 767 

give me a little tidbit like the C - the cover command, the CU command.  768 
Instead of getting on the radio and tying up air time just utilize either F10 and 769 
hit assist unit, or use a CU command and know who the designator is.  And that 770 
was something that we were going to a weapons call off of Florin.  And it was 771 
going in to Sector 5.  And I used the CU command and I got there.  She was 772 
also big on looking in KPF at the remarks.  Because sometimes they add 773 
probation values.  Or if they have a warrant that hasn’t been uploaded in the 774 
system to check that.  And I found a person that had a warrant that way.  So 775 
those are the only two kind of positives that I had.  Other than that I don’t know.  776 
She’s just not an FTO that I would want to emulate. 777 

 778 
ALONSO So describe just your day-to-day in the car.  Like what - if you were not actively 779 

looking for a stop to make, or going to a call, or writing reports, what was - 780 
describe the mood in the car.  I mean, did you try to talk to her about your 781 
personal life, or does she elicit any conversation about you?  Or 782 

 783 
 It was very hard to have a lasting conversation.  It wasn’t - it felt - it was more 784 

forced.  Like, “Hey, why do you - why do certain vehicles you pay more 785 
attention?”  Or it was always about work.  It was never about anything outside.  786 
It was never - I don’t know.  I was never - like I never got a sense of  who she 787 
was as a person.  It was just always work.  If the question wasn’t work related, 788 
or if it wasn’t about something that we were doing, then I didn’t talk to her.  I 789 
just sat there in the passenger seat and waited for the next call hoping that there 790 
was another call right around the corner.  Because sometimes these calls take an 791 
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hour of your time, or 30 minutes.  And 30 minutes not having to - but for me to  792 
tootle around through the call to get to the end solution allowed me some 793 
breathing room from her. 794 

 795 
ALONSO And you mentioned that you couldn’t express your personal style.  You couldn’t 796 

be yourself.  Can you give me any specific examples of why you felt like that?  797 
I mean, does she - other than obviously you mentioned she didn’t ask you f or 798 
anything personal.  But did you try to connect with her in any other way and 799 
then she made it important? 800 

 801 
 I feel like I am a pretty outgoing person.  I’m fairly - I’m really easy to get 802 

along with.  I try to be courteous.  And I’m generally a funny guy.  I think 803 
people think I’m funny.  But I just couldn’t express how I wanted to be as an 804 
officer.  I couldn’t run the computer.  I couldn’t be on the radio.  Other than 805 
updates here and there it was just nothing about me.  I couldn’t - the only time 806 
that I was able to be myself was when I was talking to a victim or someone on a 807 
call.  And in her car I was just Officer , the person in the passenger seat.   808 
And just not holding a conversation with her. 809 

 810 
 So if you made a mistake with something, was whatever that thing you made a 811 

mistake with was, that basically off limits for the rest of the day or the rest of 812 
the month?  Like so if you mess up on something at the computer and she would 813 
say you can’t operate the computer anymore does that mean for the rest of that 814 
shift, or the rest of the week? 815 

 816 
 At the beginning when I first started with her we hopped in the car.  She asked 817 

me the GO’s, per what every other TO did.  And then when we got in to our 818 
first call ever she asked me, “Where are we going?  Do we have any status?  819 
Find me status.”  And when I was - I think we were just arriving to where we 820 
were going.  And I was just getting all the ducks in a row to figure out who we 821 
had, what - if there was any status at the house.  Like probation or parole or 822 
anything like that.  She was like, “No, you know what?  You’re too slow at this.  823 
You’re not - until you can - I can trust you at the computer and you can drive 824 
you’re not driving.  And you’re not doing the computer.” 825 

 826 
 Mm-hm. 827 

 828 
 But 829 

 830 
 So where’s there a method, then, to getting her to trust you?  Was there some 831 

things that she went through to help you maybe speed up or do things 832 
differently to get to the point where she did trust you with that computer, or that 833 
task, whatever it may be? 834 

 835 
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 She never ever relinquished that control to me.  It was more of like - I have to  836 
use the computer.  But when I’m using the computer it’s like she’s just only 837 
watching.  And then other than that I was never - I never drove with her.  So I 838 
never got to do both.  So it was either sit in the passenger seat and run the - run 839 
what little I could do on the computer.  And then - she didn’t always keep the 840 
computer from me.  She didn’t keep the computer from me.  That’s the clear 841 
part.  Like I still had to do my job.  But she just didn’t trust me to run the 842 
computer and the car at the same time.  I don’t know if that make - if that 843 
answers your question.  Like she took it away and then she - the next day I 844 
would run the computer.  And then if something happened she would take the 845 
computer and do everything and then give it back to me. 846 

 847 
 Okay.  So you had another chance even though you may not have 848 

 849 
 Yeah. 850 

 851 
 done something to her standard.  You were given the chance - another 852 

opportunity maybe the next day 853 
 854 

 Yes. 855 
 856 

 to try again. 857 
 858 

 Yes. 859 
 860 

 Okay. 861 
 862 

 And as soon as the mistake happened then that’s when she was like, “No, I’ll do 863 
it ”  And it’s like, “Okay.  Here you go.” 864 

 865 
ALONSO Got it.  In terms of using the computer specifically since we’re talking about 866 

that, what - does she try to give you any feedback on any ideas on how to run 867 
people faster and to get the information faster?  Was there anything like that 868 
either at the end of the night, or at the end of the call, or at the beginning of  the 869 
following day? 870 

 871 
 In the beginning she was very quick to use like alt tab.  If you like - an instance 872 

to highlight the report number I’ll tab to the camera, put the call number in  the 873 
camera.  There was little things, like copy and paste, so you can, again, alt tab to 874 
wherever you want to go and then punch in your names or your date of  births.  875 
So I don’t know if that answered your question. 876 

 877 
ALONSO And you said you never drove with her. 878 
 879 
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 I never drove with her. 880 
 881 
ALONSO Okay.  And did she ever give you a reason why you didn’t drive? 882 
 883 

 That was the main reason.  Until she can trust me with the computer 884 
 885 
ALONSO Got it. 886 
 887 

 then I can drive.  But apparently I never 888 
 889 
ALONSO Okay. 890 
 891 

 showed her that I could be trusted with the computer. 892 
 893 
ALONSO Okay. 894 
 895 

 So I never drove.  And then when O’Sullivan got shot and killed that’s when my 896 
month ended with her because we were on bereavement for a month. 897 

 898 
ALONSO Okay.  And do you - how was your driving with your FTO the month prior to 899 

going to Officer Lansdale? 900 
 901 

 Let’s see.  Who did I have?  I’ll run through my FTOs real quick. 902 
 903 

 ? 904 
 905 

 Oh, it came from . 906 
 907 
ALONSO Did he voice any concerns about your driving? 908 
 909 

 Mm-mm. 910 
 911 
ALONSO No.  Did you drive off often with him? 912 
 913 

 I drove every day of the week except for our Fridays which is when he wanted 914 
to drive. 915 

 916 
ALONSO Okay.  And then about reports.  You said that she had the same concerns about 917 

just your grammar and how long it took you. 918 
 919 

 Mm-hm. 920 
 921 
ALONSO Did she give you specific directions on how to - or ideas on how to solve those 922 

two problems? 923 
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 924 
 No, ma’am. 925 

 926 
ALONSO No.  And did she - the one report that you’re talking about where she made 927 

mention to your learning disability, did she read and approve that report before 928 
you submitted it the night before? 929 

 930 
 Yes, she did. 931 

 932 
ALONSO Okay.  And did she voice any concerns with it? 933 
 934 

 Not at the time that she approved it.  When it got kicked back she said, “This 935 
looks bad on me and it looks bad on you.”  And then I was sitting in the car and 936 
I was like, “But it’s just a switch this to a witness versus a subject and change 937 
have and uh and separate them.” 938 

 939 
ALONSO To which she approved it the night before she didn’t catch that. 940 
 941 

 No. 942 
 943 
ALONSO That problem.  Or 944 
 945 

 That specific mistake, no. 946 
 947 
ALONSO Okay.  Did you voice any of your concerns about the way she was talking to 948 

you or the way you were feeling at all with her?  Did you at all attempt to do 949 
that? 950 

 951 
 It crossed my mind but, no, I didn’t - I did not talk to her regarding the 952 

conversation she had in my car.  Or in the car. 953 
 954 
ALONSO Or your feelings about it. 955 
 956 

 Well, my feelings.  I shut - one I shut down.  And, two, I didn’t think that I 957 
owed her an explanation to my learning disability.  I didn’t think she was 958 
entitled after making that comment that she was entitled to know my back 959 
history of what my learning disability is. 960 

 961 
ALONSO But prior to that just the fact that how she made you feel. 962 
 963 

 No, I didn’t.  I just - I kind of took it at face value.  It was like not every - when 964 
we got in to the FTO program not every FTO is going to be your friend.  Not 965 
every FTO you’re going to like.  And I embraced that.  And I figured that this 966 
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was just one of those FTOs.  But when she told me that  I was like, 967 
“You know I need to tell Madsen this isn’t” 968 

 969 
ALONSO Did you ever hear - what was your perception of other - of her other team 970 

members? 971 
 972 

 I really liked her 973 
 974 
ALONSO Of her? 975 
 976 

 Oh, their perception of her? 977 
 978 
ALONSO Yup.  Did you ever hear anything either negative or positive about her? 979 
 980 

 No.  None that I don’t think they would voice to me as a trainee.  I think as 981 
partners it’s kind of like a known - well-known fact that you just - you work 982 
with them. 983 

 984 
ALONSO And then before - did she give you any expectations before riding with her the 985 

first day? 986 
 987 

 Yes.  She went through the normal, “I expect that your reports are done in a 988 
timely fashion.”  “I expect you to handle your calls.”  “If there are issues we’ll 989 
go over them.”  The whole normal what all the FTOs tell you is their 990 
expectation of the car. 991 

 992 
ALONSO They were all normal and reasonable? 993 
 994 

 Yeah   They were all 995 
 996 
ALONSO She didn’t give you an explicit expectations that were 997 
 998 

 Yes, ma’am.  They were all 999 
 1000 
ALONSO unreasonable. 1001 
 1002 

 ascertainable and reasonable - yeah. 1003 
 1004 
ALONSO Okay.  That’s all I have. 1005 
 1006 

 Okay.  Anything else you think that helps out with this information? 1007 
 1008 

 Not at this time.  But if I can find call numbers or anything would you like me 1009 
to e-mail you guys? 1010 
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 1011 
 Yes.  Please e-mail me, yes. 1012 

 1013 
 Yes, sir. 1014 

 1015 
ALONSO Okay.  Is there anything else relating to this matter that I have not covered that 1016 

needs to be added, clarified or changed?  If so I am ordering you to provide that 1017 
information now. 1018 

 1019 
 No, ma’am. 1020 

 1021 
ALONSO After you leave this interview should you remember anything that is dif f erent 1022 

from or in addition to the information that you’ve been - that you’ve given 1023 
today, I am ordering you to contact Sergeant  immediately.  I am 1024 
also ordering you not to discuss this matter with any other department 1025 
employee.  Do you understand these orders? 1026 

 1027 
 Yes, ma’am. 1028 

 1029 
ALONSO We are done at 1524. 1030 
 1031 
End of recording. 1032 
 1033 
 1034 
The transcript has been reviewed with the audio recording submitted and it is an accurate 1035 
transcription. 1036 
Signed_____________________________ _____________________________ 1037 

Sgt  1038 
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 Okay.  Please say and spell your full name for the record. 45 
 46 

 My first name is , . My last name is  47 
. 48 

 49 
 And what is your current rank? 50 

 51 
 I’m a Police Officer. 52 

 53 
 How long have you been a Police Officer? 54 

 55 
 Approximately one year. 56 

 57 
 And what is your current assignment? 58 

 59 
 Patrol Sector 4 late Junior Team. 60 

 61 
 Okay.  You currently Phase 4? 62 

 63 
 I am. 64 

 65 
 How long have you been Phase 4? 66 

 67 
 Since August of last year. 68 

 69 
 During your phased training did you have Officer Lansdale as a training officer? 70 

 71 
 I did. 72 

 73 
 Do you remember what month you spent with her? 74 

 75 
 Believe it was in April of 2019. 76 

 77 
 Okay.  And what phase were you in when you were with Officer Lansdale? 78 

 79 
 I was a Phase 2 trainee. 80 

 81 
 And this is an open ended question but can you describe your month with 82 

Officer Lansdale? 83 
 84 

 It was fairly uneventful just like any other training.  Any specific 85 
 86 

 Okay. 87 
 88 
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 questions? 89 
 90 

 I guess go through kind of a - as you kind of broke it down in the email 91 
 92 

 Right. 93 
 94 

 some positives that you discovered while training with her. 95 
 96 

 Sure.  She was very intelligent when it came to the computer.  I learned a lot 97 
regarding MRE and report writing and using MDT, things of that sort.  Those 98 
were my positive takeaways from her. 99 

 100 
 Okay.  So MDT, computer work? 101 

 102 
 Sure. 103 

 104 
 Okay.  Any negatives that you experienced while riding with Officer Lansdale? 105 

 106 
 I think I explained pretty well in my email.  That’s about as - I don’t know. 107 

 108 
 You can look at your email too 109 

 110 
 Sure. 111 

 112 
 just to kind of refresh your recollection a little bit.  Do you want to I guess look 113 

at Number 3 there I think is where you cited some of the areas of concern 114 
 115 

 Well 116 
 117 

 you might have. 118 
 119 

 she definitely wasn’t the easiest person to get along with.  She just didn’t have a 120 
whole lot of personality I guess.  She didn’t open up or there wasn’t a lot of 121 
relaxed conversation.  It was just more work. 122 

 123 
 Yeah. 124 

 125 
 That sort of thing. 126 

 127 
 Okay.  So very businesslike? 128 

 129 
 Very. 130 

 131 
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 Okay.  You also mentioned in your email that you noticed there was some 132 
friction between her and other officers on her team. 133 

 134 
 Sure.  It just didn’t seem like from my observations that she wasn’t well 135 

received I guess.  There wasn’t a whole lot of conversation between everyone.  136 
It was like go to a call, on to the next. 137 

 138 
 All right. 139 

 140 
 That sort of thing. 141 

 142 
 Okay.  So just very professional and very businesslike. 143 

 144 
 Yeah. 145 

 146 
 Did she ever mention anything derogatory about any of her teammates when she 147 

was with you? 148 
 149 

 No. 150 
 151 

 All right. 152 
 153 

 Not that I can recall  154 
 155 

 You mentioned in your email that there was one incident that you recalled 156 
where she spoke to a CSO about attaching a plate on a call. 157 

 158 
 Correct. 159 

 160 
 Do you recall that incident? 161 

 162 
 I do.  It was a traffic collision.  It was on Greenhaven.  Remember the cross - it 163 

was close to Windbridge I want to say.  But a CSO attached the plate over the 164 
air and she had a pet peeve about using the radio for non-priority things like 165 
that.  And so she kind of came down on him for using the radio f or something 166 
like attaching a plate where you could just take it and go back and attach it on 167 
the call or run it and attach it sort of thing. 168 

 169 
 Okay.  And why did this incident stick out to you? 170 

 171 
 It just seemed strange to me that right then and there rather than pulling him 172 

aside later and just having a one on one conversation like hey, you can try doing 173 
it this way, she was just, “Don’t use the radio for stuff like that.  Go back.  Use 174 
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your computer, attach it.”  And there were other people around.  I just - it came 175 
across kind of strange. 176 

 177 
 Okay.  So was it more I guess the audience she had when she addressed it as 178 

opposed to 179 
 180 

 Right.  There’s a 181 
 182 

 what she actually said. 183 
 184 

 time and a place.  There’s a time and a place to talk to someone about how you 185 
can do things better or not to do things and - in front of - the community is 186 
probably not a good time to do that. 187 

 188 
 Was it in front of officers or officers and citizens? 189 

 190 
 Oh, I believe there were some bystanders around.  And there were officers. 191 

 192 
 Okay.  And what CSO was that? 193 

 194 
 I don’t recall exactly which CSO it was. 195 

 196 
 Okay.  But it was during your training month. 197 

 198 
 It was during my training month. 199 

 200 
 Was the CSO riding with someone else? 201 

 202 
 I think there were a couple of CSOs on scene. 203 

 204 
 Okay. 205 

 206 
 And I - they were solo.  I don’t remember if they were gray shirt CSOs or blue 207 

shirt CSOs. 208 
 209 

 Okay. 210 
 211 

 I can’t remember exactly which one it is.  If I knew, I would 212 
 213 

 And you said it was a traffic collision, correct? 214 
 215 

 Correct. 216 
 217 
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 Do you remember even around what date it might have been on?  I know this 218 
was a long time ago. 219 

 220 
 Yeah.  I couldn’t pin it down to one date. 221 

 222 
 Yeah. 223 

 224 
 I just remember it was a rollover traffic collision. 225 

 226 
 Okay. 227 

 228 
 And it was kind of amazing because the tree when through the car.  I mean and 229 

no one was actually really hurt. 230 
 231 

 Do you remember where it was at? 232 
 233 

 It was Greenhaven.  They were going eastbound.  Oh no, I’m sorry, Florin .  It 234 
was Florin.  They were going eastbound Windbridge.  They were coming f rom 235 
that school over - I can’t remember what the cross is but there’s a school over 236 
on Florin.  It’s way west. 237 

 238 
 Would that be Kennedy High School? 239 

 240 
 I think so, yeah. 241 

 242 
 Okay.  So it was on 243 

 244 
 Yeah.  They were students coming from Kennedy. 245 

 246 
 Okay.  Like after school. 247 

 248 
 It was like a sweeping turn.  It was after school, so. 249 

 250 
 Okay.  So Florin Road and Windbridge? 251 

 252 
 Ish. 253 

 254 
 Okay. 255 

 256 
 I was never good with navigation in the pocket. 257 

 258 
 Yes.  And this was during a call for service, right? 259 

 260 
 It was. 261 
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 262 
 Okay.  So all body cams should have been activated for that. 263 

 264 
 Correct. 265 

 266 
 All right.  Can you tell me any other officers that were present that you can 267 

remember? 268 
 269 

 I couldn’t say.  I don’t recall. 270 
 271 

 Don’t recall.  Are there other FTOs there? 272 
 273 

 Not that I remember. 274 
 275 

 All right.  Any other specific occasions you can remember where Officer 276 
Lansdale demeaned or belittled other officers or any members of the public f or 277 
that matter? 278 

 279 
 Not that I can recall. 280 

 281 
 Okay.  Were there any occasions when you felt that she treated you in a 282 

disrespectful or demeaning manner? 283 
 284 

 Nothing that I really took offense to. 285 
 286 

 And do you feel that Officer Lansdale is a competent Field Training Officer? 287 
 288 

 I didn’t have an issue with her.  I learned a lot like I said.  I felt safe riding with 289 
her, so.  There’s nothing that I would say that she was - I wouldn’t go to the 290 
extent to say that she was incompetent. 291 

 292 
 Okay.  Do you feel like it was a good learning environment for you inside of her 293 

car? 294 
 295 

 Sure like I said but I never had an issue riding with her. 296 
 297 

 Okay.  Anything? 298 
 299 
ALONSO How did she address any problems that she solved either in terms of writing 300 

reports or driving or using the computer?  Did she have - how would she 301 
address concerns that she saw with you? 302 

 303 
 She shot from the hip.  She pretty - she was outspoken about things that she 304 

didn’t like, so. 305 
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 306 
ALONSO And did she offer any ideas on how to fix whatever issues that she was voicing 307 

with you or did she have any expectations on how to fix the issues? 308 
 309 

 I can’t recall any exact circumstances.  I mean she - I don’t know. 310 
 311 
ALONSO Okay. 312 
 313 

 Yeah.  Sorry.  It is a little while ago. 314 
 315 
ALONSO That’s it.  Nothing else. 316 
 317 

 Okay. 318 
 319 
ALONSO Okay. 320 
 321 

 We’ll wrap it up. 322 
 323 
ALONSO Is there anything else relating to this matter that I have not covered that needs to 324 

be added, clarified or changed?  If so, I am ordering you to provide that 325 
information now. 326 

 327 
 No. 328 

 329 
ALONSO After you leave the interview should you remember anything that is different 330 

from or in addition to the information that you’ve given today, I’m ordering you 331 
to contact Sergeant  immediately.  I am also ordering you not to 332 
discuss this matter with any other department employee.  Do you understand 333 
these orders? 334 

 335 
 I understand. 336 

 337 
ALONSO Okay.  Interview concluding at 2058 hours. 338 
 339 
End of recording. 340 
 341 
 342 
The transcript has been reviewed with the audio recording submitted and it is an accurate 343 
transcription. 344 
Signed_____________________________ _____________________________ 345 

Sgt  346 
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 I did not read over it, but. 45 
 46 

 It’s okay.  If you need to reference it during our interview, feel free to look at it. 47 
 48 

 Okay. 49 
 50 

 Okay.  For the record, can you please say and spell your full name? 51 
 52 

  ,  . 53 
 54 

 And , what’s your current rank? 55 
 56 

 Police Officer. 57 
 58 

 And how long have you been a Police Officer? 59 
 60 

 I’d say about seven months. 61 
 62 

 Okay.  And what’s your current assignment? 63 
 64 

 I’m with the Impact Team. 65 
 66 

 With the Impact Team.  Are you Phase 4 currently? 67 
 68 

 I am not. 69 
 70 

 You are not Phase 4. 71 
 72 

 I’m still in training. 73 
 74 

 Okay.  Are you Phase 3? 75 
 76 

 Phase 3. 77 
 78 

 During your phase training, did you have Officer Lansdale as a Training 79 
Officer? 80 

 81 
 I did. 82 

 83 
 And approximately what month did you ride with Officer Lansdale? 84 

 85 
 My fourth month. 86 

 87 
 Do you remember - was that possibly in November of 2019? 88 
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 89 
 Yes, I believe so. 90 

 91 
 Okay.  And what phase were you in when you rode with Officer Lansdale? 92 

 93 
 Phase 2. 94 

 95 
 And this is kind of an open ended question and we may end up covering some 96 

of this stuff in the memo that you wrote.  Can you describe your month with 97 
Officer Lansdale? 98 

 99 
 It was very hard - very hard month.  I had a hard time going to work every day.  100 

I just didn’t enjoy my time, didn’t enjoy my shift.  It was just hard to deal with. 101 
 102 

 And can you give me some reasons why it was difficult?  Was she very 103 
demanding?  Was it more of a personal issue, her personality, hard to deal with? 104 

 105 
 Well first it was kind of like demanding or like nitpicky and I didn’t mind that.   106 

She had her ways and that’s fine.  Things like how she wants the car or things 107 
like - simple things where it’s like I mean obviously like that’s kind of expected 108 
of us, right.  But then there was other things where it’s like if I was at a light or 109 
something, was my first day driving and I’m on a turning lane and I didn’t put 110 
my turning signal and obviously that’s - you have to put your turning signal.  So 111 
she’s like yelling at me, “Put your turning signal.  Put your turning signal.  Put 112 
your turning signal.”  And I don’t like being spoken to like a child.  So there 113 
was like things like that where it’s just very, very frustrating especially  you’re 114 
getting the same type of treatment during the whole shift where it’s like - I 115 
never said anything back to her.  But there was many situations like that where 116 
it’s like hey, you really don’t have to talk to me like that.  And I never said 117 
anything to her, so. 118 

 119 
 Okay.  So was it more the way she was saying it to you as opposed to what she 120 

was saying many times? 121 
 122 

 Yeah. 123 
 124 

 All right.  Is it fair to say that the issues in Officer Madsen’s email are basically  125 
the same that are in your memo?  I believe he references something about how 126 

 127 
 I think 128 

 129 
 Officer Lansdale yelled at you with something or screamed at you for 130 

something? 131 
 132 
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 I think he - yeah.  So it’s just - so I think what he understood a little wrong here 133 
but 134 

 135 
 Which part? 136 

 137 
 So she didn’t yell at me.  She just said something about, “I don’t trust that you 138 

can cross the street by yourself.”  I mean I guess he could - you could say he 139 
like put in his own words but 140 

 141 
 Okay. 142 

 143 
 there was an incident where I go to a 5150 call and she’s deemed a danger to  144 

herself.  So I have her in handcuffs and I’m walking across the street.  I walked 145 
diagonally instead of straight.  And she yells at me, “Hey, you’re supposed to  146 
walk this street straight.”  And my - the chick I have detained she’s like, “Oh 147 
wow, there’s a certain way you cross the street.”  And I go, “You know, I’m 148 
learning something new every day.”  And there was other officers there.  Af ter 149 
the fact I spoke to the other officers and the other officers basically said that that 150 
was kind of unnecessary.  And like they felt bad for me because just the type of 151 
attitude and things that I was getting yelled at for.  It was just unnecessary kind 152 
of. 153 

 154 
 And you said this was a 5150 call? 155 

 156 
 Yes. 157 

 158 
 Do you remember - any idea what the date of that might have been or the day of 159 

the week or anything like that? 160 
 161 

 I don’t remember. 162 
 163 

 You remember if it was earlier in your time with her or more later in the month? 164 
 165 

 Later in the month I believe. 166 
 167 

 Okay.  Do you remember where that 5150 call was at? 168 
 169 

 Not the exact street, no. 170 
 171 

 What about just the area? 172 
 173 

 Near the corp yard on 24th. 174 
 175 

 Okay.  Did you write a report on that? 176 
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 177 
 I believe I did, yeah. 178 

 179 
 Okay.  What other officers were on the call with you? 180 

 181 
 It was  - Officer  and Clatterbuck - Officer Clatterbuck  182 

 183 
 Okay. 184 

 185 
 Corporal Clatterbuck. 186 

 187 
 And you said another officer came up and kind of said it was maybe a little over 188 

the top or something like that. 189 
 190 

 That was Officer  191 
 192 

 Officer  said that?  Okay.  And that’s different from - is there a CSO 193 
 also? 194 

 195 
 She is now an Officer. 196 

 197 
 She’s now an Officer.  But is that the one that said that to you? 198 

 199 
 Yeah. 200 

 201 
 Okay. 202 

 203 
BOYD Was  the CSO at the time or was she an officer at the time? 204 
 205 

 She was an Officer at the time. 206 
 207 
BULLARD In training or 208 
 209 

 In training.  Phase 1. 210 
 211 
BULLARD in training? 212 
 213 

 And do you know if Officer  ever had Officer Lansdale as 214 
 215 

 She did. 216 
 217 

 a training officer?  She did. 218 
 219 

 She did. 220 
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 221 
 Okay. 222 

 223 
 I believe it was 224 

 225 
 Was this before or after? 226 

 227 
 That was after.  But when she had her? 228 

 229 
 Yes. 230 

 231 
 She had her before me. 232 

 233 
 Okay.  So she kind of got on you for crossing diagonally as opposed to 234 

 235 
 Straight. 236 

 237 
 straight across.  Did she ever give a reason for that? 238 

 239 
 She talked to me after and she said something along the lines of like, “If you 240 

want to teach your daughter how to walk across the street correctly, you have to  241 
know how to walk the street correctly.” 242 

 243 
 Okay.  Did she pose it as some sort of officer safety issue or sort of a vehicle 244 

code 245 
 246 

 I think that what she 247 
 248 

 issue that we need to be adhering to? 249 
 250 

 I think her thing was officer safety.  I’m not sure. 251 
 252 

 All right.  Did she explain that to you? 253 
 254 

 I don’t remember if she did. 255 
 256 

 Okay.  Was it - had that ever been an issue before 257 
 258 

 No.  This was my first time. 259 
 260 

 in your training?  Okay. 261 
 262 

 I guess crossing the street. 263 
 264 
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 Okay. 265 
 266 
BULLARD Remember about what time of day that was? 267 
 268 

 I don’t know. 269 
 270 
BULLARD Daylight, nighttime. 271 
 272 

 It was daylight. 273 
 274 
BULLARD You said near the corp yard.  So presumably would you have been walking 275 

across 24th Street with this individual - this 276 
 277 

 It was residential area. 278 
 279 
BULLARD Okay. 280 
 281 

 So it’s on the other side 282 
 283 
BULLARD So on the other side,  across from the corp yard. 284 
 285 

 Yeah. 286 
 287 
BULLARD Okay. 288 
 289 

 And did you say you wrote a report on that? 290 
 291 

 I believe so. 292 
 293 

 Okay.  So what I’ll do is kind of go I guess line by line down this memo.  294 
We’ve kind of already talked about one issue here with her talking to you about 295 
crossing the street.  Can we talk a little bit about you note here that while 296 
conducting a felony vehicle stop in front of both fellow officers and a suspect 297 
you were called incompetent.  Can you talk about that a little bit for me? 298 

 299 
 Sure.  I guess I’ll put this - make up the scene or whatever.  So there’s a pod hit 300 

of a vehicle.  Officers end up going to the vehicle or whatever.  The vehicle’s 301 
empty.  So but as we’re clearing the vehicle - it’s a hotel.  So hotel person 302 
comes out and goes, “Hey, the people that are driving that vehicle are directly  303 
above you guys, Room 131” or something.  So we go up to the apartment door.  304 
And a female subject had come out prior to us arriving at the door.  And we told 305 
her, “Hey, get back in.”  We go up and we detain both subjects.  I tell my fellow 306 
officer, “Hey, I’ll take female.  I’ll search her and take her downstairs to the 307 
car.”  And she yells at me, she says, “No  you’re staying here with me.”  308 
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And then I said, “Okay.”  And I get right behind her and she says something 309 
along the lines of, “I need an officer to help me clear the room.”  And I’m - she 310 
had just called me behind her so she knows I’m behind her.  And she goes she 311 
can’t turn around for some - because she’s like checking the room or whatever.  312 
And she goes, “Is there an officer behind me?”  And I don’t answer her because 313 
I am under the impression she knows I’m right behind her because she had just 314 
called me over.  And then she goes something along the lines of, “I need a 315 
competent officer to come help me search this room.”  And there was other 316 
officers there.  The suspect was still there. 317 

 318 
 So they were all within ear shot of what she was saying to you? 319 

 320 
 Yeah.  At the moment I didn’t even realize she was calling me incompetent or 321 

saying that it was me that she was talking about.  I mean it was after the fact 322 
that an officer talked to me about it and said, “Hey, like that wasn’t cool.”  I 323 
probably should have said something but I didn’t.  And we just squashed it. 324 

 325 
 Okay.  And what officer came up afterward and said it wasn’t cool? 326 

 327 
 Officer Lakin. 328 

 329 
 Did she talk with you about it afterwards? 330 

 331 
 Yes. 332 

 333 
 Okay.  And what was the - how’d that conversation go? 334 

 335 
 So she had to be my training officer for a day and we had a talk about it.  336 

Because she kind of was yelling at other officers at the - on the scene.  And it 337 
was kind of very unprofessional of her.  And I told her - asked her how she f elt 338 
about her getting yelled at by another officer like that.  And that’s when she 339 
brought it up. 340 

 341 
 I’m sorry.  So back up just a little bit.  So at the scene, this was at a hotel. 342 

 343 
 Yes. 344 

 345 
 And there was just a felony vehicle stop done. 346 

 347 
 Yes. 348 

 349 
 Were you guys clearing the room of this hotel room? 350 

 351 
 We were about to, yes. 352 
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 353 
 Okay.  And so was she having I guess arguments or conversations with other 354 

officers on how to do that? 355 
 356 

 Yes.  Yes. 357 
 358 

 All right.  And you said that was - was it I guess good communication or was 359 
she barking orders at people? 360 

 361 
 Kind of barking. 362 

 363 
 Okay. 364 

 365 
 Yeah. 366 

 367 
 And that’s when this thing happened where she thought - she told you to get 368 

behind her and she basically said I need a competent officer? 369 
 370 

 Yes. 371 
 372 

 Okay.  And so going forward a little bit, you said you did talk to her about that. 373 
 374 

 Not Officer - not - I talked to Officer Lakin. 375 
 376 

 Oh, Officer Lakin.  Okay. 377 
 378 

 Not Lansdale, no. 379 
 380 

 And what did Officer Lakin say again? 381 
 382 

 That it wasn’t cool basically and that 383 
 384 

 All right. 385 
 386 

 it was like - I don’t remember the exact words she said but basically like it 387 
wasn’t cool like to talk to another officer like that basically.  It was kind of  our 388 
conversation. 389 

 390 
 All right. 391 

 392 
 Yeah. 393 

 394 
 Did you ever talk about the issue with Officer Lansdale? 395 

 396 
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 I never, no. 397 
 398 

 No.  Okay.  She never said what your 399 
 400 

 I asked her 401 
 402 

 issue was, what your particular problem was that she 403 
 404 

 No.  Because I didn’t even realize that she had talked - she had - was calling me 405 
incompetent at the time. 406 

 407 
 But there was no - afterwards there was no I guess breaking down the scenario 408 

of here’s what I need you to do, here’s what you should be doing, the 409 
expectations of 410 

 411 
 She’s just more upset 412 

 413 
 you in that situation? 414 

 415 
 with other officers. 416 

 417 
 Okay.  Did she ever vent to you about the things that she thought 418 

 419 
 I did ask her in the car. 420 

 421 
 should happen? 422 

 423 
 I did ask her in the car, “Hey, everything cool?  Like you’re good?”  And she 424 

said she was upset with other officers. 425 
 426 

 Did she say why? 427 
 428 

 It was - I think it was - well I guess it was just the way that the scene went on.  429 
So the pod hit comes in and she’s waiting for third vehicle and Officer Lakin 430 
without any backup basically goes into the hotel room parking lot.  So then we 431 
have to follow her and she gets very upset that it’s just us two.  And then af ter 432 
that she’s barking orders and telling us where to go, how to do stuff and - so 433 
yeah.  She seemed more upset with other officers at the time. 434 

 435 
 Okay. 436 

 437 
 And I didn’t realize that she was calling me the incompetent officer. 438 

 439 
 Okay. 440 
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 441 
BOYD So could you tell that there was - that her and the other officers were 442 
 443 

 There was - yeah. 444 
 445 
BOYD for lack of a better term in a 415 with each other about something? 446 
 447 

 Yes. 448 
 449 
BOYD You could tell? 450 
 451 

 Yes.  It was pretty obvious. 452 
 453 
BOYD And do you remember who else was there besides Lakin? 454 
 455 

 Later on was Officer Hur, Officer Texley.  Officer Texley was there when we 456 
got - when I got called incompetent. 457 

 458 
 What officer is that? 459 

 460 
 Texley. 461 

 462 
 Can you spell that? 463 

 464 
 T-E-X-L-Y I believe or I don’t know (unintelligible). 465 

 466 
 Okay. 467 

 468 
 And then Officer Smart. 469 

 470 
 Smart? 471 

 472 
 Yes. 473 

 474 
 S-M-A-R-T? 475 

 476 
 Yes. 477 

 478 
 All right.  So going down list anyone else have any questions about that 479 

Sergeant? 480 
 481 
BULLARD Not really. 482 
 483 
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 Okay.  Going down the list here, the next portion I want to cover, you said after 484 
a call Corporal Lansdale advised you that she did not trust you because you 485 
failed to put gender and race on a person’s search on the MDT. 486 

 487 
 Yes. 488 

 489 
 Okay.  Can you talk about that a little bit? 490 

 491 
 Yeah.  We did the traffic stop of a vehicle.  It was speeding near - the back of 492 

here, HOJ.  Stops at Jack in the Box.  When I did his search of his name on 493 
MDT, I didn’t put gender and race.  And she explained that to me - plenty of 494 
times actually that it doesn’t give you an accurate search if you don’t put gender 495 
and race.  So then after the fact we’re 940 here and behind HOJ and she tells me 496 
like that if I can’t put gender and race every time I do a search when she’s not 497 
inside the vehicle watching my screen, then what makes me think or what 498 
makes her think that she can go to the restroom and leave me writing reports 499 
and I’m not on my cell phone or doing things of that nature.  And I told  her - I 500 
replied to her and I said, “I’ve never given you a reason to think that I’m on my 501 
cell phone.”  And she said, “I’m not saying that.  I’m giving you an example of 502 
that.”  And so I - and then I said, “Okay.”  She left to the restroom and I stayed 503 
there. 504 

 505 
 Okay. 506 

 507 
 Yeah. 508 

 509 
 This is an area though that she had addressed before with you, something that 510 

you had not been able to do and she addressed it with you? 511 
 512 

 Yes. 513 
 514 

 All right. 515 
 516 

 Yes. 517 
 518 

 How many times do you think you forgot to put that data in when you’re doing 519 
a person search? 520 

 521 
 I’m not sure.  A few times. 522 

 523 
 A few times. 524 

 525 
 Yes. 526 

 527 
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 So this was something that I guess had been reoccurring and she 528 
 529 

 Yes. 530 
 531 

 addressed it before.  Okay.  The next thing is she reminded you of the proper 532 
use of some grammar seen and saw? 533 

 534 
 Yes. 535 

 536 
 Okay.  Can you talk a little bit about that? 537 

 538 
 So a lot of times when I would say like kind of what happened or in a scenario 539 

or whatever and I’m trying to explain it to her, I would say “oh, well Mr. so and 540 
so said he seen the lady over there.”  And she would educate me about how it’s 541 
supposed to be he saw the lady over there.  And I kept saying that, kept saying 542 
that.  A few times she would stop me and yell at me.  Actually tell me the 543 
proper way - it’s saw.  “It’s saw.  It’s saw.”  And then one day after - I don’t 544 
even remember if it was my last day with her she said, “You know, I f ound an 545 
article about the word saw and seen and the proper way of using those two 546 
words if you want me to send it to you.”  And I said, “No, I’m okay.  Thank 547 
you.” 548 

 549 
 Okay. 550 

 551 
BULLARD You said she yelled at you over this? 552 
 553 

 Yes.  We were at a jail one time and I think she - she thought that I said the 554 
word seen and I -- and I… 555 

 556 
BULLARD I’m sorry.  Go ahead. 557 
 558 

 sure.  I used the word saw.  And then - or actually I don’t even think I used saw 559 
or seen.  I used some other words.  And she said, “It’s saw.  It’s saw.”  And I’m 560 
like, “I didn’t even say that.” 561 

 562 
BULLARD So she actually - when you’re saying yell, you’re actually - sometimes people 563 

just say yell but they’re enhancing what they’re trying to tell us.  But she’s 564 
actually like raising her voice to the point of actually yelling this at you. 565 

 566 
 Yeah.  But - yes.  The way she speaks is pretty quiet and low so it’s kind of 567 

obvious when she’s yelling. 568 
 569 

 And were there other - was this in the booking area at jail? 570 
 571 
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 Yeah.  But it was - I don’t think anyone would be there to witness it plus 572 
 573 

 Were there other 574 
 575 

 we had a prisoner who was yelling in front of us. 576 
 577 

 Okay.  Were there other officers there? 578 
 579 

 Not that I knew about.  I don’t know who - I mean I’m sure there was but I’m 580 
not sure who they were. 581 

 582 
 All right.  And was it kind of - was she yelling across the booking area at you? 583 

 584 
 No.  We were right in front of each other. 585 

 586 
 Right - okay.  You put in here that she reminded you almost every day to 587 

remove your foot off the brake while parked inside the police station because if  588 
the car could - would hit you, the car would roll over and hurt her? 589 

 590 
 Yes. 591 

 592 
 Can you describe that a little bit? 593 

 594 
 Sure.  So we’re parked inside JERPD parking lot.  And I have the habit of 595 

leaving my foot on the brake even though it’s on park.  And she would tell me - 596 
she would look on the mirror or wherever and I could see she was looking and I 597 
would take it off and she would get out the car.  And there would be times 598 
where she wanted to get out the car and she says, “Can you please take your 599 
foot off the brake because if a vehicle just hits us right now, my - the vehicle 600 
could roll over and I could die.”  I could get hurt or stuff like that she would 601 
say.  And it was just like I really wonder when a vehicle would hit us inside of  602 
JERFP parking lot but that’s my thing.  But there was things like that or 603 
anywhere I guess when we’re parking.  It wasn’t really like a - I’d understand 604 
like if we’re parking outside of HOJ and my lights are on and obviously I’m 605 
trying to be hidden or whatever and now my brake lights are obviously all the 606 
way in the back just lighting up the wall or whatever.  But it wasn’t like that.   It 607 
was just like just because I’m parked or whatever and I have my brake on - I 608 
mean is that possible for the vehicle to roll over?  I don’t know. 609 

 610 
 This was - was it a daily occurrence or almost daily occurrence? 611 

 612 
 She would talk to me, yeah, very often. 613 

 614 
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 All right.  Going back to the grammar issue, seen versus saw and she - you said 615 
that she gave - found an article for you.  And I guess encouraged you to  read it 616 
and you said no. 617 

 618 
 Yeah. 619 

 620 
 In your mind was this an honest effort for her to help you with an issue that she 621 

saw? 622 
 623 

 I don’t know.  I just - I was fed up with it.  Sure I have grammar issues.  But I 624 
guess I know how to use the words saw and seen now.  I don’t know.  I don’t 625 
think I had to, you know, read an article to reeducate myself on the words saw 626 
and seen.  It was kind of a - just upsetting, frustrating for her to keep telling me 627 
stuff like that. 628 

 629 
 Did she ever - was she - did you feel she was implying that you weren’t 630 

educated and she was 631 
 632 

 I’m not sure. 633 
 634 

 condescending about it or was she being genuine to the fact that this may help 635 
you? 636 

 637 
 I don’t know.  I think - it seemed condescending to me but that’s just my 638 

personal opinion. 639 
 640 

 Okay.  You talk a little bit about how she’s very critical of her other officers and 641 
maybe her partners.  But she has a hard time accepting criticism about her.  Do 642 
you have any examples of that? 643 

 644 
 Yeah.  So I guess like that hotel scenario that I’m telling you about.  She tells us 645 

to go - there’s two stairways to get to the same room.  And she tells me and - 646 
she says that we’re going to go this way and Officer Lakin and I believe Officer 647 
Smart was going to go the other way.  And after the fact she - Sergeant Vu talks 648 
to us and goes like, “Hey, like maybe you guys should have gone the same 649 
stairway because if you guys go both ways or whatever and somebody comes 650 
out with a gun, you guys would be in crossfire of each other because you guys 651 
were in the same hallway.  And after the fact she was just like talking and 652 
talking about how that’s not correct and how we have discipline and we should 653 
be able to shoot and, you know, even though we were in the back draw or 654 
whatever like we should be able to shoot or basically saying like Sergeant Vu 655 
was wrong about what he was saying.  But then we go back to Lakin driving up 656 
to the vehicle with just us two and she was - she went off on her kind of.  So it 657 

IA

DEN
AL *

 O
FC. 

S
LE

 #

 SKELL
Y



INTERVIEW WITH OFC.  
Interviewer:  Sgt.  

Case #IAD2020-031 
Page 16 of 19 

was just like she can’t accept her own criticism or her own mistakes basically .  658 
So I don’t know. 659 

 660 
 All right.  Does she have a hard time accepting that there’s other - maybe other 661 

ways to do something other than the way she wants to do them? 662 
 663 

 That’s very much possible. 664 
 665 

 Okay.  Compared to your other training officers, had some of the things that 666 
Officer Lansdale addressed with you, were those issues other training of ficers 667 
had also addressed with you such as grammar, what else, crossing the street, 668 
anything like that? 669 

 670 
 My grammar I guess would come in play just in report writing and things like 671 

that.  Just I mean I’m, you know, Spanish is my first language so yeah, I guess 672 
that’s an issue.  It’s been an issue since I was born I guess.  And English isn’t 673 
my first thing, you know, so.  So yeah, that one’s probably very much so. 674 

 675 
 Has that been addressed by other training officers though? 676 

 677 
 Yeah. 678 

 679 
 Okay.  And evals or just kind of informal 680 

 681 
 Informal. 682 

 683 
 conversations? 684 

 685 
 Just when we’re writing our reports or whatever. 686 

 687 
 Okay. 688 

 689 
 ”Hey, that’s not how you say that.”  Or even like names if I read them in 690 

English, it’s like is that how you say it?  And like no, that’s not.  Like Deborah, 691 
I say Dee-borah.  That’s not how you say it.  You can laugh.  It’s fine.  It 692 
happens, so.  But it’s just, yeah.  Yeah. 693 

 694 
 But the way - did Officer - the way other TOs have addressed those issues was 695 

it different from the way Officer Lansdale addressed those issues? 696 
 697 

 Yes. 698 
 699 

 How so? 700 
 701 
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 I mean it’s more informal and like how you said it’s like - it’s simple.  It’s more 702 
like hey like, you don’t use this word.  You know, I’m going to just change this 703 
word for you because this isn’t how you use it or whatever.  Or I’m - things like 704 
that.  But I think for her it was just that word saw and seen was big. 705 

 706 
 Did you feel that your time in Officer Lansdale’s car was conducive to learning 707 

the job of being a Police Officer? 708 
 709 

 I mean there were some aspects but I think the other parts kind of outweigh the 710 
learning environment and kind of take away that learning environment.  It’s 711 
more of a - I don’t know how to explain it but you kind of don’t learn after a 712 
point when you’re just being yelled at every two seconds and it’s like 713 
unnecessary yelling.  It’s just nitpicky and yeah. 714 

 715 
 And overall what kind of affect did your time with Officer Lansdale have on 716 

you? 717 
 718 

 I think it kind of backed me up in my training.  Just because I was kind of f ed 719 
up with the job.  I really didn’t want to come to work every day like it’s - it was 720 
that bad.  Like I was really, really happen when she had like a week of f for the 721 
union stuff because it was like the best time I’ve had.  So it was kind of a break 722 
for me. 723 

 724 
 So it’s safe to say you were not looking forward to coming to work? 725 

 726 
 No. 727 

 728 
 Okay.  Did you ever feel like quitting? 729 

 730 
 I didn’t - the only reason why I didn’t quite was because I have bills at home 731 

and children and a daughter at home.  That’s the only reason why I didn’t quit. 732 
 733 

 Did you have a - would you consider it a hostile 734 
 735 

 Yeah. 736 
 737 

 type of environment?  All right. 738 
 739 
BULLARD Did you ever offer any kind of criticism or anything towards Officer Lansdale 740 

yourself? 741 
 742 

 I spoke to other officers about it who had her.  And basically told me,” Hey, just 743 
ride it, ride the boat.  Just deal with her for now.”  I don’t - I didn’t really 744 
understand the conversation I had with another trainee who I’m sure you guys 745 
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are going to speak to and basically said, “Have you had an unprofessional 746 
conversation with her, and I really kind of recommend that if you haven’t had 747 
the conversation of her attitude just don’t have it because it’s just going to make 748 
things worse.”  So I just never brought it up to her. 749 

 750 
BULLARD So would it be safe to say or a fair statement on your part is the reason that you 751 

never brought up directly to Officer Lansdale about any criticisms to her is 752 
because you felt it would only make it worse for you at work with her? 753 

 754 
 Yes. 755 

 756 
BULLARD Okay.  How many field training officers have you had to date? 757 
 758 

 How many have I had today? 759 
 760 
BULLARD To this date.  I’m sorry. 761 
 762 

 Oh.  Shoot.  I believe seven. 763 
 764 
BULLARD And that includes Officer Lansdale? 765 
 766 

 Oh.  Eight. 767 
 768 
BULLARD Eight.  How would you rate your experience - your training experience as far as 769 

your time with Officer Lansdale in training as far as the best time in training, it 770 
was the worst time?  Is there a scale that you would rate it on amongst your 771 
other FTOs that you have trained with? 772 

 773 
 The worst. 774 

 775 
BULLARD And in your own words, why would that be? 776 
 777 

 Just because of the environment she gives you.  Just the way, you know, I don’t 778 
know.  It’s just yeah, like he said, hostile and she’s kind of condescending and 779 

 780 
 You said another trainee of hers said something about not having a professional 781 

or having professional conversation with her. 782 
 783 

 I didn’t really understand what he said but he said if I had had an unprofessional 784 
conversation with her. 785 

 786 
 Okay. 787 

 788 
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 I don’t know what that meant.  And then he said, “If you haven’t had the 789 
conversation of her attitude, just don’t even do it.” 790 

 791 
 What officer was that? 792 

 793 
 . 794 

 795 
 Officer .  Okay.  That’s all I have.  Mick, do you have anything?  796 

Anything else?  Okay.  So wrap it up. 797 
 798 
BULLARD Is there anything else relating to this matter that we have not covered that needs 799 

to be added, clarified or changed?  If so, I am ordering you to provide that 800 
information now. 801 

 802 
 No. 803 

 804 
BULLARD After you leave this interview should you remember anything that is dif f erent 805 

from or in addition to the information that you’ve given today, I am ordering 806 
you to contact Sergeant  immediately.  I am also ordering you not to 807 
discuss this matter with any other department employee.  Do you understand 808 
these orders? 809 

 810 
 Yes. 811 

 812 
BULLARD Concluding at 0931. 813 
 814 
End of recording. 815 
 816 
 817 
The transcript has been reviewed with the audio recording submitted and it is an accurate 818 
transcription. 819 
Signed______________________________ _____________________________ 820 

Sgt.  821 
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 45 
 Yes, sir. 46 

 47 
 All right.  For the record please say and spell your full name. 48 

 49 
  is  50 

 51 
 And what’s your current rank? 52 

 53 
 Officer. 54 

 55 
 And how long have you been a police officer? 56 

 57 
 Six months. 58 

 59 
 Okay.  You currently Phase 4? 60 

 61 
 Yes, sir. 62 

 63 
 What’s your current assignment? 64 

 65 
 District or Sector 6  A. 66 

 67 
 How long have you been in Phase 4? 68 

 69 
 Three weeks. 70 

 71 
 During your phase training did you have Officer Lansdale as a training officer? 72 

 73 
 Yes. 74 

 75 
 All right.  And when was she your training officer? 76 

 77 
 December. 78 

 79 
 December of 2019? 80 

 81 
 Yes. 82 

 83 
 Okay.  And when you had Officer Lansdale what phase were you in? 84 

 85 
 Phase 3. 86 

 87 
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 And this is an openended question but can you describe to me your month with 88 
Officer Lansdale? 89 

 90 
 It was definitely  it was the most difficult month for training 91 

 92 
 Mmhm. 93 

 94 
 just because  I mean I didn’t really like going into work which is f ine but she 95 

just oftentimes like in the video would have this tone like pretty much  at least 96 
every day for most of the day or just like kind of a demeaning tone.  I mean she 97 
didn’t say anything specific to me.  Like call me any names or anything I think  98 
that I remember so it was just the whole atmosphere that kind of made it hard to  99 
learn and be there 100 

 101 
 Mmm. 102 

 103 
 and feel confident. 104 

 105 
 Okay.  I want to go over some things in your memo that you wrote.  So it looks 106 

like a few of the positives.  You said you learned to be efficient in running 107 
people and 108 

 109 
 Mmhm. 110 

 111 
 writing reports. 112 

 113 
 Yeah.  She was like 114 

 115 
 Yeah? 116 

 117 
 super particular on how to do that.  So 118 

 119 
 Mmhm. 120 

 121 
 I just  I mean she liked to do it her way so once I learned that I mean it was 122 

efficient with her. 123 
 124 

 Did she explain everything well? 125 
 126 

 Yes. 127 
 128 

 Okay.  Did she describe reasons for why she was teaching what she was 129 
teaching? 130 

 131 
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 Everything.  Yeah reasons for everything. 132 
 133 

 Okay.  Some of the negatives.  You wrote that she was very harsh and negative 134 
towards quote “lazy officers who didn’t do things her way.” 135 

 136 
 Mmhm. 137 

 138 
 Is that correct? 139 

 140 
 Yeah.  That was more  that came out like toward the last  so the second half of 141 

the month. 142 
 143 

 Okay.  Can you provide any examples? 144 
 145 

 I mean I just remember like a couple days in a row or like the whole week she 146 
was just like harping on like Officer . 147 

 148 
 Mmhm. 149 

 150 
 We had  he was on our team and like we took this report  I can’t even 151 

remember what it was.  It was like a 273.  And we ended up taking most of the 152 
statements and stuff.  And then like she was just like the whole time like 153 
complaining to me about like, “He’s super lazy.”  Like, “He doesn’t do it this 154 
way.  See this is why you” And she’s just really harsh about it.  Like, “This is 155 
why you need to do this.  This is why you need to do this.”  And then we went 156 
to jail with him one time and he wrote the PC deck for us and he messed up a 157 
couple things. 158 

 159 
 Mmhm. 160 

 161 
 And then she was like  just like harping on like lazy pe and like he being super 162 

lazy and like officers being lazy and just like it kind of just was like a negative 163 
look to the whole team and like 164 

 165 
 Mmhm. 166 

 167 
 it just made it feel like so  like I was walking on eggshells all the time.  Like 168 

you know?  Just super like edgy and 169 
 170 

 Mmhm. 171 
 172 

 uh, I don’t know.  173 
 174 
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 Is that something that when you rode with other training officers did they talk  175 
about other officers on the team particularly as far as performance or work ethic 176 
 anything like that? 177 

 178 
 Yeah, definitely. 179 

 180 
 To that extent that Officer Lansdale did? 181 

 182 
 No.  I mean yeah she was just like beating a dead horse it seems. 183 

 184 
 Mmhm. 185 

 186 
 Like trying to train me with it.  But I don’t know.  I feel like she was just taking 187 

out.  Which is fine.  Like there’s nothing wrong with that.  It’s just 188 
 189 

 Mmhm.   190 
 191 

 harsh I guess. 192 
 193 

 Okay. 194 
 195 

 But 196 
 197 

 And what were her expectations of you while she was your training officer? 198 
 199 

 Basically  so I remember this because this was my first day driving. 200 
 201 

 Mmhm. 202 
 203 

 She drove I think the first two days and like on certain calls she would like want 204 
me to have the parking lights on.  Just like little things like that.  And some calls 205 
leave the high beams on  not high beams but the actual headlights on.  And 206 
then sometimes turn it all the way off.  And like she would explain that to  me 207 
like while she was driving the first two days but then the first day I was driving 208 
like I had never been taught that before like when to do that.  And it made sense 209 
for when she was saying it but it was just like really specific situations and I just 210 
didn’t know so I messed up obviously.  And then like the order.  She had me 211 
like hit the ICC and take a  I can’t even remember the order.  But it was like it 212 
had to be the same order every time the way I parked the car and like where I 213 
parked on certain calls and just  so everything had to be perfect.  And then like 214 
on this call I remember like she was saying that stuff.  And then I think right 215 
when we got out of the car is when she was  she wasn’t like screaming but she 216 
was yelling with that 217 

 218 
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 Mmhm. 219 
 220 

 tone but just louder so I could hear her like while we’re on this call.  Like she’s 221 
just standing there at the front of the car saying all this stuff to me   Like 222 
basically, “Why aren’t you doing it this way?  Why ar,” like, “I showed you 223 
how to do it the first two days.  Why aren’t” Basically like, “Why aren’t you 224 
per why aren’t you doing it the way I taught you?”  And I’m  you know I’m 225 
just like, “Mmmm.  I don’t know.  I,” you know I just  it was all new to me 226 
because I had never had to do it in that specific order or, I don’t know. 227 

 228 
 And did you find some of these expectations that she had of you to be 229 

unrealistic as far as like you said some of them were very specific 230 
 231 

 But yeah some of that. 232 
 233 

 or for specific situations? 234 
 235 

 I mean I got the hang of most of the things just because she was always harping 236 
on them but the main thing  yeah just the little things like when to park on the 237 
curb like for what call and like when to leave the rear lights on.  And like some 238 
of that stuff to me was just like kind of unrealistic.  Like how am I supposed to  239 
remember.  Because it wasn’t like the same reason for every call so I couldn’t 240 
just say, you know, “Okay, this is  on these calls I’m going to park like this.” 241 

 242 
 Mmhm. 243 

 244 
 And do  it just depended on like the street we were on or like 245 

 246 
 Mmhm. 247 

 248 
 you know the time of day.  And so I think there were reasons but I just  it was 249 

unrealistic for me to remember and know when she wanted me to do that. 250 
 251 

 Mmhm.  Did you find that to be maybe distracting when you were maybe 252 
arriving to a call  trying to remember the exact sequence of things you were 253 
supposed to do in that situation?  Were you focusing on that rather than maybe 254 
some of the bigger picture type of things like your real basic officer safety and 255 
things like that? 256 

 257 
 Yes, sir.  Yeah that’s all I was thinking about.   258 

 259 
 Mmhm. 260 

 261 
 Like everything else just had to come 262 
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 263 
 Just not messing up.  Right? 264 

 265 
 like from instinct.  Yeah.  Like 266 

 267 
 Okay. 268 

 269 
 make sure I’d get there how she wants me to get there and 270 

 271 
 Mmhm. 272 

 273 
 the way I turn the car and everything.  Like it just  I was just thinking about 274 

that all the time. 275 
 276 

 Okay. 277 
 278 

 But 279 
 280 

 And you kind of spoke this a little bit.  If you had  if you did make a mistake 281 
what was the reaction to that by her? 282 

 283 
 It was basically you hear in here.  She’d just go like off on like every little thing 284 

and ask me like why I’m not understanding and 285 
 286 

 Mmhm. 287 
 288 

 just like she does here.   289 
 290 

 Mmhm. 291 
 292 

 Sometimes it was a little more loud or  but she never  like I said I  and I think 293 
she  by the time that she was training me like I had heard that she would  she 294 
was like really hard on people and I think she knew she was kind of in hot water 295 
by the time she had me.  So I could tell that she was trying to not, I don’t know 296 
be so rude I guess. 297 

 298 
 Mmhm. 299 

 300 
 But I think that’s probably just her personality.  She’s just very like OCD and 301 

like everything needs to be her way.  So 302 
 303 

 Okay.  Other than this 211 call is there anything else  and we’ll look  take a 304 
look at this in just a sec  is there anything else that you can remember where 305 
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you made a mistake and then she addressed it a little more harshly than you 306 
believe was fair? 307 

 308 
 Yeah I mean not that I can remember.  I just remember every day there was 309 

something. 310 
 311 

 Mmhm. 312 
 313 

 But it was  and like I said like it would  like she had reasons for everything. 314 
 315 

 Mmhm. 316 
 317 

 So she’s not wrong.  Like I’m definitely making mistakes but it was just hard to  318 
 I do remember  I can’t remember what day or  I wasn’t driving so it must 319 
have been the fir one of the first two or three days but we went to like a 320 
possible 211.  It was between a mom and a son.  It ended up being a 415.  But I 321 
was like I was interviewing the kid and I  she was just like and asking  she was 322 
like using that tone and kind of like telling me why I was wrong the questions 323 

 324 
 Mmhm. 325 

 326 
 I was asking like right in front of the kid. 327 

 328 
 Mmhm. 329 

 330 
 And so I was like  it was just weird.  Like it’s totally fine that she did that but it 331 

was just  like I had never had anyone do that before. 332 
 333 

 So correcting you as you were engaging in 334 
 335 

 Yeah.  Like during the 336 
 337 

 taking a statement? 338 
 339 

 Like instead of waiting.  Just like during 340 
 341 

 Mmhm. 342 
 343 

 And asking me like, “Why are you doing this?”  Like, “Don’t you know blah, 344 
blah, blah or whatever?”  I can’t even remember what it was.  But I just 345 
remember like being right in front of this kid and he’s looking at me because 346 
I’m talking to him and she’s just standing there like just like harping on me.  347 
And I’m  so I’m like, “Okay now I don’t even  I don’t even know like what I 348 
was going to ask.  I don’t even know why I’m here anymore.”  Like 349 
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 350 
 Mmhm. 351 

 352 
 I can’t remember what I was asking the guy.  So 353 

 354 
 So if that situation would have happened with another TO.  If you 355 

 356 
 Mmhm. 357 

 358 
 were conducting an interview and maybe you weren’t asking quite the right 359 

questions what would another TO would have done typically in that situation? 360 
 361 

 I  most of my TOs they just would kind of ask the person and redirect them 362 
back to 363 

 364 
 Mmhm. 365 

 366 
 what they wanted to hear. 367 

 368 
 Mmhm. 369 

 370 
 And kind of jump in and not just like cut me off 371 

 372 
 Mmhm. 373 

 374 
 in the middle of my sentence and like talk to me.  They would kind of just direct 375 

it as if we were partners so the person knew like who was getting interviewed 376 
like and they didn’t feel so weird about it. 377 

 378 
 Right.  So definitely other TOs would make it more of a partner situation 379 

 380 
 Mmhm. 381 

 382 
 where you were more of an equal 383 

 384 
 Mmhm. 385 

 386 
 as opposed to Officer Lansdale where she treated you kind of more definitely as 387 

a subordinate 388 
 389 

 Yeah, definitely. 390 
 391 

IA

DEN
AL *

 O
FC. 

S
LE

 #

 SKELL
Y



INTERVIEW WITH OFC.  
Interviewer: Sgt.   

Case #IAD2020031 
Page 10 of 20 

 you felt?  Mmhm.  All right.  We’ll watch this video real quick.  And is there 392 
anything at the beginning that you want to talk about?  Because I know it  I 393 
can’t really hear much audio to it at the 394 

 395 
 Yeah, I think 396 

 397 
 very beginning of it. 398 

 399 
 it’s because and the 30 second. 400 

 401 
 Yeah. 402 

 403 
 But she basically says 404 

 405 
 Are there things that she’s saying though that aren’t captured on the body worn 406 

cam that are 407 
 408 

 Yeah.  When she’s standing here 409 
 410 

 kind of relevant? 411 
 412 

 that’s when she said everything. 413 
 414 

 Okay.   415 
 416 

 That  that’s what I was writing on here.  But I 417 
 418 

 Got you. 419 
 420 

 You can’t hear it. 421 
 422 

 Okay.  So this is her body cam  Officer Lansdale’s body cam  and we’re 423 
picking up here at for the record 5:44:49 Zulu time.  So this is our 30 second 424 
delay and you say right here is when she’s kind of verbalizing 425 

 426 
 I think it was like as she was getting out.  Because I didn’t do the order of  I 427 

can’t remember what it was.  Like, and maybe I was slow to get out of  the car 428 
like and turn off the car.  Because on  with my previous FTOs like I was taught 429 
on calls like this when it’s so close to the door and like and I would just lock the 430 
car and leave it running because I’m going to be right in front of it 431 

 432 
 Mmhm. 433 

 434 
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 instead of turning it off.  And that’s what kind of started it I think.  So she was 435 
basically saying what she said at the end.  Just 436 

 437 
 Okay. 438 

 439 
 as far as I remember. 440 

 441 
 And is she talking to you right here still or is 442 

 443 
 Yeah this is when she was talking to me. 444 

 445 
 Okay.  As you’re getting out of the car? 446 

 447 
 Yeah. 448 

 449 
 All right.  So our 30 second delay is up right about here.  So at this point have 450 

you gotten back in the patrol car? 451 
 452 

 Mmhm. 453 
 454 

 And so you’re just kind of sitting there waiting for her? 455 
 456 

 Mmhm.  Yeah. 457 
 458 

 Okay.   459 
 460 

 That’s the word  yeah that the word I’m (unintelligible).   461 
 462 

 So was that pretty indicative of how she would typically address any issues with 463 
you? 464 

 465 
 Yeah.  Yeah it was just like that like 466 

 467 
 Mmhm. 468 

 469 
 all day 470 

 471 
 So kind of rapid fire. 472 

 473 
 every day.  Mmhm. 474 

 475 
 Of, “Why you doing this?  Why you doing 476 

 477 
 Mmhm. 478 
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 479 
 that?”  And then just a rapid fire sequence of the things that she saw you did 480 

wrong? 481 
 482 

 Mmhm. 483 
 484 

 Okay.  Did she ever take time to figure out any other alternative solutions to 485 
maybe some mistakes you were making and then how to solve those instead of 486 
just disre “Why did you do this?  Why did you do that?”  Was there any other 487 
different way to approach some of the things you were having issues with?  Or 488 
was it basically 489 

 490 
 Uh 491 

 492 
 always like this for the whole month? 493 

 494 
 Yeah it was either she would ask me why I’m doing it or just tell me 495 

 496 
 Mmhm.  Would she wait 497 

 498 
 you 499 

 500 
 for an answer?  If she said, “Why did you do this?  Why did you do that,” would 501 

you actually give her an answer? 502 
 503 

 Yeah.  I think  I mean you probably don’t want to hear it but I would just 504 
 505 

 I  yeah. 506 
 507 

 say like, “There’s no reason, ma’am.”  Or like something like that.  I mean 508 
 509 

 Mmhm. 510 
 511 

 because there was none.  Like I just didn’t  I just wasn’t doing it right. 512 
 513 

 Mmhm. 514 
 515 

 So I  not really.  I mean she was  it was pretty much like that.  That’s it. 516 
 517 

 Mmm.  You mentioned in the second part of your memo about a time you were 518 
driving Code 3 to a cover call and you took your hand off the steering wheel to  519 
honk the horn 520 

 521 
 Mmhm. 522 
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 523 
 and then she started yelling at you for being unsafe? 524 

 525 
 Yeah.  And 526 

 527 
 Do you 528 

 529 
((Crosstalk)) 530 
 531 

 Because again like she’s right on that too.  But 532 
 533 

 Mmhm. 534 
 535 

 I just been taught like when we’re clearing an intersection before I get there just 536 
honk like this because it changes the cycle you know so people can hear.  And 537 
but she wanted me to have it like this and just use my thumbs.  So and that 538 
makes sense to me.  I know it’s safer now.  But I just never heard it before.  And 539 
so like 540 

 541 
 Mmhm. 542 

 543 
 while I’m going Code trying to figure out where I’m going I did that and then I 544 

just remember she was like pretty much like that but actually yelling.  So I was 545 
like super distracted then and I’m like, “I don’t even know what she’s talking 546 
about.”  She was like, “Take your hand out of that steering wheel.”  And I’m 547 
like, “I don’t,” like, “I don’t know what that means.”   548 

 549 
 Mmhm. 550 

 551 
 “What do you mean?”  And then later she was using like that tone and telling 552 

me like, “You need to grab it like this.”  Because I was going like this to clear 553 
the intersection.  And that  so 554 

 555 
 Do you remember how they taught you in the Academy? 556 

 557 
 Yeah.  I mean like this but it  I don’t  they didn’t 558 

 559 
 They don’t go over hand placement for when you’re trying to alternate 560 

 561 
 No. 562 

 563 
 siren?   564 

 565 
 No. 566 
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 567 
 Nothing like that? 568 

 569 
 No. 570 

 571 
 Nothing that specific? 572 

 573 
 Nothing that specific no. 574 

 575 
 Okay.  So this is maybe just a particular thing and that was  that was her  just 576 

her 577 
 578 

 Yeah. 579 
 580 

 That was her thing? 581 
 582 

 Mmhm. 583 
 584 

 Okay.  Do you recall what type of call that was that you were going to Code 3? 585 
 586 

 I think it was somebody calling for cover but I don’t remember exactly. 587 
 588 

 Do you remember where it was?  Where you ended up at? 589 
 590 

 I don’t.  I mean 591 
 592 

 Mmhm. 593 
 594 

 I want to say it was somewhere in 5.  I think we were crossed to Sector 5 595 
 596 

 Okay. 597 
 598 

 but I don’t  yeah I don’t remember. 599 
 600 

 Is it day or night? 601 
 602 

 It was dark. 603 
 604 

 Dark? 605 
 606 

 But in December I mean you know. 607 
 608 

 And you were driving? 609 
 610 
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 Yes. 611 
 612 

 Was there certain days that you drove? 613 
 614 

 I drove every day after 615 
 616 

 You drove every day? 617 
 618 

 after like the second or third day whatever it was. 619 
 620 

 Okay.  Do you remember maybe if that was later in the month you had with her 621 
or was it towards the end of the month? 622 

 623 
 It was probably somewhere in the middle.  Yeah sorry I 624 

 625 
 Okay.  That’s all right. 626 

 627 
 I know. 628 

 629 
 Do you remember any other officers that were on the call? 630 

 631 
 No.  I mean because by the time we got there it was Code 4.  Like 632 

 633 
 Okay. 634 

 635 
 we weren’t needed anymore.  So I didn’t even get out I don’t think. 636 

 637 
 All right. 638 

 639 
 I just kept driving. 640 

 641 
 Okay.  Did Officer Lansdale’s FTO methods have any effect on you positive or 642 

negative? 643 
 644 

 Negative. 645 
 646 

 Negative? 647 
 648 

 Yeah. 649 
 650 

 And you said earlier that you kind of didn’t look forward to coming to work? 651 
 652 

 Yeah. 653 
 654 
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 All right.  Anything else? 655 
 656 

 No it was just that 657 
 658 

 All right. 659 
 660 

 overall feeling. 661 
 662 

 Of just not  not wanting to go through this 663 
 664 

 Yeah. 665 
 666 

 for 10 hours? 667 
 668 

 Mmhm. 669 
 670 

 Any thoughts about quitting?  Anything like that? 671 
 672 

 I mean I  I think I like joked around about it but I wasn’t actually going to quit.   673 
I mean I  just because like it was like a known thing that she would make 674 
people feel like they want to quit.  But no I actually 675 

 676 
 Mmhm. 677 

 678 
 I never would have quit 679 

 680 
 Okay. 681 

 682 
 because of this.  It wasn’t that bad. 683 

 684 
 Any effects on your personal life? 685 

 686 
 Mmmm. 687 

 688 
 Losing sleep?  Anything like that?’ 689 

 690 
 No, no. 691 

 692 
 All right.  Would you consider the environment to be hostile  a hostile work 693 

environment? 694 
 695 

 I mean I don’t know what that 696 
 697 
BOYD: Would uncomfortable 698 
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 699 
 what exactly 700 

 701 
BOYD: be a better 702 
 703 

 Yeah. 704 
 705 
BOYD:          term than hostile? 706 
 707 

 Yeah.  Just uncomfortable. 708 
 709 

 Mmhm.  Do you believe your time with Officer Lansdale was it conductive or 710 
I’m sorry conducive to learning the profession of being a police officer? 711 

 712 
 No.  Besides like that I got efficient at running people. 713 

 714 
 Mmhm. 715 

 716 
 But not  I mean not the overall month no I didn’t really feel very confident at 717 

all after that. 718 
 719 

 Mmhm. 720 
 721 

 Or during.  So 722 
 723 

 Do you believe what she was teaching was valid and important but it was just 724 
the methods used 725 

 726 
 Yeah  727 

 728 
 to instruct those 729 

 730 
 Yes. 731 

 732 
 those things? 733 

 734 
 Yes. 735 

 736 
 And how many training officers did you have all together? 737 

 738 
 Six. 739 

 740 
 Okay.  In those six where would you put Officer Lansdale?  Where would you 741 

rank her? 742 
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 743 
 At the bottom. 744 

 745 
 At the bottom?  And your opinion is based on just the teaching methods she 746 

used and 747 
 748 

 Mmhm. 749 
 750 

 some of the ways she conveyed and communicated with you? 751 
 752 

 Yes. 753 
 754 

 Okay.  Do you think Officer Lansdale is a competent training officer?  Do you 755 
think she should be a training officer? 756 

 757 
 No. 758 

 759 
 Okay. 760 

 761 
 I mean she’s definitely a competent officer.  And she has reasons 762 

 763 
 Mmhm. 764 

 765 
 for the things she’s doing.  But I just don’t think  I mean like I’m pretty like 766 

easygoing so I don’t  that type of stuff doesn’t really affect me.  So I was able 767 
to get through the month relatively smoothly like but most people  I mean I 768 
don’t know what it is but like in my class who had her or just people that I heard 769 
about her  just most people in general that I met like they can’t  well you just 770 
can’t learn well under that and like stress. 771 

 772 
 Mmhm. 773 

 774 
 It’s like unnecessary stress.  Because we’re already super stressed out 775 

 776 
 Mmhm. 777 

 778 
 trying to figure out the job on our own and so it was just adding unnecessary 779 

stress and distractions I guess. 780 
 781 

 Is it safe to say she’s developed a reputation among trainees at least 782 
 783 

 Yes. 784 
 785 

 from your academy 786 
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 787 
 Mmhm. 788 

 789 
 as being a difficult officer? 790 

 791 
 Yes. 792 

 793 
 All right.  Did you see any issues with her and her teammates  patrol 794 

teammates?  Other than her talking about some of the work ethic 795 
 796 

 Yeah. 797 
 798 

 issues did you ever see her  was there any like type of arguments or friction 799 
between her and her other teammates that you witnessed? 800 

 801 
 No, not  not that I witnessed.  I mean I just  I heard that like most people 802 

didn’t like her. 803 
 804 

 Mmhm. 805 
 806 

 But there was nothing that I saw like them actually verbally like arguing or 807 
anything.  Just that people just didn’t like her or being around her. 808 

 809 
 Mmhm. 810 

 811 
 So 812 

 813 
 Okay.  Mick anything? 814 

 815 
BOYD No, sir. 816 
 817 

 Okay.  Anything else to add? 818 
 819 

 No, sir. 820 
 821 

 All right. 822 
 823 
ALONSO Okay is there anything else relating to this matter that we have not covered that 824 

needs to be added, clarified or changed?  If so I am ordering you to provide that 825 
information now. 826 

 827 
 No. 828 

 829 
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ALONSO After you leave this interview should you remember anything that is dif f erent 830 
from or in addition to the information that you’ve given today I am ordering you 831 
to contact Sergeant  immediately.  I am also ordering you to not 832 
discuss this matter with any other department employee.  Do you understand 833 
this orders? 834 

 835 
 Yes, ma’am. 836 

 837 
ALONSO Okay.  We are done at 1455. 838 
 839 
End of recording. 840 
 841 
 842 
The transcript has been reviewed with the audio recording submitted and it is an accurate 843 
transcription. 844 
Signed______________________________ _____________________________ 845 

Sgt.  846 
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 Okay.  For the record, can you please say and spell your full name? 45 
 46 

 . 47 
 48 

 And what’s your current rank ? 49 
 50 

 Officer. 51 
 52 

 And how long have you been a Police Officer? 53 
 54 

 Graduated June of 2019. 55 
 56 

 Okay.  So a little over six months. 57 
 58 

 Six, seven months. 59 
 60 

 Okay.  What’s your current assignment in the police department? 61 
 62 

 I’m currently Sector 5, swing shift on senior side in shadow week. 63 
 64 

 You’re in shadow week  65 
 66 

 Yes sir. 67 
 68 

 Okay.  During your phase training did you have Officer Lansdale as a training 69 
officer? 70 

 71 
 Yes sir. 72 

 73 
 And what phase were you in when you had Officer Lansdale? 74 

 75 
 Phase 1 Month 2. 76 

 77 
 Do you remember what month you had her?  What month of the year. 78 

 79 
 I believe it was September. 80 

 81 
 Okay.  And this is a very open ended question but can you describe your month 82 

with Officer Lansdale for us? 83 
 84 

 Yes.  It was one of the toughest months of my training for sure.  It was at the 85 
beginning so I was still I guess overwhelmed, if you will, with learning 86 
everything and all that.  Throughout the month the times spent at work was 87 
constantly stressful.  I was unable to feel comfortable in the car with her.  And 88 
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that was, you know, that’s something I’ve been working on trying to figure out 89 
why.  For me I think it came down to there was no personal communication 90 
between the two of us.  In the car it was either, you know, this is what you did 91 
wrong, this is what other officers have done wrong or if I had work related 92 
questions.  Other than that, I was unable to kind of connect on any sort of 93 
personal level.  For me that made the month very challenging, not being able to  94 
be comfortable.  So with my stress level kind of not at its normal base level, 95 
when something would come out, any call or anything like that which would 96 
raise my stress, then I’d lock up and kind of barely be able to function.  97 
However, I did my report writing skills with her and my, you know, ability to 98 
use the computer greatly increased due to her kind of scrutinizing my reports 99 
and the way I use a computer. 100 

 101 
 Okay.  So there were some positives 102 

 103 
 Yes. 104 

 105 
 you took away from the car.  You mentioned it was tough.  And was it tough 106 

primarily because of what she demanded of you or was it more because of the 107 
maybe challenging interpersonal relation that you had with her? 108 

 109 
 I would say the challenging inter personal.  There was nothing outlandish, right.  110 

It was just standard demands or expectations.  I wouldn’t say demands, 111 
expectations really.  The - anything that outside of - at the end of my memo I 112 
detailed where she had mentioned and called me a coward.  Outside of that, I 113 
don’t think any of the times where she was correcting me she was in the wrong.  114 
I - there were mistakes that I made.  And being in training, you know, I 115 
expected to make mistakes and I expected to get corrected.  But it was more that 116 
interpersonal rather than the demands or expectations. 117 

 118 
 Okay.  And when she corrected you, can you kind of give me I guess an 119 

example of her style about how she would correct an issue that you were 120 
having? 121 

 122 
 So can’t think of many examples.  One on the way to the call or if we’re 123 

stopping on the side of the road or anything like that, at the time I would pull 124 
over, keep the car in drive with my foot on the brake.  You know, she’d explain 125 
we want to put the car in park, take your foot off the brake.  That way you’re 126 
not illuminating backwards, which, you know, I could understand.  She would 127 
give me explanations as to why it’s like, you know, it being swing shift, you 128 
know, we want to kill the lights.  That way we’re not giving away positions or 129 
anything like that.  But, you know, on the times I didn’t do that, it would be 130 
almost - she’d just be very short and be like, “I don’t understand why you’re not 131 
getting this.  Like we’ve talked about it multiple times.  I don’t understand.”  132 
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And just kind of - it was kind of similar corrections on other mistakes.  Like I 133 
said, I can’t think of anything specifically. 134 

 135 
 Okay. 136 

 137 
 But they came - the corrections came off more condescending than helpful. 138 

 139 
 Understood.  Okay.  We’re going to go through your memo a little bit. 140 

 141 
 Okay. 142 

 143 
 I’m going to pick out a couple finer spots and just ask you a f ew questions on 144 

those.  Did she ever give you expectations when you first got in her car of  what 145 
she expected you to do? 146 

 147 
 I don’t recall. 148 

 149 
 Okay.  I think we just went over her reaction if you did make a mistake, it was 150 

more condescending than it was helpful? 151 
 152 

 Yes.  She would also - each mistake she would give me her explanation as why 153 
we do it this way. 154 

 155 
 Okay. 156 

 157 
 Which I did appreciate it.  You know, it wasn’t just hey, you’re wrong.  It was, 158 

“Hey, this is wrong and this is why.” 159 
 160 

 So because of Officer Lansdale’s training methods or training styles, did this 161 
have any effect on you as far as your desire to work? 162 

 163 
 Absolutely. 164 

 165 
 Okay.  Can 166 

 167 
 Yeah. 168 

 169 
 you explain some of that? 170 

 171 
 I think it was after the first couple days with her, I, you know, started now 172 

wanting to come into work.  Didn’t want to be here when I was here.  I was 173 
looking at new jobs, which, you know, getting into the process it’s not easy, it’s 174 
not short and that wasn’t something I expected to happen. 175 

 176 
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 Anything - so that kind of affected your career.  Anything personally?  Did you 177 
take stress home with you? 178 

 179 
 I mean probably.  Yeah.  I had a friend - couple friends notice like kind of just 180 

sort I don’t know, down in the dumps.  They did their best to help me out.  But 181 
yeah. 182 

 183 
 So not really looking forward to coming to work.  Started looking for another 184 

job.  Were you considering quitting? 185 
 186 

 Yes.  The thought crossed through my mind.  I don’t think on a personal level - 187 
I’m not going to let one person one month make me quit though.  And so, you 188 
know, talking with people, it’s okay, well get through the month, go in the next 189 
month, get through training.  You know, if you still don’t like it, okay then 190 
reevaluate, reconsider.  But don’t let one month or one person take it from you. 191 

 192 
 Do you feel - you said this was your second month, correct, of FTO? 193 

 194 
 Yes. 195 

 196 
 Do you feel that your month with Officer Lansdale actually made you regress a 197 

little bit in training? 198 
 199 

 No. 200 
 201 

 No. 202 
 203 

 I wouldn’t say that. 204 
 205 

 Okay. 206 
 207 

 I would say that I - on the point, my computer and my report writing, definitely  208 
progressed very, very far from where they were. 209 

 210 
 Okay. 211 

 212 
 And I mean we still went out, we handled calls, we did what we needed to  do.  213 

And I was still learning. 214 
 215 

 Okay.  You noted in your memo that because of your concern of making 216 
mistakes and being belittled by Corporal Lansdale you never f elt comfortable 217 
and you weren’t able to de-stress in the patrol car and this would manifest itself  218 
at moments when stress would increase due to calls and you would fail at even 219 
doing basic tasks.  Was that kind of commonality throughout the month? 220 
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 221 
 Yes, I would say so. 222 

 223 
 Okay.  Do you feel like because you were Phase 1, did she put maybe an 224 

unreasonable or an inappropriate amount of tasks on you at that particular point 225 
in your training? 226 

 227 
 No.  I don’t think so.  She - I mean quite a lot of calls she would just kind of let 228 

me go.  And then if I needed, you know, help with correct questioning, routes or 229 
things like that, then she’d step in.  I don’t think I was ever, you know, just sort 230 
of hung out to dry. 231 

 232 
 Okay.  But just based on I guess your level at that time being Phase 1, second 233 

month, some of the things that she was instructing you to do with your 234 
inexperience if she was giving you maybe a laundry list of things to  remember 235 
as you’re pulling up, do you think that was a little too much for you at that 236 
particular point in your training? 237 

 238 
 No, I don’t think so. 239 

 240 
 Okay.  Do you feel your time with Officer Lansdale was it conducive to 241 

learning the profession of being a Police Officer? 242 
 243 

 There were definitely things I learned.  For me personally her 244 
 245 

 And more maybe - did her style of teaching did it lend itself to you learning 246 
how to be a Police Officer to the best of your ability? 247 

 248 
 I’m not entirely certain on how to answer that.  Because in some manners yes 249 

but in some manners no. 250 
 251 

 Okay.  Were there times that her training method would in effect cause you to  252 
maybe shut down 253 

 254 
 Yes. 255 

 256 
 or maybe not listen or start thinking about the way you were being corrected as 257 

opposed to what you should be learning 258 
 259 

 Yes. 260 
 261 

 and absorbing the information? 262 
 263 
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 Absolutely.  And I could tell when I hit those moments because I could feel 264 
myself switch back into almost Academy mode whereas yes ma’am.  And 265 
there’d be no dialog.  It would just be instructed. 266 

 267 
 Okay.  And how many TOs have you had up to this point? 268 

 269 
 I’m just going to verbally through - had Valdez first month and then Angela 270 

Lansdale, John Hosmer, my third, fourth month was a couple, Justin Hanks, 271 
Dustin Smith, Zach Bell.  And then I went Impact Team with Scott Hall,  Kelly  272 
Morrison out in Sector 6, Christopher Swift in Sector 1.  And now I have Jake 273 
Hensley for shadow week. 274 

 275 
 Okay.  So you’ve had better part of ten training officers. 276 

 277 
 Yes. 278 

 279 
 Where would you rank Officer Lansdale among those other training officers? 280 

 281 
 I’d rank her at the bottom. 282 

 283 
 At the bottom.  And is that based on the information she was providing you or 284 

based on how she was giving you that information? 285 
 286 

 How she was giving that information. 287 
 288 

 So it was more her methods as opposed to her knowledge of the job. 289 
 290 

 Yes  291 
 292 

 Do you think Officer Lansdale should be an FTO? 293 
 294 

 No. 295 
 296 

 And why do you say that? 297 
 298 

 I think from, you know, obviously the trainees that have had her, we’ve all 299 
talked.  We all had similar feelings from what I can gather of hating coming to  300 
work, not wanting to be there, be with her.  And I think if you’ve got a common 301 
denominator like that, it’s not the trainees.  I would hate to see, you know, 302 
someone who’s got potential to be a great officer be put out and quit by one 303 
training officer.  And I think there’s that potential with her. 304 

 305 
 Okay.  I believe your memo addressed some of that.  Are you actively going 306 

back and seeking out trainees that Officer Lansdale had to give them support? 307 

IA

DENTIAL *
 O

FC. L
A

DALE
 #0

 SKELL
Y



INTERVIEW WITH OFC.  
Interviewer: Sgt.  

Case # IAD2020-031 
Page 8 of 14 

 308 
 Right.  Well, so I believe Officer  was after me and then  after her.  309 

During their times I’ve reached out, asked them how they’re doing.  And they 310 
pretty much stated that, you know, they hated coming to work.  And so, you 311 
know, I encouraged them to keep going, not to quit and once you get there it 312 
gets better. 313 

 314 
 Can you go into detail with me about the one incident that you had with her, the 315 

one you talked about on your memo where you’re going to a call for service and 316 
there was looks like maybe some misunderstanding when you got to the area 317 
about which way you were supposed to go or exactly misidentifying patrol car 318 
or something like that? 319 

 320 
 Yes. 321 

 322 
 Can you talk about that for me? 323 

 324 
 So we were south on Freeport by the water tower.  We’re going through my task 325 

book signing it off when we have an officer put out that needed an additional 326 
unit.  He’s stable.  At the time what I didn’t know was he was up here by - on 327 
Freeport and Fruitridge, right there by the Walgreens parking lot.  So when I 328 
came out, I was - I didn’t really know where I was in my beat.  Because that 329 
was something that throughout the month I struggled to learn my whole district.   330 
And so I wasn’t sure where I was or where I was going.  She - I went to go grab 331 
the computer and 332 

 333 
 Were you driving? 334 

 335 
 I was driving, yes.  So I went to grab the computer and she kind of like - I don’t 336 

know if she took it or what but she’s like, “What are you doing?  Just drive.  I’ll 337 
get you there.”  Okay.  So I was going - ended up going north on Freeport.   So 338 
as we’re approaching - I think it might have been as we’re passing the HOJ 339 
here, she asked me what I see up ahead.  And I can see orange flashing lights on 340 
the right hand side north of Fruitridge.  And so I mentioned, “Yeah, I see orange 341 
flashing lights.”  In my head I hadn’t put together orange flashing lights, police 342 
vehicle.  So this is kind of maybe early evening, late afternoon.  Still quite a bit 343 
of traffic.  So as I’m approaching that intersection, I still can’t see or I didn’t see 344 
that that was where we were.  That was where the patrol cars were and where I 345 
needed to go.  So I’m in Number 1 lane trying to figure out where I need to  go.  346 
Do I need to turn at this intersection?  So I asked, you know, “Do I need to turn 347 
left here” and which point basically, “No.  It’s over here.  We need to  go over 348 
there.  Why are you trying to turn away from the call?”  Okay.  So I go around, 349 
come into the Walgreens parking lot.  Show up, assist.  They were fine in the 350 
end.  And then we leave.  And I don’t think it was right away when we 351 
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debriefed it but it was later on.  Came parked behind HOJ kind of back in  the 352 
corner there.  And she was - she’s asking me like or she was telling me, “You 353 
know, I think you were trying to dodge that call.  I don’t think you wanted to go 354 
to that call.  You know, I think you’re a coward.  This is something that I could 355 
take back to the field training office and we could bump you down to a CSO for 356 
doing. 357 

 358 
 So she used the word coward verbatim? 359 

 360 
 She used the word coward. 361 

 362 
 Okay. 363 

 364 
 And at that point like I understand, correct me for mistakes I made, right.  But 365 

that’s attacking my character more than anything else, which I didn’t appreciate 366 
too much.  But in my capacity, I didn’t say anything.  I’m not going to talk 367 
back.  So then we talked about that.  We talked about - well, you know, she 368 
asked me like, “Are you scared to go on scene, you know, to some like higher 369 
risk calls?”  And I don’t know if I said I was scared.  We talked about, you 370 
know, all these calls have possibilities in the ways they can go.  And yeah those 371 
possibilities definitely go through my head.  And that was kind of the extent of  372 
that. 373 

 374 
 Did you ever address that with her just I guess the way 375 

 376 
 No. 377 

 378 
 her using that word made you feel? 379 

 380 
 No. 381 

 382 
 No.  Were there other times – let me back up a little bit.  That time that she was 383 

going over that call with you just back of HOJ here sitting down, were you on a 384 
call or anything like that? 385 

 386 
 No. 387 

 388 
 Your body cam running, ICC running 389 

 390 
 No. 391 

 392 
 anything like that? 393 

 394 
 Not really. 395 
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 396 
 Can you think of any other time in your month where you either witnessed 397 

Officer Lansdale acting in maybe a belittling, disrespectful, condescending 398 
manner to either you or any other member of the department, with the other 399 
officers or the trainees or even 400 

 401 
 To them or 402 

 403 
 members of the public? 404 

 405 
 speaking about them? 406 

 407 
 Probably more to them. 408 

 409 
 Okay.  The only one that I can think of that comes to my mind we were under 410 

50, one of the overpasses there.  We had just - there was a 5150 guy running 411 
through the streets.  Fire ended up taking.  And so we’re sitting there.  412 
Everyone’s kind of discussing in the streets kind of what was going on.  And I 413 
don’t think it was out of place but just the - maybe it’s the tone, maybe it’s the 414 
way she said it, it was like, “Hey, how about we get out of the street before, you 415 
know, we get hit by a car?”  And I think it’s reasonable.  I think it was more just 416 
the tone than anything else.  It was like - the way I interpreted it was like you 417 
guys are stupid, get out of the street.  But I don’t think it was wrong. 418 

 419 
 And was that her addressing other officers 420 

 421 
 It was - yes. 422 

 423 
 that were on the call? 424 

 425 
 Yeah.  It was a group of them. 426 

 427 
 All right.  And that was a 5150 call? 428 

 429 
 I believe so. 430 

 431 
 Okay.  And it was under Highway 50 like the WX portion? 432 

 433 
 Yes. 434 

 435 
 Do you remember what the cross street was? 436 

 437 
 No. 438 

 439 
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 All right.  Do you remember what time of day it was? 440 
 441 

 It was still light but it was September then.  No.  Early evening. 442 
 443 

 Okay. 444 
 445 
SHIRAISHI Was it close to any business? 446 
 447 

 No. 448 
 449 
SHIRAISHI Describe the area. 450 
 451 

 At least not that portion.  There’s a lot of those fenced off parking lots 452 
underneath there.  It was between two of them. 453 

 454 
 Earlier in your month with her or later in the month? 455 

 456 
 I don’t know. 457 

 458 
 Remember.  Do you remember the other officers that were there? 459 

 460 
 No.  Not exactly.  I could describe them.  But not by name. 461 

 462 
 Okay.  You kind of mentioned she was critical of other officers.  And this is just 463 

her speaking to you.  Was she critical of other officers about things they did, 464 
actions? 465 

 466 
 Yes  467 

 468 
 Okay.  Was this out of the ordinary if you were with other TOs?  I’d understand 469 

people sometimes can vent their 470 
 471 

 Right. 472 
 473 

 frustrations with people that they work with or their peers.  Was this - the things 474 
that she was saying was this out of the ordinary from what you may have 475 
experienced with other training officers? 476 

 477 
 I think out of the ordinary, yes.  I don’t think there was, on her side…I don’t 478 

think it was anything malicious.  It was more like hey, these are things that I see 479 
them doing wrong and we don’t do them because of X, Y and Z. 480 

 481 
 Okay.  So she’s using it as kind of a training tool 482 

 483 
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 Yes. 484 
 485 

 using other officers as examples of what not to do in an effort to train you what 486 
to do. 487 

 488 
 Right. 489 

 490 
 Is that fair to say? 491 

 492 
 Yes. 493 

 494 
 Okay.  Anything ever derogatory or disrespectful, belittling that she said 495 

though? 496 
 497 

 Not 498 
 499 

 Other than just calling 500 
 501 

 Again just 502 
 503 

 their decisions bad? 504 
 505 

 sometimes- right.  No   Nothing that stands out. 506 
 507 

 Okay.   508 
 509 
SHIRAISHI How old are you? 510 
 511 

 Twenty-six. 512 
 513 
SHIRAISHI Do you know how old Officer Lansdale is?  She tell you or do you know? 514 
 515 

 No.  If I had to ballpark a guess, I’d say 34, 35. 516 
 517 
SHIRAISHI Okay.  And then before working here, do you have any experience with like 518 

military or other law enforcement agencies? 519 
 520 

 No. 521 
 522 
SHIRAISHI Okay.  What’s your background before law enforcement? 523 
 524 

 I worked as  525 
 526 

 527 
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SHIRAISHI A what ? 528 
 529 

 . 530 
 531 
SHIRAISHI Okay.  And then I want to go back to - you considered quitting or looking for 532 

other jobs.  Does that mean with other law enforcement agencies or 533 
 534 

 No. 535 
 536 
SHIRAISHI totally different profession? 537 
 538 

 Right.  Totally different profession. 539 
 540 
SHIRAISHI And what was the extent of kind of looking at other jobs?  Was that Internet 541 

searches, actually reaching out to people? 542 
 543 

 It was just Internet searches.  I didn’t reach out.  I didn’t fill out any 544 
applications, didn’t update resumes, nothing like that. 545 

 546 
SHIRAISHI Okay.  And then Lansdale’s treatment of you do you view it as being hazed or is 547 

she just poor personal interpersonal skills? 548 
 549 

 No.  I don’t - I really don’t think it was malicious.  I don’t think it is hazing.  I 550 
think that’s just her style. 551 

 552 
SHIRAISHI Okay.  So there’s no like really bad motivation that you can tell of her wanting 553 
 554 

 No. 555 
 556 
SHIRAISHI to belittle people? 557 
 558 

 No.  I don’t think so.  We talked - I don’t know if at the beginning of the month 559 
or middle, whenever it was.  She’s like, “You know, the reason why I’m an 560 
FTO, why I want to be an FTO is because I’m passionate about the job and I 561 
want people to, you know, do it right.”  And so I don’t think it was - I don’t 562 
think it was personal. 563 

 564 
SHIRAISHI Okay.  And then I know that you talked about the time that Lansdale called you 565 

a coward.  As soon as she kind of opened up, you just shut down and you 566 
mentioned earlier that you just go into Academy mode and say, “Yes ma’am - 567 
yes ma’am.”  Were there any other times that you confronted her about 568 
something that she provided to you in terms of feedback? 569 

 570 
 No. 571 
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 572 
SHIRAISHI No.  Is when she got on that horse, you just kind of went into Academy mode?  573 

Is that safe to say? 574 
 575 

 Yes. 576 
 577 
SHIRAISHI Okay. 578 
 579 
BOYD: I have nothing. 580 
 581 

 Anything else to add?  Anything else you may be - you think may be useful to  582 
us? 583 

 584 
 Not from my time with her.  No. 585 

 586 
 Okay. 587 

 588 
SHIRAISHI Is there anything else relating to this matter that we have not covered that needs 589 

to be added, clarified or changed?  If so, I am ordering you to provide that 590 
information now. 591 

 592 
 No.  Nothing that I can think of. 593 

 594 
SHIRAISHI After you leave the interview should you remember anything that is different 595 

from or in addition to the information that you’ve given today, I am ordering 596 
you to contact Sergeant   I am also ordering you to not discuss this 597 
matter with any other department employee.  Do you understand these orders? 598 

 599 
 Yes. 600 

 601 
SHIRAISHI Call concluding at 9:22 am. 602 
 603 
End of recording. 604 
 605 
 606 
The transcript has been reviewed with the audio recording submitted and it is an accurate 607 
transcription. 608 
Signed______________________________ _____________________________ 609 
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 45 
 First name , , last name  . 46 

 47 
 And what’s your current rank? 48 

 49 
 Police Officer. 50 

 51 
 How long have you been a Police Officer? 52 

 53 
 I was sworn in on June 20 of 2019. 54 

 55 
 And what’s your current assignment with the police department? 56 

 57 
 I am in Sector 5 riding with Corporal Car. 58 

 59 
 Are you currently in phase training? 60 

 61 
 Yes.  I’m in Phase 3. 62 

 63 
 During your phase training, did you have Officer Lansdale as a training officer? 64 

 65 
 I did. 66 

 67 
 And when did you have Officer Lansdale as your training officer? 68 

 69 
 It was the week before I shadowed.  I believe it was beginning of February, end 70 

of January time.  I had her for four days. 71 
 72 

 Okay.  And you said you were just about to go Phase 4 or shadow? 73 
 74 

 Yes.  I was about to shadow. 75 
 76 

 Okay.  So you were Phase 3 when you had her? 77 
 78 

 I was. 79 
 80 

 Okay.  And this is an open ended question.  So can you just describe your week 81 
with Officer Lansdale? 82 

 83 
 For the most part it was good.  I really enjoyed how she would give instructions 84 

or tell me to do certain things and give a reason behind it.  It wasn’t just, you 85 
know, do this because I said kind of thing or because I’m your FTO.  I know 86 
one instance there was - I left my bag open in the back and she made a good 87 
reason as to zipping it up because if something happens and we need to  throw 88 
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stuff out, you know, all my stuff isn’t going anywhere.  And I’m like, “Oh wow, 89 
that makes sense not just to go zip up your bag kind of thing.”  But there were 90 
some instances that were pointed out to me by other officers that occurred that 91 
kind of raised some concerns.  One of those instances I stated in  my memo to 92 
Sergeant Echeverria.  We were on a perimeter for a subject who had taken off 93 
running from a tac unit.  All units were going code to that response   We were 94 
not.  I was - don’t know exactly what her reasoning was for not going code to it.   95 
But I just - everyone else went code.  We showed up on scene late.  The 96 
perimeter was already set and there was no real spots.  And then a call had come 97 
in that someone might be in a backyard.  We were an available unit.   We went 98 
directly to that address.  Knocked on the door.  They allowed us in their house 99 
into their backyard.  We looked around, cleared the backyard.  It was clear.  100 
And it was - subject was - suspect was supposed to be in the backyard to the 101 
south of us.  There were lawn chairs in the backyard and she instructed me to  102 
grab a lawn chair, stand on top of it and look over the fence and clear that 103 
backyard.  As I was doing that, Canine Officer Wagstaff had seen me f rom the 104 
front yard as they were game planning on what they were going to do to get the 105 
dogs in that backyard.  And, you know, told me get my head down, go find 106 
some cover like let the dogs do their job.  After they cleared the backyard, he 107 
wasn’t there, he ended up going into a motor home or trailer that was to the 108 
north of us.  And I walk out and Wagstaff comes over and I had a locker next to  109 
him at Richards so we kind of built a rapport.  Like, “Hey man, I like you.”  110 
And I think he believed I was Phase 4 already because he kind of started telling 111 
me like, you know, he told me a story about a SSD officer who looked over a 112 
fence, guy was waiting and killed him.  And he was like, “There’s nothing that 113 
we would have benefited from from you sticking your head over there looking 114 
in the backyard and being like yeah, hey, he’s behind this bush or” was like, 115 
“Because we were going to run the dogs back there and the dogs would have 116 
found him.”  And then Corporal Lansdale walked out and saw her and it was 117 
like, “Oh.”  He’s like, “You know what.  Not your fault.  Like she shouldn’t 118 
have told you to do that.”  So that kind of raised some concerns with me.  But 119 
then the three instances where everyone else in the beat was going Code 3 and I 120 
was just explaining to like why.  Why we’re not going.  It built some confusion 121 
with me because I feel like I took some of that into my shadow week.  I don’t 122 
want to make it sound like an excuse but one of the calls was a 952 hang up and 123 
per the text of the call, husband said wife had a knife.  She was threatening to  124 
kill him and it was hung up.  So I had just cleared a call with Officer - I can’t 125 
think of the name right now.  But he was behind us.  Same call came in , lights, 126 
sirens.  He was rolling code.  So I go to try and activate and it was like no.  And 127 
I got explained to like, you know, one of the things that was said was like, “Are 128 
you off.”  Okay.  So then in my head it was like okay, what are you going to tell 129 
me that you don’t want. 130 

 131 
 Leaving your body cam off? 132 
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 133 
 Yeah.  So I was like yeah.  And she said that and she goes, “Listen, you know, 134 

it’s between a husband and a wife.  If we go lights and sirens and the wif e who 135 
allegedly has this knife hears that, do you think it’s going to escalate the 136 
situation or deescalate it.”  I said, “I think it’ll probably escalate it.”  “So do you 137 
think this husband wants us to shoot his wife?”  I said, “No, probably not.”  She 138 
goes, “And, you know, it’s contained inside of the house.”  No one else is there 139 
at the time but there ended up being children that were upstairs, which I don’t 140 
think we knew about at the time.  So we drove normally to the call and when we 141 
get there, it was kind of like - the officers were looking at us like what are you 142 
doing.  Like we’re here, we’re waiting for you now.  Supposedly someone’s in  143 
here with a knife.  Well they go up.  We jump out   I hold - it was a duplex.  I 144 
hold the south corner by myself and they go and they’re going to make contact 145 
on the - I believe it was the east corner of the duplex.  And I didn’t see this 146 
happen but what had happened was an elderly Asian lady opened the door from 147 
what I was told Corporal Lansdale went hands on with her.  They ended up 148 
finding out that it’s the wrong house.  But I was on the other side so I didn’t see 149 
it but I had to stick around for the sergeant to come out, talk to the lady so I 150 
heard the text of what had happened.  I got explained to after that whole 151 
incident as to like you know what, you know, “Everyone going Code 3 to  that 152 
amped everyone’s - amped everyone up.  They didn’t do the proper research to  153 
see what side it was on” which is correct because it was wrong.  But it was like 154 
more justification as to why we didn’t go Code 3 to that.  And kind of like 155 
blamed that instance of like feeling rushed when we got there to  as to  why the 156 
mistake was made.  I don’t know.  Like I said, I didn’t see that.  But it was more 157 
justification as to why we didn’t go Code 3.  But all I heard on the call was 158 
someone has a knife, they’re threatening to kill me and a hang up.  To me like I 159 
think that’s the definition of preservation of life like is to we got to  make sure 160 
no one’s about to get stabbed.  That’s how I took it.  That’s how three or four 161 
other officer took it.  But I got explained as to why no.  Like we didn’t go.  So I 162 
like that she explained it to me.  I didn’t really agree with it but I’m not going to  163 
get in an argument or say that she’s wrong.  She has way more time than me.  164 
And then for that same call with the - where I peeked my head over the f ence, 165 
every unit went code to that.  They were there.  They were there right away.  166 
Units were rolling past us again and we’re just not going and she mentioned, 167 
you know, okay,  “This guy’s running like what’s the want, what’s this, what’s 168 
that.”  Okay.  I don’t know the want.  The tac unit flipped on him.  The guy took 169 
off running and they pursued him.  He went into a backyard.  We set up a 170 
perimeter.  At the time I didn’t know a want.  And we didn’t go code and that 171 
kind of stuck with me like okay.  And I had that exact same situation in shadow 172 
week.  And I didn’t go code and I got docked for it.  But that was kind of like in  173 
my head.  Like yeah.  I remembered Bravo 57 flipped on a guy, they put him 174 
out on a 927.  Dude immediately took off.  I’m in Elk Grove about to take a 175 
possible child - a 273 report at Elk Grove High.  I’m like okay, like there’s no 176 
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want.  So it was kind of like messing with me as far as what I thought was right 177 
and what was wrong.  And I got explained to by Corporal Carr that, you know, 178 
okay.  Maybe there isn’t a want at the time but he takes off running.  And they 179 
chase him or whatever.  And then a fight starts to happen.  Like you already 180 
kind of want to be in route to that, going to that in case that happens to  be able 181 
to give cover rather than, you know, because people who run tend to  f ight and 182 
other things.  And that was explained to me.  But that wasn’t explained to me 183 
with her.  So but and I thought this explanation of Corporal Carr made a lot 184 
more sense.  But it just - I don’t know.  The whole Code 3 thing it was really 185 
confusing when I rode with her.  I never felt confused throughout training on 186 
the Code 3 policy.  And when I rode with her, I was very confused as to  what I 187 
should be going Code to and what I shouldn’t.  And though she explained her 188 
reasons behind what she was telling me, I didn’t, you know, and going over and 189 
having the policy so fresh in my head because I had just taken my Phase 4 test 190 
and that’s a big point that they hit on.  Like it didn’t seem like that there wasn’t 191 
reasons that were justified as to not to go code to those situations, so. 192 

 193 
 And that leads to my next question.  Do you feel your time with Officer 194 

Lansdale did it kind of negatively impact your training experience? 195 
 196 

 Absolutely. 197 
 198 

 All right.  So you feel like some of that confusion with the Code 3 policy, some 199 
of the tactics as far as officer safety in that backyard it set you back a little bit? 200 

 201 
 I did.  And I don’t want it to seem like - I mean I don’t want it - like I don’t 202 

want to make it seem like it’s an excuse but the things I did on shadow week I 203 
chose to do.  I just - it did - it was confusing for me.  And it - like I didn’t even 204 
want to read my eval from her prior to shadow week because I thought I did 205 
terrible with her.  I thought everything I did was wrong and I ended up reading 206 
them earlier this week and they weren’t bad.  But in the moment it seemed like 207 
the way she was describing it or getting on my like I was like oh man, you 208 
know, I screwed up.  Like what am I doing testing next week kind of things, so? 209 

 210 
 So was her style of teaching did it lend itself to you being able to learn and for a 211 

productive learning environment inside of her car? 212 
 213 

 Yeah.  I’d say it - other than those handful of incidents I got - I didn’t have a 214 
whole month with her.  But for the most part, the majority of the time yeah, I 215 
think it was productive. 216 

 217 
 You kind of just said though that the way the week went you f elt like you did 218 

horrible.  Was there something to that I mean in regards to how she acted 219 
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towards you, how she corrected you that made you think that everything you 220 
were doing was wrong or bad, are you going to have a bad eval? 221 

 222 
 Like it was - like a lot of the smaller things, you know, using your blinker, you 223 

know, for - like correcting, that’s fine.  I get that.  You’re absolutely right.  But 224 
there was I’d say - I mean those reasons that I mentioned here in the memo were 225 
the ones that really stuck out to me.  But everything else like I didn’t really have 226 
- I know that there’s going to be personality conflicts.  I know not everyone’s 227 
going to get along and mesh together well.  I don’t think her and I meshed 228 
together well.  But I’m not holding - I don’t think I should hold that against her.  229 
Just because everyone’s going to have different personalities.  And yeah, they 230 
clash and they didn’t link up but I don’t think that was a negative thing.  She did 231 
- I did learn - I did learn some things.  But when things did go bad like - like it 232 
wasn’t necessary she was yelling at me when she was explaining why we’re not 233 
going Code 3.  But that caused that confusion because I’m like okay, like I 234 
didn’t understand when am I allowed to go now because now I’ve just been told 235 
not to.  And every other officer - I mean there was probably 20 officers on that 236 
call where the guy ran everyone went code except us.  That’s where the 237 
confusion started.  But there was some things with reports she would use like 238 
her educational background as to why like I need to do something this way.  239 
You know, I’m not the - I’ve been out of school for a long time.  I haven’t had 240 
any real issues with report writing from the Academy until now.  And when she 241 
would look over my reports, it would be a lot of corrections.  But then when I 242 
looked at my eval, I got threes on it.  So it didn’t really - the eval didn’t line up 243 
to what I was getting from her while we were in the car.  Maybe - I don’t know.  244 
Because I didn’t - it wasn’t like oh you left a big piece of information out that is 245 
necessary for this case.  It was like, you know, proper pronouns and things that I 246 
didn’t really even understand.  But I mean 247 

 248 
 So it was my style versus content. 249 

 250 
 Style versus content.  But like I didn’t think that was negative.  I did think it 251 

was a little bit negative I had mentioned here because being so far along in 252 
training and trying to completely change my entire style I think has a 253 
detrimental effect because you go so long and you’re like yeah, your reports are 254 
fine, your reports are fine, your reports are fine.  And then I got with her and it 255 
was like oh man, it didn’t seem like they were fine with her but it my eval it 256 
didn’t reflect that.  So I - there was a little confusion there.  But I’m not sure if  257 
I’m answering the question properly.  I just think for what I’ve stated here those 258 
were the big things that caused the confusion for me going into shadow week.  259 
The other things they were very minor but I don’t think there was anything 260 
wrong with how she corrected me or the way she did it. 261 

 262 
 Yeah.  My next question if you did make a mistake, how did she address it? 263 
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 264 
 She would just - she just went right to it.  She just attacked it and nipped it in 265 

the butt right when it happened and I appreciate that. 266 
 267 

 Okay.  So what was her tone like? 268 
 269 

 Her tone.  I mean a teaching tone.  Yeah.  It wasn’t any - I didn’t take it as 270 
disrespectful or rude or anything.  It was just a correction.  It was like a teacher 271 
correcting a student. 272 

 273 
 Did you find it to be condescending, belittling, disrespectful? 274 

 275 
 No.  No. 276 

 277 
 Okay.  Direct? 278 

 279 
 Direct.  I’d say direct is a good word. 280 

 281 
 All right.  Did she ever correct you in front of other officers, members of the 282 

public? 283 
 284 

 Yes. 285 
 286 

 Okay. 287 
 288 

 There was a time I got - we were number two in a 10851 that pulled over.  They 289 
were cooperating.  And we get out.  I draw my firearm.  I’m on the driver.  She 290 
goes less lethal.  Communication between the units - I think there was a SSD 291 
canine who came in.  I was going to go hands on.  Driver comes out.  I go hands 292 
on with driver.  Pat him down, no weapons.  Cuff him, stuff him in a car.  Get 293 
back.  Passenger comes out.  Check him for quick weapons.  I felt some bulky 294 
things in his jacket but I was - they weren’t guns, anything that was right away - 295 
sorry.  Passenger came out first I believe.  And so we stuff him.  I cuff him.  296 
And all right, finish your search on him.  Do a full thorough search.  And I get 297 
out and I feel these bulky items.  He had kind of like, you know, bulkier clothes 298 
on - jacket 299 

 300 
 Okay. 301 

 302 
 the passenger did.  So I began to go in the jacket and she like - she kind of 303 

snapped and I think it was Corporal Clatterbuck was there and she had Ruiz at 304 
the time and he was a trainee who was in my class.  She kind of snapped on me 305 
and was like, “Are you about to illegally go into this guys pockets?”  And I kind 306 
of was like shocked at the moment.  You know, a lot of officers there.  I was 307 
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like, “Well no.”  She’s like, “Well do we arrest passengers?”  “No.”  “Then why 308 
are you going to go into his pockets?”  She’s like, “You already did your search 309 
for weapons.  Like what are we doing here?”  So I kind of was like okay.  She 310 
doesn’t want me to search this guy.  Like she doesn’t want me to go into his 311 
pockets.  So he’s cuffed.  I put him in the back of the car.  Investigation goes on.  312 
We search the car.  I’m kind of like okay.  So the driver says that he had some 313 
meth in his wallet.  And one of those bulky items to me felt like it could maybe 314 
be a wallet.  So I go, “Hey, is it okay if we go in your pocket to see if” - he says 315 
there’s a wallet.  The guy gives us consent.  We go in and it’s this little like 316 
Coleman kind of camping pouch thing that was like a shape of a wallet.  It 317 
ended up not being that.  But as we’re going in there, there was a folding pocket 318 
knife that I didn’t pull out when - in my initial search.  And she like flipped and 319 
was like, “Officer  can knives kill cops” in front of everyone like.  It’s yes 320 
it could.  It made me feel like shit.  I was - like I said, I was - I had every 321 
intention of going in this guy’s pockets because I felt like I could articulate 322 
these things to possibly be weapons.  Hard, elongated, you know, objects but I 323 
couldn’t - with my dexterity and how many jackets, I couldn’t really feel if it 324 
was a knife.  But when she corrected me like I was kind of - I kind of puckered 325 
up and was like nervous to now go in his pockets because she had mentioned 326 
like illegal search and all these things.  And so, like I said, I had put them back 327 
in the car but she did correct me in front of all the officers and some like - 328 
Clatterbuck came up to me, he’s like told Ruiz, Ruiz told me that she was like 329 
yeah, she felt like I did fine.  Like, you know, going hands on, getting him 330 
cuffed quickly.  Like she said she didn’t understand why like she kind of yelled 331 
at me like that.  But 332 

 333 
 Have you had that type of scenario with other training officers where maybe 334 

you missed something or you’re about to do something and suddenly they kind 335 
of say hey, put the brakes on something? 336 

 337 
 Yeah.  But not in the manner. 338 

 339 
 How did other TOs or training officers address something like that? 340 

 341 
 They would want to get in my head.  Like what are you thinking right now?  342 

Like why are you going to do this?  Like what’s the why?  And then I’d explain 343 
like hey, I feel like this could be a weapon like - and I would articulate.  Okay.  344 
Yeah.  Go.  And you have every right to - you can articulate something that 345 
could be used as a weapon against you, you have the right to go and remove that 346 
for officer safety.  I didn’t get that in that situation.  I did not get that with  her.  347 
And it was really - it was pretty embarrassing like a knife gets pulled out.  348 
There’s other officers.  Yeah.  A knife could possibly harm us.  I f elt like shit 349 
about it.  I just didn’t like, you know, situation was contained.  The guy was in  350 
handcuffs when we found it.  It was in the frontal area like I think it could have 351 
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been addressed better with me.  But at the same time I understand that that’s an 352 
officer safety thing and I get why she did it.  But I think for my confidence, I 353 
think it could have been maybe something we talked about in the car afterwards. 354 

 355 
 Is that a tactic other TOs had employed with you as talking about things 356 

 357 
 Yeah. 358 

 359 
  when they weren’t necessarily an emergency right then and there. 360 

 361 
 Yes.  Yeah. 362 

 363 
 For the fact in the car kind of just one on one. 364 

 365 
 Yes.  They have.  I remember riding with Officer Stanionis and there was an 366 

instance where I did this search and it was - it wasn’t good at all.  There was 367 
other officers on scene but I worked through it.  I got through it.  And 368 
afterwards we get in the car and it was kind of like all right, that was a shit 369 
show.  And was like, yeah, it was.  Let’s talk about it.  Like what was going 370 
through your head.  And we talked about it.  We explained it.  She said, “Like 371 
hey, next time you do this, do that” and it was perfect.  And rather than like 372 
escalating the situation when we’re in front of a bunch of people because it was 373 
just kind of - it was embarrassing.  You know, like I missed the knife.  I get it.  I 374 
screwed up.  But, like I said, the situation was kind of contained and I was - had 375 
every intention of pulling the thing out but 376 

 377 
 And moving forward on that day - I don’t know if that was the end of your shift 378 

or whatever.  But did that have any negative effect on you moving forward 379 
where you’re kind of constantly thinking about that incident? 380 

 381 
 I - my personally I get over things pretty quickly.  Like, you know, I always 382 

look at it like you get kicked in the nuts, it eventually goes away.  It sucked in  383 
the moment.  But by the time the next call came, I’m - it’s in the past for me.  I 384 
don’t like holding onto stuff.  It does feel shitty in the moment but I mean it - 385 
gone, there’s nothing I can do about it at that point.  So I - for me, no.  It didn’t. 386 

 387 
 Okay.  Other than what you’ve already spoke to, any specific incidents that 388 

come to mind where you felt Officer Lansdale was disrespectful, condescending 389 
to other officers or members of the public? 390 

 391 
 Nothing that comes to mind other than what I’ve stated. 392 

 393 
 How many training officers have you had to date? 394 

 395 
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 Nine. 396 
 397 

 Okay.  I know you only had Officer Lansdale for a week but out of those nine 398 
officers, where would you rank her?  When you compare her to the style or 399 
competency of other training officers you had. 400 

 401 
 Yeah.  I’d rank her ninth. 402 

 403 
 So towards the bottom. 404 

 405 
 And I’ve actually - now I think I had ten.  I rode with (Art Hall) for a day or 406 

two.  A lot of that was - like I rode with Stanionis when I was riding with 407 
Mahoney but Mahoney had a two week vacation.  So I had rode with her.  I 408 
kind of jumped all over the place.  I - Ryan Buchanan, I rode with him for a 409 
day.  So that would be 11.  But yeah, it was 410 

 411 
 So your experience was not good with her? 412 

 413 
 Compared to others, no. 414 

 415 
 Okay.  And what’s your opinion based on?  Is it the things we’ve talked about 416 

today with some of the officer safety things and some of the confusion when it 417 
comes to policy for Code 3 driving? 418 

 419 
 For me it’s the confusion.  Just with other training officers, especially  some of 420 

the more older guys like the - like Tim Martin and Corporal Lindner, there 421 
wasn’t confusion.  You know, they would give - they would give their reasons 422 
but their reasons made sense to me.  I don’t know if it was because of our - 423 
Corporal Lansdale and I’s opinions or personalities got in the way of that but 424 
just - I just remember driving to that call where the guy was running and I’m 425 
like why aren’t we going to like - why, what - why aren’t we going.  And she 426 
was explaining why.  It just didn’t make sense to me.  Whereas there’s some 427 
things she explained to me like the bag incident.  That made complete sense.  428 
Yeah.  I got to go and grab a spike strip, I’m going to be throwing everything 429 
out.  I don’t want all my gear everywhere.  Makes perfect sense.  But that - 430 
those things didn’t make sense and it was confusing and it just didn’t seem like 431 
her justification was correct.  But in the moment I’m in phase training like I’d 432 
tell myself like what do I know.  Like she’s an FTO for a reason.  So I don’t 433 
doubt it.  I just stash it in my, you know, box of tools and do what I can with it.   434 
But it was - for me, yeah, definitely confusion.  Like after my last day with her, 435 
I was just like okay, knowing I’m going to shadow in a day or two, it was like 436 
whoa, I honestly I didn’t feel ready after that.  But I think with other - the 437 
explanations and the getting inside my head as to the why and actually taking an 438 
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extra five or ten minutes to have a conversation like we are now with other 439 
FTOs it helped. 440 

 441 
 Okay.  Do you think Officer Lansdale is a competent Police Officer? 442 

 443 
 Yes. 444 

 445 
 Okay.  Do you think she’s a competent training officer? 446 

 447 
 I think there’s always room for improvement but I - for the time I’d say she was 448 

good.  I mean there were some things that, like I said, it was just a handful of 449 
instances but I don’t think that doesn’t make her not good. 450 

 451 
 Okay. 452 

 453 
 Just some style things could be changed. 454 

 455 
 Do you believe she should be a training officer? 456 

 457 
 Yes. 458 

 459 
 Okay.  All right.  Sergeant, anything from you? 460 

 461 
BUCHANAN No.  Not from me    462 
 463 
BOYD No sir. 464 
 465 

 Anything else you want to add before we wrap it up? 466 
 467 

 No. 468 
 469 

 All right. 470 
 471 
BUCHANAN We’ll go to closing.  Is there anything else related to this matter that I have not 472 

covered that needs to be added, clarified or changed?  If so, I am ordering you 473 
to provide that information now. 474 

 475 
 No.  I mean it just seems weird though like I say all these things and then I say I 476 

think she should still be a training officer.  I get how that’s weird but the 477 
instances were - I mean we deal with 15, 20 things a day over four days, you 478 
know, that’s 80 instances.  And there’s only like four that come to my mind.  So 479 
I look at that as pretty good percentage of good compared to the bad.  So that’s 480 
why I’d say yes to that last question. 481 

 482 
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 Okay. 483 
 484 
BUCHANAN After you leave this interview should you remember anything that is dif f erent 485 

from or in addition to the information you’ve been given today, I am ordering 486 
you to contact me immediately.  I am also ordering you not to discuss this 487 
matter with any other department employee.  Do you understand these orders? 488 

 489 
 I do. 490 

 491 
 All right.  Concluding interview at 9:37. 492 

 493 
End of recording. 494 
 495 
 496 
The transcript has been reviewed with the audio recording submitted and it is an accurate 497 
transcription. 498 
Signed _______________  499 

Sgt.  500 
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 45 
 All right.  For the record, can you please say and spell your full name? 46 

 47 
 ,  . 48 

 49 
 And what is your current rank? 50 

 51 
 Police Officer. 52 

 53 
 How long have you been a Police Officer? 54 

 55 
 Let’s see.  Like three or four months. 56 

 57 
 Okay.  And what was your career before Police Officer? 58 

 59 
 Prior to working for SAC PD? 60 

 61 
 Yes. 62 

 63 
 I worked in Child Protective Services. 64 

 65 
 For how long? 66 

 67 
 Three to four years. 68 

 69 
 Okay.  And what was your - what was your title or role there? 70 

 71 
 So it was a child welfare case worker.  So I investigated child abuse and neglect 72 

cases for El Paso County in Colorado. 73 
 74 

 Oh.  So it was kind of an investigative type of job description. 75 
 76 

 Yeah.  It’s child abuse and sexual assault cases. 77 
 78 

 Was it sworn or non-sworn? 79 
 80 

 It’s not sworn. 81 
 82 

 Not sworn.  What’s your current assignment right now? 83 
 84 

 I’m in the South Station.  I’m in Field Training phase 3. 85 
 86 

 Okay.  And how long have you been in Phase 3? 87 
 88 
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 One or two weeks. 89 
 90 

 Okay.  During your phase training did you have Officer Lansdale as a training 91 
officer? 92 

 93 
 Yes. 94 

 95 
 Okay. 96 

 97 
 So I graduated Academy as a Community Service Officer.  So I had her about a 98 

year ago. 99 
 100 

 Okay. 101 
 102 

 So it was last March is when I had her. 103 
 104 

 March of 2019. 105 
 106 

 Yes.  So she was my second training officer out of the Academy as a 107 
Community Service Officer.  So I did the 108 

 109 
 Community - do CSOs have phases? 110 

 111 
 No. 112 

 113 
 No. 114 

 115 
 I went through the Police Academy, graduated as a CSO and then I was in 116 

training for four months, in FTO. 117 
 118 

 So when do you upgrade to Officer? 119 
 120 

 I think October or November. 121 
 122 

 Okay.  Of 2019. 123 
 124 

 Yes. 125 
 126 

 On or about May 28 after taking your test to go solo as a CSO, did you advise 127 
Officer Madsen some of the issues you were having with Officer Lansdale? 128 

 129 
 Yes. 130 

 131 
 Okay.  And what were some of those issues that you brought up to him? 132 
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 133 
 So he just asked me about FTOs I had like if I had a favorite or I had a least 134 

favorite.  And told him who my favorite was and then I said I didn’t want to talk 135 
ill about anybody else.  And he said well, just, you know, “Who did you not 136 
like” and I said, “I didn’t like Angela Lansdale.”  And I kind of talked about 137 
what was good with her and I said, you know, “I learned a lot f rom her on the 138 
computer.”  Like, she was very knowledgeable on MDT.  I said, “However, I 139 
felt awful every time I was around her.”  She talks ill in front of victims and 140 
witnesses and suspects.  Like, she belittled me.  The things she said in  f ront of 141 
people I thought was inappropriate.  And it was more just a feeling I didn’t want 142 
to go to work, I didn’t want to be around her.  Kind of left it at that.  I didn’t get 143 
into any like specific instances.  It was kind of more casual and he was kind of 144 
like okay, you know.  Kind of feel that way about her but like he kind of knew 145 
that about her is kind of what he said.  That I was her first trainee I think ever.  146 
And so kind of let it go at that. 147 

 148 
 Okay.  And was this the first time you’d ever brought up these issues to a 149 

supervisor or 150 
 151 

 Yes. 152 
 153 

 an FTO coordinator?  154 
 155 

 that was only because I was asked. 156 
 157 

 Okay. 158 
 159 

 It wasn’t anything that I felt like I needed to complain about.  It felt like a minor 160 
petty issue in my feeling at that point. 161 

 162 
 Okay. 163 

 164 
 Nothing that I felt like I was going to go and complain because I - those were 165 

my feelings at that point.  I had only had two FTOs.  I didn’t really  know how 166 
other people were.  And then the farther I got in the FTOs, after I’d  been with 167 
many FTOs, I kind of - my feelings kind of changed a little bit more like yeah, 168 
that wasn’t right, those things that happened when I was with her.  That make 169 
sense? 170 

 171 
 It does.  So just to clarify, at the time you were - she was your second TO.  172 

Okay.  And who’d you have before that? 173 
 174 

 Lewis Smith. 175 
 176 
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 All right.  So at that point you’d only had two training officers so you really 177 
didn’t have much of a bar that had been set as far as how 178 

 179 
 Right. 180 

 181 
 a training officer would typically conduct themselves. 182 

 183 
 I wasn’t with Lewis Smith very long because we kept getting pulled for 184 

training.  So I only had her for three weeks and it was like three days a week.  185 
So it was more of like a glorified ride along to be honest.  I hadn’t really learned 186 
anything yet, so. 187 

 188 
 But as you had more TOs, you - when you thought back, you realized maybe 189 

some of the conduct wasn’t quite right 190 
 191 

 Correct. 192 
 193 

 or aligned with what the program should be 194 
 195 

 Yes. 196 
 197 

 as far as the quality of training officer - quality of training. 198 
 199 

 Absolutely.  And then I kind of started to have that feeling like it wasn’t fair and 200 
I felt like other people shouldn’t have to go through what I went through. 201 

 202 
 And that was kind of one of my questions was when you first reported this to  203 

Corporal Madsen, how come you hadn’t went to a sergeant, her sergeant, 204 
someone else in the FTO unit if it had been something that would have been - 205 
had been so disturbing to you? 206 

 207 
 I think because I was so new.  It felt more like Academy style training like how 208 

she treated me.  So it was more very stern like yelling in the car kind of when 209 
you’re at the Academy and they’re yelling to get you to react and how they 210 
want you to train so that you’re on alert all the time.  I felt like it was kind of 211 
like that if that makes sense.  I didn’t feel like it was anything that she should 212 
get in trouble for.  But then looking back on it, I felt like I didn’t want to be 213 
around her and I didn’t think other people should have to go through that. 214 

 215 
 Okay.  At some point did you complete a memo for Sergeant Echeverria 216 

regarding your time with Officer Lansdale, which was basically probably a 217 
more 218 

 219 
 Yes. 220 
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 221 
 descriptive account of what you had told Officer Madsen. 222 

 223 
 He reached out to me in regards to her because I had her as an FTO.  And he 224 

asked me to think of any specific instances that bothered me when I was in 225 
training with her. 226 

 227 
 And this is the memo that I supplied you with, right? 228 

 229 
 Yes.  That’s correct. 230 

 231 
 Do you remember about when you completed this memo? 232 

 233 
 I have it on my email on my phone.  It was 234 

 235 
 Yeah.  You can check that.  That’s fine. 236 

 237 
 recent. 238 

 239 
 Was it within the last week or two? 240 

 241 
 Yeah.  So it was after I tested even.  So it would have had to been last week or 242 

the week prior. 243 
 244 

 Okay.  That’s probably sufficient. 245 
 246 

 Okay. 247 
 248 

 You did have some positive takeaways.  Can you go over some of the positive 249 
things you learned from Officer Lansdale? 250 

 251 
 Yes.  So pretty much everything on the MDT she’s really good at.  She knows 252 

the hot keys.  She was able to teach me that.  She would get frustrated that she 253 
would teach me ten things one day and I couldn’t remember all ten things the 254 
next day.  So that would be very frustrating to her.  But I think I took away a lot 255 
from her in that aspect.  More so than any other FTO I’d had at that 256 

 257 
 Did you find that frustrating as well I guess the quantity of information that she 258 

was trying 259 
 260 

 Yes. 261 
 262 

 to train you on.  Did you ever address that with her? 263 
 264 
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 Not really address it with her.  Like she would be mad and then I would just 265 
say, “I can’t remember” or, you know, I didn’t like bring it up.  It was just my 266 
reply to her being like, “Why don’t you get this, don’t you remember, I taught 267 
you this yesterday.”  And I’m like, “Yeah, you taught me so many things 268 
yesterday I don’t remember.”  Or we had a three day weekend and now I don’t 269 
remember the hot key for that or, you know.  So it was more like that. 270 

 271 
 Okay.  Describe Officer Lansdale’s general - her attitude in general while you 272 

rode with her. 273 
 274 

 Very unpleasant, unhappy with everything.  Never gave me more than a one 275 
word answer like even off shift like I would see her after I had her like in the 276 
locker room like, “Hi, how are you today” and it was, “Fine.”  And like, you 277 
know, “Oh, are you here for overtime.”  “Yes.”  And like just one word 278 
answers.  Like she was like that through training too.  Never any kind of 279 
conversation or anything pleasant at all. 280 

 281 
 Did you feel that was something personal towards you or is that how she was 282 

with everybody? 283 
 284 

 I think she was just like that with everybody.  But at the time it felt personal. 285 
 286 

 So didn’t single you out but maybe at the time it felt like that. 287 
 288 

 Yeah. 289 
 290 

 Did she have a certain style for correcting any issues or mistakes that she 291 
observed with you? 292 

 293 
 Sternly criticize me about it in a moment wherever we were in front of whoever 294 

was there. 295 
 296 

 So it was typically right when it happened she would address it 297 
 298 

 Yes. 299 
 300 

 and didn’t matter if you were with a suspect or a citizen or another officer. 301 
 302 

 Correct.  Yeah. 303 
 304 

 Okay.  And having had some experience now with other FTOs, is that 305 
something that other FTOs - is that a tactic they would use or 306 

 307 
 No. 308 
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 309 
 did they do other things to correct some minor issues? 310 

 311 
 None of them. 312 

 313 
 What’s some other 314 

 315 
 They would wait. 316 

 317 
 tactics the other FTOs would use? 318 

 319 
 They would wait to get in the car to pull you aside privately and to  talk  to  you 320 

about it and to ask your opinion and how you felt and what you think you could 321 
have done better or what could have - what you could have done better.  What 322 
wasn’t so good on the call they would pull you aside and talk to you about it? 323 

 324 
 All right.  We’re going to go through this memo and kind of just pick out the 325 

kind of the separate incidents one by one and 326 
 327 

 Okay. 328 
 329 

 kind of just give some more detail surrounding them.  And if we had - if  I was 330 
able to find video of any of these, we’ll go and review that real quick 331 

 332 
 Okay. 333 

 334 
 and just get your best recollection of what happened.  Okay.  So we’ll go to  the 335 

gunshop call first.  And I have that queued up here on our body worn cam.  Is 336 
this the first time you’ve reviewed this? 337 

 338 
 Yes. 339 

 340 
 Okay.  And I’ll ask you in reviewing it now, is it how you remember it? 341 

 342 
 Yes and no.  I think originally it felt more like - I mean she was mad.  And 343 

when we got back to the car, she was mad that I hadn’t wrote the report number 344 
down.  But she’s more - when she gets mad, it’s more stern like talking and 345 
looking at you like why didn’t you do it right.  And how it felt was more like 346 
out of control like why couldn’t you do this right and like yelling.  That’s more 347 
how it feels. 348 

 349 
 Was there anything as you’re pulling in the parking lot leading up to this call 350 

that wasn’t captured on body cam was her giving instructions on anything or 351 
 352 
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 No.  Not that I recall.  I just know it’s her pet peeve to make sure I always write 353 
the report number down before I go in, which I think is appropriate.  I do that 354 
myself now so it’s something I did take away from her.  But in that instance I 355 
didn’t write it down and I knew I didn’t write it down when she was like asking 356 
me.  I’m like, “No.  No I didn’t.”  And so I know a lot of of ficers they need a 357 
report number, they radio for it or they run out to the car and grab it, you know, 358 
if they forgot and I felt like that was appropriate.  I’m just going to run out to 359 
the car and grab it for him.  But she was not okay with that. 360 

 361 
 Okay. 362 

 363 
 And she made sure I felt like that after the call. 364 

 365 
 We’ll review this quick again.  Let’s see probably right about here.  And we’re 366 

at time stamp - I think it’s 23:59 - going back to 40, 46. 367 
 368 
((BEGIN RECORDING)) 369 
 370 
((END RECORDING)) 371 
 372 

 Okay.  And part of the purpose of doing this is that so when we go through your 373 
memo we make sure everything is totally accurate.  So 374 

 375 
 Absolutely. 376 

 377 
 this is, you know, you’ve written this almost a year after these things happened.  378 

So your recollection of what happened may be a little different from what 379 
actually happened. 380 

 381 
 Yeah. 382 

 383 
 So part of us doing this is going through and making sure that everything is 384 

totally accurate and - so on something like this in your memo you wrote 385 
specifically that when it came time to give the owner the report number, I told  386 
her I need to go to the radio to run - I need to - I need to radio or to run back out 387 
to the car to grab it.  She decided to yell at me in front of the gun owner and the 388 
customers in the store for failing to write it down before walking in.  Now doing 389 
this again, would you feel that’s an accurate depiction of what actually took 390 
place in the store? 391 

 392 
 I don’t think she’s yelling.  I think it’s just more of her stern and it made me feel 393 

like she’s yelling.  Yeah. 394 
 395 

 Stern correction. 396 
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 397 
 Yeah. 398 

 399 
 Okay. 400 

 401 
 Yeah. 402 

 403 
 Did anything happen after you got in the car?  You mentioned a little bit there 404 

was still a little bit of maybe some correction going on after you got in  the car 405 
that wouldn’t be on body cam. 406 

 407 
 I don’t recall to be honest.  From what I remember just on being the calls it was 408 

more correction when we got to the car. 409 
 410 

 Okay.  Next we’re going to go to the 5150 that you handled with Officer   411 
And kind of the same questions with this one.  I know - has - is this the first 412 
time you’ve viewed this again 413 

 414 
 Yeah. 415 

 416 
 since it happened? 417 

 418 
 Yeah. 419 

 420 
 In comparing what you wrote in your memo to what you’re seeing in  the body 421 

cam is anything that you - would you change anything from what you saw? 422 
 423 

 Probably just again just the stern correcting her in front of somebody. 424 
 425 

 Okay. 426 
 427 

 And how it made us feel like that’s something we could address later. 428 
 429 

 Okay.  So you wrote in your memo I once observed her yell at her trainee , 430 
which is  right 431 

 432 
 Correct. 433 

 434 
 in front of subject on a 5150.  And this is the incident that you’re 435 

 436 
 Yeah. 437 

 438 
 referring to.  Is that correct? 439 

 440 
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 Yeah.  That’s it. 441 
 442 

 Okay.  So we’ll get up to for the record 00:14:12. 443 
 444 
((BEGIN RECORDING)) 445 
 446 
((END RECORDING)) 447 
 448 

 Okay.  So is that the exact moment you’re referring to in your memo? 449 
 450 

 Yeah. 451 
 452 

 Okay.  Would you still characterize that as a yell? 453 
 454 

 No. 455 
 456 

 Okay.  But stern correction? 457 
 458 

 Yeah.  Absolutely. 459 
 460 

 Okay.  You referenced a couple things in your memo as far as a lot of  yelling 461 
and screaming inside the car while going to calls for service.  Is there any one or 462 
maybe multiple instances you can remember that where you can maybe give me 463 
some more detail?  When, where? 464 

 465 
 So mainly like what I remember is going to a call because she always drove.  466 

She didn’t let me drive.  So I needed to learn the computers.  That was kind of 467 
day one we talked about that.  I drove a lot the first month and hadn’t touched 468 
the computer at all.  So we wanted to focus on that.  So on the computer she 469 
would be like, “Navigate me.”  And I’m like, “Okay.”  So, you know, I’d pull 470 
up the map, see where we’re going to go and I’d be like, “Okay.  So up here 471 
we’re going to make a right on this street.”  And she’d be like, “Navigate me.”  472 
And I’d be like, “Okay.  So like we’re going to go north on this street.”  And 473 
she’d be like, “Navigate me.”  And I’d be like, “Okay.”  So I’d  be like, “Turn 474 
left.”  And then she’s like, “Okay.”  Like she wanted me to like, I don’t know, 475 
yell at her about which way to go.  I guess my voice wasn’t loud enough or 476 
however - she didn’t understand it.  So she would do that.  And then like she 477 
would be like pull somebody up and I’d like try to pull on the Web KPF or, you 478 
know, run them this way or check the house and she would try to have me doing 479 
like three things at once and then purposely speed up and go by a house and to  480 
miss it or something like that.  So it was more like trying to do everything in the 481 
car and her sternly yelling, doing all this the same time to try to kind of  f luster 482 
me, to try to like trip me up.  That’s how I felt. 483 

 484 
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 Think that was on purpose? 485 
 486 

 Yes. 487 
 488 

 To put you in a stressful situation 489 
 490 

 Yes. 491 
 492 

 to try and 493 
 494 

 Yes. 495 
 496 

 make you function? 497 
 498 

 Yeah. 499 
 500 

 Or was it like 501 
 502 

 No.  I 503 
 504 

 more nefarious purpose to it? 505 
 506 

 No.  I think it was a stressful situation that you need to function. 507 
 508 

 Okay. 509 
 510 

 She would purposely like speed up to go by houses though or things like that.   511 
I’m going to be like, “You just drove by the house.”  And then she’d be like, 512 
“Yeah, I know.  Were you going to tell me to stop?”  I’m like, “Okay.  The 513 
house is right here.  I’ll tell you what number or how many houses in” or - she 514 
didn’t like the normal just conversation.  She wanted me to be like turn right.  515 
Turn left, you know.  Go this way and like 516 

 517 
 Did she ever just give expectations of how like if - in that instance of asking you 518 

to navigate, did she ever give you instructions when this even started about 519 
here’s what I want you to do and here’s how I want you to tell me how to get to  520 
this address 521 

 522 
 No. 523 

 524 
 or even would expect of you as we’re going to this location?  Anything like 525 

that? 526 
 527 

 No. 528 
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 529 
 It was just navigate and she expected you just to kind of infer what she wanted? 530 

 531 
 Yes. 532 

 533 
 Okay.  Is there any particular - from your recollection with your month with her 534 

- anything that comes to mind that would be a good example of that?  535 
Something that may be on body cam if you’re a - if it’s a Code 3 run or 536 
something like that that maybe we could possibly find? 537 

 538 
 The only thing I could think of is we went to like a - it’s like an elderly lady that 539 

was lost and we went to her where we found her.  So a citizen called in and said 540 
she had a lady that didn’t know where she was.  So we went to that call and ran 541 
her up and found where she lived and we drove - then we drove her home. 542 

 543 
 Was it like a 981 type of deal or 544 

 545 
 It might have been. 546 

 547 
 a 972? 548 

 549 
 I’m not sure what the call was. 550 

 551 
 Okay. 552 

 553 
 It wasn’t a missing person.  So it might have just been a welfare check. 554 

 555 
 Okay. 556 

 557 
 I know we went and picked her up and then we drove her home.  And that’s the 558 

call I remember that we drove past her house.  So I’m not sure if there would be 559 
a lot on that because it was kind of a short distance. 560 

 561 
 Okay.  But you had someone in the backseat. 562 

 563 
 Yeah. 564 

 565 
 So your ICC would have been activated 566 

 567 
 Yeah. 568 

 569 
 microphone’s activated. 570 

 571 
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 And I remember she didn’t like how I talked to her when we got there.  Like I 572 
treated her like I would my grandma like really nice like, “Can we help you” 573 
you know and she didn’t like my tone of voice. 574 

 575 
 Officer Lansdale didn’t like your tone of voice with the person you were taking 576 

home? 577 
 578 

 Yes.  And she called me out on that in front of her, something of how I should 579 
talk to her like right in front of her, even though this lady wasn’t really all there 580 
kind of like so I remember feeling uncomfortable in that situation.  I don’t 581 
know. 582 

 583 
 Okay. 584 

 585 
 That would be the only one I can think of 586 

 587 
 All right. 588 

 589 
 that where our cameras would have been on. 590 

 591 
 Okay. 592 

 593 
 I never had a Code 3 run with her.  We tried to mainly take CSO calls since I 594 

was a CSO in training. 595 
 596 

 You commented in your memo that she constantly made old age comments. 597 
 598 

 Yeah. 599 
 600 

 She had a problem - you felt she had a problem with you being an older trainee.  601 
She said, “Wow, you can actually type fast.  Did you learn that on a 602 
typewriter?”  Is that all accurate? 603 

 604 
 Yeah. 605 

 606 
 Okay.  And for the record, how old are you? 607 

 608 
 I’m 38. 609 

 610 
 Okay.  Is - are those the only comments she made or was there more? 611 

 612 
 So when I learned how to type, we always made like two spaces after a period.  613 

I don’t know if you learned how to type like that.  So I had a hard time 614 
correcting that because our system doesn’t really - it leaves funny spaces.  Due 615 
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to like the formatting on it.  So it took me a day or two to kind of - because 616 
you’re typing and you automatically do two spaces after a period.  So she would 617 
have me go back and backspace everything and took me a couple days to not do 618 
that anymore after, what, 25 years of typing like that.  That’s the only thing I 619 
can think of that is in addition to that. 620 

 621 
 How old - and see if you can understand this question.  How old - did she know 622 

how old you were? 623 
 624 

 Yeah. 625 
 626 

 Okay.  So you told her.  She didn’t think you were like 45 or anything like that.   627 
She perceived you - I’m just asking if she perceived you to be older than you 628 
actually are. 629 

 630 
 I’m pretty sure she knew how old I was. 631 

 632 
 Okay. 633 

 634 
 I mean she never talked about anything personal.  I don’t think ever asked me 635 

anything about me personal.  So I’m not really positive but I’m pretty sure I said 636 
my age at some point because I was like, “Honey, I’m not that old.”  Like, you 637 
know.  Because she’s like, “You learned to type of a typewriter, right?”  And I 638 
was like, “Really?  Like how old do you think I am?” 639 

 640 
 And this was 641 

 642 
 And then I think I was like, you know 643 

 644 
 You didn’t take that as a joke? 645 

 646 
 Oh no.  It wasn’t a joke.  She didn’t joke 647 

 648 
 Okay. 649 

 650 
 at all about anything. 651 

 652 
 Okay.  Do you feel that she treated you differently based on your age? 653 

 654 
 I don’t know.  I can’t say that either way. 655 

 656 
 Okay.  You referenced a call where you had a prisoner in the backseat and then 657 

she said something like, “A monkey can do this.  I don’t know why you can’t 658 
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figure it out.”  Do you remember what the details were behind that and the 659 
context of that? 660 

 661 
 Yes.  It was a juvenile.  So you should be able to pull that up, and our camera 662 

should have been on. 663 
 664 

 Okay. 665 
 666 

 And our camera shows him on. 667 
 668 

 What kind of call was that? 669 
 670 

 I think we just did a transport to juvenile hall.  I think we came to HOJ and 671 
picked up the juvenile and transported to juvenile hall. 672 

 673 
 Okay. 674 

 675 
 So we were pulling into juvenile hall.  I believe we were just pulling into the 676 

parking lot when she said that. 677 
 678 

 And why’d she say that? 679 
 680 

 I don’t remember the context of it but - I don’t remember. 681 
 682 

 Okay. 683 
 684 

 I don’t know if she wanted me to pull something up or run something or 685 
something I couldn’t remember how to do or didn’t know yet and - I don’t 686 
remember. 687 

 688 
 Okay. 689 

 690 
BOYD You think she was trying to be funny or was she 691 
 692 

 No. 693 
 694 
BOYD trying to insult you? 695 
 696 

 No.  Yeah. 697 
 698 

 Think the prisoner heard it?  Was it loud enough for the person in back overhear 699 
what she said? 700 

 701 
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 Well I mean you can tell that she talked with that stern like - I don’t know if  he 702 
would have been able to heard it but I felt like he could of and that it wasn’t 703 
appropriate to say that with someone in the back or at all to be honest, but. 704 

 705 
 Okay.  You overheard her telling another I guess a training officer that she 706 

doesn’t allow you to use workout time because she doesn’t get FTO pay for 707 
that. 708 

 709 
 Yes. 710 

 711 
 Do you recall who she was talking to when she said that? 712 

 713 
 I don’t think it was another FTO.  I think it was her partner, Brierley maybe. 714 

 715 
 Okay. 716 

 717 
 I don’t remember who she was talking to.  I know I was in my car writing like 718 

at the end of shift and she got out and was talking to whoever was in the car just 719 
parked next to us at end of shift.  So it was probably Brierley.  And I don’t think 720 
he’s an FTO.  But I don’t remember for sure. 721 

 722 
 Okay.  Last thing here. 723 

 724 
 Because I asked her about it afterwards.  Because I heard her just talking with 725 

him like, you know, you don’t - she said something like, “Yeah, we don’t get 726 
paid if we let them work out because we’re just part time.”  And so then when 727 
she got back in the car, I was like, “Is that why you don’t let me work out?  Like 728 
I mean I’m fine with it either way.  Like I understand some FTOs don’t work 729 
out.  They don’t get that work out time and that’s fine.  It was just the reasoning 730 
behind it that I was like okay.  And then she said something like how it would 731 
gross her out if I would want to use the showers there anyways.  I shouldn’t 732 
want to work out there because that’s disgusting.  She was very much a 733 
germaphobe.  Like she yelled at me one day for - I rubbed my nose and God 734 
forbid I rub my nose.  Like little things like that.  So it was - you just kind of 735 
learn to deal with like her, you know, little things and try not to do that like - I 736 
don’t know.  I was slipping through my training book one time and I couldn’t 737 
get the pages to go so I licked my finger to turn the page and she flipped out like 738 
something that you just do but you don’t realize you’re doing it and that grossed 739 
her out like it was the end of the world.  God forbid that happened. 740 

 741 
 Okay.  You referenced a time when you had approval to get off early to  go to  a 742 

funeral. 743 
 744 

 Yes. 745 
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 746 
 Okay.  So per your memo, you had permission from Sergeant McCoin and 747 

Sergeant Thompson to go into watch at 10 o’clock. 748 
 749 

 Yeah. 750 
 751 

 That correct?  So you could be at the airport at 6:00 am the next morning. 752 
 753 

 Correct.  My flight left at 6:00. 754 
 755 

 Okay.  How or do you know how Officer Lansdale was notified of this - the 756 
early end of watch approval for you? 757 

 758 
 So originally when I found out I wanted to travel for the funeral, I contacted her 759 

via text message. 760 
 761 

 Officer Lansdale? 762 
 763 

 Yes. 764 
 765 

 Okay. 766 
 767 

 And she said, “Go ahead and talk to the sergeant.”  I wanted to go up my chain 768 
of command.  So I talked to her first.  And I think it was our day of f.   I texted 769 
her.  And she said, “Yes.  Go ahead and contact the sergeant.”  So I called 770 
Sergeant McCoin because I wasn’t sure which sergeant.  And then he said yes.  771 
And then I contacted Sergeant Thompson.  And then I think I said I can work 772 
that day or I can take it off, you know, depending on what time I can get off.  773 
And they’re like no problem.  You can get off at 10:00.  And I said, “Okay.  I’ll 774 
come into work that day.”  Because I wanted to take I think two days of f.  And 775 
then that hit my three day weekend.  So I was going to be gone for five days.  776 
And I didn’t want to take any more off than that.  So I thought I would be able 777 
to come in and work that shift and then I could go early.  So I think it was that 778 
day that was decided by Sergeant Thompson that said, “Make sure you’re out of 779 
her by 10:00.”  And I don’t know if he talked to me and Lansdale together about 780 
that. 781 

 782 
 That was my next question.  Was Officer Lansdale there when Sergeant 783 

Thompson told you to be out by 10:00? 784 
 785 

 I don’t recall. 786 
 787 

 Okay. 788 
 789 
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 But she knew it was 10 o’clock. 790 
 791 

 She knew it was 10 o’clock. 792 
 793 

 Yes. 794 
 795 

 Do you know 796 
 797 

 And it’s either by me or by Sergeant at roll call that day - at roll call. 798 
 799 

 Okay.  So it was conveyed to her you’re pretty sure. 800 
 801 

 Oh yes. 802 
 803 

 Okay. 804 
 805 

 Absolutely. 806 
 807 

 In the shift was there any… 808 
 809 

 He even came in while we were back at the station writing the 901 and was like, 810 
“You guys are still here.  Why are you still here?”  And we were writing and 811 
she’s like, “Oh, we’re just going to write this.”  And I was like okay, we haven’t 812 
started yet and I’ve never done one and it was a big one.  I knew it would take 813 
me a couple hours to do.  And it did take me a couple hours.  And then she 814 
dissected it for another hour before it was 815 

 816 
 Approving it? 817 

 818 
 ready for it to be turned in. 819 

 820 
 Okay. 821 

 822 
 To her approval.  Yes. 823 

 824 
 Okay.  Was there anything leading up to that, getting that call and reminders 825 

from MDT from the Sergeant and saying remember 826 
 827 

 Not that I recall. 828 
 829 

 be done by 10 o’clock, that kind of thing? 830 
 831 

 No.  Not that I recall.  She knew. 832 
 833 
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 Okay.  I kind of went through all your calls for service for the month.  I was 834 
only able to find one three vehicle 901.  And I just want to make sure we have 835 
the timeline correct. 836 

 837 
 Yeah.  Because I’m not sure.  It was so long ago. 838 

 839 
 Yeah.  And that’s why I wanted to go through this. 840 

 841 
 Right. 842 

 843 
 So let me just see if this sounds familiar to you.  Do you know what the location 844 

where the accident was? 845 
 846 

 I don’t. 847 
 848 

 Okay. 849 
 850 

 I mean if you said it, it might ring a bell but 851 
 852 

 Florin and Amherst?  You said in your - you said 853 
 854 

 That’s probably it. 855 
 856 

 in your memo it was out of your beat. 857 
 858 

 That’s probably it, yeah. 859 
 860 

 And this was in 4B.  I believe you were 4C when you were with her? 861 
 862 

 And it was a B unit there, so. 863 
 864 

 Okay. 865 
 866 

 Christine Lakin was the Officer on scene 867 
 868 

 Okay. 869 
 870 

 when we got there. 871 
 872 

 Okay.  So it sounds like we found the right one.  Three vehicle 901, medical 873 
needed. 874 

 875 
 Yeah. 876 

 877 
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 And yes, it looks like Lakin was another officer on it.  So this particular call it 878 
has you being dispatched at 1932.  So 7:30 as opposed to 9:30 like you 879 

 880 
 Okay. 881 

 882 
 put in your memo.  So does that 883 

 884 
 Okay. 885 

 886 
 sound like it’s more accurate? 887 

 888 
 Yeah. 889 

 890 
 Okay.  Do you remember what you did after you went to the accident? 891 

 892 
 Mm-mm. 893 

 894 
 No? 895 

 896 
 I felt like we were there for a long time. 897 

 898 
 Okay. 899 

 900 
 And then we went back and wrote. 901 

 902 
 Did you go right back to the station afterwards? 903 

 904 
 I don t know. 905 

 906 
 Did you handle any calls after that? 907 

 908 
 I don’t remember. 909 

 910 
 Okay.  Could you have possibly after clearing the accident - do you remember 911 

handling a 484 of the license plate call? 912 
 913 

 Maybe. 914 
 915 

 Maybe.  Okay.  Because I have you being dispatched basically right af ter you 916 
go in service from clearing the accident right at 2041 hours.  You get dispatched 917 
to a - I believe it was a call you had earlier in the shift and maybe you were 918 
preempted off of it.  So you went back on it at 2041.  And then from 919 

 920 
 Do you know what day that was because I know what day I left for the funeral. 921 
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 922 
 Day of the week? 923 

 924 
 No, the number day. 925 

 926 
 Oh. 927 

 928 
 I was gone like the 16th, 17th 929 

 930 
 Sure. 931 

 932 
 would have been like the 14th or 15th? 933 

 934 
 March 14, yes.  It’s March 14. 935 

 936 
 Yeah.  That’s the day we left. 937 

 938 
 So that’s the right day. 939 

 940 
 Yeah. 941 

 942 
 Okay.  So by your call logs you went to the accident at - marked on scene at 943 

1939.  You cleared it at 2041.  And 944 
 945 

 Okay. 946 
 947 

 then right from there directly to another report call, which you did take a report 948 
on a (484) license plate call. 949 

 950 
 Okay. 951 

 952 
 And then it looks like 953 

 954 
 And I had two reports to write that night.  Okay. 955 

 956 
 You went to Code 7 at 2155 at the station. 957 

 958 
 Yeah.  I was - I just wrote while we did that.  She probably went on and ate and 959 

I stayed and wrote. 960 
 961 

 And then it appears that you got dispatched to another call at 2321.  Do you 962 
remember leaving 963 

 964 
 No. 965 
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 966 
 eating Code 7 and then - would she ever leave you at the station to write on 967 

your own 968 
 969 

 No. 970 
 971 

 and go handle a call 972 
 973 

 No. 974 
 975 

 then come back?  No.  So 976 
 977 

 No. 978 
 979 

 standard operating procedure would dictate that when you were - she was 980 
 981 

 I would just stay in the car and write. 982 
 983 

 dispatched at 2321, you would be going with her. 984 
 985 

 Oh yeah. 986 
 987 

 Okay. 988 
 989 

 Do you know what that was? 990 
 991 

 What’s that? 992 
 993 

 Do you know what call that was? 994 
 995 

 It was a 911 hang up, 952.  And I think it looks like you got Code 4’d from it 996 
 997 

 Okay. 998 
 999 

 before you ever got there. 1000 
 1001 

 Okay. 1002 
 1003 

 I’m just trying to jar your memory here and kind of recreate your activity 1004 
leading up to the time you were supposed to be end of watch.  And 1005 

 1006 
 I honestly recall it like we did that 901 and it took forever and then we wrote 1007 

forever.  That’s how I remember it. 1008 
 1009 
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 And then I have you going reporting writing at JERPF at 2322 I think after your 1010 
Code 4’d from the 952.  And then signing off at 0050 hours or right before 1 1011 
o’clock. 1012 

 1013 
 Before 1 o’clock? 1014 

 1015 
 Yes.  Does that jar anything, ringing a bell? 1016 

 1017 
BOYD Would you ever sign off the MDC and then go ahead and write in the station? 1018 
 1019 

 Yeah.  That’s what we did.  We went to the computer and we wrote at the 1020 
computer.  Yeah. 1021 

 1022 
 And to the best of your recollection 1023 

 1024 
 I know we were there until like 3:00 because I 1025 

 1026 
 you were till? 1027 

 1028 
 drove straight from there to the airport to meet my family. 1029 

 1030 
 Okay. 1031 

 1032 
 I pulled in around 4 o’clock by the time I got parking and got up there and 1033 

found them.  Yeah. 1034 
 1035 

 Okay.  And in this time any reminder to her of kind of hey, I’m trying to do 1036 
something 1037 

 1038 
 Only a sergeant coming in being like you guys are still here and we were like 1039 

we have these reports and that was the end of it.  Yeah. 1040 
 1041 

 Okay. 1042 
 1043 

 And I was just under the impression that I had to get this done, so. 1044 
 1045 

 You made a comment in your memo that she did not like the fact that you were 1046 
getting off early. 1047 

 1048 
 Yeah. 1049 

 1050 
 How do you know this to be a fact? 1051 

 1052 
 Just the feeling I got from her.  Nothing she said to me. 1053 
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 1054 
 Okay.  Just a vibe? 1055 

 1056 
 Just her like demeanor about it I guess.  Nothing she said or anything like that. 1057 

 1058 
 So overall your month with Officer Lansdale how did this experience affect 1059 

you?  Positives or negatives. 1060 
 1061 

 Well like I said before, positives I learned a lot from her on the MDC and on the 1062 
computer.  I really did.  Negatives, when I see her now I just get that awful 1063 
feeling that I don’t want to be around her.  And during the month I didn’t want 1064 
to come to work. 1065 

 1066 
 Did you ever call in sick? 1067 

 1068 
 No. 1069 

 1070 
 No. 1071 

 1072 
 I used that time for the funeral I think. 1073 

 1074 
 Okay. 1075 

 1076 
 But and I never called in.  I wanted to except, you know, but I wouldn’t do that. 1077 

 1078 
 Any thoughts about quitting all together? 1079 

 1080 
 Yeah. 1081 

 1082 
 Serious or just passing? 1083 

 1084 
 No, not serious.  No, I wouldn’t have done that.  But I wish I would have been 1085 

with somebody else.  Yeah. 1086 
 1087 

 How would you characterize the learning environment? 1088 
 1089 

 Stressful.  I would say a step above the Academy like stress like just constantly  1090 
on edge of just heightened.  And it wasn’t about the job itself.  It was about 1091 
stupid little petty things.  Just her own little things that she didn’t like such as 1092 
writing down the report number or itching my nose or shouldn’t have a cup 1093 
holder in the car or things like that that she was just flip out and then you’d have 1094 
to figure it out for her. 1095 

 1096 
 Okay. 1097 
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 1098 
 So it wasn’t ever really job related.  It wasn’t like the job was hard like I didn’t 1099 

want to go in because I didn’t think I could do the job.  It was just I didn’t know 1100 
how she would react because nothing could be done right.  Like, I couldn’t 1101 
mark on scene quick enough.  And then when I marked it too quick, that was a 1102 
problem.  So like just things like that like are we on scene like just when we’d 1103 
get to a call, you know, you can’t do it quick enough for her but then - so then I 1104 
would try to do it early to make her happy and that didn’t work either.  So just 1105 
little things like that.  It’s just stupid little things that just built up and up and up 1106 
every day.  So I don’t know. 1107 

 1108 
 Now that you’ve had some other FTOs, how many FTOs have you had all 1109 

together? 1110 
 1111 

 Let’s see.  I have five as a CSO if you include my shadow officer.  And then 1112 
I’ve had one, two, three - I’m on three now.  And then I’ve rode with lots of 1113 
people like when mine’s out for the day.  Like this month alone I’ve had three.  1114 
So I’ve had probably more than ten at least that I’ve rode with. 1115 

 1116 
 Where would you rank Officer Lansdale out of all the FTOs that you’ve had? 1117 

 1118 
 At the bottom. 1119 

 1120 
 Do you think Officer Lansdale was a competent Police Officer? 1121 

 1122 
 Yes. 1123 

 1124 
 Do you think Officer Lansdale is a competent training officer? 1125 

 1126 
 No. 1127 

 1128 
 Should Officer Lansdale be a training officer? 1129 

 1130 
 No. 1131 

 1132 
 Why is that? 1133 

 1134 
 I feel like there’s a better way to go about training and that she’s not competent 1135 

in being able to teach somebody appropriately so that they can understand and 1136 
they can do the job effectively without all of these other little things that get in  1137 
the way of just her own personal bias or idiosyncrasies.  It’s just more of a 1138 
feeling and uncomfortableness when you’re around her.  And I don’t think that 1139 
a training officer should be like that. 1140 

 1141 
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 Lili, anything? 1142 
 1143 

 Mic.  Okay. 1144 
 1145 
BOYD No sir. 1146 
 1147 
ALONSO Ok. 1148 
 1149 

 Anything else to add that you think may be helpful for us? 1150 
 1151 

 Not that I can think of, no. 1152 
 1153 

 Okay. 1154 
 1155 
ALONSO Okay.  Is there anything else relating to this matter that I have not covered that 1156 

needs to be added, clarified or changed?  If so, I am ordering you to provide that 1157 
information now. 1158 

 1159 
 No. 1160 

 1161 
ALONSO After you leave this interview should you remember anything that is dif f erent 1162 

from or in addition to the information you’ve been given us today, I am 1163 
ordering you to contact Sergeant  immediately.  I am also ordering 1164 
you not to discuss this matter with any other department employee.  Do you 1165 
understand those orders? 1166 

 1167 
 I do. 1168 

 1169 
 Okay.  We are done at 2136 hours. 1170 

 1171 
End of recording. 1172 
 1173 
 1174 
The transcript has been reviewed with the audio recording submitted and it is an accurate 1175 
transcription. 1176 
Signed_____________________________ _____________________________ 1177 

Sgt  1178 
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 Okay.  For the record, can you please say and spell your full name? 45 
 46 

  . 47 
 48 

 And what is your current rank? 49 
 50 

 Police Officer. 51 
 52 

 Okay.  How long have you been a Police Officer? 53 
 54 

 Eight months I think. 55 
 56 

 And what’s your current assignment? 57 
 58 

 Patrol. 59 
 60 

 What phase are you currently in? 61 
 62 

 Phase 3. 63 
 64 

 Okay.  During your phase training did you have Officer Lansdale as a training 65 
officer? 66 

 67 
 Yes. 68 

 69 
 And do you remember the month that you had her? 70 

 71 
 October of 2019. 72 

 73 
 Okay.  What phase were you in when you had Officer Lansdale as a training 74 

officer? 75 
 76 

 Two. 77 
 78 

 Okay.  My next question is open ended.  So please be as detailed as you can.  79 
Can you describe your month with Officer Lansdale? 80 

 81 
 It wasn’t my favorite month.  I kind of hated going to work every day.  She just 82 

wasn’t personable and never really talked and every time she did talk, it was 83 
something negative or something I did wrong.  And then even hearing stories 84 
like before going to her, it was like you’re going to hate it, don’t quit.  So it was 85 
like - it was hard going to work but I didn’t want to.  It just wasn’t fun at all. 86 

 87 
 So it’s safe to say she had a reputation before you actually rode with her? 88 
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 89 
 Yeah. 90 

 91 
 Okay.  For the purpose of this interview, even though she had a reputation, I 92 

really want to focus on the things that you observed from her and the things that 93 
you were a party to while she was training you.  Okay?  So we’re going to  talk  94 
about your memo a little bit. 95 

 96 
 Okay. 97 

 98 
 And pick out a couple pieces and I’ll just have you kind of describe in better 99 

detail exactly what you were talking about in here.  So as far as the positives go, 100 
you said in here that one positive takeaway you had was that you learned what 101 
not to do and how not to treat people.  Can you kind of give more detail as to 102 
why you said that? 103 

 104 
 So she was always -not always but on calls even when talking to like victims or 105 

suspects, she was always very sarcastic and sometimes I was kind of scared that 106 
we were going to get into a fight because of stuff that she would say.  Just like 107 
her tone and the way she said it, not like - like I can’t remember any examples.  108 
But and then so that’s like how not to treat people and then can I 109 

 110 
 Yeah.  Anything you need to do to get off of that, that’s fine. 111 

 112 
 What not to do.  So like I feel like if I was an FTO, I wouldn’t treat my trainees 113 

like that because I don’t know what her experience was on field training.  But I 114 
feel like she’s just trying to take out her anger or what - I don’t know her past or 115 
anything but take it out on trainees, so.  I just felt like - I mean I get it like we’re 116 
trainees but I felt like we were like - she was really treating us like or treating 117 
me like a trainee 118 

 119 
 Okay. 120 

 121 
 not like an equal officer. 122 

 123 
 So not as a peer 124 

 125 
 Yeah. 126 

 127 
 but like someone that’s maybe beneath her or definitely subordinate to her. 128 

 129 
 Yeah. 130 

 131 
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 Okay.  In her interactions with the public, was it kind of the same way that you 132 
felt when you saw her talk to people? 133 

 134 
 Yeah.  Not like all the time but sometimes definitely. 135 

 136 
 Okay.  You said in here that you expressed to her that you hadn’t found any 137 

drugs yet and she said - you said she basically laughed and told other of ficers 138 
about that instead of assisting you in finding drugs.  Can you talk about that? 139 

 140 
 So it was like towards the end of my training when I told her.  Because like we 141 

hadn’t really done anything like super cool.  It was my third month and I didn’t 142 
really get into anything yet.  And when I told her, she’s like, “Really?  Like you 143 
haven’t gotten drugs yet?  Like who have you ridden with?”  Like stuff like that.  144 
And then when she had her next trainee,  and she was my friend she goes, 145 
“Yeah, she’s talking about how  hasn’t found drugs yet” stuff like that,  146 
so.  I don’t think that was cool. 147 

 148 
 Okay.  And why - I mean why’d it hurt your feelings? 149 

 150 
 I feel like because she’s my training officer and she should want to help me get 151 

better and want me to experience these things instead of just like we haven’t 152 
done that yet. 153 

 154 
 So you felt like she was making fun of you? 155 

 156 
 In a way. 157 

 158 
 Okay. 159 

 160 
 Yeah. 161 

 162 
 Did that take place on a call or was it just while you were talking in a car? 163 

 164 
 No.  I think we were just talking in the car. 165 

 166 
 All right.  Wouldn’t have been captured on body worn cam or an ICC, anything 167 

like that? 168 
 169 

 No.  I don’t think so. 170 
 171 

 All right.  How would you categorize her flexibility in her approach to teaching 172 
you something? 173 

 174 
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 I think it was fine especially like ACB because obviously like a month of in 175 
service and you kind of lose some of it.  So when it came to that, she was 176 
always helpful in teaching me like okay, we’ll do it this way instead of this way.  177 
So like ACB techniques.  But I feel like other stuff like she would yell at me for 178 
making u-turns.  She’s like, “It’s unsafe.  You’re going to cause accidents.”  Or 179 
she would always say - because you know how you can hold down the button 180 
for the ICC to turn it off and she would always say, “No, don’t do it that way.  181 
You need to copy the report number first and do it this way.  You have to do 182 
what I’m telling you.  Look.  You have to do it this way.  It’s the only way.” 183 

 184 
 She’s very strict on her procedures, how things 185 

 186 
 Yeah. 187 

 188 
 she wanted things done. 189 

 190 
 And like I get it because they tell us to be flexible and stuff.  But it’s like if I 191 

already found like a good way that works for me, I feel like that should be as 192 
sufficient. 193 

 194 
 Right.  And did she always explain to you why she wanted you to do it a certain 195 

way especially if it’s a way you had learned kind of accomplishes the same 196 
task? 197 

 198 
 I can’t remember like a specific thing but I feel like every time I’d bring 199 

something up, she’d be like, “Well those are wrong and you have to do it this 200 
way.”  Like when I am - when I was searching -- what’s it called -- records 201 
check, she’d be like, “Okay.  Well you have to do it this way first and you have 202 
to go to this first because that’s wrong.  And whoever taught you that isn’t 203 
doing it right.”  And so. 204 

 205 
 Did she explain why though? 206 

 207 
 Well she was - in that case she was, “It’ll be more thorough of a search of 208 

people.”  But I didn’t really understand like her sequence of doing things when 209 
she did it.  But 210 

 211 
 Okay. 212 

 213 
 she said it was the only way, so. 214 

 215 
 Okay.  And if you ever did something wrong, what was her reaction? 216 

 217 
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 I don’t want to say that she like yelled-yelled but she kind of talked to you 218 
sternly and it’s like you need to understand this and you need to like learn f ast 219 
because - I don’t - so like I guess it depended.  So like every time I would enter 220 
an entity like when doing a report, I guess I would like leave out some stuff like 221 
did they speak English or what was their height or stuff like that.  And she’d be 222 
like, “This is the only way.”  And she yelled at me and she’d be like, “You’re 223 
not making it easier for other officers to conduct a records check later.” 224 

 225 
 Okay.  So she was very thorough.  That’s one of her positives 226 

 227 
 Yeah. 228 

 229 
 sounds like.  Okay.  You noted in your memo that certain points while training 230 

with her you questioned whether or not you wanted to still do this job or be a 231 
police officer.  Does that sound accurate? 232 

 233 
 Yeah. 234 

 235 
 Okay. 236 

 237 
 I don’t think it was like necessarily anything we were doing but just like having 238 

to go to work knowing that I was probably going to get yelled at. 239 
 240 

 That ever make you want to quit? 241 
 242 

 Yeah.  But I was like well, it’s just a month.  You can push through it, so. 243 
 244 

 All right.  Did she ever correct you in front of other officers or citizens? 245 
 246 

 Yes.  In front of both.  I can’t remember like a specific incident.  But I know it 247 
was like a handful of times. 248 

 249 
 Don’t remember a specific call or anything like that? 250 

 251 
 No.  I know - trying to remember.  That was a couple months ago. 252 

 253 
 Yeah. 254 

 255 
 I can’t remember specifics but I know she did that before in front of both.  But I 256 

really can’t remember.  Sorry. 257 
 258 

 That’s okay.  That’s okay.  You spoke about an incident with your eyelashes.  259 
Can you talk more about that please? 260 

 261 
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 Okay.  So one weekend I went and got eyelash extensions because I know in 262 
policy it says fake eyelashes are prohibited but I thought they might 263 
(unintelligible) fall off in a fight or something like that.  So I got eyelash 264 
extensions and then - so I was actually with her one week as Phase 1 and then 265 
the three weeks as Phase 2.  So when - the weekend I got them and then we 266 
came back on Monday and I was taking my test and I took it with Corporal 267 
Madsen.  And then after roll call she talked to me and she said, “You can’t have 268 
those on.  You’re not going on patrol with those.”  And so I wasn’t telling 269 
Corporal Madsen as like, “Hey, she’s not letting me go on patrol.”  I was telling 270 
him.  I was like you’re my - you’re like the FTO guy.  So I said, “Hey, she’s not 271 
letting me go on patrol.  I’ll just get them removed.”  And he basically said, 272 
“Well I don’t see anything wrong with them like they look fine.”  He goes, “I’ll 273 
just talk to her.”  And so he talked to her and she basically said, “Well, you 274 
didn’t like mom’s answer so you went to dad.”  And then 275 

 276 
BULLARD She actually say that? 277 
 278 

 Yeah she did.  Multiple times.  And then she basically - we went into the report 279 
writing room and she pulled up the GO and that’s in front of other officers, 280 
sorry. 281 

 282 
 That’s okay. 283 

 284 
BOYD: You need water or anything? You need to take a break, you just name it, right. 285 
 286 

 Used to have tissue in here.  Let’s take a break.  We’ll grab some tissues.  287 
Okay?  Take a break. 288 

 289 
BULLARD Pausing at about 1448.   290 
 291 
BULLARD We’re back on the record at 1449. 292 
 293 

 It was just a little embarrassing.  So we went to the reporting writing room and 294 
she pulled up the GO, like the attire GO or whatever it is.  And it was other 295 
officers in the report writing room and she’s basically like reprimanding me in  296 
front of everyone.  So it’s a little embarrassing especially being new and being a 297 
phase trainee.  And so she’s like, “You need to have them off this weekend.”  298 
Because I explained to her you have to get them professionally taken off 299 
because they’re like glued-glued on.  And she said, “Well get them of f by this 300 
weekend.”  And so I didn’t bring it up after that.  And then I forget what day it 301 
was - it might have been our Friday.  And Corporal Madsen calls me.  He goes, 302 
“Hey, did she bring it up again?”  And okay, also in the report writing room,  303 
because she said, “We don’t want to look like those Sector 5 girls with big 304 
eyelashes.”  So that was also embarrassing. 305 

IA

DENTIAL *
 O

FC. L
AN

E

* S
KELL

Y



INTERVIEW WITH OFC.  
Interviewer:  Sgt.  

Case #IAD2020-031 
Page 8 of 17 

 306 
 Sector 5 officers or Sector 5 residents? 307 

 308 
 I took it as residents. 309 

 310 
 Okay. 311 

 312 
 And so when Corporal Madsen called me he goes, “Hey, did she bring it up 313 

again because I talked to her saying that just to let you keep them on.”  And I 314 
said, “Well she brought it up” and he goes, “Okay, well” - because I explained 315 
to him I need to get them professionally removed.  And he goes, “Well will it 316 
cost money?”  And I said, “Yeah.”  He goes, “No, it’s fine.  Just let them fall 317 
naturally.  I’ll talk to her.”  And then on Monday when I come back and we get 318 
in the car and she basically just yelled at me and she’s like, “You lied to me.  319 
We had an agreement.”  And then she like - I was like okay.  But then she made 320 
me - she gave me like ones on my appearance on my evals.  I just thought that 321 
was kind of uncalled for.  But and then I ended up getting them of f any ways 322 
because I just didn’t want to deal with her.  But I just thought it was 323 
embarrassing. 324 

 325 
 When she took you into the report writing room and pulled up that GO, the 326 

grooming - must be the grooming GO, you said there were other officers in 327 
there.  Do you know which officers 328 

 329 
 No. 330 

 331 
 were in there?  Do you remember? 332 

 333 
 No. 334 

 335 
 No.  How many officers were in there? 336 

 337 
 I think there was like two or three. 338 

 339 
 Okay. 340 

 341 
 There was for sure two. 342 

 343 
 Do you remember about what time it was? 344 

 345 
 It was right after roll call.  So maybe like 2:45 or 3:00. 346 

 347 
 Okay, 2:45 or 3:00 in the afternoon? 348 

 349 
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 Yeah.  No, it was the day of my Phase 2 test.  So whenever that was. 350 
 351 

 Okay. 352 
 353 
BULLARD How far into your month with Officer Lansdale was that when that happened? 354 
 355 

 It was like Monday of my second week. 356 
 357 
BULLARD So it was the beginning of your second week with Officer Lansdale. 358 
 359 

 Any reactions from the other officers while you were in there?  Were they 360 
shaking their heads, were they 361 

 362 
 I just tried not looking at them because I was embarrassed. 363 

 364 
 You made some remarks in your memo also that 365 

 366 
 Oh yeah. 367 

 368 
 she felt maybe you were getting special treatment from 369 

 370 
 So in the car 371 

 372 
 Officer Madsen. 373 

 374 
 Yeah.  In the car when she was telling me I lied and stuff and she goes - she said 375 

it again.  “You didn’t like mom’s answer so you went to dad.”  And she used a 376 
big word and I don’t remember what it was because I had asked her.  I said, “I 377 
don t know what that means.”  She goes, “It’s basically when you’re doing stuff 378 
with someone to get your way.” 379 

 380 
 Okay. 381 

 382 
 I didn’t want to go any further but that’s how I took it. 383 

 384 
BULLARD How did you take it specifically? 385 
 386 

 I thought that she was saying that I was sleeping with Corporal Madsen.  I was 387 
like I know stuff happens but how could you even say that. 388 

 389 
BOYD: Did she ever specifically say having sex or but the word she used you can’t 390 

remember that word? 391 
 392 

 Yeah.  I can’t remember what word it was but it was a big word. 393 
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 394 
 Remember what it starts with? 395 

 396 
 No. 397 

 398 
 Okay.  How’d the rest of that shift go? 399 

 400 
 It was awkward, silent.  I tried not like keep on trying to not engage with her at 401 

all because like how can you bounce back from something like that? 402 
 403 

 Did she bring it up the rest of your month with her - the rest of your time with 404 
her? 405 

 406 
 No. 407 

 408 
 No.  That was it? 409 

 410 
 Yeah. 411 

 412 
 Okay.  So would you say that Officer Lansdale’s - say I guess personality, 413 

method of training, did that have a positive or negative effect on you? 414 
 415 

 I’d say negative. 416 
 417 

 Okay. 418 
 419 

 Like yes, she taught me to do thorough searches of people but everything else 420 
was like I don’t feel like I learned anything.  She just wasn’t nice about how 421 
other people did things.  So she’d talk bad about not specific officers but she’d 422 
be like, “Well you see how they did it this way.  Well you need to do it this way 423 
because” whatever it was.  And then she’s like - in general she’d be like, “Well 424 
officers always say this or they do that and it’s wrong.” 425 

 426 
 Do you feel like your time in Officer Lansdale’s car was productive for your 427 

learning environment to be a Police Officer? 428 
 429 

 I mean we got like a lot of calls so like I was learning as we went.  But I don’t 430 
feel like we like went hunting for cars or did stuff like that to like really enhance 431 
my learning.  And I felt like I didn’t even want to do that because like I don’t 432 
want to go on the calls and get yelled at for what I did wrong. 433 

 434 
 As far as what you learned though, was it about equal to what you learned with 435 

other FTOs?  I mean the amount of knowledge that she had, did she show you 436 
things you thought were good? 437 
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 438 
 I’d just say like the thorough search of people like on WebKPF and stuff like 439 

that.  I don’t 440 
 441 

 So computer skills she taught you. 442 
 443 

 Yeah. 444 
 445 

 Okay.  How many FTOs have you had up to date? 446 
 447 

 I’m on my eighth. 448 
 449 

 Okay. 450 
 451 

 They were short weeks on some of them though. 452 
 453 

 Where would you rank Officer Lansdale? 454 
 455 

 Eight. 456 
 457 

 At the bottom.  And is that based on her knowledge level or her training style? 458 
 459 

 I’d say everything  460 
 461 

 Okay.  So knowledge and training style? 462 
 463 

 Yeah. 464 
 465 

 So it wasn’t just what she taught you, it was how she taught it to you also.  Do 466 
you believe Officer Lansdale to be a competent Police Officer? 467 

 468 
 Yeah.  I think she’s like really knowledgeable and knows what she’s doing and 469 

stuff.  I think she just comes across the wrong way and she doesn’t know how to 470 
like talk to people. 471 

 472 
 So do you think that she is a competent training officer? 473 

 474 
 It’s like I know she knows her stuff.  It’s just if she changed the way she talked 475 

to me, then I’d feel like it’d be a better learning environment.  But I feel like 476 
because she was always like my way or the highway.  It wasn’t a good learning 477 
environment. 478 

 479 
 Do you feel it put more undue stress on you? 480 

 481 

IA

DENTIAL *
 O

FC. L
AN

E

* S
KELL

Y



INTERVIEW WITH OFC.  
Interviewer:  Sgt.  

Case #IAD2020-031 
Page 12 of 17 

 Oh yeah. 482 
 483 

 Okay.  Do you believe Officer Lansdale should be a training officer? 484 
 485 

 No. 486 
 487 

 Is there any particular call that you can think of and I’m looking specifically for 488 
something where something maybe captured in body cam or ICC that would 489 
capture some of these things - some of these issues that you’re talking to us 490 
about today? 491 

 492 
 I’m really trying to remember.  Maybe - because it’s all jumbling together too.  493 

Maybe the one where we - I think his name was  and we charged him 494 
with 69 PC.  We kind of got into a little tussle.  I can’t remember on that one if  495 
it - if she like said anything or not.  And then I think there was one other time 496 
we went to like a potential dead body call and I think there was like flies in  the 497 
window or something out like in an apartment complex.  And I think she said 498 
something to me in front of another officer but I really can’t remember. 499 

 500 
 Okay.  So that was the - the last one was like a 981 check? 501 

 502 
 Mm-hm. 503 

 504 
 Okay.  Do you remember where it was at? 505 

 506 
 I know it was in an apartment complex somewhere. 507 

 508 
 Do you remember a street? 509 

 510 
 No. 511 

 512 
 Okay.  Do you remember is it - was it daylight out, was it dark out? 513 

 514 
 No, it was dark. 515 

 516 
 Okay.  And was this during the first part of your time with her or middle or 517 

towards the end? 518 
 519 

 I think middle.  I can’t remember though? 520 
 521 

 Do you remember what officer was there with you? 522 
 523 

 That one was McVane. 524 
 525 
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 Okay. 526 
 527 

 And then the first one we were in Sector 6.  I can’t remember that guy. 528 
 529 

 It’s like a cover call or 530 
 531 

 No.  We got shipped that day. 532 
 533 

 Okay. 534 
 535 

 I think it was our Friday. 536 
 537 

 Do you remember what your identifier was that day? 538 
 539 

 I think we were in 6A. 540 
 541 

 Okay. 542 
 543 

 But even like going into 6 like I got a text saying, “Hey, no one really wants to  544 
be your beat partner today since she got shipped to 6.”  Because at least that’s 545 
what - someone texted me and they were like, “Hey, just so you know, 546 
everyone’s trying to stay out of your beat today.” 547 

 548 
Q, What does that mean?  What do you mean by that?  Why is that important? 549 
 550 

 I’d saying probably trying to avoid her and having to go to calls with her. 551 
 552 

 The arrest for , how’d that - what kind of call was that? 553 
 554 

 It initially was a DV I think.  And then he was like on probation and then we 555 
ended up - he tried to shut the door on us and we got him out and then we got 556 
into a fight. 557 

 558 
 Okay.  And you think maybe she had 559 

 560 
 Maybe. 561 

 562 
 done something on that that was kind of in line with what you’re describing to  563 

us today? 564 
 565 

 Yeah.  But I really can’t remember. 566 
 567 

 All right.  Did you ever notice any tension between her and her patrol team?  568 
Her regular patrol team in Sector 4? 569 
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 570 
 No.  I feel like she had like a fine relationship with them.  The only thing that I 571 

felt was weird was when McVane asked her, “Oh, hey, how was your 572 
weekend.”  She goes, “We’ll talk about it later.”  Like I get I’m a trainee.  I 573 
don’t need to know stuff.  But that was the only instance where I thought it was 574 
weird but. 575 

 576 
 Because it was in front of you or 577 

 578 
 Yeah, I think so.  But other than that, I think other relationships were fine. 579 

 580 
 All right.  Anything? 581 

 582 
BULLARD This email here that - between you and Sergeant Echeverria that’s dated 583 

February 12 of this year and it’s your summary about your experience with 584 
Officer Lansdale.  During your time - prior to this email here, had you ever 585 
approached any kind of supervisor or superior about your issues that you had 586 
noticed with Officer Lansdale from the time you started training with her or any 587 
time after? 588 

 589 
 Yes.  Corporal Madsen   So I think it was the first week.  I can’t remember 590 

when.  But and I don’t even remember if it was before or after the eyelash 591 
situation.  And he goes, “How is it?”  And I looked at him.  He goes, “I know.  592 
You have to get through it.” 593 

 594 
 This was a face to face conversation you had with him? 595 

 596 
 Yes  597 

 598 
 Okay. 599 

 600 
 I can’t remember what it - it might have been after when I was taking my Phase 601 

3 test.  I don’t remember when.  But I know he asked me either how is it or how 602 
was it.  And I kind of gave him my look and he goes, “I know.  I know.”  But he 603 
like - after the eyelash situation he’s like, “Hey, if anything else happens like 604 
this, just let me know.”  So other than that, I can’t remember anything. 605 

 606 
BULLARD So and I guess my follow up question then is do you feel the things that you 607 

have discussed here about Officer Lansdale, the issues that you noted, the 608 
negative ones, do you feel it would have been appropriate to have - f or you to  609 
have notified a supervisor at that time or afterwards above Corporal Madsen 610 
who’s in the Field Training Unit?  That could be your direct patrol supervisor at 611 
that time or maybe after.  Did you ever feel there was a time where that would 612 
have been appropriate or necessary? 613 
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 614 
 I told Corporal Madsen everything about the eyelash situation but I didn’t f eel 615 

like - so I knew she - like based on like the scene in the roll call room I felt like 616 
she had a good relationship with the sergeant because the sergeant was cool so I 617 
was like well, I don’t know if he’s going to do anything.  And then I don’t know 618 
like - I’m only a trainee.  Like is this really that big of a deal?  But nothing like 619 
except the eyelash situation I’d being that to a supervisor. 620 

 621 
BULLARD That was only brought up to Madsen through.  Correct? 622 
 623 

 Yeah. 624 
 625 
BULLARD The eyelashes?  Do you think it would have been an accepted practice you 626 

being in the Field Training Program - in your own opinion and what you’ve 627 
experienced and amongst the other field trainees that you were working 628 
amongst, do you think it would have been accepted for you to have done that - 629 
to have gone to a direct patrol supervisor about these issues that you had with 630 
Officer Lansdale? 631 

 632 
 I think I could have done it but I feel like they already knew that she was kind 633 

of not the best FTO.  So I don’t feel like it would have really been taken into 634 
consideration.  It was just have been like oh, well this is another thing she did.  635 
So we’ll just keep that in mind.  Does that answer that? 636 

 637 
 Yes.  Yes it does.  As far as you knew throughout the FTO program, Corporal 638 

Madsen was - was he basically your next step in your chain of command?  Was 639 
that the way it was kind of posed to you through this process of the FTO 640 
program?  If there were any issues, if anything ever come up, was it basically 641 
understood that you contacted Corporal Madsen? 642 

 643 
 Well both Corporal Madsen and Sergeant McCoin were very open and they’re 644 

like, “Hey, contact us if you have any problems.”  So 645 
 646 

 No, no. 647 
 648 

 I just felt like 649 
 650 

 But someone in the FTO coordinating program as opposed to say the patrol 651 
Sergeant and then whatever FTO you were with or anything like that? 652 

 653 
 Yeah.  I felt like going to the FTO program would have been better because she 654 

was an FTO versus like the - I don’t - I guess like that early on I didn’t really 655 
know the difference so I was like well this - I think is her supervisor besides that 656 
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sergeant so maybe they’ll do something to train her.  But I didn’t really know 657 
that early on.  658 

 659 
BULLARD Did you ever - do you recall if you ever called in sick at all during your month 660 

with Officer Lansdale? 661 
 662 

 I don’t think so but I know I had like rifle training and I think less lethal during 663 
that time.  But 664 

 665 
BULLARD The only reason I asked that is because you had mentioned that you hated 666 

coming to work. 667 
 668 

 Oh yeah.  But I didn’t 669 
 670 
BULLARD And so sometimes people because they dread work so much 671 
 672 

 Yeah. 673 
 674 
BULLARD you know, they find a reason to not come to work.  Did you ever use a vacation 675 

day or anything like that that you can recall riding with Officer Lansdale 676 
 677 

 I don’t think I did. 678 
 679 
BULLARD for the reason - for the purposes of avoiding working with her. 680 
 681 

 I don’t think I did.  I know I wanted to but I don’t think I did.  Because like 682 
every time I’d get up I’d be like, oh I don’t want to go today.  I could be sick.  683 
But then it’s like okay, well I’m only Phase 2.  I need to get it together and 684 

 685 
 Anything else that you want to add that you think would be helpful for us? 686 

 687 
 No. 688 

 689 
 Okay. 690 

 691 
BULLARD Is there anything else relating to this matter that we have not covered that needs 692 

to be added, clarified or changed?  If so, I am ordering you to provide that 693 
information now. 694 

 695 
 Nothing. 696 

 697 
BULLARD After you leave this interview should you remember anything that is dif f erent 698 

from or in addition to the information that you’ve been given today, I am 699 
ordering you to contact Sergeant  immediately.  I am also ordering 700 
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Field Training Officer with the Sacramento Police Department.  Before the 46 
interview I provided you with a memo you sent to Sergeant Echeverria and 47 
myself on February 20, 2020.  Have you had enough time to review this 48 
material? 49 

 50 
 Yes. 51 

 52 
 Okay.  For the record, can you please say and spell your full name? 53 

 54 
 Name is  first ; last . 55 

 56 
 And what's your current rank  57 

 58 
 Police Officer. 59 

 60 
 Okay.  And how long have you been a Police Officer? 61 

 62 
 Just over a year. 63 

 64 
 What is your current assignment in the Police Department? 65 

 66 
 I work downtown patrol. 67 

 68 
 Are you currently in phase training? 69 

 70 
 No I'm not.  Well, I'm Phase 4. 71 

 72 
 You're Phase 4.  And how long have you been in Phase 4? 73 

 74 
 Since August of last year. 75 

 76 
 Okay.  During your phase training did you have Officer Lansdale as a training 77 

officer? 78 
 79 

 I did. 80 
 81 

 And do you recall what month she was your training officer? 82 
 83 

 I believe it was July. 84 
 85 

 Okay.  Possibly August? 86 
 87 

 Yeah.  I know I went Phase 4 then but I… 88 
 89 

 Okay. 90 
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 91 
 …remember I was phased out or possibly three and then was there for a long 92 

time so I don't exactly remember.  Probably August. 93 
 94 

 Okay.  July or August, late summer we'll just say. 95 
 96 

 Yeah. 97 
 98 

 Okay.  2019? 99 
 100 

 Yes. 101 
 102 

 All right.  So you were Phase 3 when you had Officer Lansdale as a training 103 
officer. 104 

 105 
 Correct. 106 

 107 
 And was she one of your last training officers? 108 

 109 
 She was. 110 

 111 
 Did you go Phase 4 out of her car? 112 

 113 
 Yes. 114 

 115 
 Okay. 116 

 117 
 But I shadowed out after I left her car. 118 

 119 
 And who was your shadow Officer? 120 

 121 
 Tim Martin. 122 

 123 
 All right.  And this is an open ended question.  Can you describe your week or 124 

sorry, your month with Officer Lansdale? 125 
 126 

 Was pretty standard. 127 
 128 

 And feel free to - you can refer to your memo there at any time. 129 
 130 

 All right.  It was pretty standard.  A little bit more stressful than some 131 
previous FTOs.  She was a bit more uptight.  But nothing huge that I saw in a 132 
difference. 133 

 134 
 Okay.  Were there some positives that you took away from Officer Lansdale? 135 
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 136 
 She is very good with the computer and finding people.  She taught me more 137 

information on RMS researching and less information on KPF.  And you can 138 
find people easier.  So I became a lot faster at finding people who are 139 
uncooperative or didn't want to give their birthday or last name. 140 

 141 
 Okay.  So computer skills very good.  All right.  Any negatives? 142 

 143 
 As I listed in my memo, there was one incident that made me uncomfortable, 144 

which was just her having my - me draw my weapon when I was in the car. 145 
 146 

 Okay. 147 
 148 

 But understood that she wanted to inspect my weapon.  Just we were on the 149 
ready line and I didn't feel entirely comfortable since we were seated.  But 150 
then other than that, it was just she was very particular in the way she operated 151 
and expected her trainees to be exactly the same as her.  Like the first three 152 
days she drove so that we could exactly replicate the way she drove so that we 153 
would drive the exact same way.  So it's just very particular. 154 

 155 
 Okay.  We'll talk a little bit about the weapon inspection first.  Can you just 156 

kind of describe the setting for that?  Said you were on the ready line but 157 
exactly where you were, time of day, all those things; kind of set the scene for 158 
me. 159 

 160 
 So it was swing shift so it was probably just about 3:00 pm.  And we were on 161 

the ready line facing the cinder block wall so it was after - it's the cinder block 162 
wall facing the houses. 163 

 164 
 On the north side? 165 

 166 
 On the north side. 167 

 168 
 Okay. 169 

 170 
 On the north side of the ready line.  And she was in the driver's seat.  I was in 171 

the passenger seat. 172 
 173 

 Okay.  And how did the - how did the exchange start? 174 
 175 

 She told me to draw my weapon and hand it to her. 176 
 177 

 Okay. 178 
 179 
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 And was a little confused at first.  And she looked at me like yes, I'm serious.  180 
So… 181 

 182 
 Okay. 183 

 184 
 …she said she wanted to inspect my firearm because she's had trainees in the 185 

past get in without it loaded. 186 
 187 

 Okay.  So I'm guessing you drew your firearm. 188 
 189 

 I did. 190 
 191 

 You handed it to her. 192 
 193 

 Yes. 194 
 195 

 How was that - how was - can you kind of describe the exchange to me, the 196 
hand off? 197 

 198 
 Well drew it with my right hand because I'm right handed.  Placed it my left 199 

and then grabbed it over the top by the barrel and handed it to her so that she 200 
could grab the grip. 201 

 202 
 Okay.  And then what did she do - and this is while she was sitting in the 203 

driver's seat? 204 
 205 

 Correct. 206 
 207 

 Okay.  What did she do with it? 208 
 209 

 She proceeded just eject magazine, make sure it was loaded and then she 210 
checked to make sure there was a chamber round. 211 

 212 
 Okay.  Like what the press checked just to make sure there was something in 213 

there.  Okay.  She reinsert the magazine? 214 
 215 

 Yes. 216 
 217 

 She hand it back to you? 218 
 219 

 Yes. 220 
 221 

 Okay.  Other than it being kind of an odd setting, was there anything else 222 
unsafe about that?  Did she, you know, I guess the way that the gun was 223 
pointed or anything like that that… 224 
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 225 
 No. 226 

 227 
 …would make you feel unsafe or there may be a discharge accidentally? 228 

 229 
 No. 230 

 231 
 No. 232 

 233 
 Just the cramped quarters in the patrol car made me a little uncomfortable. 234 

 235 
 All right.  Has any other TO ever done that? 236 

 237 
 No. 238 

 239 
 All right.  Have they ever inspected your weapon before? 240 

 241 
 No. 242 

 243 
 No.  Okay.  You said she was very particular about things.  Did you feel her 244 

particularness was unreasonable as far as the things that she wanted you to 245 
know? 246 

 247 
 Not completely.  I think at some points it got a little overboard as if - so earlier 248 

I mentioned that she was very good with the computer.  So she liked to search 249 
KPF first and then RMS.  And at the end of my training it's like well so all the 250 
previous FTOs I had were like search RMS and then KPF.  So I'd been doing 251 
that for months.  So it was very muscle memory habit for me to just pull up 252 
the sheet and start typing in RMS.  After a couple times she's like, "You know 253 
to search KPF, then RMS."  If ever I would pull up RMS first, she would not 254 
be happy and start scolding me basically.  She's like, "Told you this before.  255 
KPF first."  So I didn't think it was that big of a deal to search one first, then 256 
the other.  But she was very… 257 

 258 
 What was her reason for that? 259 

 260 
 So that if the person was lying to us about their name and date of birth that we 261 

would find out faster and it reduced the work. 262 
 263 

 So efficiency.  All right.  If - you kind of said that if you were doing 264 
something wrong she scolded you a little bit.  Was that a commonality 265 
throughout your month?  If you had made a mistake, how would she address it 266 
typically? 267 

 268 
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 It ranged to - I mean a lot was just very normal FTO like, "Hey, you're doing 269 
this.  I need you to do this."  It was just very occasionally that she would get 270 
extremely frustrated and say, "Hey, I've told you this before" like raising her 271 
voice and - but that was just - it wasn't more of the way she scolded.  It was 272 
just what it was about. 273 

 274 
 Okay.  So did you feel it was about very minor things? 275 

 276 
 Yes. 277 

 278 
 All right.  Never anything major?  No major officer safety issues, major 279 

driving hazards, anything like that? 280 
 281 

 No. 282 
 283 

 Okay.  When she did make a correction, was it ever in front of other officers 284 
or in front of the public? 285 

 286 
 Not that I can remember. 287 

 288 
 All right.  Do you remember any particular call where maybe she did have a 289 

tone that you found that maybe wasn't agreeable? 290 
 291 

 Not that I… 292 
 293 

 No. 294 
 295 

 …can remember, no. 296 
 297 

 Okay.  Did you witness Officer Lansdale ever being disrespectful or 298 
condescending or belittling to any other officers or members of the public? 299 

 300 
 Not to their face. 301 

 302 
 Okay.  And how many training officers did you have during your phase 303 

training? 304 
 305 

 Sorry.  I need to count quick. 306 
 307 

 It's okay. 308 
 309 

 Wow.  It hasn't been that long I swear. Five or six.  Six. 310 
 311 

 That sounds reasonable.  Yeah. 312 
 313 
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BOYD We will defer to six. 314 
 315 

 Yes.  Where would you rank Officer Lansdale among your other FTOs? 316 
 317 

 At the bottom. 318 
 319 

 Okay.  Towards the bottom or at the bottom? 320 
 321 

 At the bottom. 322 
 323 

 All right.  Is there a particular reason for that? 324 
 325 

 I had extremely good FTOs.  So I was very fortunate. 326 
 327 

 So was it her - was it her knowledge or was it the way she delivered her 328 
knowledge to you that would put her at the bottom? 329 

 330 
 The way she delivered her knowledge. 331 

 332 
 Okay.  Do you think Officer Lansdale is a competent Officer? 333 

 334 
 Yes. 335 

 336 
 Do you think she is a competent Training Officer? 337 

 338 
 Yes. 339 

 340 
 Do you think Officer Lansdale should be an FTO? 341 

 342 
 Yes. 343 

 344 
 Okay.  Nothing else.  You have anything? 345 

 346 
ALONSO I don't have anything. 347 
 348 

 Mick? 349 
 350 
BOYD No sir. 351 
 352 

 Wrap it up. 353 
 354 
ALONSO Okay.  Is there anything else relating to this matter that I have not covered that 355 

needs to be added, clarified or changed?  If so, I am ordering you to provide 356 
that information now. 357 

 358 
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 No. 359 
 360 
ALONSO After you leave this interview should you remember anything that is different 361 

from or in addition to the information that you've been given today, I am 362 
ordering you to contact Sergeant  immediately.  I am also 363 
ordering you not to discuss this matter with any other department employee.  364 
Do you understand those orders? 365 

 366 
 Yes. 367 

 368 
ALONSO Okay.  We are done at 9:09. 369 
 370 
 371 
This transcript has been reviewed with the audio recording submitted and it is an accurate 372 
transcription. 373 
Signed              374 
     Sgt  375 
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 Do you understand that I am ordering you to answer my - our questions and that 44 
if you don’t answer them truthfully and fully, it could result in disciplinary 45 
action up to and including termination? 46 

 47 
LANSDALE Yes. 48 
 49 
SHIRAISHI Okay. 50 
 51 

 And we are here today to discuss multiple incidents that occurred between 52 
Officer Angela Lansdale and her trainees when she was working in the capacity 53 
of a Field Training Officer.  Several weeks before our interview I supplied you 54 
with a list of call numbers and videos directly related to events cited by 55 
witnesses in this investigation.  Have you had enough time to review all those 56 
materials? 57 

 58 
LANSDALE Yes. 59 
 60 

 Before our interview today, I provided you with the Field Training Manual 61 
updated 7/21/15.  General Order 2/10/04 on general and professional conduct 62 
updated 7/12/17.  The City of Sacramento’s Equal Employment Opportunity 63 
Policy.  A unit activity log from March 14th and 15th of 2019.  And an outline 64 
of instructional blocks 3, 7, and 9 from the Post Field Training Officer course.  65 
Have you had enough time to review these materials? 66 

 67 
LANSDALE Yes. 68 
 69 

 Okay.  And something that we talked about before we began the interview is, 70 
you’re willing to stipulate that the materials for the FTO training blocks 3, 7, 71 
and 9 are a fair and accurate representation of what you learned in the 40 hour 72 
post FTO course, is that correct? 73 

 74 
LANSDALE Yes. 75 
 76 

 Okay.  For the record, can you please say and spell your first name and last 77 
name? 78 

 79 
LANSDALE Angela Lansdale, A-N-G-E-L-A, L-A-N-S-D-A-L-E. 80 
 81 

 And what’s your current rank? 82 
 83 
LANSDALE Police Officer. 84 
 85 

 And how long have you been a police officer? 86 
 87 
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LANSDALE Approximately five years. 88 
 89 

 What academy did you graduate from? 90 
 91 
LANSDALE 14 BR2. 92 
 93 

 Do you have any prior law enforcement experience? 94 
 95 
LANSDALE No. 96 
 97 

 And what was your profession prior to becoming a police officer? 98 
 99 
LANSDALE Sales Associate. 100 
 101 

 Where? 102 
 103 
LANSDALE JC Penney. 104 
 105 

 Okay.  What’s your educational background? 106 
 107 
LANSDALE Bachelor of Science Degree in Business Administration with a concentration in  108 

human resources from CSU Sacramento. 109 
 110 

 And did you attend a 40 hour Post Certified Field Training Officer course? 111 
 112 
LANSDALE Yes. 113 
 114 

 And do you remember when you completed that course? 115 
 116 
LANSDALE Approximately, February 2019. 117 
 118 

 And are you currently an FTO? 119 
 120 
LANSDALE Yes. 121 
 122 

 Was there a time when you were a part time FTO? 123 
 124 
LANSDALE Yes. 125 
 126 

 Do you remember when you went from part time FTO to permanent FTO? 127 
 128 
LANSDALE As for a date? 129 
 130 

 Around, yeah, a roundabout date. 131 
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 132 
LANSDALE I think it was approximately 133 
 134 

 Approximately. 135 
 136 
LANSDALE August 2019. 137 
 138 

 Okay.  Have you had the following officers as trainees at some point since you 139 
completed the FTO course?  And I’ll list them out for you   Officer  140 

? 141 
 142 
LANSDALE Yes. 143 
 144 

 Was she your trainee for March of 2019? 145 
 146 
LANSDALE Yes. 147 
 148 

 Okay.  ? 149 
 150 
LANSDALE Yes. 151 
 152 

 And was he your trainee for April 2019? 153 
 154 
LANSDALE Yes. 155 
 156 

 ? 157 
 158 
LANSDALE Yes  159 
 160 

 And was he your trainee for June of 2019? 161 
 162 
LANSDALE Yes. 163 
 164 

 ? 165 
 166 
LANSDALE Yes. 167 
 168 

 And was she your trainee for - it would be mostly August of 2019? 169 
 170 
LANSDALE Yes. 171 
 172 

 ? 173 
 174 
LANSDALE Yes. 175 
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 176 
 And was he your trainee for mostly September of 2019? 177 

 178 
LANSDALE Yes. 179 
 180 

 ? 181 
 182 
LANSDALE Yes. 183 
 184 

 And was she your trainee for most of October 2019? 185 
 186 
LANSDALE Yes. 187 
 188 

 ? 189 
 190 
LANSDALE Yes. 191 
 192 

 And was she your trainee for most of November 2019? 193 
 194 
LANSDALE Yes. 195 
 196 

 ? 197 
 198 
LANSDALE Yes. 199 
 200 

 And was he your trainee for most of December 2019? 201 
 202 
LANSDALE Yes  203 
 204 

 And ? 205 
 206 
LANSDALE Yes. 207 
 208 

 And was he your trainee for approximately one week at the end of January 209 
2020?  Oh, I’m sorry, 2020.  Yes, 2020? 210 

 211 
LANSDALE Yes. 212 
 213 

 Okay.  All right.  If I can have your attention up to the monitor.  Did you 214 
respond to  Donner Way on 3/24/2019 on a welfare check of a female who 215 
appeared to be lost? 216 

 217 
LANSDALE Yes. 218 
 219 
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 And did you have a trainee at the time? 220 
 221 
LANSDALE Yes. 222 
 223 
SHIRAISHI Hey, it looks like your Power Point’s off.  That’s January. 224 
 225 

 All right.  And who was your trainee? 226 
 227 
LANSDALE CSO  228 
 229 

 And she was a CSO at the time? 230 
 231 
LANSDALE Yes. 232 
 233 

 Were you a full time FTO at the time? 234 
 235 
LANSDALE I do not believe so. 236 
 237 
***VIDEO REVIEW FROM 19-90012*** 238 
 239 

 Okay.  Sorry, I’m going to turn the volume up just a little bit on this, okay.  240 
Okay.  So I’ll ask you a couple questions about the first two videos we watched 241 
here.  When you interjected and told Officer  not to be condescending, 242 
was that a form of correction you were giving her? 243 

 244 
LANSDALE Yes. 245 
 246 

 Okay.  And when you made this correction were there other citizens present or 247 
officers? 248 

 249 
LANSDALE Yes. 250 
 251 

 Okay.  And why did you consider her tone condescending? 252 
 253 
LANSDALE Because she had an influx in her voice. 254 
 255 

 Okay.  Like that you consider belittling or was she talking down to her?  Be 256 
more - elaborate just a little bit more on just what that tone was that that you 257 
thought was 258 

 259 
LANSDALE I consider it talking down 260 
 261 

 something needing to be corrected. 262 
 263 
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LANSDALE to a person and with the assumption that the person is uneducated or unable to  264 
comprehend normal tone of voice words. 265 

 266 
 Mm-hm. 267 

 268 
LANSDALE So I felt that she was talking down to the person just because of a possible 269 

disability or the person wasn’t speaking to her. 270 
 271 

 Okay.  And was this something that you felt needed to be immediately 272 
addressed or was it something that could have been taken care of after the fact 273 
with just you and Officer  one on one? 274 

 275 
LANSDALE I felt that the reason for doing it immediately is so that the time is still relevant 276 

of when it happened.  Because once a moment has passed, it could not - it could 277 
possibly have gone away from of the CSO’s memory.  She’d be like, what 278 
incident are you talking about 279 

 280 
 Mm-hm. 281 

 282 
LANSDALE or what moment in a 10-minute conversation. 283 
 284 
SHIRAISHI Okay.  Had - had you ever addressed this issue with CSO  prior to this 285 

video clip we’re watching here? 286 
 287 
LANSDALE I don’t recall if it was prior, but I know I did at other times. 288 
 289 
SHIRAISHI Can you explain or fill in some of the background as to what behavior or - or 290 

conduct you saw before.  Was it similar in that nature or is it an ongoing thing 291 
with her? 292 

 293 
LANSDALE It was similar in nature in that it just didn’t seem genuine.  Sometimes the - her 294 

changing her tone would again - again make it sound like somebody doesn’t - 295 
isn’t able to understand what you’re saying in a - just a normal tone of voice.  296 
And yeah, just because somebody’s having a bad day, or you need to - a ride 297 
home doesn’t mean they’re unable to - they’re not educated and able to 298 
understand your words. 299 

 300 
SHIRAISHI And just estimate how many times you would have addressed this prior to  this 301 

with CSO ? 302 
 303 
LANSDALE Approximately one. 304 
 305 

 Okay.  Moving on to the third video here.  306 
 307 
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***CONTINUED VIDEO REVIEW FROM 19-90012***  308 
 309 

 Regarding your correction of Officer , not attaching information to the 310 
call, was this a reoccurring issue with her? 311 

 312 
LANSDALE Yes. 313 
 314 

 That you recall? 315 
 316 
LANSDALE Yes. 317 
 318 

 All right.  Any idea how many times on previous calls that she had failed to 319 
attach information? 320 

 321 
LANSDALE No, I couldn’t give an estimate. 322 
 323 

 But enough to where it was becoming a recurring problem? 324 
 325 
LANSDALE Yes. 326 
 327 

 And did you give her a reason for why you wanted the information attached? 328 
 329 
LANSDALE Yes. 330 
 331 

 And what was it? 332 
 333 
LANSDALE It’s an officer safety issue because at - while I recognize that this person was not 334 

a criminal and not a suspect in any case today, most of our - most of law 335 
enforcements contacts with people are with people that are criminals.  That’s 336 
the nature of our business.  And when criminals fight with us or flee f rom us it 337 
is our duty to get out the suspect description if they flee from us and broadcast 338 
that to other units in the area, so they know what the suspect looks like.  Or if  339 
the subject commits an assault on an officer that subject needs to be 340 
apprehended.  So by attaching that information out of habit on calls, if it were a 341 
bad situation and subject flee - fled other officers responding could pull up that 342 
information and have a visual picture of the suspect in the area.  So if  they’re 343 
driving down the street, they know what you look like in advance.  I could say 344 
that’s the guy. 345 

 346 
 Mm-hm. 347 

 348 
LANSDALE And they’ll apprehend that subject.  So the reason for that is an of ficer saf ety 349 

reason and I want to instill good habits on her in low stress situations, so that 350 
when she encounters higher stress situations, she’s able to perform proficiently. 351 
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 352 
 Okay.  And how would you classify your tone when you were correcting her on 353 

that issue? 354 
 355 
LANSDALE Calm. 356 
 357 

 Anything?  All right.  Did you respond to  Florin Road on 3/28/19 on an 358 
errand call to pick up an unclaimed gun part? 359 

 360 
LANSDALE Yes. 361 
 362 

 Okay.  And was Officer , sorry, CSO  at that time still your trainee? 363 
 364 
LANSDALE Yes. 365 
 366 
***VIDEO REVIEW FROM*** 367 
 368 

 So the conversation you had with Officer , what was that about? 369 
 370 
LANSDALE Having - providing the complainant with their report number.  And having - and 371 

her not having the report number already written down on her notes. 372 
 373 

 Okay.  Did you give her prior instruction to write down call numbers before 374 
contacting the complainant? 375 

 376 
LANSDALE Yes. 377 
 378 

 Any idea how many times you’ve given her that instruction? 379 
 380 
LANSDALE Everyday on every report call. 381 
 382 

 Okay.  So seeing as how this was March 28, 2019, towards the end of your 383 
training session with her, or training month with her, is it safe to assume you’ve 384 
given her that instruction several times? 385 

 386 
LANSDALE Yes. 387 
 388 

 Okay.  Was the conversation intended to be a correction or was it an attempt to  389 
ascertain if Officer  had actually written down the call number and just 390 
didn’t know it, or could it have been both? 391 

 392 
LANSDALE It was both because based off my recollection prior to arriving to  this call,  we 393 

were in route, so I know what type of call we were going to. 394 
 395 
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 Mm-hm. 396 
 397 
LANSDALE And it is my general practice that I discuss the call for service on the way to the 398 

call prior to us arriving on scene so we know what type of call we’re 399 
encountering.  And I know that we have to provide a report number on those 400 
types of calls.  Even if she didn’t know that I know it, so I tell them, hey, this is 401 
a type - the type of call that we provide a report number on for his 402 
documentation with the DOJ and surrendering property.  So I assist the trainees 403 
in gathering that information prior to going in 404 

 405 
 Mm-hm. 406 

 407 
LANSDALE so that they don’t have to double back. 408 
 409 

 So you thought she’d actually written it down and you - you were just kind of 410 
causing her to kind of recheck her notes to make sure that she didn’t have to  go 411 
back out to the car? 412 

 413 
LANSDALE Correct.  She, based off my recollection, she did take her notebook out 414 
 415 

 Mm-hm. 416 
 417 
LANSDALE when we were in route to that call and write down a call number.  And at that 418 

time I had perceived that she just didn’t know what she had written down.  I 419 
think she had the answers, she just didn’t know she had the answers. 420 

 421 
 Mm-hm. 422 

 423 
LANSDALE And that’s why I was like, well, I think you already got the answer. 424 
 425 

 Mm-hm.  Just based on the look on your face were you frustrated at that point 426 
with her? 427 

 428 
LANSDALE No. 429 
 430 

 No?  Okay.  Even though you’d given her the instructions several times 431 
throughout the month, this wasn’t an area that I guess was a point of contention. 432 

 433 
LANSDALE No. 434 
 435 

 All right.  And did this conversation happened in front of the citizen? 436 
 437 
LANSDALE Yes. 438 
 439 
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 Based on your training and experience, what can be the affects, positive or 440 
negative, on Officer  by addressing that issue the way you did in  f ront of 441 
the citizen? 442 

 443 
OLANDER Why don’t you go ahead and start with positive and - and go from there. 444 
 445 
LANSDALE Yeah.  Can you please repeat the question? 446 
 447 

 Sure.  And I’m just going back, I guess, my interpretation it looked like you 448 
were a little frustrated or irritated with Officer  at that point for not writing 449 
down or at least not being certain that she didn’t write that report number down.  450 
So is it fair to say the perception of that citizen would also be that as he’s 451 
watching this interaction with - with you and Officer  that you were a little 452 
frustrated with her?  Based on your tone of voice and your demeanor. 453 

 454 
LANSDALE No. 455 
 456 

 No. 457 
 458 
LANSDALE Because I don’t believe I was - at that moment at - based on my recollection of 459 

the incident, I don’t recall being frustrated with it 460 
 461 

 Mm-hm. 462 
 463 
LANSDALE and I’m sorry if my face offends you there, I didn’t feel - feel that I was - even 464 

reviewing the video I don’t feel frustrated there. 465 
 466 

 Okay.  Based upon your training in your FTO class, maybe your training even 467 
as a - as a trainee, are they’re positive or negatives to giving direct or possibly 468 
what could be perceived as more harsh discipline or direction to a trainee in 469 
front of the citizen.  Do you think it could embarrass them possibly, the - the 470 
trainee? 471 

 472 
LANSDALE I don’t feel that because it’s not - it’s based off when I was a trainee 473 
 474 

 Mm-hm. 475 
 476 
LANSDALE that is the way my FTO’s addressed me. 477 
 478 

 Mm-hm. 479 
 480 
LANSDALE So that they could - if there was a question that they had to ask of the witness or 481 

victim or suspect they could immediately ask that instead of waiting until the 482 
end of a 10-hour shift report writing and then see that we didn’t have that 483 
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information.  And then when it’s also a suspect we still have to be within 484 
eyesight of the suspect.  So that is way - based off my training and experience 485 

 486 
 Mm-hm. 487 

 488 
LANSDALE that’s the way my interactions with my field training officers were so - and it’s 489 

not something that offended me when that was done to me, so I did not realize 490 
that I had offended somebody by doing that. 491 

 492 
 All right.  Reasonably in a situation, would you have waited a 10-hour shif t if  493 

there was something wrong, could you have just stepped out of  the - the shop 494 
and addressed it with her right there? 495 

 496 
LANSDALE Yes.  And I could have said okay, just go to the car and do it.  But that,  again, 497 

goes back to building bad habits.  She’s not aware of something.  And, again, I 498 
just - I think she had the answer on her card  499 

 500 
 Mm-hm.  Okay. 501 

 502 
LANSDALE But she didn’t - I think she just didn’t know it.  But she could have written 503 

down the wrong number or I could be mistaken, and she could have not written 504 
anything down at all. 505 

 506 
 Mm-hm. 507 

 508 
LANSDALE But at that time I recall that she - or I thought she had written it down. 509 
 510 

 Okay.  I’m going to ask you on this one and I’m going to rephrase this last 511 
question.  I’m going to ask you to put yourself in Officer ’s position f or a 512 
moment.  In your opinion, based on maybe what you know from your - your 513 
field training officer class where your - is it true your kind of taught to  mold to  514 
when maybe what your - your trainee’s learning attributes are or the way they 515 
learn? 516 

 517 
LANSDALE Yes. 518 
 519 

 Okay.  And what makes a - a better learning environment for them? 520 
 521 
LANSDALE Yes. 522 
 523 

 Okay.  If Officer  had pursued this as possibly embarrassing to be 524 
corrected like this in front of a citizen, what could be the affects for her learning 525 
environment as a trainee in your car? 526 

 527 
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LANSDALE She could be less receptive to training instruction. 528 
 529 

 Mm-hm.  Is there any positives?  Could it reinforce something that had been a 530 
problem for a long time? 531 

 532 
LANSDALE Yes.  The positives are that it’s direct and immediate and clear on what the 533 

expectation or the issue is 534 
 535 

 Mm-hm. 536 
 537 
LANSDALE and not just broad and vague like at the end of a shift, “Oh well,  I would have 538 

liked if you could have done this, you could have done that”.  But instead I 539 
chose the direct and immediate rout to provide feedback. 540 

 541 
 Okay.  Did you - you say a lot of correcting things after a shift, but is it your 542 

standard procedure to correct right then and there or do you wait after a call or 543 
obviously it’s probably more immediate as opposed to waiting until the end of a 544 
shift, but are there any circumstances where you wait until after a call or during 545 
even during a call, kind of stepping aside with - with your trainee and 546 
discussing certain points that you want them to cover during a statement or 547 
certain aspects of how the call is going? 548 

 549 
LANSDALE It’s usually immediately at the time 550 
 551 

 Mm-hm. 552 
 553 
LANSDALE so that we can correct it and move forward.  There are certain situations where 554 

our role wasn’t as, like, if it’s not the primary officer role or if we’re just there 555 
for assistance and then I gather information at the scene.  Then that’s something 556 
that I had - I could take back at the end of the shift and discuss.  Hey, this is 557 
what happened on the call.  There are more than - there’s more than one way to  558 
approach it.  If you did this it could have prevented that.  This is what of f icers 559 
did good on.  So it’s just case by case.  Time and place, I guess, I would say 560 
when it’s appropriate. 561 

 562 
 Mm-hm.  Okay. 563 

 564 
LANSDALE But if it’s something like getting information at the scene, I try to get it 565 

immediately so that - by me working swing shift the end of my 10-hour shift is 566 
12:30 P.M.  I realize it would be rude or discourteous to sometimes call people 567 
at 12:30 or 1:00 A.M.  in the morning.  And our phone calls could or likely be 568 
unanswered if I waited 569 

 570 
 Yeah. 571 
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 572 
LANSDALE until the end of a shift. 573 
 574 

 Okay.  You got anything on that before I move on to the next issue on this one? 575 
 576 
SHIRAISHI Yeah.  Was your intent to belittle CSO ? 577 
 578 
LANSDALE No, not all. 579 
 580 
SHIRAISHI Was your intent to harass her? 581 
 582 
LANSDALE No. 583 
 584 
SHIRAISHI Was your intent to embarrass her? 585 
 586 
LANSDALE No. 587 
 588 
SHIRAISHI You were just being unambiguous, direct, immediate, and clear? 589 
 590 
LANSDALE Yes. 591 
 592 
SHIRAISHI That’s it. 593 
 594 

 For this portion I’m going to have you refer to your CAD call logs from March 595 
14th and 15th.  Do you recall a shift, specifically March 15th, when Officer 596 

 requested and was approved to go end of watch at 2200 hours because 597 
she was flying out of town for a funeral at 0600 hours the next morning? 598 

 599 
LANSDALE I recall having a discussion with her that she wanted to get off either early or on 600 

time from that shift 601 
 602 

 Mm-hm. 603 
 604 
LANSDALE because of that reason.  But I do not recall the specific time. 605 
 606 

 Okay.  Do you recall when you were made aware of that request? 607 
 608 
LANSDALE Based off my recollection it was at the beginning of the shift. 609 
 610 

 At beginning of - of that same shift that she wanted to get off early for? 611 
 612 
LANSDALE Yes. 613 
 614 
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 All right.  And from what you remember, was she able to leave at 2200 hours as 615 
she would have liked to that shift? 616 

 617 
LANSDALE No. 618 
 619 

 Okay.  Do you recall what time she ended up leaving at that shift? 620 
 621 
LANSDALE Based off the log off time it was approximately 622 
 623 

 And this would have been, I think probably by March 16th now on your call 624 
log. 625 

 626 
LANSDALE Yeah, so approximately 0100 hours. 627 
 628 

 Okay.  So, I’m sorry.  It’s going to be the call log from March 15th and 16th.  629 
The very top here, March 16th.  It looks like there’s a sign off at 0237 hours.  630 
Referring to this one actually.  0237 hours for a log off.  I’m sorry sign off. 631 

 632 
LANSDALE Oh, I see.  Correct.  Yeah, because there was multiple log on’s and log off’s.  633 
 634 

 So the beginning shift that she wanted off was on the 15th, but since it carried 635 
over past midnight 636 

 637 
LANSDALE Yes. 638 
 639 

 it be actually logging off on the 16th at almost 3:00 o’clock in the morning or 640 
0237 hours. 641 

 642 
LANSDALE Yes. 643 
 644 

 Is that accurate? 645 
 646 
LANSDALE Yes. 647 
 648 

 Okay.  And do you remember the reason why she wasn’t able to leave at - at 10 649 
o’clock like she wanted? 650 

 651 
LANSDALE Yes.  Because we had to complete a report. 652 
 653 

 Okay.  Do you remember what report that was? 654 
 655 
LANSDALE Yes. 656 
 657 

 And which - what report was that or what call was that? 658 
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 659 
LANSDALE A traffic collision. 660 
 661 

 And was that a collision from that shift or the previous shift? 662 
 663 
LANSDALE Based off my recollection a previous shift. 664 
 665 

 Previous shift.  So the previous shift when you had that traffic accident, do you 666 
recall how much of that report was written or if you stayed overtime to  try  and 667 
complete that report in preparation for her maybe being able to get of f  shift on 668 
time or when she wanted to the following shift? 669 

 670 
LANSDALE I do not recall if we stayed over, but if I had call logs that might refresh my 671 

memory. 672 
 673 

 The call log from the previous shift is that one right there where it looks like it’s 674 
0050 was the sign off. 675 

 676 
LANSDALE So 15th.  Okay so it shows we were over 677 
 678 

 ‘Mm-hm. 679 
 680 
LANSDALE on that shift as well.  So that could have been the reason. 681 
 682 

 Okay.  Do you know if she completed the 901 on that shift?  Do you remember? 683 
 684 
LANSDALE I know that she did not.  I think she - based off my recollection, I think she had 685 

started it.  Such as page 686 
 687 

 Mm-hm. 688 
 689 
LANSDALE one, two and three and just needed to do the text portion, the following shift but 690 
 691 

 Okay.  So it carried over to Friday’s shift, which was the 15th? 692 
 693 
LANSDALE Yes. 694 
 695 

 All right. 696 
 697 
OLANDER And if I could just ask one question here.  And is it - I believe it’s your 698 

recollection that on the shift ending on the 15th is when you were not aware that 699 
on the next shift, she wanted to get off early at that time.  Is that your 700 
recollection?  Because I think you had said you found out 701 

 702 
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LANSDALE That day that she needed to get off either on time or early. 703 
 704 

 Mm-hm. 705 
 706 
LANSDALE Again I don’t remember a specific time.  So, yeah, based off my recollection I 707 

was only made aware of the time issue that day. 708 
 709 

 Okay.  Did you make every effort to get her off at the 2200 hours on - on the 710 
15th as she’d requested? 711 

 712 
LANSDALE Yes, I did. 713 
 714 

 Okay.  And from your call logs on the 15th does it show when you, for all 715 
intents purposes, went back to the station and started 907 or being on reports? 716 

 717 
LANSDALE Yes. 718 
 719 

 And what time was that?  I think it’s this one right here, Angela.  Right at the 720 
bottom down here it shows your times from when you… 721 

 722 
LANSDALE Approximately, 1940 hours. 723 
 724 

 Okay.  So from your recollection you didn’t take any other calls passed about 725 
7:30 that night? 726 

 727 
LANSDALE Yes. 728 
 729 

 And was that in an attempt to allow Officer  to complete her reports? 730 
 731 
LANSDALE Yes. 732 
 733 

 Did you have any issues with her getting off early? 734 
 735 
LANSDALE No.  I just knew that if I didn’t have her complete that report 736 
 737 

 Mm-hm. 738 
 739 
LANSDALE it would be in violation of the report writing general order because she was 740 

going to be out for five days. 741 
 742 

 All right. 743 
 744 
LANSDALE So I knew that the workload had to be completed. 745 
 746 
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 Mm-hm. 747 
 748 
LANSDALE Without facing the repercussions of neglecting to do that 749 
 750 

 Was there any 751 
 752 
LANSDALE aspect of our job. 753 
 754 

 was there any thought to getting a - a supervisor’s approval to hold that ever if it 755 
was not a priority traffic accident? 756 

 757 
LANSDALE It wasn’t something - asking a supervisor for that permission wasn’t something 758 

that I felt was necessary, because I know that there are multiple parties involved 759 
in a traffic collision such as all the parties that were drivers and also their 760 
insurance companies can also be dependent on that report. 761 

 762 
 Mm-hm. 763 

 764 
LANSDALE And I know there’s that time delay of going through the sergeant’s approval at 765 

each station then forwarding to record and making it - scanning it in and making 766 
it available to the public.  So it’s not something that I wanted to happen.  I 767 
didn’t want that report to be held for five days, because I know other people are 768 
dependent on that.  And I am conscientious of that and I don’t want the public 769 
to have that negative perception of us - of us just kissing off their report and not 770 
completing it in a timely manner. 771 

 772 
 Okay. 773 

 774 
LANSDALE So, no, I did not ask the sergeant for approval to hold it for five days. 775 
 776 

 Okay.  Questions on that?  No.  All right.  At any time while you were training 777 
Officer  did you ever make any reference to her age? 778 

 779 
LANSDALE Not that I recall. 780 
 781 

 Did you ever make a specific statement to something along the lines of being 782 
surprised that she could type as fast as she could and asking if she learned on a 783 
typewriter. 784 

 785 
LANSDALE No.  I recall complimenting her that she is a very proficient typer.  The 786 

comment that I made was with regard to a style issue.  And she said that there 787 
was something that she was - that was different then the way I was taught.  And 788 
I told her there’s a generational thing just as modern language association their 789 
style format changes, APA format changes.  It’s just - it depends on when you 790 
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went to school.  I used the example of the report writing system that we use, 791 
MRE, doesn’t have a word processor in it.  It says many words are misspelled.  792 
It doesn’t have autocorrect.  And then as of a couple weeks ago when we got the 793 
new MRE version, it has a word processor in it that corrects a lot of grammar 794 
and spelling mistakes. 795 

 796 
 Mm-hm. 797 

 798 
LANSDALE But I did make reference to there’s a general - generational difference of when 799 

you went to school, what major you did.  Just if - as if you were a science major 800 
your - you may not have the same writing skills as somebody that’s an English 801 
major.  I wasn’t an English major.  I may not have the same writing skills as 802 
somebody that was an English major.  But I do not recall making any reference 803 
to her age.  I do not even know how old she is. 804 

 805 
 All right.  So generational - when you say generational were you referring to  an 806 

older generation of - of individuals? 807 
 808 
LANSDALE No.  Just when you went to school and then, again, back to your major.  When 809 

you went and where you went.  And even it could come to teachers.  Some 810 
teacher address certain issues.  Some teachers don’t address 811 

 812 
 Mm-hm. 813 

 814 
LANSDALE other issues. 815 
 816 

 Did you ever treat Officer  differently because of what you may perceive 817 
her age to be? 818 

 819 
LANSDALE No. 820 
 821 

 And how old do you think Officer  is? 822 
 823 
LANSDALE 32 possibly.  Again, I - I don’t know how old she is. 824 
 825 

 Okay.  Did you adjust your style of training based upon what you had said 826 
before being her generational exposure to education? 827 

 828 
LANSDALE No. 829 
 830 

 Or certain types of word formatting? 831 
 832 
LANSDALE No. 833 
 834 
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 Did you allow Officer  any workout time when she was training with you? 835 
 836 
LANSDALE No. 837 
 838 

 Okay.  And was there a reason for that? 839 
 840 
LANSDALE Yes. 841 
 842 

 And what was that reason? 843 
 844 
LANSDALE I do not take on duty workout time.  Typically there are few weeks - few days I 845 

claim it, but I typically don’t do on duty workout. 846 
 847 

 And is that common for other FTO’s if they don’t participate in workout time, 848 
do they allow their trainee to participate in workout time? 849 

 850 
LANSDALE Yes.  The gym is open for access.  Anybody can go use it. 851 
 852 

 Mm-hm. 853 
 854 
LANSDALE It’s always available. 855 
 856 

 But if - if you are - other trainees that - that you know, I’m sorry, other FTO’s 857 
that you know of, if they do not participate in on duty workout time, do they 858 
still allow their trainee to participate in those two hours a week that we get on 859 
duty for workout time? 860 

 861 
LANSDALE I don t know.  I know that I would - well see this is a difference between what 862 

sergeants allow.  And some sergeants allow FTO’s to do evals during that time 863 
when the trainee’s working out. 864 

 865 
 Mm-hm. 866 

 867 
LANSDALE Some say, “No, workout time is for workout only”.  Some people sit in the 868 

breakroom all workout.  So I haven’t asked other FTO’s how they actually  use 869 
their workout time.  But I just typically don’t take workout time.  And that’s 870 
been consistent with all of my trainees. 871 

 872 
 Okay.  And for you, is there any consideration to health benefits both physical 873 

and mental for a trainee being able to participate in their workout time during 874 
their shift? 875 

 876 
LANSDALE Yes. 877 
 878 
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 And has that consideration been that there’s no benefit to that? 879 
 880 
LANSDALE No, I believe there is a benefit, however, I recognize that with a trainee, report 881 

writing takes a significant amount of time and we are still over on report writing 882 
time 883 

 884 
 Mm-hm. 885 

 886 
LANSDALE on a routine basis with every trainee.  It’s just - it - it takes time to learn.  And 887 

my training logs or the CAD logs reflect that and as well as my Ecaps, the 888 
timesheets.  When I have a trainee, I make overtime claims for report writing.  889 
So, again, like I said they’re open.  You’re able to go use the gym before shift 890 

 891 
 Mm-hm.  Just off - off duty basically or outside of your normal duty hours from 892 

when your training is when you would allow that? 893 
 894 
LANSDALE Yes, but so - and to further explain that.  Swing shift has to be logged on by - 895 

we’re told we’re - have to be logged on by 3:00 pm.  And we can come in and 896 
do an hour of workout, a half hour or an hour before shift. 897 

 898 
 Mm-hm. 899 

 900 
LANSDALE However, if we have reports to write at the end of the shift so we would - we 901 

should get off at 11:30 that night and we have reports to write, you don’t get 902 
that extra hour of overtime.  So if you - I told him - I think she did come in early 903 
– you’re always able to come in early and use it and I can’t log of f  at 11:30 to  904 
12:30 that extra hour at the end of shift to go in and workout when we have 905 
reports to write, because it would be working out and then going back to report 906 
writing. 907 

 908 
 Mm-hm. 909 

 910 
LANSDALE So 911 
 912 

 Okay.  And before shift was, I’m sorry, at the beginning of your shif t was also 913 
off the table? 914 

 915 
LANSDALE Correct.  Swing shift does not do that. 916 
 917 

 Got it. 918 
 919 
LANSDALE I don’t 920 
 921 

 Because of calls for service? 922 
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 923 
LANSDALE Yes. 924 
 925 

 Workload. 926 
 927 
LANSDALE Call volume, yeah. 928 
 929 

 Okay.  Did you ever during a conversation, advise Officer Brierley that you 930 
don’t allow your trainee’s workout time because as a part time FTO you do not 931 
get paid the extra percentage for that time that your trainee was in the gym? 932 

 933 
LANSDALE Yes. 934 
 935 

 Okay.  Anything? 936 
 937 
SHIRAISHI For all of 2019, did you work on the same patrol team? 938 
 939 
LANSDALE Yes. 940 
 941 
SHIRAISHI What team number was that? 942 
 943 
LANSDALE I do not know. 944 
 945 
SHIRAISHI Who was your sergeant? 946 
 947 
LANSDALE Justin Thompson. 948 
 949 
SHIRAISHI Days off? 950 
 951 
LANSDALE Monday, Tuesday, Wednesday. 952 
 953 
SHIRAISHI And swing shift out of the south station? 954 
 955 
LANSDALE Yes. 956 
 957 
SHIRAISHI And excuse me for asking this, but how old are you? 958 
 959 
LANSDALE 27. 960 
 961 
SHIRAISHI 27.  Is it your understanding that field training officers part time or full time, 962 

have the discretion to order their trainees to take workout time or not? 963 
 964 
LANSDALE Can you say that again? 965 
 966 
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SHIRAISHI What’s your understanding of an FTO, either part time or full time, to have the 967 
authority or the discretion to have their trainee take workout time or not? 968 

 969 
LANSDALE That they’re allowed to come in but, again, I was even told this year, we’re not 970 

allowed to claim that as overtime.  So if you come in early and don’t have the, I 971 
would say of luxury of getting off early, then you’re just volunteering your 972 
time.  And some of us go in and workout four days a week, some people go to  973 
other gyms.  But the way I understand workout time is that it’s a privilege and 974 
not a guarantee.  And it’s not a mandatory thing. 975 

 976 
OLANDER And so I think what you’re saying is that it’s your understanding that you have 977 

the discretion to not allow a trainee workout time during the shift? 978 
 979 
LANSDALE Correct.  However, if they wanted to come in an hour before their shift on their 980 

own time, they are able to do that. 981 
 982 
OLANDER Is that what you’re asking? 983 
 984 
SHIRAISHI Yes.  Thank you. 985 
  986 
LANSDALE I just don’t have the ability to claim that if we don’t get off on time. 987 
 988 
SHIRAISHI Right. 989 
 990 
LANSDALE To get paid, then they would therefore being paid for the same workout that 991 

they would otherwise be volunteering for. 992 
 993 
SHIRAISHI And Sergeant Thompson was your sergeant last year, who - who is - are you on 994 

the same patrol team you started with in January of 2020? 995 
 996 
LANSDALE Yes. 997 
 998 
SHIRAISHI Sergeant - who is your sergeant? 999 
 1000 
LANSDALE James Sobdash. 1001 
 1002 
SHIRAISHI Swing shift? 1003 
 1004 
LANSDALE Yes. 1005 
 1006 
SHIRAISHI Days off? 1007 
 1008 
LANSDALE Monday, Tuesday, Wednesday. 1009 
 1010 
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SHIRAISHI South station? 1011 
 1012 
LANSDALE Yes. 1013 
 1014 
SHIRAISHI All right. 1015 
 1016 

 Josh, do you have anything before we move to the next month? 1017 
 1018 
OLANDER No, sir.  Thank you. 1019 
 1020 

 Okay.  All right.  So we’ll move to April.  Did you respond to Florin Road and 1021 
Macero Way on May 3, 2019, for an injury accident? 1022 

 1023 
LANSDALE Yes. 1024 
 1025 

 Okay.  Move to the next video. 1026 
 1027 
***VIDEO REVIEW FROM 19-137573*** 1028 
 1029 

 So as far as your communication with the CSO, did you have a problem with 1030 
that CSO’s use of the police radio to start the tow truck? 1031 

 1032 
LANSDALE At that time I - as I explained to him on the video that nonpriority traffic doesn’t 1033 

need to be broadcasted on the air. 1034 
 1035 

 Okay. 1036 
 1037 
LANSDALE The administrative stuff. 1038 
 1039 

 And - and why is that?  What is the reasoning behind that? 1040 
 1041 
LANSDALE An officer’s safety reason because when they’re on Channel 4 two other sectors 1042 

on the radio sometimes 6 is on Channel 4 also.  At any given moment 1043 
something could be a public safety hazard that other officers are on and they 1044 
need to call priority traffic such as on that domestic violence call that was going 1045 
on they - they could be - have to broadcast the suspect description, or that they 1046 
were fighting with a suspect.  The police radio also needs to be open for officers 1047 
to call for cover and traffic stops 1048 

 1049 
 Mm-hm. 1050 

 1051 
LANSDALE so that other units can know where they’re at.  So it’s an officer safety issue not 1052 

to send out nonpriority stuff over the radio just like we should not have 1053 
conversations on the police radio.  It should be clear and brief and also in 1054 
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accordance with the General Order for the police using the call - MDT that says 1055 
that administrative messages are supposed to be done over the MDT when 1056 
possible. 1057 

 1058 
 Okay. 1059 

 1060 
LANSDALE And, again, back to officer safety, somebody has to call for cover you want - I 1061 

would think any officer would want the air open and available for that. 1062 
 1063 

 When you addressed this with the CSO, were other officers present? 1064 
 1065 
LANSDALE Yes. 1066 
 1067 

 What about fire personnel, were they within ear shot? 1068 
 1069 
LANSDALE Yes. 1070 
 1071 

 What about citizens? 1072 
 1073 
LANSDALE Yes. 1074 
 1075 

 Okay.  And, again, like with CSO , was this something that you felt 1076 
needed to be addressed immediately or could have been done after the fact,  one 1077 
on one with that CSO? 1078 

 1079 
LANSDALE I felt immediately because if I just allowed it to happen then it would defeat the 1080 

whole purpose of training.  It would sort of say, like, if you’re just going to  sit 1081 
back and watch it happen why say anything.  So that’s why I f elt it was direct 1082 
and immediate. 1083 

 1084 
 Okay.  Do you feel though that you could achieve the same desired effect with  1085 

taking a CSO over to a car and just discussing it one and one with that 1086 
individual? 1087 

 1088 
LANSDALE If my action - if I was aware that that offended them, I could change my 1089 

teaching method.  But I was unaware that that offended him. 1090 
 1091 
***CONTINUED VIDEO REVIEW FROM 19-137573*** 1092 
 1093 

 So what was the context of that short interaction you had with that - the citizen 1094 
there? 1095 

 1096 
LANSDALE He was attempting to drive passed the red and blue police lights to go where he 1097 

wanted to go. 1098 
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 1099 
 Okay. 1100 

 1101 
LANSDALE And I did not want him to drive there, so I put my hand up and yelled stop. 1102 
 1103 

 Okay.  Do you know if he was trying to pull into his driveway?  Was there a 1104 
certain reason he was trying to circumvent the police lights? 1105 

 1106 
LANSDALE Yes, he was trying to pull into his driveway. 1107 
 1108 

 All right.  How would you describe your tone of communication with the driver 1109 
for that interaction? 1110 

 1111 
LANSDALE Loud. 1112 
 1113 

 Would you classify it as direct? 1114 
 1115 
LANSDALE Yes. 1116 
 1117 

 Okay.  Discourteous? 1118 
 1119 
LANSDALE No. 1120 
 1121 

 Rude? 1122 
 1123 
LANSDALE No. 1124 
 1125 

 Informative? 1126 
 1127 
LANSDALE Yes. 1128 
 1129 

 Did you ever recontact with the driver afterwards to explain the reason why you 1130 
wanted him to stop in the middle of the street and not be able to pull into his 1131 
driveway? 1132 

 1133 
LANSDALE I recall that I did. 1134 
 1135 

 Oh, you did?  Okay. 1136 
 1137 
LANSDALE I think so. 1138 
 1139 

 I didn’t find it on Body Cam that’s why I’m asking if there’s anything outside 1140 
that would have been captured on bodycam about this incident. 1141 

 1142 
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LANSDALE I think he’s the guy that comes out, yeah.  He parks and then he talks to multiple 1143 
officers. 1144 

 1145 
 Mm-hm. 1146 

 1147 
LANSDALE And even says that he used to be or maybe that was the school administrator.  I 1148 

know we had conversations with somebody else. 1149 
 1150 

 I know there is a -a school administrator that came down and said that he had 1151 
witnessed several collisions or accidents at that same stretch of - of roadway. 1152 

 1153 
LANSDALE But I think I did talk to that guy.  I think that’s the guy that even said he was 1154 

prior - he was one of us or prior 1155 
 1156 

 Mm-hm. 1157 
 1158 
LANSDALE government employees.  Something like that.  Was there somebody 1159 
 1160 

 I don’t recall. 1161 
 1162 
LANSDALE because I think we even asked him if he would - I don’t know how far down in 1163 

the stretch 1164 
 1165 

 Mm-hm. 1166 
 1167 
LANSDALE but to see if he was - one - one of the people that had property damage. 1168 
 1169 

 Mm-hm. 1170 
 1171 
LANSDALE Because he would have to be on the collision. 1172 
 1173 

 Okay. 1174 
 1175 
LANSDALE So I - I think I did have a conversation with him. 1176 
 1177 

 Okay.  Anything? 1178 
 1179 
SHIRAISHI Is that first time you have seen that gentleman driving that SUV before? 1180 
 1181 
LANSDALE Yes. 1182 
 1183 
SHIRAISHI So this is the only time you ever interacted him that you can recall? 1184 
 1185 
LANSDALE Yes. 1186 
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 1187 
SHIRAISHI That’s it.  1188 
 1189 
OLANDER When you were interacting with this gentleman - this interaction right here on 1190 

the video, were you angry with him? 1191 
 1192 
LANSDALE No. 1193 
 1194 
OLANDER Were you upset? 1195 
 1196 
LANSDALE No. 1197 
 1198 
OLANDER Why were you speaking in a loud voice? 1199 
 1200 
LANSDALE So that he could hear me because there were at least two lanes of traffic 1201 

immediately next to us, multiple vehicles, car - the sound of cars still going by 1202 
and his windshield, I don’t know if his passenger - his driver side window was 1203 
up but it was so that he could hear me.  If I talked in this tone of voice 1204 
somebody on the other side of the wall let alone a glass car and with vehicles 1205 
driving by could hear me.  So I spoke loudly so that he could hear me.  And 1206 
used the hand gesture in case he couldn’t hear me, so that he could see this with 1207 
assistance of the red and blue police lights flashing. 1208 

 1209 
 Anything that prevented you from walking up to his driver’s side window and 1210 

just having a casual conversation with him, which would I guess negate the 1211 
need to yell? 1212 

 1213 
LANSDALE He would have just driven passed.  He was trying to drive where I was standing 1214 

and just circumvent the whole police vehicles using it 1215 
 1216 
SHIRAISHI Mm-hm. 1217 
 1218 
LANSDALE for traffic control.  He was just trying to drive around, so that’s why I put my 1219 

hand up to stop him. 1220 
 1221 
SHIRAISHI I understand that.  Stop him. 1222 
 1223 
LANSDALE Yeah, so 1224 
 1225 
SHIRAISHI And then take the action to go up to his window and have the conversation with 1226 

him. 1227 
 1228 
LANSDALE Then I would’ve unblocked the road.  He - that’s what I’m saying my body 1229 

moving he was still trying to drive around me.  So if I went and talked to him at 1230 
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his driver side window or even the passenger side window, I would have 1231 
unblocked the street with my body, and he would just drive into his driveway. 1232 

 1233 
 Okay.  All right.  Move on to June.  You guys doing okay?  Any breaks?  Good 1234 

to go, okay? 1235 
 1236 
OLANDER I’m fine.  Angela? 1237 
 1238 
LANSDALE I’m okay. 1239 
 1240 
SHIRAISHI Okay. 1241 
 1242 

 Did you respond to  Arbusto Circle on 6/8 of 2019, for a domestic violence 1243 
call? 1244 

 1245 
LANSDALE Yes. 1246 
 1247 

 And did you have a trainee with you at the time? 1248 
 1249 
LANSDALE Yes. 1250 
 1251 

 And who was that trainee? 1252 
 1253 
LANSDALE Officer . 1254 
 1255 

 What phase was Officer  in when he rode with you? 1256 
 1257 
LANSDALE Phase 3. 1258 
 1259 

 New Phase 3 or had he been a Phase 3 before he came to your car? 1260 
 1261 
LANSDALE I do not recall. 1262 
 1263 

 Do you know what the expectations are of - of a Phase 3 officer? 1264 
 1265 
LANSDALE Yes. 1266 
 1267 

 Can you elaborate please? 1268 
 1269 
LANSDALE To apply their knowledge and training to be able to handle a call for service to  1270 

an attempt to meet the solo officer standard. 1271 
 1272 

 All right.  So their generally expected to perform and operate as a solo of ficer 1273 
when on a call? 1274 
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 1275 
LANSDALE Yes. 1276 
 1277 
***VIDEO REVIEW FROM 19-180578*** 1278 
 1279 

 Okay.  And for the record, do you recognize this as Officer Brierley’s 1280 
bodycam? 1281 

 1282 
LANSDALE Yes. 1283 
 1284 
***CONTINUED REVIEW FROM 19-180578*** 1285 
 1286 

 Okay.  That’s it for that one.   1287 
 1288 
***CONTINUED REVIEW FROM 19-180578*** 1289 
 1290 

 Do you remember seeing the details of this call?  It was a DV call, correct? 1291 
 1292 
LANSDALE Yes. 1293 
 1294 

 Were both parties still on scene? 1295 
 1296 
LANSDALE Yes. 1297 
 1298 

 All right.  And you’re talking with Officer Brierly.  Is he the - your cover officer 1299 
on this? 1300 

 1301 
LANSDALE Yes  1302 
 1303 

 All right.  Did you advice Officer Brierly to not assist Officer  with either 1304 
this call or any other call for service that you responded to? 1305 

 1306 
LANSDALE Not so say assist, but don’t just give him the answers. 1307 
 1308 

 Okay. 1309 
 1310 
LANSDALE Let him work through it so that he can learn and again apply his knowledge. 1311 
 1312 

 Okay.  So that - that was your way of not so much telling him not to help out at 1313 
all, but just to have Officer  be a good primary officer and delegate or 1314 
direct or work his way through the call? 1315 

 1316 
LANSDALE Yes. 1317 
 1318 

IA

DE
TI L 

F
 LA

NSDALE
 09

26
 * S

LY



INTERVIEW WITH ANGELA LANSDALE 
Interviewer: Sgt.  

Case # IAD2020-031 
Page 31 of 142 

 Without taking it over so to speak. 1319 
 1320 
LANSDALE Well and even if Officer  wanted to take it over - if Officer ( ) wanted 1321 

to take it over that is ideal, so he does the primary officer role for evidence 1322 
collection obtaining statements and determining what crimes occurred. 1323 

 1324 
 Mm-hm. 1325 

 1326 
LANSDALE I wanted Officer Brierly to act as more of a cover officer. 1327 
 1328 

 Okay. 1329 
 1330 
LANSDALE So instead of a contact officer act as the cover officer. 1331 
 1332 

 You think 1333 
 1334 
LANSDALE Secondary officer. 1335 
 1336 

 you think that was communicated well there as far as the role of, act as a cover 1337 
officer as opposed to, I think what you said was something along the lines of , 1338 
you know, I don’t want you to do anything because he needs to do everything? 1339 

 1340 
LANSDALE I don’t recall. 1341 
 1342 

 We can listen to it again if you like? 1343 
 1344 
LANSDALE Yeah.  Can we listen to it again? 1345 
 1346 
***CONTINUED REVIEW FROM 19-180578*** 1347 
 1348 

 Sure.  And in your opinion is Officer  within ear shot of this conversation? 1349 
 1350 
LANSDALE Yes. 1351 
 1352 

 Is he able to hear what you’re saying to Officer Brierly? 1353 
 1354 
LANSDALE Yes. 1355 
 1356 

 So again to reiterate the purpose of the comment to Officer Brierly was - was it 1357 
kind of defining boundaries of what you want him to do as a cover officer? 1358 

 1359 
LANSDALE Yes.  And to not step on the trainee’s toes even if it takes time for the trainee to  1360 

get somewhere.  Let the trainee work through a call and demonstrate that they 1361 
have the skills and abilities to handle that call for service. 1362 
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 1363 
 Mm-hm. 1364 

 1365 
LANSDALE So, but a lot of people are eager and want to just - because on a normal call f or 1366 

service we just get out and go talk and we just do our thing.  But with a trainee 1367 
we have to know to step back let the trainee do the - the performance.  But if 1368 
they don’t know something, we’re there for them to ask.  Or if there - there 1369 
needs to be physical intervention we’re there to intervene also.  But, yeah, it’s to 1370 
not step on the trainee’s toes.  To let them be able to - give them the opportunity 1371 
to demonstrate their skills. 1372 

 1373 
 Okay.  Did you (unintelligible) on that, Jeff? 1374 

 1375 
OLANDER Well I just - I think your - your question before we watched the video was 1376 

whether Officer Lansdale effectively communicated 1377 
 1378 

 Mm-hm. 1379 
 1380 
OLANDER the expectations terms of, I guess, the perception of the trainee was that she - 1381 

her instruction was to provide no assistance to that trainee. 1382 
 1383 

 Correct. 1384 
 1385 
OLANDER And I just kind of like to go back to that - that question.  I’m not sure if that was 1386 

answered directly.  Could you repeat that question? 1387 
 1388 

 I think that was actually one that I was just off - off the top of my head. 1389 
 1390 
SHIRAISHI I think it was do you believe that you effectively communicated at that time that 1391 

you wanted the other officer to act as more of a cover officer then a contact 1392 
officer? 1393 

 1394 
LANSDALE Yes. 1395 
 1396 
OLANDER Do you believe that you communicated that effectively? 1397 
 1398 
LANSDALE Yes. 1399 
 1400 
OLANDER Thank you. 1401 
 1402 

 Did you respond to  53rd Avenue on 6/9/19, for a disturbance between 1403 
roommates? 1404 

 1405 
LANSDALE Its 43rd Avenue, but yes. 1406 

IA

DE
TI L 

F
 LA

NSDALE
 09

26
 * S

LY



INTERVIEW WITH ANGELA LANSDALE 
Interviewer: Sgt.  

Case # IAD2020-031 
Page 33 of 142 

 1407 
 I’m sorry 43rd Avenue. 1408 

 1409 
LANSDALE Yeah, it’s okay. 1410 
 1411 

 And was Officer  still your trainee? 1412 
 1413 
LANSDALE Yes. 1414 
 1415 
***VIDEO REVIEW FROM 19-181714*** 1416 
 1417 

 Okay.  So what - during this interaction did you have a purpose for interjecting 1418 
when Officer  was attempting to gain a statement from this individual - 1419 
from the citizen? 1420 

 1421 
LANSDALE Yes. 1422 
 1423 

 Okay.  And what was that for? 1424 
 1425 
LANSDALE To see if he was asking appropriate questions to establish if a crime had 1426 

occurred or not. 1427 
 1428 

 Okay. 1429 
 1430 
LANSDALE And then 1431 
 1432 

 Okay. 1433 
 1434 
LANSDALE The reason for asking about the physical injuries is to determine whether or not 1435 

we needed to request medical attention for the subject there. 1436 
 1437 
***CONTINUED REVIEW FROM 19-181714*** 1438 
 1439 

 Okay.  So what was your purpose for interjecting when Officer  was 1440 
obtaining the other party’s information? 1441 

 1442 
LANSDALE To explain to them - him that he already had the information. 1443 
 1444 

 Mm-hm. 1445 
 1446 
LANSDALE I don’t think he was recognizing that that’s the one of the people that we had ran 1447 

prior to us going to the call for service. 1448 
 1449 
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 I see.  Did you see him write it down on his notepad when you were in  the car 1450 
earlier? 1451 

 1452 
LANSDALE I do not recall. 1453 
 1454 

 Okay.  So his - his method of taking notes there is that something that’s taught 1455 
in the academy? 1456 

 1457 
LANSDALE Yes. 1458 
 1459 

 Okay.  Is there - anything necessarily wrong with that with what he’s doing? 1460 
 1461 
LANSDALE No. 1462 
 1463 

 Were you just trying to make it, so he didn’t duplicate his effort? 1464 
 1465 
LANSDALE Yes. 1466 
 1467 
***CONTINUED REVIEW FROM 19-181714*** 1468 
 1469 

 All right.  So in this one, did you advise Officer Clatterbuck not to assist Officer 1470 
 with this call after she asked Officer  if he needed any assistance 1471 

with it? 1472 
 1473 
LANSDALE I don’t recall telling her not to tell help him, but I said to allow him to work 1474 

through it. 1475 
 1476 

 So effectively you didn’t tell her that, don’t help us, but you said he needs to 1477 
work through it.  Was that kind of an inference of - to not provide assistance?  1478 
To let him figure out everything on his own. 1479 

 1480 
LANSDALE Not that she’s not - not to say that she’s not there for assistance.  It’s similar to  1481 

the last one.  Don’t step on his toes and just do all the work for him.  Let him 1482 
demonstrate his ability to perform the job and work through it.  So it’s - I didn’t 1483 
want her to take the work away from him and then she would end up writing the 1484 
report 1485 

 1486 
 Mm-hm. 1487 

 1488 
LANSDALE and doing the work.  I want him to be able to function and demonstrate he’s 1489 

capable of doing it and, but if we just did it for him, he wouldn’t be able to 1490 
demonstrate that for us.  Because, again, not - I didn’t do it to tell her no, don’t 1491 
help him 1492 

 1493 
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 Mm-hm. 1494 
 1495 
LANSDALE but give him the opportunity to demonstrate his ability to do it. 1496 
 1497 

 Okay.  With him hearing this though, do you think it’s reasonable where he 1498 
could have the perspective that you’re telling her not to help him at all and his 1499 
Phase 3 officer who is supposed to be solo and working with other officers on 1500 
the scene to - to manage a call.  Would that be looked - could be looked upon by 1501 
him as - as you making him do all the work when in fact, he’s supposed to  be 1502 
working with other officers to - to work through a - a call? 1503 

 1504 
LANSDALE If that was - is what he was upset by, I don’t 1505 
 1506 

 Mm-hm. 1507 
 1508 
LANSDALE I didn’t know at the time that that upset him   That wasn’t my intention.  Again, 1509 

my intention was to be able to give him the opportunity to allow him to 1510 
demonstrate that he’s capable of doing it. 1511 

 1512 
 If he had asked Officer Clatterbuck to perform a task, “Hey, take a statement” 1513 

or, “Collect some evidence”, what would have been your response to that? 1514 
 1515 
LANSDALE Okay. 1516 
 1517 

 After watching these videos do you believe it’s apparent either any of the 1518 
citizens that Officer  contacted, that he is a trainee or at the minimum a 1519 
less experienced officer? 1520 

 1521 
LANSDALE No. 1522 
 1523 
SHIRAISHI Why do you believe that? 1524 
 1525 
LANSDALE Because he was out there doing the work and contacting people and obtaining 1526 

statements.  He was doing what he was supposed to be doing. 1527 
 1528 

 As he’s doing that though, it’s very clear interjecting with direction or questions 1529 
for him, you don’t believe the citizen may have recognized that as being an 1530 
indication that Officer  maybe wasn’t the most experienced officer out 1531 
there? 1532 

 1533 
LANSDALE I can’t attest to what the citizen perceived. 1534 
 1535 

 Is it possible? 1536 
 1537 
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LANSDALE Yes, it’s possible. 1538 
 1539 

 Do you think your style of training lends itself to a citizen identifying an officer 1540 
as a trainee or a less experienced officer as opposed to your partner?  And by 1541 
that, I mean the corrections - immediate corrections as they’re interacting with a 1542 
citizen. 1543 

 1544 
LANSDALE Can you repeat the question? 1545 
 1546 

 Sure.  Do you believe your style of training, and by that, I mean your immediate 1547 
corrections, lends itself to a citizen identifying or having the perception that an 1548 
officer is a trainee or maybe a less experienced officer? 1549 

 1550 
LANSDALE I just feel like that’s speculating again like the last one is 1551 
 1552 
OLANDER I mean if it’s - its 1553 
 1554 
LANSDALE possible 1555 
 1556 
OLANDER it’s possible. 1557 
 1558 
LANSDALE percept - everybody is entitled to have their own beliefs and 1559 
 1560 

 Mm-hm. 1561 
 1562 
LANSDALE what - I can’t testify to what other people perceive.  So, yes, it is possible for 1563 

people to perceive things. 1564 
 1565 

 If a citizen believes an officer is less experienced or maybe unknowledgeable in  1566 
a certain area, can that affect the way they interact with that officer? 1567 

 1568 
LANSDALE It is possible. 1569 
 1570 

 Yeah.  Do you think they would be - do you think they would be more apt to 1571 
either to trust the - the way the officer’s handling the call if they believe the 1572 
officer wasn’t the most experienced one there? 1573 

 1574 
LANSDALE Can you repeat the question. 1575 
 1576 

 Do you think there would be more - do you think there would be more or less 1577 
trust on the part of that citizen, that your trainee would be handle - ef f ectively 1578 
handle that call if they believe that wasn’t the most experienced of ficer there?  1579 
Or that officer was in training. 1580 

 1581 
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LANSDALE I think they could have less trust. 1582 
 1583 

 Okay.  Do you think that would make them more or less apt to interact with that 1584 
officer if they weren’t confident that they weren’t the most experienced one 1585 
there Or knowledgeable about what they were doing. 1586 

 1587 
LANSDALE I think less. 1588 
 1589 

 Do you think that might limit the officer’s ability to get exposure to certain 1590 
types of calls? 1591 

 1592 
SHIRAISHI I don’t understand your question. 1593 
 1594 

 If a citizen is - is less apt to communicate or interact with an officer because 1595 
they feel they’re not the most experienced officer at the scene or in training, do 1596 
you think that would negatively impact the trainee’s interaction with that 1597 
citizen?  Do you think that would limit their exposure or maybe their 1598 
communication if that citizen maybe doesn’t want to communicate with them 1599 
anymore or looks to you to handle the call or give a statement to? 1600 

 1601 
LANSDALE No.  Because based off of my experience in the field training program when I 1602 

went through it there was sometimes a 20-year age difference between myself 1603 
and my field training officer.  And it was very apparent that I was a trainee and 1604 
the public would make comments all the time such as what are you a rookie?  1605 
Oh, you must be in training.  And I took no offense to that. 1606 

 1607 
 Mm-hm. 1608 

 1609 
LANSDALE I said yeah, I confirmed their perceptions and beliefs and told them that I was in  1610 

fact in training and that’s why I had another officer there.  And another 1611 
comment that the public constantly makes to us is, why are there so many 1612 
officers here?  And we always have to tell them well, if it’s a domestic violence, 1613 
two and then if it’s something like a ringer call it’s only one call for service.  1614 
There are - excuse me.  One assigned officer but if they’re in training there’s 1615 
always that secondary officer.  So, again, based off my training and experience 1616 
even the way you talk to people shows your level of experience and confidence.  1617 
And I feel that the public can immediately see that, but I don’t feel that it’s a 1618 
hindrance to the trainee.  I feel that it’s just something that it is.  We all have to  1619 
start somewhere.  And the people call us on our stuff and we just continue to 1620 
ask the questions and people take - I’ve never had an issue with somebody 1621 
wanting to speak to me over my trainee - else.  I mean it could have happened 1622 
one or two times 1623 

 1624 
 Mm-hm. 1625 
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 1626 
LANSDALE but I’ll just say oh, just answer it to this officer here. 1627 
 1628 
OLANDER In your training and experience as a trainee, did the fact that you were a trainee, 1629 

and it was maybe obvious to the members of the public, impair your ability  to  1630 
get the necessary experience to get through your phase training and become a 1631 
solo officer? 1632 

 1633 
LANSDALE No. 1634 
 1635 
OLANDER And based upon that do you believe that that impaired this trainee or any 1636 

trainee’s ability to get the necessary experience and exposure to become a solo 1637 
officer? 1638 

 1639 
LANSDALE No. 1640 
 1641 

 Okay.  Could a new officer be embarrassed by an FTO or senior officer pointing 1642 
out their deficiencies or inexperience in front of the citizens who they are trying 1643 
to interact with? 1644 

 1645 
LANSDALE Yes. 1646 
 1647 

 If an officer is - is embarrassed can it alter their mindset and affect the trainee’s 1648 
ability to work through a call? 1649 

 1650 
LANSDALE Yes. 1651 
 1652 

 Okay.  What about absorb information or learn new skills? 1653 
 1654 
LANSDALE Yes. 1655 
 1656 

 What about focus on important issues such as officer safety? 1657 
 1658 
LANSDALE Yes. 1659 
 1660 

 Is there anything in this situation that would have prevented you from 1661 
addressing these issues in the videos, again, privately with Officer ?  1662 
Away from ear shot of the citizen or another officer. 1663 

 1664 
LANSDALE No. 1665 
 1666 

 Anything on that? 1667 
 1668 
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SHIRAISHI Just - I don’t know what has been provided to you from Sergeant  in 1669 
terms of your involvement with the FTO program.  Any sort of memorandums 1670 
or any of the stuff that was stipulated to you at the start of our conversation, so 1671 
I’m just going to back us up a little bit.  Give me an idea of three characteristics 1672 
in your opinion that make a good FTO? 1673 

 1674 
LANSDALE Being a clear communicator.  Being proficient in job duties and assignments.  1675 

And being a good leader. 1676 
 1677 
SHIRAISHI And then are these characteristics given to your trainees in the form of 1678 

expectations, say first shift you ride with before you leave the roll call room and 1679 
for your first shift.  What’s that look like?  Because I’m counting nine trainees 1680 
here just on this page, but more than likely you’ve had more than 10 trainees.  Is 1681 
that fair to say? 1682 

 1683 
LANSDALE Yes. 1684 
 1685 
SHIRAISHI So what - what does your expectations if - if they exist, what does it sound like 1686 

to a trainee when you first ride with them? 1687 
 1688 
LANSDALE I tell them that officer safety is paramount.  Their own safety.  I want them to 1689 

consider their own safety first.  And then the safety of other officers and the 1690 
public.  And I explain to them that if they’re concerned about my safety and I’m 1691 
concerned about my safety first then their safety could get neglected.  So I 1692 
always want them to consider their safety first, because if their safety is 1693 
compromised and they’re injured or killed and then they would be unable to 1694 
perform a job and keep the - their partners and the public safe.  I tell them to 1695 
refer to their training.  What they’ve been taught in the academy.  And be 1696 
consistent with that training and the field training manual.  And I have also told 1697 
them to - that I evaluate based off the standard evaluation guidelines, so that 1698 
they know what areas they need to work on.  And I do that in alignment with the 1699 
field training manual so that issues, after I talk to them, it’s written down to 1700 
refresh their memory and that it’s available, so they know areas that they need 1701 
to address to improve their performance. 1702 

 1703 
SHIRAISHI So I’m just going to repeat this just so I understand.  Clear communicator, 1704 

proficient at duties, and a good leader are the characteristics of - of what you 1705 
believe is a good FTO.  And you cover a lot of safety stuff with your trainees, is 1706 
that correct? 1707 

 1708 
LANSDALE Yes. 1709 
 1710 
SHIRAISHI Be consistent, refer to training, the manuals and that they will be evaluated off 1711 

the standard set in the FTO manual, is that correct? 1712 
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 1713 
LANSDALE Yes. 1714 
 1715 
SHIRAISHI And to be an FTO, is that something in our department that you just get by 1716 

tenure, it’s your turn, is this a position you had to test for, were you recruited, 1717 
did you try out for it?  Kind of explain what that looks like. 1718 

 1719 
LANSDALE It was a testing process that included a written application, a - I don’t recall if  it 1720 

was approximately 200-word essay, as well as a interview process and a review 1721 
of watch files and possibly a review of internal affair files. 1722 

 1723 
SHIRAISHI So you want to be an FTO, is that correct? 1724 
 1725 
LANSDALE Yes. 1726 
 1727 
SHIRAISHI Give me three reasons why. 1728 
 1729 
LANSDALE Because I am very passionate about law enforcement profession and 1730 

maintaining safe officers and having officers that are confident and proficient at 1731 
their duties.  And I want to assist in developing safe and competent officers f or 1732 
this department, because I know one day, they will be my partners on the street 1733 
and eventually promote to supervisors.  And we are all members of this 1734 
department, so I believe in the team mentality that their performance and my 1735 
performance affects theirs.  We’re all interdependent on each other for the 1736 
success of the organization. 1737 

 1738 
SHIRAISHI Thank you.  With respect to interaction there with Officer , did you mean, 1739 

or did you intend to belittle him in front of the citizens? 1740 
 1741 
LANSDALE No. 1742 
 1743 
SHIRAISHI Other officers or other community members? 1744 
 1745 
LANSDALE No. 1746 
 1747 
SHIRAISHI Did you intend to harass him? 1748 
 1749 
LANSDALE No. 1750 
 1751 
SHIRAISHI Did you intend to embarrass him? 1752 
 1753 
LANSDALE No. 1754 
 1755 
SHIRAISHI That’s all I got. 1756 
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 1757 
 Okay.  Did you conduct a traffic stop at Florin Road? 1758 

 1759 
OLANDER Sergeant? 1760 
 1761 

 Yeah, go ahead, Josh. 1762 
 1763 
OLANDER I think this is a good time to take a very brief break. 1764 
 1765 

 You bet, yeah. 1766 
 1767 
SHIRAISHI We’ll call a break at 1520 hours.   1768 
 1769 
SHIRAISHI  All right.  Were back on the record 1530 hours. 1770 
 1771 

 Did you and Officer  conduct a traffic stop at Florin Road and Havenside 1772 
on 6/15 of ‘19? 1773 

 1774 
LANSDALE Yes. 1775 
 1776 

 Okay.  And Officer  was still your trainee, correct? 1777 
 1778 
LANSDALE Yes. 1779 
 1780 
***VIDEO REVIEW FROM 19-189706*** 1781 
 1782 

 Okay.  Can you describe what’s happening in this video? 1783 
 1784 
LANSDALE Yes.  I was driving because - and we observed a vehicle drive out of the area of 1785 

the Nugget parking lot.  And as I recall the driver was not wearing a seat belt.  1786 
So we decided to make a traffic stop on it.  And prior to conducting the traf fic 1787 
stop, we practiced how to call a traffic stop over the radio because that was a 1788 
area of performance that Officer  needed to improve on.  So we did that.   1789 
And then went live by activating the lights for the person to pull over.  And he 1790 
seemed to be unfamiliar with how to call a traffic stop at that point. 1791 

 1792 
 How would you describe your tone of voice in this video? 1793 

 1794 
LANSDALE Calm. 1795 
 1796 

 Condescending? 1797 
 1798 
LANSDALE No. 1799 
 1800 
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 Okay.  Direct? 1801 
 1802 
LANSDALE Yes. 1803 
 1804 

 And you said, “We’ve discussed this before, this is why I do not have you on 1805 
the air.”  And what’s the 1806 

 1807 
OLANDER I don’t believe it was, “I did not have you on the air before”. 1808 
 1809 

 “That is why I did not have you on the air before.”  Correct   Can you give some 1810 
context to that statement? 1811 

 1812 
LANSDALE Yes, Officer  was - when he came to my car, he was a Phase 3 officer and 1813 

he was unfamiliar with how to call traffic stops on the radio.  So we had 1814 
practiced it numerous times prior to this.  I don’t recall how many live traffic 1815 
stops we did. 1816 

 1817 
 Mm-hm. 1818 

 1819 
LANSDALE But we had - I - recognize that as an issue with him, so I attempted to  improve 1820 

his performance by training him and role playing in a sterile environment.  For 1821 
example, we drove through the parking lot at JERPF and parked behind a 1822 
vehicle.  And he would act as if he’s getting up on the radio to call a traffic stop.  1823 
And I would act as the dispatcher.  And we did that several times. 1824 

 1825 
 Mm-hm. 1826 

 1827 
LANSDALE And in role play he demonstrated that he was proficient and able to do that.  1828 

And then when we went live, he seemed unfamiliar with how to do that task. 1829 
 1830 

 So he had never done a traffic stop in his two or three months of training before 1831 
he got with you? 1832 

 1833 
LANSDALE He told me he had. 1834 
 1835 

 I’m sorry, but I thought - I thought you said he had not.  He had not done a 1836 
traffic stop before? 1837 

 1838 
OLANDER No, I believe she said - he was - he appeared unfamiliar on how to call out a 1839 

traffic stop. 1840 
 1841 

 Okay.  So he had done a traffic stop. 1842 
 1843 
LANSDALE He told me he had. 1844 

IA

DE
TI L 

F
 LA

NSDALE
 09

26
 * S

LY



INTERVIEW WITH ANGELA LANSDALE 
Interviewer: Sgt.  

Case # IAD2020-031 
Page 43 of 142 

 1845 
 Okay. 1846 

 1847 
LANSDALE He seemed very unfamiliar with how to broadcast that over the - the procedures 1848 

for radio broadcast. 1849 
 1850 

 Okay. 1851 
 1852 
LANSDALE He seemed unfamiliar with that. 1853 
 1854 

 So did you kind of quiz him on that?  Like what do you do or tell me how to do 1855 
one? 1856 

 1857 
LANSDALE Yes. 1858 
 1859 

 All right. 1860 
 1861 
LANSDALE And then he demonstrated that, and I demonstrated him - to him again the 1862 

practice in the JERPF parking lot 1863 
 1864 

 Okay. 1865 
 1866 
LANSDALE of my expectation of the clear, direct, and brief radio 1867 
 1868 

 Mm-hm. 1869 
 1870 
LANSDALE transmissions. 1871 
 1872 

 So when he told you he had - he had done one before and he demonstrated to  1873 
you, do you recall exactly what - how he did one?  How he did a traffic stop? 1874 

 1875 
LANSDALE No. 1876 
 1877 

 Okay.  Was it - he put out the basics, but it just not was par for what your 1878 
method is or what your methodology is for a traffic stop? 1879 

 1880 
LANSDALE I do not recall. 1881 
 1882 

 Okay.  Can you provide your sequence of actions that you tell your trainees to  1883 
preform when they’re making a traffic stop? 1884 

 1885 
LANSDALE Yes.  Would you - would one of you be the dispatcher or do you want me to  be 1886 

the officer and dispatcher? 1887 
 1888 
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 Well that’s a sequence of, I guess 1889 
 1890 
LANSDALE Radio broadcast. 1891 
 1892 

 do you have a certain sequence of things that you want done in  a - in  a - your 1893 
standard traffic stop scenario? 1894 

 1895 
LANSDALE Yes. 1896 
 1897 

 Okay.  I’ll play the dispatcher. 1898 
 1899 
LANSDALE Okay. 1900 
 1901 

 Mm-hm. 1902 
 1903 
LANSDALE 1 Charles 47 traffic stop. 1904 
 1905 

 1 Charles 1906 
 1907 
LANSDALE 47. 1908 
 1909 

 47 go ahead.  I’m a bad dispatcher. 1910 
 1911 
LANSDALE 5770 Freeport Boulevard.  . 1912 
 1913 

 Copy that.  That’s it?  Two things. 1914 
 1915 
LANSDALE For the radio transmission. 1916 
 1917 

 Okay. 1918 
 1919 
LANSDALE And I also have explained - so that is the minimum. 1920 
 1921 

 Mm-hm. 1922 
 1923 
LANSDALE If it doesn’t have - if the vehicle doesn’t have a license plate then to call - then 1924 

it’s mandatory call the make and model if you know it, such as a silver Corolla.  1925 
If you’re unfamiliar with the make and or model you can say broader 1926 
generalization, such as a red two door pickup. 1927 

 1928 
 Mm-hm. 1929 

 1930 
LANSDALE Or these high-end sports cars that I’m unfamiliar with.  If you’re unfamiliar 1931 

with it, just say something that you can to the best of your ability and also so 1932 
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that other officers would be able to recognize it if it went into pursuit or shot at 1933 
you.  As it - as trainees become more proficient in calling traffic stops on the 1934 
radio, I also recommend to them to broadcast a vehicle description after giving 1935 
the license plate, so it doesn’t throw dispatch out of their order.  So they don’t 1936 
have to back track on screens, such as after calling the license plate  1937 

 Silver Corolla.  And the reason for that is, if the vehicle had been cold 1938 
plated, if it is or isn’t in the system, and we get into a shooting and that vehicle 1939 
flees, other officers need to know what the vehicle looks like.  If we’re shot 1940 
dead and can’t get out anymore radio transmissions, again, officers need to 1941 
know what that suspect vehicle looks like.  More skilled dispatchers will catch 1942 
on to that and see if running the plate comes back to a Toyota, but you said it’s 1943 
on a Honda Accord 1944 

 1945 
 Mm-hm. 1946 

 1947 
LANSDALE again, skilled dispatchers will say, confirm your plate.  And if you say, yep 1948 

that’s it, but it’s on a Honda Accord they will start you additional officers with 1949 
the assumption that it’s likely a stolen vehicle or stolen - or a stolen license 1950 
plate.  So those are the officer safety reasons in doing the suspect - the vehicle 1951 
description, but the minimum basic is what I first demonstrated to you.  It’s just 1952 
once they become more proficient and more confident in their broadcast that I 1953 
say you can add on this and this is the reason why. 1954 

 1955 
 So okay, building blocks. 1956 

 1957 
LANSDALE Yes. 1958 
 1959 

 So to speak.  Okay.  Is there a different way to do traffic stops that you would 1960 
be acceptable with?  And maybe a different sequence of them putting out the 1961 
plate versus location something like that.  Or was it always very specific in your 1962 
sequence and how you wanted it? 1963 

 1964 
LANSDALE It is always very specific. 1965 
 1966 

 Mm-hm.  Did you accept anything else? 1967 
 1968 
LANSDALE Not as an acceptable level. 1969 
 1970 

 Mm-hm. 1971 
 1972 
LANSDALE And the reason is for that is for standardization across the department, so that 1973 

things get into other officer’s head and primarily for the - the job duties of  the 1974 
dispatcher.  I explained to the trainees just as our CAD screen and when we on 1975 
to you a call, there are things in certain orders.  And so for example, ours, we do 1976 
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control ‘O’ for on view.  It asks what type of call.  Traffic stop.  Location.  5770 1977 
Freeport Boulevard.  Tab down to the next screen, license plate.  And the reason 1978 
for doing it that way is so that dispatch can just enter the call quickly.  Put you 1979 
on it.  If you have to call for immediate cover, then the star is already on the 1980 
map, the call is up.  But every time you go out of that order - out of that 1981 
sequence it - it definitely nuts up the new dispatchers. 1982 

 1983 
 Mm-hm. 1984 

 1985 
LANSDALE And then if you don’t get the information out, experienced dispatchers will 1986 

prompt you for that information.  I have seen several times dispatcher just says, 1987 
check.  And they don’t prompt you for a vehicle description or anything and if  1988 
that officer were killed, we would have no leads for officers responding to  the 1989 
area if they say hey, it’s a red two door mustang there’s, you know, that would 1990 
stand out.  We should go stop that red two door mustang, but versus if you just 1991 
let everybody flee from the scene would be an hour or, you know, a signif icant 1992 
time delay for anybody to stop their bodycam.  Review that deceased officer’s 1993 
bodycam or in car camera. 1994 

 1995 
 Mm-hm. 1996 

 1997 
LANSDALE So that’s - there’s a reason for the sequence of radio broadcast for officer safety 1998 

reasons, for dispatch reasons, standardization across the department, as well as 1999 
other officers hearing it.  There’s several times when CAD goes down.  So the 2000 
officers in the area know your last known verbalized location. 2001 

 2002 
 Mm-hm.  Okay.  Are you frustrated with him on this call? 2003 

 2004 
LANSDALE A little bit. 2005 
 2006 

 Mm-hm. 2007 
 2008 
LANSDALE In the fact that we had practiced it numerous times.  I don’t know what day with 2009 

him in the cycle this is, but I had - this was one area that I had harped on him 2010 
several times because I called - I do several traffic stops and that 2011 
standardization, again, it’s - it’s important for a reason, for calling it because 2012 
when I do a traffic stop, you need to get out of the vehicle and contact the 2013 
driver.  But if those two subjects just shot at us and fled, we would have got out 2014 
of the vehicle with no license plate out. 2015 

 2016 
 Okay.  Do you think that frustration was picked up by Officer ? 2017 

 2018 
LANSDALE Yes. 2019 
 2020 
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 Anything? 2021 
 2022 
SHIRAISHI So you said that’s why you didn’t have him on the air before, so I - I gather that 2023 

you identified this is something he needed to work on.  As a Phase 3 officer you 2024 
felt he should be more proficient, is that correct? 2025 

 2026 
LANSDALE Yes. 2027 
 2028 
SHIRAISHI And so as a result of that you practiced.  You - you explained how you want it 2029 

done.  You guys practiced in the parking lot.  So did you actually take him off 2030 
the air in terms of having the responsibility of broadcasting traffic stops? 2031 

 2032 
LANSDALE I do not recall.  I know another thing that I did to accommodate his - to - ability  2033 

to learn that is, I drove.  So in the video I don’t know if that’s what I actually 2034 
meant there that - that this is why I’m not having you drive because I know I did 2035 
allow him - him to drive and then he wasn’t able to call a traffic stop and drive 2036 
at the same time.  So we switched roles   So I could have meant this is why I’m 2037 
not having you drive so that you can focus on that area of deficiency and get 2038 
better at it. 2039 

 2040 
SHIRAISHI Okay. 2041 
 2042 
LANSDALE So I don’t know if I 2043 
 2044 
SHIRAISHI Misspoke? 2045 
 2046 
LANSDALE Yeah, misspoke. 2047 
 2048 
SHIRAISHI Okay. 2049 
 2050 
LANSDALE I don’t recall ever, like, stopping him on his radio traffic. 2051 
 2052 
SHIRAISHI Right.  And did you document this deficiency in Officer ’s daily, weekly, 2053 

whatever evaluations you’re responsible for as his training officer? 2054 
 2055 
LANSDALE Yes, I did. 2056 
 2057 
***CONTINUED REVIEW FROM 19-181714*** 2058 
 2059 

 So you said to Officer  right there, “Get your foot off the ground unless 2060 
you want it to be severed.  Unless you want to walk around with one leg.”  And 2061 
what was your reasoning for giving him that instruction? 2062 

 2063 
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LANSDALE Based off when I was in training I had an FTO explain to me that by sitting 2064 
halfway in the vehicle and one leg out of the vehicle, if the patrol were to get 2065 
rear ended this leg would likely be severed off or significantly mutilated from - 2066 
because the mass of our bodies inside the vehicle, it would propelled f orward 2067 
with the vehicle that gets rear ended and this leg would likely be severed by the 2068 
sharp angle of the doorframe there. 2069 

 2070 
 Mm-hm. 2071 

 2072 
LANSDALE So it was something that was taught to me in training to get either your bodies 2073 

all the way inside the vehicle or all the way outside of the vehicle.  Not half  in  2074 
half out.  And - and that’s the reason for when police officer vehicles get hit to  2075 
avoid significant dismemberment or injury 2076 

 2077 
 Mm-hm.  Mm-hm. 2078 

 2079 
LANSDALE to the officer. 2080 
 2081 

 Are you aware of if his positioning at the time was something that was taught in  2082 
the academy in traffic stops? 2083 

 2084 
LANSDALE No. 2085 
 2086 

 Not aware or no it’s not? 2087 
 2088 
LANSDALE I’m not aware that halfway in of the vehicle is taught.  I am aware that some 2089 

training officers say that a proponent of that teaching method is so that you can 2090 
get out of the vehicle and engage in a foot pursuit faster, but I feel that the 2091 
likelihood of that happening versus the likelihood of us getting rear ended is 2092 
different.  I feel like I would care about my safety first of not getting injured in a 2093 
rear end collision.  I value that over engaging in a foot pursuit faster. 2094 

 2095 
 Okay. 2096 

 2097 
LANSDALE But I am not aware that the academy teaches to stick half your limbs out of the 2098 

vehicle. 2099 
 2100 

 You talked about this a little bit.  I just want to drill down on it.  Did you allow 2101 
Officer  to drive at any time during the month he was with you? 2102 

 2103 
LANSDALE I recall that I did at the beginning of our rotation. 2104 
 2105 

 Do you remember how many times he drove? 2106 
 2107 
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LANSDALE No.  May I refer to my training logs? 2108 
 2109 

 Sure.  Yes. 2110 
 2111 
LANSDALE So based off the five training logs that I have here, it shows that he did not drive 2112 

but I don’t know if this is all inclusive.  And as I recall he drove at some point, 2113 
but I don’t know the days.  But I could be incorrect. 2114 

 2115 
 Mm-hm. 2116 

 2117 
LANSDALE I could have not let him drive after seeing that he didn’t know how to broadcast 2118 

traffic stops.  Because, again, I wanted him to focus on that specific job function 2119 
without having to worry about the concerns of driving, vehicle positioning, and 2120 
activating the lights. 2121 

 2122 
 Okay.  So your reason and - and his statement to us was that he was not able to  2123 

drive at all while he was in your car.  And as a Phase 3 officer he f elt that was 2124 
detrimental to his training and his development.  You said the reason was why 2125 
again you didn’t let him drive? 2126 

 2127 
LANSDALE So that he could focus on the other job function of calling traffic - calling a 2128 

traffic stop. 2129 
 2130 

 Okay, and how did that progress throughout your month, was he ever 2131 
effectively able to call a traffic stop?  That you can recall. 2132 

 2133 
LANSDALE I do not recall. 2134 
 2135 

 Okay. 2136 
 2137 
LANSDALE At the end I know that he had several weeks off so we - we didn’t complete that 2138 

training cycle.  He - they were just given time off.  So it was a very short - there 2139 
were very few days that he was with me. 2140 

 2141 
 Okay.  Recognizing the fact that he couldn’t make a traffic stop yet he was 2142 

Phase 3, was that ever an issue you brought up to the field training coordinator? 2143 
 2144 
LANSDALE No. 2145 
 2146 

 Were you surprised he was a Phase 3 officer at that point if he couldn’t make a 2147 
traffic stop? 2148 

 2149 
LANSDALE Yes. 2150 
 2151 
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 But never voiced that opinion? 2152 
 2153 
LANSDALE I documented it in the performance evals that are reviewed by the field training 2154 

unit. 2155 
 2156 

 Okay.  Did Officer  have issues with his report writing? 2157 
 2158 
LANSDALE Yes. 2159 
 2160 

 Can you describe some of those issues? 2161 
 2162 
LANSDALE He struggled with grammar and punctuation and spelling as well as content, 2163 

such as I know there was at a certain point there was a lack of accuracy between 2164 
what the subjects had told him versus what he was documenting.  So there was a 2165 
lack of factual accuracy 2166 

 2167 
 Mm-hm. 2168 

 2169 
LANSDALE among those other things I said, and they lack general - they had the general 2170 

content typically but lacked specific but necessary details such as weights of 2171 
drug ceased. 2172 

 2173 
 And this was throughout the time he was with you? 2174 

 2175 
LANSDALE Yes. 2176 
 2177 

 And those deficiencies were documented in his evaluations? 2178 
 2179 
LANSDALE Yes. 2180 
 2181 

 Because of these issues with his report writing, did you ever seek input f rom a 2182 
previous FTO regarding his writing style? 2183 

 2184 
LANSDALE I do not recall.  I know I did not speak to any others, but I do not - with some 2185 

trainees I have reviewed their previous evals.  I do not recall if I did with his. 2186 
 2187 

 Was it to the level where you even thought to reach back to a prior FTO and - 2188 
and ask was he having these same issues when he was in your car? 2189 

 2190 
LANSDALE No. 2191 
 2192 

 No.  And were his reports routinely kicked back for errors by whatever 2193 
supervisor was approving them? 2194 

 2195 
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LANSDALE I do not recall.  But I know as a field training officer it’s my duty to review his 2196 
reports first to an acceptable standard so that ideally that would illuminate the 2197 
need for a sergeant 2198 

 2199 
 Mm-hm. 2200 

 2201 
LANSDALE to kick it back. 2202 
 2203 

 And did you feel like you were finding more errors then is normal for a Phase 3 2204 
officer at that point? 2205 

 2206 
LANSDALE Yes. 2207 
 2208 

 You ever ask Officer  if he ? 2209 
 2210 
LANSDALE Yes. 2211 
 2212 

 What was your purpose for asking him that? 2213 
 2214 
LANSDALE So that I could be aware of a disability, so that I could make an accommodation 2215 

for that.  I recognized that he wasn’t responding to the instruction that I had 2216 
given him and the reports were taking a significant amount of time to 2217 
accomplish, so instead of me just repeating his performance on these evals day 2218 
after day without him responding to it and just making the same thing without 2219 
any changes, I wanted to know if there was an underlying issue that I should be 2220 
aware of to - to adapt my training instruction to him, to adapt to those needs and 2221 
accommodations.  So I did not say that to offend him, I said it so that I could be 2222 
aware of it so that I could attempt to accommodate it. 2223 

 2224 
 Do you have any recollection of how that conversation took place? 2225 

 2226 
LANSDALE Yes. 2227 
 2228 

 Can you detail? 2229 
 2230 
LANSDALE It was at the beginning of a shift after we had pulled out of the parking lot f rom 2231 

JERPF.  And the reason for that is - was so that I - the reason for me choosing 2232 
that time was so that I wasn’t frustrated with him and I didn’t want him to - I 2233 
didn’t want it to be at the end of a shift when he had done a report incorrectly 2234 
and he’s thinking it’s just then and me getting frustrated with that one report.  2235 
So I waited until we had a clean slate and I was calm, he was clam.  Our 2236 
memories were or our - our slates were clean of no reports lying over our head 2237 
or held over from the previous shift.  So that I could discuss with him hey, this 2238 
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is a serious issue when you make factual inaccuracies on police reports.  There’s 2239 
a significant amount of grammar and spelling issues. 2240 

 2241 
 Yeah. 2242 

 2243 
LANSDALE And all of these reports go to the public, any involved party, the courts, 2244 

attorneys.  These reports matter and report writing is definitely something that I 2245 
care about very much, because when it’s a factual inaccuracy that change - can 2246 
change the meaning of the report.  So I explained to him the importance of the 2247 
report writing and asked if there are any issues that I should be concerned about.  2248 
And I asked if he  so that I could research ways to  accommodate 2249 
that.  I’m unfamiliar right now with how to treat or to adapt with people with 2250 

.  But I know it’s something that you can defiantly overcome.  I didn’t 2251 
go to school to be a teacher, so I don’t know specifically those teaching 2252 
methodologies or ways to adapt to that, but I know it’s possible.  There are very 2253 
- many successful people that  that can be proficient in  writing - 2254 
in jobs that require writing skills.  I used the example to him when I speak 2255 
sometimes my mind gets ahead of what I can actually verbalize.  So with traffic 2256 
stops I have to call them very clearly and deliberately because I will end up 2257 
transposing the numbers and letters.  And I know it’s something if I - even f ive 2258 
years in, if I get ahead of myself, I will still make that same mistake.  I did it 2259 
even recently after reviewing this - being notified on this case I was, like, see 2260 
I’m still making those mistakes.  If I don’t - if I’m not conscientious of that and 2261 
if I let my mind get ahead of what my mouth can actually speak so I have to  be 2262 
very slow and deliberate on the radio not to jumble my numbers.  So that was 2263 
my intent - my intention was to accommodate him so I could be a better teacher 2264 
for him. 2265 

 2266 
 And you use verbatim the word  or are you ? 2267 

 2268 
LANSDALE Yes. 2269 
 2270 

 Okay.  How did he take that after you said it? 2271 
 2272 
LANSDALE He said no.  And I do not recall the rest of the conversation beyond what I had 2273 

already told you. 2274 
 2275 

 Okay.  So the comment was not meant to belittle but to assist him or find a 2276 
better methodology to work with him? 2277 

 2278 
LANSDALE Yes. 2279 
 2280 
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 After that did you make any efforts to adjust your style of training to 2281 
accommodate what his learning ability may be even though he told you he 2282 
didn’t have ? 2283 

 2284 
LANSDALE Yes. 2285 
 2286 

 What were some of those accommodations? 2287 
 2288 
LANSDALE I referred to the report writing manual that’s on AMS as well as I looked up 2289 

online on websites like the Owl from Purdue.  That’s what I used in college. 2290 
 2291 

 Mm-hm. 2292 
 2293 
LANSDALE And just other credible grammar sites that can help me teach to explain to  him 2294 

what tense reports should be written in, such as active voice versus passive 2295 
voice, first person voice and active tense because I don’t know all of those, 2296 
again, I wasn’t - I didn’t go to school to be a teacher.  I don’t have any English 2297 
teaching skills beyond report writing class.  So I would look up those things 2298 
online to be able to try to explain it to him because they’re better at teaching 2299 

 2300 
 Mm-hm. 2301 

 2302 
LANSDALE those things then I am. 2303 
 2304 

 Did you tell Officer  that he should be a CSO so he can get more 2305 
experience at report writing? 2306 

 2307 
LANSDALE I likely did.  I don’t recall specifically.  But I told him that CSO’s get exposed 2308 

to primally report calls and that if - if the report writing skills - because it’s a 2309 
critical aspect of a police officers’ job. 2310 

 2311 
 Mm-hm. 2312 

 2313 
LANSDALE If that’s something that he needs more time on that’s always an option as well. 2314 
 2315 

 Okay.  In our opinion, even though you weren’t trying to belittle him if pointing 2316 
out someone - thinking someone has a learning disability could that be 2317 
considered offensive to them? 2318 

 2319 
LANSDALE It could be but it’s something that I feel as an employer they need to  be aware 2320 

of.  And I - I realize I’m not his employer but I’m his immediate supervisor. 2321 
 2322 

 Mm-hm. 2323 
 2324 
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LANSDALE Again, so I don’t just keep harping on him on the same things.  So that I can 2325 
address that special accommodation for him.  But I - I meant no - I didn’t mean 2326 
for it to be offensive.  I meant for it as - because I care.  If I didn’t care I could 2327 
have just ignored it and passed him on.  And just said you know what it will be 2328 
your lawsuit or, you know, your omissions in your police reports that you’re 2329 
writing but it’ll - where your cases don’t get prosecuted, statements are 2330 
inaccurate.  But I did that because I care. 2331 

 2332 
 Okay.  How do you think this affected your FTO training relationship with 2333 

Officer ? 2334 
 2335 
LANSDALE I felt that it had no effect because his performance didn’t change after that.  But 2336 

I don’t recall what day of our training cycle that was.  I know that he was pulled 2337 
from the streets.  They didn’t return to training after the OIS. 2338 

 2339 
 Okay.  Anything?  Josh? 2340 

 2341 
OLANDER No, thank you. 2342 
 2343 

 Okay.  At some point after training Officer , did you have a conversation 2344 
with Officer Madsen regarding the time you spent training Officer  and 2345 
Officer , was there a phone conversation with Officer Madsen regarding 2346 
those two - your two months with those trainees? 2347 

 2348 
LANSDALE Yes. 2349 
 2350 

 Okay.  Do you recall approximately when that conversation took place? 2351 
 2352 
LANSDALE No.  I just know it was sometime when I was off duty. 2353 
 2354 

 Okay.  Was it - do you remember the month at all? 2355 
 2356 
LANSDALE No. 2357 
 2358 

 Okay.  Was it after you trained Officer ? 2359 
 2360 
LANSDALE Yes. 2361 
 2362 

 All right.  Can you tell me what the details were of that conversation? 2363 
 2364 
LANSDALE Officer Madsen told me that Officer  was offended by me asking if he had 2365 

.  And I explained - I attempted to explain to Officer Madsen what I 2366 
had just explained to you, but I felt that he was not very receptive of that and 2367 
didn’t really want to hear what I had to say in my explanation for it. 2368 
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 2369 
 Officer Madsen did not? 2370 

 2371 
LANSDALE That’s what I perceived over the phone. 2372 
 2373 

 Mm-mm.  Was there a discussion about your time with Officer ? 2374 
 2375 
LANSDALE I do not recall. 2376 
 2377 

 Don’t recall.  Did Officer Madsen at the time advise you that he felt the tone of 2378 
your instruction or at least the trainee’s felt the tone of your instruction was 2379 
demeaning and counterproductive to their learning environment? 2380 

 2381 
LANSDALE I do not recall him addressing tone and I feel - I recall that that conversation was 2382 

about me asking if Officer  had  2383 
 2384 

 There isn’t - you don’t recall any comment about specifically the age remarks to 2385 
Officer ? 2386 

 2387 
LANSDALE I do not recall. 2388 
 2389 

 And you don’t recall Officer Madsen saying you cannot say things like that to  2390 
people? 2391 

 2392 
LANSDALE No.  Well I - I - I recall him saying I cannot ask if people have . 2393 
 2394 

 Did Officer Madsen give you any directions moving forward regarding how to 2395 
communicate with your trainees? 2396 

 2397 
LANSDALE No. 2398 
 2399 

 What was your perception of that conversation afterwards? 2400 
 2401 
LANSDALE That my opinion doesn’t matter in the field training program.  That they’re just 2402 

going to do what they’re going to do. 2403 
 2404 

 Did you walk away from that conversation with the attitude you were going to  2405 
try and change something or was it the attitude of I’m doing the best I can.  I’m 2406 
going to keep moving forward with the things I’ve been doing so far with my 2407 
training. 2408 

 2409 
LANSDALE I moved on with the attitude that, yes, I’m doing the best I can.  But I know 2410 

there’s areas that I can improve upon 2411 
 2412 
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 Mm-hm. 2413 
 2414 
LANSDALE and I’m open to that feedback.  And I want to accommodate each trainee’s 2415 

needs.  But if I’m not aware of them I don’t know how to address them.  So and 2416 
 2417 

 Okay.  At that point were any areas of deficiency for your training style 2418 
addressed or made clear to you? 2419 

 2420 
LANSDALE No.  It was just that at that point. 2421 
 2422 

 Mm-hm. 2423 
 2424 
LANSDALE When I asked the - the phone conversation with Officer Madsen. 2425 
 2426 

 Okay.  Had self-perceived at that point.  Did you know that there was areas that 2427 
you could do better as far as communicating with trainees? 2428 

 2429 
LANSDALE No. 2430 
 2431 

 Okay.  You said you had some weak spots though as far as just self-perception 2432 
of - of what you can do better moving forward as a trainee.  What - what were 2433 
those things?  I’m sorry as an FTO, what were those things? 2434 

 2435 
LANSDALE I don’t know specifically.  It’s just - I mean I’m saying I’m not perfect. 2436 
 2437 

 Mm-hm. 2438 
 2439 
LANSDALE I have flaws and if I ask you what my flaws are, they may be different from 2440 

what you say my flaws are and different what he says my flaws are.  Because I 2441 
know in job performance, I care about officer safety and report writing.  But if  2442 
you ask another FTO what their values or their things they really care about 2443 
with regards to job performance they’ll be different.  So that’s what I’m saying 2444 
yeah, I have room to improve in just as a police officer as a general human 2445 
being 2446 

 2447 
 Mm-hm. 2448 

 2449 
LANSDALE I have areas to improve upon. 2450 
 2451 

 Have there been commonalities with any evaluations you have had whether as 2452 
an officer or as an FTO, things that have been, I guess, a commonalities or 2453 
common areas other people have cited as far as areas of improvement as f ar as 2454 
your ability to train or communicate ideas? 2455 

 2456 
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LANSDALE Not that I recall. 2457 
 2458 
OLANDER Did you receive any evaluations from your superiors while you were a field 2459 

training officer? 2460 
 2461 
LANSDALE Yes. 2462 
 2463 
OLANDER Did those address any perceived deficiencies in your abilities to be a field 2464 

training officer? 2465 
 2466 
LANSDALE No. 2467 
 2468 
OLANDER What - do you recall what those evaluations - what the - what your rating was in  2469 

those evaluations? 2470 
 2471 
LANSDALE That I was proficient in my duties. 2472 
 2473 
OLANDER Okay. 2474 
 2475 

 Was there anything ever addressed for interpersonal skills?  Any talk of - of 2476 
your ability to connect with - with trainees on a personal level? 2477 

 2478 
LANSDALE Not that I recall. 2479 
 2480 
OLANDER And - and are you talking about in just in general or an evaluation or in any 2481 

direction from a superior? 2482 
 2483 

 I would say either an evaluation or a direction from a superior? 2484 
 2485 
LANSDALE After having all these trainees when Sergeant Echeverria and Corporal Madsen 2486 

called me in to their office, he asked me questions such as that - as how I get 2487 
along with my trainees and what conversations I have with them. 2488 

 2489 
 Okay. 2490 

 2491 
OLANDER And when was that? 2492 
 2493 
LANSDALE Approximately February of this year. 2494 
 2495 
SHIRAISHI If I could just clean up on this conversation with Corporal Madsen.  Am I 2496 

understanding that you did not receive any feedback as to how the trainees, thus 2497 
far, had perceived of your style or how you are as a field training officer, is that 2498 
correct? 2499 

 2500 
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 2545 
OLANDER And - and did you - you said you were not aware of the way that your trainees 2546 

had perceived your instructions or that they were offended. 2547 
 2548 
LANSDALE Correct. 2549 
 2550 
OLANDER Is that correct?  And as a - as an FTO at any point are you - do you receive 2551 

evaluations from your trainee’s? 2552 
 2553 
LANSDALE I have not received any from my trainee’s. 2554 
 2555 
OLANDER Is that something that you’re supposed to receive as a field training officer? 2556 
 2557 
LANSDALE Based off of the field training manual, the trainees are supposed to complete an 2558 

eval of each field training officer upon going solo, but again I have not received 2559 
any of them if they are completed. 2560 

 2561 
 Okay. 2562 

 2563 
OLANDER So - so is approximately - you’re a field training officer for approximately one 2564 

year before any performance deficiencies were brought to your attention? 2565 
 2566 
LANSDALE Yes. 2567 
 2568 
OLANDER Okay. 2569 
 2570 

 Officially.  There was a conversation though after about two trainee’s you had 2571 
with Corporal Madsen over the phone, yes? 2572 

 2573 
LANSDALE Yes, I recall him - a conversation with - about Officer  and I don’t recall 2574 

what he said about Officer or CSO  at that time.  I don’t recall 2575 
 2576 

 Okay. 2577 
 2578 
LANSDALE that conversation with - about CSO . 2579 
 2580 

 Anything else, Josh, you good? 2581 
 2582 
OLANDER No. 2583 
 2584 

 Okay.  Moving forward.  Going into August 2019.  Did you respond to 24th 2585 
Streets and X Street on 9/6/2019, to assist with detaining a suspect who is 2586 
possibly under the influence? 2587 

 2588 
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LANSDALE Yes. 2589 
 2590 

 Okay.  Do you remember who your trainee was at that point? 2591 
 2592 
LANSDALE Yes. 2593 
 2594 

 And who was that? 2595 
 2596 
LANSDALE Officer  2597 
 2598 

 Okay.  What phase was Officer  in?  Do you recall? 2599 
 2600 
LANSDALE I recall phase 1. 2601 
 2602 
***VIDEO REVIEW FROM 19-290773*** 2603 
 2604 

 What was the context of your conversation - that very quick comment you made 2605 
to Officer  right there? 2606 

 2607 
LANSDALE That 2608 
 2609 

 To have him back off out of the street.  Remember why you made that? 2610 
 2611 
LANSDALE Yes. 2612 
 2613 

 Okay.  What was the purpose of that? 2614 
 2615 
LANSDALE So that if anybody drove by and hit an officer on the street or crashed into a 2616 

patrol vehicle, we would not be in the street that we would be on the sidewalk.  2617 
So for officer safety reasons 2618 

 2619 
 Mm-hm. 2620 

 2621 
LANSDALE I didn’t want him standing in the street. 2622 
 2623 
OLANDER And you call that crush zone? 2624 
 2625 
LANSDALE Yes. 2626 
 2627 
OLANDER Okay.  Based on your training and experience? 2628 
 2629 
LANSDALE Yes.  Based on my training and experience that if a human were standing in 2630 

front of a vehicle and a vehicle got rear ended they would be pushed under the 2631 
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vehicle or if a vehicle hit the patrol vehicle from human side first, that human 2632 
would just be crushed in between the two vehicles and sandwiched. 2633 

 2634 
 Okay. 2635 

 2636 
LANSDALE So it’s referred to as the crush zone. 2637 
 2638 
***CONTINUED REVIEW FROM 19-290773*** 2639 
 2640 

 So what was the - the purpose of the instruction you are providing to Officer 2641 
 right there? 2642 

 2643 
LANSDALE To narrate to him that while officers may do something out of everyday habit,  2644 

it’s not necessarily the safest way to do things.  I felt that the - by standing in 2645 
the road for other people I didn’t need to correct them on their actions, I just 2646 
explained to him hey, you’ll see this.  These are a lot of mistakes that 2647 
commonly happen because of our everyday habits, but we can - I view the job 2648 
as similar to risk assessment.  If we can just minimize these risks, these risks, 2649 
these risks, then we only have to deal with a smaller area of potential risks and 2650 
threats.  So I just took that opportunity of seeing other officers and again that’s a 2651 
daily habit that officers do 2652 

 2653 
 Mm-hm. 2654 

 2655 
LANSDALE I just wanted to narrate to him hey, you may see this a lot of times, but it doesn’t 2656 

mean it’s the safest way to do things.  I felt that the reason I told him 2657 
immediately to stand out of the crush zone again I care about his safety.  I don’t 2658 
know now if that’s frowned upon, but I view him as my trainee, and he is my 2659 
responsibility so that’s why I took that direct and immediate action to tell him 2660 
get up off the sidewalk and then we’ll have this conversation. 2661 

 2662 
 Mm-hm.  Anytime did you yell at the other officers to get out of the street? 2663 

 2664 
LANSDALE Not that I recall. 2665 
 2666 

 Was your purpose of advising Officer  and pointing out some of the actions 2667 
of the other officers was your intent to belittle or disrespect the other officers by 2668 
pointing out mistakes they were making? 2669 

 2670 
LANSDALE No. 2671 
 2672 
OLANDER Fair to say you took this as a training - as a - a training moment? 2673 
 2674 
LANSDALE Yes. 2675 
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 2676 
OLANDER Teaching moment for your training? 2677 
 2678 
LANSDALE Yes. 2679 
 2680 

 Did you respond to the Walgreens at Fruitridge and Freeport on 9/22/19, to 2681 
assist Officer Hurr with a subject stop? 2682 

 2683 
LANSDALE Yes. 2684 
 2685 

 And this video really is more of a refresher.  There’s nothing of substance on it,  2686 
but hopefully it will refresh your recollection of the incident.  And just to be 2687 
clear who - who is driving the vehicle? 2688 

 2689 
LANSDALE Officer  2690 
 2691 

 Officer  was driving that day.   2692 
 2693 
***VIDEO REVIEW FROM 19-309615*** 2694 
 2695 

 Is that sufficient or would you like to see the rest of the video? 2696 
 2697 
LANSDALE Since I’ve already reviewed it I can 2698 
 2699 

 You’re good. 2700 
 2701 
LANSDALE explain from here. 2702 
 2703 

 Okay.  Do you recall if there was an issue with the way Officer  drove to 2704 
this call? 2705 

 2706 
LANSDALE Yes. 2707 
 2708 

 Can you explain? 2709 
 2710 
LANSDALE We responded to the call from the water tower at Freeport under I-5 and that 2711 

location is Freeport and Fruitridge.  To get to there we would just drive north on 2712 
Freeport Boulevard and then be there.  When we were at Fruitridge Road south 2713 
or on Freeport Boulevard south of Fruitridge Road, he still didn’t see the police 2714 
lights 2715 

 2716 
 Mm-hm. 2717 

 2718 
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LANSDALE the red and blue lights on the top of those patrol vehicles that were activated.  2719 
And he asked me if he wanted to - if he wanted me to - he asked me if I wanted 2720 
him to drive left going westbound on Fruitridge Road.  And I said, no the 2721 
officers are right in front of us right there.  Just go up beside them.  So I - at that 2722 
point I perceived that he had significant tunnel vision and couldn’t scan the 2723 
scene around him to see that a patrol vehicle was a few hundred feet in front of 2724 
him. 2725 

 2726 
 Mm-hm.  Okay.  And you said he was - he’s Phase 1 correct? 2727 

 2728 
LANSDALE Yes. 2729 
 2730 

 Do you know if - about how many times he’d driven before this? 2731 
 2732 
LANSDALE No. 2733 
 2734 

 Did you have a conversation with Officer  after the call? 2735 
 2736 
LANSDALE I do not recall. 2737 
 2738 

 Okay.  Do you recall a conversation you had with Officer  I believe here in  2739 
the parking lot of HOJ when you referenced the route he took to  this call,  and 2740 
believing he was taking an elongated route so that he didn’t have to go to the 2741 
call and called him a quote coward? 2742 

 2743 
LANSDALE Yes. 2744 
 2745 

 Okay.  Can you explain the context of that particular term? 2746 
 2747 
LANSDALE Yes, so when I saw that he was - when he asked me if I wanted him to drive to  2748 

the left, I said no they’re right there.  And that was at least the second time that 2749 
he had - so that he was trying to drive away from the call.  And then a time prior 2750 
to that was coincidentally involving the same intersection, he had stopped at a 2751 
green light when the other officer was already on the call.  And his explanation 2752 
for that he had - it was either a green or a fresh yellow that he could have 2753 
absolutely gone through the intersection safely.  And the first time he did it, I 2754 
asked him why that was because then the light ended up being red.  We had to  2755 
wait - the officer was on scene alone and we were his cover officer, we were 2756 
driving right behind we should have been there.  I asked him why that was, and 2757 
he said he had never experienced that type of call before and he was nervous on 2758 
it.  And I assured him that I was right there with him.  We had the cover unit on 2759 
the scene.  It was our job to be the second officer on scene in case anything 2760 
went bad.  We were there to offer assistance.  And then seeing that this was the 2761 
second incident of him either stopping before getting to a call or not driving to it 2762 
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when it’s right in front of your nose, I noticed a pattern and I was very 2763 
concerned about it that he was not willing to engage because both calls involved 2764 
- well the first call involved a subject acting erratic inside.  I think it was Carl’s 2765 
Jr. It was something in the complex up there.  And then this one, you should be 2766 
able to see the officers right in front of you.  And then it seemed like he was 2767 
shying away from it.  And since I saw that pattern, it was something that I really  2768 
wanted to address like hey, are you afraid to go to these calls or are you not 2769 
wanting to, are you not seeing it?  What is the issue?  Because it seems very 2770 
cowardly that an officer would ask for assistance or our job is to be the second 2771 
officer on scene, and you would stop at a yellow light to wait until it goes red 2772 
and use that and not go in or to drive away from the scene where an officer is 2773 
asking for assistance.  I perceive that - I - I told him I - I didn’t know if  he was 2774 
intentionally being cowardly then, but I discussed that this is a major issue when 2775 
we’re the backup officer.  Our job is to get there safely and help another officer 2776 
out.  But, like, turning away from a call for service appears very cowardly to 2777 
me. 2778 

 2779 
 Okay.  And was there a reason why you use that specific word of - of coward or 2780 

- or cowardly? 2781 
 2782 
LANSDALE I felt it was descriptive in conveying my message.  Again, like I did today I also 2783 

said “shy away” and I’m sure there are synonyms - would it be synonyms for it? 2784 
that would be appropriate? 2785 

 2786 
 Mm-hm.  Okay.  Does coward have a different connotation then shy away or 2787 

failure to engage? 2788 
 2789 
LANSDALE I think failure to engage is a commonly used word or phrase in performance 2790 

evals   But I 2791 
 2792 

 Would you consider that a more professional comment as opposed to cowardly? 2793 
 2794 
LANSDALE Not particularly because I feel like failure to engage is used when you are, like, 2795 

in the immediate presence and person to person distance if they’re - I feel like it 2796 
would be applicable then like the person just doesn’t want to go hands on with 2797 
somebody.  But when you’re just driving passed the call like you don’t see them 2798 
again, I guess, that’s the difference in synonyms which is most appropriate at 2799 
the time. 2800 

 2801 
 Do you think he was offended by you calling him cowardly? 2802 

 2803 
LANSDALE No. 2804 
 2805 
OLANDER Or was it your perception at the time that he was offended? 2806 
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 2807 
LANSDALE No. 2808 
 2809 
OLANDER Did he ever express to you that he was offended? 2810 
 2811 
LANSDALE No. 2812 
 2813 
OLANDER Okay. 2814 
 2815 

 Is it possible that calling someone cowardly could offend them? 2816 
 2817 
LANSDALE Yes. 2818 
 2819 

 Would you consider it a derogatory term? 2820 
 2821 
LANSDALE Yes.  And I did not call him 2822 
 2823 
OLANDER Well then do you consider it a derogatory term? 2824 
 2825 
LANSDALE No. 2826 
 2827 
OLANDER But you can see how it could possibly offend somebody? 2828 
 2829 
LANSDALE Yes. 2830 
 2831 
OLANDER Okay. 2832 
 2833 

 Does - would that type of accusation lend itself, in your opinion, to a conducive 2834 
learning environment?  Affectively calling someone a coward. 2835 

 2836 
LANSDALE Yes, but I did not call him a coward.  I did not say you are a coward. 2837 
 2838 

 Okay it was 2839 
 2840 
LANSDALE I said 2841 
 2842 

 making it - saying his decision was cowardly. 2843 
 2844 
LANSDALE Yes. 2845 
 2846 

 Okay. 2847 
 2848 
SHIRAISHI Is that something that you would write on an evaluation for Officer  specific 2849 

to his performance on these two incidents you discussed? 2850 
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 2851 
LANSDALE Yes. 2852 
 2853 
SHIRAISHI You would write that in his evaluation? 2854 
 2855 
LANSDALE Yes. 2856 
 2857 

 Do you think this affected your FTO training relationship with Officer  this 2858 
incident? 2859 

 2860 
LANSDALE No. 2861 
 2862 

 Everything seemed to carry on after that just as it had before? 2863 
 2864 
LANSDALE Yes. 2865 
 2866 

 Anything else? 2867 
 2868 
SHIRAISHI No. 2869 
 2870 
OLANDER No. 2871 
 2872 

 No?  Okay.  Moving on.  We have no videos for this next one.  Moving on to 2873 
October 2019.  Did you have Officer  as a trainee for October? 2874 

 2875 
LANSDALE Yes. 2876 
 2877 

 All right.  Do you remember what phase Officer  was in? 2878 
 2879 
LANSDALE Phase 2 for the beginning.  And then she passed her test and then went Phase 3. 2880 
 2881 

 Okay.  Did you encounter an issue with Officer ’s false eyelashes that 2882 
she had put on while she was your trainee? 2883 

 2884 
LANSDALE Yes. 2885 
 2886 

 Or had adhered to her face. 2887 
 2888 
LANSDALE Yes. 2889 
 2890 

 Can you explain the situation? 2891 
 2892 
LANSDALE Yes.  I believe it was October 10th, I walked into the locker room prior to shift,  2893 

saw that she had them on.  I said something similar to you can’t have those - I 2894 
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said take them off.  And she - I don’t remember what her response was.  And 2895 
then she went to Corporal Madsen who then apparently talked to my sergeant, 2896 
Sergeant Thompson at the time, and he then - Corporal Madsen then texted me 2897 
and said she is not in violation of any GO.  You’re not sending her home   And I 2898 
said well, I never said I was going to send her home I just gave her the 2899 
opportunity to - I made it - I brought to her attention that she was in violation of  2900 
a reference manual or General Order that could have been unaware of  it.   And 2901 
it’s not something that I have the authority to send her home over.  So I 2902 
explained to her that if she was unfamiliar with the General Order, she could 2903 
come and ask me about it.  And then after that I brought up the order that she 2904 
was in violation of.  And I asked her now seeing that General Order or reference 2905 
manual whichever it is that she was in violation of, can she be in compliance 2906 
with it upon returning to work.  And she told me she will be in compliance with 2907 
it upon returning to work 2908 

 2909 
 Mm-hm. 2910 

 2911 
LANSDALE the next shift or whenever.  And I also explained to her the chain of command, 2912 

that I’m her first supervisor and then my supervisor as well as there’s the f ield  2913 
training unit, but I explained to her that I was unhappy with her going behind 2914 
my back.  And then I further explained that it just seems very unprofessional 2915 
just because one sergeant says yes or no then you go to somebody else to get 2916 
contradicting permission or forgiveness for something.  I gave her the analogy 2917 
that it’s similar to if mom says no and dad says yes, does it make it okay?  And 2918 
some of it seemed to go over her head, but eventually she was in compliance 2919 
with the General Order again.  I also explained to her that I was very unhappy 2920 
with her lying directly to my face saying that she would be in compliance with 2921 
it now seeing that she was in violation of it.  And then after Madsen said it was 2922 
okay, she’s okay to break the rules.  I explained that I was very unhappy with 2923 
her performance for that. 2924 

 2925 
 All right.  And so there was a - what was the timeline of how this whole thing 2926 

took place?  Was it within a - a day, two days, three days? 2927 
 2928 
LANSDALE I think the 10th was a Thursday and she had Friday the 11th off for training. 2929 
 2930 

 Mm-hm. 2931 
 2932 
LANSDALE And then returned on the 12th not being in compliance because she, again, 2933 

Madsen said it was okay.  Let’s see Thursday.  And then after that she was in 2934 
compliance, so. 2935 

 2936 
 Okay. 2937 

 2938 
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LANSDALE I don’t know how many days it lasted. 2939 
 2940 

 When you initially discovered the eye lashes was that like beginning of shift, 2941 
beginning of your week? 2942 

 2943 
LANSDALE Yes. 2944 
 2945 

 All right.  And where did you first them?  2946 
 2947 
LANSDALE When I walked into the locker room. 2948 
 2949 

 Okay.  And did the conversation take place in the locker room about her being 2950 
out of compliance? 2951 

 2952 
LANSDALE Not the long conversation 2953 
 2954 

 Okay. 2955 
 2956 
LANSDALE no.  I just briefly walked past because I had to get ready.  I said something like 2957 

you can’t have those or take those off - something - I don’t recall specially what 2958 
I said. 2959 

 2960 
 Mm-hm. 2961 

 2962 
LANSDALE But I know I did not say you have - I can relieve you from your duties you have 2963 

to go home  2964 
 2965 

 So you’re not 2966 
 2967 
LANSDALE I don’t have that authority. 2968 
 2969 

 trying to send her home? 2970 
 2971 
LANSDALE No.  I’m - as far as I know as field training officer, I do not have that authority. 2972 
 2973 

 Okay.  Did another longer conversation took - take place that same day at 2974 
another area in the station? 2975 

 2976 
LANSDALE Yes. 2977 
 2978 

 And where was that? 2979 
 2980 
LANSDALE I originally pulled up the manual in, I think it was the report writing room. 2981 
 2982 
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 Mm-hm.  And was this after role call? 2983 
 2984 
LANSDALE Yes.  And after Corporal Madsen told me she is not in violation. 2985 
 2986 

 So are you assuming that she contacted Corporal Madsen after you saw her in  2987 
the locker room? 2988 

 2989 
LANSDALE Yes. 2990 
 2991 

 And to advise him what was taking place? 2992 
 2993 
LANSDALE Yes. 2994 
 2995 

 Do you feel that was wrong of her? 2996 
 2997 
LANSDALE Yes. 2998 
 2999 

 Because you’re her direct supervisor  in your opinion? 3000 
 3001 
LANSDALE Yes. 3002 
 3003 

 Okay.  And so if she feels she may be about to be disciplined you feel it’s out of 3004 
line for her to contact the FTO coordinator? 3005 

 3006 
LANSDALE I don’t know if she felt, like, it wasn’t disciplinary action. 3007 
 3008 

 Mm-hm. 3009 
 3010 
LANSDALE I - it was more corrective, like, if you forgot your gun. 3011 
 3012 

 Mm-hm. 3013 
 3014 
LANSDALE Yes, I guess, you - that could be negligent duty, but it’s I don’t know the - what 3015 

discipline arrives out of it.  Yeah, I had no intention of disciplining her.  Again 3016 
that role as a FTO I don’t think I’m authorized to give discipline 3017 

 3018 
 Mm-hm. 3019 

 3020 
LANSDALE so. 3021 
 3022 

 Okay.  So in the roll call, I’m sorry, in the report writing room is where you 3023 
pulled up the policy for her? 3024 

 3025 
LANSDALE Based off my recollection, yes. 3026 
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 3027 
 All right.  Do you remember if there are other officers in the room when that 3028 

happened? 3029 
 3030 
LANSDALE No. 3031 
 3032 

 Don’t remember or there were not any officers in the room? 3033 
 3034 
LANSDALE I do not remember if there were any other officers in the room. 3035 
 3036 

 Okay.  Seeing that it - at - that it was after a roll call specially the swing - was it 3037 
swing shift then? 3038 

 3039 
LANSDALE Yes. 3040 
 3041 

 Was the station fairly busy on that day? 3042 
 3043 
LANSDALE Likely. 3044 
 3045 

 Okay.  So it’s possible there were other officers or at least some people in  the 3046 
vicinity when this was taking place? 3047 

 3048 
LANSDALE Yes. 3049 
 3050 

 Okay.  What was her attitude when this was going on?  When you were 3051 
showing her the policy inside the report writing room. 3052 

 3053 
LANSDALE When I showed her the policy, she was kind of like, oh, I see. 3054 
 3055 

 Okay. 3056 
 3057 
LANSDALE She seemed like she understood 3058 
 3059 

 Mm-hm. 3060 
 3061 
LANSDALE the policy. 3062 
 3063 

 Did she ever become emotional throughout this interaction with you and her on 3064 
that day the first day? 3065 

 3066 
LANSDALE Not that I recall. 3067 
 3068 

 All right.  No crying, no being just overly emotional about the situation? 3069 
 3070 
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LANSDALE Not that I recall.  But Corporal Madsen told me that she was in tears. 3071 
 3072 

 All right.  Other than being out of policy, did you ever provide her a reason 3073 
behind why the eye lashes were unacceptable? 3074 

 3075 
LANSDALE Yes. 3076 
 3077 

 And what was that? 3078 
 3079 
LANSDALE More so not specifically the eye lash, but the general fact that different people 3080 

can get away with different things.  And if one person says it’s okay then they 3081 
get away with it repeatedly, but other people can get discipline for it.  For 3082 
example, when I was on a call for service that required me to put my riot helmet 3083 
on, I had to take out - this is how I wear my hair here and on calls for service.  I 3084 
had to take this out to be able to fit my riot helmet because of the hair line it 3085 
goes down to here.  Therefore my hair was at the bottom of my collar being in  3086 
violation of this and a supervisor came to me and told me to fix my hair,  while 3087 
still having the helmet on my head   And I made my best attempt to stuff it 3088 
inside the collar of my shirt and I didn’t argue with the supervisor.  I 3089 
acknowledged the supervisor gave me instruction and the supervisor was not 3090 
wrong.  The supervisor was correct and in accordance with the uniform manual, 3091 
so I adjust my behavior and actions so that I would be in compliance with this.  3092 
I used that example for her. 3093 

 3094 
 Mm-hm. 3095 

 3096 
LANSDALE I also used a recent - more recent example of drama that started throughout the 3097 

department recently regarding another female officer being out of  compliance 3098 
because of her hairstyle and color.  And that created a significant amount of 3099 
discontentment among male and female officers because that officer is, so to 3100 
say, exempt from being in compliance with this.  And that officer has a male 3101 
supervisor who I perceive as not willing to address that issue, yet all this gossip 3102 
and discontent continues among other officers because, again, some people are 3103 
allowed to violate policy constantly while others will get disciplined or 3104 
reprimanded for it.  And I told her that I don’t want to set the example, but it’s 3105 
okay to be in violation of those policies.  Yes, it is a very little trivial thing 3106 
having false eye lashes.  Big whoop.  But the fact that you’re setting that tone 3107 
and that behavior that I can get away with violating the rules, so it’s okay 3108 
because it only affects me.  It appeases to me.  So I only want to do what 3109 
appeases to me.  Explained these things to her.  And I explained to her that I 3110 
was very unhappy with it and then when she returned that she had lied to me 3111 
saying what she said.  She would now, be seeing the policy, she would be in 3112 
compliance with it and still lied right to my face.  And I marked her down for 3113 
integrity because yes, it is a trivial thing but it’s more of the principal that you 3114 
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think it’s okay to violate the policy just because it accommodates you and what 3115 
you want to do. 3116 

 3117 
 Mm-hm.  Did you ever tell her quote, “Because of the eye lashes we don’t want 3118 

to look like those Sector 5 girls with the big eye lashes?” 3119 
 3120 
LANSDALE Yes. 3121 
 3122 

 Okay.  Can you tell me the context behind that statement? 3123 
 3124 
LANSDALE So it is 3125 
 3126 

 What was meant by it? 3127 
 3128 
LANSDALE very common that citizens in Sector 5 and, just in the general, some people have 3129 

false hair, wigs, weaves, braids, false lashes, false nails, it’s just like I’d  stop it 3130 
there.  Don’t, don’t add more fakeness to your face 3131 

 3132 
 Mm-hm. 3133 

 3134 
LANSDALE and end up looking like, I used the analogy of Sector 5 girls because that’s an 3135 

area that I used to work  3136 
 3137 

 Is there something about that particular area? 3138 
 3139 
LANSDALE There are a lot of females with wigs and hair pieces and long fake nails and long 3140 

fake eye lashes on. 3141 
 3142 

 Okay.  Specifically you are describing the residents, or the inhabitants of Sector 3143 
5 as opposed to officers that work in Sector 5? 3144 

 3145 
LANSDALE Yes. 3146 
 3147 

 Okay.  Do you see any issues with drawing an analogy between residents and 3148 
how an officer presents themselves? 3149 

 3150 
LANSDALE Yes. 3151 
 3152 

 How so? 3153 
 3154 
LANSDALE That everybody’s perception is different, and people can perceive things in 3155 

many different ways. 3156 
 3157 
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 Mm-hm.  Could it appear that you’re disparaging people in Sector 5 because of  3158 
the way they look? 3159 

 3160 
LANSDALE No, because I - I didn’t feel like it was meant with any - I wouldn’t treat them 3161 

any differently because of that.  I’m saying it’s a generalization such as, I don’t 3162 
know, it’s not something that I would treat them differently because of that it’s 3163 
just something what it is.  You are wearing a blue shirt, he’s wearing a white 3164 
shirt.  I don’t treat you guys differently because of that. 3165 

 3166 
 Mm-hm. 3167 

 3168 
SHIRAISHI If I could just - are you moving to a different area? 3169 
 3170 

 Its - it’s - the same - same thing but 3171 
 3172 
SHIRAISHI Oh, then go ahead.  I’ll wait. 3173 
 3174 

 a continuation of it. 3175 
 3176 
SHIRAISHI Okay. 3177 
 3178 

 So after she got back you said she had a day off, is that correct? 3179 
 3180 
LANSDALE Yes. 3181 
 3182 

 And when she came back, she had not removed the eye lashes like she had 3183 
originally told you? 3184 

 3185 
LANSDALE Yes. 3186 
 3187 

 Accurate?  And that made you upset because you felt like she lied to you? 3188 
 3189 
LANSDALE Yes. 3190 
 3191 

 Okay.  And is that when you made the - you had the conversation with her 3192 
about going to Corporal Madsen and feeling like she was searching for an 3193 
answer that would accommodate her? 3194 

 3195 
LANSDALE I don’t recall which day 3196 
 3197 

 Mm-hm. 3198 
 3199 
LANSDALE of her returning after or if it was that immediate day because I knew 3200 

immediately that she went to Corporal Madsen. 3201 
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 3202 
 Mm-hm. 3203 

 3204 
LANSDALE I think I had the conversation about going behind my back to seek different 3205 

answers 3206 
 3207 

 Mm-hm. 3208 
 3209 
LANSDALE both times. 3210 
 3211 

 Okay.  And ultimately Corporal Madsen, you had a conversation with him, was 3212 
it via text or telephone? 3213 

 3214 
LANSDALE It was just one text.  He told me, based off my recollection, it was, “I couldn’t 3215 

find a violation that Officer  committed 3216 
 3217 

 Mm-hm. 3218 
 3219 
LANSDALE and you’re not sending her home ” 3220 
 3221 

 Okay. 3222 
 3223 
LANSDALE I do not recall if I responded back. 3224 
 3225 

 Did you ever make any accusations to Officer  that she was doing 3226 
special favors, possibly sexual favors for Officer Madsen so that he would side 3227 
with her on this issue? 3228 

 3229 
LANSDALE Can you repeat the question? 3230 
 3231 

 Did you ever make any accusations to Officer  that she was doing 3232 
special favors, possibly sexual favors for Officer Madsen so that he would side 3233 
with on this issue? 3234 

 3235 
LANSDALE No.  And that goes back to the conversation or the explanation that I previous 3236 

said, some people get away with breaking the rules a lot more than other people 3237 
do.  And then there’s always the speculation.  How the heck is that person 3238 
getting away with breaking all these rules.  Like there has to be more going on 3239 
in the background.  And I explained to her and documented it in  here some of  3240 
the common reasons are, nepotism, sometimes it’s other things, there’s sexual 3241 
misconduct in police departments.  And when we see this misconduct just 3242 
general people we wonder, like, why is it that that person can always violate the 3243 
rules.  I didn’t make any accusations of her and Madsen.  I don’t know what 3244 
relationship they have among each other. 3245 
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 3246 
 Mm-hm.  Did you use the word nepotism specifically? 3247 

 3248 
LANSDALE Yes.  And I 3249 
 3250 

 Do you know if she understood what that word meant? 3251 
 3252 
LANSDALE I don’t think she understood what it meant.  I think I explained it to  her.  But I 3253 

know within the past couple of years there was a corporal at the academy who 3254 
was having an affair and sexual relations with a trainee who then went to the 3255 
streets and is no longer with us.  But I don’t know if she’s aware of that issue, 3256 
but I know that’s not the first issue.  And I just wanted to, like, explain to her 3257 
hey, yes again it is a trivial thing, but in the grand scheme of things when you 3258 
violate rules people are always wondering how does this person get to violate 3259 
all these rules 3260 

 3261 
 Mm-hm. 3262 

 3263 
LANSDALE and be okay? 3264 
 3265 

 So you - you brought up the word nepotism.  And can you just give a brief 3266 
description of what that word means? 3267 

 3268 
LANSDALE Yes.  Favoritism based off of family, relationships, such as, like, if you were the 3269 

sergeant and you have a child that is of age to apply and they just get pushed 3270 
through the application process because you get - because you put in a good 3271 
word for them at the police department and say oh, yeah, he doesn’t have a 3272 
criminal background, he’s great.  I can attest to all his - his integrity and ethics.  3273 
He’ll be a great police officer just push him through.  Then - then he kind a seen 3274 
with that favoritism throughout his application and early career because people 3275 
knew you and liked you, so they pushed him through. 3276 

 3277 
 Okay. 3278 

 3279 
LANSDALE So it’s favoritism based off familial relationships. 3280 
 3281 

 Can that be a relationship with a dating relationship or marriage relationship 3282 
also? 3283 

 3284 
LANSDALE Yes. 3285 
 3286 

 Did you ever use that as an example with her when you were trying to  explain 3287 
this double standard you were speaking to? 3288 

 3289 

IA

DENTIAL *
FC. L

ANSDALE
 #0

92
6 *

 SKELL
Y



INTERVIEW WITH ANGELA LANSDALE 
Interviewer: Sgt.  

Case # IAD2020-031 
Page 76 of 142 

LANSDALE Yes.  I explained the nepotism, the 3290 
 3291 

 In terms of a dating or marriage relationship? 3292 
 3293 
LANSDALE The spousal, yes.  And I know our city has a anti-nepotism policy.  So I just 3294 

wanted to bring all of those things to her attention in case she was unaware of 3295 
them. 3296 

 3297 
 Okay.  Can - can you see her perspective of if your bringing up examples of 3298 

people in dating relationships they get special preferences, how she may 3299 
perceive that? 3300 

 3301 
LANSDALE Again I had no - I don’t know her relationship with her and Madsen, but I know 3302 

Corporal Madsen’s response was it looks good.  So then that made me 3303 
concerned well, are you concerned about policy and procedure or are you 3304 
concerned about looks.  And then, again, that makes me wonder like I keep 3305 
saying it just makes a person wonder what is going on.  Why is it okay for 3306 
somebody to violate the rules?  I don’t know what their relationship is.  I wasn’t 3307 
making any implications.  I don’t suspect they’re in a relationship, but I’m 3308 
saying as a generalization especially being a female because people talk behind 3309 
your back and gossip and police department the rumor mill goes.  I wanted to 3310 
explain to her these are the reasons why. 3311 

 3312 
OLANDER So is it - is it fair to say you were trying to educate her on maintaining a positive 3313 

reputation within the police department? 3314 
 3315 
LANSDALE Yes. 3316 
 3317 
OLANDER Okay. 3318 
 3319 

 And you are not making accusations that she was dating or in a relationship 3320 
with Officer Madsen? 3321 

 3322 
LANSDALE No. 3323 
 3324 

 Okay. 3325 
 3326 
OLANDER And if you could back to this comment that you mentioned Officer Madsen, 3327 

about that she - that it looks good.  Was this a conversation that you had with 3328 
Officer Madsen in person about this eye lash incident? 3329 

 3330 
LANSDALE I don’t recall.  I don’t believe it was a in person conversation.  I recall it was 3331 

over the phone.  He said something similar to he’s a guy, he doesn’t recognize 3332 
those types of things.  I took a look at her and she looks good.  Or it looks good. 3333 
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 3334 
OLANDER And what did - what impression did that give you?  What 3335 
 3336 
LANSDALE That again he didn’t care what I have to say.  And his concern is not about 3337 

policy, it’s about looks and superficial things.  And he doesn’t - it seemed like 3338 
he didn’t care about the repercussions of her being allowed to violate policy.  3339 
That and the negative, yeah, what’s the word?  It hampers morale at the police 3340 
department when some people are allowed to violate policy and other people 3341 
aren’t. 3342 

 3343 
OLANDER Thank you. 3344 
 3345 

 How do you think, or do you think at all this - this incident affected your 3346 
relationship - your FTO/trainee relationship with Officer  3347 

 3348 
LANSDALE I don’t think it had a negative effect.  She was in compliance after it. 3349 
 3350 

 Mm-hm. 3351 
 3352 
LANSDALE And I really think it was something she was totally unaware of. 3353 
 3354 

 Okay.  So everything after that seemed copasetic.  You didn’t sense there was 3355 
any difference in her from before this incident to after this incident? 3356 

 3357 
LANSDALE No. 3358 
 3359 

 Okay. 3360 
 3361 
SHIRAISHI I’m just a little fuzzy on a couple of things.  First one being the remark 3362 

regarding we don’t want to look like those Sector 5 girls with big eye lashes.  3363 
You reference Sector 5 specifically as an area you previously worked.  Why did 3364 
you choose Sector 5? 3365 

 3366 
LANSDALE Because that was the most recent area that I can recall that has people that I - to  3367 

use that analogy in.  It was just a comment that I made. 3368 
 3369 
SHIRAISHI If you were in Sector 5 in a professional capacity with Officer  wearing 3370 

these eye lashes in uniform and you were in front of a resident or community 3371 
member of Sector 5 and they overheard you say that, do you think they would 3372 
have issue with it? 3373 

 3374 
LANSDALE No. 3375 
 3376 
SHIRAISHI Why? 3377 
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 3378 
LANSDALE Because people say things all the time and they don’t think it causes issue.  We 3379 

get called derogatory things by citizens all the time and it doesn’t create an 3380 
issue.  And I don’t feel that that’s a derogatory comment. 3381 

 3382 
SHIRAISHI Okay.  And then we’ve kind of talked around the issue with nepotism and 3383 

Officer Madsen’s and Officer   Did you specifically say the word 3384 
nepotism and explain what that means, yes or no? 3385 

 3386 
LANSDALE I recall that I did. 3387 
 3388 
SHIRAISHI Okay.  Did you say or reference the actual word sexual favors or sex or 3389 

anything like that? 3390 
 3391 
LANSDALE I do not recall specifically. 3392 
 3393 
SHIRAISHI Did you in your explanation of nepotism infer that Officer  was 3394 

performing some sort of sexual act or paying attention to Corporal Madsen to 3395 
get her to side - to get him to side with her on this issue? 3396 

 3397 
LANSDALE No. 3398 
 3399 
SHIRAISHI And did you demean, or did you mean to demean Officer  by 3400 

referencing her eye lashes as looking like or don’t want to look like those Sector 3401 
5 girls? 3402 

 3403 
LANSDALE Can you repeat the question? 3404 
 3405 
SHIRAISHI Did you mean to demean Officer  by referring to her eye lashes as 3406 

being, or we don’t want to look like those Sector 5 girls? 3407 
 3408 
LANSDALE No. 3409 
 3410 
SHIRAISHI Was that comment meant to harass her? 3411 
 3412 
LANSDALE No. 3413 
 3414 
SHIRAISHI And was that comment meant to embarrass her? 3415 
 3416 
LANSDALE No. 3417 
 3418 
SHIRAISHI Okay. 3419 
 3420 

 Okay.  Josh, anything from that? 3421 
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 3422 
OLANDER I do, yeah.  Thank you. 3423 
 3424 

 Mm-hm. 3425 
 3426 
OLANDER Is it fair to say that obviously officers are held to a higher standard than 3427 

civilians are? 3428 
 3429 
LANSDALE Yes. 3430 
 3431 
OLANDER And a particular in terms of grooming standards and appearance? 3432 
 3433 
LANSDALE Yes. 3434 
 3435 
OLANDER And that’s an expectation of the Sacramento Police Department that you 3436 

maintain grooming standards and comply with the policy - relevant policies? 3437 
 3438 
LANSDALE Yes. 3439 
 3440 
OLANDER And so it’s fair to say that - that Officer  is held to a higher standard in  3441 

terms of her appearance than its citizens in Sector 5? 3442 
 3443 
LANSDALE Yes. 3444 
 3445 
OLANDER Okay.  And was your comment meant to demean the people that live in  Sector 3446 

5? 3447 
 3448 
LANSDALE No. 3449 
 3450 
OLANDER Okay.  That’s all I have. 3451 
 3452 

 Mm-hm.  Given the chance would you use a different comparison in the future? 3453 
 3454 
LANSDALE Yes. 3455 
 3456 

 Okay. 3457 
 3458 
SHIRAIAHI Why? 3459 
 3460 
LANSDALE Because based off this interviewing - this interview I am inferring that she was 3461 

offended by that comment. 3462 
 3463 

 Moving on to November, did you respond to the Sky Rider Motel on 11/14/19, 3464 
to assist with a POD hit on a stolen vehicle? 3465 
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 3466 
LANSDALE Yes. 3467 
 3468 

 Did you have a trainee with you during that time? 3469 
 3470 
LANSDALE Yes. 3471 
 3472 

 And who was that trainee? 3473 
 3474 
LANSDALE Officer . 3475 
 3476 

 Okay.  Do you recall what phase Officer  was in? 3477 
 3478 
LANSDALE No, I do not. 3479 
 3480 

 Phase 2?  Does that sound right? 3481 
 3482 
LANSDALE Yes. 3483 
 3484 

 Okay.  We are going to view a first, a little bit of Officer  video and then 3485 
I don’t remember which one we have after that, but two videos.   3486 

 3487 
***VIDEO REVIEW FROM 19-370145*** 3488 
 3489 

 I’m going to stop it right here for a second and ask some questions.  Sounds like 3490 
there was some miscommunication with you and other officers on the this call 3491 
at the very beginning.  Can you describe what was going on? 3492 

 3493 
LANSDALE Yes.  So the POD hit here, and it drove into the Sky Riders Motel just south of  3494 

here.  I drove northbound Freeport Boulevard and saw, looking to my lef t,  that 3495 
it - the suspect vehicle was in the Sky Riders Hotel parking lot.  I voiced that 3496 
over the air and made a U-turn north of the hotel and parked outside of the 3497 
parking lot out of view of the hotel parking lot.  I’m assigned to this area.  I’m 3498 
familiar the Sky Riders Motel that there is only one way in and one way out f or 3499 
vehicles to travel.  It’s our general - general practice and procedure, I don’t 3500 
know if it’s policy that it requires three officers to conduct a felony vehicle stop.  3501 
Again, I had voiced that it’s there, waited outside of the hotel parking lot so that 3502 
we could have three officers on scene to conduct a felony traffic stop and K-9 3503 
was also in route.  I do not recall the location where K-9 was responding to, but 3504 
I know that K-9 wants us to wait if appropriate and possible for them so that 3505 
when we call subjects out of a vehicle the K-9 is there to possibly apprehend the 3506 
fleeing suspects.  Officer Lakin drove past me coming southbound on Freeport 3507 
Boulevard and immediately went into the parking lot, which I perceived as 3508 
forcing the exigency and not waiting for backup because we didn’t have a third  3509 
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unit and K-9 had already asked, wait for me if possible.  So since she went in , I 3510 
went in to assist her in conducting that felony vehicle stop.  I felt that at that 3511 
time there was no exigency to immediately go into the parking lot because it 3512 
hadn’t just freshly driven in there, that POD had been out for a while.  I 3513 
responded from a location farther away than the other officers that lead me to  3514 
believe that the vehicle had been parked there for some time, possibly five 3515 
minutes.  So usually people - well sometimes people sit in a car, sometimes they 3516 
go into a building.  But I didn’t feel that there was a need for immediate 3517 
apprehension to conduct that felony vehicle stop with only two officers.  Yes, 3518 
there are four there, but both are - two of them are trainee’s so 3519 

 3520 
 Mm-hm. 3521 

 3522 
LANSDALE it’s still two units.  That’s what I mean by well, you couldn’t wait for the third  3523 

unit.  Time was on our side.  We had K-9 making an attempt to come to us to 3524 
assist us.  But she just drove right passed me without communicating. 3525 

 3526 
 Mm-hm. 3527 

 3528 
LANSDALE She just drove in.  She went passed me. 3529 
 3530 

 Were you upset with her for that action? 3531 
 3532 
LANSDALE Yes. 3533 
 3534 

 Are you aware if Officer  noticed the tension between you and Officer 3535 
Lakin?  Did she address it later in the call asking if everything was okay? 3536 

 3537 
LANSDALE Not that I 3538 
 3539 
OLANDER I think that’s assuming that there is tension 3540 
 3541 

 Mm-hm. 3542 
 3543 
OLANDER with Officer Lakin.  Maybe you mean you noticed frustration? 3544 
 3545 

 The fact that you were upset or frustrated with the situation.  Do you know if 3546 
Officer  picked up on that? 3547 

 3548 
LANSDALE I don’t know. 3549 
 3550 

 Don’t know. 3551 
 3552 
LANSDALE But there I’m 3553 
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 3554 
 Do you think it was apparent that you were frustrated? 3555 

 3556 
LANSDALE Yes, I was frustrated. 3557 
 3558 
OLANDER Was this an officer safety issue? 3559 
 3560 
LANSDALE Yes. 3561 
 3562 

 Did you feel at that point even though you were frustrated you were still in 3563 
control of the situation? 3564 

 3565 
LANSDALE Yes. 3566 
 3567 

 Do you feel that the comment you made to Officer Laykin was it professional in 3568 
the circumstances? 3569 

 3570 
LANSDALE Which comment? 3571 
 3572 

 The you wanted - you wanted to come in here so bad go clear it yourself.  3573 
Something like that.  In reference to her approaching the car. 3574 

 3575 
LANSDALE It’s not like a go up and clear it yourself. 3576 
 3577 

 Mm-hm. 3578 
 3579 
LANSDALE It’s so that we don’t both approach and get a in a potential crossfire citation. 3580 
 3581 

 Mm-hm. 3582 
 3583 
LANSDALE That’s an officer safety issue.  So 3584 
 3585 

 Right.  But there’s a point where you say and I’ll - I’ll go back a little bit.   3586 
 3587 
***CONTINUED REVIEW OF 19-370145*** 3588 
 3589 

 So that comment right there.  You feel like that was a professional comment to  3590 
make at that point?  It seemed like it was possibly tied into some of your 3591 
frustration? 3592 

 3593 
LANSDALE It was tied into my frustration 3594 
 3595 

 Mm-hm. 3596 
 3597 
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LANSDALE but to verbal communicate one person or one unit if the other person wasn’t in  3598 
training it would be two officers 3599 

 3600 
 Mm-hm. 3601 

 3602 
LANSDALE can go clear the car.  It’s something - it’s still a task that needs to be done and 3603 

verbalized 3604 
 3605 

 Mm-hm. 3606 
 3607 
LANSDALE so that we don’t both walk up on each other. 3608 
 3609 
***CONTINUED REVIEW OF 19-370145*** 3610 
 3611 

 Okay.  I’m going to jump up to the door of the motel, which was what I want to  3612 
focus next, do you mind? 3613 

 3614 
OLANDER Don’t mind at all. 3615 
 3616 

 And just to provide - can you provide some context as to why you’re going to  3617 
the door of the motel? 3618 

 3619 
LANSDALE Yes.  Officer Lakin and Officer Smart had gone to the office and, as far as I 3620 

know, requested information as to who in the complex drove this vehicle in. 3621 
 3622 

 Mm-hm. 3623 
 3624 
LANSDALE Or rented a room here.  And she received information that it was that room.  I 3625 

think simultaneously at the same time that I saw, when I was still downstairs, 3626 
that door open. 3627 

 3628 
 Okay.  So you’re suspecting that the people that were in that car, the POD hit 3629 

car are in this motel room? 3630 
 3631 
LANSDALE Yes. 3632 
 3633 

 And you’re going to make contact with them? 3634 
 3635 
LANSDALE Yes. 3636 
 3637 

 Any - do you have any prior knowledge of - of if the people are armed or is 3638 
there any remarks on the POD hit that there’s weapons in the car or anything 3639 
like that or taking by force with a gun? 3640 

 3641 
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LANSDALE I don’t recall, specifically, for this one if it had those notes on it. 3642 
 3643 

 Mm-hm. 3644 
 3645 
LANSDALE But based off my training and experience, stolen vehicles often times have 3646 

weapons such as guns in them and they are of more - they’re generally  higher 3647 
risk than just a regular traffic stop that you can pull somebody over for a traf fic 3648 
infraction.  This is a felony offense and it’s - stolen vehicles are typically 3649 
occupied by criminals who have committed acts of violence in the past.  And it 3650 
is a higher risk situation.  And for officer safety reasons that’s why ideally , we 3651 
would have three officers on scene to conduct the felony vehicle stop.  So this 3652 
one, specifically, I don’t recall having specific knowledge that it was taken by 3653 
force or had any weapons in it, but as a general practice and general police 3654 
knowledge 3655 

 3656 
 Okay. 3657 

 3658 
LANSDALE stolen vehicles are of higher risk. 3659 
 3660 

 And is that why you’re making a higher risk contact at the door too?  Weapons 3661 
drawn, multiple officers are responding to the front of the motel? 3662 

 3663 
LANSDALE Yes. 3664 
 3665 
OLANDER So it’s fair to say you treat these calls as if the subjects are armed? 3666 
 3667 
LANSDALE Yes. 3668 
 3669 

 In leading up to this do you recall giving Officer  any special instructions 3670 
on where specifically you want her or what her role is to be when you are about 3671 
to clear a building or you’re making contact or extracting people, or doing call 3672 
out from structure? 3673 

 3674 
LANSDALE I don’t recall specifically with her. 3675 
 3676 

 Mm-hm. 3677 
 3678 
LANSDALE I know I have had it with trainee’s 3679 
 3680 

 Mm-hm. 3681 
 3682 
LANSDALE in the past with building searches. 3683 
 3684 
***CONTNUED REVIEW OF 19-370145*** 3685 
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 3686 
 So at - at that point can you weigh in on your - your mindset for why you’re 3687 

yelling Officer ’s name? 3688 
 3689 
LANSDALE Yes.  Because when I first ran up the stairs, I was unaware that the other officer 3690 

with the - that’s cuffing that female initially 3691 
 3692 

 Mm-hm. 3693 
 3694 
LANSDALE that’s Officer Texley.  When I ran up the stairs, I didn’t know that Of ficer was 3695 

Texley was on the scene yet.  And he ran up the stairs after me.  Because the 3696 
potential threat was inside the hotel room I didn’t want to look back and see 3697 
who was behind me.  So that’s why I verbally asked who is behind me. 3698 

 3699 
 Mm-hm. 3700 

 3701 
LANSDALE Because I could hear and feel 3702 
 3703 

 Mm-hm. 3704 
 3705 
LANSDALE that somebody else was behind me. 3706 
 3707 

 Mm-hm. 3708 
 3709 
LANSDALE I knew Officer  ran up after me as well.  I did not want officer  to 3710 

leave me and be with a potential suspect alone because I was concerned about 3711 
her safety.  I would not immediately be there if she walked down the stairs and 3712 
put that person in the car.  My - based off the field training officer manual, 3713 
trainees or FTO’s are to have direct and immediate supervision over their 3714 
trainees for safety, liability, numerous 3715 

 3716 
 Mm-hm. 3717 

 3718 
LANSDALE reasons. 3719 
 3720 

 So you wanted her by your side? 3721 
 3722 
LANSDALE Yes. 3723 
 3724 

 For all intents and purposes, right?  Not taking a suspect down to a car. 3725 
 3726 
LANSDALE Solo. 3727 
 3728 

 Especially when you’re dealing with a kind of a high-risk type of entry. 3729 
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 3730 
LANSDALE Correct.  Because if that subject fought or fled from her, she would be alone.  I 3731 

know she has less experience than me.  I don’t know what her level of 3732 
proficiency is in apprehending, fighting, or fleeing people 3733 

 3734 
 Mm-hm. 3735 

 3736 
LANSDALE so I didn’t want her to be alone with the suspect. 3737 
 3738 

 Mm-hm. 3739 
 3740 
LANSDALE The reason that I asked who is behind me because I know the other officers - 3741 

Officer Lakin and Officer Smart had the male half detained.  I still needed one 3742 
additional officer to assist me in clearing the hotel room.  Again I didn’t know 3743 
who was behind me, but I knew somebody was.  And then when I said okay, it’s 3744 
Officer Texley then I just needed one more person to assist in clearing the room.  3745 
I know it’s a small room.  The reason that we - that I needed - or I desired other 3746 
officers to still be up top on that walkway is because if we - inside the room 3747 
were clearing it encounter somebody that needs to be detained we can detain 3748 
him, do a cursory search and then send them out to the officers on that 3749 
walkway, which can be referred to as receiving.  I need somebody to receive 3750 
these people.  Once people are handcuffs, one officer would be okay to  watch 3751 
over multiple subjects that are already handcuffed and cursory searched if  they 3752 
are being compliant.  That is the reason that I didn’t want them to abandon this 3753 
potential threat of the unsearched hotel room 3754 

 3755 
 Mm-hm. 3756 

 3757 
LANSDALE and just turn their backs to us, because if I went in that room and encounter 3758 

gunfire that other officer would be walking down the stairs or other officers 3759 
would have their backs to them.  Based off my training and experience, I see a 3760 
lot of times when officers put the handcuffs on, they think it’s game over or 3761 
they let their guard down and they’re safe.  But there was still another threat that 3762 
hadn’t been addressed on this call that was of significant concern.  So, yes, I 3763 
was frustrated on this call.  3764 

 3765 
 Does that describe your tone of voice you were using when you said her name a 3766 

couple times? 3767 
 3768 
LANSDALE Yes, and also that I was still facing forward to the hotel room to the potential 3769 

threat and I know and there was noise from Freeport Boulevard, I don’t know if  3770 
there was airport noise at the time, radio traffic, there was a little bit of 3771 
commotion going on so I know that I was speaking to somebody that was 3772 
behind me.  I know I needed to project - project my voice so that she would be 3773 
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able to hear it.  After reviewing her body camera I see that she did answer my 3774 
question.  But I know at the time 3775 

 3776 
 Mm-hm. 3777 

 3778 
LANSDALE I didn’t hear that because of all the commotion going on.  So that is why I had 3779 

to raise my voice to project it so that I could get that answer. 3780 
 3781 
***CONTINUED REVIEW OF 19-370145*** 3782 
 3783 

 That comment you made, “Can I get a competent officer that can do a protective 3784 
sweep.”  Can you tell me what you meant by that? 3785 

 3786 
LANSDALE Yes.  It seemed that because we had to rush into that, officers didn’t really know 3787 

- everybody didn’t know what was going on.  And like you said earlier, there 3788 
was a lack of communication on that call.  And at that point I knew what had to  3789 
be done.  I knew that we had to clear the building.  There were two other 3790 
trainees there that I don’t expect them to know what to do all of the time.  So 3791 
that’s why I took it upon myself to step up in that moment and address this 3792 
potential threat.  Again, not knowing that Officer Texley was behind me.  I 3793 
didn’t know Officer Hur was behind me at the time until I had to turn around to  3794 
get that information.  I was frustrated and there - now I’m replaying this several 3795 
times.  I see there was a delay in that stalling, but all of this is still while we are 3796 
not in a safe place.  There’s a - there could be other subjects in that hotel room.  3797 
So I needed somebody that knew, again, I wouldn’t expect a trainee to be 3798 
comfortable in building searches.  So I just said hey, somebody that’s ready to  3799 
go now or competent.  I could have also said somebody that’s confident in 3800 
building searches, but at the time that is what came to my mind.  And that’s 3801 
what - why I said it. 3802 

 3803 
 Were you insinuating that Officer  was not a competent officer? 3804 

 3805 
LANSDALE No. 3806 
 3807 

 Would it be reasonable for her or other officers to have that opinion that you’re 3808 
referring to Officer  as incompetent? 3809 

 3810 
LANSDALE No. 3811 
 3812 

 You don’t believe that’s reasonable? 3813 
 3814 
LANSDALE No. 3815 
 3816 
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 Okay.  Even though she was right behind you and you said I need a competent 3817 
officer. 3818 

 3819 
LANSDALE That comment 3820 
 3821 

 But yet she was right there behind you covering you so to speak? 3822 
 3823 
LANSDALE no that comment wasn’t directed to her it was - again I was frustrated.  It wasn’t 3824 

saying she - I don’t perceive that Officer  did anything wrong there.  And 3825 
at that time I did perceive that she did anything wrong. 3826 

 3827 
 Mm-hm. 3828 

 3829 
LANSDALE She followed my lead and I think I initially thought she still had the female, so I 3830 

thought was out of the game 3831 
 3832 

 Mm-hm. 3833 
 3834 
LANSDALE to do that building search.  But, yeah, I was 3835 
 3836 

 Can you see how that would be a reasonable conclusion though that someone 3837 
would draw?  If they’re right next to you and you’re saying I need a competent 3838 
officer and the officer that is right next you is hearing that? 3839 

 3840 
LANSDALE Now seeing that we are here I see that she was offended by that. 3841 
 3842 

 All right.  You have anything on this? 3843 
 3844 
SHIRAISHI You’ve identified your characteristics of priorities as being safe, officer safety, 3845 

safety of yourself, and your superior - your trainees safety for themselves and 3846 
therein lies that it’s just the safety of the overall element in speaking to that, you 3847 
admitted frustration with Officer Lakin kind of rushing to a - a stolen vehicle 3848 
while we should have waited for a third unit, is that correct? 3849 

 3850 
LANSDALE Yes. 3851 
 3852 
OLANDER Looking back at this now, is there any rush or necessity to clear that hotel room 3853 

or motel room in this fashion with poor communication and tactics? 3854 
 3855 
LANSDALE In this, yes, to some extent.  We had no true cover there.  The glass windows 3856 

with the curtains pulled absolute - again covered the sheetrock walls cut, oh, 3857 
sorry.  Those only provide us concealment, no true cover.  So in that sense, yes, 3858 
if somebody’s just holding up in there with the - they know where we’re at.   I 3859 
already called out, “We are the Sacramento Police Department” several times 3860 
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and made PA announcements.  We are the police.  If the suspect was in  there, 3861 
suspect would know where the police are at.  So that was the reason for that.   If  3862 
we had just stopped and stood outside of that room, we would just be sitting 3863 
ducks with no cover.  We were only concealed by sheetrock walls and glass 3864 
windows that provide no ballistic protection.  So that was my reason f or going 3865 
in then because we knew for sure the door was already open.  There’s at least 3866 
two subjects that we have detained.  I don’t feel comfortable being a sitting 3867 
duck.  So that was my reason for going in the room. 3868 

 3869 
SHIRAISHI Sure.  So with hindsight in reviewing it literally frame by frame, you would still 3870 

have concluded this specific portion of the motel clearing the same way? 3871 
 3872 
LANSDALE Can you rephrase the question? 3873 
 3874 
SHIRAISHI Would you still have cleared it that way or in that fashion? 3875 
 3876 
LANSDALE In terms of tactics or are you talking about verbal? 3877 
 3878 
OLANDER Yeah, would you have changed anything 3879 
 3880 
LANSDALE I would have not yelled out can I get a competent officer. 3881 
 3882 
SHIRAISHI Okay. 3883 
 3884 
OLANDER I - I think - what I think it - I don’t know if you directly answered it.  Is it - are 3885 

you saying that you believed there were exigent circumstances to clear that 3886 
room immediately rather than wait for additional officers? 3887 

 3888 
LANSDALE Yes. 3889 
 3890 
OLANDER Okay.  So looking at it now would you have, not the comment that you made, 3891 

but in terms of the immediate clearing of that hotel room, would you have still 3892 
made sure to clear it immediately today? 3893 

 3894 
LANSDALE Yes.  And waiting for additional officers on scene wouldn’t have assisted us 3895 

further because I know the hotel room is small.  It could be - it’s approximately  3896 
this size.  I think actually smaller.  There is not room for three officers or a 3897 
significant number more for officers to go in.  Yes, in hindsight it would have 3898 
been great if we could have had one of those portable ballistic shields f or our 3899 
building clearing.  But, again, that would have required time for us to  stop, be 3900 
sitting ducks, wait for another responding unit or one unit to run downstairs and 3901 
get a shield and bring it up.  But I didn’t need additional officers on scene.  We 3902 
had the resources.  We just had to take action to get the building cleared. 3903 

 3904 
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OLANDER So just to be clear, and you kind of referenced this earlier when you said can I 3905 
get a competent officer to assist.  Was that - would it be fair to say that that’s 3906 
the - that you intended to mean can I get an officer that’s comfortable or 3907 
confident with doing building searches? 3908 

 3909 
LANSDALE Yes. 3910 
 3911 
OLANDER Okay.  You were not trying to insult anyone on the scene? 3912 
 3913 
LANSDALE Correct. 3914 
 3915 
OLANDER Okay.  Thank you.  And did you find anything of note in that hotel room? 3916 
 3917 
LANSDALE Yes. 3918 
 3919 
OLANDER What was that? 3920 
 3921 
LANSDALE A gun. 3922 
 3923 
OLANDER Okay. 3924 
 3925 

 Moving on.  Did you respond to 27th Street and 57th Avenue on November 17, 3926 
2019, on a 5150 call? 3927 

 3928 
LANSDALE Yes. 3929 
 3930 

 And was Officer  your trainee at the time? 3931 
 3932 
LANSDALE Yes. 3933 
 3934 
***VIDEO REVIEW FROM 19-373237*** 3935 
 3936 

 Okay.  Can explain what you were explaining to Officer  in that video? 3937 
 3938 
LANSDALE Yes.  So that is a street.  It was a four-way intersection.  By crossing a street at a 3939 

perpendicular angle you can see approximately 180 degrees to your right and 3940 
left.  And if you’re crossing from a sidewalk you would know behind you isn’t - 3941 
there are no vehicle threats, but you know that vehicles would be on the road.  3942 
They could come at you from either of these two angles so that you can have 3943 
broader vision versus if you go diagonal across traffic then you are losing that 3944 
field of vision and could potentially get hit by a vehicle coming behind you. 3945 

 3946 
 Mm-hm. 3947 

 3948 
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LANSDALE I also know that when we have subjects in custody, while she was not under 3949 
criminal arrest she was still being detained.  Her freedom of movement was - 3950 
we had her lawfully detained so she couldn’t move if there were a vehicle to 3951 
come down the street and she got hit by a car, but the officer jumped out of the 3952 
way we could still be found at fault - us as the department and City  could still 3953 
be found at - to be responsible for liability for that because we prohibited her 3954 
freedom of movement by handcuffing her, having her in the position of escort.   3955 
So I felt that it was necessary to address that issue immediately with Officer 3956 

 because something like that walking diagonally explaining 180 degrees at 3957 
the end of a shift based off of my experience the usual response is,  what call?  3958 
What?  What moment?  When?  I don’t remember doing that. 3959 

 3960 
 Mm-hm. 3961 

 3962 
LANSDALE Oh, okay.  It just kind of gets pushed aside or brushed off.  Yes, I was watching 3963 

out for traffic then, but I am attempting to teach - I was attempting to teach 3964 
Officer  to the solo officer standard that she has to be responsible f or her 3965 
own safety as well as the safety of her detainees.  To scan a threat.  She has told 3966 
me in the past that she has a kid.  And that’s why I made that reference I would 3967 
hope your teaching your kids also to cross safely just like I hope everybody 3968 
teaches their kids not to run out in traffic and chase a ball.  But we know kids do 3969 
anyways.  Kids are kids.  And that was the reason for teaching her f or officer 3970 
safety.  I don’t want her to get hit.  So you can see approximately  180 degrees 3971 
field of vision. 3972 

 3973 
 Okay.  So it was done for officer safety? 3974 

 3975 
LANSDALE Yes  3976 
 3977 

 And prisoner safety? 3978 
 3979 
LANSDALE Yes. 3980 
 3981 

 This was a correction - specific correction, corrective action? 3982 
 3983 
LANSDALE Yes. 3984 
 3985 

 All right.  And you were aware before you said this that Officer  did  have 3986 
a child? 3987 

 3988 
LANSDALE Yes. 3989 
 3990 
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 All right.  So was that in making that reference at the end to hopefully, you 3991 
would teach a child to do the same thing, was that because you knew she was a 3992 
mom? 3993 

 3994 
LANSDALE Yes. 3995 
 3996 

 All right. 3997 
 3998 
LANSDALE And for relatability. 3999 
 4000 

 Mm-hm. 4001 
 4002 
LANSDALE Such as if somebody made the analogy to me, I would say, I’m not raising any 4003 

kids. 4004 
 4005 

 Mm-hm. 4006 
 4007 
LANSDALE So, like, it would be like I don’t know I just kind of like hey, I’m listening to 4008 

what she says in these conversations that we have just person to person talking 4009 
and conversation.  I know she has a daughter, cared about her daughter.  I hope 4010 
she would treat these people - that ladies not a criminal she’s just - but still our 4011 
detainee we need to 4012 

 4013 
 Mm-hm. 4014 

 4015 
LANSDALE her with care as well. 4016 
 4017 

 Okay.  So your intention was not to belittle Officer ? 4018 
 4019 
LANSDALE No. 4020 
 4021 

 Or insinuate that she was not able to teach her daughter the proper way to cross 4022 
the street? 4023 

 4024 
LANSDALE No. 4025 
 4026 

 Okay.  From you what you recall in your time training Officer , did she 4027 
have any issues with grammar? 4028 

 4029 
LANSDALE Yes. 4030 
 4031 

 Okay.  And can you explain? 4032 
 4033 
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LANSDALE She would repeatedly make the same mistakes in speaking and sometimes 4034 
report writing.  And I had repeatedly addressed them with her.  And that I had 4035 
become frustrated with it.  And I asked her at a certain time do you even know, 4036 
like, because I kept correcting her on it thinking she knew what I was talking 4037 
about.  And then I asked her, do you even - something like, do you even know 4038 
what it is?  Or what I’m trying to, like, correct you on.  And then I realized she 4039 
didn’t have a clue what I was talking about.  So the example is she repeatedly 4040 
uses the word “seen” incorrectly.  And I explained to her that it is typically 4041 
preceded by the word has or have.  But again there was longer conversation 4042 
then just that. 4043 

 4044 
 Mm-hm. 4045 

 4046 
LANSDALE But 4047 
 4048 

 So she would say, I seen him do this versus I have seen him 4049 
 4050 
LANSDALE I have saw 4051 
 4052 

 I have saw or something like that? 4053 
 4054 
LANSDALE Yes. 4055 
 4056 

 Okay. 4057 
 4058 
LANSDALE Versus the past tense I saw him do this. 4059 
 4060 

 Mm-hm. 4061 
 4062 
LANSDALE And then the conditional tense I have seen that have 4063 
 4064 

 Okay. 4065 
 4066 
LANSDALE so. 4067 
 4068 

 Did that make its way into her reporting as well? 4069 
 4070 
LANSDALE She struggled with grammar in report writing. 4071 
 4072 

 All right. 4073 
 4074 
LANSDALE I don’t recall if she used that specific thing, but I know in with verb tense and 4075 

just general grammar 4076 
 4077 
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 Mm-hm. 4078 
 4079 
LANSDALE she - I would not say performed poorly, but it was in an area that she needs to  4080 

address and work on. 4081 
 4082 

 Do you feel that affected her ability to communicate with people? 4083 
 4084 
LANSDALE I don’t know. 4085 
 4086 

 That grammar issue? 4087 
 4088 
LANSDALE I don’t know. 4089 
 4090 

 Well if you’re addressing it, is that deficiency with her and correcting her do 4091 
you feel that it could pose a problem when she’s communicating with a citizen 4092 
or other officers? 4093 

 4094 
LANSDALE Yes. 4095 
 4096 

 Okay.  Or is it just more of a pet peeve and you just want her to speak properly? 4097 
 4098 
LANSDALE In terms of report writing it’s because it’s improper English and again these 4099 

documents go to courts and attorneys and the general public 4100 
 4101 

 Mm-hm. 4102 
 4103 
LANSDALE And I would hope that she would have that care in her reports.  And then in 4104 

terms of the general speaking we are as law enforcement held to a higher 4105 
standard.  We have an educational requirement.  We are to be prof essionals at 4106 
all times, and when you speak like that sometimes it can make you be perceived 4107 
as unprofessional. 4108 

 4109 
 Okay.  Did you ever correct her in front of other officers, the seen versus saw, 4110 

that little issue? 4111 
 4112 
LANSDALE Based off my recollection it was in the car. 4113 
 4114 

 Okay. 4115 
 4116 
LANSDALE Without any other officers or subjects present. 4117 
 4118 

 Did you have her correct her speech while you were in the booking area at jail? 4119 
 4120 
LANSDALE Yes. 4121 
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 4122 
 Okay.  Can you tell me about that incident? 4123 

 4124 
LANSDALE She was asking me something to write in a PC dec because I was watching over 4125 

a subject that was not cooperative. 4126 
 4127 

 Mm-hm. 4128 
 4129 
LANSDALE And the subject was also yelling constantly and whatever question Officer  4130 

asked me I didn’t hear her.  And then she said something with ref erence to  on 4131 
scene S-C-E-N-E.  And I didn’t know that’s what she was referencing because I 4132 
didn’t hear her. 4133 

 4134 
 Mm-hm. 4135 

 4136 
LANSDALE And I said - and this was, again, after telling her multiple times the proper word 4137 

isn’t seen S-E-E-N.  Like I seen a cat.  It’s I saw, past tense.  So I heard her say 4138 
that and I looked at her and told - and said something or told - looked at her or 4139 
said something and then she said loudly no, once on scene.  I said oh, okay.  4140 
Yeah. 4141 

 4142 
 Okay. 4143 

 4144 
LANSDALE So I didn’t hear her, so. 4145 
 4146 

 So you - you misheard or you made a mistake in hearing that word and thinking 4147 
it was a different context? 4148 

 4149 
LANSDALE Yes.  She was using the words on scene S-C-E-N-E not seen S-E-E-N. 4150 
 4151 

 Were you delivering - was that a correction?  Did you call out a correction on 4152 
your part? 4153 

 4154 
LANSDALE Yes. 4155 
 4156 

 All right.  Was there other officers there? 4157 
 4158 
LANSDALE I don’t recall there were any other Sac PD officers. 4159 
 4160 

 Mm-hm. 4161 
 4162 
LANSDALE I know there were other deputies present because the subject was not 4163 

cooperative. 4164 
 4165 
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 Mm-hm.  So deputies and prisoners? 4166 
 4167 
LANSDALE Yes. 4168 
 4169 

 Were you aware that officer  spoke English as her second language? 4170 
 4171 
LANSDALE No. 4172 
 4173 

 Okay.  If you were aware of that would that change the way you address some 4174 
of her grammar flaws?  Or would it give her a little more leniency? 4175 

 4176 
LANSDALE It could have possibly increased my patience.  But after being told by Of ficer 4177 

Madsen that Officer  was offended by me addressing or exploring possible 4178 
concerns that I could address and accommodate, I didn’t even attempt to go that 4179 
route, however, she did tell me that she was proficient in speaking Spanish 4180 
because she offered up assistance on calls for service.  So I was aware that she 4181 
spoke Spanish, but I didn’t even want to go down that road because of the 4182 
negative feedback that I received from Corporal Madsen before in  potentially  4183 
trying to accommodate those needs.  And I’m aware that there’s the protections 4184 
for ethnicity, origin, race, etcetera. 4185 

 4186 
 Mm-hm. 4187 

 4188 
LANSDALE So I didn’t even attempt to address that as a possible explanation. 4189 
 4190 

 Can we move on?  You guys good?  Break time or keep going? 4191 
 4192 
OLANDER Angela you fine? 4193 
 4194 

 You all right? 4195 
 4196 
LANSDALE Yeah. 4197 
 4198 

 Okay. 4199 
 4200 
SHIRAISHI Good to go. 4201 
 4202 

 Moving On.  Did you respond to  Bernard Way on 12/14/19, about a 4203 
disturbance between a male Hispanic adult and his mother? 4204 

 4205 
LANSDALE Yes. 4206 
 4207 

 Okay.  Did you have a trainee on the call with you? 4208 
 4209 

IA

DENTIAL *
F

. L
ANSD

E #0
92

6 *
 SKELL

Y



INTERVIEW WITH ANGELA LANSDALE 
Interviewer: Sgt.  

Case # IAD2020-031 
Page 97 of 142 

LANSDALE Yes. 4210 
 4211 

 And do you remember who - what trainee that was? 4212 
 4213 
LANSDALE Yes, Officer  4214 
 4215 

 Okay.  Do you remember what phase Officer  was in? 4216 
 4217 
LANSDALE I believe Phase 3. 4218 
 4219 
***VIDEO REVIEW FROM 19-399747*** 4220 
 4221 

 Okay.  Okay.  Appeared you asked Officer - I think was Lenahan? 4222 
 4223 
LANSDALE Yes. 4224 
 4225 

 Correct.  To go close, was it your patrol car door? 4226 
 4227 
LANSDALE Yes. 4228 
 4229 

 Okay. 4230 
 4231 
LANSDALE Well 4232 
 4233 

 Can you, yeah, describe what happened with that? 4234 
 4235 
LANSDALE I was driver on that day and Officer  was passenger. 4236 
 4237 

 Mm-hm. 4238 
 4239 
LANSDALE When I got out of the vehicle, I approached the female caller, the mother of that 4240 

guy there, and spoke with her.  And then Officer  came around also.  And 4241 
sense I had already engaged verbally with the female, I was unaware that 4242 
Officer  left his patrol vehicle door open.  I know that I carry an AR-15, 4243 
and a less lethal shotgun as well as police gear.  I was always take the key - my 4244 
key out of the ignition so I wasn’t concerned about the theft of the vehicle, I 4245 
was concerned about the theft of the police equipment that could get stolen by 4246 
leaving the patrol vehicle door open.  So I didn’t know until I had already 4247 
walked away from the car that patrol vehicle door was still open. 4248 

 4249 
 Mm-hm. 4250 

 4251 
LANSDALE The reason I did not leave Officer  there and go do it myself was because 4252 

then I wouldn’t have direct and immediate supervision over Officer . 4253 
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 4254 
 Okay.  Would you consider it as a correction of Officer ? 4255 

 4256 
LANSDALE Yes.  But I didn’t say it directly to him. 4257 
 4258 

 Mm-hm. 4259 
 4260 
LANSDALE It was more something that I had talked to him about before that hey, there’s the 4261 

concern of theft.  I used the example of when an officer’s patrol vehicle was 4262 
stolen in Sector 6 and it went pursuit and the subject had access to the f irearms 4263 
and it could of gotten in a deadly situation.  This - Officer  there knew 4264 
what he did wrong.  I didn’t really need to correct him. 4265 

 4266 
 Mm-hm. 4267 

 4268 
LANSDALE We just needed to address the issue of closing the door. 4269 
 4270 

 Okay. 4271 
 4272 
LANSDALE That’s why I requested Officer Lenahan to do it. 4273 
 4274 

 So was he in ear shot when you said, “I don’t know why he’s ever left it 4275 
unsecured”? 4276 

 4277 
LANSDALE Yes. 4278 
 4279 

 Okay.  Would you consider that a corrective action - letting him know that he’s 4280 
done something wrong? 4281 

 4282 
LANSDALE Yes. 4283 
 4284 

 Okay.  Was a citizen present as well when you gave the corrective action? 4285 
 4286 
LANSDALE Yes. 4287 
 4288 

 Do you think the citizen heard that? 4289 
 4290 
LANSDALE Yes. 4291 
 4292 

 Okay.  Would it be reasonable for you to have asked Officer Lenahan to go 4293 
close the door and then address the issue with Officer  after the call?  Just 4294 
one on one. 4295 

 4296 
LANSDALE Yes. 4297 
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 4298 
 And for the next video.  How many times had that been an issue before with 4299 

him? 4300 
 4301 
LANSDALE I don’t know a number time. 4302 
 4303 

 Mm-hm. 4304 
 4305 
LANSDALE I know it’s common practice that many officers will leave the - their cars 4306 

running with the key in the ignition and the doors unlocked or the windows 4307 
down.  And the Sector 6 thing happened.  We were all reminded again don’t do 4308 
it.  It’s in the General Order that it’s a violation   I tell - I know it’s such a 4309 
common practice that officers do that.  I instruct my trainee’s if we are not 4310 
immediately next to the vehicle to lock it up and take the key out of the ignition. 4311 

 4312 
 Mm-hm. 4313 

 4314 
LANSDALE I instruct them to leave it running and our doors unlocked.  We were on a traffic 4315 

stop because we’re approximately 15 to 20 feet away from the vehicle and we 4316 
need the car as our cover and if it goes pursuit and our tools are in there.  But on 4317 
calls for service that we’re going to be - we know we’re going to be going into 4318 
an apartment, a house, away from the vehicle, as a broad generalization I teach 4319 
them take the key out of the ignition, lock the doors. 4320 

 4321 
SHIRAISHI Less than five times with Officer   More than five times? 4322 
 4323 
LANSDALE I don’t know because I don’t know what date into the training cycle this is, 4324 

but… 4325 
 4326 

 About half way through.  On December 12th 4327 
 4328 
LANSDALE I was. 4329 
 4330 

 I’m sorry December 14th. 4331 
 4332 
LANSDALE So it would’ve been two weeks in.  I would say at least five times, 4333 

approximately. 4334 
 4335 
SHIRAISHI Documented in his evaluations? 4336 
 4337 
LANSDALE I do not recall. 4338 
 4339 
***CONTINUED REVIEW FROM 19-399747*** 4340 
 4341 
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 And what were you explaining to Officer  right there? 4342 
 4343 
LANSDALE Laws of arrest. 4344 
 4345 

 Mm-hm. 4346 
 4347 
LANSDALE Establishing probable cause, getting a solid statement because prior to going 4348 

into that call that was the potential suspect the - the male half we detained, so.  4349 
To lock him into a statement because since he - we first perceived him as the 4350 
suspect but now he’s claiming to be the victim.  So just to get a statement, 4351 
establish probable cause, determining what crime occurred, and how to affect 4352 
that arrest.  If private persons arrest is necessary or if it was a misdemeanor in  4353 
our presence, we wouldn’t need that and so, yeah   Explaining just to make sure 4354 
that he knew what was going on. 4355 

 4356 
 Okay.  And that was conducted in front of the citizen, yes? 4357 

 4358 
LANSDALE Yes. 4359 
 4360 

 Okay.  Do you think the citizen heard that - heard all that, all your instructions? 4361 
 4362 
LANSDALE Yes. 4363 
 4364 

 Okay.  Anything that prevented you from taking Officer  a few steps 4365 
away from the citizen and ensuring his investigation was sound and give him 4366 
further direction on how to handle the call from there? 4367 

 4368 
LANSDALE Nothing prohibited me from that. 4369 
 4370 

 Mm-hm. 4371 
 4372 
LANSDALE However, as a general practice when we have somebody detained, we have to  4373 

be within their immediate presence such as if that guy wanted to - if he 4374 
attempted to flee or go inside the house 4375 

 4376 
 Mm-hm. 4377 

 4378 
LANSDALE we’d have to apprehend him there before going into the house.  Or if  he went 4379 

into a medical emergency, we would need to render aide to him.  Or call for 4380 
aide.  So I feel like the only way to be out of earshot in that situation would be 4381 
to walk across the lawn.  We had a good spot to sit him on the porch right there 4382 
where he was at.  I didn’t feel the need to transport the subject all the way to the 4383 
patrol vehicle because I felt it was unlikely that we were going to arrest that 4384 
subject and take him to jail.  So that’s why I had him sit on the bench or the 4385 
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steps because that would be less uncomfortable then the grass.  But to get out of  4386 
ear shot would have meant being in an unsafe situation or detaining the subject 4387 
in the patrol vehicle which I did not feel was necessary. 4388 

 4389 
 Mm-hm. 4390 

 4391 
LANSDALE And that guy was compliant with us.  I didn’t want to cause that hardship.  Yes, 4392 

I would have been legally justified in detaining him in the patrol vehicle, but I 4393 
didn’t feel it was necessary at the time.  So to get out of ear shot didn’t seem 4394 
reasonable at the time. 4395 

 4396 
 Okay.  Do you believe having that instructional type of conversation with 4397 

Officer  in front of the citizen, do you believe it could have changed the 4398 
way the citizen perceived Officer  or his capabilities or his experience as 4399 
an officer? 4400 

 4401 
LANSDALE No. 4402 
 4403 

 If that citizen does think that or has the perception that Officer  is a 4404 
trainee or inexperienced officer, do you feel that decreases the level of respect 4405 
or feeling of legitimacy the citizen now has for Officer  4406 

 4407 
LANSDALE No. 4408 
 4409 

 Okay. 4410 
 4411 
LANSDALE And I would also like to add field training officers are instructed to wear 4412 

insignias on their shoulders or their - an FTO pin that is visible to the public.  It 4413 
points out you’re an FTO just like sergeants.  You wear a sergeant stripe, you 4414 
wear a sergeant stripe, lieutenants bar, so and back to the conversation 4415 
previously is it apparent that the public perceives trainees as trainees of less 4416 
experience and FTO’s as officers with more experience.  That right there is 4417 
purposely displaying that difference in professional level.  Even people that 4418 
don’t have law enforcement or military experience know extra markings on the 4419 
sleeves and stars and stripes signifies something typically of rank even if you 4420 
don’t know the exact rank.  That already draws that difference to the public.  4421 
Again the reference that I used when there was a 20 year or more age difference 4422 
between me and my field training officers, people know that there’s - that 4423 
somebody’s in training and I never have perceived that as they’re being less 4424 
revealing to us in the information they provide.  They might naturally go - go to  4425 
one person and then we just kindly redirect them to the other person.  Go give 4426 
your statement to his officer.  He’ll be taking your statement today.  Go talk  to  4427 
him.  But I’ve never perceived that or unaware that it was - that people had an 4428 
issue with it. 4429 
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 4430 
 Josh? 4431 

 4432 
OLANDER No. 4433 
 4434 

 Okay.  Moving on.  Did you respond to  Franklin Boulevard on 12/14/19, 4435 
for a robbery alarm? 4436 

 4437 
LANSDALE Yes. 4438 
 4439 

 And was Officer  still your trainee? 4440 
 4441 
LANSDALE Yes. 4442 
 4443 
***VIDEO REVIEW FROM 19-399747*** 4444 
 4445 

 Okay.  I know there’s no audio here but were you giving any instructions to 4446 
Officer  at this point when you’re pulling up into the parking lot? 4447 

 4448 
LANSDALE I don’t recall. 4449 
 4450 

 Okay.  Recall any corrections? 4451 
 4452 
LANSDALE After or prior 4453 
 4454 

 You’re giving at this point?  At this point. 4455 
 4456 
LANSDALE At this point.  I - I don’t recall. 4457 
 4458 

 Okay.  Do you recall if he was doing everything right here?  Everything you 4459 
expected of him? 4460 

 4461 
LANSDALE As far as I recall, yes. 4462 
 4463 

 So when you got back in the car with Officer  what was this 4464 
conversation about? 4465 

 4466 
LANSDALE I didn’t know why he didn’t get out of the car.  So I was very unhappy with his 4467 

performance and lack of willingness to engage in the call for service.  The 4468 
sergeant had already motioned to me like I was being too slow to come on lets 4469 
go.  And then that, like, I thought that sergeant already thought I was getting 4470 
slow 4471 

 4472 
 Mm-hm. 4473 
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 4474 
LANSDALE out of the car and then my trainee wasn’t coming with me, too.  I was frustrated 4475 

and just confused.  Why would you not get of the car while on a call for 4476 
service? 4477 

 4478 
 Okay.  And this a correction 4479 

 4480 
LANSDALE Yes. 4481 
 4482 

 for him.  Had this happened before? 4483 
 4484 
LANSDALE I recall based off the video that it had. 4485 
 4486 

 Mm-hm.  Do you remember when, details of that call, was it fairly similar to 4487 
this? 4488 

 4489 
LANSDALE I don’t recall. 4490 
 4491 

 Okay.  How would you describe the tone you were using? 4492 
 4493 
LANSDALE Very direct. 4494 
 4495 

 Okay.  Would you consider it condensing or belittling? 4496 
 4497 
LANSDALE No. 4498 
 4499 

 Okay.  What about the - strike that.  In a situation like this what would be the 4500 
instructions you would typically give a trainee?  Like a list of what you expect 4501 
of them as they were pulling up to a robbery alarm? 4502 

 4503 
LANSDALE Park outside of the business so that you’re not directly in front of  glass or any 4504 

doors.  Ideally approach at an angle that you scan a significant portion of the 4505 
building, of potential threats before going inside or on scene 4506 

 4507 
 Mm-hm. 4508 

 4509 
LANSDALE such as if you drove passed a business and saw that they were people inside that 4510 

looked like they were normal and okay or if they looked like they were in 4511 
distress, that’s something that you can be aware of and also voice to  dispatch.  4512 
And the default practice by dispatch is typically giving us the beeper while in 4513 
training.  I don’t have - I typically don’t have trainees code 4 the beeper because 4514 
I don’t want to instill bad habits of them just letting their guard down thinking 4515 
there’s no potential threat.  Upon arriving on scene of any call for service, 4516 
constantly scanning the area as were going in knowing what the suspect looks 4517 
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like if there is one.  On this call for service I don’t think there was a subject 4518 
description it was just a button pushed to activate the robbery alarm. 4519 

 4520 
 Mm-hm. 4521 

 4522 
LANSDALE So and marking 906 prior to getting on scene and activating the ICC and which 4523 

should then activate, the bodycam.  Sometimes it doesn’t - most now, by now 4524 
most are synced up but just all those things.  And also having your head up, 4525 
taking your seatbelt off 4526 

 4527 
 Mm-hm. 4528 

 4529 
LANSDALE could - putting the car in park.  Taking your key out of the ignition so that 4530 

you’re ready to go, ready to engage if this were a robbery.  Try to have the 4531 
suspect at gunpoint or if they were shooting at you, engage in the gun fight. 4532 

 4533 
 Okay.  So that’s a laundry list of things that you typically instruct your trainee 4534 

to do and be prepared for when they are arriving to a robbery scene, in addition 4535 
to operating the vehicle? 4536 

 4537 
LANSDALE Yes. 4538 
 4539 

 Okay.  Do you feel that’s an unreasonable amount of - of things for someone to  4540 
pay attention to when it’s maybe their first time driving the car with you or the 4541 
first time, they’re arriving to something like this? 4542 

 4543 
LANSDALE I don’t know if it’s unreasonable but a lot of them such as activating the ICC, 4544 

marking 906, they are transferable and applicable in all of our police calls for 4545 
service.  And I know that this trainee is not a new trainee, he’s very proficient 4546 
and at the time was very proficient in his duties and didn’t struggle with any 4547 
areas significantly.  I knew that was a very trivial thing.  Again, he was a great 4548 
trainee.  He performed very well for where he was at.  Yes, as I’m explaining it 4549 
it’s a list 4550 

 4551 
 Mm-hm. 4552 

 4553 
LANSDALE but it’s not all inclusive.  They’re for officer safety reasons why you have to 4554 

head up to be able to engage and observe the suspects.  So I don’t know without 4555 
having a written list of what I tell every trainee.  I don’t know specifically that I 4556 
told them all of that.  And I know I didn’t specifically tell him that list that I just 4557 
gave you prior to going 4558 

 4559 
 Mm-hm. 4560 

 4561 
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LANSDALE this call because this trainee has had experienced calls for service before. 4562 
All of those are what you do on every police call for service, excluding telling 4563 
dispatch to code 4 the beeper.  Dispatch doesn’t give us that on all calls. 4564 

 4565 
 Mm-hm.  You said this was a fairly - you said it’s a trivial issue that you had 4566 

with him. 4567 
 4568 
LANSDALE I would consider it, yes. 4569 
 4570 

 Okay.  Would you consider your 4571 
 4572 
LANSDALE So it would because 4573 
 4574 

 your correction style there to match what you consider a trivial issue? 4575 
 4576 
LANSDALE No, in the sense of what that mistake was could potentially cost him his lif e if  4577 

he - if it were to be a legitimate robbery in progress.  Just sitting there in your 4578 
police vehicle with nowhere to escape to cover or concealment or engage in  a 4579 
gun fight.  While yes, again, he performed great, but I don’t want to downplay a 4580 
major officer safety issue.  Yes that wasn’t a real robbery.  It ended well.   But I 4581 
don’t want to teach him that that’s okay to just sit in your patrol vehicle and be 4582 
a sitting duck. 4583 

 4584 
 Mm-hm.  Did you offer any positive reinforcement on this call some of the 4585 

thing you just heard that you thought he did a very good job other than getting 4586 
out of the car, do you recall? 4587 

 4588 
LANSDALE I don t recall, but we responded from JERPF and then just south of JERPF we 4589 

were on the call Code 4’d from the call, then put back on the call.  So in  terms 4590 
of positive encouragement like his - the correct actions that he did were drive 4591 
straight line north from JERPF on Franklin Boulevard into that parking lot.  I 4592 
feel like if I gave him kudos for driving north on a call that like you can still 4593 
map JERPF on that screen, I feel like that would have been kind of sarcastic to  4594 
him. 4595 

 4596 
 Mm-hm. 4597 

 4598 
LANSDALE Like saying good job you drove in a straight line.  You did that great.  I feel like 4599 

that would be condensing and treating him like a child.  I think he knows what 4600 
he did wrong there.  And I definitely want him to succeed and be safe.  And not 4601 
think that - I don’t want him to think that it’s okay to sit in your patrol vehicle 4602 
on a robbery call. 4603 

 4604 

IA

DENTIAL *
F

. L
ANSD

E #0
92

6 *
 SKELL

Y



INTERVIEW WITH ANGELA LANSDALE 
Interviewer: Sgt.  

Case # IAD2020-031 
Page 106 of 142 

 Okay.  And so the words slow and lethargic, is that why you used those to 4605 
punctuate the fact that he needed to get out of the car? 4606 

 4607 
LANSDALE Yes and quickly. 4608 
 4609 

 Okay.  Could those terms possibly be offensive to anyone? 4610 
 4611 
LANSDALE It could be. 4612 
 4613 

 Is this clip indicative of - of your style of correcting mistakes?  Kind of laundry 4614 
list of things that were missed in a very direct tone? 4615 

 4616 
LANSDALE Yes.  My style is to be clear and direct and to provide immediate feedback. 4617 
 4618 
OLANDER In terms of the tone of this conversation the - the content and the style I 4619 

understand but in terms of the tone, is the tone indicative of how you provide 4620 
corrective feedback to your trainees?  On a - I - I mean in terms of a regular 4621 
basis. 4622 

 4623 
LANSDALE When it comes to officer safety issues yes, there can be fluctuation in my voice 4624 

and that is because it is a matter of life of death if I just brushed it off like, “Oh, 4625 
you forgot to put a period at the end of the sentence.”  You’re not going to  die 4626 
over that.  But if this becomes a fatal error, you could die over that or get your 4627 
partners killed.  I change the tone in my voice to show emphasis and passion.  I 4628 
very much so care about officer safety issues and the survivability of officers on 4629 
the streets.  Like it’s something I’m passionate about it.  I use tone to show 4630 
emphasis and that I care instead of being monotonous and just - of ficer safety 4631 
issues are on the same scale of report writing.  I don’t agree with that.  I think 4632 
that officer safety issues are weighted - should be weighted much more heavily  4633 
than report writing skills, or interpersonal skills, or appearance.  I v iew of ficer 4634 
safety as the utmost importance, and I change the tone in my voice to show 4635 
emphasis and passion and compassion that I care about their safety. 4636 

 4637 
OLANDER I know we’re watching a lot of videos that are - that maybe your trainees have 4638 

alleged some sort of discourteous treatment or - or, you know, only - it may 4639 
give the impression that you only give negative feedback.  Do you also give 4640 
positive feedback to your trainees? 4641 

 4642 
LANSDALE Yes. 4643 
 4644 
OLANDER That’s all I have. 4645 
 4646 
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 Sergeant, anything?  Okay.  Moving forward.  We don’t have a video of this 4647 
one.  Going to January 2020.  Did you respond to  Santa Teresa Way on 4648 
1/25/20, for a call about a female with a knife threatening to kill her husband? 4649 

 4650 
LANSDALE Yes. 4651 
 4652 

 Okay.  Did you have a trainee on the call? 4653 
 4654 
LANSDALE Yes. 4655 
 4656 

 And was that Officer  4657 
 4658 
LANSDALE Yes. 4659 
 4660 

 And do you remember what phase Officer  was in when you had him? 4661 
 4662 
LANSDALE Phase 3. 4663 
 4664 

 Did you respond Code 3 to this call? 4665 
 4666 
LANSDALE No. 4667 
 4668 

 Okay.  Are you familiar with General Order 521.02, the Code 3 General Order? 4669 
 4670 
LANSDALE Yes. 4671 
 4672 

 Okay.  Is it an officer’s discretion whether or not they will respond Code 3 to an 4673 
incident? 4674 

 4675 
LANSDALE Yes. 4676 
 4677 

 Okay.  Do you recall if Officer  wanted to - I’m sorry was he driving that 4678 
night, Officer  do you recall? 4679 

 4680 
LANSDALE I don’t recall but if I looked at the log on, I might be able to tell. 4681 
 4682 

 That’s just the one first page I believe of the CAD call. 4683 
 4684 
LANSDALE I think he was because 4685 
 4686 

 Mm-hm. 4687 
  
LANSDALE I think I had him drive all four days he was with me. 4689 
 4690 
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 Okay. 4691 
 4692 
LANSDALE But I can’t be certain on that. 4693 
 4694 

 Do you recall if he wanted to respond Code 3 to this incident? 4695 
 4696 
LANSDALE Yes, I do. 4697 
 4698 

 Did you allow him to? 4699 
 4700 
LANSDALE No. 4701 
 4702 

 Okay.  Based on what you knew from the initial information on the call, and per 4703 
General Order 521.02, would this be a call that would fall into category that 4704 
would allow an officer to respond Code 3? 4705 

 4706 
LANSDALE Yes. 4707 
 4708 

 And based on what criteria is that? 4709 
 4710 
LANSDALE Preservation of life and a violent crime in progress. 4711 
 4712 

 Did you advice Officer  he should not respond Code 3 to this? 4713 
 4714 
LANSDALE I didn’t say you should not respond, I told him we’re not going Code 3.  And 4715 

explained the reasons why. 4716 
 4717 

 Okay.  So he wanted to go Code 3 and you said we’re not going Code 3? 4718 
 4719 
LANSDALE Correct. 4720 
 4721 

 What were your reasonings for that? 4722 
 4723 
LANSDALE Because based off my training and experience when officers drive Code 3 they 4724 

often get overwhelmed and forget other issues because of the stress f actors of 4725 
speeding, violating traffic laws, red and blue lights flashing, and the sound of 4726 
the siren.  Those are all stress factors that hinder officers’ abilities to perform 4727 
and I know he has less experience then me and I don’t want to do anything that 4728 
would purposely amp him up.  And I knew that other officers were already 4729 
closer to us 4730 

 4731 
OLANDER Closer to you or closer the scene? 4732 
 4733 
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LANSDALE They were already closer to the scene than us when they and other officers were 4734 
already responding Code 3, they were closer to the call then us. 4735 

 4736 
OLANDER Okay. 4737 
 4738 
LANSDALE I also teach them to - I teach trainees to know the address that were going to, 4739 

reading the text of the call, what the suspect looks like.  Those are all things that 4740 
they have to have in their mind prior to going on scene.  Because I don’t want 4741 
him to not know the text of the call and the suspect description and then get 4742 
there and not have any idea of what’s going on.  And again driving Code 3 adds 4743 
a significant amount of stress to an officer experienced and inexperienced.  And 4744 
I just didn’t feel that this call rose to that level that I needed to create that undue 4745 
stress on Officer   Yes, he was willing to go Code 3, but I still valued his 4746 
safety over the safety of the public.  So that is my reason for not going Code 3 4747 
to this call. 4748 

 4749 
 Okay.  Officers train for stressful situations, correct? 4750 

 4751 
LANSDALE Yes. 4752 
 4753 

 What’s one tactic that - or one methodology to overcome some of the stress? 4754 
 4755 
LANSDALE Breathing techniques. 4756 
 4757 

 Okay.  Repetition?  Is that another way? 4758 
 4759 
LANSDALE Yes. 4760 
 4761 

 Doing something over and over again so that it’s no longer stressful.  Where 4762 
you’re able to manage the stress effectively? 4763 

 4764 
LANSDALE Yes. 4765 
 4766 

 So would preventing officer  from engaging in this stressful event and not 4767 
letting him participate in that repetition, could that be problematic in  that he is 4768 
not able to get that experience that allows him to operate under those stressful 4769 
circumstances? 4770 

 4771 
LANSDALE It could be but I feel like if I did - if I - if he didn’t want to go Code 3 and I 4772 

wanted him to go Code 3 and I instructed him hey, let’s go Code 3 and he was 4773 
driving, then I would be in the same situation that I created that undue stress on 4774 
him.  He didn’t feel comfortable going Code 3 and I’m pushing him to his limits 4775 
in telling him to Code 3, so. 4776 

 4777 

IA

DENTIAL *
F

. L
ANSD

E #0
92

6 *
 SKELL

Y



INTERVIEW WITH ANGELA LANSDALE 
Interviewer: Sgt.  

Case # IAD2020-031 
Page 110 of 142 

 But in this case he wanted to go Code 3. 4778 
 4779 
LANSDALE And I didn’t want him to go Code 3, correct. 4780 
 4781 

 And because it was too stressful?  Is that your answer? 4782 
 4783 
LANSDALE That’s 4784 
 4785 

 Even though you’re a training officer and your task is to put him in these 4786 
controlled situations that are stressful so he can become better at managing 4787 
them. 4788 

 4789 
LANSDALE It wasn’t only that it was also the other factors that I had put in.  There were 4790 

other officers already closer to the call than us.  And they stopped the text of the 4791 
call.  I didn’t feel like it was significantly one that caused a red flag in my head 4792 
that we needed to go Code 3 based off of my training and experience. 4793 

 4794 
 Okay.  So to clarify based on male advising, wife has a knife threatening to  kill 4795 

him, based on your training experience that does not qualify as something that 4796 
you would typically go Code 3 to? 4797 

 4798 
LANSDALE I don’t know how many of these calls that I get, but I know we get a lot of 4799 

priority one, two, and three calls that sound very or that could sound dramatic or 4800 
appear one way on a screen or a text and then we get there and its nothing of 4801 
that nature.  And that goes back to my experience. 4802 

 4803 
SHIRAISHI Specific to this call though, have you dealt with the address before, do you 4804 

recognize any of the names or anything like that that gives you any information 4805 
that’s not indicated outside of the original remarks for the CAD call? 4806 

 4807 
LANSDALE I had not been to that address before.  I don’t think that there were any names 4808 

provided on the call for service. 4809 
 4810 
SHIRAISHI Okay. 4811 
 4812 

 Before advising officer  that you were not going to respond Code 3, did 4813 
you ask him if his body camera was off? 4814 

 4815 
LANSDALE No.  Or I don’t recall. 4816 
 4817 

 If you had would there be a reason for that? 4818 
 4819 
LANSDALE Yes. 4820 
 4821 
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 And what would that be? 4822 
 4823 
LANSDALE To have instruction and based off my training and experience to have those side 4824 

conversations and explanations prior to being engaged in the call for service.  4825 
Because I try to not have side conversations on calls for service. 4826 

 4827 
 So training conversations, things that discuss tactics typically are - we try and 4828 

keep those off recorded conversations? 4829 
 4830 
LANSDALE Yes. 4831 
 4832 

 On bodycam.  Did other units respond Code 3 to this call? 4833 
 4834 
LANSDALE Yes. 4835 
 4836 

 Did you have units pass you going Code 3 while you were in route? 4837 
 4838 
LANSDALE I don’t recall. 4839 
 4840 

 Do you believe the instruction you provided Officer  to not respond Code 4841 
3 or that the fact that you were not going to respond Code 3 to that call,  could 4842 
be confusing to him given the facts of the call, the General Order, and the f act 4843 
that other units were responding code 3? 4844 

 4845 
LANSDALE Yes. 4846 
 4847 

 Could this confusion about the application of the Code 3 driving possibly cause 4848 
issues for his development as an officer? 4849 

 4850 
LANSDALE It could. 4851 
 4852 
OLANDER Oh, sorry.  Do you believe you sufficiently explained to your trainee the - your 4853 

rational for not responding Code 3? 4854 
 4855 
LANSDALE I don’t recall all of the conversation that I had with him.  In summary the 4856 

conversation or based off my recollection, I remember explaining to him that a 4857 
lot of times these calls come out that look horrendous and we get there and 4858 
there’s nothing.  And I know that by driving Code 3 we’re risking our lives, the 4859 
lives the public, have a higher chance of getting into traffic collision.  So I - I 4860 
just don’t recall all of our conversation together. 4861 

 4862 
OLANDER But did he appear to understand your reasons for not responding Code 3? 4863 
 4864 
LANSDALE Yes. 4865 

IA

DENTIAL *
F

. L
ANSD

E #0
92

6 *
 SKELL

Y



INTERVIEW WITH ANGELA LANSDALE 
Interviewer: Sgt.  

Case # IAD2020-031 
Page 112 of 142 

 4866 
OLANDER Did he appear confused? 4867 
 4868 
LANSDALE No. 4869 
 4870 
OLANDER Did he ever say to you that he was confused about why you were not going 4871 

Code 3? 4872 
 4873 
LANSDALE No. 4874 
 4875 
OLANDER Okay. 4876 
 4877 

 Do you recall training from EVOC, and this is the opinion of EVOC instructors 4878 
that given done correctly Code 3 should be the safest form of driving that we do 4879 
because if we have sirens and lights notifying everyone where we’re at if it done 4880 
properly? 4881 

 4882 
LANSDALE Can you repeat the question? 4883 
 4884 

 Do you recall any instruction in your EVOC class from an EVOC instructor on 4885 
Code 3 driving that in essence says that Code 3 driving should be the safest 4886 
form of driving that we do as an officer? 4887 

 4888 
LANSDALE No. 4889 
 4890 

 Because of the fact we have lights and sirens, if it’s done properly. 4891 
 4892 
LANSDALE Is it the safest? 4893 
 4894 

 Safest, yes? 4895 
 4896 
LANSDALE No.  We were drive - typically driving at increased speeds 4897 
 4898 

 Mm-hm. 4899 
 4900 
LANSDALE and not stopping for stop signs and not obeying traffic laws so I don’t see that 4901 

that would be safer. 4902 
 4903 

 Okay.  Do you know of any statistics to prove officers driving Code 3 are 4904 
involved in more accidents versus officers that are not driving code 3? 4905 

 4906 
LANSDALE No.  I don’t have statistics on it. 4907 
 4908 

IA

DENTIAL *
F

. L
ANSD

E #0
92

6 *
 SKELL

Y



INTERVIEW WITH ANGELA LANSDALE 
Interviewer: Sgt.  

Case # IAD2020-031 
Page 113 of 142 

 Okay.  So you have nothing to say for sure that Code 3 driving is more 4909 
hazardous than a standard response someplace? 4910 

 4911 
LANSDALE No.  But I know that based off handling traffic collisions, primary collision 4912 

factors are always based off of a vehicle code so the cause of a collision is 4913 
always a vehicle code violation.  And when we’re driving Code 3 we are 4914 
violating the vehicle codes.  We’re speeding, we’re not stopping for stop signs 4915 
and stop lights.  So I would not say that Code 3 driving is safe or the safest that 4916 
we do.  And the chance in terms of chances of survivability in a traffic collision 4917 
I would much rather get in a 25 mile per hour collision then a 100 mile per hour 4918 
collision for chances of survivability.  I do not have the statistics on that but on 4919 
any given day I’d rather be in the 24 mile per hour collision then the 100 mile 4920 
per hour collision. 4921 

 4922 
 Okay.  Well not every Code 3 run is 100 miles per hour correct?  You drive 4923 

within due regard for public safety 4924 
 4925 
LANSDALE Correct and usually 4926 
 4927 

 correct.  And conditions of the road. 4928 
 4929 
LANSDALE Correct.  I’m using that as a dramatic analogy 4930 
 4931 

 Mm-hm. 4932 
 4933 
LANSDALE or comparison.  I don’t know the speeds that we were at.  Again with - you 4934 

would also have to be able to navigate to that call while driving code 3.  It’s just 4935 
me not being with him for several days I don’t know what his skill level is.   If  4936 
he knows - maybe he used to live on that street and knows right how to get to  it 4937 
without navigation.  I don’t know that.  I just thought I was being mindful of his 4938 
job performance at the time.  And I didn’t want to put his or allow him to put 4939 
his self in unnecessary danger when it didn’t really need to happen.  I f eel that 4940 
as a FTO it is my duty to intervene at that time when it’s not needed.  I don’t 4941 
know if you also know that on the two - robbery alarm when the text of the call 4942 
- again it’s just the button activation, people often times go Code 3 to those.  4943 
Based off of my experience over 99% of those are accidental.  They didn’t even 4944 
know they hit the button because it’s hidden away in the freezer and they’re 4945 
putting boxes away or they lean over the counter of the drive-thru or they just 4946 
rest their hand or they’re doing this under the counter and employees don’t even 4947 
know.  But we are justified to go Code 3 to a robbery alarm because it’s the 4948 
assumption that we treat it as a robbery in progress, however, Officer  4949 
didn’t request to go Code 3 to that.  I didn’t instruct him to go code 3 or to  not 4950 
go Code 3.  But it’s not - but that is something based off of my experience that 4951 
the robbery alarms are usually not actual robberies in progress and sometimes 4952 
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these calls for service that sound dramatic over the call or the way dispatch 4953 
voices them with fear fluctuation.  I don’t know the way dispatch voices them it 4954 
gets people to raise their blood pressure and think they’re more then what they 4955 
really are when we get there.  So, yes, there are times when we’re authorized - 4956 
we would be authorized to go Code 3 but it’s our discretion that we don’t have 4957 
to. 4958 

 4959 
 Moving on.  Did you respond to a low jack hit on January 26, 2020, that 4960 

eventually culminated at  10th Avenue? 4961 
 4962 
LANSDALE Yes. 4963 
 4964 

 And was Officer  still your trainee? 4965 
 4966 
LANSDALE Yes. 4967 
 4968 
***VIDEO REVIEW OF 20-28130*** 4969 
 4970 

 So at this point is this you giving Officer  instructions to take control of the 4971 
- of the detainee or a passenger from that vehicle? 4972 

 4973 
LANSDALE Yes.  To do the physical apprehension. 4974 
 4975 
***CONTINUED REVIEW OF 20-28130*** 4976 
 4977 

 Okay.  Okay.  So right there you say put him in the car cursory search for 4978 
weapons, don’t do a detailed search, correct? 4979 

 4980 
LANSDALE Yes. 4981 
 4982 

 All right.  And that was your instruction to Officer  in regards to his 4983 
handling of a person who was in custody from the car? 4984 

 4985 
LANSDALE Yes. 4986 
 4987 

 And what was the purpose of those instructions? 4988 
 4989 
LANSDALE To inform him to only do a cursory search for weapons 4990 
 4991 

 Mm-hm. 4992 
 4993 
LANSDALE and detain him so that he could be the receiving officer for the other occupant, 4994 

the driver of the vehicle. 4995 
 4996 
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 Did it have the effect of speeding up the detention, so to speak, speeding up the 4997 
process? 4998 

 4999 
LANSDALE Yes. 5000 
 5001 

 Okay.  Were there any conditions at the time other than the fact there was 5002 
another person in the car that would make it necessary to speed up the 5003 
detention? 5004 

 5005 
OLANDER You mean the - can - can you rephrase that?  I think you mean just speeding up 5006 

the process of searching. 5007 
 5008 

 Speeding up the process of searching, was there anything that required you to  5009 
speed up the process of handling the incident? 5010 

 5011 
LANSDALE Yes.  There was still a unknown threat - a threat of somebody in the vehicle. 5012 
 5013 

 Mm-hm. 5014 
 5015 
LANSDALE We didn’t know if it was armed or was not armed.  And I didn’t want him to let 5016 

his guard down and just think he was safe and there no more threats.  The 5017 
situation wasn’t yet sterilized so he needed to do a cursory search on that 5018 
subject and detain him in the back of - of police vehicle.  So he could then 5019 
receive the second known occupant of the vehicle.  We didn’t know if there 5020 
more occupants in the vehicle. 5021 

 5022 
 Mm-hm. 5023 

 5024 
LANSDALE If there were more that was his role on the felony traffic stop. 5025 
 5026 

 Okay.  If an officer is searching a subject quickly can that affect the 5027 
thoroughness of that search? 5028 

 5029 
LANSDALE Yes. 5030 
 5031 

 Especially if they’re wearing bulky clothing or something with lots of pockets? 5032 
 5033 
LANSDALE Yes. 5034 
 5035 
***CONTINUED REVIEW OF 20-28130*** 5036 
 5037 

 It was two occupants, correct?  Of the car? 5038 
 5039 
LANSDALE Of the suspect vehicle, yes. 5040 
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 5041 
 Yes.  Okay.  I’ll jump forward just a little bit here.  Can you tell me what I 5042 

guess is happening next to here, it appears that you have at least one suspect in  5043 
the back of your car, is that correct? 5044 

 5045 
LANSDALE Yes. 5046 
 5047 

 Okay.  At some point you and Officer  have a discussion about searching 5048 
this individual, doing a better search of him because you could - he had 5049 
performed a very quick cursory search? 5050 

 5051 
LANSDALE Yes. 5052 
 5053 

 I think that’s where this leads us up to this point in the video.   5054 
 5055 
***CONTINUED REVIEW OF 20-28130*** 5056 
 5057 

 In watching this video, I don’t know if you’re watching Officer ’s facial 5058 
expressions, does he seem very confident that he knows exactly what’s going on 5059 
at this point in time? 5060 

 5061 
LANSDALE No. 5062 
 5063 

 Okay.  Is there a lot of stimulus that has just taken place? 5064 
 5065 
LANSDALE Yes. 5066 
 5067 

 Felony vehicle stop, he just took two people in custody, he’s got one suspect 5068 
that he’s about to search and you’re going over multiple aspects of case law 5069 
with him and - and - and search and seizure.  Is - is there - would it be 5070 
reasonable that there would be a better time to possibly go over these things 5071 
with Officer  before he actually took this - the suspect out of the car and 5072 
started going through the - the search process? 5073 

 5074 
LANSDALE If I was - if I had knowledge that he didn’t know search and seizure law then 5075 
 5076 

 Mm-hm. 5077 
 5078 
LANSDALE because that was taught in the academy and he’s Phase 3 so just - he had already 5079 

passed his Phase 3 test to go shadow so he was only with me for filler time.  So 5080 
I - it was my assumption if I was incorrect it was an assumption that he was 5081 
familiar with search and seizure of law.  So that’s why I didn’t quiz him bef ore 5082 
but when I saw an illegal act about to happen 5083 

 5084 
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 Mm-hm. 5085 
 5086 
LANSDALE that’s why I provided immediate intervention because then I would be a witness 5087 

to an illegal search.  I saw the confusion and then that’s why I just paused f or 5088 
that time 5089 

 5090 
 Mm-hm. 5091 

 5092 
LANSDALE time is on our side.  And question on it.  I didn’t give him all the answers or just 5093 

say no, don’t that.  I questioned him to see what his state of mind was and to get 5094 
his - to - to quiz his knowledge. 5095 

 5096 
 Mm-hm. 5097 

 5098 
LANSDALE Because if I just gave him the answer and said no, don’t search him he just 5099 

thinks we don’t search them. 5100 
 5101 

 Mm-hm. 5102 
 5103 
LANSDALE Just like if I only told him previously don’t go Code 3.  It would be like we 5104 

don’t go Code 3 ever.  There’s a time and a reason.  So the reason I quizzed him 5105 
on that is because I know he was driver that day.  His point of view of the 5106 
suspect vehicle could have been different than mine.  He could - I don’t know 5107 
what Officer  saw.  He could have thought that was the driver.  I th ink he 5108 
got out on his own or he was trying to sit down or something.  That guy was 5109 
doing something on his own.  So that’s why I verbally asked him what authority 5110 
do we have because I didn’t know that Officer  5111 

 5112 
 Mm-hm. 5113 

 5114 
LANSDALE didn’t know search and seizure.  I don’t know if he perceived that to be the 5115 

driver and thinking we were already placing him under arrest.  If it were a Phase 5116 
1 officer and I knew he didn’t know laws of search and seizure, then I could 5117 
have taken that time after detaining him in the car have a side conversation with 5118 
Officer  in the front seat of the car, but now I’m realizing that would have 5119 
been within ear shot of the detainee, which may be perceived as offensive but 5120 
take him out of the car - my trainee out of the car if I knew he didn’t know what 5121 
to do there.  But if I was incorrect, I assumed he knew 5122 

 5123 
 Mm-hm. 5124 

 5125 
LANSDALE that. 5126 
 5127 

 Okay. 5128 
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 5129 
OLANDER Is that the expectation by this time and Officer ’s training that he should 5130 

know search and seizure? 5131 
 5132 
LANSDALE Yes.  And based off the field training manual as a Phase 3 - as an FTO over the 5133 

Phase 3 officer my role is to step back and to allow the trainee to function on 5134 
their own, however, be able to intervene when an illegal act is about to occur. 5135 

 5136 
 Okay.  Anything more?  No.  All right.  5137 

 5138 
***CONTINUED REVIEW OF 20-28130*** 5139 
 5140 

 So at this point is a search being - are other officers conducting a search of the 5141 
suspect that Officer  was about to search? 5142 

 5143 
LANSDALE Yes. 5144 
 5145 
***CONTINUED REVIEW OF 20-28130*** 5146 
 5147 

 Okay.  So can you describe what happened in the video? 5148 
 5149 
LANSDALE Yes.  I saw that - I don’t know who pulled that knife out of his pocket if  it was 5150 

Officer  5151 
 5152 

 Mm-hm. 5153 
 5154 
LANSDALE or other officers.  I saw that a knife was discovered on the subject.  And then I 5155 

questioned Officer  to be clear because maybe I was wrong.  Did I ask you 5156 
if there - if you had done the cursory search and I also thought I had clarif ied 5157 
what a cursory search is for.  It’s not just for contraband because knives aren’t 5158 
illegal, but they can be used as a weapon against us.  So it was for cursory 5159 
search for weapons. 5160 

 5161 
 Mm-hm. 5162 

 5163 
LANSDALE So that is me providing direct and immediate feedback that it’s unacceptable to  5164 

leave knives in subjects pockets that are detained.  While, yes, knives are not 5165 
illegal they are still a weapon that can be used against us.  I did not f eel it was 5166 
appropriate to ignore such a significant officer safety issue because if those two 5167 
other officers saw that that I ignored it at the scene, they would have the 5168 
perception that I’m okay with people leaving knives on subjects.  And then I 5169 
don’t know what I’m doing.  So that’s my reasoning for providing that direct 5170 
and immediate feedback.  And again it goes back to it’s an officer safety issue.  5171 
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I care very much about it, about the survivability of all of these officers and I 5172 
don’t think it’s something that should be ignored. 5173 

 5174 
 Okay.  So it was for the perception of the other officers not wanting to think that 5175 

you would ignore something and something like such an egregious officer 5176 
safety issue, that’s why you made the correction right there in front of the 5177 
citizen and the two officers right then and there? 5178 

 5179 
LANSDALE Not only that, that in addition to the other things I explained  5180 
 5181 

 Mm-hm.  Okay.  Did you discuss any methods after the fact with Officer  5182 
about what he could have done to prevent from missing the knife? 5183 

 5184 
LANSDALE I don’t recall about that specifically. 5185 
 5186 

 Mm-hm. 5187 
 5188 
LANSDALE I know we did discuss the different roles of officers on a felony vehicle stop.  I 5189 

learned that that was I think his first felony vehicle stop.  I told him that the 5190 
positives of that were the vehicle positioning, the two initial officers had voice 5191 
commands and lethal cover 5192 

 5193 
 Mm-hm. 5194 

 5195 
LANSDALE I was second on scene, so I did less lethal cover.  Officer  didn’t need to be 5196 

less lethal also so he - I designated him as the officer that did the hand to  hand 5197 
contact.  And I explained to him that though we also had K-9 from the sheriff I 5198 
believe, so I debriefed that call with him.  I know in the past with trainees I have 5199 
discussed ways to do cursory searches on subjects by cuffing them first and then 5200 
do the cursory search and then – as here I was okay with if you can’t get 5201 
everything immediately it’s okay to go over and do a more detailed yet still 5202 
cursory without violating the law 5203 

 5204 
 Mm-hm. 5205 

 5206 
LANSDALE search on the subject. 5207 
 5208 

 Do you think he had ever done anything like that before?  Kind of do a double 5209 
cursory or an after the fact cursory once someone was secured? 5210 

 5211 
LANSDALE I don’t know. 5212 
 5213 

 Don’t know.  And you said it was after the fact at when you’re debriefing it that 5214 
you find out that was actually his first felony vehicle stop, he had ever done? 5215 
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 5216 
LANSDALE Based off my recollection, yes. 5217 
 5218 

 Okay. 5219 
 5220 
SHIRAISHI Trainees are your responsibility, correct? 5221 
 5222 
LANSDALE Yes. 5223 
 5224 
SHIRAISHI And you’ve referenced this a number of times and the footage we viewed, but 5225 

you kind of maintain the ability to intervene, is that correct? 5226 
 5227 
LANSDALE Yes. 5228 
 5229 
SHIRAISHI I’m just curious what your explanation is for having a less lethal shotgun in 5230 

your hand not having the immediate ability to directly contact your trainee if he 5231 
was, you know, in a situation that you needed to intervene.  Is that just - had - 5232 
had this officer demonstrated that he was beyond having to have you so close to  5233 
him or is it just an oversight on your part? 5234 

 5235 
LANSDALE Can you please ask the question again? 5236 
 5237 
OLANDER Yeah, I don’t understand it either. 5238 
 5239 
SHIRAISHI Okay. 5240 
 5241 
OLANDER There’s a couple questions there. 5242 
 5243 
SHIRAISHI So you had the - you had the less lethal shotgun in your - in your hands, correct? 5244 
 5245 
LANSDALE Yes. 5246 
 5247 
SHIRAISHI Do you think that that inhibits your ability to directly intervene in your trainee? 5248 
 5249 
LANSDALE No. 5250 
 5251 
SHIRAISHI With your trainee? 5252 
 5253 
LANSDALE No. 5254 
 5255 
SHIRAISHI Okay.  Is this a fail on his part? 5256 
 5257 
LANSDALE No.  I don’t view it as a fail.  He learned - I feel that he learned from that 5258 

mistake and said hopefully, thought, I need to pay attention to my searches. 5259 
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 5260 
SHIRAISHI We’ve watched the footage, right, we’re looking at this guy’s face and he’s 5261 

obviously confused as to what he can do and - and you direct and immediately 5262 
intervene, do you feel that you contributed to his inability to find that knife? 5263 

 5264 
LANSDALE No.  Because the intervention was after.  Prior to that my instruction or my role 5265 

was delegating but I wasn’t stepping over those other officers.  They already 5266 
had lethal cover and voice commands and they were primary.  So they were, so 5267 
to say, running the scene.  Our role was to provide a support role in receiving 5268 
the detainee - the people - the occupants of the vehicle   And prior to him not 5269 
seeing the knife, I think the video shows my interaction was delegation and hey, 5270 
do this.  If I said nothing, he would have likely just drawn his gun and pointed a 5271 
third gun at the occupants of the vehicle.  And then that would have - then I - or 5272 
I could have instructed Officer  to do less lethal cover and I could have 5273 
received the people with my hands.  That would have prohibited Of ficer  5274 
from having that opportunity to get experience with searching subjects.  And 5275 
also based off my experience with a previous trainee there was one traffic stop 5276 
that I did.  That I detained the subject and did a search incident to arrest of  the 5277 
subject and I ended up locating the contraband and I therefore had to  write the 5278 
report.  And I was fine with that I don’t mind at all.  However, that was a 5279 
potential felony arrest that my trainee could have had, but the reason for me 5280 
searching this - that subject on a different call for service was the time was 5281 
right.  I didn’t want to step aside and scoot the trainee in there and say hey, you 5282 
do this.  It was just hey, the time is right I got compliance or the best 5283 
opportunity to do it, so I did it.  And yes, I took a little bit of the trainee’s work 5284 
but or his opportunity to gain that experience, but it was - it just at that time f elt 5285 
like it was right.  If I had done the hand searching on this, I would not have been 5286 
wrong, however, I think Officer  has probably had experience pointing a 5287 
gun or a less lethal shotgun at people before. 5288 

 5289 
 Josh, anything on that one? 5290 

 5291 
OLANDER No. 5292 
 5293 

 Okay.  Moving on.  This is our last incident before some closing questions and 5294 
policy.  Did you respond to  Center Parkway on January 30, 2020, for a 5295 
foot pursuit? 5296 

 5297 
LANSDALE Yes. 5298 
 5299 

 Was Officer  still your trainee? 5300 
 5301 
LANSDALE Yes. 5302 
 5303 
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 And did you respond Code 3 to that foot pursuit? 5304 
 5305 
LANSDALE I do not think so. 5306 
 5307 

 Do you remember why? 5308 
 5309 
LANSDALE Based off my recollection we were from a significant distance away, possibly 5310 

parked at HOJ I don’t recall.  And we were responding to Center Parkway north 5311 
of Mack Rd, which is a significant distance and there was no want on the 5312 
subject at the time. 5313 

 5314 
 Mm-hm. 5315 

 5316 
LANSDALE And most of Sector 5 was already on the call. 5317 
 5318 

 Did you explain that - those reasons to Officer ? 5319 
 5320 
LANSDALE I believe that I did. 5321 
 5322 
***VIDEO REVIEW FROM 20-33103*** 5323 
 5324 

 So quickly when you got to the scene was there a perimeter set up? 5325 
 5326 
LANSDALE Yes. 5327 
 5328 

 Do you know if K-9 had been requested or authorized at this point? 5329 
 5330 
LANSDALE They had been requested. 5331 
 5332 

 Mm-hm. 5333 
 5334 
LANSDALE I don’t know if they had been authorized. 5335 
 5336 

 Would a K-9 typically be authorized for a stand-alone foot pursuit with no want 5337 
other than 148? 5338 

 5339 
LANSDALE Not for apprehension based off my experience, but for perimeter assistance, yes. 5340 
 5341 

 Mm-hm. 5342 
 5343 
LANSDALE And the yard to yard search, yes. 5344 
 5345 

 Okay.  But not -not deployed per say to possibly bite an individual? 5346 
 5347 
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LANSDALE Correct. 5348 
 5349 
***CONTINUED REVIEW FROM 20-33103*** 5350 
 5351 

 Okay.  At that point did you talk to an officer that directed you into a backyard? 5352 
 5353 
LANSDALE Yes. 5354 
 5355 

 Is that typical on a perimeter? 5356 
 5357 
LANSDALE Yes. 5358 
 5359 

 It is, okay. 5360 
 5361 
LANSDALE Well I mean it’s… 5362 
 5363 

 Let me back up.  If you know if K-9’s going to be deployed and a dog may be 5364 
search - roaming around - K-9 dog might be roaming around the backyard 5365 
where an officer could be bit, do officers typically go into backyards of houses? 5366 

 5367 
LANSDALE Its 5368 
 5369 

 By themselves. 5370 
 5371 
LANSDALE its case by case.  I wasn’t doing a yard to yard search for the suspect.  And it is 5372 

typical to meet up with an officer in charge who has 5373 
 5374 

 Okay. 5375 
 5376 
LANSDALE more knowledge of the incident.  Meet with them.  What do you need?  All 5377 

right.  I’ll do it. 5378 
 5379 

 And at this point 5380 
 5381 
LANSDALE But yeah, we set up in the yards. 5382 
 5383 

 like you said K-9 was not being deployed, is that correct?  This was just a 5384 
standard perimeter. 5385 

 5386 
LANSDALE Correct.  And based off of routine calls we do set up in backyards, yeah. 5387 
 5388 
***CONTINUED REVIEW FROM 20-33103*** 5389 
 5390 
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 I’m going to skip forward just a little bit.  So at this point it looks like you 5391 
appear to be in the backyard of a residence.  What are you doing at the fence 5392 
here? 5393 

 5394 
LANSDALE Seeing if the suspect is there even though we don’t have knowledge that he is 5395 

there.  He could have still been there. 5396 
 5397 

 Mm-hm. 5398 
 5399 
LANSDALE So that I’m not just sitting there or standing there with a suspect right under my 5400 

noise.  Just because he’s in the dark or hidden behind brushes or shrubs. 5401 
 5402 

 So you’re making sure the area that you have been deployed to is safe for you? 5403 
 5404 
LANSDALE Yes. 5405 
 5406 

 A fence, does that provide cover or concealment? 5407 
 5408 
LANSDALE Concealment. 5409 
 5410 

 Can someone shoot through a fence? 5411 
 5412 
LANSDALE Yes. 5413 
 5414 

 So you appear to have grabbed the chair to assist you in looking over a fence. 5415 
 5416 
LANSDALE Yes. 5417 
 5418 

 Is that correct?  Is that to ensure there’s no suspect on the other side of that 5419 
fence that could be laying in wait for you? 5420 

 5421 
LANSDALE Yes. 5422 
 5423 

 Okay.  And it appears Officer  is doing the same thing.  Did you instruct 5424 
him to do that or was he just following your lead by grabbing a chair and using 5425 
it to peek over a fence? 5426 

 5427 
LANSDALE I don’t recall if I instructed him to or not? 5428 
 5429 

 Okay.  Is there any possible officer safety issues with popping your head over a 5430 
fence? 5431 

 5432 
LANSDALE Yes. 5433 
 5434 
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 Like what? 5435 
 5436 
LANSDALE The suspect could see us and shoot at us. 5437 
 5438 

 Possibly, yes.  That’s really all there is to that one.  Any questions about that? 5439 
 5440 
SHIRAISHI No. 5441 
 5442 

 Okay.  Were you ever - did any other officers ever talk to you about this and 5443 
give you their opinion that they felt this was an unsafe tactic on your behalf? 5444 

 5445 
LANSDALE The K-9 officer voiced on the radio whoever is in that backyard get down. 5446 
 5447 

 Mm-hm.  Okay. 5448 
 5449 
LANSDALE So then I… 5450 
 5451 

 Are you aware if he knew you were back there? 5452 
 5453 
LANSDALE Based off my recollection in reviewing the full-length video I think the K-9 5454 

officer did not know that I was back there.  And I voiced my concerns to Officer 5455 
.  I was like I don’t know why they sent us back here.  I feel unsafe back 5456 

here that I’m - I announced that we’re the police back there so that we don’t get 5457 
shot. 5458 

 5459 
 Mm-hm. 5460 

 5461 
LANSDALE However, we have no cover we only have concealment.  So the suspect could 5462 

see us and hear us because I’m rightfully so announcing our presence.  I was 5463 
confused as to why that officer wanted us in the backyard, however, seeing all 5464 
this here, now knowing if I questioned that officer that instructed me to go in 5465 
the backyard it would have - he would have just been another witness here 5466 
possibly like 5467 

 5468 
 Mm-hm.  Once you found out 5469 

 5470 
LANSDALE if I questioned him it could have been viewed as offensive. 5471 
 5472 

 once you heard that a K-9 officer was orchestrating a perimeter did you leave 5473 
the backyard and go out to the - the border of the perimeter? 5474 

 5475 
LANSDALE No.  We stayed in the backyard. 5476 
 5477 
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 Okay.  You feel it was just kind of a communication issue, him not knowing 5478 
you were back there? 5479 

 5480 
LANSDALE Yes. 5481 
 5482 

 All right.  But you were directed to go back there from an officer that was 5483 
already at the scene that had better knowledge then you about the travel - the - 5484 
the direction of travel of the suspect, correct? 5485 

 5486 
LANSDALE Yes. 5487 
 5488 

 Okay.  Closing questions and then policy.  You want to take a quick break or 5489 
you want to power through? 5490 

 5491 
OLANDER Let’s take a quick break. 5492 
 5493 

 Okay. 5494 
 5495 
SHIRAISHI We’ll call it 1835 hours.  All right   Were back on the record.  Its 1904 hours. 5496 
 5497 

 Of all your trainees, did you ever formally recommend any of them be 5498 
downgraded to a CSO or be terminated from the training program? 5499 

 5500 
LANSDALE No. 5501 
 5502 

 Did you ever have any major personality conflicts with any of your trainees? 5503 
 5504 
LANSDALE No. 5505 
 5506 

 Any personal issues? 5507 
 5508 
LANSDALE No. 5509 
 5510 

 As a whole, how would you best describe the environment in your car when you 5511 
had a trainee?  I’ll give you some options.  Comfortable? 5512 

 5513 
LANSDALE I would say I tried to create a learning environment that mirrors my values such 5514 

as officer safety, being clear and direct.  And I exhibit the things that I strongly 5515 
value and try to convey that message to trainees.  And another thing that is 5516 
based off of my experience when receiving instruction is a lot of  times people 5517 
like to beat around the bush.  And so - so to say I know that’s a jargon or a 5518 
phrase, but I appreciate when people are very clear and direct and specific in 5519 
their training and remediation training also.  So when people appear to me to be 5520 
that they are submissive or want to be passive to a certain issue they kind of just 5521 
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that if they do one small thing they’re going to be quickly and directly 5566 
corrected? 5567 

 5568 
LANSDALE It can, but none of the trainees have brought that to my attention that it offended 5569 

them or inhibited their ability to learn.  When I was in the academy I was 5570 
constantly yelled at everyday multiple times a day I was yelled at in front of not 5571 
just one or two coworkers or academy mates or other recruit training officers, I 5572 
was yelled at in front of the entire class of when we started approximately 54 5573 
people all the way up until graduation of 20 something people.  And what I was 5574 
taught in my training was adapt and overcome.  Be able to persevere in these 5575 
stressful conditions if you’re getting yelled at or scrutinized because based of f 5576 
of my professional experience law enforcement is always scrutinized by the 5577 
public and I want to address these what some would perceive as little issues 5578 
with trainees immediately, because I am not somebody that is passive or doesn’t 5579 
care about officer safety issues.  If it something that I’m passionate about, I will 5580 
bring it to their attention.  If they get offended by that I don’t know because I 5581 
think they don’t want to tell me or maybe they’ve been told not to argue with 5582 
their FTO, but I wouldn’t perceive that as arguing I was just like oh, thank you 5583 
for bringing that to my attention.  Now I’m aware that that - my behavior upsets 5584 
you, so I can adapt to your learning style of what you would appreciate.  I th ink 5585 
it would say a lot more if I just were passive, so the role of the field training 5586 
officer is to develop officers that are going to be our partners.  And for me to 5587 
show that I don’t care would to be passive to these issues and just if  you want 5588 
me to be careless of this, like oh, yeah, yeah.  You missed a knif e big whoop.  5589 
Or these other safety issues that these daily habits are what build our everyday 5590 
actions and low stress situations, high stress situations it’s how we perform.  5591 
How we make these daily practices.  So the reason I address these issues is 5592 
because I care.  That is my way of showing concern that I care about their 5593 
survivability and their success in law enforcement. 5594 

 5595 
 Okay.  Well I’ll touch on that again.  I - I’m not sure if we got it answered.  I 5596 

would assume that when I ask you how do you best describe the environment in  5597 
your car, I know you said it was - is it just professional would that be a good 5598 
way to describe it? 5599 

 5600 
LANSDALE Yes. 5601 
 5602 

 Okay.  Would you describe it as comfortable? 5603 
 5604 
LANSDALE Everybody has their own level of comfort. 5605 
 5606 

 Right. 5607 
 5608 
LANSDALE Some people are comfortable. 5609 
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 5610 
 Obviously you’re comfortable in it.  Do you think your trainee’s comfortable in  5611 

it? 5612 
 5613 
LANSDALE I don’t know without them bringing it to my attention. 5614 
 5615 

 Mm-hm. 5616 
 5617 
LANSDALE With all but two of these trainees I didn’t know there was an issue until a year 5618 

later, so. 5619 
 5620 

 Do you think 5621 
 5622 
LANSDALE I don’t know. 5623 
 5624 

 do you think a trainee would feel comfortable coming to you and saying I don’t 5625 
like the way you train me? 5626 

 5627 
LANSDALE I don’t know. 5628 
 5629 

 Would you have done that as a trainee if you had an FTO and you didn’t like 5630 
the way they corrected you or how it was done?  Not so much the content but 5631 
how the message was delivered.  Would you feel comfortable in doing that? 5632 

 5633 
LANSDALE No.  Because similar things that were - the way I was taught in the academy is - 5634 

are things such as - just to suck it up and adapt and overcome.  And if  you’re - 5635 
and to have thick skin above all things or among all things that we really need to 5636 
have thick skin in this profession because were constantly scrutinized, belittled 5637 
by the public and we need to be able to endure that to perform our job functions. 5638 

 5639 
 Okay. 5640 

 5641 
LANSDALE And that is something that was constantly taught in the academy. 5642 
 5643 

 Is there a difference in the style of teaching in the academy versus the style of  5644 
teaching in the FTO program?  Is there - I know the academy is a para-military 5645 
type of program.  It’s very strict.  It is stressful.  Is there a difference in the way 5646 
things are done in the FTO program?  Is it more of a nurturing type of element?  5647 
Is there that para- military structure and strictness and stress that comes along 5648 
with what the academy brings? 5649 

 5650 
LANSDALE To some extent I would - the - the training isn’t contradictory from the - on the 5651 

streets to in the academy, however, the academy is a very sterile situation that 5652 
has no real threats in it.  On the street there are real threats and things matter 5653 
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more on the street then they do in the academy.  Based off a recent FTO update 5654 
that I attended, the academy staff has described they would like us to  be more 5655 
nurturing and, yeah, I would say nurturing to the trainees which is not how I 5656 
was trained. 5657 

 5658 
 Was your FTO program different from the academy?  I know you mentioned he 5659 

academy a lot.  Stress, working through everything, sucking it up.  When you 5660 
got to FTO was it different?  Did officers - did the FTO officers treat you like 5661 
an academy corporal.? 5662 

 5663 
LANSDALE For the most part yes. 5664 
 5665 

 The did?  Okay.  All nine of your previous were interviewed for this 5666 
investigation.  All of the were asked to rank you based upon their experiences 5667 
with their other field training officers.  Can you offer any explanation why  5668 
every one of your previous trainees ranked you at the bottom when compared to  5669 
other field training officers? 5670 

 5671 
LANSDALE I know that everybody has a different perception of everybody and people have 5672 

different values set and based off my conversation with the field training unit,  5673 
they have made me aware that my trainee’ rate me low and I haven’t received 5674 
any of that written feedback.  So I don’t know what their grading criteria is.   So 5675 
to answer that question specifically as to why don’t they rate me well, I don’t 5676 
know what they’re rating me on.  I haven’t received a single one of those evals.  5677 
For example, if it had stuff about auto mechanics or medical profession, I would 5678 
be rated rightfully so very lowly on it.  Because I don’t know any of that.  So 5679 
without seeing those evals and rating systems 5680 

 5681 
 Mm-hm. 5682 

 5683 
LANSDALE I can’t offer an explanation. 5684 
 5685 

 It was a very general question posed to them of out of all of your FTO’s where 5686 
would Officer Lansdale rank?  And all of them towards the bottom.  So there 5687 
was no specific or one specific category or ranking it was just an overall - their 5688 
experience they had with you? 5689 

 5690 
LANSDALE Again ranking on 5691 
 5692 

 Mm-hm. 5693 
 5694 
LANSDALE what though? 5695 
 5696 
SHIRAISHI Their overall experience. 5697 
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 5698 
LANSDALE Do you like me as a person? 5699 
 5700 

 Mm-hm. 5701 
 5702 
LANSDALE Do you like me as a field training officer and teaching you knowledge, yeah, 5703 

knowledge about the job or so, yeah 5704 
 5705 

 Mm-hm. 5706 
 5707 
LANSDALE it’s just very vague.  Do you like me as a person?  Do you like me as a cop?  Do 5708 

you like a field raining officer?  Do you like me with the instruction that I 5709 
provide but not the method?  It - without it being codified with more job 5710 
performance duties that’s hard to offer an explanation of that to see specific 5711 
where the deficiencies are. 5712 

 5713 
 Okay.  Kind of a similar question.  Eight out of nine of your previous trainings 5714 

gave the opinion that you were a very competent officer but not a competent 5715 
training officer.  And did not believe you should be an FTO.  Do you have any 5716 
explanation for that? 5717 

 5718 
LANSDALE Again I have not received feedback so when - with the field training unit when 5719 

this information is brought to me - to my attention a year later and then I 5720 
haven’t had any trainees it makes it hard to adjust to that, however, the concern 5721 
about asking one officer if he had a learning disability so I could accommodate 5722 
that, now know or I was in - after that I was notified that that offended him.  So 5723 
then I didn’t ever ask that type of question again because I know it could be 5724 
offensive.  But then another officer had an - a reasoning or an explanation f or 5725 
grammar usage.  But I had never explored - desired to explore that route with 5726 
her because I didn’t want to be accused of making the same mistake twice.  So 5727 
it’s just - when things are a year later to tell me that I offended somebody or 5728 
need to improve on my training it makes it harder to address.  And I told the 5729 
field training unit I am willing to go to retraining if there are areas that I can 5730 
improve upon, please let me know 5731 

 5732 
 Mm-hm. 5733 

 5734 
LANSDALE and I’m willing to go to that training because I am not perfect.  I don’t know 5735 

any person that is perfect.  And I’m willing to admit my faults, but if  there is a 5736 
fault that you want to address - or want me to improve upon I would think it 5737 
would need to first be identified as to what it is so it can be addressed.  Again 5738 
back to the specific and direct thing. 5739 

 5740 
 Okay.  Have you attended any leadership courses or schools? 5741 
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 5742 
LANSDALE No. 5743 
 5744 

 No.  Okay.  In the FTO 40-hour school do they go over any leadership 5745 
components, qualities? 5746 

 5747 
LANSDALE Yes. 5748 
 5749 

 Okay.  Did they ever go over concept of praising in public and correcting in 5750 
private? 5751 

 5752 
LANSDALE I don’t recall. 5753 
 5754 

 Looking back at all of these incidents is there anything that you would have 5755 
done differently? 5756 

 5757 
LANSDALE No. 5758 
 5759 

 After reviewing all this material, is there anything you would change about your 5760 
style of instruction with future trainees? 5761 

 5762 
LANSDALE If given the opportunity I would like to attend training so that I can be more 5763 

aware of what people appreciate so I can accommodate that.  So going f orward 5764 
that is what I would do is seek out a training through the department or through 5765 
POST website to attend a training.  Sergeant Echeverria recommended a 5766 
leadership training.  So going forward if given the opportunity that’s what I 5767 
would do  5768 

 5769 
 Anything before I start policy stuff? 5770 

 5771 
SHIRAISHI Yeah, just real quick.  It isn’t really poised in certain when given the f acts that 5772 

nine of the trainees rate you low, eight of the nine say you shouldn’t be a 5773 
training officer, I mean is that a surprise to you?  Even we don’t know the 5774 
measurement of which that’s kind of taking in as information but is this news to  5775 
you?  Did you expect it?  Did - I mean. 5776 

 5777 
LANSDALE It’s not news to me because Corporal Madsen already made me of aware of it. 5778 
 5779 
SHIRAISHI Its two incidents is right.  But that’s you know two of the nine.  There’s seven 5780 

others that kind of rate you low. 5781 
 5782 
LANSDALE Now when I went into his office, he told me - he said - I think he said every 5783 

single one of your trainee’s has an issue with you. 5784 
 5785 
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SHIRAISHI Mm-hm. 5786 
 5787 
LANSDALE So it - it - it doesn’t surprise me.  But again to offer judgement to a - when 5788 

there’s no scale 5789 
 5790 
SHIRAISHI Standardization on 5791 
 5792 
LANSDALE yeah 5793 
 5794 
SHIRAISHI Okay. 5795 
 5796 
LANSDALE or standardization it’s like if you called a toddler short.  Yes, they are short to  a 5797 

grown adult but are they short amongst another toddlers?  I recognize that I’m 5798 
only one year into the field training program or being a field training officer,  so 5799 
I don’t have - recognize that I may not be proficient in all areas of being a good 5800 
- what others would deem a good field training officer. 5801 

 5802 
SHIRAISHI Sure. 5803 
 5804 

 Have you recognized any commonalities in the things we’ve discussed today? 5805 
 5806 
LANSDALE Yes. 5807 
 5808 

 And what are some of those things? 5809 
 5810 
LANSDALE That people are offended by what I say. 5811 
 5812 

 Is it what you say or the tone in which it’s delivered? 5813 
 5814 
LANSDALE I don’t know if they don’t bring it to my attention.  So if you’re saying based off 5815 

of your review and these videos that you don’t like my tone that’s okay.  But I 5816 
don’t know what the trainees are saying if I don’t have that performance 5817 
evaluation of them.  So is it the timing, is it the tone, is it the tense, is it the f act 5818 
that there were other people around?  I don’t know without having received that 5819 
material. 5820 

 5821 
 Okay.  Angela, go ahead and grab the field training manual.  And I’m going to  5822 

have you read aloud the highlighted portions in Section B Subsection 6.  5823 
Beginning on page three. 5824 

 5825 
LANSDALE FTO responsibilities include but are not limited to, directly supervising assigned 5826 

trainees, instructing trainees, and evaluating their performance in accordance 5827 
with the field training manual and directives of the FTU.  Providing training and 5828 
or mediation to trainees.  Documenting on the daily observation reports the 5829 
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approximate amount of time spent on remedial training.  Documenting the 5830 
trainee’s mastery of material in the field training documentation book and 5831 
required knowledge manual.  Completing and reviewing with the trainee daily  5832 
observation reports no later than the first day of the next work week.  An 5833 
extension must be approved through the field training unit.  Making 5834 
recommendations regarding trainees.  Attending periodic training meetings.  5835 
Facilitated department training.  Mentoring and developing trainees.  Attending 5836 
specialized training.  Identifying training needs.  Avoiding exposure of CSO 5837 
trainees to unnecessary danger.  Knowing the CSO trainee limitations and 5838 
responsibilities.  Not signing up for the following cars, any type of hospital car, 5839 
including the hospital hybrids, wagon. 5840 

 5841 
 Do you feel like you followed all of those General Orders that are highlighted? 5842 

 5843 
LANSDALE Yes. 5844 
 5845 

 Next page.  Page four.  Please read aloud the highlighted portions under FTO 5846 
qualifications in Section A, Subsection C on page four. 5847 

 5848 
LANSDALE FTO officers.  Officers wishing to become post certified as a FTO must go 5849 

through a nomination and interview process.  Officers must meet all of the 5850 
below listed qualifications.  Possess the POST basic certificate, non-5851 
probationary police officer with at least three years seniority or lateral of police 5852 
officer with 12 months seniority on the department and two years prior law 5853 
enforcement service.  Continued satisfactory performance, above average 5854 
preliminary investigative skills and report writing, above average ability to 5855 
manage interpersonal relations, have the necessary skills to present instructional 5856 
material, willingness to teach and ability to effectively evaluate trainees, 5857 
minimal amount of personnel complaints, minimal amount of preventable 5858 
vehicle collisions, balance of beat district integrity, self-initiated activity and 5859 
focus area work.  Good professional appearance.  Willingness to be a FTO and 5860 
accept trainees.  Set a good example for trainees. 5861 

 5862 
 Okay.  Angela, do you feel like you adhered to all the portions of those 5863 

highlighted areas you just read? 5864 
 5865 
LANSDALE Yes. 5866 
 5867 

 Okay.  And specifically E, ability to - above average ability to manage 5868 
interpersonal relationships.  You feel like you were good at that? 5869 

 5870 
LANSDALE Yes. 5871 
 5872 

 Okay.  And have - have the necessary skills to present instructional material? 5873 
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 5874 
LANSDALE Yes. 5875 
 5876 

 Let’s see.  Let’s grab the cities - City of Sacramento’s Equal Opportunity 5877 
Policy.  And I’m going to have you read this policy statement on pages two and 5878 
three.  Just the highlighted areas please. 5879 

 5880 
LANSDALE Policy Statement on discrimination and harassment.  The City prohibits all 5881 

forms of discrimination including any employment related action by any 5882 
employee that adversely affects an applicant or worker and is based on any 5883 
protected classification identified in this policy.  Including age, ancestry, color, 5884 
physical or mental disability, gender, gender expression, gender identity, 5885 
genetic information, marital status, medical condition, military and veteran 5886 
status, national origin, race, religious, creed, sex, sexual orientation, and any 5887 
other classification protected by law.  The City’s commitment to Equal 5888 
Opportunity and nondiscrimination extends to all job applicants, employees in  5889 
all aspects of employment including but not limited to recruitment, hiring, 5890 
training, assignment, promotion, compensation, transfer, layoff, reinstatement, 5891 
benefits, education, and termination as well as to the provision of reasonable 5892 
accommodation to qualified persons with disabilities. 5893 

 5894 
 Go ahead and read the highlighted area on page three.  About that. 5895 

 5896 
LANSDALE Harassment including sexual harassment is verbal or physical conduct that 5897 

demeans or shows hostility or aversion toward an individual based on that 5898 
individuals protected class.  It has the effect of interfering with an individual 5899 
work performance or creating a hostile or abusive work environment.  Conduct 5900 
that may under certain circumstances constitute harassment can include making 5901 
derogatory comments, crude and offensive statements or remarks, making slurs 5902 
or off color jokes, stereotyping, engaging in threatening acts, displaying 5903 
indecent gestures, pictures, cartoons, posters, or material, making inappropriate 5904 
physical contact or using written material or City equipment and or systems to  5905 
transmit or receive offensive material, statements or pictures.  Such conduct is 5906 
contrary to City policy and to the City’s commitment to a discrimination free 5907 
work environment. 5908 

 5909 
 Do you feel you followed all the City’s guidelines in regards to your treatment 5910 

of other employees at the City of Sacramento? 5911 
 5912 
LANSDALE Yes. 5913 
 5914 

 Specifically in regards to the comment about girls from sector 5, do you feel 5915 
that was discriminatory against any particular person of a color or race? 5916 

 5917 
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LANSDALE No. 5918 
 5919 

 Continue please with page four the highlighted area. 5920 
 5921 
LANSDALE Discrimination on the basis of disability against any applicant or employee who 5922 

is a qualified individual with a disability by a supervisor, a management 5923 
employee, or coworker will not be tolerated.  This policy applies to the job 5924 
application process and all terms and conditions of employment including but 5925 
not limited to, recruitment, hiring, training, assignment, promotion, 5926 
compensation, transfer, layoff reinstatement, benefits, education, termination 5927 
and also in the provision of City programs, services and activities.  5928 
Discrimination on the basis of disability includes but is into limited to the 5929 
following, limiting, segregating or classifying a job applicant or employee in  a 5930 
way that may adversely affect opportunities or status because of the applicants 5931 
or employee’s real perceived or history of disability.  Using any standards, 5932 
criteria, or method of evaluation which could have the effect of discriminating 5933 
on the basis of disability.  Denying equal jobs or benefits because of a disability  5934 
or the perception of a disability.  Failing to make reasonable accommodations 5935 
for known physical or mental limitations of an otherwise qualified individual 5936 
unless it can be shown that the accommodation would impose an undue 5937 
hardship or create a direct threat. 5938 

 5939 
SHIRAISHI And just one more paragraph on the next page on page five, please. 5940 
 5941 
LANSDALE Reasonable request or demands by a supervisor that a worker improve his her 5942 

work quality or output that the worker will report to the job site on time.  That 5943 
the worker comply with the City or department rules or regulations or any other 5944 
appropriate work-related communications between supervisor and worker. 5945 

 5946 
 Okay.  And specifically in regards to Officer ’s alleged comment about 5947 

her age and Officer  remarks about learning disability.   Do you 5948 
feel there is any portion within the City of Sacramento’s discrimination policy 5949 
that you violated? 5950 

 5951 
LANSDALE No. 5952 
 5953 
SHIRAISHI 210? 5954 
 5955 

 210.04 please.  And I’m going to have you read just one page on this one I 5956 
think.   Just the highlighted portions from the first page. 5957 

 5958 
LANSDALE Professional conduct all employees.  Employees on or off duty shall be 5959 

governed by ordinary and reasonable rules of conduct and behavior.  Not 5960 
commit any act whether negligent, intentional, criminal or otherwise that could 5961 
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bring discredit upon this department or the City.  Employees shall be 5962 
responsible for establishing and maintaining a high spirit of cooperation and 5963 
respect for others throughout the department.  Treat other employees in the 5964 
department regardless of rank with respect due to them as fellow employees.  5965 
Not speak slightly or express humiliating discourtesies or derogatory comments 5966 
to or engage in any harassing behavior towards any person.  Employees should 5967 
refrain from the use of profanity. 5968 

 5969 
 Keeping in mind all of the material that we went over today, do you feel that 5970 

you have treated other members of the department as well as the community 5971 
with respect? 5972 

 5973 
LANSDALE Yes. 5974 
 5975 

 Okay.  And you’ve been able to maintain a high spirit of cooperation and 5976 
respect for others and your trainees? 5977 

 5978 
LANSDALE Yes. 5979 
 5980 

 Okay.  The other portions of that GO that you read, do you feel like you 5981 
violated? 5982 

 5983 
LANSDALE No. 5984 
 5985 
SHIRAISHI If all this body worn camera footage were to be redacted from you know PSD 5986 

standards for public release including all these things we went over if you know 5987 
we didn’t have body camera, you know, conversations in the report writing 5988 
room stuff like that, do you think - would you cringe at any of the stuf f being 5989 
released to have anyone watch or listen to?  Or would you be okay with 5990 
everything? 5991 

 5992 
LANSDALE Is that asking if I consent to this being released without 1421? 5993 
 5994 
SHIRAISHI No. 5995 
 5996 

 No. 5997 
 5998 
OLANDER No.  It’s just asking if - if - if - if this were - if in the event that this were made 5999 

public, would you be embarrassed or feel you know certain negative way about 6000 
the way that you talk to your trainees? 6001 

 6002 
LANSDALE No. 6003 
 6004 
SHIRAISHI You don’t think it would reflect poorly on the - on the training program? 6005 
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 6006 
LANSDALE No. 6007 
 6008 
SHIRAISHI The department? 6009 
 6010 
LANSDALE No. 6011 
 6012 
SHIRAISHI The City? 6013 
 6014 
LANSDALE No. 6015 
 6016 
SHIRAISHI Okay. 6017 
 6018 

 Could your remark about Sector 5 girls, reflect negatively o the department.  If  6019 
someone were to hear that would they think it would be derogatory in  nature?  6020 
In the context for which is was provided and the fact that you don’t want your 6021 
trainee to look like someone from Sector 5.  Even though you said it was f or a 6022 
professional reason, could someone have heard that and possibly be offended by 6023 
it? 6024 

 6025 
LANSDALE They could be possibly be offended by it. 6026 
 6027 
SHIRAISHI And clearly based on the nature of this investigation people can be offended by 6028 

all types of things   So the fact that they’re offended doesn’t mean a whole lot. 6029 
 6030 

 Would the fact that an employee of the Sacramento Police Department told 6031 
another employee that we don’t want to look like the girls from sector 5.  Could 6032 
that bring discredit, on the department? 6033 

 6034 
LANSDALE No. 6035 
 6036 

 No?  Okay. 6037 
 6038 
SHIRAISHI Why do think that? 6039 
 6040 
LANSDALE In these - in all of this - well in my experience here I’m told talk more, joke, be 6041 

more personable, be more friendly, and then I say it something that somebody 6042 
perceives as offensive so it’s hard to find a balance of things while being 6043 
professional, maintaining interpersonal skills, being courteous to others of 6044 
which I didn’t think I had an issue with being courteous to others and 6045 
professionalism, but to - when I’m told to talk more, joke more, maybe if I joke 6046 
more it would relieve the stress in the training environment, to be more 6047 
personable and then to be scrutinized on one joke.  When other people say way 6048 
worse things repeatedly in public in front of a roll call room with 20 plus 6049 
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people, sergeants, captains, lieutenants, other people say way worse comments 6050 
all the time in front of people.  But if they - if nobody speaks up to say that 6051 
they’re offended by it and people just laugh at it, it seems to be acceptable 6052 
behavior.  And now a year later - nearly a year later I’m being inf ormed that a 6053 
joke I made offended somebody. 6054 

 6055 
 Was it a joke or was it a way to illustrate a point you were trying to make about 6056 

the grooming standards? 6057 
 6058 
LANSDALE It was to illustrate a point that we need to be in compliance within grooming 6059 

standards to be professional in appearance. 6060 
 6061 

 But it was meant to be a humorous illustration of that? 6062 
 6063 
LANSDALE It was something that was not as clear and direct as other training moments.  6064 

Which I’m also scrutinized for. 6065 
 6066 

 Mm-hm.  You said that people have told you to joke more, people have told you 6067 
to be more personal better inner personal skills, it almost sounds like someone 6068 
has spoken to you about some of your communication skills or personal 6069 
relationships with people, is that accurate? 6070 

 6071 
LANSDALE Yes, Sergeant Echeverria has. 6072 
 6073 

 Okay.  And that’s just - and I think we’ve talked about.  Was that the meeting 6074 
you had with him when you were discussing some of the issues with the 6075 
trainees? 6076 

 6077 
LANSDALE Yes. 6078 
 6079 
SHIRAISHI Okay.  All right. 6080 
 6081 
LANSDALE He told me that I needed - that he doesn’t even get a smile from me and I f eel 6082 

like that was just a comment that made me believe he doesn’t care much about 6083 
job performance and cares more about aesthetics and perception of the way I 6084 
look.  I don’t see how the way I look has anything to do with job perf ormance.  6085 
Job performance is in here and I haven’t violated any of this.  He’s concerned 6086 
about the way I look.  That I don’t smile at him.  I don’t owe anybody a smile or 6087 
humor it’s not a job performance category.  I don’t owe him anything.  I don’t 6088 
owe him a smile.  If I don’t feel like smiling at him, I don’t need to smile.  He’s 6089 
- and when Corporal Madsen said that somebody was okay to violate policy 6090 
because he liked the way it looked confirmed by belief - my perception that he 6091 
doesn’t care much about job performance.  He cares about looks.  And I think 6092 
that creates poor morale in the department when people are okay with brushing 6093 
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and I don’t believe that they are in this situation.  So I am aware that I have 6138 
offended somebody in the field training office.  And I don’t think that they liked 6139 
my response, but I don’t think that anybody else is getting every single day of  6140 
their bodycam reviewed and every one of their trainees called in.  Do you like 6141 
her?  How would you rank her?  Those are things that are very subjective.  6142 
Again what do you like?  If I bring in food every day or if you go to a sushi 6143 
restaurant and ask somebody that loves pasta did you like it?  No because they 6144 
don’t like sushi, they like pasta.  So those things to say, how do you like her? 6145 
doesn’t offer much - I know there’s - I know that people don’t like me and 6146 
that’s part of life and part of the profession.  There will be people that don’t like 6147 
you.  But to have questions like that to try to elicit something that would be of  6148 
any value doesn’t really make sense when any job performance - any job that 6149 
has evaluations are supposed to be backed by POST, be in accordance with the 6150 
City’s policy to make sure they’re not in violation and to see that it actually has 6151 
a job performance application to it.  So do you like somebody - there - I don’t 6152 
know how to respond to that.  When I’ve been scrutinized in the past, my jokes, 6153 
not talking enough, not serious enough on a call for service, they don’t like 6154 
when we high five on calls.  That shows - to me I perceive that as like boosting 6155 
moral.  Hey, we like working with each other high five.  But nope, we were told 6156 
that’s unprofessional because of how the public could view it.  Laughing on 6157 
calls is unprofessional, being stern and stoic is offending trainees now.  It’s very 6158 
hard without written feedback that’s backed by a job qualification or 6159 
performance area to know specially what to address because I’ve just been told.  6160 
They don’t like you.  Okay, what?  So I can address it.  I’m admitting I am not 6161 
perfect.  I am willing to change my ways and to educate.  I’m definitely willing 6162 
to educate myself more.  I like training.  I’m not pushing it away but if  I go to  6163 
the training without knowing the objective, I don’t think I will get the full 6164 
benefit if I just go to burn time.  To get - some people go to get off patrol.  6165 
What’s - it doesn’t really clearly convey the message of what the objective is.  6166 
So if I have offended somebody, I was unaware at the time that my actions 6167 
offended somebody.  I would be appreciative if they could bring that to my 6168 
attention specifically during a specific incident and in a timely manner so I can 6169 
address that and not keep making the same mistakes repeatedly. 6170 

 6171 
 Okay.  Josh, do you have anything to add? 6172 

 6173 
OLANDER No I don’t. 6174 
 6175 

 Okay.  All right.  Anything before we wrap it up?  Anything else? 6176 
 6177 
LANSDALE If given the opportunity to review other field training officer’s camera - body 6178 

camera I would like to do that to confirm or disprove my perception that other 6179 
field training officers are able to talk to trainee’s in this specific way.  Because I 6180 
just - again I know I upset somebody at the field training unit but my behavior is 6181 
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not in violation of any policies so just to be simply upset doesn’t necessarily 6182 
warrant - I mean this seems to be a very big elaborate and long thing and 6183 
meeting and reviewing hours of video and this meeting alone is timely.  So I 6184 
don’t think my behavior is abnormal and contrary to any policies.  I don’t think 6185 
it’s contrary to the academy or the field training manual.  But I would like more 6186 
bodycam - the ability to review other field training officer’s bodycam to see 6187 
how they interact with trainees. 6188 

 6189 
 Okay. 6190 

 6191 
SHIRAISHI Is there anything else related to this matter that we have not covered that needs 6192 

to be added, correct by, or changed if so, I am ordering you to provide that 6193 
information now. 6194 

 6195 
LANSDALE Nothing further. 6196 
 6197 
SHIRAISHI After you leave this interview should you remember anything that is dif f erent 6198 

from or in addition to information that you’ve given today, I am ordering you to  6199 
contact Sergeant  immediate.  I am also ordering you not to discuss 6200 
this matter with any other department employee.  Do you understand these 6201 
orders? 6202 

 6203 
LANSDALE Yes. 6204 
 6205 
SHIRAISHI All right.  1949 hours. 6206 
 6207 
End of recording. 6208 
 6209 
 6210 
The transcript has been reviewed with the audio recording submitted and it is an accurate 6211 
transcription. 6212 
Signed______________________________ _____________________________ 6213 

Sgt.  6214 
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From: Eric Madsen
Sent: Wednesday, February 12, 2020 4:34:58 PM
To: Nicholas Echeverria <NEcheverria@pd.cityofsacramento.org>
Subject: Complaints regarding Cpl Lansdale

Good a�ernoon Sgt Echeverria,

I assigned Ofc  to Cpl Sunny Cranford for the FTO training period of December 7th thru January
3rd. Ofc  started exhibi�ng mul�ple training issues almost immediately (low proac�vity ,poor command
presence, lack of ini�a�ve on calls, etc) so Cpl Cranford felt it would be beneficial to bring her into the Field
Training Office for me to speak to her. Ofc  seemed very bothered, so I tried to put my finger on the root of
her issues (issues with her home life etc.), with nega�ve results. Ofc  further insisted that she was ok with
her current FTO. Ul�mately Ofc  broke down in tears and told me that she had a really bad experience
training with Cpl Lansdale the month prior.

Ofc  went on to say that Cpl Lansdale demeaned her by screaming at her in front of other officers and the
public. She went on to say that when she did something wrong, Cpl Lansdale would tell her, “I don’t trust that you
can cross the street by yourself” and “I don’t trust that you can go to the bathroom by yourself.” Ofc  advised
me that Cpl Lansdale’s a�tude would shut her down and make her stop learning. I kept insis�ng to Ofc  that
Cpl Cranford was here to help her and that her experience with Cpl Lansdale was over. Ofc  told me that she
did not want to be down-graded to CSO, nor did she want to quit. Ofc  insisted to me that all she needed
was to rest these coming off days, and that she would return ready to improve/work on her issues.   

I discussed this issue with my partner, Keri Woolery the following day. We both advised Sgt Echeverria soon a�er
he moved into the Field Training Office (approx. the following week). It was agreed to that we would pull Cpl
Lansdale from training future trainees.

On February 6th, I was advised by Sgt Echeverria that Cpl Lansdale was coming into the Field Training Office to
speak to him. Sgt Echeverria requested my presence, due to my prior history with her. In sum we spoke about the
fact that we were ge�ng more complaints about her demeaning trainees. On several occasions during the
mee�ng, Cpl Lansdale admi�ed that she had problems connec�ng with trainees and that this in turn would foster
a very toxic learning environment for them. Ul�mately we came to an understanding that this type of behavior
would end immediately. Sgt Echeverria further recommended she a�end leadership classes in an effort to gain
more personal skills.

On February 7th at 0900 hours, I was beginning to administer Ofc  his Phase 3 Test in my office. Prior to giving
him the test, I asked him about his training experience; any FTOs that may have stood out with him nega�vely or
posi�vely? He immediately iden�fied Cpl Lansdale as a nega�ve experience. I asked him if she was demeaning to
him, and he immediately answered, “Absolutely!” I then told him to hold that thought, as I walked next door to
Sgt Echeverria’s office. I advised Sgt Echeverria that he needed to come to my office, as we were ge�ng yet
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another complaint about Cpl Lansdale. For informa�on regarding our talk with Ofc  see Sgt Echeverria’s
account and Ofc  a�ached statement.
 
 
 
Corporal Eric F. Madsen
Field Training Coordinator
Sacramento Police Department
300 Richards Blvd
Sacramento, Ca 95811

 









From: Jason Morgado
To: Justin Thompson
Subject: FW: Angela Lansdale Trainer Critique
Date: Wednesday, May 4, 2022 10:53:33 AM
Attachments: Angela Lansdale Trainer Critique.pdf

 
 

From: Gabe Lamar <GLaMar@pd.cityofsacramento.org> 
Sent: Wednesday, April 27, 2022 4:07 PM
To: Jason Morgado <JMorgado@pd.cityofsacramento.org>
Cc: Rudolph Chan <RChan@pd.cityofsacramento.org>
Subject: Angela Lansdale Trainer Critique
 
Gentlemen,
This is a Trainer Critique that the FTU has received today from CSO regarding
Angela Lansdale. 
Please let me know if you need anything else,
Gabe



From: Jason Morgado
To: Justin Thompson
Subject: FW: Lansdale
Date: Wednesday, May 4, 2022 10:54:09 AM

This is the email I received prior to the evaluation. 
 

From: Gabe Lamar <GLaMar@pd.cityofsacramento.org> 
Sent: Monday, April 25, 2022 10:09 AM
To: Jason Morgado <JMorgado@pd.cityofsacramento.org>
Subject: Lansdale
 
LT,
Just FYI this is the email that the trainee sent us regarding Lansdale.
Gabe

From: @pd.cityofsacramento.org>
Sent: Thursday, April 21, 2022 4:59 PM
To: Clara Mello <cmello@pd.cityofsacramento.org>
Cc: Gabe Lamar <GLaMar@pd.cityofsacramento.org>
Subject: FTO Cycle
 

Hi Cpl. Mello,

 

This training cycle has been kind of rough. In the beginning, I brushed it off; but, now it
is hard not to let it get to me.

 

I’m finding that FTO Lansdale is contradicting herself and it’s making my learning a
challenge. As an example, at the beginning of the cycle, I asked Lansdale if she had a
preference for patrol cars and she stated she did not. She told me she was not going to be
at the station one day, so I picked out a patrol car for me and the officer I’d be riding
with.  It turns out, Lansdale ended up coming to work and I told her that I got a car
already (washed, cleaned, and gassed up) and so she went outside to put her things
inside. She mentioned that she did not like the newer series and had me wait in the locker
room until she got a new one (we got out of roll call around 1440 hours and we didn’t
log on until around 1530 hours).

 

Every day she has something negative things to say about almost everyone in our district,
including dispatch. Lansdale continually states that no one can do their jobs efficiently.
Regardless of her opinions, I like to provide people with the benefit of the doubt; but
hearing her negativity has been putting a toll on me.



 

I’d also like to respond regarding her statement on my eval that mentioned that I did not
point out a suspect. I in fact did and she said, “no, I think he went this way”.

 

On Sunday, she pointed out that I need to start taking more initiative on calls, but I
mentioned to Lansdale that statement is unfair. In the MP call, we responded to on
Friday, I tried making suggestions, but she did not want to listen. Regarding the 901 that
we responded to, she was upset that officers were not c4 like she asked and took it out on
me. Regarding the “inappropriate” comments she is referring to, I was asking if two
people were dating or beat partners (I was still new to the station and was still trying to
figure things out). The second incident she is referring to was on Sunday. I pointed out
that it seemed like a firefighter was flirting with her and she laughed when I pointed it
out. However, after the shift, she very rudely told me that what I said was uncalled for.
(Looking back, I can see how it could get misinterpreted and that is on me; but at the
same time, it seemed like she thought it was funny. It was my way of breaking the ice.).

 

She also got very upset that I used 22350 VC on a 480 that I took a report on during a
day when she was not there. I tried telling her that I was recommended to use that VC by
the officer I was riding with for the day. It was something that another CSO had
suggested previously.

 

Throughout our attempted conversations, she kept cutting me off and never give me a
chance to respond. She says she doesn’t want a hostile environment, but I think it already
became a hostile work environment during the first couple of days of riding with her
when she stated no one can do their jobs right.

 

Overall, she is a good officer, but she is not a good team player. She is very hard to work
with and please. She is also very easily irritated. When she is in a bad mood she takes it
out on the people she works with and I do not think FTO’s with poor attitudes should be
the ones training the new generation of CSO’s and officers. I’m unable to learn when she
points out everything is wrong and provides unclear directions that are sometimes
contradicting what I’ve learned in the academy.

 

If a new FTO can be found, that would be great. However, I realize that due to the time
period a new assignment may not be possible.

 

CSO 
 
Get Outlook for iOS



From: Neil Cybulski
To: Justin Thompson
Subject: Fwd: FTO Lansdale
Date: Thursday, May 5, 2022 11:32:06 AM

Get Outlook for iOS

From: Rudolph Chan <RChan@pd.cityofsacramento.org>
Sent: Wednesday, May 4, 2022 2:18 PM
To: Neil Cybulski <NCybulski@pd.cityofsacramento.org>
Cc: Adam Green <AGreen@pd.cityofsacramento.org>
Subject: Fw: FTO Lansdale
 
Lt. Cybulski,

I concur with Lt. Morgado's assessment (see below) and we respectfully request that IAD
initiate a LOI to decertify Officer Lansdale as an FTO per the agreement as outlined in her
previous settlement and release.

RC

Rudy Chan
Captain
Research, Development and Training
Office of Investigations
916-808-3783 

From: Jason Morgado <JMorgado@pd.cityofsacramento.org>
Sent: Wednesday, May 4, 2022 1:32 PM
To: Rudolph Chan <RChan@pd.cityofsacramento.org>
Subject: FTO Lansdale
 
Captain Chan,
 
On Monday, April 25, 2022, I was forwarded an email from the FTO Coordinator, Sergeant Lamar
regarding FTO Lansdale.  The email was dated Thursday, April 21, 2022 and was from CSO 
detailing her training cycle with FTO Lansdale.  In the email, CSO  claims that FTO Lansdale has
created a hostile work environment and was making her learning a challenge.  After reviewing the
email, I advised Sergeant Lamar to have CSO  complete her trainer critique on FTO Lansdale. 
On Wednesday, April 27, 2022, I received FTO Lansdale’s Trainer Critique from Sergeant Lamer.  I
reviewed the evaluation and verified that it was consistent with the email that I received on April 25,
2022.  Based on the negative Trainer Critique written by CSO  and the information below



from FTO Lansdale’s Settlement and Release, I recommend FTO Lansdale be decertified as an FTO. 
Thank you for your attention to this matter.
 
Regards,
 
Jason Morgado
Lieutenant – Research, Development and Training
 
 
 
 
Per Officer Lansdale’s Settlement and Release, Section 5, and Attachment 1, Section 7 (a):
 
5. Once reassigned as an FTO, if Officer Lansdale receives an evaluation, verified
by the Field Training Unit Lieutenant, documenting abusive behavior toward
trainee(s) or a failure to provide trainee(s) the necessary exposure to the duties of
a police officer, Officer Lansdale will be decertified as an FTO. Officer Lansdale
and the SPOA here by waive any right to appeal the imposition of the decertification
if it is imposed as a result of a verified negative evaluation.
 
 
7. Officer Lansdale shall be decertified as an FTO for any of the following:
a. A negative evaluation, which has been verified by the Research and
Development/Training Unit Lieutenant over the FTU, as such evaluation shows
abusive behavior toward trainee(s) or a lack to provide trainee(s) the necessary
exposure to the duties of a police officer.
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Yes SA 2019-78669 415W (DISTURBANCE-WEAPON) / 
415W (DISTURBANCE-WEAPON)

2019-03-14 14:39:16  WINDWARD WAY                                                                                    4     4501 (MOWER, DAVID 1028)

Yes SA 2019-78778 484LIC (THEFT-LICENSE PLATE-
REPORT) / 484LIC (THEFT-
LICENSE PLATE-REPORT)

2019-03-14 16:07:52  GREENHAVEN DR                                                                                  4     4160 (LANSDALE, ANGELA 
0926)

Yes SA 2019-78801 288R (SEX CRIMES-REPORT) / 
288R (SEX CRIMES-REPORT)

2019-03-14 16:30:03  GLORIA DR                                                                                      4     4383 (BRIERLEY, KYLE 0955)

No SA 2019-78806 981 (WELFARE CHECK) / 981 
(WELFARE CHECK)

2019-03-14 16:32:15 RIVERSIDE BLVD                                                                                 4     4383 (BRIERLEY, KYLE 0955)

No SA 2019-78807 983 (CHECK ON HAZARD) / 983 
(CHECK ON HAZARD)

2019-03-14 16:36:32 FLORIN RD / GREENHAVEN DR                                                                           4     4160 (LANSDALE, ANGELA 
0926)

No SA 2019-78868 933R (RINGING ALARM) / ALMACC 
(ALARM-ACCIDENTAL)

2019-03-14 17:31:37  43RD AVE                                                                                       4     4160 (LANSDALE, ANGELA 
0926)

No SA 2019-78881 971 (SUSPICIOUS VEHICLE-
OCCUPIED) / 971 (SUSPICIOUS 
VEHICLE-OCCUPIED)

2019-03-14 17:41:49 RIVERSIDE BLVD                                                                                 4     4383 (BRIERLEY, KYLE 0955)

No SA 2019-78929 211A (SILENT ROBBERY ALARM) / 
ALMACC (ALARM-ACCIDENTAL)

2019-03-14 18:26:13 GREENHAVEN DR                                                                                  4     4133 (REASON, NATHANIEL 
0507)

Yes SA 2019-78983 901A (VEHICLE ACCIDENT-
INJURIES) / 901 (VEHICLE 
ACCIDENT-NO OR UNKNOWN 
INJURIES)

2019-03-14 19:29:15 FLORIN RD / AMHERST ST                                                                              4     4160 (LANSDALE, ANGELA 
0926)

No SA 2019-79177 952 (INCOMPLETE CALL FOR 
POLICE) / 952 (INCOMPLETE CALL 
FOR POLICE)

2019-03-14 23:18:19 40TH AVE                                                                                       4     3568 (VANG, CHAI 0253)
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Unit      Officer Date    Time Status/Activity               Call      By

1C47-PT       Mar1519   50 NA SIGNOFF                              1C47
1C47-PT       Mar1519   50 IS                                      1C47
1C47-PT       Mar1519   42 OA (RP) REPORT WRITING RMS Q 
                               PERS-DL   STA                   1C47
1C47-PT       Mar1519   42 OA (RP) REPORT WRITING EXT Q 
                               PERS-DL   STA                   1C47
1C47-PT       Mar1519   22 OA (RP) REPORT WRITING RMS Q 
                               PERS-DL   STA                   1C47
1C47-PT       Mar1519   22 OA (RP) REPORT WRITING EXT Q 
                               PERS-DL:   STA                   1C47
1C47-PT       Mar1519   11 OA (RP) REPORT WRITING EXT Q 
                               VEH-LIC:   STAT                   1C47
1C47-PT       Mar1519   11 OA (RP) REPORT WRITING RMS Q 
                               VEH-LIC   STAT                   1C47
1C47-PT       Mar1519    9 OA (RP) REPORT WRITING RMS Q 
                               VEH-LIC:   STAT                   1C47
1C47-PT       Mar1519    9 OA (RP) REPORT WRITING EXT Q 
                               VEH-LIC:   STAT                   1C47
1C47-PT       Mar1419 2322 OA (RP) REPORT WRITING JERPF            1C47
1C47-PT       Mar1419 2322 IS                            SA19-79177SR4
1C47-PT       Mar1419 2321 ER                            SA19-791771C47
1C47-PT       Mar1419 2321 DP  40TH AVE              SA19-79177SR4
1C47-PT       Mar1419 2313 OA (RP) REPORT WRITING RMS Q 
                               PERS-NAME:  G1:                   1C47
1C47-PT       Mar1419 2313 OA (RP) REPORT WRITING EXT Q 
                               PERS-NAME:  G1:                   1C47
1C47-PT       Mar1419 2236 OA (RP) REPORT WRITING JERPF            1C47
1C47-PT       Mar1419 2155 OA (C7) LUNCH JERPF                     SR4
1C47-PT       Mar1419 2155 IS                            SA19-78778SR4
1C47-PT       Mar1419 2155 OS                            SA19-787781C47
1C47-PT       Mar1419 2146 ER JERPF                      SA19-787781C47
1C47-PT       Mar1419 2144 OS EXT Q VEH-STATE:   
                               TYPE:PC  YR:2019  VIN    SA19-787781C47
1C47-PT       Mar1419 2144 OS RMS Q VEH-STATE:   
                               TYPE:PC  YR:2019  VIN    SA19-787781C47
1C47-PT       Mar1419 2143 OS EXT Q VEH-LIC:   
                               STATE:   TYPE:PC  YR:20      SA19-787781C47
1C47-PT       Mar1419 2143 OS RMS Q VEH-LIC:   
                               STATE:   TYPE:PC  YR:20      SA19-787781C47
1C47-PT       Mar1419 2137 OS RMS Q RPT-TYPE:GO  
                               RYR:2019  RNM:70318    SA19-787781C47
1C47-PT       Mar1419 2121 OS                            SA19-787781C47
1C47-PT       Mar1419 2104 ER  PARDIS LN             SA19-787781C47
1C47-PT       Mar1419 2055 OS EXT Q VEH-LIC   
                               STATE:   TYPE:PC  YR:20      SA19-787781C47
1C47-PT       Mar1419 2055 OS RMS Q VEH-LIC:   
                               STATE:   TYPE:PC  YR:20      SA19-787781C47
1C47-PT       Mar1419 2054 OS RMS Q RPT-TYPE:GO  
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                               RYR:2019  RNM:70318  OPJUR:S  SA19-787781C47
1C47-PT       Mar1419 2052 OS                            SA19-787781C47
1C47-PT       Mar1419 2050 ER RMS Q VEH-LIC   
                               STATE:   TYPE:PC  YR:20      SA19-787781C47
1C47-PT       Mar1419 2050 ER EXT Q VEH-LIC:   
                               STATE:   TYPE:PC  YR:20      SA19-787781C47
1C47-PT       Mar1419 2042 ER  GREENHAVEN DR - V     SA19-78778SR4
1C47-PT       Mar1419 2041 IS                            SA19-789831C47
1C47-PT       Mar1419 1939 OS                            SA19-789831C47
1C47-PT       Mar1419 1937 ER                            SA19-789831C47
1C47-PT       Mar1419 1937 OS                            SA19-789831C47
1C47-PT       Mar1419 1932 ER FLORIN RD / AMHERST ST     SA19-78983SR4
1C47-PT       Mar1419 1932 IS REQUEUE                    SA19-78801SR4
1C47-PT       Mar1419 1924 ER RMS Q LOC-LOC  FELL ST
                               MUN:1  REC:Y  CAD:Y           SA19-788011C47
1C47-PT       Mar1419 1919 ER RMS Q LOC-LOC GLORIA 
                               DR  TYPE:H  MUN:1  AP         SA19-788011C47
1C47-PT       Mar1419 1915 ER                            SA19-788011C47
1C47-PT       Mar1419 1914 ER  GLORIA DR - VOL    SA19-78801SR4
1C47-PT       Mar1419 1913 IS RMS Q LOC-LOC: GLORIA DR  TYPE:H
                               MUN:1  AP                               1C47
1C47-PT       Mar1419 1908 IS                            SA19-788061C47
1C47-PT       Mar1419 1856 OS                            SA19-788061C47
1C47-PT       Mar1419 1851 ER  RIVERSIDE BLVD        SA19-78806SR12
1C47-PT       Mar1419 1851 IS                            SA19-788811C47
1C47-PT       Mar1419 1847 OS RMS Q PERS-NAME:   
                               G1:  DOB:   SEX     SA19-788811C47
1C47-PT       Mar1419 1847 OS EXT Q PERS-NAME:   
                               G1  DOB   SEX     SA19-788811C47
1C47-PT       Mar1419 1844 OS                         SA19-788811C47
1C47-PT       Mar1419 1837 ER                            SA19-788811C47
1C47-PT       Mar1419 1837 DP  RIVERSIDE BLVD        SA19-78881SR4
1C47-PT       Mar1419 1835 IS                            SA19-789291C47
1C47-PT       Mar1419 1828 ER                            SA19-789291C47
1C47-PT       Mar1419 1828 DP  GREENHAVEN DR         SA19-78929SR4
1C47-PT       Mar1419 1809 IS                            SA19-788681C47
1C47-PT       Mar1419 1806 OS RMS Q PERS-DL:   
                               STATE:CA  REC:Y  CAD:N        SA19-788681C47
1C47-PT       Mar1419 1806 OS EXT Q PERS-DL:   
                               STATE:CA  REC:Y  CAD:N        SA19-788681C47
1C47-PT       Mar1419 1806 OS RMS Q PERS-DL:   
                               STATE:CA  REC:Y  CAD:N        SA19-788681C47
1C47-PT       Mar1419 1806 OS EXT Q PERS-DL:   
                               STATE:CA  REC:Y  CAD:N        SA19-788681C47
1C47-PT       Mar1419 1801 OS                            SA19-788681C47
1C47-PT       Mar1419 1741 ER RMS Q LOC-LOC:  43RD 
                               AVE  TYPE:H  MUN:1  SVT       SA19-788681C47
1C47-PT       Mar1419 1740 ER                            SA19-788681C47
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1C47-PT       Mar1419 1740 DP  43RD AVE              SA19-78868SR4
1C47-PT       Mar1419 1736 IS                            SA19-788071C47
1C47-PT       Mar1419 1728 OS EXT Q VEH-LIC:   
                               STATE:   TYPE:PC  YR:20      SA19-788071C47
1C47-PT       Mar1419 1728 OS RMS Q VEH-LIC:   
                               STATE:   TYPE:PC  YR:20      SA19-788071C47
1C47-PT       Mar1419 1659 OS EXT Q PERS-DL:   
                               STATE:   REC:Y  CAD:N        SA19-788071C47
1C47-PT       Mar1419 1659 OS RMS Q PERS-DL:   
                               STATE:   REC:Y  CAD:N        SA19-788071C47
1C47-PT       Mar1419 1644 OS                            SA19-788071C47
1C47-PT       Mar1419 1639 ER                            SA19-788071C47
1C47-PT       Mar1419 1639 DP FLORIN RD / GREENHAVEN DR  SA19-78807SR4
1C47-PT       Mar1419 1635 IS                            SA19-786691C47
1C47-PT       Mar1419 1626 OS                            SA19-786691C47
1C47-PT       Mar1419 1626 ER ASSIST:1C49     /JAIL BM: 
                               78663.7                       SA19-786691C47
1C47-PT       Mar1419 1625 IS RMS Q LOC-LOC:  13TH ST  TYPE:H  
                               MUN:1  SVTP                             1C47
1C47-PT       Mar1419 1619 IS                            SA19-786691C47
1C47-PT       Mar1419 1619 OS                            SA19-786691C47
1C47-PT       Mar1419 1600 OS                         SA19-786691C47
1C47-PT       Mar1419 1529 ER RMS Q LOC-LOC: WINDWARD
                               WAY  TYPE:H  MUN:1            SA19-786691C47
1C47-PT       Mar1419 1527 ER RMS Q LOC-LOC WINDWARD
                               WAY  TYPE:H  MUN:1            SA19-786691C47
1C47-PT       Mar1419 1527 ER                         SA19-786691C47
1C47-PT       Mar1419 1526 DP WINDWARD WAY           SA19-78669SR4
1C47-PT       Mar1419 1525 IS VEH:12388 ID:16665 MDT SIGNON        1C47

                               END OF RADIO LOG                        
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Yes SA 2019-79876 211P (ROBBERY-IN PROGRESS) / 
487T (GRAND THEFT-LESS THAN 
5 AGO)

2019-03-15 15:07:19 FLORIN RD                                                                                      4     4346 (WALKER, DRAKE 0835)

No SA 2019-79887 933R (RINGING ALARM) / ALMACC 
(ALARM-ACCIDENTAL)

2019-03-15 15:16:02  51ST AVE                                                                                       4     4160 (LANSDALE, ANGELA 
0926)

No SA 2019-79927 981 (WELFARE CHECK) / 981 
(WELFARE CHECK)

2019-03-15 15:47:49  28TH ST                                                                                        4     4389 (LENEHAN, JESSICA 0929)

No SA 2019-79978 927VEH (SUSPICIOUS VEHICLE-
UNOCCUPIED) / 927VEH 
(SUSPICIOUS VEHICLE-
UNOCCUPIED)

2019-03-15 16:31:34  CARNATION AVE                                                                                  4     4160 (LANSDALE, ANGELA 
0926)

No SA 2019-80015 981 (WELFARE CHECK) / 981 
(WELFARE CHECK)

2019-03-15 16:56:47  POCKET RD                                                                                      4     4160 (LANSDALE, ANGELA 
0926)

No SA 2019-80064 927VEH (SUSPICIOUS VEHICLE-
UNOCCUPIED) / 927VEH 
(SUSPICIOUS VEHICLE-
UNOCCUPIED)

2019-03-15 17:36:20 GREEN MIST CT                                                                                     4     4160 (LANSDALE, ANGELA 
0926)

Yes SA 2019-80077 503RPT (STOLEN VEHICLE-
REPORT) / 503RPT (STOLEN 
VEHICLE-REPORT)

2019-03-15 17:46:18 T ST                                                                                            3     4160 (LANSDALE, ANGELA 
0926)
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NM       Mar1619  237 NA SIGNOFF VEH:B12415 ID:B12415         SR4
NM       Mar1619  232 OA (RP) REPORT WRITING IDK WHAT 

                               YOUR IDENTIFI                           SR4
NM       Mar1619   18 OA (RP) REPORT WRITING RMS Q 

                               LOC-LOC:FLORIN RD : A                   
NM       Mar1519 2351 OA (RP) REPORT WRITING INFO ON SSD IN 

                               THE AREA,(RE                            SR4
NM       Mar1519 2336 OA (RP) REPORT WRITING EXT Q 

                               VEH-LIC:   STAT                   
NM       Mar1519 2336 OA (RP) REPORT WRITING RMS Q 

                               VEH-LIC:   STAT                   
NM       Mar1519 2211 OA (RP) REPORT WRITING INFO ON 972 FROM

                               CHILDREN'S                              SR4
NM       Mar1519 2209 OA (RP) REPORT WRITING RMS Q 

                               PERS-DL:   STA                   
NM       Mar1519 2209 OA (RP) REPORT WRITING EXT Q 

                               PERS-DL:   STA                   
NM       Mar1519 2208 OA (RP) REPORT WRITING RMS Q 

                               PERS-DL:   STA                   
NM       Mar1519 2208 OA (RP) REPORT WRITING EXT Q 

                               PERS-DL:   STA                   
NM       Mar1519 2203 OA (RP) REPORT WRITING EXT Q 

                               PERS-NAME:  G1:                   
NM       Mar1519 2203 OA (RP) REPORT WRITING RMS Q 

                               PERS-NAME  G1:                   
NM       Mar1519 2134 OA (RP) REPORT WRITING #2019-78983      
NM       Mar1519 2124 IS VEH:B12415 ID:B12415 MDT SIGNON      

NM47-NM       Mar1519 2114 NA SIGNOFF                              NM47
NM47-NM       Mar1519 1952 OA (RP) REPORT WRITING EXT Q 
                               PERS-NAME:   G                   NM47
NM47-NM       Mar1519 1952 OA (RP) REPORT WRITING RMS Q 
                               PERS-NAME:   G                   NM47
NM47-NM       Mar1519 1950 OA (RP) REPORT WRITING RMS Q 
                               PERS-NAME:   G1                   NM47
NM47-NM       Mar1519 1950 OA (RP) REPORT WRITING EXT Q 
                               PERS-NAME:   G1                   NM47
NM47-NM       Mar1519 1949 OA (RP) REPORT WRITING RMS Q 
                               RPT-TYPE:GO  RYR:2019                   NM47
NM47-NM       Mar1519 1948 OA (RP) REPORT WRITING RP               NM47
NM47-NM       Mar1519 1948 ER (RP) REPORT WRITING                  NM47
NM47-NM       Mar1519 1942 OA (RP) REPORT WRITING RP               NM47
NM47-NM       Mar1519 1941 IS VEH:12399 ID:16660 MDT SIGNON        NM47
1C47-PT       Mar1519 1941 NA SIGNOFF                              1C47
1C47-PT       Mar1519 1941 IS                                      1C47
1C47-PT       Mar1519 1940 NA (J ) JERPF J                         1C47
1C47-PT       Mar1519 1940 IS                            SA19-800771C47
1C47-PT       Mar1519 1937 OS                            SA19-800771C47
1C47-PT       Mar1519 1936 ER EXT Q PERS-STATE:CA  REC:Y



Page 2                   SACRAMENTO POLICE DEPARTMENT            

OFFICER RADIO LOG FOR                                        Mar. 25, 2020
 from Position:TRC

Criteria:Range: Mar. 15, 2019 (1200) - Mar. 16, 2019 (0300), Unit Jur:SA, Off#: ,
Logon/off: No

Unit      Officer Date    Time Status/Activity               Call      By

                               CAD:N  EXTN:Y  EXTE           SA19-800771C47
1C47-PT       Mar1519 1936 ER RMS Q PERS-STATE:CA  REC:Y
                               CAD:N  EXTN:Y  EXTE           SA19-800771C47
1C47-PT       Mar1519 1934 ER RMS Q PERS-NAME:   
                               G1:   SEX:F  STA         SA19-800771C47
1C47-PT       Mar1519 1934 ER EXT Q PERS-NAME:   
                               G1:   SEX:F  STA         SA19-800771C47
1C47-PT       Mar1519 1923 ER EXT Q VEH-LIC:   
                               STATE:   TYPE:PC  YR:20      SA19-800771C47
1C47-PT       Mar1519 1923 ER RMS Q VEH-LIC:   
                               STATE:   TYPE:PC  YR:20      SA19-800771C47
1C47-PT       Mar1519 1922 ER JERPF                      SA19-800771C47
1C47-PT       Mar1519 1833 OS SD9,(TOW TRUCK)MAJOR FRONT END 
                               DAMAGE SA19-8007                        1C47
1C47-PT       Mar1519 1833 OS SD9,(TOW TRUCK)PLEASE START A TOW TO
                                GREEN MI                              1C47
1C47-PT       Mar1519 1819 OS  GREEN MIST CT (V)        SA19-80077SR4
1C47-PT       Mar1519 1819 OS  T ST                   SA19-80077SR4
1C47-PT       Mar1519 1819 IS REQUEUE                    SA19-80064SR4
1C47-PT       Mar1519 1815 OS                     SA19-800641C47
1C47-PT       Mar1519 1815 OS EXT Q VEH-LIC:   
                               STATE:   TYPE:PC       SA19-800641C47
1C47-PT       Mar1519 1815 OS RMS Q VEH-LIC   
                               STATE:   TYPE:PC  YR:20      SA19-800641C47
1C47-PT       Mar1519 1806 OS SCENE                      SA19-800641C47
1C47-PT       Mar1519 1755 OS                            SA19-800641C47
1C47-PT       Mar1519 1753 ER GREEN MOSS DR          SA19-800641C47
1C47-PT       Mar1519 1750 OS EXT Q VEH-LIC:   
                               STATE:   TYPE:PC  YR:20      SA19-800641C47
1C47-PT       Mar1519 1750 OS RMS Q VEH-LIC:   
                               STATE:   TYPE:PC  YR:20      SA19-800641C47
1C47-PT       Mar1519 1750 OS                            SA19-800641C47
1C47-PT       Mar1519 1744 ER  GREEN MIST CT            SA19-80064SR4
1C47-PT       Mar1519 1744 IS                            SA19-80064SR4
1C47-PT       Mar1519 1743 ER  GREEN MIST CT            SA19-80064SR4
1C47-PT       Mar1519 1740 IS                            SA19-800151C47
1C47-PT       Mar1519 1733 OS                            SA19-800151C47
1C47-PT       Mar1519 1727 TR RMS Q LOC-LOC:  TEEKAY 
                               WAY  MUN:1  REC:Y  CA         SA19-800151C47
1C47-PT       Mar1519 1720 TR  TEEKAY WAY            SA19-800151C47
1C47-PT       Mar1519 1714 OS                            SA19-800151C47
1C47-PT       Mar1519 1711 ER RMS Q LOC-LOC:  TEEKAY 
                               WAY  MUN:1  REC:Y  CA         SA19-800151C47
1C47-PT       Mar1519 1709 ER RMS Q PERS-NAME:   
                               G1:   DOB:        SA19-800151C47
1C47-PT       Mar1519 1709 ER EXT Q PERS-NAME:   
                               G1:   DOB:        SA19-800151C47
1C47-PT       Mar1519 1705 ER                            SA19-800151C47



Page 3                   SACRAMENTO POLICE DEPARTMENT            

OFFICER RADIO LOG FOR                                        Mar. 25, 2020
 from Position:TRC

Criteria:Range: Mar. 15, 2019 (1200) - Mar. 16, 2019 (0300), Unit Jur:SA, Off#: ,
Logon/off: No

Unit      Officer Date    Time Status/Activity               Call      By

1C47-PT       Mar1519 1705 DP  POCKET RD             SA19-80015SR4
1C47-PT       Mar1519 1700 IS                            SA19-79927SR4
1C47-PT       Mar1519 1657 ER                            SA19-799271C47
1C47-PT       Mar1519 1657 DP BROADWAY / 28TH ST         SA19-79927SR4
1C47-PT       Mar1519 1645 IS EXT Q VEH-LIC:   STATE:   
                               TYPE:PC  YR:20                          1C47
1C47-PT       Mar1519 1645 IS RMS Q VEH-LIC:   STATE:   
                               TYPE:PC  YR:20                          1C47
1C47-PT       Mar1519 1643 IS                            SA19-799781C47
1C47-PT       Mar1519 1634 OS RMS Q VEH-STATE:   
                               TYPE:PC  YR:2019  VIN:    SA19-799781C47
1C47-PT       Mar1519 1634 OS EXT Q VEH-STATE:   
                               TYPE:PC  YR:2019  VIN:    SA19-799781C47
1C47-PT       Mar1519 1631 OS ONVIEW:  CARNATION 
                               AVE/BLACK SEDAN               SA19-799781C47
1C47-PT       Mar1519 1627 IS EXT Q VEH-LIC:  STATE:   
                               TYPE:PC  YR:20                   1C47
1C47-PT       Mar1519 1627 IS RMS Q VEH-LIC:   STATE:   
                               TYPE:PC  YR:20                          1C47
1C47-PT       Mar1519 1626 IS                            SA19-798871C47
1C47-PT       Mar1519 1616 OS                            SA19-798871C47
1C47-PT       Mar1519 1600 ER RMS Q LOC-LOC:  51ST 
                               AVE  TYPE:H  MUN:1  SVT       SA19-798871C47
1C47-PT       Mar1519 1600 ER RMS Q LOC-LOC:  51ST 
                               AVE  TYPE:H  MUN:1  SVT       SA19-798871C47
1C47-PT       Mar1519 1559 ER 51ST AVE              SA19-79887SR12
1C47-PT       Mar1519 1537 IS RMS Q VEH-LIC:   STATE:   
                               TYPE:PC  YR:20                          1C47
1C47-PT       Mar1519 1537 IS EXT Q VEH-LIC:   STATE:   
                               TYPE:PC  YR:20                          1C47
1C47-PT       Mar1519 1536 IS RMS Q VEH-LIC:   STATE:   
                               TYPE:PC  YR:20                          1C47
1C47-PT       Mar1519 1536 IS EXT Q VEH-LIC:   STATE:   
                               TYPE:PC  YR:20                          1C47
1C47-PT       Mar1519 1536 IS EXT Q VEH-LIC:   STATE:   
                               TYPE:PC  YR:20                          1C47
1C47-PT       Mar1519 1536 IS RMS Q VEH-LIC:   STATE:   
                               TYPE:PC  YR:20                          1C47
1C47-PT       Mar1519 1532 IS                            SA19-798761C47
1C47-PT       Mar1519 1524 OS                            SA19-798761C47
1C47-PT       Mar1519 1513 ER                            SA19-798761C47
1C47-PT       Mar1519 1511 DP  FLORIN RD         SA19-79876SR4
1C47-PT       Mar1519 1510 IS                                      1C47
1C47-PT       Mar1519 1506 NA (J ) JERPF EQUIP                     1C47
1C47-PT       Mar1519 1506 IS VEH:12399 ID:16660 MDT SIGNON        1C47

                               END OF RADIO LOG                        



















4/9/2020 Mail -  - Outlook

1/1

Re: Request

 < pd.cityofsacramento.org>
Tue 3/3/2020 10:54 AM
To:  Erika Grace <egrace@pd.cityofsacramento.org>

Thank you for the speedy response.  That is all I need.

Sergeant
Sacramento Police Internal Affairs Unit

From: Erika Grace <egrace@pd.cityofsacramento.org>
Sent: Tuesday, March 3, 2020 10:53 AM
To:  < pd.cityofsacramento.org>
Cc: Brent Meyer <BMeyer@pd.cityofsacramento.org>
Subject: RE: Request
 
Good morning,
 
Yes, according to her POST profile she took the 40 hour FTO course (CCN 2970-31725-18-002)
January 28-February 1, 2019. Let us know if you need anything else!
 
Thank you,
 
 
Erika Grace

Police Clerk II
Sacramento Police Department
Research and Development Unit
training@pd.cityofsacramento.org
Badge #6403
916-808-2418

   
 
 
From < pd.cityofsacramento.org> 
Sent: Tuesday, March 3, 2020 10:35 AM
To: Erika Grace <egrace@pd.cityofsacramento.org>
Subject: Request
 
Hi Erika,
 
Would you be able to tell be when Officer Angela Lansdale completed the 40 FTO instructor course?
 

Sergeant
Sacramento Police Internal Affairs Unit
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210.04 
GENERAL AND PROFESSIONAL CONDUCT 

07-12-17 

 
PURPOSE 

The purpose of this order is to establish criteria for the general and professional conduct of 

Department employees. 

 

PREAMBLE 

Working in partnership with the community to protect life and proper ty, solve neighborhood 

problems, and enhance the quality of life in our City shall be the mission of the Department.  

 

POLICY 

It shall be the policy of the Sacramento Police Department to ensure exemplary conduct of 

Department employees, both on and off duty, and in keeping with the standards of the City Charter, 

Civil Service Rules and Regulations, and established labor agreements.  

 

PROCEDURE 

A. PROFESSIONAL CONDUCT (ALL EMPLOYEES) 

1. Employees on or off duty shall 

a. Be governed by ordinary and reasonable rules of good conduct and behavior. 

b. Not commit any act whether negligent, intentional, criminal, or otherwise that could bring 

discredit upon the Department or the City.  

c. Abide by all laws to include, but not limited to the Penal Code, the Health and Safety Code, 

and the Welfare and Institutions Code. In addition, employees shall ensure that their 

personal vehicles are compliant with the California Vehicle Code. 

2. Employees shall 

a. Serve the public by direction, counsel, and example that does not interfere with the   

discharge of their police responsibilities. They shall respect and protect the rights of 

individuals and perform their services with honesty and integrity.  

b. Be responsible for establishing and maintaining a high spirit of cooperation and respect for 

others throughout the Department. 

c. Treat other employees in the Department, regardless of rank, with the respect due to them 

as fellow employees. 

d. Properly perform assigned police responsibilities during a scheduled shift.   

NOTE:  Improper performance or failure to perform assigned police responsibilities  

during a scheduled shift shall be regarded as neglect or dereliction of duty and  

cause for disciplinary action. 

e. Not speak slightingly or express humiliating discourtesies or derogatory comments to or 

engage in any harassing behavior towards any person. Employees should refrain from the 

use of profanity. 

f. When contacting the public in the performance of their official duties 

(1) Courteously and accurately provide all appropriate information upon request.  

(2) Respectfully provide their name, badge, and/or identification number upon request. 

(3) Impartially serve all persons coming to the attention of the Department .  

g. Remain awake while on duty. If unable to stay awake, employees shall report this fact to 

their supervisor, who shall determine the appropriate course of action. 

NOTE:  Sleeping on duty shall be regarded as dereliction of duty and cause for 

disciplinary action. 
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h. Not lend, sell, or permit the use of their badges or credentials by other employees/persons 

under any circumstances. 

i. Not seek the influence or intervention of any person outside the Department for purposes 

of personal advantage, transfer, or advancement. 

j. Not use any electronic amplifying or recording device to eavesdrop upon or record the 

conversation of any other employee without their knowledge. This shall not prohibit the 

use of taping devices or electronic amplifying or recording devices during criminal 

investigations or other law enforcement activity in which there is no expectation of privacy. 

k. Not file false, inaccurate or improper information orally or in writing, either personally or 

through another employee, for criminal prosecution, personal gain, or for unearned   

recognition, including sick or injury reports, falsification of public records, or for any other 

purpose. 

l. Submit written reports as required by Department orders or instructions from a superior.  

m. Pay their debts promptly. 

n. Maintain a telephone with voicemail capability where they can be reached during   

any emergency requiring their services. NOTE:  Employees on duty or officially on call 

shall be directly available by normal communication, including cellular telephones. 

o. Complete an Emergency Notification Form (SPD 552) pursuant to General Order 256.01 

(Address and Telephone Changes). 

p. Upon notification of an emergency, report for duty as soon as reasonably possible or in 

compliance with the directive given upon notification. 

q. Not interfere with any person arrested, case under investigation, or case being 

prosecuted, with the intention of doing physical harm, delaying, or preventing the case 

from reaching a successful conclusion in accordance with lawful procedure.  

r. Not converse with arrested persons unless required by the nature of their police duties or 

connected with an official investigation of a case. 

s. Report all facts in writing to the COP if they receive any information that the lawful   

prosecution of any criminal charge is being, or has been, interfered with in any manner 

that would indicate any unlawful compounding, compromising, or fixing. 

t. Not, while on duty, suggest, recommend, advise, or otherwise counsel the retention of any 

attorney or bail bond broker to any person coming to their attention as a result of police 

business. Employees shall not 

(1) Convey communications between prisoners and their attorneys, bail bond brokers, or 

persons involved in a criminal or civil case of interest to this Department. A supervisory 

officer may exercise such authorization when an in-custody prisoner requests a 

specific attorney to be contacted. 

(2) Act as bailor for any person in custody where a fee, gratuity, or reward is solicited or 

accepted. 

B. AUDIOVISUAL MEDIA FOR SOCIAL NETWORKING OR PERSONAL USE 

1. All audiovisual media (e.g., film/digital images, video, etc.) captured in the performance of an 

employee's duties shall be considered property of the Sacramento Police Department. 

2. It shall not be recorded, printed, downloaded, or distributed for an employee's personal or non-

Departmental use unless used in a manner approved by the Chief of Police.  

3. Employees shall not use personally-owned cameras or equipment (including cellular phone 

cameras) to capture audiovisual media during the performance of their duties pursuant to GO 

525.04 (Use of Digital Cameras for Investigative Purposes). 

4. If a situation exists in which the use of personal or non-Departmental equipment is deemed 

necessary, employees shall notify their supervisor. 
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C. GRATUITIES 

1. A gratuity is defined as any gift or reduction in normal price, offered or given, whether solicited 

or not, because of one's position with the Police Department. These include 

a. Discounts or free food and drink (including coffee) at restaurants and drive-ins. 

b. Discounts or free admission to places of amusement (e.g., sporting events and theaters) on 

or off duty. 

2. Employees shall not accept any gratuity as they represent a compromise of our professional 

status. 

3. This order shall apply only to those types of gratuities that are given to employees because of 

their employment with the Police Department. Discount prices offered to employee groups as a 

normal procedure for business operations shall not be prohibited by this order.  

4. Employees offered or who suspect that they have been given a gratuity shall 

a. Explain to the donor that they cannot accept a discount or gift as it is against Department 

policy. 

b. Ask the person(s) offering to cooperate with the Department in doing their part to eliminate 

this practice. 

5. Supervisors who are made aware of the gratuity shall 

a. Contact the business person(s) suspected of or known to offer gratuities and advise them of 

the Department policy. 

b. Advise these persons that if the practice continues, it may result in officers not being 

allowed to frequent the establishment during duty hours. NOTE: Officers invited to various 

functions to speak or for other purposes as Department representatives are allowed to 

accept free meals. 

6. Department personnel in their capacity as City employees shall not endorse products or services 

when they know or should reasonably know the endorsement identifying the Department will be 

used for advertising.   

D. SUPERVISION/LAWFUL ORDERS 

1. Employees are subject to the lawful supervision of all superiors. 

a. Any employee given an order in conflict with any previous order or direction shall call the 

conflict to the attention of the person giving the order. 

b. If that supervisor requires the order still be carried out, the employee shall comply and the 

responsibility for the conflict and the action taken by the employee shall rest with that 

supervisor. 

2. Supervisors shall not knowingly issue any order that is in violation of any law, ordinance, 

Department order, or the Law Enforcement Code of Ethics. 

3. Employees shall fulfill the functions of the Department and the office to which they are assigned 

and perform any lawful duty assigned by a superior. 

4. The willful disobedience of any lawful order issued by a superior is insubordination. 

5. Employees shall not publicly criticize instructions or orders received. 

6. Employees in doubt as to the nature or details of their assignment shall seek clarification from 

their supervisor. 

E  OFFICER RESPONSIBILITY 

1. Officers shall act reasonably within the limits of their authority as defined by statute and judicial 

interpretations to ensure the rights of both the individual and the public are protected.  

2. Officers, on or off duty, shall take appropriate police action toward aiding all fellow peace 

officers exposed to danger. 

3. On duty officers shall 

a. Be in uniform/properly dressed and have required equipment required on/with them. 

b. Be attentive and alert to the directions of supervisors at roll call.  
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c. Acquaint themselves daily with the information provided by the Department (e.g., AB, IB, 

SNOW, etc.). 

d. Respond to their given assignment promptly and remain to the end of their shift , unless 

otherwise relieved. 

e. Be attentive to reports and complaints by citizens and take appropriate action or refer them 

to the appropriate person or agency. 

f. Not allow prisoners or suspects access to weapons or objects readily adaptable as 

weapons. 

g. Respond as soon as possible to calls meeting the criteria for police assistance from citizens 

or other officers.  

(1) Failure to answer a call for police assistance promptly without justification shall be 

regarded as dereliction of duty and cause for disciplinary action. 

(2) Except under extraordinary circumstances or when otherwise directed by a supervisor, 

employees shall not fail to answer any direct landline or radio call directed to them.  

h. When in plain clothes, conspicuously display their badge if their firearm is exposed. 

4. Off-duty officers shall perform reasonable police services pursuant to GO 570.02 (Crimes 

Involving Officers or Their Families). 

5. Plainclothes off-duty officers shall not wear or carry their firearm conspicuously exposed. 

6. On or off-duty plainclothes officers shall not draw or display their firearm in any public place 

except during the course of an arrest or investigation or when an officer reasonably believes it 

is necessary for their safety or the safety of others. 

7. Officers outside the boundaries of this state for extradition or other matters of direct concern to 

the City shall not engage in police activities unless necessary in the performance of their 

extradition duties as an agent of the state, and then only after consideration of the tactical 

situation. If an officer does engage in police activities, he/she must notify the Department as 

soon as reasonably practical after taking such action. 

8. The priority of call assignments depends on many factors and shall normally be the 

responsibility of Communications personnel and field supervisors. 

a. Officers may delay responding to a call if 

(1) Contacted by a citizen in need of immediate police attention. 

(2) Personal observation of an event requires immediate police attention. 

b. Such determination shall be based on the comparative urgency and the risk to life and 

property of the assigned call and the intervening incident. 

c. When it is impossible for an officer to handle a citizen's concern or an observed event, the 

officer shall, if circumstances permit, either give directions for obtaining such assistance or 

initiate the necessary notifications. 

F. MEALS/PERSONAL BUSINESS 

1. While on duty, employees shall 

a. Devote their time to the performance of police functions. 

b. Not carry on personal business. Personal visitations shall only be made during the approved 

meal period. 

c. Arrange for a meal period in accordance with the established labor agreements and the 

schedule made by the employees’ supervisors and/or the need for police service.  

d. Not play any illegal games of chance for money. 

e. Not, while in uniform, shop or carry packages containing merchandise unless required in the 

line of duty. 

f. Not leave their assigned area for any reason other than for police duties without permission 

from their supervisor. Approval or disapproval of the request shall be within the authority of  
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the supervisor and shall be based on the following considerations, including, but not limited 

to: 

(1) Distance from the work area. 

(2) Anticipated time required. 

(3) Expected workload. 

(4) Need for police services. 

2. No more than four (4) uniformed personnel and a maximum of three (3) marked cars shall be 

permitted at a place of business or parked together except for official business. 

3. Police Department cashiers shall not cash personal checks for employees at any time.  

G. ABSENCE WITHOUT LEAVE 

1. Employees shall report for duty as scheduled unless absence is authorized by a supervisor. 

2. Employees shall be absent without leave upon failing to appear for duty at the date, time,  

and location specified without supervisory approval. 

3. Supervisors shall report absences without leaves as follows: 

a. Absences of one (1) day shall be reported in writing to the respective division/watch 

commander. 

b. Absences in excess of one (1) day shall be reported in writing to the Chief of Police (COP).  

H. ALCOHOL/DRUG IMPAIRMENT 

1. Employees shall not 

a. Use or possess marijuana or marijuana products  as defined by Cal ifornia H&S code Section 

11018.1, medical or otherwise, on or off duty. 

b. Drink alcoholic beverages to an extent that renders them unfit to report for their next 

regularly scheduled shift. 

Appear on duty under the influence of any alcoholic beverage or drug.   

c. While on duty, transport alcoholic beverages in a police vehicle except as evidence, 

property of the prisoner or suspect  or found property. 

d. Carry a firearm on or off duty when impaired due to being under the influence of alcohol, 

medication, or any other substance. 

e. While on duty or on call, drink any kind of intoxicating beverage or take any intoxicating 

drugs. 

(1) Employees shall notify their supervisor if they are taking, while on duty or on call, a 

prescribed medication that may impair their judgment or performance.  

(2) Supervisors shall follow GO 220.06 (Employees Suspected of Working Under the 

Influence - WUI) concerning the employee's fitness for duty or his/her ability to remain 

on call.  

2. Plainclothes officers may, while on special assignment, partake of an alcoholic beverage when 

necessary for the performance of such assignment. 

a. The alcoholic beverage shall be consumed in moderation and officers shall not become 

intoxicated. 

b. Advance notice of the assignment shall be given to the Division Commander. This advance 

notice shall include pertinent details of the assignment, as well as the specific location(s) (if 

known) where the employees are going to consume alcoholic beverages. 

c. Employees working hours during which their respective division commander is not available 

shall give advance notice to an on-duty watch commander 
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2/13/2020 Protected Classes | California State Senate

https://www.senate.ca.gov/content/protected-classes 1/2

Protected Classes
Race
Color
Religion (includes religious dress and grooming practices)
Sex/gender (includes pregnancy, childbirth, breastfeeding and/ or related med cal
conditions)
Gender identity, gender expression
Sexual orientation
Marital status
Medical Condition (genetic characteristics, cancer or a record or history of cancer)
Military or veteran status
National origin (includes language use and possession of a driver’s license issued to
persons unable to provide their presence in the United State is authorized under federal
law)
Ancestry
Disability (mental and physical including HIV/AIDS, cancer, and genetic characteristics)
Genetic information
Request for family care leave
Request for leave for an employee’s own serious health condition
Request for Pregnancy Disability Leave
Retaliation for reporting patient abuse in tax-supported institutions
Age (over 40)

* Source:  The California Department of Fair Employment and Housing
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2/13/2020 Protected Classes | California State Senate

https://www.senate.ca.gov/content/protected-classes 2/2
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From: Jason Morgado
To: Justin Thompson
Subject: FW: Lansdale
Date: Wednesday, May 4, 2022 10:54:09 AM

This is the email I received prior to the evaluation. 

From: Gabe Lamar <GLaMar@pd.cityofsacramento.org> 
Sent: Monday, April 25, 2022 10:09 AM
To: Jason Morgado <JMorgado@pd.cityofsacramento.org>
Subject: Lansdale

LT,
Just FYI this is the email that the trainee sent us regarding Lansdale.
Gabe

From: @pd.cityofsacramento.org>
Sent: Thursday, April 21, 2022 4:59 PM
To: Clara Mello <cmello@pd.cityofsacramento.org>
Cc: Gabe Lamar <GLaMar@pd.cityofsacramento.org>
Subject: FTO Cycle

Hi Cpl. Mello,

This training cycle has been kind of rough. In the beginning, I brushed it off; but, now it
is hard not to let it get to me.

I’m finding that FTO Lansdale is contradicting herself and it’s making my learning a
challenge. As an example, at the beginning of the cycle, I asked Lansdale if she had a
preference for patrol cars and she stated she did not. She told me she was not going to be
at the station one day, so I picked out a patrol car for me and the officer I’d be riding
with   It turns out, Lansdale ended up coming to work and I told her that I got a car
already (washed, cleaned, and gassed up) and so she went outside to put her things
inside. She mentioned that she did not like the newer series and had me wait in the locker
room until she got a new one (we got out of roll call around 1440 hours and we didn’t
log on until around 1530 hours).

Every day she has something negative things to say about almost everyone in our district,
including dispatch. Lansdale continually states that no one can do their jobs efficiently.
Regardless of her opinions, I like to provide people with the benefit of the doubt; but
hearing her negativity has been putting a toll on me.
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I’d also like to respond regarding her statement on my eval that mentioned that I did not
point out a suspect. I in fact did and she said, “no, I think he went this way”.

 

On Sunday, she pointed out that I need to start taking more initiative on calls, but I
mentioned to Lansdale that statement is unfair. In the MP call, we responded to on
Friday, I tried making suggestions, but she did not want to listen. Regarding the 901 that
we responded to, she was upset that officers were not c4 like she asked and took it out on
me. Regarding the “inappropriate” comments she is referring to, I was asking if two
people were dating or beat partners (I was still new to the station and was still trying to
figure things out). The second incident she is referring to was on Sunday. I pointed out
that it seemed like a firefighter was flirting with her and she laughed when I pointed it
out. However, after the shift, she very rudely told me that what I said was uncalled for.
(Looking back, I can see how it could get misinterpreted and that is on me; but at the
same time, it seemed like she thought it was funny. It was my way of breaking the ice.).

 

She also got very upset that I used 22350 VC on a 480 that I took a report on during a
day when she was not there. I tried telling her that I was recommended to use that VC by
the officer I was riding with for the day. It was something that another CSO had
suggested previously.

 

Throughout our attempted conversations, she kept cutting me off and never give me a
chance to respond. She says she doesn’t want a hostile environment, but I think it already
became a hostile work environment during the first couple of days of riding with her
when she stated no one can do their jobs right.

 

Overall, she is a good officer, but she is not a good team player. She is very hard to work
with and please. She is also very easily irritated. When she is in a bad mood she takes it
out on the people she works with and I do not think FTO’s with poor attitudes should be
the ones training the new generation of CSO’s and officers. I’m unable to learn when she
points out everything is wrong and provides unclear directions that are sometimes
contradicting what I’ve learned in the academy.

 

If a new FTO can be found, that would be great. However, I realize that due to the time
period a new assignment may not be possible.

 

CSO 
 
Get Outlook for iOS
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From: Neil Cybulski
To: Justin Thompson
Subject: Fwd: FTO Lansdale
Date: Thursday, May 5, 2022 11:32:06 AM

Get Outlook for iOS

From: Rudolph Chan <RChan@pd.cityofsacramento.org>
Sent: Wednesday, May 4, 2022 2:18 PM
To: Neil Cybulski <NCybulski@pd.cityofsacramento.org>
Cc: Adam Green <AGreen@pd.cityofsacramento.org>
Subject: Fw: FTO Lansdale

Lt. Cybulski,

I concur with Lt. Morgado's assessment (see below) and we respectfully request that IAD
initiate a LOI to decertify Officer Lansdale as an FTO per the agreement as outlined in her
previous settlement and release.

RC

Rudy Chan
Captain
Research, Development and Training
Office of Investigations
916-808-3783

From: Jason Morgado <JMorgado@pd.cityofsacramento.org>
Sent: Wednesday, May 4, 2022 1:32 PM
To: Rudolph Chan <RChan@pd.cityofsacramento.org>
Subject: FTO Lansdale

Captain Chan,

On Monday, April 25, 2022, I was forwarded an email from the FTO Coordinator, Sergeant Lamar
regarding FTO Lansdale.  The email was dated Thursday, April 21, 2022 and was from CSO 
detailing her training cycle with FTO Lansdale.  In the email, CSO  claims that FTO Lansdale has
created a hostile work environment and was making her learning a challenge.  After reviewing the
email, I advised Sergeant Lamar to have CSO  complete her trainer critique on FTO Lansdale. 
On Wednesday, April 27, 2022, I received FTO Lansdale’s Trainer Critique from Sergeant Lamer.  I
reviewed the evaluation and verified that it was consistent with the email that I received on April 25,
2022.  Based on the negative Trainer Critique written by CSO  and the information below
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from FTO Lansdale’s Settlement and Release, I recommend FTO Lansdale be decertified as an FTO. 
Thank you for your attention to this matter.
 
Regards,
 
Jason Morgado
Lieutenant – Research, Development and Training
 
 
 
 
Per Officer Lansdale’s Settlement and Release, Section 5, and Attachment 1, Section 7 (a):
 
5. Once reassigned as an FTO, if Officer Lansdale receives an evaluation, verified
by the Field Training Unit Lieutenant, documenting abusive behavior toward
trainee(s) or a failure to provide trainee(s) the necessary exposure to the duties of
a police officer, Officer Lansdale will be decertified as an FTO. Officer Lansdale
and the SPOA here by waive any right to appeal the imposition of the decertification
if it is imposed as a result of a verified negative evaluation.
 
 
7. Officer Lansdale shall be decertified as an FTO for any of the following:
a. A negative evaluation, which has been verified by the Research and
Development/Training Unit Lieutenant over the FTU, as such evaluation shows
abusive behavior toward trainee(s) or a lack to provide trainee(s) the necessary
exposure to the duties of a police officer.
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6/10/2020 Mail -  - Outlook

2/2

In addi�on to the trainee memorandums regarding Officer Lansdale, we request you also provide the following
evidence that was also omi�ed from the Skelly packet: (1) Officer Lansdale’s FTO applica�on and (2) the outlines
of the POST Field Training Officer Course provided by Kevin Finnerty for the February 12, 2019 course that Officer
Lansdale a�ended.
 
Please provide these materials today at your earliest possible convenience as Officer Lansdale’s Skelly hearing is
scheduled for tomorrow, June 11th, at 1000 hours. Thank you.
 
Joshua A. Olander | Senior Associate

MASTAGNI HOLSTEDT, A.P.C. 
Labor and Employment Department 
1912 I Street, Sacramento, CA 95811 
Main: (916) 446 4692 | Fax: (916) 447 4614 
Direct: (916) 491 4227 | Cell:  
www.mastagni.com

CONFIDENTIALITY NOTICE - This e-mail message, including any attachments, is a private communication sent by a law
firm, Mastagni Holstedt, A.P.C., and may contain confidential, legally privileged information meant solely for the intended
recipient. If you are not the intended recipient, any use, distribution, or copying of this communication is strictly prohibited.
Please notify the sender immediately by replying to this message, then delete the e-mail and any attachments from your
system. Thank you.
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From: Desiree Sayles
To: Christen Snyder; Justin Thompson
Subject: RE: Skelly packet - Lansdale FTO Removal
Date: Tuesday, January 3, 2023 9:49:30 AM
Attachments: Lansdale Angela(FTORemoval)(Skelly).pdf

image001.jpg

Good morning Christen –
 
Attached is the watermarked copy. I am not sure if it removes the bookmarks . I can’t tell if anything
changed. Please let me know if this did not work and I can try something else.
 
Best,
 

Desiree Sayles
Internal Affairs Division
Sacramento Police Department
Desk: (916)808-3796
Main: (916)808-2290
 
*Email correspondence with the City of Sacramento (and attachments, if any) may be subject to the
California Public Records Act, and as such may therefore be subject to public disclosure unless
otherwise exempt under the Act
 
 
 

From: Christen Snyder <CSnyder@cityofsacramento.org> 
Sent: Tuesday, January 3, 2023 9:44 AM
To: Justin Thompson <JThompson@pd.cityofsacramento.org>; Desiree Sayles
<dsayles@pd.cityofsacramento.org>
Subject: Skelly packet - Lansdale FTO Removal
 
Good morning,
 
Thank you for your call this morning Justin, I thought I had sent the PDF file over last week, but I did
not.
 
Desiree, can you assist with watermarking pages 1-3, 10-19, and 23, and then send a copy of the file
back to me? Do you know offhand if watermarking will remove the PDF bookmarks?
 
Thank you,
 
Christen Snyder
Labor Relations Officer
 
Human Resources
Historic City Hall
915 I Street
Sacramento, CA 95814









































































3/3/2020 Mail -  - Outlook

1/1

RE: Request

Erika Grace <egrace@pd.cityofsacramento.org>
Tue 3/3/2020 10:53 AM
To:   < pd.cityofsacramento.org>
Cc:  Brent Meyer <BMeyer@pd.cityofsacramento.org>

Good morning,
 
Yes, according to her POST profile she took the 40 hour FTO course (CCN 2970-31725-18-002)
January 28-February 1, 2019. Let us know if you need anything else!
 
Thank you,
 
 
Erika Grace

Police Clerk II
Sacramento Police Department
Research and Development Unit
training@pd.cityofsacramento.org
Badge #6403
916-808-2418

   
 
 
From:  < pd.cityofsacramento.org> 
Sent: Tuesday, March 3, 2020 10:35 AM
To: Erika Grace <egrace@pd.cityofsacramento.org>
Subject: Request
 
Hi Erika,
 
Would you be able to tell be when Officer Angela Lansdale completed the 40 FTO instructor course?
 

Sergeant

Sacramento Police Internal Affairs Unit
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210.04 
GENERAL AND PROFESSIONAL CONDUCT 

07-12-17 

 
PURPOSE 

The purpose of this order is to establish criteria for the general and professional conduct of 

Department employees. 

 

PREAMBLE 

Working in partnership with the community to protect life and proper ty, solve neighborhood 

problems, and enhance the quality of life in our City shall be the mission of the Department.  

 

POLICY 

It shall be the policy of the Sacramento Police Department to ensure exemplary conduct of 

Department employees, both on and off duty, and in keeping with the standards of the City Charter, 

Civil Service Rules and Regulations, and established labor agreements.  

 

PROCEDURE 

A. PROFESSIONAL CONDUCT (ALL EMPLOYEES) 

1. Employees on or off duty shall 

a. Be governed by ordinary and reasonable rules of good conduct and behavior. 

b. Not commit any act whether negligent, intentional, criminal, or otherwise that could bring 

discredit upon the Department or the City.  

c. Abide by all laws to include, but not limited to the Penal Code, the Health and Safety Code, 

and the Welfare and Institutions Code. In addition, employees shall ensure that their 

personal vehicles are compliant with the California Vehicle Code. 

2. Employees shall 

a. Serve the public by direction, counsel, and example that does not interfere with the   

discharge of their police responsibilities. They shall respect and protect the rights of 

individuals and perform their services with honesty and integrity.  

b. Be responsible for establishing and maintaining a high spirit of cooperation and respect for 

others throughout the Department. 

c. Treat other employees in the Department, regardless of rank, with the respect due to them 

as fellow employees. 

d. Properly perform assigned police responsibilities during a scheduled shift.   

NOTE:  Improper performance or failure to perform assigned police responsibilities  

during a scheduled shift shall be regarded as neglect or dereliction of duty and  

cause for disciplinary action. 

e. Not speak slightingly or express humiliating discourtesies or derogatory comments to or 

engage in any harassing behavior towards any person. Employees should refrain from the 

use of profanity. 

f. When contacting the public in the performance of their official duties 

(1) Courteously and accurately provide all appropriate information upon request.  

(2) Respectfully provide their name, badge, and/or identification number upon request. 

(3) Impartially serve all persons coming to the attention of the Department .  

g. Remain awake while on duty. If unable to stay awake, employees shall report this fact to 

their supervisor, who shall determine the appropriate course of action. 

NOTE:  Sleeping on duty shall be regarded as dereliction of duty and cause for 

disciplinary action. 
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h. Not lend, sell, or permit the use of their badges or credentials by other employees/persons 

under any circumstances. 

i. Not seek the influence or intervention of any person outside the Department for purposes 

of personal advantage, transfer, or advancement. 

j. Not use any electronic amplifying or recording device to eavesdrop upon or record the 

conversation of any other employee without their knowledge. This shall not prohibit the 

use of taping devices or electronic amplifying or recording devices during criminal 

investigations or other law enforcement activity in which there is no expectation of privacy. 

k. Not file false, inaccurate or improper information orally or in writing, either personally or 

through another employee, for criminal prosecution, personal gain, or for unearned   

recognition, including sick or injury reports, falsification of public records, or for any other 

purpose. 

l. Submit written reports as required by Department orders or instructions from a superior.  

m. Pay their debts promptly. 

n. Maintain a telephone with voicemail capability where they can be reached during   

any emergency requiring their services. NOTE:  Employees on duty or officially on call 

shall be directly available by normal communication, including cellular telephones. 

o. Complete an Emergency Notification Form (SPD 552) pursuant to General Order 256.01 

(Address and Telephone Changes). 

p. Upon notification of an emergency, report for duty as soon as reasonably possible or in 

compliance with the directive given upon notification. 

q. Not interfere with any person arrested, case under investigation, or case being 

prosecuted, with the intention of doing physical harm, delaying, or preventing the case 

from reaching a successful conclusion in accordance with lawful procedure.  

r. Not converse with arrested persons unless required by the nature of their police duties or 

connected with an official investigation of a case. 

s. Report all facts in writing to the COP if they receive any information that the lawful   

prosecution of any criminal charge is being, or has been, interfered with in any manner 

that would indicate any unlawful compounding, compromising, or fixing. 

t. Not, while on duty, suggest, recommend, advise, or otherwise counsel the retention of any 

attorney or bail bond broker to any person coming to their attention as a result of police 

business. Employees shall not 

(1) Convey communications between prisoners and their attorneys, bail bond brokers, or 

persons involved in a criminal or civil case of interest to this Department. A supervisory 

officer may exercise such authorization when an in-custody prisoner requests a 

specific attorney to be contacted. 

(2) Act as bailor for any person in custody where a fee, gratuity, or reward is solicited or 

accepted. 

B. AUDIOVISUAL MEDIA FOR SOCIAL NETWORKING OR PERSONAL USE 

1. All audiovisual media (e.g., film/digital images, video, etc.) captured in the performance of an 

employee's duties shall be considered property of the Sacramento Police Department. 

2. It shall not be recorded, printed, downloaded, or distributed for an employee's personal or non-

Departmental use unless used in a manner approved by the Chief of Police.  

3. Employees shall not use personally-owned cameras or equipment (including cellular phone 

cameras) to capture audiovisual media during the performance of their duties pursuant to GO 

525.04 (Use of Digital Cameras for Investigative Purposes). 

4. If a situation exists in which the use of personal or non-Departmental equipment is deemed 

necessary, employees shall notify their supervisor. 
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C. GRATUITIES 

1. A gratuity is defined as any gift or reduction in normal price, offered or given, whether solicited 

or not, because of one's position with the Police Department. These include 

a. Discounts or free food and drink (including coffee) at restaurants and drive-ins. 

b. Discounts or free admission to places of amusement (e.g., sporting events and theaters) on 

or off duty. 

2. Employees shall not accept any gratuity as they represent a compromise of our professional 

status. 

3. This order shall apply only to those types of gratuities that are given to employees because of 

their employment with the Police Department. Discount prices offered to employee groups as a 

normal procedure for business operations shall not be prohibited by this order.  

4. Employees offered or who suspect that they have been given a gratuity shall 

a. Explain to the donor that they cannot accept a discount or gift as it is against Department 

policy. 

b. Ask the person(s) offering to cooperate with the Department in doing their part to eliminate 

this practice. 

5. Supervisors who are made aware of the gratuity shall 

a. Contact the business person(s) suspected of or known to offer gratuities and advise them of 

the Department policy. 

b. Advise these persons that if the practice continues, it may result in officers not being 

allowed to frequent the establishment during duty hours. NOTE: Officers invited to various 

functions to speak or for other purposes as Department representatives are allowed to 

accept free meals. 

6. Department personnel in their capacity as City employees shall not endorse products or services 

when they know or should reasonably know the endorsement identifying the Department will be 

used for advertising.   

D. SUPERVISION/LAWFUL ORDERS 

1. Employees are subject to the lawful supervision of all superiors. 

a. Any employee given an order in conflict with any previous order or direction shall call the 

conflict to the attention of the person giving the order. 

b. If that supervisor requires the order still be carried out, the employee shall comply and the 

responsibility for the conflict and the action taken by the employee shall rest with that 

supervisor. 

2. Supervisors shall not knowingly issue any order that is in violation of any law, ordinance, 

Department order, or the Law Enforcement Code of Ethics. 

3. Employees shall fulfill the functions of the Department and the office to which they are assigned 

and perform any lawful duty assigned by a superior. 

4. The willful disobedience of any lawful order issued by a superior is insubordination. 

5. Employees shall not publicly criticize instructions or orders received. 

6. Employees in doubt as to the nature or details of their assignment shall seek clarification from 

their supervisor. 

E. OFFICER RESPONSIBILITY 

1. Officers shall act reasonably within the limits of their authority as defined by statute and judicial 

interpretations to ensure the rights of both the individual and the public are protected.  

2. Officers, on or off duty, shall take appropriate police action toward aiding all fellow peace 

officers exposed to danger. 

3. On duty officers shall 

a. Be in uniform/properly dressed and have required equipment required on/with them. 

b. Be attentive and alert to the directions of supervisors at roll call.  
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c. Acquaint themselves daily with the information provided by the Department (e.g., AB, IB, 

SNOW, etc.). 

d. Respond to their given assignment promptly and remain to the end of their shift , unless 

otherwise relieved. 

e. Be attentive to reports and complaints by citizens and take appropriate action or refer them 

to the appropriate person or agency. 

f. Not allow prisoners or suspects access to weapons or objects readily adaptable as 

weapons. 

g. Respond as soon as possible to calls meeting the criteria for police assistance from citizens 

or other officers.  

(1) Failure to answer a call for police assistance promptly without justification shall be 

regarded as dereliction of duty and cause for disciplinary action. 

(2) Except under extraordinary circumstances or when otherwise directed by a supervisor, 

employees shall not fail to answer any direct landline or radio call directed to them.  

h. When in plain clothes, conspicuously display their badge if their firearm is exposed. 

4. Off-duty officers shall perform reasonable police services pursuant to GO 570.02 (Crimes 

Involving Officers or Their Families). 

5. Plainclothes off-duty officers shall not wear or carry their firearm conspicuously exposed. 

6. On or off-duty plainclothes officers shall not draw or display their firearm in any public place 

except during the course of an arrest or investigation or when an officer reasonably believes it 

is necessary for their safety or the safety of others. 

7. Officers outside the boundaries of this state for extradition or other matters of direct concern to 

the City shall not engage in police activities unless necessary in the performance of their 

extradition duties as an agent of the state, and then only after consideration of the tactical 

situation. If an officer does engage in police activities, he/she must notify the Department as 

soon as reasonably practical after taking such action. 

8. The priority of call assignments depends on many factors and shall normally be the 

responsibility of Communications personnel and field supervisors. 

a. Officers may delay responding to a call if 

(1) Contacted by a citizen in need of immediate police attention. 

(2) Personal observation of an event requires immediate police attention. 

b. Such determination shall be based on the comparative urgency and the risk to life and 

property of the assigned call and the intervening incident. 

c. When it is impossible for an officer to handle a citizen's concern or an observed event, the 

officer shall, if circumstances permit, either give directions for obtaining such assistance or 

initiate the necessary notifications. 

F. MEALS/PERSONAL BUSINESS 

1. While on duty, employees shall 

a. Devote their time to the performance of police functions. 

b. Not carry on personal business. Personal visitations shall only be made during the approved 

meal period. 

c. Arrange for a meal period in accordance with the established labor agreements and the 

schedule made by the employees’ supervisors and/or the need for police service.  

d. Not play any illegal games of chance for money. 

e. Not, while in uniform, shop or carry packages containing merchandise unless required in the 

line of duty. 

f. Not leave their assigned area for any reason other than for police duties without permission 

from their supervisor. Approval or disapproval of the request shall be within the authority of  
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the supervisor and shall be based on the following considerations, including, but not limited 

to: 

(1) Distance from the work area. 

(2) Anticipated time required. 

(3) Expected workload. 

(4) Need for police services. 

2. No more than four (4) uniformed personnel and a maximum of three (3) marked cars shall be 

permitted at a place of business or parked together except for official business. 

3. Police Department cashiers shall not cash personal checks for employees at any time.  

G. ABSENCE WITHOUT LEAVE 

1. Employees shall report for duty as scheduled unless absence is authorized by a supervisor. 

2. Employees shall be absent without leave upon failing to appear for duty at the date, time,  

and location specified without supervisory approval. 

3. Supervisors shall report absences without leaves as follows: 

a. Absences of one (1) day shall be reported in writing to the respective division/watch 

commander. 

b. Absences in excess of one (1) day shall be reported in writing to the Chief of Police (COP).  

H. ALCOHOL/DRUG IMPAIRMENT 

1. Employees shall not 

a. Use or possess marijuana or marijuana products, as defined by Cal ifornia H&S code Section 

11018.1, medical or otherwise, on or off duty. 

b. Drink alcoholic beverages to an extent that renders them unfit to report for their next 

regularly scheduled shift. 

Appear on duty under the influence of any alcoholic beverage or drug.   

c. While on duty, transport alcoholic beverages in a police vehicle except as evidence, 

property of the prisoner or suspect, or found property. 

d. Carry a firearm on or off duty when impaired due to being under the influence of alcohol, 

medication, or any other substance. 

e. While on duty or on call, drink any kind of intoxicating beverage or take any intoxicating 

drugs. 

(1) Employees shall notify their supervisor if they are taking, while on duty or on call, a 

prescribed medication that may impair their judgment or performance.  

(2) Supervisors shall follow GO 220.06 (Employees Suspected of Working Under the 

Influence - WUI) concerning the employee's fitness for duty or his/her ability to remain 

on call.  

2. Plainclothes officers may, while on special assignment, partake of an alcoholic beverage when 

necessary for the performance of such assignment. 

a. The alcoholic beverage shall be consumed in moderation and officers shall not become 

intoxicated. 

b. Advance notice of the assignment shall be given to the Division Commander. This advance 

notice shall include pertinent details of the assignment, as well as the specific location(s) (if 

known) where the employees are going to consume alcoholic beverages. 

c. Employees working hours during which their respective division commander is not available 

shall give advance notice to an on-duty watch commander 
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Protected Classes
Race
Color
Religion (includes religious dress and grooming practices)
Sex/gender (includes pregnancy, childbirth, breastfeeding and/ or related medical
conditions)
Gender identity, gender expression
Sexual orientation
Marital status
Medical Condition (genetic characteristics, cancer or a record or history of cancer)
Military or veteran status
National origin (includes language use and possession of a driver’s license issued to
persons unable to provide their presence in the United State is authorized under federal
law)
Ancestry
Disability (mental and physical including HIV/AIDS, cancer, and genetic characteristics)
Genetic information
Request for family care leave
Request for leave for an employee’s own serious health condition
Request for Pregnancy Disability Leave
Retaliation for reporting patient abuse in tax-supported institutions
Age (over 40)

* Source:  The California Department of Fair Employment and Housing
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MEMORANDUM                           SACRAMENTO POLICE DEPARTMENT 
 
 
TO:  KATHY LESTER, CHIEF OF POLICE   DATE:  1/11/2022 
    
          REF:  IAD 2020-031 
 
FROM:  STEPHEN MOORE, CAPTAIN     
   
    
SUBJECT:  SKELLY HEARING – OFFICER NAME HERE  
 
On January 5, 2022 at 1500 hours, I held the Skelly Hearing for Officer Angela Lansdale as the 
Skelly Review Officer. The hearing was held at 300 Richards Blvd, Room 115. Present for the 
hearing, were Officer Angela Lansdale and her representative, Officer Tim Davis Sr.  The 
allegation in the Internal Affairs case was for violating terms of a settlement agreement. The 
allegation was sustained with the discipline being removal from assignment, and decertification, 
as a Field Training Officer.  
  
At the conclusion of the meeting Officer Davis provided a summary of SPOA’s arguments 
against the imposition of intended discipline which is attached hereto. 
 
I recommend no change of the discipline based on the Skelly Hearing. 
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Fwd: CPL Angela Lansdale

Nicholas Echeverria <NEcheverria@pd.cityofsacramento.org>
Thu 2/13/2020 7:31 PM
To:   < pd.cityofsacramento.org>

This came in just FYI...  he was on the list.

Ech

Sent from my iPhone

Begin forwarded message:

From: @pd.cityofsacramento.org>
Date: February 13, 2020 at 7:28:17 PM PST
To: Nicholas Echeverria <NEcheverria@pd.cityofsacramento.org>
Subject: Re:  CPL Angela Lansdale

Good evening Sergeant,

I apologize for my delayed response. I was Corporal Lansdale’s trainee during my first
month of my second phase of training.

1. Some positive takeaways I had from training with Corporal Lansdale included radio
etiquette (she emphasized the importance of not talking on the radio just to talk, to use
the computer functions ie hot seat to request tows, R/O checks etc). She emphasized the
importance of doing your research when responding to calls. I also believe she had a
positive impact on my report writing skills. She was very knowledgeable and brought
good discussion to the car regarding case law and general orders.

2. In my opinion, Corporal Lansdale is not very personable. While on CFS, I have noticed
that she interacts with the community almost a robotic manner. I also observed a bit of
friction between her and other officers on her team.

3. There were several occasions where she has called another officer out for doing
something she did not like, while on a call, in front of members of the community. One
specific situation that comes to mind was while on scene of a traffic collision, a CSO
attached a license plate over the radio. Cpl. Lansdale began lecturing the CSO about not
using the radio for things like that. This was done in front of the parties of the collision,
several bystanders and other officers. It did not seem very professional to talk down to
another coworker in front of other people.

I did learn a lot while in her car. It was one of the more stressful months I had, but as with
all FTO’s, I had both positive and negative takeaways.
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Respectfully,

Get Outlook for iOS

From: Nicholas Echeverria <NEcheverria@pd.cityofsacramento.org>
Sent: Sunday, February 9, 2020 11:07:04 AM
Subject: CPL Angela Lansdale
 
Hello,

I am reaching out to you because you have been iden�fied as an officer that was trained by
Cpl. Lansdale.  I am reques�ng feedback regarding your �me in her car.  Please respond to
the following ques�ons:

1. If applicable, what were some of the posi�ve takeaways you took from your training
with Cpl. Lansdale.

2. If applicable, what were some of the nega�ve takeaways you took from your training
with Cpl. Lansdale.

3. Can you comment on any specific situa�ons that you feel are important to bring to
the Field Training Unit.

Your responses will be kept confiden�al within the Field Training Unit.

Thank you for your �me and I appreciate your �mely response.

Respec�ully,

Sergeant Nick Echeverria
Sacramento Police Department
Field Training Unit
Cell 
necheverria@pd.cityofsacramento.org
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Fwd: CPL Angela Lansdale

Nicholas Echeverria <NEcheverria@pd.cityofsacramento.org>
Thu 2/13/2020 10:51 PM
To:   < pd.cityofsacramento.org>

One more in the bag...

Sent from my iPhone

Begin forwarded message:

From: " @pd.cityofsacramento.org>
Date: February 13, 2020 at 10:44:43 PM PST
To: Nicholas Echeverria <NEcheverria@pd.cityofsacramento.org>
Subject: Re:  CPL Angela Lansdale

Good evening Sergeant,

Here are my answers to the ques�ons:

1. I learned to be efficient in running people and wri�ng reports.
2. She was very harsh and very nega�ve towards "lazy" officers who didn't do things her

way. She was also harsh towards me when I made mistakes. She expected perfec�on
pre�y much right off the bat and if I messed up at all she would come down on me.

3. I went to a 211 alarm at a gas sta�on off of Franklin. This was my first day driving (day
3, I think). I didn't turn off the car quick enough and I parked a li�le too close to the
glass of the door, so she was yelling at me during the call to get out and asking if there
was a reason that I was so slow and not responding to her training. Another �me, I
was driving code 3 to a cover call and I took my right hand off the steering wheel to
honk the horn and clear the intersec�on once and she started yelling at me for being
unsafe. Those are two dis�nct moments I remember but there were more like that.

Please let me know if you need anything else. Thanks.

Respec�ully,
Ofc. 

From: Nicholas Echeverria <NEcheverria@pd.cityofsacramento.org>
Sent: Sunday, February 9, 2020 11:07 AM
Subject: CPL Angela Lansdale
 
Hello,

I am reaching out to you because you have been iden�fied as an officer that was trained by
Cpl. Lansdale.  I am reques�ng feedback regarding your �me in her car.  Please respond to
the following ques�ons:



2/17/2020 Mail -  - Outlook

2/2

1. If applicable, what were some of the posi�ve takeaways you took from your training
with Cpl. Lansdale.

2. If applicable, what were some of the nega�ve takeaways you took from your training
with Cpl. Lansdale.

3. Can you comment on any specific situa�ons that you feel are important to bring to
the Field Training Unit.

Your responses will be kept confiden�al within the Field Training Unit.

Thank you for your �me and I appreciate your �mely response.

Respec�ully,

Sergeant Nick Echeverria
Sacramento Police Department
Field Training Unit
Cell 
necheverria@pd.cityofsacramento.org
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Fw: CPL Angela Lansdale

Nicholas Echeverria <NEcheverria@pd.cityofsacramento.org>
Thu 2/20/2020 8:14 AM
To:   < pd.cityofsacramento.org>

From: @pd.cityofsacramento.org>
Sent: Monday, February 10, 2020 8:09 PM
To: Nicholas Echeverria <NEcheverria@pd.cityofsacramento.org>
Subject: Re: CPL Angela Lansdale
 
Sgt. Echeverria, 

Some of the posi�ve things that I took away from my experience with Cpl. Lansdale was that she
explained her reasoning behind why she wanted you to do something. I really like when FTO's do that
because it helps you get an idea about what is in their head. She did not just tell you to do something
just because she was the FTO and you had to listen. She throughly explained her reasoning which I really
appreciated. 

Some of the nega�ve things roll right into actual situa�ons that I feel are important to bring to your
a�en�on. I think it is nega�ve that she would try and change my en�re wri�ng style. I understand that
everyone has different styles, but to try and change someones en�re wri�ng style just because it
bothers her is not good for the progression of a trainee, especially a week before shadow. 

There were also two incidents where a code 3 response was completely jus�fied and all other units were
rolling code. She did not approve a code 3 response. One was a 952 in which a male subject called the
police and said his wife had a knife and was threatening to kill him then hung up the phone and did not
answer on call backs. Every other unit went code 3 and I drove at a normal pace and watched mul�ple
units pass me while en route to the call. The call ended up being nothing but while we were en route
she explained to me how the husband who called most likely would not want the police to shoot his
wife. She explained that if we were to role code to a call like that, it may escalate the situa�on and force
PD into shoo�ng the callers wife. She also men�oned how the situa�on at the moment was contained
inside of their own home. I did not feel this was appropriate because we are in the business of saving
people from danger. Though the call ended up being nothing, per the text, it could have ended up being
something a code 3 response could have prevented. 

The other incident occurred when a tac unit over off of Mack Rd and Center Parkway flipped on a group
of guys. One guy in the group took off running on foot. Every unit went code 3 to this call to help set a
perimeter. Once again, I was told not to go code 3 and it was explained to me that there was no want. I
again watched mul�ple units pass me going code 3 while I drove in a normal manner. I feel this had a
direct effect on me during shadow week because I had a very similar call take place in almost the exact
same loca�on and I was extremely hesitant on going code 3 to the call because of my experience with
Cpl. Lansdale.  

During that same call we ended up ge�ng permission to enter a residence in order to search and clear a
backyard that was directly north of where the suspect was supposed to be hiding. A�er clearing the
backyard, Cpl. Lansdale instructed me to grab chair and peak over the fence to see if I could possibly see
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the suspect. While doing this K9 Officer Wagstaff saw my head over the fence and got extremely upset
with me. He yelled from the front yard of the house and told me to take cover. A�er the call Ofc.
Wagstaff explained to me why looking over a fence of a backyard that had not been searched yet was
extremely dangerous. He explained to me that a Sac Sheriff Deputy was killed doing something similar.

I only rode with Cpl. Lansdale for one week and at the moment those were the significant things that
came to mind. Please let me know if there is anything else you may need from me. 

Regards, 

From: Nicholas Echeverria <NEcheverria@pd.cityofsacramento.org>
Sent: Sunday, February 9, 2020 11:07 AM
Subject: CPL Angela Lansdale
 
Hello,

I am reaching out to you because you have been iden�fied as an officer that was trained by Cpl.
Lansdale.  I am reques�ng feedback regarding your �me in her car.  Please respond to the following
ques�ons:

1. If applicable, what were some of the posi�ve takeaways you took from your training with Cpl.
Lansdale.

2. If applicable, what were some of the nega�ve takeaways you took from your training with Cpl.
Lansdale.

3. Can you comment on any specific situa�ons that you feel are important to bring to the Field
Training Unit.

Your responses will be kept confiden�al within the Field Training Unit.

Thank you for your �me and I appreciate your �mely response.

Respec�ully,

Sergeant Nick Echeverria
Sacramento Police Department
Field Training Unit
Cell 
necheverria@pd.cityofsacramento.org
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FTO Feedback Request

@pd.cityofsacramento.org>
Thu 2/20/2020 9:31 AM
To:   < pd.cityofsacramento.org>
Cc:  Nicholas Echeverria <NEcheverria@pd.cityofsacramento.org>

Good morning,

Regarding the feedback request for Cpl Lansdale:

Some positives from my training with Cpl Lansdale were that she showed me how to search WebKPF
and RMS more efficiently for subjects with uncommon spelling or if they were being
uncooperative/not truthful with their name and/or date of birth. 

A negative that I experienced was that Cpl Lansdale was overly set in how she operated and expected
her trainees to operate EXACTLY the same as she did. I understand that with each training cycle,
trainees are expected to structure the way they work after their FTO. However, it seemed to be that Cpl
Lansdale had unreasonable expectations regarding her trainees operating exactly how she did. 

For example, she liked to search a person on KPF before RMS. I had already gone through months of
training with all of my other FTOs teaching me to search through RMS then get the xref if possible and
search in KPF. Out of muscle memory and habit, I would sometimes search RMS first. When this
happened, Cpl Lansdale would get extremely frustrated and start yelling about how she had told me
before to search KPF first. I did not believe searching one or the other first warranted that level of
response from my FTO.

One other thing that made me feel uncomfortable was on the first day of training with her, we were
seated in the patrol vehicle parked on the ready line and she asked me to draw my firearm and hand it
to her for inspection. I dont disagree with an FTO inspecting a firearm, it just made me uncomfortable
doing it like that in the patrol vehicle. 

Respectfully submitted, 

 

Get Outlook for Android
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Re: Request

 < pd.cityofsacramento.org>
Tue 3/3/2020 10:54 AM
To:  Erika Grace <egrace@pd.cityofsacramento.org>

Thank you for the speedy response.  That is all I need.

Sergeant
Sacramento Police Internal Affairs Unit

From: Erika Grace <egrace@pd.cityofsacramento.org>
Sent: Tuesday, March 3, 2020 10:53 AM
To: @pd.cityofsacramento.org>
Cc: Brent Meyer <BMeyer@pd.cityofsacramento.org>
Subject: RE: Request
 
Good morning,
 
Yes, according to her POST profile she took the 40 hour FTO course (CCN 2970-31725-18-002)
January 28-February 1, 2019. Let us know if you need anything else!
 
Thank you,
 
 
Erika Grace

Police Clerk II
Sacramento Police Department
Research and Development Unit
training@pd.cityofsacramento.org
Badge #6403
916-808-2418

   
 
 
From: @pd.cityofsacramento.org> 
Sent: Tuesday, March 3, 2020 10:35 AM
To: Erika Grace <egrace@pd.cityofsacramento.org>
Subject: Request
 
Hi Erika,
 
Would you be able to tell be when Officer Angela Lansdale completed the 40 FTO instructor course?
 

Sergeant
Sacramento Police Internal Affairs Unit





















First Name Last Name Employee ID Assignment Name Assignment Type Assignment Method Completion Date Completion Time Date Submitted Course ID Duration (hours)
Angela Lansdale 16248 Sexual Harassment Prevention for Supervisors (California AB 1825) TS Course Self Assign 12/1/2019 5:03 PM 12/1/2019 1675 2
Angela Lansdale 16248 Equal Employment Opportunity Policy Policy Review Create New Assignment 4/24/2017 11:15 PM 4/24/2017 594271
Angela Lansdale 16248 EEO In-Person Training Policy Review Record Completions 9/21/2017 12:00 AM 9/22/2017 722830
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District Beat Final Call Type Dispatched Officer

Reporting Officer Org Unit Report? Cleared By

SACRAMENTO POLICE DEPARTMENT
Total: 10

Rpt? Call  Number Call Type  Initial / Final D a t e Location District Reporting Officer 1 O r g

Printed On: Wed Mar 25 2020
For User: 898                                                             

Page 1 of 1

Yes SA 2019-78669 415W (DISTURBANCE-WEAPON) / 
415W (DISTURBANCE-WEAPON)

2019-03-14 14:39:16 WINDWARD WAY                                                                                    4     4501 (MOWER, DAVID 1028)

Yes SA 2019-78778 484LIC (THEFT-LICENSE PLATE-
REPORT) / 484LIC (THEFT-
LICENSE PLATE-REPORT)

2019-03-14 16:07:52 GREENHAVEN DR                                                                                  4     4160 (LANSDALE, ANGELA 
0926)

Yes SA 2019-78801 288R (SEX CRIMES-REPORT) / 
288R (SEX CRIMES-REPORT)

2019-03-14 16:30:03  GLORIA DR                                                                                      4     4383 (BRIERLEY, KYLE 0955)

No SA 2019-78806 981 (WELFARE CHECK) / 981 
(WELFARE CHECK)

2019-03-14 16:32:15  RIVERSIDE BLVD                                                                                 4     4383 (BRIERLEY, KYLE 0955)

No SA 2019-78807 983 (CHECK ON HAZARD) / 983 
(CHECK ON HAZARD)

2019-03-14 16:36:32 FLORIN RD / GREENHAVEN DR                                                                           4     4160 (LANSDALE, ANGELA 
0926)

No SA 2019-78868 933R (RINGING ALARM) / ALMACC 
(ALARM-ACCIDENTAL)

2019-03-14 17:31:37  43RD AVE                                                                                       4     4160 (LANSDALE, ANGELA 
0926)

No SA 2019-78881 971 (SUSPICIOUS VEHICLE-
OCCUPIED) / 971 (SUSPICIOUS 
VEHICLE-OCCUPIED)

2019-03-14 17:41:49  RIVERSIDE BLVD                                                                                 4     4383 (BRIERLEY, KYLE 0955)

No SA 2019-78929 211A (SILENT ROBBERY ALARM) / 
ALMACC (ALARM-ACCIDENTAL)

2019-03-14 18:26:13  GREENHAVEN DR                                                                                  4     4133 (REASON, NATHANIEL 
0507)

Yes SA 2019-78983 901A (VEHICLE ACCIDENT-
INJURIES) / 901 (VEHICLE 
ACCIDENT-NO OR UNKNOWN 
INJURIES)

2019-03-14 19:29:15 FLORIN RD / AMHERST ST                                                                              4     4160 (LANSDALE, ANGELA 
0926)

No SA 2019-79177 952 (INCOMPLETE CALL FOR 
POLICE) / 952 (INCOMPLETE CALL 
FOR POLICE)

2019-03-14 23:18:19  40TH AVE                                                                                       4     3568 (VANG, CHAI 0253)
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OFFICER RADIO LOG FOR                                        Mar. 25, 2020
 from Position:TRC

Criteria:Range: Mar. 14, 2019 (1200) - Mar. 15, 2019 (0300), Unit Jur:SA, Off#: ,
Logon/off: No

Unit      Officer Date    Time Status/Activity               Call      By

1C47-PT       Mar1519   50 NA SIGNOFF                              1C47
1C47-PT       Mar1519   50 IS                                      1C47
1C47-PT       Mar1519   42 OA (RP) REPORT WRITING RMS Q 
                               PERS-DL:   STA                   1C47
1C47-PT       Mar1519   42 OA (RP) REPORT WRITING EXT Q 
                               PERS-DL:   STA                   1C47
1C47-PT       Mar1519   22 OA (RP) REPORT WRITING RMS Q 
                               PERS-DL:   STA                   1C47
1C47-PT       Mar1519   22 OA (RP) REPORT WRITING EXT Q 
                               PERS-DL:   STA                   1C47
1C47-PT       Mar1519   11 OA (RP) REPORT WRITING EXT Q 
                               VEH-LIC:   STAT                   1C47
1C47-PT       Mar1519   11 OA (RP) REPORT WRITING RMS Q 
                               VEH-LIC:   STAT                   1C47
1C47-PT       Mar1519    9 OA (RP) REPORT WRITING RMS Q 
                               VEH-LIC:   STAT                   1C47
1C47-PT       Mar1519    9 OA (RP) REPORT WRITING EXT Q 
                               VEH-LIC:   STAT                   1C47
1C47-PT       Mar1419 2322 OA (RP) REPORT WRITING JERPF            1C47
1C47-PT       Mar1419 2322 IS                            SA19-79177SR4
1C47-PT       Mar1419 2321 ER                            SA19-791771C47
1C47-PT       Mar1419 2321 DP  40TH AVE              SA19-79177SR4
1C47-PT       Mar1419 2313 OA (RP) REPORT WRITING RMS Q 
                               PERS-NAME   G1:                   1C47
1C47-PT       Mar1419 2313 OA (RP) REPORT WRITING EXT Q 
                               PERS-NAME:   G1:                   1C47
1C47-PT       Mar1419 2236 OA (RP) REPORT WRITING JERPF            1C47
1C47-PT       Mar1419 2155 OA (C7) LUNCH JERPF                     SR4
1C47-PT       Mar1419 2155 IS                            SA19-78778SR4
1C47-PT       Mar1419 2155 OS                            SA19-787781C47
1C47-PT       Mar1419 2146 ER JERPF                      SA19-787781C47
1C47-PT       Mar1419 2144 OS EXT Q VEH-STATE:   
                               TYPE:PC  YR:2019  VIN:    SA19-787781C47
1C47-PT       Mar1419 2144 OS RMS Q VEH-STATE:   
                               TYPE:PC  YR:2019  VIN:    SA19-787781C47
1C47-PT       Mar1419 2143 OS EXT Q VEH-LIC:   
                               STATE:   TYPE:PC  YR:20      SA19-787781C47
1C47-PT       Mar1419 2143 OS RMS Q VEH-LIC:   
                               STATE:   TYPE:PC  YR:20      SA19-787781C47
1C47-PT       Mar1419 2137 OS RMS Q RPT-TYPE:GO  
                               RYR:2019  RNM:70318  :S  SA19-787781C47
1C47-PT       Mar1419 2121 OS                            SA19-787781C47
1C47-PT       Mar1419 2104 ER  PARDIS LN             SA19-787781C47
1C47-PT       Mar1419 2055 OS EXT Q VEH-LIC:   
                               STATE:   TYPE:PC  YR:20      SA19-787781C47
1C47-PT       Mar1419 2055 OS RMS Q VEH-LIC:   
                               STATE:   TYPE:PC  YR:20      SA19-787781C47
1C47-PT       Mar1419 2054 OS RMS Q RPT-TYPE:GO  
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OFFICER RADIO LOG FOR                                        Mar. 25, 2020
 from Position:TRC

Criteria:Range: Mar. 14, 2019 (1200) - Mar. 15, 2019 (0300), Unit Jur:SA, Off#: ,
Logon/off: No

Unit      Officer Date    Time Status/Activity               Call      By

1C47-PT       Mar1419 1740 DP  43RD AVE              SA19-78868SR4
1C47-PT       Mar1419 1736 IS                            SA19-788071C47
1C47-PT       Mar1419 1728 OS EXT Q VEH-LIC:   
                               STATE:   TYPE:PC  YR:20      SA19-788071C47
1C47-PT       Mar1419 1728 OS RMS Q VEH-LIC:   
                               STATE:   TYPE:PC  YR:20      SA19-788071C47
1C47-PT       Mar1419 1659 OS EXT Q PERS-DL   
                               STATE:   REC:Y  CAD:N        SA19-788071C47
1C47-PT       Mar1419 1659 OS RMS Q PERS-DL:   
                               STATE:   REC:Y  CAD:N        SA19-788071C47
1C47-PT       Mar1419 1644 OS                            SA19-788071C47
1C47-PT       Mar1419 1639 ER                            SA19-788071C47
1C47-PT       Mar1419 1639 DP FLORIN RD / GREENHAVEN DR  SA19-78807SR4
1C47-PT       Mar1419 1635 IS                            SA19-786691C47
1C47-PT       Mar1419 1626 OS                            SA19-786691C47
1C47-PT       Mar1419 1626 ER ASSIST:1C49     /JAIL BM: 
                               78663.7                       SA19-786691C47
1C47-PT       Mar1419 1625 IS RMS Q LOC-LOC:  13TH ST  TYPE:H  
                               MUN:1  SVTP                             1C47
1C47-PT       Mar1419 1619 IS                            SA19-786691C47
1C47-PT       Mar1419 1619 OS                            SA19-786691C47
1C47-PT       Mar1419 1600 OS                            SA19-786691C47
1C47-PT       Mar1419 1529 ER RMS Q LOC-LOC: WINDWARD
                               WAY  TYPE:H  MUN:1            SA19-786691C47
1C47-PT       Mar1419 1527 ER RMS Q LOC-LOC  WINDWARD
                               WAY  TYPE:H  MUN:1            SA19-786691C47
1C47-PT       Mar1419 1527 ER                            SA19-786691C47
1C47-PT       Mar1419 1526 DP  WINDWARD WAY           SA19-78669SR4
1C47-PT       Mar1419 1525 IS VEH:12388 ID:16665 MDT SIGNON        1C47

                               END OF RADIO LOG                        
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Page 1 of 1

Yes SA 2019-79876 211P (ROBBERY-IN PROGRESS) / 
487T (GRAND THEFT-LESS THAN 
5 AGO)

2019-03-15 15:07:19 FLORIN RD                                                                                      4     4346 (WALKER, DRAKE 0835)

No SA 2019-79887 933R (RINGING ALARM) / ALMACC 
(ALARM-ACCIDENTAL)

2019-03-15 15:16:02  51ST AVE                                                                                       4     4160 (LANSDALE, ANGELA 
0926)

No SA 2019-79927 981 (WELFARE CHECK) / 981 
(WELFARE CHECK)

2019-03-15 15:47:49 28TH ST                                                                                        4     4389 (LENEHAN, JESSICA 0929)

No SA 2019-79978 927VEH (SUSPICIOUS VEHICLE-
UNOCCUPIED) / 927VEH 
(SUSPICIOUS VEHICLE-
UNOCCUPIED)

2019-03-15 16:31:34 CARNATION AVE                                                                                  4     4160 (LANSDALE, ANGELA 
0926)

No SA 2019-80015 981 (WELFARE CHECK) / 981 
(WELFARE CHECK)

2019-03-15 16:56:47 POCKET RD                                                                                      4     4160 (LANSDALE, ANGELA 
0926)

No SA 2019-80064 927VEH (SUSPICIOUS VEHICLE-
UNOCCUPIED) / 927VEH 
(SUSPICIOUS VEHICLE-
UNOCCUPIED)

2019-03-15 17:36:20 GREEN MIST CT                                                                                     4     4160 (LANSDALE, ANGELA 
0926)

Yes SA 2019-80077 503RPT (STOLEN VEHICLE-
REPORT) / 503RPT (STOLEN 
VEHICLE-REPORT)

2019-03-15 17:46:18  T ST                                                                                            3     4160 (LANSDALE, ANGELA 
0926)
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OFFICER RADIO LOG FOR                                        Mar. 25, 2020
 from Position:TRC

Criteria:Range: Mar. 15, 2019 (1200) - Mar. 16, 2019 (0300), Unit Jur:SA, Off#: ,
Logon/off: No

Unit      Officer Date    Time Status/Activity               Call      By

                               CAD:N  EXTN:Y  EXTE           SA19-800771C47
1C47-PT       Mar1519 1936 ER RMS Q PERS-STATE:   REC:Y
                               CAD:N  EXTN:Y  EXTE           SA19-800771C47
1C47-PT       Mar1519 1934 ER RMS Q PERS-NAME:   
                               G1:   SEX:F  STA         SA19-800771C47
1C47-PT       Mar1519 1934 ER EXT Q PERS-NAME:   
                               G1:   SEX:F  STA         SA19-800771C47
1C47-PT       Mar1519 1923 ER EXT Q VEH-LIC:   
                               STATE:   TYPE:PC  YR:20      SA19-800771C47
1C47-PT       Mar1519 1923 ER RMS Q VEH-LIC:   
                               STATE:   TYPE:PC  YR:20      SA19-800771C47
1C47-PT       Mar1519 1922 ER JERPF                      SA19-800771C47
1C47-PT       Mar1519 1833 OS SD9,(TOW TRUCK)MAJOR FRONT END 
                               DAMAGE SA19-8007                        1C47
1C47-PT       Mar1519 1833 OS SD9,(TOW TRUCK)PLEASE START A TOW TO
                                GREEN MI                              1C47
1C47-PT       Mar1519 1819 OS  GREEN MIST CT (V)        SA19-80077SR4
1C47-PT       Mar1519 1819 OS  T ST                   SA19-80077SR4
1C47-PT       Mar1519 1819 IS REQUEUE                    SA19-80064SR4
1C47-PT       Mar1519 1815 OS                            SA19-800641C47
1C47-PT       Mar1519 1815 OS EXT Q VEH-LIC:   
                               STATE:   TYPE:PC  YR:20      SA19-800641C47
1C47-PT       Mar1519 1815 OS RMS Q VEH-LIC:   
                               STATE:   TYPE:PC  YR:20      SA19-800641C47
1C47-PT       Mar1519 1806 OS SCENE                      SA19-800641C47
1C47-PT       Mar1519 1755 OS                            SA19-800641C47
1C47-PT       Mar1519 1753 ER  GREEN MOSS DR          SA19-800641C47
1C47-PT       Mar1519 1750 OS EXT Q VEH-LIC:   
                               STATE:   TYPE:PC  YR:20      SA19-800641C47
1C47-PT       Mar1519 1750 OS RMS Q VEH-LIC:   
                               STATE:   TYPE:PC  YR:20      SA19-800641C47
1C47-PT       Mar1519 1750 OS                            SA19-800641C47
1C47-PT       Mar1519 1744 ER  GREEN MIST CT            SA19-80064SR4
1C47-PT       Mar1519 1744 IS                            SA19-80064SR4
1C47-PT       Mar1519 1743 ER  GREEN MIST CT            SA19-80064SR4
1C47-PT       Mar1519 1740 IS                            SA19-800151C47
1C47-PT       Mar1519 1733 OS                            SA19-800151C47
1C47-PT       Mar1519 1727 TR RMS Q LOC-LOC:  TEEKAY 
                               WAY  MUN:1  REC:Y           SA19-800151C47
1C47-PT       Mar1519 1720 TR  TEEKAY WAY            SA19-800151C47
1C47-PT       Mar1519 1714 OS                            SA19-800151C47
1C47-PT       Mar1519 1711 ER RMS Q LOC-LOC:  TEEKAY 
                               WAY  MUN:1  REC:Y           SA19-800151C47
1C47-PT       Mar1519 1709 ER RMS Q PERS-NAME:   
                               G1:   DOB:        SA19-800151C47
1C47-PT       Mar1519 1709 ER EXT Q PERS-NAME:   
                               G1:   DOB:        SA19-800151C47
1C47-PT       Mar1519 1705 ER                            SA19-800151C47



Page 3                   SACRAMENTO POLICE DEPARTMENT            

OFFICER RADIO LOG FOR                                        Mar. 25, 2020
 from Position:TRC

Criteria:Range: Mar. 15, 2019 (1200) - Mar. 16, 2019 (0300), Unit Jur:SA, Off#: ,
Logon/off: No

Unit      Officer Date    Time Status/Activity               Call      By

1C47-PT       Mar1519 1705 DP  POCKET RD             SA19-80015SR4
1C47-PT       Mar1519 1700 IS                            SA19-79927SR4
1C47-PT       Mar1519 1657 ER                            SA19-799271C47
1C47-PT       Mar1519 1657 DP BROADWAY / 28TH ST         SA19-79927SR4
1C47-PT       Mar1519 1645 IS EXT Q VEH-LIC:   STATE:   
                               TYPE:PC  YR:20                          1C47
1C47-PT       Mar1519 1645 IS RMS Q VEH-LIC:   STATE:   
                               TYPE:PC  YR:20                          1C47
1C47-PT       Mar1519 1643 IS                            SA19-799781C47
1C47-PT       Mar1519 1634 OS RMS Q VEH-STATE:   
                               TYPE:PC  YR:2019  VIN:    SA19-799781C47
1C47-PT       Mar1519 1634 OS EXT Q VEH-STATE:   
                               TYPE:PC  YR:2019  VIN:    SA19-799781C47
1C47-PT       Mar1519 1631 OS ONVIEW:  CARNATION 
                               AVE/BLACK SEDAN               SA19-799781C47
1C47-PT       Mar1519 1627 IS EXT Q VEH-LIC:   STATE:   
                               TYPE:PC  YR:20                          1C47
1C47-PT       Mar1519 1627 IS RMS Q VEH-LIC:   STATE:   
                               TYPE:PC  YR:20                          1C47
1C47-PT       Mar1519 1626 IS                            SA19-798871C47
1C47-PT       Mar1519 1616 OS                            SA19-798871C47
1C47-PT       Mar1519 1600 ER RMS Q LOC-LOC:  51ST 
                               AVE  TYPE:H  MUN:1  SVT       SA19-798871C47
1C47-PT       Mar1519 1600 ER RMS Q LOC-LOC:  51ST 
                               AVE  TYPE:H  MUN:1  SVT       SA19-798871C47
1C47-PT       Mar1519 1559 ER  51ST AVE              SA19-79887SR12
1C47-PT       Mar1519 1537 IS RMS Q VEH-LIC:   STATE:   
                               TYPE:PC  YR:20                          1C47
1C47-PT       Mar1519 1537 IS EXT Q VEH-LIC:   STATE:   
                               TYPE:PC  YR:20                          1C47
1C47-PT       Mar1519 1536 IS RMS Q VEH-LIC:   STATE:   
                               TYPE:PC  YR:20                          1C47
1C47-PT       Mar1519 1536 IS EXT Q VEH-LIC:   STATE:   
                               TYPE:PC  YR:20                          1C47
1C47-PT       Mar1519 1536 IS EXT Q VEH-LIC:   STATE:   
                               TYPE:PC  YR:20                          1C47
1C47-PT       Mar1519 1536 IS RMS Q VEH-LIC:   STATE:   
                               TYPE:PC  YR:20                          1C47
1C47-PT       Mar1519 1532 IS                            SA19-798761C47
1C47-PT       Mar1519 1524 OS                            SA19-798761C47
1C47-PT       Mar1519 1513 ER                            SA19-798761C47
1C47-PT       Mar1519 1511 DP  FLORIN RD         SA19-79876SR4
1C47-PT       Mar1519 1510 IS                                      1C47
1C47-PT       Mar1519 1506 NA (J ) JERPF EQUIP                     1C47
1C47-PT       Mar1519 1506 IS VEH:12399 ID:16660 MDT SIGNON        1C47

                               END OF RADIO LOG                        













 
 

Close Out Form 

Date:  May 27, 2020 

IA Case #:  Compl2020-031 

OPSA Case #:   OPSA2020-0102 

Complainant's Name:       SPD 

Employee(s) Name: Officer A Lansdale [0926] 

       

        

OPSA:  

☒ CLOSE CASE 

☐ DO NOT CLOSE 

 

Notes: 
 

Sustained 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
Approved By: 
 
Kevin Gardner, Interim Director 
Office of Public Safety Accountability 

 



 
 

Request for Review Form 

Date of Request:  April 1, 2020 

IA Case #:  Compl2020-031 

OPSA Case #:   OPSA2020-0102 

Complainant's Name:       SPD 

Employee(s): Officer A Lansdale [0926] 

       

        

OPSA:  

☒ WILL REVIEW 

☐ WILL NOT REVIEW* 

 

* Send DISPOSITION form(s) to OPSA upon completion of case. 

 

 









From: Jason Morgado
To: Justin Thompson
Subject: FW: Angela Lansdale Trainer Critique
Date: Wednesday, May 4, 2022 10:53:33 AM
Attachments: Angela Lansdale Trainer Critique.pdf

 
 

From: Gabe Lamar <GLaMar@pd.cityofsacramento.org> 
Sent: Wednesday, April 27, 2022 4:07 PM
To: Jason Morgado <JMorgado@pd.cityofsacramento.org>
Cc: Rudolph Chan <RChan@pd.cityofsacramento.org>
Subject: Angela Lansdale Trainer Critique
 
Gentlemen,
This is a Trainer Critique that the FTU has received today from CSO  regarding
Angela Lansdale. 
Please let me know if you need anything else,
Gabe



From: Jason Morgado
To: Justin Thompson
Subject: FW: Lansdale
Date: Wednesday, May 4, 2022 10:54:09 AM

This is the email I received prior to the evaluation. 
 

From: Gabe Lamar <GLaMar@pd.cityofsacramento.org> 
Sent: Monday, April 25, 2022 10:09 AM
To: Jason Morgado <JMorgado@pd.cityofsacramento.org>
Subject: Lansdale
 
LT,
Just FYI this is the email that the trainee sent us regarding Lansdale.
Gabe

From: @pd.cityofsacramento.org>
Sent: Thursday, April 21, 2022 4:59 PM
To: Clara Mello <cmello@pd.cityofsacramento.org>
Cc: Gabe Lamar <GLaMar@pd.cityofsacramento.org>
Subject: FTO Cycle
 

Hi Cpl. Mello,

 

This training cycle has been kind of rough. In the beginning, I brushed it off; but, now it
is hard not to let it get to me.

 

I’m finding that FTO Lansdale is contradicting herself and it’s making my learning a
challenge. As an example, at the beginning of the cycle, I asked Lansdale if she had a
preference for patrol cars and she stated she did not. She told me she was not going to be
at the station one day, so I picked out a patrol car for me and the officer I’d be riding
with.  It turns out, Lansdale ended up coming to work and I told her that I got a car
already (washed, cleaned, and gassed up) and so she went outside to put her things
inside. She mentioned that she did not like the newer series and had me wait in the locker
room until she got a new one (we got out of roll call around 1440 hours and we didn’t
log on until around 1530 hours).

 

Every day she has something negative things to say about almost everyone in our district,
including dispatch. Lansdale continually states that no one can do their jobs efficiently.
Regardless of her opinions, I like to provide people with the benefit of the doubt; but
hearing her negativity has been putting a toll on me.



 

I’d also like to respond regarding her statement on my eval that mentioned that I did not
point out a suspect. I in fact did and she said, “no, I think he went this way”.

 

On Sunday, she pointed out that I need to start taking more initiative on calls, but I
mentioned to Lansdale that statement is unfair. In the MP call, we responded to on
Friday, I tried making suggestions, but she did not want to listen. Regarding the 901 that
we responded to, she was upset that officers were not c4 like she asked and took it out on
me. Regarding the “inappropriate” comments she is referring to, I was asking if two
people were dating or beat partners (I was still new to the station and was still trying to
figure things out). The second incident she is referring to was on Sunday. I pointed out
that it seemed like a firefighter was flirting with her and she laughed when I pointed it
out. However, after the shift, she very rudely told me that what I said was uncalled for.
(Looking back, I can see how it could get misinterpreted and that is on me; but at the
same time, it seemed like she thought it was funny. It was my way of breaking the ice.).

 

She also got very upset that I used 22350 VC on a 480 that I took a report on during a
day when she was not there. I tried telling her that I was recommended to use that VC by
the officer I was riding with for the day. It was something that another CSO had
suggested previously.

 

Throughout our attempted conversations, she kept cutting me off and never give me a
chance to respond. She says she doesn’t want a hostile environment, but I think it already
became a hostile work environment during the first couple of days of riding with her
when she stated no one can do their jobs right.

 

Overall, she is a good officer, but she is not a good team player. She is very hard to work
with and please. She is also very easily irritated. When she is in a bad mood she takes it
out on the people she works with and I do not think FTO’s with poor attitudes should be
the ones training the new generation of CSO’s and officers. I’m unable to learn when she
points out everything is wrong and provides unclear directions that are sometimes
contradicting what I’ve learned in the academy.

 

If a new FTO can be found, that would be great. However, I realize that due to the time
period a new assignment may not be possible.

 

CSO 
 
Get Outlook for iOS





From: Neil Cybulski
To: Justin Thompson
Subject: Fwd: FTO Lansdale
Date: Thursday, May 5, 2022 11:32:06 AM

Get Outlook for iOS

From: Rudolph Chan <RChan@pd.cityofsacramento.org>
Sent: Wednesday, May 4, 2022 2:18 PM
To: Neil Cybulski <NCybulski@pd.cityofsacramento.org>
Cc: Adam Green <AGreen@pd.cityofsacramento.org>
Subject: Fw: FTO Lansdale
 
Lt. Cybulski,

I concur with Lt. Morgado's assessment (see below) and we respectfully request that IAD
initiate a LOI to decertify Officer Lansdale as an FTO per the agreement as outlined in her
previous settlement and release.

RC

Rudy Chan
Captain
Research, Development and Training
Office of Investigations
916-808-3783 

From: Jason Morgado <JMorgado@pd.cityofsacramento.org>
Sent: Wednesday, May 4, 2022 1:32 PM
To: Rudolph Chan <RChan@pd.cityofsacramento.org>
Subject: FTO Lansdale
 
Captain Chan,
 
On Monday, April 25, 2022, I was forwarded an email from the FTO Coordinator, Sergeant Lamar
regarding FTO Lansdale.  The email was dated Thursday, April 21, 2022 and was from CSO 
detailing her training cycle with FTO Lansdale.  In the email, CSO  claims that FTO Lansdale has
created a hostile work environment and was making her learning a challenge.  After reviewing the
email, I advised Sergeant Lamar to have CSO  complete her trainer critique on FTO Lansdale. 
On Wednesday, April 27, 2022, I received FTO Lansdale’s Trainer Critique from Sergeant Lamer.  I
reviewed the evaluation and verified that it was consistent with the email that I received on April 25,
2022.  Based on the negative Trainer Critique written by CSO  and the information below



from FTO Lansdale’s Settlement and Release, I recommend FTO Lansdale be decertified as an FTO. 
Thank you for your attention to this matter.
 
Regards,
 
Jason Morgado
Lieutenant – Research, Development and Training
 
 
 
 
Per Officer Lansdale’s Settlement and Release, Section 5, and Attachment 1, Section 7 (a):
 
5. Once reassigned as an FTO, if Officer Lansdale receives an evaluation, verified
by the Field Training Unit Lieutenant, documenting abusive behavior toward
trainee(s) or a failure to provide trainee(s) the necessary exposure to the duties of
a police officer, Officer Lansdale will be decertified as an FTO. Officer Lansdale
and the SPOA here by waive any right to appeal the imposition of the decertification
if it is imposed as a result of a verified negative evaluation.
 
 
7. Officer Lansdale shall be decertified as an FTO for any of the following:
a. A negative evaluation, which has been verified by the Research and
Development/Training Unit Lieutenant over the FTU, as such evaluation shows
abusive behavior toward trainee(s) or a lack to provide trainee(s) the necessary
exposure to the duties of a police officer.
 















  

          
            

         

          

           

     

     

            

          

         
            

      

           

           

             
  

            

             
           

         

 

            
         

             
            

          

           

              

           

            

            

            

       

               

              
            
            

        



    
   

            
           

          
        

           
          

             
            

        
          

   

             
           

       
         

            
            
          

            
                

          
              

            
               

           
          

     

         
          

           
          

               
            

           
 

            
            

                
          

           
          

            
           

            
       

              
       

            
         



  
   

        
         

            
  

          
            

            
          

      

       
            

              
    

         
             

             
         

             
           

            
     

        
            

         
   

          
    

  

 

 
 

  

 
  

  

  

   

  
        

 

   

  

  



 
 

 

  

             
                

   

               

              
    

   

            

 
             

  

 

  

  

    
    

            

  

              

 
              

           
          

 

           

         
           

       

          

           
         

    

          

   



  

  
 

 

        

 

   

           
   

     

           

            

             

           

           

          

              

            

         

             

              

           
      

         

        

      

              
 

          

 

  
     

     

              

               

            

              



  
 

 

              
      

 

          
   

            

         
      

         

          

  

 

   

   



INTERVIEW WITH CPL. ERIC MADSEN 
Interviewer: Sgt.  

Det. Lili Alonso 
Case # IAD2020-031 

Page 1 of 30 

INTERVIEW WITH CPL. ERIC MADSEN 1 
Det. Lilia Alonso 2 

Sgt.  3 
Cpl. Eric Madsen 4 
Rep. Mick Boyd 5 

 6 
 7 
ALONSO Okay. The date is February 17, 2020. The time is 1350 hours. Present in the 8 

Internal Affairs Division Office are Eric Madsen, Mick Boyd, Sergeant  9 
 and myself, Detective Lilia Alonso. The purpose of this 10 

investigation is to conduct an interview of Eric Madsen who is an employee 11 
with the Sacramento Police Department in the capacity of Police Officer. This is 12 
an administrative investigation on the charges against Angela Lansdale for 13 
conduct unbecoming and discrimination in which you may be a witness. Do you 14 
understand that this is an administrative investigation only? 15 

 16 
MADSEN I do. 17 
 18 
ALONSO The results of this investigation could lead to disciplinary action up to and 19 

including termination of the employee allegedly responsible. Do you understand 20 
this? 21 

 22 
MADSEN I do. 23 
 24 
ALONSO Based upon the authority vested in me by the Chief of Police I am ordering you 25 

to cooperate with this investigation. This means that you must be truthful in all 26 
of your statements and answer all our questions fully and honestly. Also, you 27 
are ordered to provide at this time all the information you may know regarding 28 
this incident. Failure to answer a question or failure to answer it truthfully and 29 
fully will be considered a lack of cooperation that could subject you to 30 
disciplinary actions up to and including termination for insubordination. Do you 31 
understand this? 32 

 33 
MADSEN I do. 34 
 35 
ALONSO Okay. 36 
 37 

 All right. We are here today to discuss allegations that Officer Angela Lansdale 38 
made disrespectful or discriminating comments towards her trainees in her role 39 
as a Field Training Officer with the Sacramento Police Department. Before the 40 
interview I supplied you with an email you sent to Sergeant Echeverria on 41 
February 11, 2020 detailing conversations you had with both CSO  and 42 
Officer . Before the interview you also provided me an additional email 43 
that you sent to Sergeant Echeverria on February 12, 2020 outlining additional 44 
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allegations by Officers  and . Have you had enough 45 
time to review all these documents before we begin? 46 

 47 
MADSEN I have. I have. 48 
 49 

 Okay. Please say and spell your full name. 50 
 51 
MADSEN Eric Madsen, E-R-I-C, M-A-D-S-E-N. 52 
 53 

 Okay. What is your current rank? 54 
 55 
MADSEN I’m a corporal. 56 
 57 

 And how long have you been a police officer? 58 
 59 
MADSEN Going on 21 years in May. 60 
 61 

 How long have you been a corporal? 62 
 63 
MADSEN Four and a half years, five years. 64 
 65 

 And a corporal, is that a training officer? 66 
 67 
MADSEN Yes sir. 68 
 69 

 And what’s your current assignment in the police department? 70 
 71 
MADSEN I’m the field training coordinator. 72 
 73 

 And how long have you held that position? 74 
 75 
MADSEN Four and a half, going on five years. 76 
 77 

 Please describe your duties as the FTO Coordinator. 78 
 79 
MADSEN I give Phase 4 interviews. I schedule all the training for the officers. I do a lot of 80 

mentoring with young officers and young FTOs. I field complaints and deal 81 
with personal issues and quite a bit more stuff. 82 

 83 
 Do you schedule which trainee goes to a particular FTO? 84 

 85 
MADSEN I do. I do. There’d be the monthly training rotation. 86 
 87 
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 Okay. Do you ever elicit feedback from officers who pass the FTO program 88 
regarding the quality of the training officers? 89 

 90 
MADSEN Every single time. 91 
 92 

 And typically what’s done with that feedback? 93 
 94 
MADSEN That feedback is used so that I know what officers have strength in what areas. I 95 

want to know what officers would be good for shadowing. Pretty much every 96 
single month this always - probably my biggest hurdle would be to know my 97 
FTO strengths versus training weaknesses and pair them accordingly. 98 

 99 
 I see. 100 

 101 
MADSEN So it’s very important that I know where my FTOs are in regards to being 102 

teachers and where their strengths are. 103 
 104 

 What if any role do you have with managing or maintaining the quality of the 105 
training officers in the FTO program? 106 

 107 
MADSEN Pretty big role. 108 
 109 

 Are you involved in the FTO candidate selection process? 110 
 111 
MADSEN I am not. 112 
 113 

 Okay. 114 
 115 
MADSEN I mentor officers when they come to me and ask me can you help me with my 116 

interviewing skills or can you - can I pick your brain maybe on what qualities I 117 
need to know or help them do good on the test. 118 

 119 
 And can you give me a quick rundown of what the potential FTO candidates go 120 

through to achieve that rank of corporal and become an FTO? 121 
 122 
MADSEN Yes. They go through an interview process because probably about a 45 minute 123 

interview process. And then they’re ranked accordingly. There’s usually two 124 
sergeants that sit on that panel. The last ones that I saw was Sergeant Bill 125 
McCoin and Sergeant Michele Gigante. But I know that Nick Echeverria did 126 
some last. I think he did the last ones. But a sergeant or three will sit on that. 127 
And then they’ll rank them accordingly per how they did on the test. Ultimately 128 
though before they go full time, I believe it’s seniority based. So if there’s 20 129 
different officers that put in for FTO, their ranked I think according to their 130 
seniority and they would get full time according to that seniority. 131 
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 132 
 I see. Is there any prerequisites for being an FTO? 133 

 134 
MADSEN You have to have three years on and you have to be in good standing. I believe 135 

there’s a review of the Internal Affairs file. And you have to get the blessing of 136 
your chain of command at your given station. 137 

 138 
 Do they typically get say recommendations from previous sergeants? 139 

 140 
MADSEN Sure. 141 
 142 

 Okay. Do they have to write an essay to be evaluated to be... 143 
 144 
MADSEN There’s 360s. 145 
 146 

 ...considered? 147 
 148 
MADSEN 360’s will be put out. 149 
 150 

 360’s also? 151 
 152 
MADSEN Yeah. 153 
 154 

 Okay. 155 
 156 
MADSEN As well too. And then their current chain they would have to get a sergeant, 157 

lieutenant, captain approval. So they could get shot down at that level right 158 
there... 159 

 160 
 Okay. 161 

 162 
MADSEN ...and not make even the interview process. 163 
 164 

 Okay. Once an officer makes FTO, are they periodically evaluated to ensure 165 
they’re maintaining acceptable standards? 166 

 167 
MADSEN Yeah. The sergeants write their evals on them. 168 
 169 

 Their patrol sergeants? 170 
 171 
MADSEN Their patrol sergeants do. And we will see those. I peruse those and look 172 

through and see how they do. 173 
 174 

 So those evaluations go to the training officer... 175 
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 176 
MADSEN Yes they do. 177 
 178 

 ...the training coordinator and they get evaluated. 179 
 180 
MADSEN Not to the coordinator. To my office. I look at them and then I always put them 181 

on the table to make sure the sergeant reviews them as well. And then as well 182 
too we have Form 562, which is the Field Training Officer evaluation. And they 183 
are to review every one of their FTOs once they’ve completed training and turn 184 
those in. 185 

 186 
 And how often are those completed? 187 

 188 
MADSEN So in the past they’ve been very sporadic. Sergeant McCoin wasn’t the stickler 189 

on getting those in. Now we’ve made a new protocol to where they’re being 190 
turned in on everybody. Probably within the last two months the protocol has 191 
changed. 192 

 193 
 And those are supposed to be done monthly? 194 

 195 
MADSEN No. Those are - at the completion of your training you are to do on every single 196 

FTO that you had during your training. So you’ll take your Phase 4 exam. 197 
 198 

 Oh okay. 199 
 200 
MADSEN And then you’ll pass your exam and then you’re told that part of the process is 201 

to critique all of your prior FTOs that you had. 202 
 203 

 I see. I see. 204 
 205 
MADSEN Yeah. So it’d should be the summation of all your FTOs you have to critique 206 

them. 207 
 208 

 Okay. 209 
 210 
MADSEN And it’s in AMS, it’s Form 562. 211 
 212 

 So those are the prior trainees doing that once they’ve gone Phase 4. 213 
 214 
MADSEN Exactly. 215 
 216 

 Okay. 217 
 218 



INTERVIEW WITH CPL. ERIC MADSEN 
Interviewer: Sgt.  

Det. Lili Alonso 
Case # IAD2020-031 

Page 6 of 30 

MADSEN And that’s actually a pretty good indicator on how the training officers are 219 
doing. 220 

 221 
 Okay. I’m sorry. I think I got a little confused because... 222 

 223 
MADSEN Okay. 224 
 225 

 ...I thought - initially I was kind of going down the road of the patrol sergeants, 226 
how often do they have to - do they evaluate the FTOs on their team? 227 

 228 
MADSEN They do. 229 
 230 

 Okay. How often do they evaluate them? 231 
 232 
MADSEN Oh gosh. It’s either biyearly or once a year. 233 
 234 

 Okay. 235 
 236 
MADSEN Just drawing a blank on which one. It’s either twice a year or once a year... 237 
 238 

 All right. 239 
 240 
MADSEN ...that they have to provide feedback via a evaluation on the training officers on 241 

their team. They do. 242 
 243 

 So there’s - sounds like you’re telling me basically that there’s two ways to 244 
evaluate a Field Training Officer. That’s both through their patrol sergeant and 245 
through their previous trainees. 246 

 247 
MADSEN Yes sir. 248 
 249 

 And that’s what maintains the level of acceptable standards for a training 250 
officer. 251 

 252 
MADSEN Yes. 253 
 254 

 That correct? All right. Is there a school that an officer attends in order to 255 
become a Field Training Officer? 256 

 257 
MADSEN Yes they do. They have to go to 40 hours Field Training Officer course as soon 258 

as they get confirmation that they passed their interview. 259 
 260 

 All right. And who instructs that? 261 
 262 
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MADSEN It’s a Los Rios course I think that the guy that we’ve always used. His name is 263 
Kevin O’Farrity - Kevin O’finity? 264 

 265 
 Okay. 266 

 267 
MADSEN Kevin Finity? 268 
 269 

 Can you off the top of your head give me some curriculum that they learn 270 
during that 40 hour course? 271 

 272 
MADSEN Sure. They teach you how to write evals. They actually even teach some skills 273 

to make a effective training officer. [cell phone buzzing] Oh, couldn’t even tell 274 
it was mine. A lot of the time is spent in writing evaluations. There’s quite a bit 275 
of time spent as well too on how to foster a relationship between a trainee and a 276 
training officer to - so that you can get your biggest bang for your buck in 277 
knowing what - maybe what their issues are outside of work if something is 278 
bringing them down or how to deal with them. They try to give you some skills 279 
at work and how to deal with your trainee. 280 

 281 
 Okay. 282 

 283 
MADSEN Yeah. 284 
 285 

 Do they go over teaching practices like adult learning theory... 286 
 287 
MADSEN They do. 288 
 289 

 ...things like that? 290 
 291 
MADSEN They do. 292 
 293 

 So the best way to communicate... 294 
 295 
MADSEN They do. 296 
 297 

 ...information to a police officer. 298 
 299 
MADSEN Correct. 300 
 301 

 Are you familiar with Officer Angela Lansdale? 302 
 303 
MADSEN I am. 304 
 305 

 Have you ever worked with Angela Lansdale? 306 
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 307 
MADSEN I have. 308 
 309 

 Okay. And when was that? 310 
 311 
MADSEN Oh boy. I can tell you the sergeant. It was on Sergeant Palmy’s team - Jason 312 

Palmy. Five years ago. Four years ago. 313 
 314 

 All right. Were you both Patrol Officers at that point? 315 
 316 
MADSEN I as an FTO. She was just a... 317 
 318 

 Okay. 319 
 320 
MADSEN ...she was a Phase 4 on the team. 321 
 322 

 Okay. Not one of your trainees though? 323 
 324 
MADSEN No. 325 
 326 

 Okay. 327 
 328 
MADSEN Never had her as training. 329 
 330 

 So basically a peer on your... 331 
 332 
MADSEN Peer. 333 
 334 

 ...patrol team. Okay. How long did you work with her? 335 
 336 
MADSEN I don’t remember if it was midyear or the whole year. I don’t - maybe a half 337 

year. Maybe. I’m speculating. 338 
 339 

 What was your experience with her just working side by side with her? 340 
 341 
MADSEN That she could be one dimensional. 342 
 343 

 And by that…can you expound a little bit? 344 
 345 
MADSEN And by that I mean people skills were limited. Yeah. Like with me, I talk really 346 

well and I thought that maybe her people skills dealing with people were a little 347 
lacking. 348 

 349 
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 Okay. Anything specific come to mind that you can recall with working with 350 
here, any good examples of that? I know it’s asking a lot to recall that from five 351 
years ago. 352 

 353 
MADSEN I do remember one thing. Palmy - she was going to ride with I think like Bryan 354 

Gomez. And but then she said, “I’d like to ride with this officer so they can do 355 
something else.” And the people skills weren’t there either to say hey, I’m 356 
riding with this guy. He assumes she was riding with her and she says, “No, I’m 357 
not riding with you,” or something like that. And the sergeant noticed it and the 358 
sergeant I remember pulled her aside and talked to her about that. That a lot of 359 
life is in the delivery and that your delivery was a little bit lacking there and 360 
communicating that you weren’t working with him, that you’re going to work 361 
with this guy in this car. I do remember that. 362 

 363 
 So not so much what she said. It was the way she said it that was of issue? 364 

 365 
MADSEN Yes. Yes. 366 
 367 

 Okay. 368 
 369 
MADSEN And it was an issue that was resolved when the sergeant talked to her. I 370 

remember. 371 
 372 

 Did you ever see her interact with the public and find that she had the same 373 
issues? 374 

 375 
MADSEN No. I mean I never saw her do anything illegal or immoral. Yeah. No, nothing 376 

illegal. 377 
 378 

 Okay. 379 
 380 
MADSEN Just it didn’t have like real good personal skills though. It was very direct and it 381 

was very one dimensional. 382 
 383 

 Could people find her condescending or demeaning? 384 
 385 
MADSEN Back then? Did I... 386 
 387 

 Yes. Like back then even when you worked with her. 388 
 389 
MADSEN I don’t remember anybody complaining. I don’t remember anybody saying 390 

anything back then. 391 
 392 

 Okay. 393 
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 394 
MADSEN But I just found her that - I remember that she needed to work on her personal 395 

skills. 396 
 397 

 Okay. Officer Lansdale, was she currently an FTO? 398 
 399 
MADSEN She is now, yes. 400 
 401 

 And about long has she been an FTO for? 402 
 403 
MADSEN A year. 404 
 405 

 Did you play any role in her process to become an FTO? Any mentoring, testing 406 
process leading up to... 407 

 408 
MADSEN No. She never... 409 
 410 

 ...anything like that. 411 
 412 
MADSEN ...I don’t solicit those people. They’ll call me pretty regularly like, “Hey Eric, I 413 

know that you speak really well. Can you help me with my interviewing skills?” 414 
And so, like I said, I don’t solicit people and she did not solicit me on it. 415 

 416 
 Okay. During Officer Lansdale’s process to becoming an FTO, were there any 417 

weaknesses ever brought to your attention or the attention of the FTO 418 
Coordinator Unit as a whole in the application process leading up to her 419 
becoming an actual FTO? 420 

 421 
MADSEN I don’t think so because she got the - she got the approval per the chain. So I 422 

wouldn’t have known past that. I know she got the approval and she was putting 423 
in for it. 424 

 425 
 Nothing specifically brought to your attention? 426 

 427 
MADSEN No. 428 
 429 

 Okay. And did Officer Lansdale attend the FTO training program that you were 430 
speaking of earlier, that Los Rios class? 431 

 432 
MADSEN I believe so. I remember seeing her at the Academy taking the class with the 433 

other new FTOs, yes. 434 
 435 

 Okay. And how were you made aware that Officer Lansdale was experiencing 436 
some issues with her trainees? 437 
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 438 
MADSEN So the very first time that I was made aware was when I had CSO  439 

 come in and take her solo CSO test. 440 
 441 

 Okay. 442 
 443 
MADSEN And then the exact date on that would be May 28 of last year. 444 
 445 

 Okay. And what did CSO  tell you? 446 
 447 
MADSEN So this is the same thing I’d asked her. “What do you think about the program? 448 

Do any FTOs stick out positively or negatively? That I use that information 449 
constructively.” And she did. She said that, “I had one FTO that I did not have a 450 
good experience with.” And I’m summarizing. I don’t remember the exact how 451 
she described her experience with her. But it was not positive. She told me one 452 
thing stuck out, that when she said it that she really seemed bothered was that 453 
she called her old. And there was almost nothing that I could say back except, 454 
“I’m sorry that, you know, that that was said to you.” She told her that she was 455 
old. She told her that she was demeaning. She pretty much - she said that it was 456 
- she was condescending, that she would scream and correct her in front of the 457 
public and other officers. She told me - I believe it was her that she said that she 458 
would argue with other officers in front of the public. And that she didn’t do 459 
something right or the way Angela wanted it - I remember that she told me that 460 
Angela was a ‘my way or the highway” kind of person if you didn’t do 461 
something the way that she wanted and she called her old. I remember she told 462 
me that she didn’t - that she felt like she learned a lot and that... 463 

 464 
 That she did or did not feel like she learned a lot? I’m sorry. 465 

 466 
MADSEN I think she’s one of the people that said, “You know what? I did learn a lot but 467 

that it wasn’t an overall positive experience.” 468 
 469 

 Okay. 470 
 471 
MADSEN Yeah. 472 
 473 

 Did she say that she felt like maybe quitting on several occasions? 474 
 475 
MADSEN Yeah. She said that she did feel like quitting on several occasions because of her 476 

attitude. Yeah. 477 
 478 

 Okay. 479 
 480 
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MADSEN Yeah. I think that now certainly the dust had cleared when she talked to me at 481 
the interview and so she was more uplifting and kind of recognizing that she 482 
was going to up on shadow and not dealing with her again. So yeah, I remember 483 
she actually said, “Well I did learn a lot,” you know. But the old part was really 484 
stuck in her mind though because she did emphasize that, about that comment. 485 

 486 
 Okay. Did you have a conversation with Officer  around the same time or 487 

maybe a month later? 488 
 489 
MADSEN I did. 490 
 491 

 Okay. 492 
 493 
MADSEN So I was at a - like a celebration of life event for Tara O’Sullivan. It would have 494 

been on June 26 of that year. It was probably about 5 o’clock at night. And I 495 
remember I was sitting against the back wall in Room 139. And I remember that 496 
to my right I think was Keri and then Bill over here - well, no. It was Bill Mcoin 497 
and then Keri on the other side. 498 

 499 
 Keri? 500 

 501 
MADSEN Keri Woolery. 502 
 503 

 Woolery. Okay. 504 
 505 
MADSEN And  either sat down right next to me or I got up and I talked to him. And 506 

he’s always really upbeat. But he says, “Hey, I want to kind of share an 507 
experience with you.” He talked to me about her. He said that he didn’t have a 508 
productive month. He said that again, Angela was condescending. He didn’t 509 
find the environment conducive to learning in the car. And he told me 510 
specifically he said it shuttered – it just shut him down. He said at one point she 511 
asked in a very condescending way, “Are you ?” And so he says, 512 
“Corporal, it ends up that I am and I took offense to that. And I just shut her - 513 
and I just shut her off and she never got me back after that, like attention wise.” 514 
And it just kind of rang bells in my head like oh my God, here we go with 515 
another one. So yeah, he told me that he’d had it before. He told me he did not 516 
feel like quitting. I think he had a couple days left before his rotation were over 517 
and we were giving everybody - all of her classmates like a two week period off 518 
to kind of cool down. And so he knew that his rotation with her was over. So he 519 
said, “I don’t feel like quitting or anything but completely just shut her off from 520 
learning after what she said to me.” 521 

 522 
 I see. 523 

 524 
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MADSEN Said in a very demeaning way. 525 
 526 
MADSEN Bill McCoin, I either told him immediately after that like when  left. This 527 

is where I get a little bit fuzzy. Either immediately after that or when we 528 
returned back to the office. 529 

 530 
 Okay. And did you take any action to correct Officer Lansdale’s behavior at that 531 

point? So after the conversation you had with Officers  and . 532 
Sometime after those conversations you spoke to Sergeant McCoin and... 533 

 534 
MADSEN Yeah. 535 
 536 

 ...did you take any action directly with Officer Lansdale at that point? 537 
 538 
MADSEN Yeah. So I remember telling Bill that, “Hey, these are two complaints now and 539 

these are kind of serious issues, the age discrimination and then the comment 540 
about the .” If you were going to ask somebody about some kind of a 541 
medical condition, you need to say it like in a - in the proper context where you 542 
want to help them and not put them down about it. I remember Bill after a 543 
couple weeks says, “Hey Eric, I’ve been thinking about this. I want you to call 544 
her and deal with her.” So I was in my office when he contacted me and told me 545 
that. I remember I said, “Hey, let me grab my cell phone.” And then I sat down 546 
right here in his office looking right at him and I said, “Hey, if you don’t mind, 547 
just so she doesn’t get confrontational with me, I’m just going to talk here in 548 
front of you and you tell me if you want me to bring anything else up.” So I 549 
briefed her as to why I was calling her. I told her that we got multiple 550 
complaints. I told her just what I told you that lots of officers were coming into 551 
my office and I intentionally asked them how their experience was for purposes 552 
of bettering their training. And I said, “We very seldom if ever, ever get 553 
complaints about somebody being disrespectful or demeaning.” But hear people 554 
say hey, she was tough. Boy I’m glad I had her. Oh man, he was tough but I’m 555 
all the better for it. That’s what you’ll hear. You never hear this kind of stuff. 556 
And I told her that. And I said, “This needs to stop immediately.” And so she 557 
said - I said, “I’m telling you this right now before this gets even worse. I’m 558 
doing this per Bill’s directive and I’m telling you right now this needs to stop 559 
now.” She says - I think on two occasions she thanked me and said, “Well thank 560 
you for giving me the heads up on this and telling me before it gets to be a big 561 
full blown problem.” I said, “No problem.” I think I asked her how things were 562 
going, anything in her personal life. She said, “Everything’s fine.” I said, 563 
“Okay.” It went on for - it was a 10 minute, 15 minute phone call. I can’t 564 
remember everything. But the direction of it was that where this needs to stop 565 
immediately and these are what the complaints are and that we just don’t get 566 
complaints like this and this needs to be nipped now. 567 

 568 
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MADSEN She wasn’t being - actually when I told Bill, I said, “She actually took it really 613 
well. She had a really good attitude and she said thank you.” And I thought - 614 
and like Bill and I thought maybe it’ll effect change. 615 

 616 
 Okay. So was it clear to you and do you believe it was clear to Officer Lansdale 617 

that she needed to alter her behavior... 618 
 619 
MADSEN Oh yeah. 620 
 621 

 ...with the trainees from that point forward? 622 
 623 
MADSEN Oh yeah. I made it very clear, yeah. 624 
 625 

 Okay. Do you remember on or about when that conversation happened? 626 
 627 
MADSEN Oh boy. 628 
 629 

 So obviously it was after June 26 of 2019, correct, because that’s when you 630 
talked to Officer  631 

 632 
MADSEN Absolutely. I would say a couple weeks to a month afterwards. 633 
 634 

 Okay. 635 
 636 
MADSEN Yeah. 637 
 638 

 Probably no more than a month? Does that sound... 639 
 640 
MADSEN I don’t think it’s more than a month. 641 
 642 

 ...all right. 643 
 644 
MADSEN And then there was another phone call too just - the other phone call - yeah. So 645 

maybe about a month or two had passed. And the... 646 
 647 

 After the first phone call with her. 648 
 649 
MADSEN ...phone call. After the first phone call. 650 
 651 

 All right. 652 
 653 
MADSEN And then I want to say that a trainee came in and again I asked positive or 654 

negative. And mind you, when I ask them this, I don’t look at the list of FTOs 655 
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that they’ve had. It’s just we have too many trainees, too many FTOs. So it’s a 656 
very open end question. What was your positive or negative experience? And... 657 

 658 
 So not even knowing this trainee had Officer... 659 

 660 
MADSEN Correct. 661 
 662 

 ...Lansdale as FTO... 663 
 664 
MADSEN Exactly. 665 
 666 

 ...at some point, you just... 667 
 668 
MADSEN Exactly. 669 
 670 

 ...posed the question. 671 
 672 
MADSEN Exactly. 673 
 674 

 Okay. 675 
 676 
MADSEN So the officer, and I don’t remember which one it was, says, “Yeah. It was a 677 

positive experience. I learned a lot. It was a positive experience.” I told Bill 678 
about that and Bill says, “All right.” Well. I think proper management is, you 679 
know, we kind of identified a problem and kind of acted. I think proper 680 
management as well as too hey, maybe you’re shaping up and call her and say 681 
hey, I heard a positive thing about you. If you’re correcting things, keep it up 682 
because now we heard a positive thing about you. And I did. 683 

 684 
 So this officer had Officer Lansdale as a TO and gave... 685 

 686 
MADSEN Yes. Yes. 687 
 688 

 ...positive feedback... 689 
 690 
MADSEN Yes. 691 
 692 

 ...about her performance. 693 
 694 
MADSEN Yes. 695 
 696 

 All right. 697 
 698 
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MADSEN So I called her and I told her just that. I said, “Hey, I just want you to know that 699 
proper management is when I’m going - when I have to call you and talk about 700 
a bad thing, proper management is also as well to call you and tell you hey, you 701 
know, we had that talk and maybe you’re cleaning things up because I heard a 702 
positive thing about you.” And so she said, “Well hey, I’m training exactly the 703 
same way as,” [cell phone buzzing] - is that me again? 704 

 705 
 Yeah. 706 

 707 
MADSEN “I’m training exactly the same way as I did before and I’m not - I’m doing the 708 

same as I did before.” And so I said, “Well, just stop right there. All I’m trying 709 
to tell you is we’ve heard a positive thing. If you’re subconsciously tuning 710 
things in, then we just heard a positive phone call. This is just telling you thank 711 
you.” And we ended the phone call. 712 

 713 
 Okay. Was there ever an email, anything to memorialize either of those phone 714 

conversations... 715 
 716 
MADSEN There wasn’t. 717 
 718 

 ...between anyone in the department? 719 
 720 
MADSEN There was not. 721 
 722 

 Okay. 723 
 724 
MADSEN Like I said, it was done in front of Bill and he didn’t tell me to put it down on 725 

paper. 726 
 727 

 Okay. 728 
 729 
MADSEN Because I think we thought maybe we had it nipped or not sure. 730 
 731 

 And since those two conversations you had with Officer Lansdale and the 732 
conversations you had with Officer  and Officer  have you talked to 733 
any other officers who had or could provide you any details about Officer 734 
Lansdale? 735 

 736 
MADSEN Yes. 737 
 738 

 Okay. 739 
 740 
MADSEN So I assigned Officer  to Corporal Sunny Cranford for the field 741 

training rotation of December 7 through January 3. 742 
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 743 
 Two thousand nineteen... 744 

 745 
MADSEN Two thousand... 746 
 747 

 ...into - or into 2020? 748 
 749 
MADSEN Yes. Yes sir. 750 
 751 

 Okay. 752 
 753 
MADSEN And Corporal Cranford called me I think on a couple occasions telling me that 754 

she was struggling in several categories - several different areas. And I 755 
remember her saying one time that I would ask her a question and she would 756 
just say, “I don’t know.” And you just don’t see that in trainees. The trainees 757 
want to do good. I remember she just sounded like she was defeated and giving 758 
up. And so I said, “Bring her in the office. I’ll talk to her.” So she brought her in 759 
the office. And I was asking her, “Is everything okay at home? You know, your 760 
home life’s good? Everything else is okay?” “Everything’s all right sir.” And I 761 
talked about some of the issues. Didn’t have a whole lot of initiative. No 762 
proactivity. And she said that she’ll get better. And yeah, she seemed kind of 763 
defeated though. And so we talked for a while and eventually she said, “I had a 764 
really tough month last month.” And I said, “Okay. Who did you have?” “Well 765 
I had Corporal Lansdale.” And I thought okay. All right. And then she just 766 
turned and bursting in tears. Just sobbing and shaking and in effect she had been 767 
traumatized. And so I told her - I remember saying, “It’s over. That’s in your 768 
rear view mirror. You know, I put you with Corporal Cranford. And I know you 769 
had a tough month with her but Corporal Cranford’s been told of your 770 
weaknesses and she wants to help you do better and she wants to push forward. 771 
And you didn’t complain about Corporal Cranford at all whatsoever.” And she 772 
just kept really talking about her experience with Angela and it really bothered 773 
her. She made comments to me that Angela said that she didn’t trust her to cross 774 
the street by herself or to go to the bathroom by herself. 775 

 776 
 And is that in reference to an intelligence level, a maturity level? 777 

 778 
MADSEN I don’t know. 779 
 780 

 Do you know what the context was with some of this? 781 
 782 
MADSEN I don’t know. She didn’t say. Maybe the way that I think I surmised that was 783 

that it was in regards to a competency, that maybe she wasn’t getting things and 784 
Angela was saying well hey, Jesus, you can’t even cross the street by yourself. 785 
That’s what I took that as actually - yes. 786 
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 787 
 All right. 788 

 789 
MADSEN I think it was the exact same thing with her. She advised that she shut her down. 790 

I remember a couple of people used that terminology. I just shut down. I kept 791 
insisting that Corporal Cranford was there to teach her and that she’ll go to great 792 
lengths to teach her and that I’ve directed her to have patience and teach her. 793 
And I kept emphasizing this is over with now. That’s gone. Angela’s gone. 794 
Let’s move forward. And her issues were pretty bad that week. And I said that 795 
we need to start shaping it up because - I mean she had the whole month with 796 
Angela and it wasn’t the best. And then she’s going into next week with another 797 
FTO. That she couldn’t have two bad months in a row. And I said, “Well the 798 
alternative would be to be a CSO or to get released if you don’t start 799 
improving.” “I don’t want that. I don’t want either of those. I want to be a police 800 
officer. If you just give me this weekend,” - I remember her saying that. This 801 
weekend just to rest. “I’ll come back next week and I’ll do better.” I remember 802 
her saying that. 803 

 804 
 Okay. Any other officers that you spoke to? 805 

 806 
MADSEN So... 807 
 808 

 I’m sorry. Do you remember exactly about when you talked to Officer  809 
about this? 810 

 811 
MADSEN Yeah. Well it would have - it would have been - I would say a week after 812 

December 7. 813 
 814 

 Right. 815 
 816 
MADSEN So it would have been by say the 14th or 15th of December. 817 
 818 

 And that’s about when Corporal Cranford said, “Hey, she’s having a lot of 819 
issues.” And that’s when you brought her in to kind of... 820 

 821 
MADSEN Yes sir. 822 
 823 

 ...get to the root of things. 824 
 825 
MADSEN Yes sir. 826 
 827 

 All right. 828 
 829 
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MADSEN And like I said, I was in there. I was trying to put my finger on what was 830 
bothering her like, “What is happening. She’s saying you’re kind of giving up 831 
pretty easy. Everything okay at home? Everything okay with the FTO?” And 832 
then like I say, I would just try and keep asking her that. And then all of a 833 
sudden she went into tears about Lansdale. 834 

 835 
 And Officer  would have been trained by Corporal Lansdale after you had 836 

those two phone conversations with her about the initial... 837 
 838 
MADSEN Yes sir. 839 
 840 

 ...issues. 841 
 842 
MADSEN Yes sir. 843 
 844 

 Okay. 845 
 846 
MADSEN Yes. 847 
 848 

 Anyone else? 849 
 850 
MADSEN Yes. So okay, so I think it’s important to mention though that this was in the 851 

transition period between my sergeants. And then I had mentioned that Kari 852 
Woolery, I remember her and I talking to Sergeant Echeverria on several 853 
occasions. Something needs to be done about this. 854 

 855 
 And what was Corporal Woolery’s assignment at the time? 856 

 857 
MADSEN She’s my partner. 858 
 859 

 Okay. 860 
 861 
MADSEN She’s also the Field Training Coordinator. 862 
 863 

 Oh, so there’s two. 864 
 865 
MADSEN There’s two of us. 866 
 867 

 Got you. 868 
 869 
MADSEN I was by myself for about two years. 870 
 871 

 All right. 872 
 873 
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MADSEN She’s my partner now. So within a day or two of him moving in, we told him 874 
about her. This needs to be dealt with. This needs to be something that’s a 875 
priority agenda for you. So we briefed him on it. And then - so then we had her 876 
come into the office. You want me to talk about that or you want me to talk 877 
about my next contact with another officer? 878 

 879 
 Oh, so you had - let’s talk about it chronologically. So... 880 

 881 
MADSEN Okay. So... 882 
 883 

 ...you had Officer Lansdale actually come into the FTO office. Okay. 884 
 885 
MADSEN So... 886 
 887 

 What day was that on? 888 
 889 
MADSEN I’m sorry. 890 
 891 

 Was that February 6? 892 
 893 
MADSEN Yes sir. 894 
 895 

 Okay. 896 
 897 
MADSEN So Sergeant Echeverria - I think I misquoted in here. He told me that day that 898 

she was coming in. It was the day before he said she’s coming in. And so he 899 
said, “Hey Eric, I - she’s coming in tomorrow,” or tomorrow is what it was. It 900 
was the day before. And so I said, “Okay.” “And we’re going to talk to her 901 
about this yet one more complaint added on to what you talked about before.” 902 
And so I said, “Okay. All right.” So then she came in. And it was probably a 903 
half hour talk. Nick - Sergeant Echeverria opened it up by telling her why we 904 
were there. That we wanted her to be successful. We want our trainees to be 905 
successful and we don’t want them talked down upon and demeaned. And that 906 
we’re getting all these complaints about her. And she admitted that her 907 
interpersonal skills were lacking. And she brought up on a couple occasions, 908 
“Well I don’t want to go do things off duty with my trainees or whatever else.” 909 
And we said, “You’re missing the boat. We’re not asking you to establish a 910 
rapport or relation with them outside of work. We don’t want that. We want you 911 
when you’re in the car with them to make a connection with them so that you 912 
can give them the biggest bang you possibly can for teaching them.” And so 913 
that kind of action is vital with a healthy learning environment. And so she 914 
admitted that she has problems with connections. That she just wants to work 915 
and train and that making connections was clearly something that she was 916 
lacking and she admitted it. Sergeant Echeverria gave her some ideas like to go 917 
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to a leadership class, that it would help with the way that she treats people and 918 
leads in her car and what not. Like I said, she recognized that was what it was. 919 
We told her about we emphasized what the problem was. And... 920 

 921 
 Did she ever acknowledge that yes there was maybe some toxic... 922 

 923 
MADSEN Yes. 924 
 925 

 ...it was a toxic environment at some point in her car based... 926 
 927 
MADSEN Oh yeah. 928 
 929 

 ...on her communication issues? 930 
 931 
MADSEN Oh yeah. She... 932 
 933 

 Okay. 934 
 935 
MADSEN ...recognized that or she totally recognized that she wasn’t the best at making 936 

connections. And that yeah, that it wasn’t the healthy environment in many 937 
circumstances. Absolutely. 938 

 939 
 At the culmination of that meeting, was it very clear again - I guess the second 940 

conversation with her that this type of behavior needed to cease. 941 
 942 
MADSEN Oh yeah. We drew a very hard line that this is not to happen. This is completely 943 

and totally unacceptable and this is not what Nick and I stand for. Yeah. 944 
 945 

 Okay. How did she come - after, how did she come away with it? Positive? 946 
 947 
MADSEN So she was positive and she wasn’t argumentative. But when she left the office, 948 

it didn’t seem like - I didn’t feel as if she could turn it around. I didn’t feel like 949 
it - the way that she was talking to us, I was not impressed that she would take 950 
all this stuff constructively and then spin things and be able to turn it around. 951 
The way that she was talking to us is this is just the way she’s wired. That she’s 952 
not good at one on one communication and making a connection with people. 953 

 954 
 Okay. 955 

 956 
MADSEN She clearly said that to us. 957 
 958 

 All right. 959 
 960 
MADSEN I didn’t have a whole lot of hopes that she could correct that behavior. 961 



INTERVIEW WITH CPL. ERIC MADSEN 
Interviewer: Sgt.  

Det. Lili Alonso 
Case # IAD2020-031 

Page 23 of 30 

 962 
 So after your meeting with her, were you eventually contacted by another 963 

trainee that discussed some issues with her? 964 
 965 
MADSEN So that was I want to say like a Wednesday or a Thursday night. I might have 966 

worked Friday. And if I didn’t work Friday, then overtime Friday, then I would 967 
have worked - it would have been a Wednesday night with our meeting and then 968 
my Friday was on a Thursday. 969 

 970 
 Okay. 971 

 972 
MADSEN So I had a Phase 4 interview scheduled for that morning, either Friday or 973 

Thursday. Or wait, you know, the date is there. 974 
 975 

 Yeah. 976 
 977 
MADSEN Whether it would be the... 978 
 979 

 Would have been February 7 possibly. 980 
 981 
MADSEN Oh for sure February 7, whatever day that was. So it was the next day after 982 

talking to Angela. So same scenario. I had Officer  come in for his 983 
Phase 4 interview. It’s with 19 BR 1. And same questions. How was your 984 
training experience? “Sir, I thought it was really good. You showed me all the 985 
different stations. You showed me different shifts. You showed me different 986 
styles and personalities.” And I said, “Okay. Was there any positives or 987 
negatives that stand out as far as my FTOs?” “Yes.” And I said, “With which 988 
FTO?” “Corporal Lansdale.” And I said, “One question. Was she demeaning to 989 
you?” His response back to me was, “Absolutely.” So I said, “Stop right there. 990 
I’m not trying to put you on the spot. I know you got a test here in a minute. I 991 
don’t want to throw you off on your test. This is important. I need to talk to my 992 
sergeant and bring him over here. And we need to just expand upon that.” So I 993 
went next door. I said, “Hey Sergeant, we’re getting yet another complaint 994 
about Angela.” So he comes over. He sits down in the chair. He closes the door 995 
and then we just asked him about the root of what his complaint about her is. He 996 
said that at one point she called him a coward. He said he was having problems 997 
with navigation and that - kind of took the long way around to get to a call 998 
because he didn’t know the area and didn’t know the navigation system. Took 999 
an extra turn or something so it put him a couple minutes behind. And so she 1000 
questioned him, “Are you trying to avoid getting on scene first or whatever to 1001 
make contact with people? Are you a coward?” Yeah. And so it kind of took me 1002 
back by hearing that. And then we just kind of had him explain more. Tell us 1003 
more about her. And I’d have to look a little bit. And he said overall it was a 1004 
demeaning experience, not positive for learning. He said that - over here. Yeah. 1005 
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So that was it. I mean I remember the one about the coward thing and it was 1006 
about the navigation was - he wasn’t getting it and he’d go a little bit slower to 1007 
calls and she said, “Are you a coward because you don’t want to get there on 1008 
scene on time?” And overall it was demeaning. As he’s talking to us he’s 1009 
shaking. And his eyes were tearing up. 1010 

 1011 
 So obviously very emotional for him. 1012 

 1013 
MADSEN Oh, he was shaking and his eyes were tearing up. I could see them and his eyes 1014 

were red. And as he would talk about the learning environment in her car that, 1015 
you know, that she was demeaning and - yeah. 1016 

 1017 
 Okay. Is there anyone else not speaking about trainees but any other officers 1018 

either in the FTO program or anyone that you would know just through a 1019 
conversation that maybe has had a bad experience with Officer Lansdale? 1020 

 1021 
MADSEN I would tell you that if I knew one more I would have added it to this. So... 1022 
 1023 

 Okay. 1024 
 1025 
MADSEN ...I’m going to say probably no, not offhand. After the last complaint, I think it 1026 

was that day or the next day where a sergeant said, “Hey, I need you to get a list 1027 
of every single trainee that she’s had.” And then he solicited from there. I 1028 
didn’t. So I didn’t hear about anything else. If there was any more, it would 1029 
have been added to this. 1030 

 1031 
 Okay. Some of the issues that Officer Lansdale had probably with several of the 1032 

earlier trainees we talked about, in particular Officer  and some of the 1033 
issues he was having with his reporting measures. Did you ever go back and 1034 
look at prior evaluations from previous or even after FTOs that Officer  1035 
had to see if that was a common issue that he was having? 1036 

 1037 
MADSEN So... 1038 
 1039 

 Or was it isolated to only that month with Officer Lansdale? 1040 
 1041 
MADSEN ...he did well overall. So I didn’t specifically after I talked to him go back and 1042 

pull evals up. But I remember that he had a positive experience throughout 1043 
training and finished in a respectable amount of time. And I talk to a lot of 1044 
FTOs on a daily, even weekly basis. I can’t remember which ones it was or 1045 
whatever it was, but I don’t remember anything else negative about. 1046 

 1047 
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 Okay. Have all the officers - trainees that Officer Lansdale trained, have they 1048 
ended up to go on and reach Phase 4 so far and actually completed the field 1049 
training process? 1050 

 1051 
MADSEN I would be speculating but I think every one of them have. I think. 1052 
 1053 

 Okay. 1054 
 1055 
MADSEN I think they have. 1056 
 1057 

 Okay. Anything? 1058 
 1059 
ALONSO Yeah, I do have a couple of questions. 1060 
 1061 
MADSEN Okay. 1062 
 1063 
ALONSO The first phone call that you had with Officer Lansdale, did she ask for 1064 

assistance in learning how to communicate with officers? 1065 
 1066 
MADSEN No. 1067 
 1068 
ALONSO Did you offer any additional training to address the issues that you were 1069 

addressing with her? 1070 
 1071 
MADSEN So I’m a Corporal. I had my sergeant there. So I wasn’t sure how he was going 1072 

to handle it or what route he would take. I briefed him on everything she said on 1073 
the phone. And I’m not sure how he was going to - what he was going to do 1074 
about that. 1075 

 1076 
ALONSO But as far as you know, you - McCoin did not communicate with you... 1077 
 1078 
MADSEN No, he did not. 1079 
 1080 
ALONSO ...offering or you looking as a mentor looking for any additional training that 1081 

you would maybe provide her. 1082 
 1083 
MADSEN No. Nor did I know if McCoin would maybe go hey, in a month or whatever, 1084 

after we had figured all this stuff out. I want to call her back. I was never told. 1085 
 1086 
ALONSO Okay. 1087 
 1088 
MADSEN I don’t think he did. 1089 
 1090 
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ALONSO Okay. And in that same note, are FTOs required to go to additional training 1091 
after they become FTOs? 1092 

 1093 
MADSEN An FTO update every three years. 1094 
 1095 
ALONSO Okay. 1096 
 1097 
MADSEN So it’s a 3-day course. The original is a 4-day course. And then the update is a 1098 

3-day course. It’s every three years. 1099 
 1100 
ALONSO Okay. If someone is - if you’re seeing an FTO having issues communicating or 1101 

teaching, do you guys have any - a list of classes that they can go to or... 1102 
 1103 
MADSEN It’s not a common problem. 1104 
 1105 
ALONSO Okay. 1106 
 1107 
MADSEN Typically the ones that come to the FTOs are the ones that are good talkers. The 1108 

ones that have a passion for teaching, the ones that want to teach. I got to tell 1109 
you I haven’t seen something like this. I haven’t seen this. And quite honestly, I 1110 
would offer to mentor them or talk to them and help them with skills. She is 1111 
somebody that recognizes she has a problem. To me she has on the phone and in 1112 
front of Nick the other day. But I think for instance when we were talking with 1113 
Sergeant Echeverria the other day, he asked her, “Would you be interested in 1114 
going to a leadership class,” and she said, “Sir, I’m not interested in moving up 1115 
and being a sergeant, whatever. I want to do what I’m doing.” And I said, “Stop. 1116 
That’s the wrong answer. The right answer to that is yes sergeant, I’d love to 1117 
take that if it would increase my skills.” And like I said, she didn’t want 1118 
anything to do with that either really and kind of reluctantly agreed to it at the 1119 
end. 1120 

 1121 
ALONSO Even when it was offered to her, she said no. 1122 
 1123 
MADSEN Yeah. Her attitude was, “I’m not interested in promoting. I want to stay. I like 1124 

being a Patrol Officer.” And so I stopped her. I said, “Angela, that’s a wrong 1125 
answer. He’s asking you if you want to go to a class to increase your ability to 1126 
make a connection with these people. The answer’s yes.” And then so she goes, 1127 
“Okay, then yes Sergeant.” But only when she was kind of pushed. And I’m not 1128 
100% sure she was really sold on going to it. Like I said, she put up a little bit. 1129 
“I’m not interested Sergeant.” So that’s the wrong answer. The right answer if 1130 
you want to be an FTO and you want to be more of an effective FTO, yes. If 1131 
that’s what I need, yes I’ll take it. And she didn’t want to say yes to it right off 1132 
the bat. 1133 

 1134 
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ALONSO At the end of that meeting, what was - did you - were you guys pretty specific 1135 
as to what the next steps would be if she did not... 1136 

 1137 
MADSEN So... 1138 
 1139 
ALONSO ...change her attitude or change the way she was teaching? Was there - was she 1140 

clear as to what would happen if she did not? 1141 
 1142 
MADSEN Oh yeah. Oh yeah. 1143 
 1144 
ALONSO So what was going... 1145 
 1146 
MADSEN Well... 1147 
 1148 
ALONSO ...what was the next step? 1149 
 1150 
MADSEN ...that’s above my pay grade. I’m a Corporal. And he’s my sergeant. He - I 1151 

know he was writing something about our contact with her. I know he was - 1152 
there was things on the burners. I don’t know what that would be. So I know he 1153 
would listen to me maybe and hear my recommendation but it’s up - ultimately 1154 
up to him. So I don’t know what he was going to do. I’m pretty sure he was 1155 
going further than a talk. And I know that we were shelving her as well too. We 1156 
weren’t giving her trainees. 1157 

 1158 
ALONSO So at that end of that meeting, she wasn’t told what would happen to her if she 1159 

did not change her attitude. 1160 
 1161 
MADSEN Oh, we told her it’s not acceptable and it’s stopping now. 1162 
 1163 
ALONSO Okay. 1164 
 1165 
MADSEN Yeah. She had a very clear understanding what was asked of her. 1166 
 1167 
ALONSO And did - do you remember if Officer Lansdale ever contacted you just like 1168 

Officer - Sunny did in addressing any issues that she was having with either 1169 
CSO  or Officer  or CSO  Anything other than writing her 1170 
daily eval, did she contact you? 1171 

 1172 
MADSEN I hear from so many FTOs, so many of them. I’m going to say I don’t think so. I 1173 

really truly don’t think so. I don’t remember anything about that. 1174 
 1175 
ALONSO Okay. And you’ve - have you gotten any complaints about Officer Lansdale 1176 

from other FTOs? 1177 
 1178 
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MADSEN Nothing specific. But I, you know, I’ve heard from other FTOs like, you know, 1179 
I mean just the normal chatter. She’s an FTO. She passed the test, you know, 1180 
and got off probation and made full time. Yeah. It wasn’t positive like, “Hey 1181 
you know, I’m glad she’s here.” And I try not to entertain that. But yeah, I mean 1182 
I’ve heard roundabout stuff. 1183 

 1184 
ALONSO That’s all I have. 1185 
 1186 

 Okay. Mick, you got anything? 1187 
 1188 
BOYD So when they become FTO they do - I think it’s a post certified, right? 1189 
 1190 
MADSEN I’m sorry. Post certified 40 hours class. 1191 
 1192 
BOYD Okay. And then post only requires them to go to an update class once every 1193 

three years. 1194 
 1195 
MADSEN Yes sir. 1196 
 1197 
BOYD So we don’t do - the department doesn’t have a yearly FTO - do they do a 1198 

yearly meeting? 1199 
 1200 
MADSEN I’m sorry, we do have yearly meetings as well too. 1201 
 1202 
BOYD Okay. 1203 
 1204 
MADSEN We do. We have yearly meetings where we get together. I think we have three 1205 

of them like within a month time span to talk about trends, to talk about 1206 
different little training things. I think the last - this coming one is in March. 1207 
We’re going to talk about some DUI stuff and some other things. Just so that 1208 
everybody’s on a linear line. 1209 

 1210 
 It’s kind of like CPT for  FTO’s. 1211 

 1212 
MADSEN Exactly, CPT for FTOs. 1213 
 1214 
BOYD And all FTOs are required to attend? 1215 
 1216 
MADSEN All of them are required. It’s one day. 1217 
 1218 
BOYD And then when you met with - both when you spoke to Angela over the phone 1219 

and when you guys met her in person, did you ever relay to her specifically 1220 
what some of those complaints were that she had called somebody old or that 1221 
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she had called somebody - any of those specific things brought to her attention 1222 
or was it just a general, her inability to be... 1223 

 1224 
MADSEN It was general. I told her that we were getting complaints on her. And then 1225 

immediately she went to  and she said, “Hey, that guy, I was trying 1226 
to help him. Eric, I said that I was trying to identify do you have  1227 
because there’s ways I can help you from there.” And I said, “Angela, he didn’t 1228 
take it as a positive thing.” And then I do believe that she defaulted going right 1229 
to  as well too. “I tried to help her too.” You know, and I said, “Angela, 1230 
stop. You called her old. That’s not helping. I don’t care what the context of the 1231 
conversation is. That’s not appropriate.” 1232 

 1233 
BOYD So in those specific incidents she was aware that... 1234 
 1235 
MADSEN Oh yeah. 1236 
 1237 
BOYD ...the old comment was... 1238 
 1239 
MADSEN Yes. 1240 
 1241 
BOYD ...and aware that the  comment was… 1242 
 1243 
MADSEN Yes. 1244 
 1245 
BOYD Do you remember if she was ever made aware of the comment about her calling 1246 

somebody a coward? 1247 
 1248 
MADSEN No because that would have happened after our interview with her. 1249 
 1250 
BOYD Okay. 1251 
 1252 
MADSEN Yeah. Because all the stuff from  on, is all new fresh stuff. We haven’t dealt 1253 

with her, so. 1254 
 1255 

 Okay. Is there anything else that you feel could help us with this investigation? 1256 
 1257 
MADSEN Yeah. I mean anything else you want to ask me, I’ll be more than cooperative 1258 

about. There’s a lot of stuff, so. 1259 
 1260 

 Yes. 1261 
 1262 
MADSEN No. I don’t think so. 1263 
 1264 

 All right. 1265 
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 1266 
ALONSO Okay. Is there anything else relating to this matter that we have not covered that 1267 

needs to be added, clarified or changed? If so, I’m ordering you to provide that 1268 
information now. 1269 

 1270 
MADSEN I gave the sergeant this - my next paper that... 1271 
 1272 
ALONSO Okay. After you leave the interview should you remember anything that is 1273 

different from or in addition to the information that you’ve given today, I’m 1274 
ordering you to contact Sergeant  immediately. I am also ordering 1275 
you to not discuss this matter with any other department employees. Do you 1276 
understand these orders? 1277 

 1278 
MADSEN I do. 1279 
 1280 
ALONSO Perfect. We are done at 1:44. 1281 
 1282 
End of Recording 1283 
 1284 
 1285 
The transcript has been reviewed with the audio recording submitted and it is an accurate 1286 
transcription. 1287 
Signed______________________________ _____________________________ 1288 

Sgt.  1289 

















































































































































































































































































































INTERVIEW WITH ANGELA LANSDALE 
Interviewer: Sgt.  

Case # IAD2020-031 
Page 2 of 142 

 Do you understand that I am ordering you to answer my - our questions and that 44 
if you don’t answer them truthfully and fully, it could result in disciplinary 45 
action up to and including termination? 46 

 47 
LANSDALE Yes. 48 
 49 
SHIRAISHI Okay. 50 
 51 

 And we are here today to discuss multiple incidents that occurred between 52 
Officer Angela Lansdale and her trainees when she was working in the capacity 53 
of a Field Training Officer.  Several weeks before our interview I supplied you 54 
with a list of call numbers and videos directly related to events cited by 55 
witnesses in this investigation.  Have you had enough time to review all those 56 
materials? 57 

 58 
LANSDALE Yes. 59 
 60 

 Before our interview today, I provided you with the Field Training Manual 61 
updated 7/21/15.  General Order 2/10/04 on general and professional conduct 62 
updated 7/12/17.  The City of Sacramento’s Equal Employment Opportunity 63 
Policy.  A unit activity log from March 14th and 15th of 2019.  And an outline 64 
of instructional blocks 3, 7, and 9 from the Post Field Training Officer course.  65 
Have you had enough time to review these materials? 66 

 67 
LANSDALE Yes. 68 
 69 

 Okay.  And something that we talked about before we began the interview is, 70 
you’re willing to stipulate that the materials for the FTO training blocks 3, 7, 71 
and 9 are a fair and accurate representation of what you learned in the 40 hour 72 
post FTO course, is that correct? 73 

 74 
LANSDALE Yes. 75 
 76 

 Okay.  For the record, can you please say and spell your first name and last 77 
name? 78 

 79 
LANSDALE Angela Lansdale, A-N-G-E-L-A, L-A-N-S-D-A-L-E. 80 
 81 

 And what’s your current rank? 82 
 83 
LANSDALE Police Officer. 84 
 85 

 And how long have you been a police officer? 86 
 87 
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LANSDALE Approximately five years. 88 
 89 

 What academy did you graduate from? 90 
 91 
LANSDALE 14 BR2. 92 
 93 

 Do you have any prior law enforcement experience? 94 
 95 
LANSDALE No. 96 
 97 

 And what was your profession prior to becoming a police officer? 98 
 99 
LANSDALE Sales Associate. 100 
 101 

 Where? 102 
 103 
LANSDALE JC Penney. 104 
 105 

 Okay.  What’s your educational background? 106 
 107 
LANSDALE Bachelor of Science Degree in Business Administration with a concentration in 108 

human resources from CSU Sacramento. 109 
 110 

 And did you attend a 40 hour Post Certified Field Training Officer course? 111 
 112 
LANSDALE Yes. 113 
 114 

 And do you remember when you completed that course? 115 
 116 
LANSDALE Approximately, February 2019. 117 
 118 

 And are you currently an FTO? 119 
 120 
LANSDALE Yes. 121 
 122 

 Was there a time when you were a part time FTO? 123 
 124 
LANSDALE Yes. 125 
 126 

 Do you remember when you went from part time FTO to permanent FTO? 127 
 128 
LANSDALE As for a date? 129 
 130 

 Around, yeah, a roundabout date. 131 
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 132 
LANSDALE I think it was approximately 133 
 134 

 Approximately. 135 
 136 
LANSDALE August 2019. 137 
 138 

 Okay.  Have you had the following officers as trainees at some point since you 139 
completed the FTO course?  And I’ll list them out for you.  Officer  140 

? 141 
 142 
LANSDALE Yes. 143 
 144 

 Was she your trainee for March of 2019? 145 
 146 
LANSDALE Yes. 147 
 148 

 Okay.  ? 149 
 150 
LANSDALE Yes. 151 
 152 

 And was he your trainee for April 2019? 153 
 154 
LANSDALE Yes. 155 
 156 

 ? 157 
 158 
LANSDALE Yes. 159 
 160 

 And was he your trainee for June of 2019? 161 
 162 
LANSDALE Yes. 163 
 164 

 ? 165 
 166 
LANSDALE Yes. 167 
 168 

 And was she your trainee for - it would be mostly August of 2019? 169 
 170 
LANSDALE Yes. 171 
 172 

 ? 173 
 174 
LANSDALE Yes. 175 
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 176 
 And was he your trainee for mostly September of 2019? 177 

 178 
LANSDALE Yes. 179 
 180 

 ? 181 
 182 
LANSDALE Yes. 183 
 184 

 And was she your trainee for most of October 2019? 185 
 186 
LANSDALE Yes. 187 
 188 

 ? 189 
 190 
LANSDALE Yes. 191 
 192 

 And was she your trainee for most of November 2019? 193 
 194 
LANSDALE Yes. 195 
 196 

 ? 197 
 198 
LANSDALE Yes. 199 
 200 

 And was he your trainee for most of December 2019? 201 
 202 
LANSDALE Yes. 203 
 204 

 ? 205 
 206 
LANSDALE Yes. 207 
 208 

 And was he your trainee for approximately one week at the end of January 209 
2020?  Oh, I’m sorry, 2020.  Yes, 2020? 210 

 211 
LANSDALE Yes. 212 
 213 

 Okay.  All right.  If I can have your attention up to the monitor.  Did you 214 
respond to  Donner Way on 3/24/2019 on a welfare check of a female who 215 
appeared to be lost? 216 

 217 
LANSDALE Yes. 218 
 219 
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 And did you have a trainee at the time? 220 
 221 
LANSDALE Yes. 222 
 223 
SHIRAISHI Hey, it looks like your Power Point’s off.  That’s January. 224 
 225 

 All right.  And who was your trainee? 226 
 227 
LANSDALE CSO . 228 
 229 

 And she was a CSO at the time? 230 
 231 
LANSDALE Yes. 232 
 233 

 Were you a full time FTO at the time? 234 
 235 
LANSDALE I do not believe so. 236 
 237 
***VIDEO REVIEW FROM 19-90012*** 238 
 239 

 Okay.  Sorry, I’m going to turn the volume up just a little bit on this, okay.  240 
Okay.  So I’ll ask you a couple questions about the first two videos we watched 241 
here.  When you interjected and told Officer  not to be condescending, 242 
was that a form of correction you were giving her? 243 

 244 
LANSDALE Yes. 245 
 246 

 Okay.  And when you made this correction were there other citizens present or 247 
officers? 248 

 249 
LANSDALE Yes. 250 
 251 

 Okay.  And why did you consider her tone condescending? 252 
 253 
LANSDALE Because she had an influx in her voice. 254 
 255 

 Okay.  Like that you consider belittling or was she talking down to her?  Be 256 
more - elaborate just a little bit more on just what that tone was that that you 257 
thought was 258 

 259 
LANSDALE I consider it talking down 260 
 261 

 something needing to be corrected. 262 
 263 
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LANSDALE to a person and with the assumption that the person is uneducated or unable to 264 
comprehend normal tone of voice words. 265 

 266 
 Mm-hm. 267 

 268 
LANSDALE So I felt that she was talking down to the person just because of a possible 269 

disability or the person wasn’t speaking to her. 270 
 271 

 Okay.  And was this something that you felt needed to be immediately 272 
addressed or was it something that could have been taken care of after the fact 273 
with just you and Officer  one on one? 274 

 275 
LANSDALE I felt that the reason for doing it immediately is so that the time is still relevant 276 

of when it happened.  Because once a moment has passed, it could not - it could 277 
possibly have gone away from of the CSO’s memory.  She’d be like, what 278 
incident are you talking about 279 

 280 
 Mm-hm. 281 

 282 
LANSDALE or what moment in a 10-minute conversation. 283 
 284 
SHIRAISHI Okay.  Had - had you ever addressed this issue with CSO  prior to this 285 

video clip we’re watching here? 286 
 287 
LANSDALE I don’t recall if it was prior, but I know I did at other times. 288 
 289 
SHIRAISHI Can you explain or fill in some of the background as to what behavior or - or 290 

conduct you saw before.  Was it similar in that nature or is it an ongoing thing 291 
with her? 292 

 293 
LANSDALE It was similar in nature in that it just didn’t seem genuine.  Sometimes the - her 294 

changing her tone would again - again make it sound like somebody doesn’t - 295 
isn’t able to understand what you’re saying in a - just a normal tone of voice.  296 
And yeah, just because somebody’s having a bad day, or you need to - a ride 297 
home doesn’t mean they’re unable to - they’re not educated and able to 298 
understand your words. 299 

 300 
SHIRAISHI And just estimate how many times you would have addressed this prior to this 301 

with CSO  302 
 303 
LANSDALE Approximately one. 304 
 305 

 Okay.  Moving on to the third video here.  306 
 307 
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***CONTINUED VIDEO REVIEW FROM 19-90012***  308 
 309 

 Regarding your correction of Officer  not attaching information to the 310 
call, was this a reoccurring issue with her? 311 

 312 
LANSDALE Yes. 313 
 314 

 That you recall? 315 
 316 
LANSDALE Yes. 317 
 318 

 All right.  Any idea how many times on previous calls that she had failed to 319 
attach information? 320 

 321 
LANSDALE No, I couldn’t give an estimate. 322 
 323 

 But enough to where it was becoming a recurring problem? 324 
 325 
LANSDALE Yes. 326 
 327 

 And did you give her a reason for why you wanted the information attached? 328 
 329 
LANSDALE Yes. 330 
 331 

 And what was it? 332 
 333 
LANSDALE It’s an officer safety issue because at - while I recognize that this person was not 334 

a criminal and not a suspect in any case today, most of our - most of law 335 
enforcements contacts with people are with people that are criminals.  That’s 336 
the nature of our business.  And when criminals fight with us or flee from us it 337 
is our duty to get out the suspect description if they flee from us and broadcast 338 
that to other units in the area, so they know what the suspect looks like.  Or if 339 
the subject commits an assault on an officer that subject needs to be 340 
apprehended.  So by attaching that information out of habit on calls, if it were a 341 
bad situation and subject flee - fled other officers responding could pull up that 342 
information and have a visual picture of the suspect in the area.  So if they’re 343 
driving down the street, they know what you look like in advance.  I could say 344 
that’s the guy. 345 

 346 
 Mm-hm. 347 

 348 
LANSDALE And they’ll apprehend that subject.  So the reason for that is an officer safety 349 

reason and I want to instill good habits on her in low stress situations, so that 350 
when she encounters higher stress situations, she’s able to perform proficiently. 351 
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 352 
 Okay.  And how would you classify your tone when you were correcting her on 353 

that issue? 354 
 355 
LANSDALE Calm. 356 
 357 

 Anything?  All right.  Did you respond to  Florin Road on 3/28/19 on an 358 
errand call to pick up an unclaimed gun part? 359 

 360 
LANSDALE Yes. 361 
 362 

 Okay.  And was Officer  sorry, CSO  at that time still your trainee? 363 
 364 
LANSDALE Yes. 365 
 366 
***VIDEO REVIEW FROM*** 367 
 368 

 So the conversation you had with Officer  what was that about? 369 
 370 
LANSDALE Having - providing the complainant with their report number.  And having - and 371 

her not having the report number already written down on her notes. 372 
 373 

 Okay.  Did you give her prior instruction to write down call numbers before 374 
contacting the complainant? 375 

 376 
LANSDALE Yes. 377 
 378 

 Any idea how many times you’ve given her that instruction? 379 
 380 
LANSDALE Everyday on every report call. 381 
 382 

 Okay.  So seeing as how this was March 28, 2019, towards the end of your 383 
training session with her, or training month with her, is it safe to assume you’ve 384 
given her that instruction several times? 385 

 386 
LANSDALE Yes. 387 
 388 

 Okay.  Was the conversation intended to be a correction or was it an attempt to 389 
ascertain if Officer  had actually written down the call number and just 390 
didn’t know it, or could it have been both? 391 

 392 
LANSDALE It was both because based off my recollection prior to arriving to this call, we 393 

were in route, so I know what type of call we were going to. 394 
 395 
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 Mm-hm. 396 
 397 
LANSDALE And it is my general practice that I discuss the call for service on the way to the 398 

call prior to us arriving on scene so we know what type of call we’re 399 
encountering.  And I know that we have to provide a report number on those 400 
types of calls.  Even if she didn’t know that I know it, so I tell them, hey, this is 401 
a type - the type of call that we provide a report number on for his 402 
documentation with the DOJ and surrendering property.  So I assist the trainees 403 
in gathering that information prior to going in 404 

 405 
 Mm-hm. 406 

 407 
LANSDALE so that they don’t have to double back. 408 
 409 

 So you thought she’d actually written it down and you - you were just kind of 410 
causing her to kind of recheck her notes to make sure that she didn’t have to go 411 
back out to the car? 412 

 413 
LANSDALE Correct.  She, based off my recollection, she did take her notebook out 414 
 415 

 Mm-hm. 416 
 417 
LANSDALE when we were in route to that call and write down a call number.  And at that 418 

time I had perceived that she just didn’t know what she had written down.  I 419 
think she had the answers, she just didn’t know she had the answers. 420 

 421 
 Mm-hm. 422 

 423 
LANSDALE And that’s why I was like, well, I think you already got the answer. 424 
 425 

 Mm-hm.  Just based on the look on your face were you frustrated at that point 426 
with her? 427 

 428 
LANSDALE No. 429 
 430 

 No?  Okay.  Even though you’d given her the instructions several times 431 
throughout the month, this wasn’t an area that I guess was a point of contention. 432 

 433 
LANSDALE No. 434 
 435 

 All right.  And did this conversation happened in front of the citizen? 436 
 437 
LANSDALE Yes. 438 
 439 
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 Based on your training and experience, what can be the affects, positive or 440 
negative, on Officer  by addressing that issue the way you did in front of 441 
the citizen? 442 

 443 
OLANDER Why don’t you go ahead and start with positive and - and go from there. 444 
 445 
LANSDALE Yeah.  Can you please repeat the question? 446 
 447 

 Sure.  And I’m just going back, I guess, my interpretation it looked like you 448 
were a little frustrated or irritated with Officer  at that point for not writing 449 
down or at least not being certain that she didn’t write that report number down.  450 
So is it fair to say the perception of that citizen would also be that as he’s 451 
watching this interaction with - with you and Officer  that you were a little 452 
frustrated with her?  Based on your tone of voice and your demeanor. 453 

 454 
LANSDALE No. 455 
 456 

 No. 457 
 458 
LANSDALE Because I don’t believe I was - at that moment at - based on my recollection of 459 

the incident, I don’t recall being frustrated with it 460 
 461 

 Mm-hm. 462 
 463 
LANSDALE and I’m sorry if my face offends you there, I didn’t feel - feel that I was - even 464 

reviewing the video I don’t feel frustrated there. 465 
 466 

 Okay.  Based upon your training in your FTO class, maybe your training even 467 
as a - as a trainee, are they’re positive or negatives to giving direct or possibly 468 
what could be perceived as more harsh discipline or direction to a trainee in 469 
front of the citizen.  Do you think it could embarrass them possibly, the - the 470 
trainee? 471 

 472 
LANSDALE I don’t feel that because it’s not - it’s based off when I was a trainee 473 
 474 

 Mm-hm. 475 
 476 
LANSDALE that is the way my FTO’s addressed me. 477 
 478 

 Mm-hm. 479 
 480 
LANSDALE So that they could - if there was a question that they had to ask of the witness or 481 

victim or suspect they could immediately ask that instead of waiting until the 482 
end of a 10-hour shift report writing and then see that we didn’t have that 483 
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information.  And then when it’s also a suspect we still have to be within 484 
eyesight of the suspect.  So that is way - based off my training and experience 485 

 486 
 Mm-hm. 487 

 488 
LANSDALE that’s the way my interactions with my field training officers were so - and it’s 489 

not something that offended me when that was done to me, so I did not realize 490 
that I had offended somebody by doing that. 491 

 492 
 All right.  Reasonably in a situation, would you have waited a 10-hour shift if 493 

there was something wrong, could you have just stepped out of the - the shop 494 
and addressed it with her right there? 495 

 496 
LANSDALE Yes.  And I could have said okay, just go to the car and do it.  But that, again, 497 

goes back to building bad habits.  She’s not aware of something.  And, again, I 498 
just - I think she had the answer on her card. 499 

 500 
 Mm-hm.  Okay. 501 

 502 
LANSDALE But she didn’t - I think she just didn’t know it.  But she could have written 503 

down the wrong number or I could be mistaken, and she could have not written 504 
anything down at all. 505 

 506 
 Mm-hm. 507 

 508 
LANSDALE But at that time I recall that she - or I thought she had written it down. 509 
 510 

 Okay.  I’m going to ask you on this one and I’m going to rephrase this last 511 
question.  I’m going to ask you to put yourself in Officer ’s position for a 512 
moment.  In your opinion, based on maybe what you know from your - your 513 
field training officer class where your - is it true your kind of taught to mold to 514 
when maybe what your - your trainee’s learning attributes are or the way they 515 
learn? 516 

 517 
LANSDALE Yes. 518 
 519 

 Okay.  And what makes a - a better learning environment for them? 520 
 521 
LANSDALE Yes. 522 
 523 

 Okay.  If Officer  had pursued this as possibly embarrassing to be 524 
corrected like this in front of a citizen, what could be the affects for her learning 525 
environment as a trainee in your car? 526 

 527 
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LANSDALE She could be less receptive to training instruction. 528 
 529 

 Mm-hm.  Is there any positives?  Could it reinforce something that had been a 530 
problem for a long time? 531 

 532 
LANSDALE Yes.  The positives are that it’s direct and immediate and clear on what the 533 

expectation or the issue is 534 
 535 

 Mm-hm. 536 
 537 
LANSDALE and not just broad and vague like at the end of a shift, “Oh well, I would have 538 

liked if you could have done this, you could have done that”.  But instead I 539 
chose the direct and immediate rout to provide feedback. 540 

 541 
 Okay.  Did you - you say a lot of correcting things after a shift, but is it your 542 

standard procedure to correct right then and there or do you wait after a call or 543 
obviously it’s probably more immediate as opposed to waiting until the end of a 544 
shift, but are there any circumstances where you wait until after a call or during 545 
even during a call, kind of stepping aside with - with your trainee and 546 
discussing certain points that you want them to cover during a statement or 547 
certain aspects of how the call is going? 548 

 549 
LANSDALE It’s usually immediately at the time 550 
 551 

 Mm-hm. 552 
 553 
LANSDALE so that we can correct it and move forward.  There are certain situations where 554 

our role wasn’t as, like, if it’s not the primary officer role or if we’re just there 555 
for assistance and then I gather information at the scene.  Then that’s something 556 
that I had - I could take back at the end of the shift and discuss.  Hey, this is 557 
what happened on the call.  There are more than - there’s more than one way to 558 
approach it.  If you did this it could have prevented that.  This is what officers 559 
did good on.  So it’s just case by case.  Time and place, I guess, I would say 560 
when it’s appropriate. 561 

 562 
 Mm-hm.  Okay. 563 

 564 
LANSDALE But if it’s something like getting information at the scene, I try to get it 565 

immediately so that - by me working swing shift the end of my 10-hour shift is 566 
12:30 P.M.  I realize it would be rude or discourteous to sometimes call people 567 
at 12:30 or 1:00 A.M.  in the morning.  And our phone calls could or likely be 568 
unanswered if I waited 569 

 570 
 Yeah. 571 
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 572 
LANSDALE until the end of a shift. 573 
 574 

 Okay.  You got anything on that before I move on to the next issue on this one? 575 
 576 
SHIRAISHI Yeah.  Was your intent to belittle CSO  577 
 578 
LANSDALE No, not all. 579 
 580 
SHIRAISHI Was your intent to harass her? 581 
 582 
LANSDALE No. 583 
 584 
SHIRAISHI Was your intent to embarrass her? 585 
 586 
LANSDALE No. 587 
 588 
SHIRAISHI You were just being unambiguous, direct, immediate, and clear? 589 
 590 
LANSDALE Yes. 591 
 592 
SHIRAISHI That’s it. 593 
 594 

 For this portion I’m going to have you refer to your CAD call logs from March 595 
14th and 15th.  Do you recall a shift, specifically March 15th, when Officer 596 

 requested and was approved to go end of watch at 2200 hours because 597 
she was flying out of town for a funeral at 0600 hours the next morning? 598 

 599 
LANSDALE I recall having a discussion with her that she wanted to get off either early or on 600 

time from that shift 601 
 602 

 Mm-hm. 603 
 604 
LANSDALE because of that reason.  But I do not recall the specific time. 605 
 606 

 Okay.  Do you recall when you were made aware of that request? 607 
 608 
LANSDALE Based off my recollection it was at the beginning of the shift. 609 
 610 

 At beginning of - of that same shift that she wanted to get off early for? 611 
 612 
LANSDALE Yes. 613 
 614 
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 All right.  And from what you remember, was she able to leave at 2200 hours as 615 
she would have liked to that shift? 616 

 617 
LANSDALE No. 618 
 619 

 Okay.  Do you recall what time she ended up leaving at that shift? 620 
 621 
LANSDALE Based off the log off time it was approximately 622 
 623 

 And this would have been, I think probably by March 16th now on your call 624 
log. 625 

 626 
LANSDALE Yeah, so approximately 0100 hours. 627 
 628 

 Okay.  So, I’m sorry.  It’s going to be the call log from March 15th and 16th.  629 
The very top here, March 16th.  It looks like there’s a sign off at 0237 hours.  630 
Referring to this one actually.  0237 hours for a log off.  I’m sorry sign off. 631 

 632 
LANSDALE Oh, I see.  Correct.  Yeah, because there was multiple log on’s and log off’s.  633 
 634 

 So the beginning shift that she wanted off was on the 15th, but since it carried 635 
over past midnight 636 

 637 
LANSDALE Yes. 638 
 639 

 it be actually logging off on the 16th at almost 3:00 o’clock in the morning or 640 
0237 hours. 641 

 642 
LANSDALE Yes. 643 
 644 

 Is that accurate? 645 
 646 
LANSDALE Yes. 647 
 648 

 Okay.  And do you remember the reason why she wasn’t able to leave at - at 10 649 
o’clock like she wanted? 650 

 651 
LANSDALE Yes.  Because we had to complete a report. 652 
 653 

 Okay.  Do you remember what report that was? 654 
 655 
LANSDALE Yes. 656 
 657 

 And which - what report was that or what call was that? 658 
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 659 
LANSDALE A traffic collision. 660 
 661 

 And was that a collision from that shift or the previous shift? 662 
 663 
LANSDALE Based off my recollection a previous shift. 664 
 665 

 Previous shift.  So the previous shift when you had that traffic accident, do you 666 
recall how much of that report was written or if you stayed overtime to try and 667 
complete that report in preparation for her maybe being able to get off shift on 668 
time or when she wanted to the following shift? 669 

 670 
LANSDALE I do not recall if we stayed over, but if I had call logs that might refresh my 671 

memory. 672 
 673 

 The call log from the previous shift is that one right there where it looks like it’s 674 
0050 was the sign off. 675 

 676 
LANSDALE So 15th.  Okay so it shows we were over 677 
 678 

 ‘Mm-hm. 679 
 680 
LANSDALE on that shift as well.  So that could have been the reason. 681 
 682 

 Okay.  Do you know if she completed the 901 on that shift?  Do you remember? 683 
 684 
LANSDALE I know that she did not.  I think she - based off my recollection, I think she had 685 

started it.  Such as page 686 
 687 

 Mm-hm. 688 
 689 
LANSDALE one, two and three and just needed to do the text portion, the following shift but 690 
 691 

 Okay.  So it carried over to Friday’s shift, which was the 15th? 692 
 693 
LANSDALE Yes. 694 
 695 

 All right. 696 
 697 
OLANDER And if I could just ask one question here.  And is it - I believe it’s your 698 

recollection that on the shift ending on the 15th is when you were not aware that 699 
on the next shift, she wanted to get off early at that time.  Is that your 700 
recollection?  Because I think you had said you found out 701 

 702 
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LANSDALE That day that she needed to get off either on time or early. 703 
 704 

 Mm-hm. 705 
 706 
LANSDALE Again I don’t remember a specific time.  So, yeah, based off my recollection I 707 

was only made aware of the time issue that day. 708 
 709 

 Okay.  Did you make every effort to get her off at the 2200 hours on - on the 710 
15th as she’d requested? 711 

 712 
LANSDALE Yes, I did. 713 
 714 

 Okay.  And from your call logs on the 15th does it show when you, for all 715 
intents purposes, went back to the station and started 907 or being on reports? 716 

 717 
LANSDALE Yes. 718 
 719 

 And what time was that?  I think it’s this one right here, Angela.  Right at the 720 
bottom down here it shows your times from when you… 721 

 722 
LANSDALE Approximately, 1940 hours. 723 
 724 

 Okay.  So from your recollection you didn’t take any other calls passed about 725 
7:30 that night? 726 

 727 
LANSDALE Yes. 728 
 729 

 And was that in an attempt to allow Officer  to complete her reports? 730 
 731 
LANSDALE Yes. 732 
 733 

 Did you have any issues with her getting off early? 734 
 735 
LANSDALE No.  I just knew that if I didn’t have her complete that report 736 
 737 

 Mm-hm. 738 
 739 
LANSDALE it would be in violation of the report writing general order because she was 740 

going to be out for five days. 741 
 742 

 All right. 743 
 744 
LANSDALE So I knew that the workload had to be completed. 745 
 746 
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 Mm-hm. 747 
 748 
LANSDALE Without facing the repercussions of neglecting to do that 749 
 750 

 Was there any 751 
 752 
LANSDALE aspect of our job. 753 
 754 

 was there any thought to getting a - a supervisor’s approval to hold that ever if it 755 
was not a priority traffic accident? 756 

 757 
LANSDALE It wasn’t something - asking a supervisor for that permission wasn’t something 758 

that I felt was necessary, because I know that there are multiple parties involved 759 
in a traffic collision such as all the parties that were drivers and also their 760 
insurance companies can also be dependent on that report. 761 

 762 
 Mm-hm. 763 

 764 
LANSDALE And I know there’s that time delay of going through the sergeant’s approval at 765 

each station then forwarding to record and making it - scanning it in and making 766 
it available to the public.  So it’s not something that I wanted to happen.  I 767 
didn’t want that report to be held for five days, because I know other people are 768 
dependent on that.  And I am conscientious of that and I don’t want the public 769 
to have that negative perception of us - of us just kissing off their report and not 770 
completing it in a timely manner. 771 

 772 
 Okay. 773 

 774 
LANSDALE So, no, I did not ask the sergeant for approval to hold it for five days. 775 
 776 

 Okay.  Questions on that?  No.  All right.  At any time while you were training 777 
Officer  did you ever make any reference to her age? 778 

 779 
LANSDALE Not that I recall. 780 
 781 

 Did you ever make a specific statement to something along the lines of being 782 
surprised that she could type as fast as she could and asking if she learned on a 783 
typewriter. 784 

 785 
LANSDALE No.  I recall complimenting her that she is a very proficient typer.  The 786 

comment that I made was with regard to a style issue.  And she said that there 787 
was something that she was - that was different then the way I was taught.  And 788 
I told her there’s a generational thing just as modern language association their 789 
style format changes, APA format changes.  It’s just - it depends on when you 790 
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went to school.  I used the example of the report writing system that we use, 791 
MRE, doesn’t have a word processor in it.  It says many words are misspelled.  792 
It doesn’t have autocorrect.  And then as of a couple weeks ago when we got the 793 
new MRE version, it has a word processor in it that corrects a lot of grammar 794 
and spelling mistakes. 795 

 796 
 Mm-hm. 797 

 798 
LANSDALE But I did make reference to there’s a general - generational difference of when 799 

you went to school, what major you did.  Just if - as if you were a science major 800 
your - you may not have the same writing skills as somebody that’s an English 801 
major.  I wasn’t an English major.  I may not have the same writing skills as 802 
somebody that was an English major.  But I do not recall making any reference 803 
to her age.  I do not even know how old she is. 804 

 805 
 All right.  So generational - when you say generational were you referring to an 806 

older generation of - of individuals? 807 
 808 
LANSDALE No.  Just when you went to school and then, again, back to your major.  When 809 

you went and where you went.  And even it could come to teachers.  Some 810 
teacher address certain issues.  Some teachers don’t address 811 

 812 
 Mm-hm. 813 

 814 
LANSDALE other issues. 815 
 816 

 Did you ever treat Officer  differently because of what you may perceive 817 
her age to be? 818 

 819 
LANSDALE No. 820 
 821 

 And how old do you think Officer  is? 822 
 823 
LANSDALE 32 possibly.  Again, I - I don’t know how old she is. 824 
 825 

 Okay.  Did you adjust your style of training based upon what you had said 826 
before being her generational exposure to education? 827 

 828 
LANSDALE No. 829 
 830 

 Or certain types of word formatting? 831 
 832 
LANSDALE No. 833 
 834 
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 Did you allow Officer  any workout time when she was training with you? 835 
 836 
LANSDALE No. 837 
 838 

 Okay.  And was there a reason for that? 839 
 840 
LANSDALE Yes. 841 
 842 

 And what was that reason? 843 
 844 
LANSDALE I do not take on duty workout time.  Typically there are few weeks - few days I 845 

claim it, but I typically don’t do on duty workout. 846 
 847 

 And is that common for other FTO’s if they don’t participate in workout time, 848 
do they allow their trainee to participate in workout time? 849 

 850 
LANSDALE Yes.  The gym is open for access.  Anybody can go use it. 851 
 852 

 Mm-hm. 853 
 854 
LANSDALE It’s always available. 855 
 856 

 But if - if you are - other trainees that - that you know, I’m sorry, other FTO’s 857 
that you know of, if they do not participate in on duty workout time, do they 858 
still allow their trainee to participate in those two hours a week that we get on 859 
duty for workout time? 860 

 861 
LANSDALE I don’t know.  I know that I would - well see this is a difference between what 862 

sergeants allow.  And some sergeants allow FTO’s to do evals during that time 863 
when the trainee’s working out. 864 

 865 
 Mm-hm. 866 

 867 
LANSDALE Some say, “No, workout time is for workout only”.  Some people sit in the 868 

breakroom all workout.  So I haven’t asked other FTO’s how they actually use 869 
their workout time.  But I just typically don’t take workout time.  And that’s 870 
been consistent with all of my trainees. 871 

 872 
 Okay.  And for you, is there any consideration to health benefits both physical 873 

and mental for a trainee being able to participate in their workout time during 874 
their shift? 875 

 876 
LANSDALE Yes. 877 
 878 
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 And has that consideration been that there’s no benefit to that? 879 
 880 
LANSDALE No, I believe there is a benefit, however, I recognize that with a trainee, report 881 

writing takes a significant amount of time and we are still over on report writing 882 
time 883 

 884 
 Mm-hm. 885 

 886 
LANSDALE on a routine basis with every trainee.  It’s just - it - it takes time to learn.  And 887 

my training logs or the CAD logs reflect that and as well as my Ecaps, the 888 
timesheets.  When I have a trainee, I make overtime claims for report writing.  889 
So, again, like I said they’re open.  You’re able to go use the gym before shift 890 

 891 
 Mm-hm.  Just off - off duty basically or outside of your normal duty hours from 892 

when your training is when you would allow that? 893 
 894 
LANSDALE Yes, but so - and to further explain that.  Swing shift has to be logged on by - 895 

we’re told we’re - have to be logged on by 3:00 pm.  And we can come in and 896 
do an hour of workout, a half hour or an hour before shift. 897 

 898 
 Mm-hm. 899 

 900 
LANSDALE However, if we have reports to write at the end of the shift so we would - we 901 

should get off at 11:30 that night and we have reports to write, you don’t get 902 
that extra hour of overtime.  So if you - I told him - I think she did come in early 903 
– you’re always able to come in early and use it and I can’t log off at 11:30 to 904 
12:30 that extra hour at the end of shift to go in and workout when we have 905 
reports to write, because it would be working out and then going back to report 906 
writing. 907 

 908 
 Mm-hm. 909 

 910 
LANSDALE So 911 
 912 

 Okay.  And before shift was, I’m sorry, at the beginning of your shift was also 913 
off the table? 914 

 915 
LANSDALE Correct.  Swing shift does not do that. 916 
 917 

 Got it. 918 
 919 
LANSDALE I don’t 920 
 921 

 Because of calls for service? 922 
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 923 
LANSDALE Yes. 924 
 925 

 Workload. 926 
 927 
LANSDALE Call volume, yeah. 928 
 929 

 Okay.  Did you ever during a conversation, advise Officer Brierley that you 930 
don’t allow your trainee’s workout time because as a part time FTO you do not 931 
get paid the extra percentage for that time that your trainee was in the gym? 932 

 933 
LANSDALE Yes. 934 
 935 

 Okay.  Anything? 936 
 937 
SHIRAISHI For all of 2019, did you work on the same patrol team? 938 
 939 
LANSDALE Yes. 940 
 941 
SHIRAISHI What team number was that? 942 
 943 
LANSDALE I do not know. 944 
 945 
SHIRAISHI Who was your sergeant? 946 
 947 
LANSDALE Justin Thompson. 948 
 949 
SHIRAISHI Days off? 950 
 951 
LANSDALE Monday, Tuesday, Wednesday. 952 
 953 
SHIRAISHI And swing shift out of the south station? 954 
 955 
LANSDALE Yes. 956 
 957 
SHIRAISHI And excuse me for asking this, but how old are you? 958 
 959 
LANSDALE 27. 960 
 961 
SHIRAISHI 27.  Is it your understanding that field training officers part time or full time, 962 

have the discretion to order their trainees to take workout time or not? 963 
 964 
LANSDALE Can you say that again? 965 
 966 



INTERVIEW WITH ANGELA LANSDALE 
Interviewer: Sgt.  

Case # IAD2020-031 
Page 23 of 142 

SHIRAISHI What’s your understanding of an FTO, either part time or full time, to have the 967 
authority or the discretion to have their trainee take workout time or not? 968 

 969 
LANSDALE That they’re allowed to come in but, again, I was even told this year, we’re not 970 

allowed to claim that as overtime.  So if you come in early and don’t have the, I 971 
would say of luxury of getting off early, then you’re just volunteering your 972 
time.  And some of us go in and workout four days a week, some people go to 973 
other gyms.  But the way I understand workout time is that it’s a privilege and 974 
not a guarantee.  And it’s not a mandatory thing. 975 

 976 
OLANDER And so I think what you’re saying is that it’s your understanding that you have 977 

the discretion to not allow a trainee workout time during the shift? 978 
 979 
LANSDALE Correct.  However, if they wanted to come in an hour before their shift on their 980 

own time, they are able to do that. 981 
 982 
OLANDER Is that what you’re asking? 983 
 984 
SHIRAISHI Yes.  Thank you. 985 
  986 
LANSDALE I just don’t have the ability to claim that if we don’t get off on time. 987 
 988 
SHIRAISHI Right. 989 
 990 
LANSDALE To get paid, then they would therefore being paid for the same workout that 991 

they would otherwise be volunteering for. 992 
 993 
SHIRAISHI And Sergeant Thompson was your sergeant last year, who - who is - are you on 994 

the same patrol team you started with in January of 2020? 995 
 996 
LANSDALE Yes. 997 
 998 
SHIRAISHI Sergeant - who is your sergeant? 999 
 1000 
LANSDALE James Sobdash. 1001 
 1002 
SHIRAISHI Swing shift? 1003 
 1004 
LANSDALE Yes. 1005 
 1006 
SHIRAISHI Days off? 1007 
 1008 
LANSDALE Monday, Tuesday, Wednesday. 1009 
 1010 
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SHIRAISHI South station? 1011 
 1012 
LANSDALE Yes. 1013 
 1014 
SHIRAISHI All right. 1015 
 1016 

 Josh, do you have anything before we move to the next month? 1017 
 1018 
OLANDER No, sir.  Thank you. 1019 
 1020 

 Okay.  All right.  So we’ll move to April.  Did you respond to Florin Road and 1021 
Macero Way on May 3, 2019, for an injury accident? 1022 

 1023 
LANSDALE Yes. 1024 
 1025 

 Okay.  Move to the next video. 1026 
 1027 
***VIDEO REVIEW FROM 19-137573*** 1028 
 1029 

 So as far as your communication with the CSO, did you have a problem with 1030 
that CSO’s use of the police radio to start the tow truck? 1031 

 1032 
LANSDALE At that time I - as I explained to him on the video that nonpriority traffic doesn’t 1033 

need to be broadcasted on the air. 1034 
 1035 

 Okay. 1036 
 1037 
LANSDALE The administrative stuff. 1038 
 1039 

 And - and why is that?  What is the reasoning behind that? 1040 
 1041 
LANSDALE An officer’s safety reason because when they’re on Channel 4 two other sectors 1042 

on the radio sometimes 6 is on Channel 4 also.  At any given moment 1043 
something could be a public safety hazard that other officers are on and they 1044 
need to call priority traffic such as on that domestic violence call that was going 1045 
on they - they could be - have to broadcast the suspect description, or that they 1046 
were fighting with a suspect.  The police radio also needs to be open for officers 1047 
to call for cover and traffic stops 1048 

 1049 
 Mm-hm. 1050 

 1051 
LANSDALE so that other units can know where they’re at.  So it’s an officer safety issue not 1052 

to send out nonpriority stuff over the radio just like we should not have 1053 
conversations on the police radio.  It should be clear and brief and also in 1054 
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accordance with the General Order for the police using the call - MDT that says 1055 
that administrative messages are supposed to be done over the MDT when 1056 
possible. 1057 

 1058 
 Okay. 1059 

 1060 
LANSDALE And, again, back to officer safety, somebody has to call for cover you want - I 1061 

would think any officer would want the air open and available for that. 1062 
 1063 

 When you addressed this with the CSO, were other officers present? 1064 
 1065 
LANSDALE Yes. 1066 
 1067 

 What about fire personnel, were they within ear shot? 1068 
 1069 
LANSDALE Yes. 1070 
 1071 

 What about citizens? 1072 
 1073 
LANSDALE Yes. 1074 
 1075 

 Okay.  And, again, like with CSO  was this something that you felt 1076 
needed to be addressed immediately or could have been done after the fact, one 1077 
on one with that CSO? 1078 

 1079 
LANSDALE I felt immediately because if I just allowed it to happen then it would defeat the 1080 

whole purpose of training.  It would sort of say, like, if you’re just going to sit 1081 
back and watch it happen why say anything.  So that’s why I felt it was direct 1082 
and immediate. 1083 

 1084 
 Okay.  Do you feel though that you could achieve the same desired effect with 1085 

taking a CSO over to a car and just discussing it one and one with that 1086 
individual? 1087 

 1088 
LANSDALE If my action - if I was aware that that offended them, I could change my 1089 

teaching method.  But I was unaware that that offended him. 1090 
 1091 
***CONTINUED VIDEO REVIEW FROM 19-137573*** 1092 
 1093 

 So what was the context of that short interaction you had with that - the citizen 1094 
there? 1095 

 1096 
LANSDALE He was attempting to drive passed the red and blue police lights to go where he 1097 

wanted to go. 1098 
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 1099 
 Okay. 1100 

 1101 
LANSDALE And I did not want him to drive there, so I put my hand up and yelled stop. 1102 
 1103 

 Okay.  Do you know if he was trying to pull into his driveway?  Was there a 1104 
certain reason he was trying to circumvent the police lights? 1105 

 1106 
LANSDALE Yes, he was trying to pull into his driveway. 1107 
 1108 

 All right.  How would you describe your tone of communication with the driver 1109 
for that interaction? 1110 

 1111 
LANSDALE Loud. 1112 
 1113 

 Would you classify it as direct? 1114 
 1115 
LANSDALE Yes. 1116 
 1117 

 Okay.  Discourteous? 1118 
 1119 
LANSDALE No. 1120 
 1121 

 Rude? 1122 
 1123 
LANSDALE No. 1124 
 1125 

 Informative? 1126 
 1127 
LANSDALE Yes. 1128 
 1129 

 Did you ever recontact with the driver afterwards to explain the reason why you 1130 
wanted him to stop in the middle of the street and not be able to pull into his 1131 
driveway? 1132 

 1133 
LANSDALE I recall that I did. 1134 
 1135 

 Oh, you did?  Okay. 1136 
 1137 
LANSDALE I think so. 1138 
 1139 

 I didn’t find it on Body Cam that’s why I’m asking if there’s anything outside 1140 
that would have been captured on bodycam about this incident. 1141 

 1142 



INTERVIEW WITH ANGELA LANSDALE 
Interviewer: Sgt.  

Case # IAD2020-031 
Page 27 of 142 

LANSDALE I think he’s the guy that comes out, yeah.  He parks and then he talks to multiple 1143 
officers. 1144 

 1145 
 Mm-hm. 1146 

 1147 
LANSDALE And even says that he used to be or maybe that was the school administrator.  I 1148 

know we had conversations with somebody else. 1149 
 1150 

 I know there is a -a school administrator that came down and said that he had 1151 
witnessed several collisions or accidents at that same stretch of - of roadway. 1152 

 1153 
LANSDALE But I think I did talk to that guy.  I think that’s the guy that even said he was 1154 

prior - he was one of us or prior 1155 
 1156 

 Mm-hm. 1157 
 1158 
LANSDALE government employees.  Something like that.  Was there somebody 1159 
 1160 

 I don’t recall. 1161 
 1162 
LANSDALE because I think we even asked him if he would - I don’t know how far down in 1163 

the stretch 1164 
 1165 

 Mm-hm. 1166 
 1167 
LANSDALE but to see if he was - one - one of the people that had property damage. 1168 
 1169 

 Mm-hm. 1170 
 1171 
LANSDALE Because he would have to be on the collision. 1172 
 1173 

 Okay. 1174 
 1175 
LANSDALE So I - I think I did have a conversation with him. 1176 
 1177 

 Okay.  Anything? 1178 
 1179 
SHIRAISHI Is that first time you have seen that gentleman driving that SUV before? 1180 
 1181 
LANSDALE Yes. 1182 
 1183 
SHIRAISHI So this is the only time you ever interacted him that you can recall? 1184 
 1185 
LANSDALE Yes. 1186 
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 1187 
SHIRAISHI That’s it.  1188 
 1189 
OLANDER When you were interacting with this gentleman - this interaction right here on 1190 

the video, were you angry with him? 1191 
 1192 
LANSDALE No. 1193 
 1194 
OLANDER Were you upset? 1195 
 1196 
LANSDALE No. 1197 
 1198 
OLANDER Why were you speaking in a loud voice? 1199 
 1200 
LANSDALE So that he could hear me because there were at least two lanes of traffic 1201 

immediately next to us, multiple vehicles, car - the sound of cars still going by 1202 
and his windshield, I don’t know if his passenger - his driver side window was 1203 
up but it was so that he could hear me.  If I talked in this tone of voice 1204 
somebody on the other side of the wall let alone a glass car and with vehicles 1205 
driving by could hear me.  So I spoke loudly so that he could hear me.  And 1206 
used the hand gesture in case he couldn’t hear me, so that he could see this with 1207 
assistance of the red and blue police lights flashing. 1208 

 1209 
 Anything that prevented you from walking up to his driver’s side window and 1210 

just having a casual conversation with him, which would I guess negate the 1211 
need to yell? 1212 

 1213 
LANSDALE He would have just driven passed.  He was trying to drive where I was standing 1214 

and just circumvent the whole police vehicles using it 1215 
 1216 
SHIRAISHI Mm-hm. 1217 
 1218 
LANSDALE for traffic control.  He was just trying to drive around, so that’s why I put my 1219 

hand up to stop him. 1220 
 1221 
SHIRAISHI I understand that.  Stop him. 1222 
 1223 
LANSDALE Yeah, so 1224 
 1225 
SHIRAISHI And then take the action to go up to his window and have the conversation with 1226 

him. 1227 
 1228 
LANSDALE Then I would’ve unblocked the road.  He - that’s what I’m saying my body 1229 

moving he was still trying to drive around me.  So if I went and talked to him at 1230 
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his driver side window or even the passenger side window, I would have 1231 
unblocked the street with my body, and he would just drive into his driveway. 1232 

 1233 
 Okay.  All right.  Move on to June.  You guys doing okay?  Any breaks?  Good 1234 

to go, okay? 1235 
 1236 
OLANDER I’m fine.  Angela? 1237 
 1238 
LANSDALE I’m okay. 1239 
 1240 
SHIRAISHI Okay. 1241 
 1242 

 Did you respond to  Arbusto Circle on 6/8 of 2019, for a domestic violence 1243 
call? 1244 

 1245 
LANSDALE Yes. 1246 
 1247 

 And did you have a trainee with you at the time? 1248 
 1249 
LANSDALE Yes. 1250 
 1251 

 And who was that trainee? 1252 
 1253 
LANSDALE Officer  1254 
 1255 

 What phase was Officer  in when he rode with you? 1256 
 1257 
LANSDALE Phase 3. 1258 
 1259 

 New Phase 3 or had he been a Phase 3 before he came to your car? 1260 
 1261 
LANSDALE I do not recall. 1262 
 1263 

 Do you know what the expectations are of - of a Phase 3 officer? 1264 
 1265 
LANSDALE Yes. 1266 
 1267 

 Can you elaborate please? 1268 
 1269 
LANSDALE To apply their knowledge and training to be able to handle a call for service to 1270 

an attempt to meet the solo officer standard. 1271 
 1272 

 All right.  So their generally expected to perform and operate as a solo officer 1273 
when on a call? 1274 
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 1275 
LANSDALE Yes. 1276 
 1277 
***VIDEO REVIEW FROM 19-180578*** 1278 
 1279 

 Okay.  And for the record, do you recognize this as Officer Brierley’s 1280 
bodycam? 1281 

 1282 
LANSDALE Yes. 1283 
 1284 
***CONTINUED REVIEW FROM 19-180578*** 1285 
 1286 

 Okay.  That’s it for that one.   1287 
 1288 
***CONTINUED REVIEW FROM 19-180578*** 1289 
 1290 

 Do you remember seeing the details of this call?  It was a DV call, correct? 1291 
 1292 
LANSDALE Yes. 1293 
 1294 

 Were both parties still on scene? 1295 
 1296 
LANSDALE Yes. 1297 
 1298 

 All right.  And you’re talking with Officer Brierly.  Is he the - your cover officer 1299 
on this? 1300 

 1301 
LANSDALE Yes. 1302 
 1303 

 All right.  Did you advice Officer Brierly to not assist Officer  with either 1304 
this call or any other call for service that you responded to? 1305 

 1306 
LANSDALE Not so say assist, but don’t just give him the answers. 1307 
 1308 

 Okay. 1309 
 1310 
LANSDALE Let him work through it so that he can learn and again apply his knowledge. 1311 
 1312 

 Okay.  So that - that was your way of not so much telling him not to help out at 1313 
all, but just to have Officer  be a good primary officer and delegate or 1314 
direct or work his way through the call? 1315 

 1316 
LANSDALE Yes. 1317 
 1318 
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 Without taking it over so to speak. 1319 
 1320 
LANSDALE Well and even if Officer  wanted to take it over - if Officer ( ) wanted 1321 

to take it over that is ideal, so he does the primary officer role for evidence 1322 
collection obtaining statements and determining what crimes occurred. 1323 

 1324 
 Mm-hm. 1325 

 1326 
LANSDALE I wanted Officer Brierly to act as more of a cover officer. 1327 
 1328 

 Okay. 1329 
 1330 
LANSDALE So instead of a contact officer act as the cover officer. 1331 
 1332 

 You think 1333 
 1334 
LANSDALE Secondary officer. 1335 
 1336 

 you think that was communicated well there as far as the role of, act as a cover 1337 
officer as opposed to, I think what you said was something along the lines of, 1338 
you know, I don’t want you to do anything because he needs to do everything? 1339 

 1340 
LANSDALE I don’t recall. 1341 
 1342 

 We can listen to it again if you like? 1343 
 1344 
LANSDALE Yeah.  Can we listen to it again? 1345 
 1346 
***CONTINUED REVIEW FROM 19-180578*** 1347 
 1348 

 Sure.  And in your opinion is Officer  within ear shot of this conversation? 1349 
 1350 
LANSDALE Yes. 1351 
 1352 

 Is he able to hear what you’re saying to Officer Brierly? 1353 
 1354 
LANSDALE Yes. 1355 
 1356 

 So again to reiterate the purpose of the comment to Officer Brierly was - was it 1357 
kind of defining boundaries of what you want him to do as a cover officer? 1358 

 1359 
LANSDALE Yes.  And to not step on the trainee’s toes even if it takes time for the trainee to 1360 

get somewhere.  Let the trainee work through a call and demonstrate that they 1361 
have the skills and abilities to handle that call for service. 1362 
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 1363 
 Mm-hm. 1364 

 1365 
LANSDALE So, but a lot of people are eager and want to just - because on a normal call for 1366 

service we just get out and go talk and we just do our thing.  But with a trainee 1367 
we have to know to step back let the trainee do the - the performance.  But if 1368 
they don’t know something, we’re there for them to ask.  Or if there - there 1369 
needs to be physical intervention we’re there to intervene also.  But, yeah, it’s to 1370 
not step on the trainee’s toes.  To let them be able to - give them the opportunity 1371 
to demonstrate their skills. 1372 

 1373 
 Okay.  Did you (unintelligible) on that, Jeff? 1374 

 1375 
OLANDER Well I just - I think your - your question before we watched the video was 1376 

whether Officer Lansdale effectively communicated 1377 
 1378 

 Mm-hm. 1379 
 1380 
OLANDER the expectations terms of, I guess, the perception of the trainee was that she - 1381 

her instruction was to provide no assistance to that trainee. 1382 
 1383 

 Correct. 1384 
 1385 
OLANDER And I just kind of like to go back to that - that question.  I’m not sure if that was 1386 

answered directly.  Could you repeat that question? 1387 
 1388 

 I think that was actually one that I was just off - off the top of my head. 1389 
 1390 
SHIRAISHI I think it was do you believe that you effectively communicated at that time that 1391 

you wanted the other officer to act as more of a cover officer then a contact 1392 
officer? 1393 

 1394 
LANSDALE Yes. 1395 
 1396 
OLANDER Do you believe that you communicated that effectively? 1397 
 1398 
LANSDALE Yes. 1399 
 1400 
OLANDER Thank you. 1401 
 1402 

 Did you respond to  53rd Avenue on 6/9/19, for a disturbance between 1403 
roommates? 1404 

 1405 
LANSDALE Its 43rd Avenue, but yes. 1406 
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 1407 
 I’m sorry 43rd Avenue. 1408 

 1409 
LANSDALE Yeah, it’s okay. 1410 
 1411 

 And was Officer  still your trainee? 1412 
 1413 
LANSDALE Yes. 1414 
 1415 
***VIDEO REVIEW FROM 19-181714*** 1416 
 1417 

 Okay.  So what - during this interaction did you have a purpose for interjecting 1418 
when Officer  was attempting to gain a statement from this individual - 1419 
from the citizen? 1420 

 1421 
LANSDALE Yes. 1422 
 1423 

 Okay.  And what was that for? 1424 
 1425 
LANSDALE To see if he was asking appropriate questions to establish if a crime had 1426 

occurred or not. 1427 
 1428 

 Okay. 1429 
 1430 
LANSDALE And then 1431 
 1432 

 Okay. 1433 
 1434 
LANSDALE The reason for asking about the physical injuries is to determine whether or not 1435 

we needed to request medical attention for the subject there. 1436 
 1437 
***CONTINUED REVIEW FROM 19-181714*** 1438 
 1439 

 Okay.  So what was your purpose for interjecting when Officer  was 1440 
obtaining the other party’s information? 1441 

 1442 
LANSDALE To explain to them - him that he already had the information. 1443 
 1444 

 Mm-hm. 1445 
 1446 
LANSDALE I don’t think he was recognizing that that’s the one of the people that we had ran 1447 

prior to us going to the call for service. 1448 
 1449 
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 I see.  Did you see him write it down on his notepad when you were in the car 1450 
earlier? 1451 

 1452 
LANSDALE I do not recall. 1453 
 1454 

 Okay.  So his - his method of taking notes there is that something that’s taught 1455 
in the academy? 1456 

 1457 
LANSDALE Yes. 1458 
 1459 

 Okay.  Is there - anything necessarily wrong with that with what he’s doing? 1460 
 1461 
LANSDALE No. 1462 
 1463 

 Were you just trying to make it, so he didn’t duplicate his effort? 1464 
 1465 
LANSDALE Yes. 1466 
 1467 
***CONTINUED REVIEW FROM 19-181714*** 1468 
 1469 

 All right.  So in this one, did you advise Officer Clatterbuck not to assist Officer 1470 
 with this call after she asked Officer  if he needed any assistance 1471 

with it? 1472 
 1473 
LANSDALE I don’t recall telling her not to tell help him, but I said to allow him to work 1474 

through it. 1475 
 1476 

 So effectively you didn’t tell her that, don’t help us, but you said he needs to 1477 
work through it.  Was that kind of an inference of - to not provide assistance?  1478 
To let him figure out everything on his own. 1479 

 1480 
LANSDALE Not that she’s not - not to say that she’s not there for assistance.  It’s similar to 1481 

the last one.  Don’t step on his toes and just do all the work for him.  Let him 1482 
demonstrate his ability to perform the job and work through it.  So it’s - I didn’t 1483 
want her to take the work away from him and then she would end up writing the 1484 
report 1485 

 1486 
 Mm-hm. 1487 

 1488 
LANSDALE and doing the work.  I want him to be able to function and demonstrate he’s 1489 

capable of doing it and, but if we just did it for him, he wouldn’t be able to 1490 
demonstrate that for us.  Because, again, not - I didn’t do it to tell her no, don’t 1491 
help him 1492 

 1493 
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 Mm-hm. 1494 
 1495 
LANSDALE but give him the opportunity to demonstrate his ability to do it. 1496 
 1497 

 Okay.  With him hearing this though, do you think it’s reasonable where he 1498 
could have the perspective that you’re telling her not to help him at all and his 1499 
Phase 3 officer who is supposed to be solo and working with other officers on 1500 
the scene to - to manage a call.  Would that be looked - could be looked upon by 1501 
him as - as you making him do all the work when in fact, he’s supposed to be 1502 
working with other officers to - to work through a - a call? 1503 

 1504 
LANSDALE If that was - is what he was upset by, I don’t 1505 
 1506 

 Mm-hm. 1507 
 1508 
LANSDALE I didn’t know at the time that that upset him.  That wasn’t my intention.  Again, 1509 

my intention was to be able to give him the opportunity to allow him to 1510 
demonstrate that he’s capable of doing it. 1511 

 1512 
 If he had asked Officer Clatterbuck to perform a task, “Hey, take a statement” 1513 

or, “Collect some evidence”, what would have been your response to that? 1514 
 1515 
LANSDALE Okay. 1516 
 1517 

 After watching these videos do you believe it’s apparent either any of the 1518 
citizens that Officer  contacted, that he is a trainee or at the minimum a 1519 
less experienced officer? 1520 

 1521 
LANSDALE No. 1522 
 1523 
SHIRAISHI Why do you believe that? 1524 
 1525 
LANSDALE Because he was out there doing the work and contacting people and obtaining 1526 

statements.  He was doing what he was supposed to be doing. 1527 
 1528 

 As he’s doing that though, it’s very clear interjecting with direction or questions 1529 
for him, you don’t believe the citizen may have recognized that as being an 1530 
indication that Officer  maybe wasn’t the most experienced officer out 1531 
there? 1532 

 1533 
LANSDALE I can’t attest to what the citizen perceived. 1534 
 1535 

 Is it possible? 1536 
 1537 
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LANSDALE Yes, it’s possible. 1538 
 1539 

 Do you think your style of training lends itself to a citizen identifying an officer 1540 
as a trainee or a less experienced officer as opposed to your partner?  And by 1541 
that, I mean the corrections - immediate corrections as they’re interacting with a 1542 
citizen. 1543 

 1544 
LANSDALE Can you repeat the question? 1545 
 1546 

 Sure.  Do you believe your style of training, and by that, I mean your immediate 1547 
corrections, lends itself to a citizen identifying or having the perception that an 1548 
officer is a trainee or maybe a less experienced officer? 1549 

 1550 
LANSDALE I just feel like that’s speculating again like the last one is 1551 
 1552 
OLANDER I mean if it’s - its 1553 
 1554 
LANSDALE possible 1555 
 1556 
OLANDER it’s possible. 1557 
 1558 
LANSDALE percept - everybody is entitled to have their own beliefs and 1559 
 1560 

 Mm-hm. 1561 
 1562 
LANSDALE what - I can’t testify to what other people perceive.  So, yes, it is possible for 1563 

people to perceive things. 1564 
 1565 

 If a citizen believes an officer is less experienced or maybe unknowledgeable in 1566 
a certain area, can that affect the way they interact with that officer? 1567 

 1568 
LANSDALE It is possible. 1569 
 1570 

 Yeah.  Do you think they would be - do you think they would be more apt to 1571 
either to trust the - the way the officer’s handling the call if they believe the 1572 
officer wasn’t the most experienced one there? 1573 

 1574 
LANSDALE Can you repeat the question. 1575 
 1576 

 Do you think there would be more - do you think there would be more or less 1577 
trust on the part of that citizen, that your trainee would be handle - effectively 1578 
handle that call if they believe that wasn’t the most experienced officer there?  1579 
Or that officer was in training. 1580 

 1581 
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LANSDALE I think they could have less trust. 1582 
 1583 

 Okay.  Do you think that would make them more or less apt to interact with that 1584 
officer if they weren’t confident that they weren’t the most experienced one 1585 
there Or knowledgeable about what they were doing. 1586 

 1587 
LANSDALE I think less. 1588 
 1589 

 Do you think that might limit the officer’s ability to get exposure to certain 1590 
types of calls? 1591 

 1592 
SHIRAISHI I don’t understand your question. 1593 
 1594 

 If a citizen is - is less apt to communicate or interact with an officer because 1595 
they feel they’re not the most experienced officer at the scene or in training, do 1596 
you think that would negatively impact the trainee’s interaction with that 1597 
citizen?  Do you think that would limit their exposure or maybe their 1598 
communication if that citizen maybe doesn’t want to communicate with them 1599 
anymore or looks to you to handle the call or give a statement to? 1600 

 1601 
LANSDALE No.  Because based off of my experience in the field training program when I 1602 

went through it there was sometimes a 20-year age difference between myself 1603 
and my field training officer.  And it was very apparent that I was a trainee and 1604 
the public would make comments all the time such as what are you a rookie?  1605 
Oh, you must be in training.  And I took no offense to that. 1606 

 1607 
 Mm-hm. 1608 

 1609 
LANSDALE I said yeah, I confirmed their perceptions and beliefs and told them that I was in 1610 

fact in training and that’s why I had another officer there.  And another 1611 
comment that the public constantly makes to us is, why are there so many 1612 
officers here?  And we always have to tell them well, if it’s a domestic violence, 1613 
two and then if it’s something like a ringer call it’s only one call for service.  1614 
There are - excuse me.  One assigned officer but if they’re in training there’s 1615 
always that secondary officer.  So, again, based off my training and experience 1616 
even the way you talk to people shows your level of experience and confidence.  1617 
And I feel that the public can immediately see that, but I don’t feel that it’s a 1618 
hindrance to the trainee.  I feel that it’s just something that it is.  We all have to 1619 
start somewhere.  And the people call us on our stuff and we just continue to 1620 
ask the questions and people take - I’ve never had an issue with somebody 1621 
wanting to speak to me over my trainee - else.  I mean it could have happened 1622 
one or two times 1623 

 1624 
 Mm-hm. 1625 
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 1626 
LANSDALE but I’ll just say oh, just answer it to this officer here. 1627 
 1628 
OLANDER In your training and experience as a trainee, did the fact that you were a trainee, 1629 

and it was maybe obvious to the members of the public, impair your ability to 1630 
get the necessary experience to get through your phase training and become a 1631 
solo officer? 1632 

 1633 
LANSDALE No. 1634 
 1635 
OLANDER And based upon that do you believe that that impaired this trainee or any 1636 

trainee’s ability to get the necessary experience and exposure to become a solo 1637 
officer? 1638 

 1639 
LANSDALE No. 1640 
 1641 

 Okay.  Could a new officer be embarrassed by an FTO or senior officer pointing 1642 
out their deficiencies or inexperience in front of the citizens who they are trying 1643 
to interact with? 1644 

 1645 
LANSDALE Yes. 1646 
 1647 

 If an officer is - is embarrassed can it alter their mindset and affect the trainee’s 1648 
ability to work through a call? 1649 

 1650 
LANSDALE Yes. 1651 
 1652 

 Okay.  What about absorb information or learn new skills? 1653 
 1654 
LANSDALE Yes. 1655 
 1656 

 What about focus on important issues such as officer safety? 1657 
 1658 
LANSDALE Yes. 1659 
 1660 

 Is there anything in this situation that would have prevented you from 1661 
addressing these issues in the videos, again, privately with Officer   1662 
Away from ear shot of the citizen or another officer. 1663 

 1664 
LANSDALE No. 1665 
 1666 

 Anything on that? 1667 
 1668 
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SHIRAISHI Just - I don’t know what has been provided to you from Sergeant  in 1669 
terms of your involvement with the FTO program.  Any sort of memorandums 1670 
or any of the stuff that was stipulated to you at the start of our conversation, so 1671 
I’m just going to back us up a little bit.  Give me an idea of three characteristics 1672 
in your opinion that make a good FTO? 1673 

 1674 
LANSDALE Being a clear communicator.  Being proficient in job duties and assignments.  1675 

And being a good leader. 1676 
 1677 
SHIRAISHI And then are these characteristics given to your trainees in the form of 1678 

expectations, say first shift you ride with before you leave the roll call room and 1679 
for your first shift.  What’s that look like?  Because I’m counting nine trainees 1680 
here just on this page, but more than likely you’ve had more than 10 trainees.  Is 1681 
that fair to say? 1682 

 1683 
LANSDALE Yes. 1684 
 1685 
SHIRAISHI So what - what does your expectations if - if they exist, what does it sound like 1686 

to a trainee when you first ride with them? 1687 
 1688 
LANSDALE I tell them that officer safety is paramount.  Their own safety.  I want them to 1689 

consider their own safety first.  And then the safety of other officers and the 1690 
public.  And I explain to them that if they’re concerned about my safety and I’m 1691 
concerned about my safety first then their safety could get neglected.  So I 1692 
always want them to consider their safety first, because if their safety is 1693 
compromised and they’re injured or killed and then they would be unable to 1694 
perform a job and keep the - their partners and the public safe.  I tell them to 1695 
refer to their training.  What they’ve been taught in the academy.  And be 1696 
consistent with that training and the field training manual.  And I have also told 1697 
them to - that I evaluate based off the standard evaluation guidelines, so that 1698 
they know what areas they need to work on.  And I do that in alignment with the 1699 
field training manual so that issues, after I talk to them, it’s written down to 1700 
refresh their memory and that it’s available, so they know areas that they need 1701 
to address to improve their performance. 1702 

 1703 
SHIRAISHI So I’m just going to repeat this just so I understand.  Clear communicator, 1704 

proficient at duties, and a good leader are the characteristics of - of what you 1705 
believe is a good FTO.  And you cover a lot of safety stuff with your trainees, is 1706 
that correct? 1707 

 1708 
LANSDALE Yes. 1709 
 1710 
SHIRAISHI Be consistent, refer to training, the manuals and that they will be evaluated off 1711 

the standard set in the FTO manual, is that correct? 1712 
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 1713 
LANSDALE Yes. 1714 
 1715 
SHIRAISHI And to be an FTO, is that something in our department that you just get by 1716 

tenure, it’s your turn, is this a position you had to test for, were you recruited, 1717 
did you try out for it?  Kind of explain what that looks like. 1718 

 1719 
LANSDALE It was a testing process that included a written application, a - I don’t recall if it 1720 

was approximately 200-word essay, as well as a interview process and a review 1721 
of watch files and possibly a review of internal affair files. 1722 

 1723 
SHIRAISHI So you want to be an FTO, is that correct? 1724 
 1725 
LANSDALE Yes. 1726 
 1727 
SHIRAISHI Give me three reasons why. 1728 
 1729 
LANSDALE Because I am very passionate about law enforcement profession and 1730 

maintaining safe officers and having officers that are confident and proficient at 1731 
their duties.  And I want to assist in developing safe and competent officers for 1732 
this department, because I know one day, they will be my partners on the street 1733 
and eventually promote to supervisors.  And we are all members of this 1734 
department, so I believe in the team mentality that their performance and my 1735 
performance affects theirs.  We’re all interdependent on each other for the 1736 
success of the organization. 1737 

 1738 
SHIRAISHI Thank you.  With respect to interaction there with Officer  did you mean, 1739 

or did you intend to belittle him in front of the citizens? 1740 
 1741 
LANSDALE No. 1742 
 1743 
SHIRAISHI Other officers or other community members? 1744 
 1745 
LANSDALE No. 1746 
 1747 
SHIRAISHI Did you intend to harass him? 1748 
 1749 
LANSDALE No. 1750 
 1751 
SHIRAISHI Did you intend to embarrass him? 1752 
 1753 
LANSDALE No. 1754 
 1755 
SHIRAISHI That’s all I got. 1756 
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 1757 
 Okay.  Did you conduct a traffic stop at Florin Road? 1758 

 1759 
OLANDER Sergeant? 1760 
 1761 

 Yeah, go ahead, Josh. 1762 
 1763 
OLANDER I think this is a good time to take a very brief break. 1764 
 1765 

 You bet, yeah. 1766 
 1767 
SHIRAISHI We’ll call a break at 1520 hours.   1768 
 1769 
SHIRAISHI  All right.  Were back on the record 1530 hours. 1770 
 1771 

 Did you and Officer  conduct a traffic stop at Florin Road and Havenside 1772 
on 6/15 of ‘19? 1773 

 1774 
LANSDALE Yes. 1775 
 1776 

 Okay.  And Officer  was still your trainee, correct? 1777 
 1778 
LANSDALE Yes. 1779 
 1780 
***VIDEO REVIEW FROM 19-189706*** 1781 
 1782 

 Okay.  Can you describe what’s happening in this video? 1783 
 1784 
LANSDALE Yes.  I was driving because - and we observed a vehicle drive out of the area of 1785 

the Nugget parking lot.  And as I recall the driver was not wearing a seat belt.  1786 
So we decided to make a traffic stop on it.  And prior to conducting the traffic 1787 
stop, we practiced how to call a traffic stop over the radio because that was a 1788 
area of performance that Officer  needed to improve on.  So we did that.  1789 
And then went live by activating the lights for the person to pull over.  And he 1790 
seemed to be unfamiliar with how to call a traffic stop at that point. 1791 

 1792 
 How would you describe your tone of voice in this video? 1793 

 1794 
LANSDALE Calm. 1795 
 1796 

 Condescending? 1797 
 1798 
LANSDALE No. 1799 
 1800 
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 Okay.  Direct? 1801 
 1802 
LANSDALE Yes. 1803 
 1804 

 And you said, “We’ve discussed this before, this is why I do not have you on 1805 
the air.”  And what’s the 1806 

 1807 
OLANDER I don’t believe it was, “I did not have you on the air before”. 1808 
 1809 

 “That is why I did not have you on the air before.”  Correct.  Can you give some 1810 
context to that statement? 1811 

 1812 
LANSDALE Yes, Officer  was - when he came to my car, he was a Phase 3 officer and 1813 

he was unfamiliar with how to call traffic stops on the radio.  So we had 1814 
practiced it numerous times prior to this.  I don’t recall how many live traffic 1815 
stops we did. 1816 

 1817 
 Mm-hm. 1818 

 1819 
LANSDALE But we had - I - recognize that as an issue with him, so I attempted to improve 1820 

his performance by training him and role playing in a sterile environment.  For 1821 
example, we drove through the parking lot at JERPF and parked behind a 1822 
vehicle.  And he would act as if he’s getting up on the radio to call a traffic stop.  1823 
And I would act as the dispatcher.  And we did that several times. 1824 

 1825 
 Mm-hm. 1826 

 1827 
LANSDALE And in role play he demonstrated that he was proficient and able to do that.  1828 

And then when we went live, he seemed unfamiliar with how to do that task. 1829 
 1830 

 So he had never done a traffic stop in his two or three months of training before 1831 
he got with you? 1832 

 1833 
LANSDALE He told me he had. 1834 
 1835 

 I’m sorry, but I thought - I thought you said he had not.  He had not done a 1836 
traffic stop before? 1837 

 1838 
OLANDER No, I believe she said - he was - he appeared unfamiliar on how to call out a 1839 

traffic stop. 1840 
 1841 

 Okay.  So he had done a traffic stop. 1842 
 1843 
LANSDALE He told me he had. 1844 



INTERVIEW WITH ANGELA LANSDALE 
Interviewer: Sgt.  

Case # IAD2020-031 
Page 43 of 142 

 1845 
 Okay. 1846 

 1847 
LANSDALE He seemed very unfamiliar with how to broadcast that over the - the procedures 1848 

for radio broadcast. 1849 
 1850 

 Okay. 1851 
 1852 
LANSDALE He seemed unfamiliar with that. 1853 
 1854 

 So did you kind of quiz him on that?  Like what do you do or tell me how to do 1855 
one? 1856 

 1857 
LANSDALE Yes. 1858 
 1859 

 All right. 1860 
 1861 
LANSDALE And then he demonstrated that, and I demonstrated him - to him again the 1862 

practice in the JERPF parking lot 1863 
 1864 

 Okay. 1865 
 1866 
LANSDALE of my expectation of the clear, direct, and brief radio 1867 
 1868 

 Mm-hm. 1869 
 1870 
LANSDALE transmissions. 1871 
 1872 

 So when he told you he had - he had done one before and he demonstrated to 1873 
you, do you recall exactly what - how he did one?  How he did a traffic stop? 1874 

 1875 
LANSDALE No. 1876 
 1877 

 Okay.  Was it - he put out the basics, but it just not was par for what your 1878 
method is or what your methodology is for a traffic stop? 1879 

 1880 
LANSDALE I do not recall. 1881 
 1882 

 Okay.  Can you provide your sequence of actions that you tell your trainees to 1883 
preform when they’re making a traffic stop? 1884 

 1885 
LANSDALE Yes.  Would you - would one of you be the dispatcher or do you want me to be 1886 

the officer and dispatcher? 1887 
 1888 
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 Well that’s a sequence of, I guess 1889 
 1890 
LANSDALE Radio broadcast. 1891 
 1892 

 do you have a certain sequence of things that you want done in a - in a - your 1893 
standard traffic stop scenario? 1894 

 1895 
LANSDALE Yes. 1896 
 1897 

 Okay.  I’ll play the dispatcher. 1898 
 1899 
LANSDALE Okay. 1900 
 1901 

 Mm-hm. 1902 
 1903 
LANSDALE 1 Charles 47 traffic stop. 1904 
 1905 

 1 Charles 1906 
 1907 
LANSDALE 47. 1908 
 1909 

 47 go ahead.  I’m a bad dispatcher. 1910 
 1911 
LANSDALE 5770 Freeport Boulevard.  . 1912 
 1913 

 Copy that.  That’s it?  Two things. 1914 
 1915 
LANSDALE For the radio transmission. 1916 
 1917 

 Okay. 1918 
 1919 
LANSDALE And I also have explained - so that is the minimum. 1920 
 1921 

 Mm-hm. 1922 
 1923 
LANSDALE If it doesn’t have - if the vehicle doesn’t have a license plate then to call - then 1924 

it’s mandatory call the make and model if you know it, such as a silver Corolla.  1925 
If you’re unfamiliar with the make and or model you can say broader 1926 
generalization, such as a red two door pickup. 1927 

 1928 
 Mm-hm. 1929 

 1930 
LANSDALE Or these high-end sports cars that I’m unfamiliar with.  If you’re unfamiliar 1931 

with it, just say something that you can to the best of your ability and also so 1932 
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that other officers would be able to recognize it if it went into pursuit or shot at 1933 
you.  As it - as trainees become more proficient in calling traffic stops on the 1934 
radio, I also recommend to them to broadcast a vehicle description after giving 1935 
the license plate, so it doesn’t throw dispatch out of their order.  So they don’t 1936 
have to back track on screens, such as after calling the license plate  1937 

 Silver Corolla.  And the reason for that is, if the vehicle had been cold 1938 
plated, if it is or isn’t in the system, and we get into a shooting and that vehicle 1939 
flees, other officers need to know what the vehicle looks like.  If we’re shot 1940 
dead and can’t get out anymore radio transmissions, again, officers need to 1941 
know what that suspect vehicle looks like.  More skilled dispatchers will catch 1942 
on to that and see if running the plate comes back to a Toyota, but you said it’s 1943 
on a Honda Accord 1944 

 1945 
 Mm-hm. 1946 

 1947 
LANSDALE again, skilled dispatchers will say, confirm your plate.  And if you say, yep 1948 

that’s it, but it’s on a Honda Accord they will start you additional officers with 1949 
the assumption that it’s likely a stolen vehicle or stolen - or a stolen license 1950 
plate.  So those are the officer safety reasons in doing the suspect - the vehicle 1951 
description, but the minimum basic is what I first demonstrated to you.  It’s just 1952 
once they become more proficient and more confident in their broadcast that I 1953 
say you can add on this and this is the reason why. 1954 

 1955 
 So okay, building blocks. 1956 

 1957 
LANSDALE Yes. 1958 
 1959 

 So to speak.  Okay.  Is there a different way to do traffic stops that you would 1960 
be acceptable with?  And maybe a different sequence of them putting out the 1961 
plate versus location something like that.  Or was it always very specific in your 1962 
sequence and how you wanted it? 1963 

 1964 
LANSDALE It is always very specific. 1965 
 1966 

 Mm-hm.  Did you accept anything else? 1967 
 1968 
LANSDALE Not as an acceptable level. 1969 
 1970 

 Mm-hm. 1971 
 1972 
LANSDALE And the reason is for that is for standardization across the department, so that 1973 

things get into other officer’s head and primarily for the - the job duties of the 1974 
dispatcher.  I explained to the trainees just as our CAD screen and when we on 1975 
to you a call, there are things in certain orders.  And so for example, ours, we do 1976 
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control ‘O’ for on view.  It asks what type of call.  Traffic stop.  Location.  5770 1977 
Freeport Boulevard.  Tab down to the next screen, license plate.  And the reason 1978 
for doing it that way is so that dispatch can just enter the call quickly.  Put you 1979 
on it.  If you have to call for immediate cover, then the star is already on the 1980 
map, the call is up.  But every time you go out of that order - out of that 1981 
sequence it - it definitely nuts up the new dispatchers. 1982 

 1983 
 Mm-hm. 1984 

 1985 
LANSDALE And then if you don’t get the information out, experienced dispatchers will 1986 

prompt you for that information.  I have seen several times dispatcher just says, 1987 
check.  And they don’t prompt you for a vehicle description or anything and if 1988 
that officer were killed, we would have no leads for officers responding to the 1989 
area if they say hey, it’s a red two door mustang there’s, you know, that would 1990 
stand out.  We should go stop that red two door mustang, but versus if you just 1991 
let everybody flee from the scene would be an hour or, you know, a significant 1992 
time delay for anybody to stop their bodycam.  Review that deceased officer’s 1993 
bodycam or in car camera. 1994 

 1995 
 Mm-hm. 1996 

 1997 
LANSDALE So that’s - there’s a reason for the sequence of radio broadcast for officer safety 1998 

reasons, for dispatch reasons, standardization across the department, as well as 1999 
other officers hearing it.  There’s several times when CAD goes down.  So the 2000 
officers in the area know your last known verbalized location. 2001 

 2002 
 Mm-hm.  Okay.  Are you frustrated with him on this call? 2003 

 2004 
LANSDALE A little bit. 2005 
 2006 

 Mm-hm. 2007 
 2008 
LANSDALE In the fact that we had practiced it numerous times.  I don’t know what day with 2009 

him in the cycle this is, but I had - this was one area that I had harped on him 2010 
several times because I called - I do several traffic stops and that 2011 
standardization, again, it’s - it’s important for a reason, for calling it because 2012 
when I do a traffic stop, you need to get out of the vehicle and contact the 2013 
driver.  But if those two subjects just shot at us and fled, we would have got out 2014 
of the vehicle with no license plate out. 2015 

 2016 
 Okay.  Do you think that frustration was picked up by Officer ? 2017 

 2018 
LANSDALE Yes. 2019 
 2020 
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 Anything? 2021 
 2022 
SHIRAISHI So you said that’s why you didn’t have him on the air before, so I - I gather that 2023 

you identified this is something he needed to work on.  As a Phase 3 officer you 2024 
felt he should be more proficient, is that correct? 2025 

 2026 
LANSDALE Yes. 2027 
 2028 
SHIRAISHI And so as a result of that you practiced.  You - you explained how you want it 2029 

done.  You guys practiced in the parking lot.  So did you actually take him off 2030 
the air in terms of having the responsibility of broadcasting traffic stops? 2031 

 2032 
LANSDALE I do not recall.  I know another thing that I did to accommodate his - to - ability 2033 

to learn that is, I drove.  So in the video I don’t know if that’s what I actually 2034 
meant there that - that this is why I’m not having you drive because I know I did 2035 
allow him - him to drive and then he wasn’t able to call a traffic stop and drive 2036 
at the same time.  So we switched roles.  So I could have meant this is why I’m 2037 
not having you drive so that you can focus on that area of deficiency and get 2038 
better at it. 2039 

 2040 
SHIRAISHI Okay. 2041 
 2042 
LANSDALE So I don’t know if I 2043 
 2044 
SHIRAISHI Misspoke? 2045 
 2046 
LANSDALE Yeah, misspoke. 2047 
 2048 
SHIRAISHI Okay. 2049 
 2050 
LANSDALE I don’t recall ever, like, stopping him on his radio traffic. 2051 
 2052 
SHIRAISHI Right.  And did you document this deficiency in Officer  daily, weekly, 2053 

whatever evaluations you’re responsible for as his training officer? 2054 
 2055 
LANSDALE Yes, I did. 2056 
 2057 
***CONTINUED REVIEW FROM 19-181714*** 2058 
 2059 

 So you said to Officer  right there, “Get your foot off the ground unless 2060 
you want it to be severed.  Unless you want to walk around with one leg.”  And 2061 
what was your reasoning for giving him that instruction? 2062 

 2063 
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LANSDALE Based off when I was in training I had an FTO explain to me that by sitting 2064 
halfway in the vehicle and one leg out of the vehicle, if the patrol were to get 2065 
rear ended this leg would likely be severed off or significantly mutilated from - 2066 
because the mass of our bodies inside the vehicle, it would propelled forward 2067 
with the vehicle that gets rear ended and this leg would likely be severed by the 2068 
sharp angle of the doorframe there. 2069 

 2070 
 Mm-hm. 2071 

 2072 
LANSDALE So it was something that was taught to me in training to get either your bodies 2073 

all the way inside the vehicle or all the way outside of the vehicle.  Not half in 2074 
half out.  And - and that’s the reason for when police officer vehicles get hit to 2075 
avoid significant dismemberment or injury 2076 

 2077 
 Mm-hm.  Mm-hm. 2078 

 2079 
LANSDALE to the officer. 2080 
 2081 

 Are you aware of if his positioning at the time was something that was taught in 2082 
the academy in traffic stops? 2083 

 2084 
LANSDALE No. 2085 
 2086 

 Not aware or no it’s not? 2087 
 2088 
LANSDALE I’m not aware that halfway in of the vehicle is taught.  I am aware that some 2089 

training officers say that a proponent of that teaching method is so that you can 2090 
get out of the vehicle and engage in a foot pursuit faster, but I feel that the 2091 
likelihood of that happening versus the likelihood of us getting rear ended is 2092 
different.  I feel like I would care about my safety first of not getting injured in a 2093 
rear end collision.  I value that over engaging in a foot pursuit faster. 2094 

 2095 
 Okay. 2096 

 2097 
LANSDALE But I am not aware that the academy teaches to stick half your limbs out of the 2098 

vehicle. 2099 
 2100 

 You talked about this a little bit.  I just want to drill down on it.  Did you allow 2101 
Officer  to drive at any time during the month he was with you? 2102 

 2103 
LANSDALE I recall that I did at the beginning of our rotation. 2104 
 2105 

 Do you remember how many times he drove? 2106 
 2107 



INTERVIEW WITH ANGELA LANSDALE 
Interviewer: Sgt.  

Case # IAD2020-031 
Page 49 of 142 

LANSDALE No.  May I refer to my training logs? 2108 
 2109 

 Sure.  Yes. 2110 
 2111 
LANSDALE So based off the five training logs that I have here, it shows that he did not drive 2112 

but I don’t know if this is all inclusive.  And as I recall he drove at some point, 2113 
but I don’t know the days.  But I could be incorrect. 2114 

 2115 
 Mm-hm. 2116 

 2117 
LANSDALE I could have not let him drive after seeing that he didn’t know how to broadcast 2118 

traffic stops.  Because, again, I wanted him to focus on that specific job function 2119 
without having to worry about the concerns of driving, vehicle positioning, and 2120 
activating the lights. 2121 

 2122 
 Okay.  So your reason and - and his statement to us was that he was not able to 2123 

drive at all while he was in your car.  And as a Phase 3 officer he felt that was 2124 
detrimental to his training and his development.  You said the reason was why 2125 
again you didn’t let him drive? 2126 

 2127 
LANSDALE So that he could focus on the other job function of calling traffic - calling a 2128 

traffic stop. 2129 
 2130 

 Okay, and how did that progress throughout your month, was he ever 2131 
effectively able to call a traffic stop?  That you can recall. 2132 

 2133 
LANSDALE I do not recall. 2134 
 2135 

 Okay. 2136 
 2137 
LANSDALE At the end I know that he had several weeks off so we - we didn’t complete that 2138 

training cycle.  He - they were just given time off.  So it was a very short - there 2139 
were very few days that he was with me. 2140 

 2141 
 Okay.  Recognizing the fact that he couldn’t make a traffic stop yet he was 2142 

Phase 3, was that ever an issue you brought up to the field training coordinator? 2143 
 2144 
LANSDALE No. 2145 
 2146 

 Were you surprised he was a Phase 3 officer at that point if he couldn’t make a 2147 
traffic stop? 2148 

 2149 
LANSDALE Yes. 2150 
 2151 
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 But never voiced that opinion? 2152 
 2153 
LANSDALE I documented it in the performance evals that are reviewed by the field training 2154 

unit. 2155 
 2156 

 Okay.  Did Officer  have issues with his report writing? 2157 
 2158 
LANSDALE Yes. 2159 
 2160 

 Can you describe some of those issues? 2161 
 2162 
LANSDALE He struggled with grammar and punctuation and spelling as well as content, 2163 

such as I know there was at a certain point there was a lack of accuracy between 2164 
what the subjects had told him versus what he was documenting.  So there was a 2165 
lack of factual accuracy 2166 

 2167 
 Mm-hm. 2168 

 2169 
LANSDALE among those other things I said, and they lack general - they had the general 2170 

content typically but lacked specific but necessary details such as weights of 2171 
drug ceased. 2172 

 2173 
 And this was throughout the time he was with you? 2174 

 2175 
LANSDALE Yes. 2176 
 2177 

 And those deficiencies were documented in his evaluations? 2178 
 2179 
LANSDALE Yes. 2180 
 2181 

 Because of these issues with his report writing, did you ever seek input from a 2182 
previous FTO regarding his writing style? 2183 

 2184 
LANSDALE I do not recall.  I know I did not speak to any others, but I do not - with some 2185 

trainees I have reviewed their previous evals.  I do not recall if I did with his. 2186 
 2187 

 Was it to the level where you even thought to reach back to a prior FTO and - 2188 
and ask was he having these same issues when he was in your car? 2189 

 2190 
LANSDALE No. 2191 
 2192 

 No.  And were his reports routinely kicked back for errors by whatever 2193 
supervisor was approving them? 2194 

 2195 
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LANSDALE I do not recall.  But I know as a field training officer it’s my duty to review his 2196 
reports first to an acceptable standard so that ideally that would illuminate the 2197 
need for a sergeant 2198 

 2199 
 Mm-hm. 2200 

 2201 
LANSDALE to kick it back. 2202 
 2203 

 And did you feel like you were finding more errors then is normal for a Phase 3 2204 
officer at that point? 2205 

 2206 
LANSDALE Yes. 2207 
 2208 

 You ever ask Officer  if he ? 2209 
 2210 
LANSDALE Yes. 2211 
 2212 

 What was your purpose for asking him that? 2213 
 2214 
LANSDALE So that I could be aware of a disability, so that I could make an accommodation 2215 

for that.  I recognized that he wasn’t responding to the instruction that I had 2216 
given him and the reports were taking a significant amount of time to 2217 
accomplish, so instead of me just repeating his performance on these evals day 2218 
after day without him responding to it and just making the same thing without 2219 
any changes, I wanted to know if there was an underlying issue that I should be 2220 
aware of to - to adapt my training instruction to him, to adapt to those needs and 2221 
accommodations.  So I did not say that to offend him, I said it so that I could be 2222 
aware of it so that I could attempt to accommodate it. 2223 

 2224 
 Do you have any recollection of how that conversation took place? 2225 

 2226 
LANSDALE Yes. 2227 
 2228 

 Can you detail? 2229 
 2230 
LANSDALE It was at the beginning of a shift after we had pulled out of the parking lot from 2231 

JERPF.  And the reason for that is - was so that I - the reason for me choosing 2232 
that time was so that I wasn’t frustrated with him and I didn’t want him to - I 2233 
didn’t want it to be at the end of a shift when he had done a report incorrectly 2234 
and he’s thinking it’s just then and me getting frustrated with that one report.  2235 
So I waited until we had a clean slate and I was calm, he was clam.  Our 2236 
memories were or our - our slates were clean of no reports lying over our head 2237 
or held over from the previous shift.  So that I could discuss with him hey, this 2238 
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 After that did you make any efforts to adjust your style of training to 2281 
accommodate what his learning ability may be even though he told you he 2282 
didn’t have ? 2283 

 2284 
LANSDALE Yes. 2285 
 2286 

 What were some of those accommodations? 2287 
 2288 
LANSDALE I referred to the report writing manual that’s on AMS as well as I looked up 2289 

online on websites like the Owl from Purdue.  That’s what I used in college. 2290 
 2291 

 Mm-hm. 2292 
 2293 
LANSDALE And just other credible grammar sites that can help me teach to explain to him 2294 

what tense reports should be written in, such as active voice versus passive 2295 
voice, first person voice and active tense because I don’t know all of those, 2296 
again, I wasn’t - I didn’t go to school to be a teacher.  I don’t have any English 2297 
teaching skills beyond report writing class.  So I would look up those things 2298 
online to be able to try to explain it to him because they’re better at teaching 2299 

 2300 
 Mm-hm. 2301 

 2302 
LANSDALE those things then I am. 2303 
 2304 

 Did you tell Officer  that he should be a CSO so he can get more 2305 
experience at report writing? 2306 

 2307 
LANSDALE I likely did.  I don’t recall specifically.  But I told him that CSO’s get exposed 2308 

to primally report calls and that if - if the report writing skills - because it’s a 2309 
critical aspect of a police officers’ job. 2310 

 2311 
 Mm-hm. 2312 

 2313 
LANSDALE If that’s something that he needs more time on that’s always an option as well. 2314 
 2315 

 Okay.  In our opinion, even though you weren’t trying to belittle him if pointing 2316 
out someone - thinking someone has a learning disability could that be 2317 
considered offensive to them? 2318 

 2319 
LANSDALE It could be but it’s something that I feel as an employer they need to be aware 2320 

of.  And I - I realize I’m not his employer but I’m his immediate supervisor. 2321 
 2322 

 Mm-hm. 2323 
 2324 
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LANSDALE Again, so I don’t just keep harping on him on the same things.  So that I can 2325 
address that special accommodation for him.  But I - I meant no - I didn’t mean 2326 
for it to be offensive.  I meant for it as - because I care.  If I didn’t care I could 2327 
have just ignored it and passed him on.  And just said you know what it will be 2328 
your lawsuit or, you know, your omissions in your police reports that you’re 2329 
writing but it’ll - where your cases don’t get prosecuted, statements are 2330 
inaccurate.  But I did that because I care. 2331 

 2332 
 Okay.  How do you think this affected your FTO training relationship with 2333 

Officer ? 2334 
 2335 
LANSDALE I felt that it had no effect because his performance didn’t change after that.  But 2336 

I don’t recall what day of our training cycle that was.  I know that he was pulled 2337 
from the streets.  They didn’t return to training after the OIS. 2338 

 2339 
 Okay.  Anything?  Josh? 2340 

 2341 
OLANDER No, thank you. 2342 
 2343 

 Okay.  At some point after training Officer  did you have a conversation 2344 
with Officer Madsen regarding the time you spent training Officer  and 2345 
Officer , was there a phone conversation with Officer Madsen regarding 2346 
those two - your two months with those trainees? 2347 

 2348 
LANSDALE Yes. 2349 
 2350 

 Okay.  Do you recall approximately when that conversation took place? 2351 
 2352 
LANSDALE No.  I just know it was sometime when I was off duty. 2353 
 2354 

 Okay.  Was it - do you remember the month at all? 2355 
 2356 
LANSDALE No. 2357 
 2358 

 Okay.  Was it after you trained Officer  2359 
 2360 
LANSDALE Yes. 2361 
 2362 

 All right.  Can you tell me what the details were of that conversation? 2363 
 2364 
LANSDALE Officer Madsen told me that Officer  was offended by me asking if he had 2365 

.  And I explained - I attempted to explain to Officer Madsen what I 2366 
had just explained to you, but I felt that he was not very receptive of that and 2367 
didn’t really want to hear what I had to say in my explanation for it. 2368 
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 2369 
 Officer Madsen did not? 2370 

 2371 
LANSDALE That’s what I perceived over the phone. 2372 
 2373 

 Mm-mm.  Was there a discussion about your time with Officer  2374 
 2375 
LANSDALE I do not recall. 2376 
 2377 

 Don’t recall.  Did Officer Madsen at the time advise you that he felt the tone of 2378 
your instruction or at least the trainee’s felt the tone of your instruction was 2379 
demeaning and counterproductive to their learning environment? 2380 

 2381 
LANSDALE I do not recall him addressing tone and I feel - I recall that that conversation was 2382 

about me asking if Officer  had . 2383 
 2384 

 There isn’t - you don’t recall any comment about specifically the age remarks to 2385 
Officer ? 2386 

 2387 
LANSDALE I do not recall. 2388 
 2389 

 And you don’t recall Officer Madsen saying you cannot say things like that to 2390 
people? 2391 

 2392 
LANSDALE No.  Well I - I - I recall him saying I cannot ask if people have . 2393 
 2394 

 Did Officer Madsen give you any directions moving forward regarding how to 2395 
communicate with your trainees? 2396 

 2397 
LANSDALE No. 2398 
 2399 

 What was your perception of that conversation afterwards? 2400 
 2401 
LANSDALE That my opinion doesn’t matter in the field training program.  That they’re just 2402 

going to do what they’re going to do. 2403 
 2404 

 Did you walk away from that conversation with the attitude you were going to 2405 
try and change something or was it the attitude of I’m doing the best I can.  I’m 2406 
going to keep moving forward with the things I’ve been doing so far with my 2407 
training. 2408 

 2409 
LANSDALE I moved on with the attitude that, yes, I’m doing the best I can.  But I know 2410 

there’s areas that I can improve upon 2411 
 2412 
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 Mm-hm. 2413 
 2414 
LANSDALE and I’m open to that feedback.  And I want to accommodate each trainee’s 2415 

needs.  But if I’m not aware of them I don’t know how to address them.  So and 2416 
 2417 

 Okay.  At that point were any areas of deficiency for your training style 2418 
addressed or made clear to you? 2419 

 2420 
LANSDALE No.  It was just that at that point. 2421 
 2422 

 Mm-hm. 2423 
 2424 
LANSDALE When I asked the - the phone conversation with Officer Madsen. 2425 
 2426 

 Okay.  Had self-perceived at that point.  Did you know that there was areas that 2427 
you could do better as far as communicating with trainees? 2428 

 2429 
LANSDALE No. 2430 
 2431 

 Okay.  You said you had some weak spots though as far as just self-perception 2432 
of - of what you can do better moving forward as a trainee.  What - what were 2433 
those things?  I’m sorry as an FTO, what were those things? 2434 

 2435 
LANSDALE I don’t know specifically.  It’s just - I mean I’m saying I’m not perfect. 2436 
 2437 

 Mm-hm. 2438 
 2439 
LANSDALE I have flaws and if I ask you what my flaws are, they may be different from 2440 

what you say my flaws are and different what he says my flaws are.  Because I 2441 
know in job performance, I care about officer safety and report writing.  But if 2442 
you ask another FTO what their values or their things they really care about 2443 
with regards to job performance they’ll be different.  So that’s what I’m saying 2444 
yeah, I have room to improve in just as a police officer as a general human 2445 
being 2446 

 2447 
 Mm-hm. 2448 

 2449 
LANSDALE I have areas to improve upon. 2450 
 2451 

 Have there been commonalities with any evaluations you have had whether as 2452 
an officer or as an FTO, things that have been, I guess, a commonalities or 2453 
common areas other people have cited as far as areas of improvement as far as 2454 
your ability to train or communicate ideas? 2455 

 2456 
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LANSDALE Not that I recall. 2457 
 2458 
OLANDER Did you receive any evaluations from your superiors while you were a field 2459 

training officer? 2460 
 2461 
LANSDALE Yes. 2462 
 2463 
OLANDER Did those address any perceived deficiencies in your abilities to be a field 2464 

training officer? 2465 
 2466 
LANSDALE No. 2467 
 2468 
OLANDER What - do you recall what those evaluations - what the - what your rating was in 2469 

those evaluations? 2470 
 2471 
LANSDALE That I was proficient in my duties. 2472 
 2473 
OLANDER Okay. 2474 
 2475 

 Was there anything ever addressed for interpersonal skills?  Any talk of - of 2476 
your ability to connect with - with trainees on a personal level? 2477 

 2478 
LANSDALE Not that I recall. 2479 
 2480 
OLANDER And - and are you talking about in just in general or an evaluation or in any 2481 

direction from a superior? 2482 
 2483 

 I would say either an evaluation or a direction from a superior? 2484 
 2485 
LANSDALE After having all these trainees when Sergeant Echeverria and Corporal Madsen 2486 

called me in to their office, he asked me questions such as that - as how I get 2487 
along with my trainees and what conversations I have with them. 2488 

 2489 
 Okay. 2490 

 2491 
OLANDER And when was that? 2492 
 2493 
LANSDALE Approximately February of this year. 2494 
 2495 
SHIRAISHI If I could just clean up on this conversation with Corporal Madsen.  Am I 2496 

understanding that you did not receive any feedback as to how the trainees, thus 2497 
far, had perceived of your style or how you are as a field training officer, is that 2498 
correct? 2499 

 2500 
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 2545 
OLANDER And - and did you - you said you were not aware of the way that your trainees 2546 

had perceived your instructions or that they were offended. 2547 
 2548 
LANSDALE Correct. 2549 
 2550 
OLANDER Is that correct?  And as a - as an FTO at any point are you - do you receive 2551 

evaluations from your trainee’s? 2552 
 2553 
LANSDALE I have not received any from my trainee’s. 2554 
 2555 
OLANDER Is that something that you’re supposed to receive as a field training officer? 2556 
 2557 
LANSDALE Based off of the field training manual, the trainees are supposed to complete an 2558 

eval of each field training officer upon going solo, but again I have not received 2559 
any of them if they are completed. 2560 

 2561 
 Okay. 2562 

 2563 
OLANDER So - so is approximately - you’re a field training officer for approximately one 2564 

year before any performance deficiencies were brought to your attention? 2565 
 2566 
LANSDALE Yes. 2567 
 2568 
OLANDER Okay. 2569 
 2570 

 Officially.  There was a conversation though after about two trainee’s you had 2571 
with Corporal Madsen over the phone, yes? 2572 

 2573 
LANSDALE Yes, I recall him - a conversation with - about Officer  and I don’t recall 2574 

what he said about Officer or CSO  at that time.  I don’t recall 2575 
 2576 

 Okay. 2577 
 2578 
LANSDALE that conversation with - about CSO . 2579 
 2580 

 Anything else, Josh, you good? 2581 
 2582 
OLANDER No. 2583 
 2584 

 Okay.  Moving forward.  Going into August 2019.  Did you respond to 24th 2585 
Streets and X Street on 9/6/2019, to assist with detaining a suspect who is 2586 
possibly under the influence? 2587 

 2588 
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LANSDALE Yes. 2589 
 2590 

 Okay.  Do you remember who your trainee was at that point? 2591 
 2592 
LANSDALE Yes. 2593 
 2594 

 And who was that? 2595 
 2596 
LANSDALE Officer . 2597 
 2598 

 Okay.  What phase was Officer  in?  Do you recall? 2599 
 2600 
LANSDALE I recall phase 1. 2601 
 2602 
***VIDEO REVIEW FROM 19-290773*** 2603 
 2604 

 What was the context of your conversation - that very quick comment you made 2605 
to Officer  right there? 2606 

 2607 
LANSDALE That 2608 
 2609 

 To have him back off out of the street.  Remember why you made that? 2610 
 2611 
LANSDALE Yes. 2612 
 2613 

 Okay.  What was the purpose of that? 2614 
 2615 
LANSDALE So that if anybody drove by and hit an officer on the street or crashed into a 2616 

patrol vehicle, we would not be in the street that we would be on the sidewalk.  2617 
So for officer safety reasons 2618 

 2619 
 Mm-hm. 2620 

 2621 
LANSDALE I didn’t want him standing in the street. 2622 
 2623 
OLANDER And you call that crush zone? 2624 
 2625 
LANSDALE Yes. 2626 
 2627 
OLANDER Okay.  Based on your training and experience? 2628 
 2629 
LANSDALE Yes.  Based on my training and experience that if a human were standing in 2630 

front of a vehicle and a vehicle got rear ended they would be pushed under the 2631 
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vehicle or if a vehicle hit the patrol vehicle from human side first, that human 2632 
would just be crushed in between the two vehicles and sandwiched. 2633 

 2634 
 Okay. 2635 

 2636 
LANSDALE So it’s referred to as the crush zone. 2637 
 2638 
***CONTINUED REVIEW FROM 19-290773*** 2639 
 2640 

 So what was the - the purpose of the instruction you are providing to Officer 2641 
 right there? 2642 

 2643 
LANSDALE To narrate to him that while officers may do something out of everyday habit, 2644 

it’s not necessarily the safest way to do things.  I felt that the - by standing in 2645 
the road for other people I didn’t need to correct them on their actions, I just 2646 
explained to him hey, you’ll see this.  These are a lot of mistakes that 2647 
commonly happen because of our everyday habits, but we can - I view the job 2648 
as similar to risk assessment.  If we can just minimize these risks, these risks, 2649 
these risks, then we only have to deal with a smaller area of potential risks and 2650 
threats.  So I just took that opportunity of seeing other officers and again that’s a 2651 
daily habit that officers do 2652 

 2653 
 Mm-hm. 2654 

 2655 
LANSDALE I just wanted to narrate to him hey, you may see this a lot of times, but it doesn’t 2656 

mean it’s the safest way to do things.  I felt that the reason I told him 2657 
immediately to stand out of the crush zone again I care about his safety.  I don’t 2658 
know now if that’s frowned upon, but I view him as my trainee, and he is my 2659 
responsibility so that’s why I took that direct and immediate action to tell him 2660 
get up off the sidewalk and then we’ll have this conversation. 2661 

 2662 
 Mm-hm.  Anytime did you yell at the other officers to get out of the street? 2663 

 2664 
LANSDALE Not that I recall. 2665 
 2666 

 Was your purpose of advising Officer  and pointing out some of the actions 2667 
of the other officers was your intent to belittle or disrespect the other officers by 2668 
pointing out mistakes they were making? 2669 

 2670 
LANSDALE No. 2671 
 2672 
OLANDER Fair to say you took this as a training - as a - a training moment? 2673 
 2674 
LANSDALE Yes. 2675 
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 2676 
OLANDER Teaching moment for your training? 2677 
 2678 
LANSDALE Yes. 2679 
 2680 

 Did you respond to the Walgreens at Fruitridge and Freeport on 9/22/19, to 2681 
assist Officer Hurr with a subject stop? 2682 

 2683 
LANSDALE Yes. 2684 
 2685 

 And this video really is more of a refresher.  There’s nothing of substance on it, 2686 
but hopefully it will refresh your recollection of the incident.  And just to be 2687 
clear who - who is driving the vehicle? 2688 

 2689 
LANSDALE Officer  2690 
 2691 

 Officer  was driving that day.   2692 
 2693 
***VIDEO REVIEW FROM 19-309615*** 2694 
 2695 

 Is that sufficient or would you like to see the rest of the video? 2696 
 2697 
LANSDALE Since I’ve already reviewed it I can 2698 
 2699 

 You’re good. 2700 
 2701 
LANSDALE explain from here. 2702 
 2703 

 Okay.  Do you recall if there was an issue with the way Officer  drove to 2704 
this call? 2705 

 2706 
LANSDALE Yes. 2707 
 2708 

 Can you explain? 2709 
 2710 
LANSDALE We responded to the call from the water tower at Freeport under I-5 and that 2711 

location is Freeport and Fruitridge.  To get to there we would just drive north on 2712 
Freeport Boulevard and then be there.  When we were at Fruitridge Road south 2713 
or on Freeport Boulevard south of Fruitridge Road, he still didn’t see the police 2714 
lights 2715 

 2716 
 Mm-hm. 2717 

 2718 
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LANSDALE the red and blue lights on the top of those patrol vehicles that were activated.  2719 
And he asked me if he wanted to - if he wanted me to - he asked me if I wanted 2720 
him to drive left going westbound on Fruitridge Road.  And I said, no the 2721 
officers are right in front of us right there.  Just go up beside them.  So I - at that 2722 
point I perceived that he had significant tunnel vision and couldn’t scan the 2723 
scene around him to see that a patrol vehicle was a few hundred feet in front of 2724 
him. 2725 

 2726 
 Mm-hm.  Okay.  And you said he was - he’s Phase 1 correct? 2727 

 2728 
LANSDALE Yes. 2729 
 2730 

 Do you know if - about how many times he’d driven before this? 2731 
 2732 
LANSDALE No. 2733 
 2734 

 Did you have a conversation with Officer  after the call? 2735 
 2736 
LANSDALE I do not recall. 2737 
 2738 

 Okay.  Do you recall a conversation you had with Officer  I believe here in 2739 
the parking lot of HOJ when you referenced the route he took to this call, and 2740 
believing he was taking an elongated route so that he didn’t have to go to the 2741 
call and called him a quote coward? 2742 

 2743 
LANSDALE Yes. 2744 
 2745 

 Okay.  Can you explain the context of that particular term? 2746 
 2747 
LANSDALE Yes, so when I saw that he was - when he asked me if I wanted him to drive to 2748 

the left, I said no they’re right there.  And that was at least the second time that 2749 
he had - so that he was trying to drive away from the call.  And then a time prior 2750 
to that was coincidentally involving the same intersection, he had stopped at a 2751 
green light when the other officer was already on the call.  And his explanation 2752 
for that he had - it was either a green or a fresh yellow that he could have 2753 
absolutely gone through the intersection safely.  And the first time he did it, I 2754 
asked him why that was because then the light ended up being red.  We had to 2755 
wait - the officer was on scene alone and we were his cover officer, we were 2756 
driving right behind we should have been there.  I asked him why that was, and 2757 
he said he had never experienced that type of call before and he was nervous on 2758 
it.  And I assured him that I was right there with him.  We had the cover unit on 2759 
the scene.  It was our job to be the second officer on scene in case anything 2760 
went bad.  We were there to offer assistance.  And then seeing that this was the 2761 
second incident of him either stopping before getting to a call or not driving to it 2762 
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when it’s right in front of your nose, I noticed a pattern and I was very 2763 
concerned about it that he was not willing to engage because both calls involved 2764 
- well the first call involved a subject acting erratic inside.  I think it was Carl’s 2765 
Jr. It was something in the complex up there.  And then this one, you should be 2766 
able to see the officers right in front of you.  And then it seemed like he was 2767 
shying away from it.  And since I saw that pattern, it was something that I really 2768 
wanted to address like hey, are you afraid to go to these calls or are you not 2769 
wanting to, are you not seeing it?  What is the issue?  Because it seems very 2770 
cowardly that an officer would ask for assistance or our job is to be the second 2771 
officer on scene, and you would stop at a yellow light to wait until it goes red 2772 
and use that and not go in or to drive away from the scene where an officer is 2773 
asking for assistance.  I perceive that - I - I told him I - I didn’t know if he was 2774 
intentionally being cowardly then, but I discussed that this is a major issue when 2775 
we’re the backup officer.  Our job is to get there safely and help another officer 2776 
out.  But, like, turning away from a call for service appears very cowardly to 2777 
me. 2778 

 2779 
 Okay.  And was there a reason why you use that specific word of - of coward or 2780 

- or cowardly? 2781 
 2782 
LANSDALE I felt it was descriptive in conveying my message.  Again, like I did today I also 2783 

said “shy away” and I’m sure there are synonyms - would it be synonyms for it? 2784 
that would be appropriate? 2785 

 2786 
 Mm-hm.  Okay.  Does coward have a different connotation then shy away or 2787 

failure to engage? 2788 
 2789 
LANSDALE I think failure to engage is a commonly used word or phrase in performance 2790 

evals.  But I 2791 
 2792 

 Would you consider that a more professional comment as opposed to cowardly? 2793 
 2794 
LANSDALE Not particularly because I feel like failure to engage is used when you are, like, 2795 

in the immediate presence and person to person distance if they’re - I feel like it 2796 
would be applicable then like the person just doesn’t want to go hands on with 2797 
somebody.  But when you’re just driving passed the call like you don’t see them 2798 
again, I guess, that’s the difference in synonyms which is most appropriate at 2799 
the time. 2800 

 2801 
 Do you think he was offended by you calling him cowardly? 2802 

 2803 
LANSDALE No. 2804 
 2805 
OLANDER Or was it your perception at the time that he was offended? 2806 
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 2807 
LANSDALE No. 2808 
 2809 
OLANDER Did he ever express to you that he was offended? 2810 
 2811 
LANSDALE No. 2812 
 2813 
OLANDER Okay. 2814 
 2815 

 Is it possible that calling someone cowardly could offend them? 2816 
 2817 
LANSDALE Yes. 2818 
 2819 

 Would you consider it a derogatory term? 2820 
 2821 
LANSDALE Yes.  And I did not call him 2822 
 2823 
OLANDER Well then do you consider it a derogatory term? 2824 
 2825 
LANSDALE No. 2826 
 2827 
OLANDER But you can see how it could possibly offend somebody? 2828 
 2829 
LANSDALE Yes. 2830 
 2831 
OLANDER Okay. 2832 
 2833 

 Does - would that type of accusation lend itself, in your opinion, to a conducive 2834 
learning environment?  Affectively calling someone a coward. 2835 

 2836 
LANSDALE Yes, but I did not call him a coward.  I did not say you are a coward. 2837 
 2838 

 Okay it was 2839 
 2840 
LANSDALE I said 2841 
 2842 

 making it - saying his decision was cowardly. 2843 
 2844 
LANSDALE Yes. 2845 
 2846 

 Okay. 2847 
 2848 
SHIRAISHI Is that something that you would write on an evaluation for Officer  specific 2849 

to his performance on these two incidents you discussed? 2850 
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 2851 
LANSDALE Yes. 2852 
 2853 
SHIRAISHI You would write that in his evaluation? 2854 
 2855 
LANSDALE Yes. 2856 
 2857 

 Do you think this affected your FTO training relationship with Officer  this 2858 
incident? 2859 

 2860 
LANSDALE No. 2861 
 2862 

 Everything seemed to carry on after that just as it had before? 2863 
 2864 
LANSDALE Yes. 2865 
 2866 

 Anything else? 2867 
 2868 
SHIRAISHI No. 2869 
 2870 
OLANDER No. 2871 
 2872 

 No?  Okay.  Moving on.  We have no videos for this next one.  Moving on to 2873 
October 2019.  Did you have Officer  as a trainee for October? 2874 

 2875 
LANSDALE Yes. 2876 
 2877 

 All right.  Do you remember what phase Officer  was in? 2878 
 2879 
LANSDALE Phase 2 for the beginning.  And then she passed her test and then went Phase 3. 2880 
 2881 

 Okay.  Did you encounter an issue with Officer ’s false eyelashes that 2882 
she had put on while she was your trainee? 2883 

 2884 
LANSDALE Yes. 2885 
 2886 

 Or had adhered to her face. 2887 
 2888 
LANSDALE Yes. 2889 
 2890 

 Can you explain the situation? 2891 
 2892 
LANSDALE Yes.  I believe it was October 10th, I walked into the locker room prior to shift, 2893 

saw that she had them on.  I said something similar to you can’t have those - I 2894 
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said take them off.  And she - I don’t remember what her response was.  And 2895 
then she went to Corporal Madsen who then apparently talked to my sergeant, 2896 
Sergeant Thompson at the time, and he then - Corporal Madsen then texted me 2897 
and said she is not in violation of any GO.  You’re not sending her home.  And I 2898 
said well, I never said I was going to send her home I just gave her the 2899 
opportunity to - I made it - I brought to her attention that she was in violation of 2900 
a reference manual or General Order that could have been unaware of it.  And 2901 
it’s not something that I have the authority to send her home over.  So I 2902 
explained to her that if she was unfamiliar with the General Order, she could 2903 
come and ask me about it.  And then after that I brought up the order that she 2904 
was in violation of.  And I asked her now seeing that General Order or reference 2905 
manual whichever it is that she was in violation of, can she be in compliance 2906 
with it upon returning to work.  And she told me she will be in compliance with 2907 
it upon returning to work 2908 

 2909 
 Mm-hm. 2910 

 2911 
LANSDALE the next shift or whenever.  And I also explained to her the chain of command, 2912 

that I’m her first supervisor and then my supervisor as well as there’s the field 2913 
training unit, but I explained to her that I was unhappy with her going behind 2914 
my back.  And then I further explained that it just seems very unprofessional 2915 
just because one sergeant says yes or no then you go to somebody else to get 2916 
contradicting permission or forgiveness for something.  I gave her the analogy 2917 
that it’s similar to if mom says no and dad says yes, does it make it okay?  And 2918 
some of it seemed to go over her head, but eventually she was in compliance 2919 
with the General Order again.  I also explained to her that I was very unhappy 2920 
with her lying directly to my face saying that she would be in compliance with 2921 
it now seeing that she was in violation of it.  And then after Madsen said it was 2922 
okay, she’s okay to break the rules.  I explained that I was very unhappy with 2923 
her performance for that. 2924 

 2925 
 All right.  And so there was a - what was the timeline of how this whole thing 2926 

took place?  Was it within a - a day, two days, three days? 2927 
 2928 
LANSDALE I think the 10th was a Thursday and she had Friday the 11th off for training. 2929 
 2930 

 Mm-hm. 2931 
 2932 
LANSDALE And then returned on the 12th not being in compliance because she, again, 2933 

Madsen said it was okay.  Let’s see Thursday.  And then after that she was in 2934 
compliance, so. 2935 

 2936 
 Okay. 2937 

 2938 
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LANSDALE I don’t know how many days it lasted. 2939 
 2940 

 When you initially discovered the eye lashes was that like beginning of shift, 2941 
beginning of your week? 2942 

 2943 
LANSDALE Yes. 2944 
 2945 

 All right.  And where did you first them?  2946 
 2947 
LANSDALE When I walked into the locker room. 2948 
 2949 

 Okay.  And did the conversation take place in the locker room about her being 2950 
out of compliance? 2951 

 2952 
LANSDALE Not the long conversation 2953 
 2954 

 Okay. 2955 
 2956 
LANSDALE no.  I just briefly walked past because I had to get ready.  I said something like 2957 

you can’t have those or take those off - something - I don’t recall specially what 2958 
I said. 2959 

 2960 
 Mm-hm. 2961 

 2962 
LANSDALE But I know I did not say you have - I can relieve you from your duties you have 2963 

to go home. 2964 
 2965 

 So you’re not 2966 
 2967 
LANSDALE I don’t have that authority. 2968 
 2969 

 trying to send her home? 2970 
 2971 
LANSDALE No.  I’m - as far as I know as field training officer, I do not have that authority. 2972 
 2973 

 Okay.  Did another longer conversation took - take place that same day at 2974 
another area in the station? 2975 

 2976 
LANSDALE Yes. 2977 
 2978 

 And where was that? 2979 
 2980 
LANSDALE I originally pulled up the manual in, I think it was the report writing room. 2981 
 2982 
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 Mm-hm.  And was this after role call? 2983 
 2984 
LANSDALE Yes.  And after Corporal Madsen told me she is not in violation. 2985 
 2986 

 So are you assuming that she contacted Corporal Madsen after you saw her in 2987 
the locker room? 2988 

 2989 
LANSDALE Yes. 2990 
 2991 

 And to advise him what was taking place? 2992 
 2993 
LANSDALE Yes. 2994 
 2995 

 Do you feel that was wrong of her? 2996 
 2997 
LANSDALE Yes. 2998 
 2999 

 Because you’re her direct supervisor, in your opinion? 3000 
 3001 
LANSDALE Yes. 3002 
 3003 

 Okay.  And so if she feels she may be about to be disciplined you feel it’s out of 3004 
line for her to contact the FTO coordinator? 3005 

 3006 
LANSDALE I don’t know if she felt, like, it wasn’t disciplinary action. 3007 
 3008 

 Mm-hm. 3009 
 3010 
LANSDALE I - it was more corrective, like, if you forgot your gun. 3011 
 3012 

 Mm-hm. 3013 
 3014 
LANSDALE Yes, I guess, you - that could be negligent duty, but it’s I don’t know the - what 3015 

discipline arrives out of it.  Yeah, I had no intention of disciplining her.  Again 3016 
that role as a FTO I don’t think I’m authorized to give discipline 3017 

 3018 
 Mm-hm. 3019 

 3020 
LANSDALE so. 3021 
 3022 

 Okay.  So in the roll call, I’m sorry, in the report writing room is where you 3023 
pulled up the policy for her? 3024 

 3025 
LANSDALE Based off my recollection, yes. 3026 
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 3027 
 All right.  Do you remember if there are other officers in the room when that 3028 

happened? 3029 
 3030 
LANSDALE No. 3031 
 3032 

 Don’t remember or there were not any officers in the room? 3033 
 3034 
LANSDALE I do not remember if there were any other officers in the room. 3035 
 3036 

 Okay.  Seeing that it - at - that it was after a roll call specially the swing - was it 3037 
swing shift then? 3038 

 3039 
LANSDALE Yes. 3040 
 3041 

 Was the station fairly busy on that day? 3042 
 3043 
LANSDALE Likely. 3044 
 3045 

 Okay.  So it’s possible there were other officers or at least some people in the 3046 
vicinity when this was taking place? 3047 

 3048 
LANSDALE Yes. 3049 
 3050 

 Okay.  What was her attitude when this was going on?  When you were 3051 
showing her the policy inside the report writing room. 3052 

 3053 
LANSDALE When I showed her the policy, she was kind of like, oh, I see. 3054 
 3055 

 Okay. 3056 
 3057 
LANSDALE She seemed like she understood 3058 
 3059 

 Mm-hm. 3060 
 3061 
LANSDALE the policy. 3062 
 3063 

 Did she ever become emotional throughout this interaction with you and her on 3064 
that day the first day? 3065 

 3066 
LANSDALE Not that I recall. 3067 
 3068 

 All right.  No crying, no being just overly emotional about the situation? 3069 
 3070 
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LANSDALE Not that I recall.  But Corporal Madsen told me that she was in tears. 3071 
 3072 

 All right.  Other than being out of policy, did you ever provide her a reason 3073 
behind why the eye lashes were unacceptable? 3074 

 3075 
LANSDALE Yes. 3076 
 3077 

 And what was that? 3078 
 3079 
LANSDALE More so not specifically the eye lash, but the general fact that different people 3080 

can get away with different things.  And if one person says it’s okay then they 3081 
get away with it repeatedly, but other people can get discipline for it.  For 3082 
example, when I was on a call for service that required me to put my riot helmet 3083 
on, I had to take out - this is how I wear my hair here and on calls for service.  I 3084 
had to take this out to be able to fit my riot helmet because of the hair line it 3085 
goes down to here.  Therefore my hair was at the bottom of my collar being in 3086 
violation of this and a supervisor came to me and told me to fix my hair, while 3087 
still having the helmet on my head.  And I made my best attempt to stuff it 3088 
inside the collar of my shirt and I didn’t argue with the supervisor.  I 3089 
acknowledged the supervisor gave me instruction and the supervisor was not 3090 
wrong.  The supervisor was correct and in accordance with the uniform manual, 3091 
so I adjust my behavior and actions so that I would be in compliance with this.  3092 
I used that example for her. 3093 

 3094 
 Mm-hm. 3095 

 3096 
LANSDALE I also used a recent - more recent example of drama that started throughout the 3097 

department recently regarding another female officer being out of compliance 3098 
because of her hairstyle and color.  And that created a significant amount of 3099 
discontentment among male and female officers because that officer is, so to 3100 
say, exempt from being in compliance with this.  And that officer has a male 3101 
supervisor who I perceive as not willing to address that issue, yet all this gossip 3102 
and discontent continues among other officers because, again, some people are 3103 
allowed to violate policy constantly while others will get disciplined or 3104 
reprimanded for it.  And I told her that I don’t want to set the example, but it’s 3105 
okay to be in violation of those policies.  Yes, it is a very little trivial thing 3106 
having false eye lashes.  Big whoop.  But the fact that you’re setting that tone 3107 
and that behavior that I can get away with violating the rules, so it’s okay 3108 
because it only affects me.  It appeases to me.  So I only want to do what 3109 
appeases to me.  Explained these things to her.  And I explained to her that I 3110 
was very unhappy with it and then when she returned that she had lied to me 3111 
saying what she said.  She would now, be seeing the policy, she would be in 3112 
compliance with it and still lied right to my face.  And I marked her down for 3113 
integrity because yes, it is a trivial thing but it’s more of the principal that you 3114 
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think it’s okay to violate the policy just because it accommodates you and what 3115 
you want to do. 3116 

 3117 
 Mm-hm.  Did you ever tell her quote, “Because of the eye lashes we don’t want 3118 

to look like those Sector 5 girls with the big eye lashes?” 3119 
 3120 
LANSDALE Yes. 3121 
 3122 

 Okay.  Can you tell me the context behind that statement? 3123 
 3124 
LANSDALE So it is 3125 
 3126 

 What was meant by it? 3127 
 3128 
LANSDALE very common that citizens in Sector 5 and, just in the general, some people have 3129 

false hair, wigs, weaves, braids, false lashes, false nails, it’s just like I’d stop it 3130 
there.  Don’t, don’t add more fakeness to your face 3131 

 3132 
 Mm-hm. 3133 

 3134 
LANSDALE and end up looking like, I used the analogy of Sector 5 girls because that’s an 3135 

area that I used to work. 3136 
 3137 

 Is there something about that particular area? 3138 
 3139 
LANSDALE There are a lot of females with wigs and hair pieces and long fake nails and long 3140 

fake eye lashes on. 3141 
 3142 

 Okay.  Specifically you are describing the residents, or the inhabitants of Sector 3143 
5 as opposed to officers that work in Sector 5? 3144 

 3145 
LANSDALE Yes. 3146 
 3147 

 Okay.  Do you see any issues with drawing an analogy between residents and 3148 
how an officer presents themselves? 3149 

 3150 
LANSDALE Yes. 3151 
 3152 

 How so? 3153 
 3154 
LANSDALE That everybody’s perception is different, and people can perceive things in 3155 

many different ways. 3156 
 3157 



INTERVIEW WITH ANGELA LANSDALE 
Interviewer: Sgt.  

Case # IAD2020-031 
Page 73 of 142 

 Mm-hm.  Could it appear that you’re disparaging people in Sector 5 because of 3158 
the way they look? 3159 

 3160 
LANSDALE No, because I - I didn’t feel like it was meant with any - I wouldn’t treat them 3161 

any differently because of that.  I’m saying it’s a generalization such as, I don’t 3162 
know, it’s not something that I would treat them differently because of that it’s 3163 
just something what it is.  You are wearing a blue shirt, he’s wearing a white 3164 
shirt.  I don’t treat you guys differently because of that. 3165 

 3166 
 Mm-hm. 3167 

 3168 
SHIRAISHI If I could just - are you moving to a different area? 3169 
 3170 

 Its - it’s - the same - same thing but 3171 
 3172 
SHIRAISHI Oh, then go ahead.  I’ll wait. 3173 
 3174 

 a continuation of it. 3175 
 3176 
SHIRAISHI Okay. 3177 
 3178 

 So after she got back you said she had a day off, is that correct? 3179 
 3180 
LANSDALE Yes. 3181 
 3182 

 And when she came back, she had not removed the eye lashes like she had 3183 
originally told you? 3184 

 3185 
LANSDALE Yes. 3186 
 3187 

 Accurate?  And that made you upset because you felt like she lied to you? 3188 
 3189 
LANSDALE Yes. 3190 
 3191 

 Okay.  And is that when you made the - you had the conversation with her 3192 
about going to Corporal Madsen and feeling like she was searching for an 3193 
answer that would accommodate her? 3194 

 3195 
LANSDALE I don’t recall which day 3196 
 3197 

 Mm-hm. 3198 
 3199 
LANSDALE of her returning after or if it was that immediate day because I knew 3200 

immediately that she went to Corporal Madsen. 3201 
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 3202 
 Mm-hm. 3203 

 3204 
LANSDALE I think I had the conversation about going behind my back to seek different 3205 

answers 3206 
 3207 

 Mm-hm. 3208 
 3209 
LANSDALE both times. 3210 
 3211 

 Okay.  And ultimately Corporal Madsen, you had a conversation with him, was 3212 
it via text or telephone? 3213 

 3214 
LANSDALE It was just one text.  He told me, based off my recollection, it was, “I couldn’t 3215 

find a violation that Officer  committed 3216 
 3217 

 Mm-hm. 3218 
 3219 
LANSDALE and you’re not sending her home.” 3220 
 3221 

 Okay. 3222 
 3223 
LANSDALE I do not recall if I responded back. 3224 
 3225 

 Did you ever make any accusations to Officer  that she was doing 3226 
special favors, possibly sexual favors for Officer Madsen so that he would side 3227 
with her on this issue? 3228 

 3229 
LANSDALE Can you repeat the question? 3230 
 3231 

 Did you ever make any accusations to Officer  that she was doing 3232 
special favors, possibly sexual favors for Officer Madsen so that he would side 3233 
with on this issue? 3234 

 3235 
LANSDALE No.  And that goes back to the conversation or the explanation that I previous 3236 

said, some people get away with breaking the rules a lot more than other people 3237 
do.  And then there’s always the speculation.  How the heck is that person 3238 
getting away with breaking all these rules.  Like there has to be more going on 3239 
in the background.  And I explained to her and documented it in here some of 3240 
the common reasons are, nepotism, sometimes it’s other things, there’s sexual 3241 
misconduct in police departments.  And when we see this misconduct just 3242 
general people we wonder, like, why is it that that person can always violate the 3243 
rules.  I didn’t make any accusations of her and Madsen.  I don’t know what 3244 
relationship they have among each other. 3245 
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 3246 
 Mm-hm.  Did you use the word nepotism specifically? 3247 

 3248 
LANSDALE Yes.  And I 3249 
 3250 

 Do you know if she understood what that word meant? 3251 
 3252 
LANSDALE I don’t think she understood what it meant.  I think I explained it to her.  But I 3253 

know within the past couple of years there was a corporal at the academy who 3254 
was having an affair and sexual relations with a trainee who then went to the 3255 
streets and is no longer with us.  But I don’t know if she’s aware of that issue, 3256 
but I know that’s not the first issue.  And I just wanted to, like, explain to her 3257 
hey, yes again it is a trivial thing, but in the grand scheme of things when you 3258 
violate rules people are always wondering how does this person get to violate 3259 
all these rules 3260 

 3261 
 Mm-hm. 3262 

 3263 
LANSDALE and be okay? 3264 
 3265 

 So you - you brought up the word nepotism.  And can you just give a brief 3266 
description of what that word means? 3267 

 3268 
LANSDALE Yes.  Favoritism based off of family, relationships, such as, like, if you were the 3269 

sergeant and you have a child that is of age to apply and they just get pushed 3270 
through the application process because you get - because you put in a good 3271 
word for them at the police department and say oh, yeah, he doesn’t have a 3272 
criminal background, he’s great.  I can attest to all his - his integrity and ethics.  3273 
He’ll be a great police officer just push him through.  Then - then he kind a seen 3274 
with that favoritism throughout his application and early career because people 3275 
knew you and liked you, so they pushed him through. 3276 

 3277 
 Okay. 3278 

 3279 
LANSDALE So it’s favoritism based off familial relationships. 3280 
 3281 

 Can that be a relationship with a dating relationship or marriage relationship 3282 
also? 3283 

 3284 
LANSDALE Yes. 3285 
 3286 

 Did you ever use that as an example with her when you were trying to explain 3287 
this double standard you were speaking to? 3288 

 3289 
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LANSDALE Yes.  I explained the nepotism, the 3290 
 3291 

 In terms of a dating or marriage relationship? 3292 
 3293 
LANSDALE The spousal, yes.  And I know our city has a anti-nepotism policy.  So I just 3294 

wanted to bring all of those things to her attention in case she was unaware of 3295 
them. 3296 

 3297 
 Okay.  Can - can you see her perspective of if your bringing up examples of 3298 

people in dating relationships they get special preferences, how she may 3299 
perceive that? 3300 

 3301 
LANSDALE Again I had no - I don’t know her relationship with her and Madsen, but I know 3302 

Corporal Madsen’s response was it looks good.  So then that made me 3303 
concerned well, are you concerned about policy and procedure or are you 3304 
concerned about looks.  And then, again, that makes me wonder like I keep 3305 
saying it just makes a person wonder what is going on.  Why is it okay for 3306 
somebody to violate the rules?  I don’t know what their relationship is.  I wasn’t 3307 
making any implications.  I don’t suspect they’re in a relationship, but I’m 3308 
saying as a generalization especially being a female because people talk behind 3309 
your back and gossip and police department the rumor mill goes.  I wanted to 3310 
explain to her these are the reasons why. 3311 

 3312 
OLANDER So is it - is it fair to say you were trying to educate her on maintaining a positive 3313 

reputation within the police department? 3314 
 3315 
LANSDALE Yes. 3316 
 3317 
OLANDER Okay. 3318 
 3319 

 And you are not making accusations that she was dating or in a relationship 3320 
with Officer Madsen? 3321 

 3322 
LANSDALE No. 3323 
 3324 

 Okay. 3325 
 3326 
OLANDER And if you could back to this comment that you mentioned Officer Madsen, 3327 

about that she - that it looks good.  Was this a conversation that you had with 3328 
Officer Madsen in person about this eye lash incident? 3329 

 3330 
LANSDALE I don’t recall.  I don’t believe it was a in person conversation.  I recall it was 3331 

over the phone.  He said something similar to he’s a guy, he doesn’t recognize 3332 
those types of things.  I took a look at her and she looks good.  Or it looks good. 3333 
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 3334 
OLANDER And what did - what impression did that give you?  What 3335 
 3336 
LANSDALE That again he didn’t care what I have to say.  And his concern is not about 3337 

policy, it’s about looks and superficial things.  And he doesn’t - it seemed like 3338 
he didn’t care about the repercussions of her being allowed to violate policy.  3339 
That and the negative, yeah, what’s the word?  It hampers morale at the police 3340 
department when some people are allowed to violate policy and other people 3341 
aren’t. 3342 

 3343 
OLANDER Thank you. 3344 
 3345 

 How do you think, or do you think at all this - this incident affected your 3346 
relationship - your FTO/trainee relationship with Officer  3347 

 3348 
LANSDALE I don’t think it had a negative effect.  She was in compliance after it. 3349 
 3350 

 Mm-hm. 3351 
 3352 
LANSDALE And I really think it was something she was totally unaware of. 3353 
 3354 

 Okay.  So everything after that seemed copasetic.  You didn’t sense there was 3355 
any difference in her from before this incident to after this incident? 3356 

 3357 
LANSDALE No. 3358 
 3359 

 Okay. 3360 
 3361 
SHIRAISHI I’m just a little fuzzy on a couple of things.  First one being the remark 3362 

regarding we don’t want to look like those Sector 5 girls with big eye lashes.  3363 
You reference Sector 5 specifically as an area you previously worked.  Why did 3364 
you choose Sector 5? 3365 

 3366 
LANSDALE Because that was the most recent area that I can recall that has people that I - to 3367 

use that analogy in.  It was just a comment that I made. 3368 
 3369 
SHIRAISHI If you were in Sector 5 in a professional capacity with Officer  wearing 3370 

these eye lashes in uniform and you were in front of a resident or community 3371 
member of Sector 5 and they overheard you say that, do you think they would 3372 
have issue with it? 3373 

 3374 
LANSDALE No. 3375 
 3376 
SHIRAISHI Why? 3377 
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 3378 
LANSDALE Because people say things all the time and they don’t think it causes issue.  We 3379 

get called derogatory things by citizens all the time and it doesn’t create an 3380 
issue.  And I don’t feel that that’s a derogatory comment. 3381 

 3382 
SHIRAISHI Okay.  And then we’ve kind of talked around the issue with nepotism and 3383 

Officer Madsen’s and Officer   Did you specifically say the word 3384 
nepotism and explain what that means, yes or no? 3385 

 3386 
LANSDALE I recall that I did. 3387 
 3388 
SHIRAISHI Okay.  Did you say or reference the actual word sexual favors or sex or 3389 

anything like that? 3390 
 3391 
LANSDALE I do not recall specifically. 3392 
 3393 
SHIRAISHI Did you in your explanation of nepotism infer that Officer  was 3394 

performing some sort of sexual act or paying attention to Corporal Madsen to 3395 
get her to side - to get him to side with her on this issue? 3396 

 3397 
LANSDALE No. 3398 
 3399 
SHIRAISHI And did you demean, or did you mean to demean Officer  by 3400 

referencing her eye lashes as looking like or don’t want to look like those Sector 3401 
5 girls? 3402 

 3403 
LANSDALE Can you repeat the question? 3404 
 3405 
SHIRAISHI Did you mean to demean Officer  by referring to her eye lashes as 3406 

being, or we don’t want to look like those Sector 5 girls? 3407 
 3408 
LANSDALE No. 3409 
 3410 
SHIRAISHI Was that comment meant to harass her? 3411 
 3412 
LANSDALE No. 3413 
 3414 
SHIRAISHI And was that comment meant to embarrass her? 3415 
 3416 
LANSDALE No. 3417 
 3418 
SHIRAISHI Okay. 3419 
 3420 

 Okay.  Josh, anything from that? 3421 
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 3422 
OLANDER I do, yeah.  Thank you. 3423 
 3424 

 Mm-hm. 3425 
 3426 
OLANDER Is it fair to say that obviously officers are held to a higher standard than 3427 

civilians are? 3428 
 3429 
LANSDALE Yes. 3430 
 3431 
OLANDER And a particular in terms of grooming standards and appearance? 3432 
 3433 
LANSDALE Yes. 3434 
 3435 
OLANDER And that’s an expectation of the Sacramento Police Department that you 3436 

maintain grooming standards and comply with the policy - relevant policies? 3437 
 3438 
LANSDALE Yes. 3439 
 3440 
OLANDER And so it’s fair to say that - that Officer  is held to a higher standard in 3441 

terms of her appearance than its citizens in Sector 5? 3442 
 3443 
LANSDALE Yes. 3444 
 3445 
OLANDER Okay.  And was your comment meant to demean the people that live in Sector 3446 

5? 3447 
 3448 
LANSDALE No. 3449 
 3450 
OLANDER Okay.  That’s all I have. 3451 
 3452 

 Mm-hm.  Given the chance would you use a different comparison in the future? 3453 
 3454 
LANSDALE Yes. 3455 
 3456 

 Okay. 3457 
 3458 
SHIRAIAHI Why? 3459 
 3460 
LANSDALE Because based off this interviewing - this interview I am inferring that she was 3461 

offended by that comment. 3462 
 3463 

 Moving on to November, did you respond to the Sky Rider Motel on 11/14/19, 3464 
to assist with a POD hit on a stolen vehicle? 3465 
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 3466 
LANSDALE Yes. 3467 
 3468 

 Did you have a trainee with you during that time? 3469 
 3470 
LANSDALE Yes. 3471 
 3472 

 And who was that trainee? 3473 
 3474 
LANSDALE Officer  3475 
 3476 

 Okay.  Do you recall what phase Officer  was in? 3477 
 3478 
LANSDALE No, I do not. 3479 
 3480 

 Phase 2?  Does that sound right? 3481 
 3482 
LANSDALE Yes. 3483 
 3484 

 Okay.  We are going to view a first, a little bit of Officer  video and then 3485 
I don’t remember which one we have after that, but two videos.   3486 

 3487 
***VIDEO REVIEW FROM 19-370145*** 3488 
 3489 

 I’m going to stop it right here for a second and ask some questions.  Sounds like 3490 
there was some miscommunication with you and other officers on the this call 3491 
at the very beginning.  Can you describe what was going on? 3492 

 3493 
LANSDALE Yes.  So the POD hit here, and it drove into the Sky Riders Motel just south of 3494 

here.  I drove northbound Freeport Boulevard and saw, looking to my left, that 3495 
it - the suspect vehicle was in the Sky Riders Hotel parking lot.  I voiced that 3496 
over the air and made a U-turn north of the hotel and parked outside of the 3497 
parking lot out of view of the hotel parking lot.  I’m assigned to this area.  I’m 3498 
familiar the Sky Riders Motel that there is only one way in and one way out for 3499 
vehicles to travel.  It’s our general - general practice and procedure, I don’t 3500 
know if it’s policy that it requires three officers to conduct a felony vehicle stop.  3501 
Again, I had voiced that it’s there, waited outside of the hotel parking lot so that 3502 
we could have three officers on scene to conduct a felony traffic stop and K-9 3503 
was also in route.  I do not recall the location where K-9 was responding to, but 3504 
I know that K-9 wants us to wait if appropriate and possible for them so that 3505 
when we call subjects out of a vehicle the K-9 is there to possibly apprehend the 3506 
fleeing suspects.  Officer Lakin drove past me coming southbound on Freeport 3507 
Boulevard and immediately went into the parking lot, which I perceived as 3508 
forcing the exigency and not waiting for backup because we didn’t have a third 3509 
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unit and K-9 had already asked, wait for me if possible.  So since she went in, I 3510 
went in to assist her in conducting that felony vehicle stop.  I felt that at that 3511 
time there was no exigency to immediately go into the parking lot because it 3512 
hadn’t just freshly driven in there, that POD had been out for a while.  I 3513 
responded from a location farther away than the other officers that lead me to 3514 
believe that the vehicle had been parked there for some time, possibly five 3515 
minutes.  So usually people - well sometimes people sit in a car, sometimes they 3516 
go into a building.  But I didn’t feel that there was a need for immediate 3517 
apprehension to conduct that felony vehicle stop with only two officers.  Yes, 3518 
there are four there, but both are - two of them are trainee’s so 3519 

 3520 
 Mm-hm. 3521 

 3522 
LANSDALE it’s still two units.  That’s what I mean by well, you couldn’t wait for the third 3523 

unit.  Time was on our side.  We had K-9 making an attempt to come to us to 3524 
assist us.  But she just drove right passed me without communicating. 3525 

 3526 
 Mm-hm. 3527 

 3528 
LANSDALE She just drove in.  She went passed me. 3529 
 3530 

 Were you upset with her for that action? 3531 
 3532 
LANSDALE Yes. 3533 
 3534 

 Are you aware if Officer  noticed the tension between you and Officer 3535 
Lakin?  Did she address it later in the call asking if everything was okay? 3536 

 3537 
LANSDALE Not that I 3538 
 3539 
OLANDER I think that’s assuming that there is tension 3540 
 3541 

 Mm-hm. 3542 
 3543 
OLANDER with Officer Lakin.  Maybe you mean you noticed frustration? 3544 
 3545 

 The fact that you were upset or frustrated with the situation.  Do you know if 3546 
Officer  picked up on that? 3547 

 3548 
LANSDALE I don’t know. 3549 
 3550 

 Don’t know. 3551 
 3552 
LANSDALE But there I’m 3553 
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 3554 
 Do you think it was apparent that you were frustrated? 3555 

 3556 
LANSDALE Yes, I was frustrated. 3557 
 3558 
OLANDER Was this an officer safety issue? 3559 
 3560 
LANSDALE Yes. 3561 
 3562 

 Did you feel at that point even though you were frustrated you were still in 3563 
control of the situation? 3564 

 3565 
LANSDALE Yes. 3566 
 3567 

 Do you feel that the comment you made to Officer Laykin was it professional in 3568 
the circumstances? 3569 

 3570 
LANSDALE Which comment? 3571 
 3572 

 The you wanted - you wanted to come in here so bad go clear it yourself.  3573 
Something like that.  In reference to her approaching the car. 3574 

 3575 
LANSDALE It’s not like a go up and clear it yourself. 3576 
 3577 

 Mm-hm. 3578 
 3579 
LANSDALE It’s so that we don’t both approach and get a in a potential crossfire citation. 3580 
 3581 

 Mm-hm. 3582 
 3583 
LANSDALE That’s an officer safety issue.  So 3584 
 3585 

 Right.  But there’s a point where you say and I’ll - I’ll go back a little bit.   3586 
 3587 
***CONTINUED REVIEW OF 19-370145*** 3588 
 3589 

 So that comment right there.  You feel like that was a professional comment to 3590 
make at that point?  It seemed like it was possibly tied into some of your 3591 
frustration? 3592 

 3593 
LANSDALE It was tied into my frustration 3594 
 3595 

 Mm-hm. 3596 
 3597 
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LANSDALE but to verbal communicate one person or one unit if the other person wasn’t in 3598 
training it would be two officers 3599 

 3600 
 Mm-hm. 3601 

 3602 
LANSDALE can go clear the car.  It’s something - it’s still a task that needs to be done and 3603 

verbalized 3604 
 3605 

 Mm-hm. 3606 
 3607 
LANSDALE so that we don’t both walk up on each other. 3608 
 3609 
***CONTINUED REVIEW OF 19-370145*** 3610 
 3611 

 Okay.  I’m going to jump up to the door of the motel, which was what I want to 3612 
focus next, do you mind? 3613 

 3614 
OLANDER Don’t mind at all. 3615 
 3616 

 And just to provide - can you provide some context as to why you’re going to 3617 
the door of the motel? 3618 

 3619 
LANSDALE Yes.  Officer Lakin and Officer Smart had gone to the office and, as far as I 3620 

know, requested information as to who in the complex drove this vehicle in. 3621 
 3622 

 Mm-hm. 3623 
 3624 
LANSDALE Or rented a room here.  And she received information that it was that room.  I 3625 

think simultaneously at the same time that I saw, when I was still downstairs, 3626 
that door open. 3627 

 3628 
 Okay.  So you’re suspecting that the people that were in that car, the POD hit 3629 

car are in this motel room? 3630 
 3631 
LANSDALE Yes. 3632 
 3633 

 And you’re going to make contact with them? 3634 
 3635 
LANSDALE Yes. 3636 
 3637 

 Any - do you have any prior knowledge of - of if the people are armed or is 3638 
there any remarks on the POD hit that there’s weapons in the car or anything 3639 
like that or taking by force with a gun? 3640 

 3641 
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LANSDALE I don’t recall, specifically, for this one if it had those notes on it. 3642 
 3643 

 Mm-hm. 3644 
 3645 
LANSDALE But based off my training and experience, stolen vehicles often times have 3646 

weapons such as guns in them and they are of more - they’re generally higher 3647 
risk than just a regular traffic stop that you can pull somebody over for a traffic 3648 
infraction.  This is a felony offense and it’s - stolen vehicles are typically 3649 
occupied by criminals who have committed acts of violence in the past.  And it 3650 
is a higher risk situation.  And for officer safety reasons that’s why ideally, we 3651 
would have three officers on scene to conduct the felony vehicle stop.  So this 3652 
one, specifically, I don’t recall having specific knowledge that it was taken by 3653 
force or had any weapons in it, but as a general practice and general police 3654 
knowledge 3655 

 3656 
 Okay. 3657 

 3658 
LANSDALE stolen vehicles are of higher risk. 3659 
 3660 

 And is that why you’re making a higher risk contact at the door too?  Weapons 3661 
drawn, multiple officers are responding to the front of the motel? 3662 

 3663 
LANSDALE Yes. 3664 
 3665 
OLANDER So it’s fair to say you treat these calls as if the subjects are armed? 3666 
 3667 
LANSDALE Yes. 3668 
 3669 

 In leading up to this do you recall giving Officer  any special instructions 3670 
on where specifically you want her or what her role is to be when you are about 3671 
to clear a building or you’re making contact or extracting people, or doing call 3672 
out from structure? 3673 

 3674 
LANSDALE I don’t recall specifically with her. 3675 
 3676 

 Mm-hm. 3677 
 3678 
LANSDALE I know I have had it with trainee’s 3679 
 3680 

 Mm-hm. 3681 
 3682 
LANSDALE in the past with building searches. 3683 
 3684 
***CONTNUED REVIEW OF 19-370145*** 3685 
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 3686 
 So at - at that point can you weigh in on your - your mindset for why you’re 3687 

yelling Officer  name? 3688 
 3689 
LANSDALE Yes.  Because when I first ran up the stairs, I was unaware that the other officer 3690 

with the - that’s cuffing that female initially 3691 
 3692 

 Mm-hm. 3693 
 3694 
LANSDALE that’s Officer Texley.  When I ran up the stairs, I didn’t know that Officer was 3695 

Texley was on the scene yet.  And he ran up the stairs after me.  Because the 3696 
potential threat was inside the hotel room I didn’t want to look back and see 3697 
who was behind me.  So that’s why I verbally asked who is behind me. 3698 

 3699 
 Mm-hm. 3700 

 3701 
LANSDALE Because I could hear and feel 3702 
 3703 

 Mm-hm. 3704 
 3705 
LANSDALE that somebody else was behind me. 3706 
 3707 

 Mm-hm. 3708 
 3709 
LANSDALE I knew Officer  ran up after me as well.  I did not want officer  to 3710 

leave me and be with a potential suspect alone because I was concerned about 3711 
her safety.  I would not immediately be there if she walked down the stairs and 3712 
put that person in the car.  My - based off the field training officer manual, 3713 
trainees or FTO’s are to have direct and immediate supervision over their 3714 
trainees for safety, liability, numerous 3715 

 3716 
 Mm-hm. 3717 

 3718 
LANSDALE reasons. 3719 
 3720 

 So you wanted her by your side? 3721 
 3722 
LANSDALE Yes. 3723 
 3724 

 For all intents and purposes, right?  Not taking a suspect down to a car. 3725 
 3726 
LANSDALE Solo. 3727 
 3728 

 Especially when you’re dealing with a kind of a high-risk type of entry. 3729 
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 3730 
LANSDALE Correct.  Because if that subject fought or fled from her, she would be alone.  I 3731 

know she has less experience than me.  I don’t know what her level of 3732 
proficiency is in apprehending, fighting, or fleeing people 3733 

 3734 
 Mm-hm. 3735 

 3736 
LANSDALE so I didn’t want her to be alone with the suspect. 3737 
 3738 

 Mm-hm. 3739 
 3740 
LANSDALE The reason that I asked who is behind me because I know the other officers - 3741 

Officer Lakin and Officer Smart had the male half detained.  I still needed one 3742 
additional officer to assist me in clearing the hotel room.  Again I didn’t know 3743 
who was behind me, but I knew somebody was.  And then when I said okay, it’s 3744 
Officer Texley then I just needed one more person to assist in clearing the room.  3745 
I know it’s a small room.  The reason that we - that I needed - or I desired other 3746 
officers to still be up top on that walkway is because if we - inside the room 3747 
were clearing it encounter somebody that needs to be detained we can detain 3748 
him, do a cursory search and then send them out to the officers on that 3749 
walkway, which can be referred to as receiving.  I need somebody to receive 3750 
these people.  Once people are handcuffs, one officer would be okay to watch 3751 
over multiple subjects that are already handcuffed and cursory searched if they 3752 
are being compliant.  That is the reason that I didn’t want them to abandon this 3753 
potential threat of the unsearched hotel room 3754 

 3755 
 Mm-hm. 3756 

 3757 
LANSDALE and just turn their backs to us, because if I went in that room and encounter 3758 

gunfire that other officer would be walking down the stairs or other officers 3759 
would have their backs to them.  Based off my training and experience, I see a 3760 
lot of times when officers put the handcuffs on, they think it’s game over or 3761 
they let their guard down and they’re safe.  But there was still another threat that 3762 
hadn’t been addressed on this call that was of significant concern.  So, yes, I 3763 
was frustrated on this call.  3764 

 3765 
 Does that describe your tone of voice you were using when you said her name a 3766 

couple times? 3767 
 3768 
LANSDALE Yes, and also that I was still facing forward to the hotel room to the potential 3769 

threat and I know and there was noise from Freeport Boulevard, I don’t know if 3770 
there was airport noise at the time, radio traffic, there was a little bit of 3771 
commotion going on so I know that I was speaking to somebody that was 3772 
behind me.  I know I needed to project - project my voice so that she would be 3773 
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able to hear it.  After reviewing her body camera I see that she did answer my 3774 
question.  But I know at the time 3775 

 3776 
 Mm-hm. 3777 

 3778 
LANSDALE I didn’t hear that because of all the commotion going on.  So that is why I had 3779 

to raise my voice to project it so that I could get that answer. 3780 
 3781 
***CONTINUED REVIEW OF 19-370145*** 3782 
 3783 

 That comment you made, “Can I get a competent officer that can do a protective 3784 
sweep.”  Can you tell me what you meant by that? 3785 

 3786 
LANSDALE Yes.  It seemed that because we had to rush into that, officers didn’t really know 3787 

- everybody didn’t know what was going on.  And like you said earlier, there 3788 
was a lack of communication on that call.  And at that point I knew what had to 3789 
be done.  I knew that we had to clear the building.  There were two other 3790 
trainees there that I don’t expect them to know what to do all of the time.  So 3791 
that’s why I took it upon myself to step up in that moment and address this 3792 
potential threat.  Again, not knowing that Officer Texley was behind me.  I 3793 
didn’t know Officer Hur was behind me at the time until I had to turn around to 3794 
get that information.  I was frustrated and there - now I’m replaying this several 3795 
times.  I see there was a delay in that stalling, but all of this is still while we are 3796 
not in a safe place.  There’s a - there could be other subjects in that hotel room.  3797 
So I needed somebody that knew, again, I wouldn’t expect a trainee to be 3798 
comfortable in building searches.  So I just said hey, somebody that’s ready to 3799 
go now or competent.  I could have also said somebody that’s confident in 3800 
building searches, but at the time that is what came to my mind.  And that’s 3801 
what - why I said it. 3802 

 3803 
 Were you insinuating that Officer  was not a competent officer? 3804 

 3805 
LANSDALE No. 3806 
 3807 

 Would it be reasonable for her or other officers to have that opinion that you’re 3808 
referring to Officer  as incompetent? 3809 

 3810 
LANSDALE No. 3811 
 3812 

 You don’t believe that’s reasonable? 3813 
 3814 
LANSDALE No. 3815 
 3816 
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 Okay.  Even though she was right behind you and you said I need a competent 3817 
officer. 3818 

 3819 
LANSDALE That comment 3820 
 3821 

 But yet she was right there behind you covering you so to speak? 3822 
 3823 
LANSDALE no that comment wasn’t directed to her it was - again I was frustrated.  It wasn’t 3824 

saying she - I don’t perceive that Officer  did anything wrong there.  And 3825 
at that time I did perceive that she did anything wrong. 3826 

 3827 
 Mm-hm. 3828 

 3829 
LANSDALE She followed my lead and I think I initially thought she still had the female, so I 3830 

thought was out of the game 3831 
 3832 

 Mm-hm. 3833 
 3834 
LANSDALE to do that building search.  But, yeah, I was 3835 
 3836 

 Can you see how that would be a reasonable conclusion though that someone 3837 
would draw?  If they’re right next to you and you’re saying I need a competent 3838 
officer and the officer that is right next you is hearing that? 3839 

 3840 
LANSDALE Now seeing that we are here I see that she was offended by that. 3841 
 3842 

 All right.  You have anything on this? 3843 
 3844 
SHIRAISHI You’ve identified your characteristics of priorities as being safe, officer safety, 3845 

safety of yourself, and your superior - your trainees safety for themselves and 3846 
therein lies that it’s just the safety of the overall element in speaking to that, you 3847 
admitted frustration with Officer Lakin kind of rushing to a - a stolen vehicle 3848 
while we should have waited for a third unit, is that correct? 3849 

 3850 
LANSDALE Yes. 3851 
 3852 
OLANDER Looking back at this now, is there any rush or necessity to clear that hotel room 3853 

or motel room in this fashion with poor communication and tactics? 3854 
 3855 
LANSDALE In this, yes, to some extent.  We had no true cover there.  The glass windows 3856 

with the curtains pulled absolute - again covered the sheetrock walls cut, oh, 3857 
sorry.  Those only provide us concealment, no true cover.  So in that sense, yes, 3858 
if somebody’s just holding up in there with the - they know where we’re at.  I 3859 
already called out, “We are the Sacramento Police Department” several times 3860 
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and made PA announcements.  We are the police.  If the suspect was in there, 3861 
suspect would know where the police are at.  So that was the reason for that.  If 3862 
we had just stopped and stood outside of that room, we would just be sitting 3863 
ducks with no cover.  We were only concealed by sheetrock walls and glass 3864 
windows that provide no ballistic protection.  So that was my reason for going 3865 
in then because we knew for sure the door was already open.  There’s at least 3866 
two subjects that we have detained.  I don’t feel comfortable being a sitting 3867 
duck.  So that was my reason for going in the room. 3868 

 3869 
SHIRAISHI Sure.  So with hindsight in reviewing it literally frame by frame, you would still 3870 

have concluded this specific portion of the motel clearing the same way? 3871 
 3872 
LANSDALE Can you rephrase the question? 3873 
 3874 
SHIRAISHI Would you still have cleared it that way or in that fashion? 3875 
 3876 
LANSDALE In terms of tactics or are you talking about verbal? 3877 
 3878 
OLANDER Yeah, would you have changed anything 3879 
 3880 
LANSDALE I would have not yelled out can I get a competent officer. 3881 
 3882 
SHIRAISHI Okay. 3883 
 3884 
OLANDER I - I think - what I think it - I don’t know if you directly answered it.  Is it - are 3885 

you saying that you believed there were exigent circumstances to clear that 3886 
room immediately rather than wait for additional officers? 3887 

 3888 
LANSDALE Yes. 3889 
 3890 
OLANDER Okay.  So looking at it now would you have, not the comment that you made, 3891 

but in terms of the immediate clearing of that hotel room, would you have still 3892 
made sure to clear it immediately today? 3893 

 3894 
LANSDALE Yes.  And waiting for additional officers on scene wouldn’t have assisted us 3895 

further because I know the hotel room is small.  It could be - it’s approximately 3896 
this size.  I think actually smaller.  There is not room for three officers or a 3897 
significant number more for officers to go in.  Yes, in hindsight it would have 3898 
been great if we could have had one of those portable ballistic shields for our 3899 
building clearing.  But, again, that would have required time for us to stop, be 3900 
sitting ducks, wait for another responding unit or one unit to run downstairs and 3901 
get a shield and bring it up.  But I didn’t need additional officers on scene.  We 3902 
had the resources.  We just had to take action to get the building cleared. 3903 

 3904 
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OLANDER So just to be clear, and you kind of referenced this earlier when you said can I 3905 
get a competent officer to assist.  Was that - would it be fair to say that that’s 3906 
the - that you intended to mean can I get an officer that’s comfortable or 3907 
confident with doing building searches? 3908 

 3909 
LANSDALE Yes. 3910 
 3911 
OLANDER Okay.  You were not trying to insult anyone on the scene? 3912 
 3913 
LANSDALE Correct. 3914 
 3915 
OLANDER Okay.  Thank you.  And did you find anything of note in that hotel room? 3916 
 3917 
LANSDALE Yes. 3918 
 3919 
OLANDER What was that? 3920 
 3921 
LANSDALE A gun. 3922 
 3923 
OLANDER Okay. 3924 
 3925 

 Moving on.  Did you respond to 27th Street and 57th Avenue on November 17, 3926 
2019, on a 5150 call? 3927 

 3928 
LANSDALE Yes. 3929 
 3930 

 And was Officer  your trainee at the time? 3931 
 3932 
LANSDALE Yes. 3933 
 3934 
***VIDEO REVIEW FROM 19-373237*** 3935 
 3936 

 Okay.  Can explain what you were explaining to Officer  in that video? 3937 
 3938 
LANSDALE Yes.  So that is a street.  It was a four-way intersection.  By crossing a street at a 3939 

perpendicular angle you can see approximately 180 degrees to your right and 3940 
left.  And if you’re crossing from a sidewalk you would know behind you isn’t - 3941 
there are no vehicle threats, but you know that vehicles would be on the road.  3942 
They could come at you from either of these two angles so that you can have 3943 
broader vision versus if you go diagonal across traffic then you are losing that 3944 
field of vision and could potentially get hit by a vehicle coming behind you. 3945 

 3946 
 Mm-hm. 3947 

 3948 
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LANSDALE I also know that when we have subjects in custody, while she was not under 3949 
criminal arrest she was still being detained.  Her freedom of movement was - 3950 
we had her lawfully detained so she couldn’t move if there were a vehicle to 3951 
come down the street and she got hit by a car, but the officer jumped out of the 3952 
way we could still be found at fault - us as the department and City could still 3953 
be found at - to be responsible for liability for that because we prohibited her 3954 
freedom of movement by handcuffing her, having her in the position of escort.  3955 
So I felt that it was necessary to address that issue immediately with Officer 3956 

 because something like that walking diagonally explaining 180 degrees at 3957 
the end of a shift based off of my experience the usual response is, what call?  3958 
What?  What moment?  When?  I don’t remember doing that. 3959 

 3960 
 Mm-hm. 3961 

 3962 
LANSDALE Oh, okay.  It just kind of gets pushed aside or brushed off.  Yes, I was watching 3963 

out for traffic then, but I am attempting to teach - I was attempting to teach 3964 
Officer  to the solo officer standard that she has to be responsible for her 3965 
own safety as well as the safety of her detainees.  To scan a threat.  She has told 3966 
me in the past that she has a kid.  And that’s why I made that reference I would 3967 
hope your teaching your kids also to cross safely just like I hope everybody 3968 
teaches their kids not to run out in traffic and chase a ball.  But we know kids do 3969 
anyways.  Kids are kids.  And that was the reason for teaching her for officer 3970 
safety.  I don’t want her to get hit.  So you can see approximately 180 degrees 3971 
field of vision. 3972 

 3973 
 Okay.  So it was done for officer safety? 3974 

 3975 
LANSDALE Yes. 3976 
 3977 

 And prisoner safety? 3978 
 3979 
LANSDALE Yes. 3980 
 3981 

 This was a correction - specific correction, corrective action? 3982 
 3983 
LANSDALE Yes. 3984 
 3985 

 All right.  And you were aware before you said this that Officer  did have 3986 
a child? 3987 

 3988 
LANSDALE Yes. 3989 
 3990 
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 All right.  So was that in making that reference at the end to hopefully, you 3991 
would teach a child to do the same thing, was that because you knew she was a 3992 
mom? 3993 

 3994 
LANSDALE Yes. 3995 
 3996 

 All right. 3997 
 3998 
LANSDALE And for relatability. 3999 
 4000 

 Mm-hm. 4001 
 4002 
LANSDALE Such as if somebody made the analogy to me, I would say, I’m not raising any 4003 

kids. 4004 
 4005 

 Mm-hm. 4006 
 4007 
LANSDALE So, like, it would be like I don’t know I just kind of like hey, I’m listening to 4008 

what she says in these conversations that we have just person to person talking 4009 
and conversation.  I know she has a daughter, cared about her daughter.  I hope 4010 
she would treat these people - that ladies not a criminal she’s just - but still our 4011 
detainee we need to 4012 

 4013 
 Mm-hm. 4014 

 4015 
LANSDALE her with care as well. 4016 
 4017 

 Okay.  So your intention was not to belittle Officer  4018 
 4019 
LANSDALE No. 4020 
 4021 

 Or insinuate that she was not able to teach her daughter the proper way to cross 4022 
the street? 4023 

 4024 
LANSDALE No. 4025 
 4026 

 Okay.  From you what you recall in your time training Officer  did she 4027 
have any issues with grammar? 4028 

 4029 
LANSDALE Yes. 4030 
 4031 

 Okay.  And can you explain? 4032 
 4033 
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LANSDALE She would repeatedly make the same mistakes in speaking and sometimes 4034 
report writing.  And I had repeatedly addressed them with her.  And that I had 4035 
become frustrated with it.  And I asked her at a certain time do you even know, 4036 
like, because I kept correcting her on it thinking she knew what I was talking 4037 
about.  And then I asked her, do you even - something like, do you even know 4038 
what it is?  Or what I’m trying to, like, correct you on.  And then I realized she 4039 
didn’t have a clue what I was talking about.  So the example is she repeatedly 4040 
uses the word “seen” incorrectly.  And I explained to her that it is typically 4041 
preceded by the word has or have.  But again there was longer conversation 4042 
then just that. 4043 

 4044 
 Mm-hm. 4045 

 4046 
LANSDALE But 4047 
 4048 

 So she would say, I seen him do this versus I have seen him 4049 
 4050 
LANSDALE I have saw 4051 
 4052 

 I have saw or something like that? 4053 
 4054 
LANSDALE Yes. 4055 
 4056 

 Okay. 4057 
 4058 
LANSDALE Versus the past tense I saw him do this. 4059 
 4060 

 Mm-hm. 4061 
 4062 
LANSDALE And then the conditional tense I have seen that have 4063 
 4064 

 Okay. 4065 
 4066 
LANSDALE so. 4067 
 4068 

 Did that make its way into her reporting as well? 4069 
 4070 
LANSDALE She struggled with grammar in report writing. 4071 
 4072 

 All right. 4073 
 4074 
LANSDALE I don’t recall if she used that specific thing, but I know in with verb tense and 4075 

just general grammar 4076 
 4077 
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 Mm-hm. 4078 
 4079 
LANSDALE she - I would not say performed poorly, but it was in an area that she needs to 4080 

address and work on. 4081 
 4082 

 Do you feel that affected her ability to communicate with people? 4083 
 4084 
LANSDALE I don’t know. 4085 
 4086 

 That grammar issue? 4087 
 4088 
LANSDALE I don’t know. 4089 
 4090 

 Well if you’re addressing it, is that deficiency with her and correcting her do 4091 
you feel that it could pose a problem when she’s communicating with a citizen 4092 
or other officers? 4093 

 4094 
LANSDALE Yes. 4095 
 4096 

 Okay.  Or is it just more of a pet peeve and you just want her to speak properly? 4097 
 4098 
LANSDALE In terms of report writing it’s because it’s improper English and again these 4099 

documents go to courts and attorneys and the general public 4100 
 4101 

 Mm-hm. 4102 
 4103 
LANSDALE And I would hope that she would have that care in her reports.  And then in 4104 

terms of the general speaking we are as law enforcement held to a higher 4105 
standard.  We have an educational requirement.  We are to be professionals at 4106 
all times, and when you speak like that sometimes it can make you be perceived 4107 
as unprofessional. 4108 

 4109 
 Okay.  Did you ever correct her in front of other officers, the seen versus saw, 4110 

that little issue? 4111 
 4112 
LANSDALE Based off my recollection it was in the car. 4113 
 4114 

 Okay. 4115 
 4116 
LANSDALE Without any other officers or subjects present. 4117 
 4118 

 Did you have her correct her speech while you were in the booking area at jail? 4119 
 4120 
LANSDALE Yes. 4121 
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 4122 
 Okay.  Can you tell me about that incident? 4123 

 4124 
LANSDALE She was asking me something to write in a PC dec because I was watching over 4125 

a subject that was not cooperative. 4126 
 4127 

 Mm-hm. 4128 
 4129 
LANSDALE And the subject was also yelling constantly and whatever question Officer  4130 

asked me I didn’t hear her.  And then she said something with reference to on 4131 
scene S-C-E-N-E.  And I didn’t know that’s what she was referencing because I 4132 
didn’t hear her. 4133 

 4134 
 Mm-hm. 4135 

 4136 
LANSDALE And I said - and this was, again, after telling her multiple times the proper word 4137 

isn’t seen S-E-E-N.  Like I seen a cat.  It’s I saw, past tense.  So I heard her say 4138 
that and I looked at her and told - and said something or told - looked at her or 4139 
said something and then she said loudly no, once on scene.  I said oh, okay.  4140 
Yeah. 4141 

 4142 
 Okay. 4143 

 4144 
LANSDALE So I didn’t hear her, so. 4145 
 4146 

 So you - you misheard or you made a mistake in hearing that word and thinking 4147 
it was a different context? 4148 

 4149 
LANSDALE Yes.  She was using the words on scene S-C-E-N-E not seen S-E-E-N. 4150 
 4151 

 Were you delivering - was that a correction?  Did you call out a correction on 4152 
your part? 4153 

 4154 
LANSDALE Yes. 4155 
 4156 

 All right.  Was there other officers there? 4157 
 4158 
LANSDALE I don’t recall there were any other Sac PD officers. 4159 
 4160 

 Mm-hm. 4161 
 4162 
LANSDALE I know there were other deputies present because the subject was not 4163 

cooperative. 4164 
 4165 
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 Mm-hm.  So deputies and prisoners? 4166 
 4167 
LANSDALE Yes. 4168 
 4169 

 Were you aware that officer  spoke English as her second language? 4170 
 4171 
LANSDALE No. 4172 
 4173 

 Okay.  If you were aware of that would that change the way you address some 4174 
of her grammar flaws?  Or would it give her a little more leniency? 4175 

 4176 
LANSDALE It could have possibly increased my patience.  But after being told by Officer 4177 

Madsen that Officer  was offended by me addressing or exploring possible 4178 
concerns that I could address and accommodate, I didn’t even attempt to go that 4179 
route, however, she did tell me that she was proficient in speaking Spanish 4180 
because she offered up assistance on calls for service.  So I was aware that she 4181 
spoke Spanish, but I didn’t even want to go down that road because of the 4182 
negative feedback that I received from Corporal Madsen before in potentially 4183 
trying to accommodate those needs.  And I’m aware that there’s the protections 4184 
for ethnicity, origin, race, etcetera. 4185 

 4186 
 Mm-hm. 4187 

 4188 
LANSDALE So I didn’t even attempt to address that as a possible explanation. 4189 
 4190 

 Can we move on?  You guys good?  Break time or keep going? 4191 
 4192 
OLANDER Angela you fine? 4193 
 4194 

 You all right? 4195 
 4196 
LANSDALE Yeah. 4197 
 4198 

 Okay. 4199 
 4200 
SHIRAISHI Good to go. 4201 
 4202 

 Moving On.  Did you respond to  Bernard Way on 12/14/19, about a 4203 
disturbance between a male Hispanic adult and his mother? 4204 

 4205 
LANSDALE Yes. 4206 
 4207 

 Okay.  Did you have a trainee on the call with you? 4208 
 4209 
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LANSDALE Yes. 4210 
 4211 

 And do you remember who - what trainee that was? 4212 
 4213 
LANSDALE Yes, Officer  4214 
 4215 

 Okay.  Do you remember what phase Officer  was in? 4216 
 4217 
LANSDALE I believe Phase 3. 4218 
 4219 
***VIDEO REVIEW FROM 19-399747*** 4220 
 4221 

 Okay.  Okay.  Appeared you asked Officer - I think was Lenahan? 4222 
 4223 
LANSDALE Yes. 4224 
 4225 

 Correct.  To go close, was it your patrol car door? 4226 
 4227 
LANSDALE Yes. 4228 
 4229 

 Okay. 4230 
 4231 
LANSDALE Well 4232 
 4233 

 Can you, yeah, describe what happened with that? 4234 
 4235 
LANSDALE I was driver on that day and Officer  was passenger. 4236 
 4237 

 Mm-hm. 4238 
 4239 
LANSDALE When I got out of the vehicle, I approached the female caller, the mother of that 4240 

guy there, and spoke with her.  And then Officer  came around also.  And 4241 
sense I had already engaged verbally with the female, I was unaware that 4242 
Officer  left his patrol vehicle door open.  I know that I carry an AR-15, 4243 
and a less lethal shotgun as well as police gear.  I was always take the key - my 4244 
key out of the ignition so I wasn’t concerned about the theft of the vehicle, I 4245 
was concerned about the theft of the police equipment that could get stolen by 4246 
leaving the patrol vehicle door open.  So I didn’t know until I had already 4247 
walked away from the car that patrol vehicle door was still open. 4248 

 4249 
 Mm-hm. 4250 

 4251 
LANSDALE The reason I did not leave Officer  there and go do it myself was because 4252 

then I wouldn’t have direct and immediate supervision over Officer  4253 
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 4254 
 Okay.  Would you consider it as a correction of Officer  4255 

 4256 
LANSDALE Yes.  But I didn’t say it directly to him. 4257 
 4258 

 Mm-hm. 4259 
 4260 
LANSDALE It was more something that I had talked to him about before that hey, there’s the 4261 

concern of theft.  I used the example of when an officer’s patrol vehicle was 4262 
stolen in Sector 6 and it went pursuit and the subject had access to the firearms 4263 
and it could of gotten in a deadly situation.  This - Officer  there knew 4264 
what he did wrong.  I didn’t really need to correct him. 4265 

 4266 
 Mm-hm. 4267 

 4268 
LANSDALE We just needed to address the issue of closing the door. 4269 
 4270 

 Okay. 4271 
 4272 
LANSDALE That’s why I requested Officer Lenahan to do it. 4273 
 4274 

 So was he in ear shot when you said, “I don’t know why he’s ever left it 4275 
unsecured”? 4276 

 4277 
LANSDALE Yes. 4278 
 4279 

 Okay.  Would you consider that a corrective action - letting him know that he’s 4280 
done something wrong? 4281 

 4282 
LANSDALE Yes. 4283 
 4284 

 Okay.  Was a citizen present as well when you gave the corrective action? 4285 
 4286 
LANSDALE Yes. 4287 
 4288 

 Do you think the citizen heard that? 4289 
 4290 
LANSDALE Yes. 4291 
 4292 

 Okay.  Would it be reasonable for you to have asked Officer Lenahan to go 4293 
close the door and then address the issue with Officer  after the call?  Just 4294 
one on one. 4295 

 4296 
LANSDALE Yes. 4297 
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 4298 
 And for the next video.  How many times had that been an issue before with 4299 

him? 4300 
 4301 
LANSDALE I don’t know a number time. 4302 
 4303 

 Mm-hm. 4304 
 4305 
LANSDALE I know it’s common practice that many officers will leave the - their cars 4306 

running with the key in the ignition and the doors unlocked or the windows 4307 
down.  And the Sector 6 thing happened.  We were all reminded again don’t do 4308 
it.  It’s in the General Order that it’s a violation.  I tell - I know it’s such a 4309 
common practice that officers do that.  I instruct my trainee’s if we are not 4310 
immediately next to the vehicle to lock it up and take the key out of the ignition. 4311 

 4312 
 Mm-hm. 4313 

 4314 
LANSDALE I instruct them to leave it running and our doors unlocked.  We were on a traffic 4315 

stop because we’re approximately 15 to 20 feet away from the vehicle and we 4316 
need the car as our cover and if it goes pursuit and our tools are in there.  But on 4317 
calls for service that we’re going to be - we know we’re going to be going into 4318 
an apartment, a house, away from the vehicle, as a broad generalization I teach 4319 
them take the key out of the ignition, lock the doors. 4320 

 4321 
SHIRAISHI Less than five times with Officer   More than five times? 4322 
 4323 
LANSDALE I don’t know because I don’t know what date into the training cycle this is, 4324 

but… 4325 
 4326 

 About half way through.  On December 12th 4327 
 4328 
LANSDALE I was. 4329 
 4330 

 I’m sorry December 14th. 4331 
 4332 
LANSDALE So it would’ve been two weeks in.  I would say at least five times, 4333 

approximately. 4334 
 4335 
SHIRAISHI Documented in his evaluations? 4336 
 4337 
LANSDALE I do not recall. 4338 
 4339 
***CONTINUED REVIEW FROM 19-399747*** 4340 
 4341 
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 And what were you explaining to Officer  right there? 4342 
 4343 
LANSDALE Laws of arrest. 4344 
 4345 

 Mm-hm. 4346 
 4347 
LANSDALE Establishing probable cause, getting a solid statement because prior to going 4348 

into that call that was the potential suspect the - the male half we detained, so.  4349 
To lock him into a statement because since he - we first perceived him as the 4350 
suspect but now he’s claiming to be the victim.  So just to get a statement, 4351 
establish probable cause, determining what crime occurred, and how to affect 4352 
that arrest.  If private persons arrest is necessary or if it was a misdemeanor in 4353 
our presence, we wouldn’t need that and so, yeah.  Explaining just to make sure 4354 
that he knew what was going on. 4355 

 4356 
 Okay.  And that was conducted in front of the citizen, yes? 4357 

 4358 
LANSDALE Yes. 4359 
 4360 

 Okay.  Do you think the citizen heard that - heard all that, all your instructions? 4361 
 4362 
LANSDALE Yes. 4363 
 4364 

 Okay.  Anything that prevented you from taking Officer  a few steps 4365 
away from the citizen and ensuring his investigation was sound and give him 4366 
further direction on how to handle the call from there? 4367 

 4368 
LANSDALE Nothing prohibited me from that. 4369 
 4370 

 Mm-hm. 4371 
 4372 
LANSDALE However, as a general practice when we have somebody detained, we have to 4373 

be within their immediate presence such as if that guy wanted to - if he 4374 
attempted to flee or go inside the house 4375 

 4376 
 Mm-hm. 4377 

 4378 
LANSDALE we’d have to apprehend him there before going into the house.  Or if he went 4379 

into a medical emergency, we would need to render aide to him.  Or call for 4380 
aide.  So I feel like the only way to be out of earshot in that situation would be 4381 
to walk across the lawn.  We had a good spot to sit him on the porch right there 4382 
where he was at.  I didn’t feel the need to transport the subject all the way to the 4383 
patrol vehicle because I felt it was unlikely that we were going to arrest that 4384 
subject and take him to jail.  So that’s why I had him sit on the bench or the 4385 
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steps because that would be less uncomfortable then the grass.  But to get out of 4386 
ear shot would have meant being in an unsafe situation or detaining the subject 4387 
in the patrol vehicle which I did not feel was necessary. 4388 

 4389 
 Mm-hm. 4390 

 4391 
LANSDALE And that guy was compliant with us.  I didn’t want to cause that hardship.  Yes, 4392 

I would have been legally justified in detaining him in the patrol vehicle, but I 4393 
didn’t feel it was necessary at the time.  So to get out of ear shot didn’t seem 4394 
reasonable at the time. 4395 

 4396 
 Okay.  Do you believe having that instructional type of conversation with 4397 

Officer  in front of the citizen, do you believe it could have changed the 4398 
way the citizen perceived Officer  or his capabilities or his experience as 4399 
an officer? 4400 

 4401 
LANSDALE No. 4402 
 4403 

 If that citizen does think that or has the perception that Officer  is a 4404 
trainee or inexperienced officer, do you feel that decreases the level of respect 4405 
or feeling of legitimacy the citizen now has for Officer  4406 

 4407 
LANSDALE No. 4408 
 4409 

 Okay. 4410 
 4411 
LANSDALE And I would also like to add field training officers are instructed to wear 4412 

insignias on their shoulders or their - an FTO pin that is visible to the public.  It 4413 
points out you’re an FTO just like sergeants.  You wear a sergeant stripe, you 4414 
wear a sergeant stripe, lieutenants bar, so and back to the conversation 4415 
previously is it apparent that the public perceives trainees as trainees of less 4416 
experience and FTO’s as officers with more experience.  That right there is 4417 
purposely displaying that difference in professional level.  Even people that 4418 
don’t have law enforcement or military experience know extra markings on the 4419 
sleeves and stars and stripes signifies something typically of rank even if you 4420 
don’t know the exact rank.  That already draws that difference to the public.  4421 
Again the reference that I used when there was a 20 year or more age difference 4422 
between me and my field training officers, people know that there’s - that 4423 
somebody’s in training and I never have perceived that as they’re being less 4424 
revealing to us in the information they provide.  They might naturally go - go to 4425 
one person and then we just kindly redirect them to the other person.  Go give 4426 
your statement to his officer.  He’ll be taking your statement today.  Go talk to 4427 
him.  But I’ve never perceived that or unaware that it was - that people had an 4428 
issue with it. 4429 
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 4430 
 Josh? 4431 

 4432 
OLANDER No. 4433 
 4434 

 Okay.  Moving on.  Did you respond to  Franklin Boulevard on 12/14/19, 4435 
for a robbery alarm? 4436 

 4437 
LANSDALE Yes. 4438 
 4439 

 And was Officer  still your trainee? 4440 
 4441 
LANSDALE Yes. 4442 
 4443 
***VIDEO REVIEW FROM 19-399747*** 4444 
 4445 

 Okay.  I know there’s no audio here but were you giving any instructions to 4446 
Officer  at this point when you’re pulling up into the parking lot? 4447 

 4448 
LANSDALE I don’t recall. 4449 
 4450 

 Okay.  Recall any corrections? 4451 
 4452 
LANSDALE After or prior 4453 
 4454 

 You’re giving at this point?  At this point. 4455 
 4456 
LANSDALE At this point.  I - I don’t recall. 4457 
 4458 

 Okay.  Do you recall if he was doing everything right here?  Everything you 4459 
expected of him? 4460 

 4461 
LANSDALE As far as I recall, yes. 4462 
 4463 

 So when you got back in the car with Officer  what was this 4464 
conversation about? 4465 

 4466 
LANSDALE I didn’t know why he didn’t get out of the car.  So I was very unhappy with his 4467 

performance and lack of willingness to engage in the call for service.  The 4468 
sergeant had already motioned to me like I was being too slow to come on lets 4469 
go.  And then that, like, I thought that sergeant already thought I was getting 4470 
slow 4471 

 4472 
 Mm-hm. 4473 
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 4474 
LANSDALE out of the car and then my trainee wasn’t coming with me, too.  I was frustrated 4475 

and just confused.  Why would you not get of the car while on a call for 4476 
service? 4477 

 4478 
 Okay.  And this a correction 4479 

 4480 
LANSDALE Yes. 4481 
 4482 

 for him.  Had this happened before? 4483 
 4484 
LANSDALE I recall based off the video that it had. 4485 
 4486 

 Mm-hm.  Do you remember when, details of that call, was it fairly similar to 4487 
this? 4488 

 4489 
LANSDALE I don’t recall. 4490 
 4491 

 Okay.  How would you describe the tone you were using? 4492 
 4493 
LANSDALE Very direct. 4494 
 4495 

 Okay.  Would you consider it condensing or belittling? 4496 
 4497 
LANSDALE No. 4498 
 4499 

 Okay.  What about the - strike that.  In a situation like this what would be the 4500 
instructions you would typically give a trainee?  Like a list of what you expect 4501 
of them as they were pulling up to a robbery alarm? 4502 

 4503 
LANSDALE Park outside of the business so that you’re not directly in front of glass or any 4504 

doors.  Ideally approach at an angle that you scan a significant portion of the 4505 
building, of potential threats before going inside or on scene 4506 

 4507 
 Mm-hm. 4508 

 4509 
LANSDALE such as if you drove passed a business and saw that they were people inside that 4510 

looked like they were normal and okay or if they looked like they were in 4511 
distress, that’s something that you can be aware of and also voice to dispatch.  4512 
And the default practice by dispatch is typically giving us the beeper while in 4513 
training.  I don’t have - I typically don’t have trainees code 4 the beeper because 4514 
I don’t want to instill bad habits of them just letting their guard down thinking 4515 
there’s no potential threat.  Upon arriving on scene of any call for service, 4516 
constantly scanning the area as were going in knowing what the suspect looks 4517 



INTERVIEW WITH ANGELA LANSDALE 
Interviewer: Sgt.  

Case # IAD2020-031 
Page 104 of 142 

like if there is one.  On this call for service I don’t think there was a subject 4518 
description it was just a button pushed to activate the robbery alarm. 4519 

 4520 
 Mm-hm. 4521 

 4522 
LANSDALE So and marking 906 prior to getting on scene and activating the ICC and which 4523 

should then activate, the bodycam.  Sometimes it doesn’t - most now, by now 4524 
most are synced up but just all those things.  And also having your head up, 4525 
taking your seatbelt off 4526 

 4527 
 Mm-hm. 4528 

 4529 
LANSDALE could - putting the car in park.  Taking your key out of the ignition so that 4530 

you’re ready to go, ready to engage if this were a robbery.  Try to have the 4531 
suspect at gunpoint or if they were shooting at you, engage in the gun fight. 4532 

 4533 
 Okay.  So that’s a laundry list of things that you typically instruct your trainee 4534 

to do and be prepared for when they are arriving to a robbery scene, in addition 4535 
to operating the vehicle? 4536 

 4537 
LANSDALE Yes. 4538 
 4539 

 Okay.  Do you feel that’s an unreasonable amount of - of things for someone to 4540 
pay attention to when it’s maybe their first time driving the car with you or the 4541 
first time, they’re arriving to something like this? 4542 

 4543 
LANSDALE I don’t know if it’s unreasonable but a lot of them such as activating the ICC, 4544 

marking 906, they are transferable and applicable in all of our police calls for 4545 
service.  And I know that this trainee is not a new trainee, he’s very proficient 4546 
and at the time was very proficient in his duties and didn’t struggle with any 4547 
areas significantly.  I knew that was a very trivial thing.  Again, he was a great 4548 
trainee.  He performed very well for where he was at.  Yes, as I’m explaining it 4549 
it’s a list 4550 

 4551 
 Mm-hm. 4552 

 4553 
LANSDALE but it’s not all inclusive.  They’re for officer safety reasons why you have to 4554 

head up to be able to engage and observe the suspects.  So I don’t know without 4555 
having a written list of what I tell every trainee.  I don’t know specifically that I 4556 
told them all of that.  And I know I didn’t specifically tell him that list that I just 4557 
gave you prior to going 4558 

 4559 
 Mm-hm. 4560 

 4561 
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LANSDALE this call because this trainee has had experienced calls for service before. 4562 
All of those are what you do on every police call for service, excluding telling 4563 
dispatch to code 4 the beeper.  Dispatch doesn’t give us that on all calls. 4564 

 4565 
 Mm-hm.  You said this was a fairly - you said it’s a trivial issue that you had 4566 

with him. 4567 
 4568 
LANSDALE I would consider it, yes. 4569 
 4570 

 Okay.  Would you consider your 4571 
 4572 
LANSDALE So it would because 4573 
 4574 

 your correction style there to match what you consider a trivial issue? 4575 
 4576 
LANSDALE No, in the sense of what that mistake was could potentially cost him his life if 4577 

he - if it were to be a legitimate robbery in progress.  Just sitting there in your 4578 
police vehicle with nowhere to escape to cover or concealment or engage in a 4579 
gun fight.  While yes, again, he performed great, but I don’t want to downplay a 4580 
major officer safety issue.  Yes that wasn’t a real robbery.  It ended well.  But I 4581 
don’t want to teach him that that’s okay to just sit in your patrol vehicle and be 4582 
a sitting duck. 4583 

 4584 
 Mm-hm.  Did you offer any positive reinforcement on this call some of the 4585 

thing you just heard that you thought he did a very good job other than getting 4586 
out of the car, do you recall? 4587 

 4588 
LANSDALE I don’t recall, but we responded from JERPF and then just south of JERPF we 4589 

were on the call Code 4’d from the call, then put back on the call.  So in terms 4590 
of positive encouragement like his - the correct actions that he did were drive 4591 
straight line north from JERPF on Franklin Boulevard into that parking lot.  I 4592 
feel like if I gave him kudos for driving north on a call that like you can still 4593 
map JERPF on that screen, I feel like that would have been kind of sarcastic to 4594 
him. 4595 

 4596 
 Mm-hm. 4597 

 4598 
LANSDALE Like saying good job you drove in a straight line.  You did that great.  I feel like 4599 

that would be condensing and treating him like a child.  I think he knows what 4600 
he did wrong there.  And I definitely want him to succeed and be safe.  And not 4601 
think that - I don’t want him to think that it’s okay to sit in your patrol vehicle 4602 
on a robbery call. 4603 

 4604 
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 Okay.  And so the words slow and lethargic, is that why you used those to 4605 
punctuate the fact that he needed to get out of the car? 4606 

 4607 
LANSDALE Yes and quickly. 4608 
 4609 

 Okay.  Could those terms possibly be offensive to anyone? 4610 
 4611 
LANSDALE It could be. 4612 
 4613 

 Is this clip indicative of - of your style of correcting mistakes?  Kind of laundry 4614 
list of things that were missed in a very direct tone? 4615 

 4616 
LANSDALE Yes.  My style is to be clear and direct and to provide immediate feedback. 4617 
 4618 
OLANDER In terms of the tone of this conversation the - the content and the style I 4619 

understand but in terms of the tone, is the tone indicative of how you provide 4620 
corrective feedback to your trainees?  On a - I - I mean in terms of a regular 4621 
basis. 4622 

 4623 
LANSDALE When it comes to officer safety issues yes, there can be fluctuation in my voice 4624 

and that is because it is a matter of life of death if I just brushed it off like, “Oh, 4625 
you forgot to put a period at the end of the sentence.”  You’re not going to die 4626 
over that.  But if this becomes a fatal error, you could die over that or get your 4627 
partners killed.  I change the tone in my voice to show emphasis and passion.  I 4628 
very much so care about officer safety issues and the survivability of officers on 4629 
the streets.  Like it’s something I’m passionate about it.  I use tone to show 4630 
emphasis and that I care instead of being monotonous and just - officer safety 4631 
issues are on the same scale of report writing.  I don’t agree with that.  I think 4632 
that officer safety issues are weighted - should be weighted much more heavily 4633 
than report writing skills, or interpersonal skills, or appearance.  I view officer 4634 
safety as the utmost importance, and I change the tone in my voice to show 4635 
emphasis and passion and compassion that I care about their safety. 4636 

 4637 
OLANDER I know we’re watching a lot of videos that are - that maybe your trainees have 4638 

alleged some sort of discourteous treatment or - or, you know, only - it may 4639 
give the impression that you only give negative feedback.  Do you also give 4640 
positive feedback to your trainees? 4641 

 4642 
LANSDALE Yes. 4643 
 4644 
OLANDER That’s all I have. 4645 
 4646 
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 Sergeant, anything?  Okay.  Moving forward.  We don’t have a video of this 4647 
one.  Going to January 2020.  Did you respond to  Santa Teresa Way on 4648 
1/25/20, for a call about a female with a knife threatening to kill her husband? 4649 

 4650 
LANSDALE Yes. 4651 
 4652 

 Okay.  Did you have a trainee on the call? 4653 
 4654 
LANSDALE Yes. 4655 
 4656 

 And was that Officer  4657 
 4658 
LANSDALE Yes. 4659 
 4660 

 And do you remember what phase Officer  was in when you had him? 4661 
 4662 
LANSDALE Phase 3. 4663 
 4664 

 Did you respond Code 3 to this call? 4665 
 4666 
LANSDALE No. 4667 
 4668 

 Okay.  Are you familiar with General Order 521.02, the Code 3 General Order? 4669 
 4670 
LANSDALE Yes. 4671 
 4672 

 Okay.  Is it an officer’s discretion whether or not they will respond Code 3 to an 4673 
incident? 4674 

 4675 
LANSDALE Yes. 4676 
 4677 

 Okay.  Do you recall if Officer  wanted to - I’m sorry was he driving that 4678 
night, Officer  do you recall? 4679 

 4680 
LANSDALE I don’t recall but if I looked at the log on, I might be able to tell. 4681 
 4682 

 That’s just the one first page I believe of the CAD call. 4683 
 4684 
LANSDALE I think he was because 4685 
 4686 

 Mm-hm. 4687 
 4688 
LANSDALE I think I had him drive all four days he was with me. 4689 
 4690 
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 Okay. 4691 
 4692 
LANSDALE But I can’t be certain on that. 4693 
 4694 

 Do you recall if he wanted to respond Code 3 to this incident? 4695 
 4696 
LANSDALE Yes, I do. 4697 
 4698 

 Did you allow him to? 4699 
 4700 
LANSDALE No. 4701 
 4702 

 Okay.  Based on what you knew from the initial information on the call, and per 4703 
General Order 521.02, would this be a call that would fall into category that 4704 
would allow an officer to respond Code 3? 4705 

 4706 
LANSDALE Yes. 4707 
 4708 

 And based on what criteria is that? 4709 
 4710 
LANSDALE Preservation of life and a violent crime in progress. 4711 
 4712 

 Did you advice Officer  he should not respond Code 3 to this? 4713 
 4714 
LANSDALE I didn’t say you should not respond, I told him we’re not going Code 3.  And 4715 

explained the reasons why. 4716 
 4717 

 Okay.  So he wanted to go Code 3 and you said we’re not going Code 3? 4718 
 4719 
LANSDALE Correct. 4720 
 4721 

 What were your reasonings for that? 4722 
 4723 
LANSDALE Because based off my training and experience when officers drive Code 3 they 4724 

often get overwhelmed and forget other issues because of the stress factors of 4725 
speeding, violating traffic laws, red and blue lights flashing, and the sound of 4726 
the siren.  Those are all stress factors that hinder officers’ abilities to perform 4727 
and I know he has less experience then me and I don’t want to do anything that 4728 
would purposely amp him up.  And I knew that other officers were already 4729 
closer to us 4730 

 4731 
OLANDER Closer to you or closer the scene? 4732 
 4733 
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LANSDALE They were already closer to the scene than us when they and other officers were 4734 
already responding Code 3, they were closer to the call then us. 4735 

 4736 
OLANDER Okay. 4737 
 4738 
LANSDALE I also teach them to - I teach trainees to know the address that were going to, 4739 

reading the text of the call, what the suspect looks like.  Those are all things that 4740 
they have to have in their mind prior to going on scene.  Because I don’t want 4741 
him to not know the text of the call and the suspect description and then get 4742 
there and not have any idea of what’s going on.  And again driving Code 3 adds 4743 
a significant amount of stress to an officer experienced and inexperienced.  And 4744 
I just didn’t feel that this call rose to that level that I needed to create that undue 4745 
stress on Officer   Yes, he was willing to go Code 3, but I still valued his 4746 
safety over the safety of the public.  So that is my reason for not going Code 3 4747 
to this call. 4748 

 4749 
 Okay.  Officers train for stressful situations, correct? 4750 

 4751 
LANSDALE Yes. 4752 
 4753 

 What’s one tactic that - or one methodology to overcome some of the stress? 4754 
 4755 
LANSDALE Breathing techniques. 4756 
 4757 

 Okay.  Repetition?  Is that another way? 4758 
 4759 
LANSDALE Yes. 4760 
 4761 

 Doing something over and over again so that it’s no longer stressful.  Where 4762 
you’re able to manage the stress effectively? 4763 

 4764 
LANSDALE Yes. 4765 
 4766 

 So would preventing officer  from engaging in this stressful event and not 4767 
letting him participate in that repetition, could that be problematic in that he is 4768 
not able to get that experience that allows him to operate under those stressful 4769 
circumstances? 4770 

 4771 
LANSDALE It could be but I feel like if I did - if I - if he didn’t want to go Code 3 and I 4772 

wanted him to go Code 3 and I instructed him hey, let’s go Code 3 and he was 4773 
driving, then I would be in the same situation that I created that undue stress on 4774 
him.  He didn’t feel comfortable going Code 3 and I’m pushing him to his limits 4775 
in telling him to Code 3, so. 4776 

 4777 
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 But in this case he wanted to go Code 3. 4778 
 4779 
LANSDALE And I didn’t want him to go Code 3, correct. 4780 
 4781 

 And because it was too stressful?  Is that your answer? 4782 
 4783 
LANSDALE That’s 4784 
 4785 

 Even though you’re a training officer and your task is to put him in these 4786 
controlled situations that are stressful so he can become better at managing 4787 
them. 4788 

 4789 
LANSDALE It wasn’t only that it was also the other factors that I had put in.  There were 4790 

other officers already closer to the call than us.  And they stopped the text of the 4791 
call.  I didn’t feel like it was significantly one that caused a red flag in my head 4792 
that we needed to go Code 3 based off of my training and experience. 4793 

 4794 
 Okay.  So to clarify based on male advising, wife has a knife threatening to kill 4795 

him, based on your training experience that does not qualify as something that 4796 
you would typically go Code 3 to? 4797 

 4798 
LANSDALE I don’t know how many of these calls that I get, but I know we get a lot of 4799 

priority one, two, and three calls that sound very or that could sound dramatic or 4800 
appear one way on a screen or a text and then we get there and its nothing of 4801 
that nature.  And that goes back to my experience. 4802 

 4803 
SHIRAISHI Specific to this call though, have you dealt with the address before, do you 4804 

recognize any of the names or anything like that that gives you any information 4805 
that’s not indicated outside of the original remarks for the CAD call? 4806 

 4807 
LANSDALE I had not been to that address before.  I don’t think that there were any names 4808 

provided on the call for service. 4809 
 4810 
SHIRAISHI Okay. 4811 
 4812 

 Before advising officer  that you were not going to respond Code 3, did 4813 
you ask him if his body camera was off? 4814 

 4815 
LANSDALE No.  Or I don’t recall. 4816 
 4817 

 If you had would there be a reason for that? 4818 
 4819 
LANSDALE Yes. 4820 
 4821 
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 And what would that be? 4822 
 4823 
LANSDALE To have instruction and based off my training and experience to have those side 4824 

conversations and explanations prior to being engaged in the call for service.  4825 
Because I try to not have side conversations on calls for service. 4826 

 4827 
 So training conversations, things that discuss tactics typically are - we try and 4828 

keep those off recorded conversations? 4829 
 4830 
LANSDALE Yes. 4831 
 4832 

 On bodycam.  Did other units respond Code 3 to this call? 4833 
 4834 
LANSDALE Yes. 4835 
 4836 

 Did you have units pass you going Code 3 while you were in route? 4837 
 4838 
LANSDALE I don’t recall. 4839 
 4840 

 Do you believe the instruction you provided Officer  to not respond Code 4841 
3 or that the fact that you were not going to respond Code 3 to that call, could 4842 
be confusing to him given the facts of the call, the General Order, and the fact 4843 
that other units were responding code 3? 4844 

 4845 
LANSDALE Yes. 4846 
 4847 

 Could this confusion about the application of the Code 3 driving possibly cause 4848 
issues for his development as an officer? 4849 

 4850 
LANSDALE It could. 4851 
 4852 
OLANDER Oh, sorry.  Do you believe you sufficiently explained to your trainee the - your 4853 

rational for not responding Code 3? 4854 
 4855 
LANSDALE I don’t recall all of the conversation that I had with him.  In summary the 4856 

conversation or based off my recollection, I remember explaining to him that a 4857 
lot of times these calls come out that look horrendous and we get there and 4858 
there’s nothing.  And I know that by driving Code 3 we’re risking our lives, the 4859 
lives the public, have a higher chance of getting into traffic collision.  So I - I 4860 
just don’t recall all of our conversation together. 4861 

 4862 
OLANDER But did he appear to understand your reasons for not responding Code 3? 4863 
 4864 
LANSDALE Yes. 4865 
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 4866 
OLANDER Did he appear confused? 4867 
 4868 
LANSDALE No. 4869 
 4870 
OLANDER Did he ever say to you that he was confused about why you were not going 4871 

Code 3? 4872 
 4873 
LANSDALE No. 4874 
 4875 
OLANDER Okay. 4876 
 4877 

 Do you recall training from EVOC, and this is the opinion of EVOC instructors 4878 
that given done correctly Code 3 should be the safest form of driving that we do 4879 
because if we have sirens and lights notifying everyone where we’re at if it done 4880 
properly? 4881 

 4882 
LANSDALE Can you repeat the question? 4883 
 4884 

 Do you recall any instruction in your EVOC class from an EVOC instructor on 4885 
Code 3 driving that in essence says that Code 3 driving should be the safest 4886 
form of driving that we do as an officer? 4887 

 4888 
LANSDALE No. 4889 
 4890 

 Because of the fact we have lights and sirens, if it’s done properly. 4891 
 4892 
LANSDALE Is it the safest? 4893 
 4894 

 Safest, yes? 4895 
 4896 
LANSDALE No.  We were drive - typically driving at increased speeds 4897 
 4898 

 Mm-hm. 4899 
 4900 
LANSDALE and not stopping for stop signs and not obeying traffic laws so I don’t see that 4901 

that would be safer. 4902 
 4903 

 Okay.  Do you know of any statistics to prove officers driving Code 3 are 4904 
involved in more accidents versus officers that are not driving code 3? 4905 

 4906 
LANSDALE No.  I don’t have statistics on it. 4907 
 4908 
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 Okay.  So you have nothing to say for sure that Code 3 driving is more 4909 
hazardous than a standard response someplace? 4910 

 4911 
LANSDALE No.  But I know that based off handling traffic collisions, primary collision 4912 

factors are always based off of a vehicle code so the cause of a collision is 4913 
always a vehicle code violation.  And when we’re driving Code 3 we are 4914 
violating the vehicle codes.  We’re speeding, we’re not stopping for stop signs 4915 
and stop lights.  So I would not say that Code 3 driving is safe or the safest that 4916 
we do.  And the chance in terms of chances of survivability in a traffic collision 4917 
I would much rather get in a 25 mile per hour collision then a 100 mile per hour 4918 
collision for chances of survivability.  I do not have the statistics on that but on 4919 
any given day I’d rather be in the 24 mile per hour collision then the 100 mile 4920 
per hour collision. 4921 

 4922 
 Okay.  Well not every Code 3 run is 100 miles per hour correct?  You drive 4923 

within due regard for public safety 4924 
 4925 
LANSDALE Correct and usually 4926 
 4927 

 correct.  And conditions of the road. 4928 
 4929 
LANSDALE Correct.  I’m using that as a dramatic analogy 4930 
 4931 

 Mm-hm. 4932 
 4933 
LANSDALE or comparison.  I don’t know the speeds that we were at.  Again with - you 4934 

would also have to be able to navigate to that call while driving code 3.  It’s just 4935 
me not being with him for several days I don’t know what his skill level is.  If 4936 
he knows - maybe he used to live on that street and knows right how to get to it 4937 
without navigation.  I don’t know that.  I just thought I was being mindful of his 4938 
job performance at the time.  And I didn’t want to put his or allow him to put 4939 
his self in unnecessary danger when it didn’t really need to happen.  I feel that 4940 
as a FTO it is my duty to intervene at that time when it’s not needed.  I don’t 4941 
know if you also know that on the two - robbery alarm when the text of the call 4942 
- again it’s just the button activation, people often times go Code 3 to those.  4943 
Based off of my experience over 99% of those are accidental.  They didn’t even 4944 
know they hit the button because it’s hidden away in the freezer and they’re 4945 
putting boxes away or they lean over the counter of the drive-thru or they just 4946 
rest their hand or they’re doing this under the counter and employees don’t even 4947 
know.  But we are justified to go Code 3 to a robbery alarm because it’s the 4948 
assumption that we treat it as a robbery in progress, however, Officer  4949 
didn’t request to go Code 3 to that.  I didn’t instruct him to go code 3 or to not 4950 
go Code 3.  But it’s not - but that is something based off of my experience that 4951 
the robbery alarms are usually not actual robberies in progress and sometimes 4952 
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these calls for service that sound dramatic over the call or the way dispatch 4953 
voices them with fear fluctuation.  I don’t know the way dispatch voices them it 4954 
gets people to raise their blood pressure and think they’re more then what they 4955 
really are when we get there.  So, yes, there are times when we’re authorized - 4956 
we would be authorized to go Code 3 but it’s our discretion that we don’t have 4957 
to. 4958 

 4959 
 Moving on.  Did you respond to a low jack hit on January 26, 2020, that 4960 

eventually culminated at  10th Avenue? 4961 
 4962 
LANSDALE Yes. 4963 
 4964 

 And was Officer  still your trainee? 4965 
 4966 
LANSDALE Yes. 4967 
 4968 
***VIDEO REVIEW OF 20-28130*** 4969 
 4970 

 So at this point is this you giving Officer  instructions to take control of the 4971 
- of the detainee or a passenger from that vehicle? 4972 

 4973 
LANSDALE Yes.  To do the physical apprehension. 4974 
 4975 
***CONTINUED REVIEW OF 20-28130*** 4976 
 4977 

 Okay.  Okay.  So right there you say put him in the car cursory search for 4978 
weapons, don’t do a detailed search, correct? 4979 

 4980 
LANSDALE Yes. 4981 
 4982 

 All right.  And that was your instruction to Officer  in regards to his 4983 
handling of a person who was in custody from the car? 4984 

 4985 
LANSDALE Yes. 4986 
 4987 

 And what was the purpose of those instructions? 4988 
 4989 
LANSDALE To inform him to only do a cursory search for weapons 4990 
 4991 

 Mm-hm. 4992 
 4993 
LANSDALE and detain him so that he could be the receiving officer for the other occupant, 4994 

the driver of the vehicle. 4995 
 4996 
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 Did it have the effect of speeding up the detention, so to speak, speeding up the 4997 
process? 4998 

 4999 
LANSDALE Yes. 5000 
 5001 

 Okay.  Were there any conditions at the time other than the fact there was 5002 
another person in the car that would make it necessary to speed up the 5003 
detention? 5004 

 5005 
OLANDER You mean the - can - can you rephrase that?  I think you mean just speeding up 5006 

the process of searching. 5007 
 5008 

 Speeding up the process of searching, was there anything that required you to 5009 
speed up the process of handling the incident? 5010 

 5011 
LANSDALE Yes.  There was still a unknown threat - a threat of somebody in the vehicle. 5012 
 5013 

 Mm-hm. 5014 
 5015 
LANSDALE We didn’t know if it was armed or was not armed.  And I didn’t want him to let 5016 

his guard down and just think he was safe and there no more threats.  The 5017 
situation wasn’t yet sterilized so he needed to do a cursory search on that 5018 
subject and detain him in the back of - of police vehicle.  So he could then 5019 
receive the second known occupant of the vehicle.  We didn’t know if there 5020 
more occupants in the vehicle. 5021 

 5022 
 Mm-hm. 5023 

 5024 
LANSDALE If there were more that was his role on the felony traffic stop. 5025 
 5026 

 Okay.  If an officer is searching a subject quickly can that affect the 5027 
thoroughness of that search? 5028 

 5029 
LANSDALE Yes. 5030 
 5031 

 Especially if they’re wearing bulky clothing or something with lots of pockets? 5032 
 5033 
LANSDALE Yes. 5034 
 5035 
***CONTINUED REVIEW OF 20-28130*** 5036 
 5037 

 It was two occupants, correct?  Of the car? 5038 
 5039 
LANSDALE Of the suspect vehicle, yes. 5040 
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 5041 
 Yes.  Okay.  I’ll jump forward just a little bit here.  Can you tell me what I 5042 

guess is happening next to here, it appears that you have at least one suspect in 5043 
the back of your car, is that correct? 5044 

 5045 
LANSDALE Yes. 5046 
 5047 

 Okay.  At some point you and Officer  have a discussion about searching 5048 
this individual, doing a better search of him because you could - he had 5049 
performed a very quick cursory search? 5050 

 5051 
LANSDALE Yes. 5052 
 5053 

 I think that’s where this leads us up to this point in the video.   5054 
 5055 
***CONTINUED REVIEW OF 20-28130*** 5056 
 5057 

 In watching this video, I don’t know if you’re watching Officer ’s facial 5058 
expressions, does he seem very confident that he knows exactly what’s going on 5059 
at this point in time? 5060 

 5061 
LANSDALE No. 5062 
 5063 

 Okay.  Is there a lot of stimulus that has just taken place? 5064 
 5065 
LANSDALE Yes. 5066 
 5067 

 Felony vehicle stop, he just took two people in custody, he’s got one suspect 5068 
that he’s about to search and you’re going over multiple aspects of case law 5069 
with him and - and - and search and seizure.  Is - is there - would it be 5070 
reasonable that there would be a better time to possibly go over these things 5071 
with Officer  before he actually took this - the suspect out of the car and 5072 
started going through the - the search process? 5073 

 5074 
LANSDALE If I was - if I had knowledge that he didn’t know search and seizure law then 5075 
 5076 

 Mm-hm. 5077 
 5078 
LANSDALE because that was taught in the academy and he’s Phase 3 so just - he had already 5079 

passed his Phase 3 test to go shadow so he was only with me for filler time.  So 5080 
I - it was my assumption if I was incorrect it was an assumption that he was 5081 
familiar with search and seizure of law.  So that’s why I didn’t quiz him before 5082 
but when I saw an illegal act about to happen 5083 

 5084 
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 Mm-hm. 5085 
 5086 
LANSDALE that’s why I provided immediate intervention because then I would be a witness 5087 

to an illegal search.  I saw the confusion and then that’s why I just paused for 5088 
that time 5089 

 5090 
 Mm-hm. 5091 

 5092 
LANSDALE time is on our side.  And question on it.  I didn’t give him all the answers or just 5093 

say no, don’t that.  I questioned him to see what his state of mind was and to get 5094 
his - to - to quiz his knowledge. 5095 

 5096 
 Mm-hm. 5097 

 5098 
LANSDALE Because if I just gave him the answer and said no, don’t search him he just 5099 

thinks we don’t search them. 5100 
 5101 

 Mm-hm. 5102 
 5103 
LANSDALE Just like if I only told him previously don’t go Code 3.  It would be like we 5104 

don’t go Code 3 ever.  There’s a time and a reason.  So the reason I quizzed him 5105 
on that is because I know he was driver that day.  His point of view of the 5106 
suspect vehicle could have been different than mine.  He could - I don’t know 5107 
what Officer  saw.  He could have thought that was the driver.  I think he 5108 
got out on his own or he was trying to sit down or something.  That guy was 5109 
doing something on his own.  So that’s why I verbally asked him what authority 5110 
do we have because I didn’t know that Officer  5111 

 5112 
 Mm-hm. 5113 

 5114 
LANSDALE didn’t know search and seizure.  I don’t know if he perceived that to be the 5115 

driver and thinking we were already placing him under arrest.  If it were a Phase 5116 
1 officer and I knew he didn’t know laws of search and seizure, then I could 5117 
have taken that time after detaining him in the car have a side conversation with 5118 
Officer  in the front seat of the car, but now I’m realizing that would have 5119 
been within ear shot of the detainee, which may be perceived as offensive but 5120 
take him out of the car - my trainee out of the car if I knew he didn’t know what 5121 
to do there.  But if I was incorrect, I assumed he knew 5122 

 5123 
 Mm-hm. 5124 

 5125 
LANSDALE that. 5126 
 5127 

 Okay. 5128 
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 5129 
OLANDER Is that the expectation by this time and Officer  training that he should 5130 

know search and seizure? 5131 
 5132 
LANSDALE Yes.  And based off the field training manual as a Phase 3 - as an FTO over the 5133 

Phase 3 officer my role is to step back and to allow the trainee to function on 5134 
their own, however, be able to intervene when an illegal act is about to occur. 5135 

 5136 
 Okay.  Anything more?  No.  All right.  5137 

 5138 
***CONTINUED REVIEW OF 20-28130*** 5139 
 5140 

 So at this point is a search being - are other officers conducting a search of the 5141 
suspect that Officer  was about to search? 5142 

 5143 
LANSDALE Yes. 5144 
 5145 
***CONTINUED REVIEW OF 20-28130*** 5146 
 5147 

 Okay.  So can you describe what happened in the video? 5148 
 5149 
LANSDALE Yes.  I saw that - I don’t know who pulled that knife out of his pocket if it was 5150 

Officer  5151 
 5152 

 Mm-hm. 5153 
 5154 
LANSDALE or other officers.  I saw that a knife was discovered on the subject.  And then I 5155 

questioned Officer  to be clear because maybe I was wrong.  Did I ask you 5156 
if there - if you had done the cursory search and I also thought I had clarified 5157 
what a cursory search is for.  It’s not just for contraband because knives aren’t 5158 
illegal, but they can be used as a weapon against us.  So it was for cursory 5159 
search for weapons. 5160 

 5161 
 Mm-hm. 5162 

 5163 
LANSDALE So that is me providing direct and immediate feedback that it’s unacceptable to 5164 

leave knives in subjects pockets that are detained.  While, yes, knives are not 5165 
illegal they are still a weapon that can be used against us.  I did not feel it was 5166 
appropriate to ignore such a significant officer safety issue because if those two 5167 
other officers saw that that I ignored it at the scene, they would have the 5168 
perception that I’m okay with people leaving knives on subjects.  And then I 5169 
don’t know what I’m doing.  So that’s my reasoning for providing that direct 5170 
and immediate feedback.  And again it goes back to it’s an officer safety issue.  5171 
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I care very much about it, about the survivability of all of these officers and I 5172 
don’t think it’s something that should be ignored. 5173 

 5174 
 Okay.  So it was for the perception of the other officers not wanting to think that 5175 

you would ignore something and something like such an egregious officer 5176 
safety issue, that’s why you made the correction right there in front of the 5177 
citizen and the two officers right then and there? 5178 

 5179 
LANSDALE Not only that, that in addition to the other things I explained. 5180 
 5181 

 Mm-hm.  Okay.  Did you discuss any methods after the fact with Officer  5182 
about what he could have done to prevent from missing the knife? 5183 

 5184 
LANSDALE I don’t recall about that specifically. 5185 
 5186 

 Mm-hm. 5187 
 5188 
LANSDALE I know we did discuss the different roles of officers on a felony vehicle stop.  I 5189 

learned that that was I think his first felony vehicle stop.  I told him that the 5190 
positives of that were the vehicle positioning, the two initial officers had voice 5191 
commands and lethal cover 5192 

 5193 
 Mm-hm. 5194 

 5195 
LANSDALE I was second on scene, so I did less lethal cover.  Officer  didn’t need to be 5196 

less lethal also so he - I designated him as the officer that did the hand to hand 5197 
contact.  And I explained to him that though we also had K-9 from the sheriff I 5198 
believe, so I debriefed that call with him.  I know in the past with trainees I have 5199 
discussed ways to do cursory searches on subjects by cuffing them first and then 5200 
do the cursory search and then – as here I was okay with if you can’t get 5201 
everything immediately it’s okay to go over and do a more detailed yet still 5202 
cursory without violating the law 5203 

 5204 
 Mm-hm. 5205 

 5206 
LANSDALE search on the subject. 5207 
 5208 

 Do you think he had ever done anything like that before?  Kind of do a double 5209 
cursory or an after the fact cursory once someone was secured? 5210 

 5211 
LANSDALE I don’t know. 5212 
 5213 

 Don’t know.  And you said it was after the fact at when you’re debriefing it that 5214 
you find out that was actually his first felony vehicle stop, he had ever done? 5215 
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 5216 
LANSDALE Based off my recollection, yes. 5217 
 5218 

 Okay. 5219 
 5220 
SHIRAISHI Trainees are your responsibility, correct? 5221 
 5222 
LANSDALE Yes. 5223 
 5224 
SHIRAISHI And you’ve referenced this a number of times and the footage we viewed, but 5225 

you kind of maintain the ability to intervene, is that correct? 5226 
 5227 
LANSDALE Yes. 5228 
 5229 
SHIRAISHI I’m just curious what your explanation is for having a less lethal shotgun in 5230 

your hand not having the immediate ability to directly contact your trainee if he 5231 
was, you know, in a situation that you needed to intervene.  Is that just - had - 5232 
had this officer demonstrated that he was beyond having to have you so close to 5233 
him or is it just an oversight on your part? 5234 

 5235 
LANSDALE Can you please ask the question again? 5236 
 5237 
OLANDER Yeah, I don’t understand it either. 5238 
 5239 
SHIRAISHI Okay. 5240 
 5241 
OLANDER There’s a couple questions there. 5242 
 5243 
SHIRAISHI So you had the - you had the less lethal shotgun in your - in your hands, correct? 5244 
 5245 
LANSDALE Yes. 5246 
 5247 
SHIRAISHI Do you think that that inhibits your ability to directly intervene in your trainee? 5248 
 5249 
LANSDALE No. 5250 
 5251 
SHIRAISHI With your trainee? 5252 
 5253 
LANSDALE No. 5254 
 5255 
SHIRAISHI Okay.  Is this a fail on his part? 5256 
 5257 
LANSDALE No.  I don’t view it as a fail.  He learned - I feel that he learned from that 5258 

mistake and said hopefully, thought, I need to pay attention to my searches. 5259 
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 5260 
SHIRAISHI We’ve watched the footage, right, we’re looking at this guy’s face and he’s 5261 

obviously confused as to what he can do and - and you direct and immediately 5262 
intervene, do you feel that you contributed to his inability to find that knife? 5263 

 5264 
LANSDALE No.  Because the intervention was after.  Prior to that my instruction or my role 5265 

was delegating but I wasn’t stepping over those other officers.  They already 5266 
had lethal cover and voice commands and they were primary.  So they were, so 5267 
to say, running the scene.  Our role was to provide a support role in receiving 5268 
the detainee - the people - the occupants of the vehicle.  And prior to him not 5269 
seeing the knife, I think the video shows my interaction was delegation and hey, 5270 
do this.  If I said nothing, he would have likely just drawn his gun and pointed a 5271 
third gun at the occupants of the vehicle.  And then that would have - then I - or 5272 
I could have instructed Officer  to do less lethal cover and I could have 5273 
received the people with my hands.  That would have prohibited Officer  5274 
from having that opportunity to get experience with searching subjects.  And 5275 
also based off my experience with a previous trainee there was one traffic stop 5276 
that I did.  That I detained the subject and did a search incident to arrest of the 5277 
subject and I ended up locating the contraband and I therefore had to write the 5278 
report.  And I was fine with that I don’t mind at all.  However, that was a 5279 
potential felony arrest that my trainee could have had, but the reason for me 5280 
searching this - that subject on a different call for service was the time was 5281 
right.  I didn’t want to step aside and scoot the trainee in there and say hey, you 5282 
do this.  It was just hey, the time is right I got compliance or the best 5283 
opportunity to do it, so I did it.  And yes, I took a little bit of the trainee’s work 5284 
but or his opportunity to gain that experience, but it was - it just at that time felt 5285 
like it was right.  If I had done the hand searching on this, I would not have been 5286 
wrong, however, I think Officer  has probably had experience pointing a 5287 
gun or a less lethal shotgun at people before. 5288 

 5289 
 Josh, anything on that one? 5290 

 5291 
OLANDER No. 5292 
 5293 

 Okay.  Moving on.  This is our last incident before some closing questions and 5294 
policy.  Did you respond to  Center Parkway on January 30, 2020, for a 5295 
foot pursuit? 5296 

 5297 
LANSDALE Yes. 5298 
 5299 

 Was Officer  still your trainee? 5300 
 5301 
LANSDALE Yes. 5302 
 5303 
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 And did you respond Code 3 to that foot pursuit? 5304 
 5305 
LANSDALE I do not think so. 5306 
 5307 

 Do you remember why? 5308 
 5309 
LANSDALE Based off my recollection we were from a significant distance away, possibly 5310 

parked at HOJ I don’t recall.  And we were responding to Center Parkway north 5311 
of Mack Rd, which is a significant distance and there was no want on the 5312 
subject at the time. 5313 

 5314 
 Mm-hm. 5315 

 5316 
LANSDALE And most of Sector 5 was already on the call. 5317 
 5318 

 Did you explain that - those reasons to Officer ? 5319 
 5320 
LANSDALE I believe that I did. 5321 
 5322 
***VIDEO REVIEW FROM 20-33103*** 5323 
 5324 

 So quickly when you got to the scene was there a perimeter set up? 5325 
 5326 
LANSDALE Yes. 5327 
 5328 

 Do you know if K-9 had been requested or authorized at this point? 5329 
 5330 
LANSDALE They had been requested. 5331 
 5332 

 Mm-hm. 5333 
 5334 
LANSDALE I don’t know if they had been authorized. 5335 
 5336 

 Would a K-9 typically be authorized for a stand-alone foot pursuit with no want 5337 
other than 148? 5338 

 5339 
LANSDALE Not for apprehension based off my experience, but for perimeter assistance, yes. 5340 
 5341 

 Mm-hm. 5342 
 5343 
LANSDALE And the yard to yard search, yes. 5344 
 5345 

 Okay.  But not -not deployed per say to possibly bite an individual? 5346 
 5347 
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LANSDALE Correct. 5348 
 5349 
***CONTINUED REVIEW FROM 20-33103*** 5350 
 5351 

 Okay.  At that point did you talk to an officer that directed you into a backyard? 5352 
 5353 
LANSDALE Yes. 5354 
 5355 

 Is that typical on a perimeter? 5356 
 5357 
LANSDALE Yes. 5358 
 5359 

 It is, okay. 5360 
 5361 
LANSDALE Well I mean it’s… 5362 
 5363 

 Let me back up.  If you know if K-9’s going to be deployed and a dog may be 5364 
search - roaming around - K-9 dog might be roaming around the backyard 5365 
where an officer could be bit, do officers typically go into backyards of houses? 5366 

 5367 
LANSDALE Its 5368 
 5369 

 By themselves. 5370 
 5371 
LANSDALE its case by case.  I wasn’t doing a yard to yard search for the suspect.  And it is 5372 

typical to meet up with an officer in charge who has 5373 
 5374 

 Okay. 5375 
 5376 
LANSDALE more knowledge of the incident.  Meet with them.  What do you need?  All 5377 

right.  I’ll do it. 5378 
 5379 

 And at this point 5380 
 5381 
LANSDALE But yeah, we set up in the yards. 5382 
 5383 

 like you said K-9 was not being deployed, is that correct?  This was just a 5384 
standard perimeter. 5385 

 5386 
LANSDALE Correct.  And based off of routine calls we do set up in backyards, yeah. 5387 
 5388 
***CONTINUED REVIEW FROM 20-33103*** 5389 
 5390 
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 I’m going to skip forward just a little bit.  So at this point it looks like you 5391 
appear to be in the backyard of a residence.  What are you doing at the fence 5392 
here? 5393 

 5394 
LANSDALE Seeing if the suspect is there even though we don’t have knowledge that he is 5395 

there.  He could have still been there. 5396 
 5397 

 Mm-hm. 5398 
 5399 
LANSDALE So that I’m not just sitting there or standing there with a suspect right under my 5400 

noise.  Just because he’s in the dark or hidden behind brushes or shrubs. 5401 
 5402 

 So you’re making sure the area that you have been deployed to is safe for you? 5403 
 5404 
LANSDALE Yes. 5405 
 5406 

 A fence, does that provide cover or concealment? 5407 
 5408 
LANSDALE Concealment. 5409 
 5410 

 Can someone shoot through a fence? 5411 
 5412 
LANSDALE Yes. 5413 
 5414 

 So you appear to have grabbed the chair to assist you in looking over a fence. 5415 
 5416 
LANSDALE Yes. 5417 
 5418 

 Is that correct?  Is that to ensure there’s no suspect on the other side of that 5419 
fence that could be laying in wait for you? 5420 

 5421 
LANSDALE Yes. 5422 
 5423 

 Okay.  And it appears Officer  is doing the same thing.  Did you instruct 5424 
him to do that or was he just following your lead by grabbing a chair and using 5425 
it to peek over a fence? 5426 

 5427 
LANSDALE I don’t recall if I instructed him to or not? 5428 
 5429 

 Okay.  Is there any possible officer safety issues with popping your head over a 5430 
fence? 5431 

 5432 
LANSDALE Yes. 5433 
 5434 
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 Like what? 5435 
 5436 
LANSDALE The suspect could see us and shoot at us. 5437 
 5438 

 Possibly, yes.  That’s really all there is to that one.  Any questions about that? 5439 
 5440 
SHIRAISHI No. 5441 
 5442 

 Okay.  Were you ever - did any other officers ever talk to you about this and 5443 
give you their opinion that they felt this was an unsafe tactic on your behalf? 5444 

 5445 
LANSDALE The K-9 officer voiced on the radio whoever is in that backyard get down. 5446 
 5447 

 Mm-hm.  Okay. 5448 
 5449 
LANSDALE So then I… 5450 
 5451 

 Are you aware if he knew you were back there? 5452 
 5453 
LANSDALE Based off my recollection in reviewing the full-length video I think the K-9 5454 

officer did not know that I was back there.  And I voiced my concerns to Officer 5455 
  I was like I don’t know why they sent us back here.  I feel unsafe back 5456 

here that I’m - I announced that we’re the police back there so that we don’t get 5457 
shot. 5458 

 5459 
 Mm-hm. 5460 

 5461 
LANSDALE However, we have no cover we only have concealment.  So the suspect could 5462 

see us and hear us because I’m rightfully so announcing our presence.  I was 5463 
confused as to why that officer wanted us in the backyard, however, seeing all 5464 
this here, now knowing if I questioned that officer that instructed me to go in 5465 
the backyard it would have - he would have just been another witness here 5466 
possibly like 5467 

 5468 
 Mm-hm.  Once you found out 5469 

 5470 
LANSDALE if I questioned him it could have been viewed as offensive. 5471 
 5472 

 once you heard that a K-9 officer was orchestrating a perimeter did you leave 5473 
the backyard and go out to the - the border of the perimeter? 5474 

 5475 
LANSDALE No.  We stayed in the backyard. 5476 
 5477 
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 Okay.  You feel it was just kind of a communication issue, him not knowing 5478 
you were back there? 5479 

 5480 
LANSDALE Yes. 5481 
 5482 

 All right.  But you were directed to go back there from an officer that was 5483 
already at the scene that had better knowledge then you about the travel - the - 5484 
the direction of travel of the suspect, correct? 5485 

 5486 
LANSDALE Yes. 5487 
 5488 

 Okay.  Closing questions and then policy.  You want to take a quick break or 5489 
you want to power through? 5490 

 5491 
OLANDER Let’s take a quick break. 5492 
 5493 

 Okay. 5494 
 5495 
SHIRAISHI We’ll call it 1835 hours.  All right.  Were back on the record.  Its 1904 hours. 5496 
 5497 

 Of all your trainees, did you ever formally recommend any of them be 5498 
downgraded to a CSO or be terminated from the training program? 5499 

 5500 
LANSDALE No. 5501 
 5502 

 Did you ever have any major personality conflicts with any of your trainees? 5503 
 5504 
LANSDALE No. 5505 
 5506 

 Any personal issues? 5507 
 5508 
LANSDALE No. 5509 
 5510 

 As a whole, how would you best describe the environment in your car when you 5511 
had a trainee?  I’ll give you some options.  Comfortable? 5512 

 5513 
LANSDALE I would say I tried to create a learning environment that mirrors my values such 5514 

as officer safety, being clear and direct.  And I exhibit the things that I strongly 5515 
value and try to convey that message to trainees.  And another thing that is 5516 
based off of my experience when receiving instruction is a lot of times people 5517 
like to beat around the bush.  And so - so to say I know that’s a jargon or a 5518 
phrase, but I appreciate when people are very clear and direct and specific in 5519 
their training and remediation training also.  So when people appear to me to be 5520 
that they are submissive or want to be passive to a certain issue they kind of just 5521 
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that if they do one small thing they’re going to be quickly and directly 5566 
corrected? 5567 

 5568 
LANSDALE It can, but none of the trainees have brought that to my attention that it offended 5569 

them or inhibited their ability to learn.  When I was in the academy I was 5570 
constantly yelled at everyday multiple times a day I was yelled at in front of not 5571 
just one or two coworkers or academy mates or other recruit training officers, I 5572 
was yelled at in front of the entire class of when we started approximately 54 5573 
people all the way up until graduation of 20 something people.  And what I was 5574 
taught in my training was adapt and overcome.  Be able to persevere in these 5575 
stressful conditions if you’re getting yelled at or scrutinized because based off 5576 
of my professional experience law enforcement is always scrutinized by the 5577 
public and I want to address these what some would perceive as little issues 5578 
with trainees immediately, because I am not somebody that is passive or doesn’t 5579 
care about officer safety issues.  If it something that I’m passionate about, I will 5580 
bring it to their attention.  If they get offended by that I don’t know because I 5581 
think they don’t want to tell me or maybe they’ve been told not to argue with 5582 
their FTO, but I wouldn’t perceive that as arguing I was just like oh, thank you 5583 
for bringing that to my attention.  Now I’m aware that that - my behavior upsets 5584 
you, so I can adapt to your learning style of what you would appreciate.  I think 5585 
it would say a lot more if I just were passive, so the role of the field training 5586 
officer is to develop officers that are going to be our partners.  And for me to 5587 
show that I don’t care would to be passive to these issues and just if you want 5588 
me to be careless of this, like oh, yeah, yeah.  You missed a knife big whoop.  5589 
Or these other safety issues that these daily habits are what build our everyday 5590 
actions and low stress situations, high stress situations it’s how we perform.  5591 
How we make these daily practices.  So the reason I address these issues is 5592 
because I care.  That is my way of showing concern that I care about their 5593 
survivability and their success in law enforcement. 5594 

 5595 
 Okay.  Well I’ll touch on that again.  I - I’m not sure if we got it answered.  I 5596 

would assume that when I ask you how do you best describe the environment in 5597 
your car, I know you said it was - is it just professional would that be a good 5598 
way to describe it? 5599 

 5600 
LANSDALE Yes. 5601 
 5602 

 Okay.  Would you describe it as comfortable? 5603 
 5604 
LANSDALE Everybody has their own level of comfort. 5605 
 5606 

 Right. 5607 
 5608 
LANSDALE Some people are comfortable. 5609 
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 5610 
 Obviously you’re comfortable in it.  Do you think your trainee’s comfortable in 5611 

it? 5612 
 5613 
LANSDALE I don’t know without them bringing it to my attention. 5614 
 5615 

 Mm-hm. 5616 
 5617 
LANSDALE With all but two of these trainees I didn’t know there was an issue until a year 5618 

later, so. 5619 
 5620 

 Do you think 5621 
 5622 
LANSDALE I don’t know. 5623 
 5624 

 do you think a trainee would feel comfortable coming to you and saying I don’t 5625 
like the way you train me? 5626 

 5627 
LANSDALE I don’t know. 5628 
 5629 

 Would you have done that as a trainee if you had an FTO and you didn’t like 5630 
the way they corrected you or how it was done?  Not so much the content but 5631 
how the message was delivered.  Would you feel comfortable in doing that? 5632 

 5633 
LANSDALE No.  Because similar things that were - the way I was taught in the academy is - 5634 

are things such as - just to suck it up and adapt and overcome.  And if you’re - 5635 
and to have thick skin above all things or among all things that we really need to 5636 
have thick skin in this profession because were constantly scrutinized, belittled 5637 
by the public and we need to be able to endure that to perform our job functions. 5638 

 5639 
 Okay. 5640 

 5641 
LANSDALE And that is something that was constantly taught in the academy. 5642 
 5643 

 Is there a difference in the style of teaching in the academy versus the style of 5644 
teaching in the FTO program?  Is there - I know the academy is a para-military 5645 
type of program.  It’s very strict.  It is stressful.  Is there a difference in the way 5646 
things are done in the FTO program?  Is it more of a nurturing type of element?  5647 
Is there that para- military structure and strictness and stress that comes along 5648 
with what the academy brings? 5649 

 5650 
LANSDALE To some extent I would - the - the training isn’t contradictory from the - on the 5651 

streets to in the academy, however, the academy is a very sterile situation that 5652 
has no real threats in it.  On the street there are real threats and things matter 5653 
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more on the street then they do in the academy.  Based off a recent FTO update 5654 
that I attended, the academy staff has described they would like us to be more 5655 
nurturing and, yeah, I would say nurturing to the trainees which is not how I 5656 
was trained. 5657 

 5658 
 Was your FTO program different from the academy?  I know you mentioned he 5659 

academy a lot.  Stress, working through everything, sucking it up.  When you 5660 
got to FTO was it different?  Did officers - did the FTO officers treat you like 5661 
an academy corporal.? 5662 

 5663 
LANSDALE For the most part yes. 5664 
 5665 

 The did?  Okay.  All nine of your previous were interviewed for this 5666 
investigation.  All of the were asked to rank you based upon their experiences 5667 
with their other field training officers.  Can you offer any explanation why  5668 
every one of your previous trainees ranked you at the bottom when compared to 5669 
other field training officers? 5670 

 5671 
LANSDALE I know that everybody has a different perception of everybody and people have 5672 

different values set and based off my conversation with the field training unit, 5673 
they have made me aware that my trainee’ rate me low and I haven’t received 5674 
any of that written feedback.  So I don’t know what their grading criteria is.  So 5675 
to answer that question specifically as to why don’t they rate me well, I don’t 5676 
know what they’re rating me on.  I haven’t received a single one of those evals.  5677 
For example, if it had stuff about auto mechanics or medical profession, I would 5678 
be rated rightfully so very lowly on it.  Because I don’t know any of that.  So 5679 
without seeing those evals and rating systems 5680 

 5681 
 Mm-hm. 5682 

 5683 
LANSDALE I can’t offer an explanation. 5684 
 5685 

 It was a very general question posed to them of out of all of your FTO’s where 5686 
would Officer Lansdale rank?  And all of them towards the bottom.  So there 5687 
was no specific or one specific category or ranking it was just an overall - their 5688 
experience they had with you? 5689 

 5690 
LANSDALE Again ranking on 5691 
 5692 

 Mm-hm. 5693 
 5694 
LANSDALE what though? 5695 
 5696 
SHIRAISHI Their overall experience. 5697 
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 5698 
LANSDALE Do you like me as a person? 5699 
 5700 

 Mm-hm. 5701 
 5702 
LANSDALE Do you like me as a field training officer and teaching you knowledge, yeah, 5703 

knowledge about the job or so, yeah 5704 
 5705 

 Mm-hm. 5706 
 5707 
LANSDALE it’s just very vague.  Do you like me as a person?  Do you like me as a cop?  Do 5708 

you like a field raining officer?  Do you like me with the instruction that I 5709 
provide but not the method?  It - without it being codified with more job 5710 
performance duties that’s hard to offer an explanation of that to see specific 5711 
where the deficiencies are. 5712 

 5713 
 Okay.  Kind of a similar question.  Eight out of nine of your previous trainings 5714 

gave the opinion that you were a very competent officer but not a competent 5715 
training officer.  And did not believe you should be an FTO.  Do you have any 5716 
explanation for that? 5717 

 5718 
LANSDALE Again I have not received feedback so when - with the field training unit when 5719 

this information is brought to me - to my attention a year later and then I 5720 
haven’t had any trainees it makes it hard to adjust to that, however, the concern 5721 
about asking one officer if he had a learning disability so I could accommodate 5722 
that, now know or I was in - after that I was notified that that offended him.  So 5723 
then I didn’t ever ask that type of question again because I know it could be 5724 
offensive.  But then another officer had an - a reasoning or an explanation for 5725 
grammar usage.  But I had never explored - desired to explore that route with 5726 
her because I didn’t want to be accused of making the same mistake twice.  So 5727 
it’s just - when things are a year later to tell me that I offended somebody or 5728 
need to improve on my training it makes it harder to address.  And I told the 5729 
field training unit I am willing to go to retraining if there are areas that I can 5730 
improve upon, please let me know 5731 

 5732 
 Mm-hm. 5733 

 5734 
LANSDALE and I’m willing to go to that training because I am not perfect.  I don’t know 5735 

any person that is perfect.  And I’m willing to admit my faults, but if there is a 5736 
fault that you want to address - or want me to improve upon I would think it 5737 
would need to first be identified as to what it is so it can be addressed.  Again 5738 
back to the specific and direct thing. 5739 

 5740 
 Okay.  Have you attended any leadership courses or schools? 5741 
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 5742 
LANSDALE No. 5743 
 5744 

 No.  Okay.  In the FTO 40-hour school do they go over any leadership 5745 
components, qualities? 5746 

 5747 
LANSDALE Yes. 5748 
 5749 

 Okay.  Did they ever go over concept of praising in public and correcting in 5750 
private? 5751 

 5752 
LANSDALE I don’t recall. 5753 
 5754 

 Looking back at all of these incidents is there anything that you would have 5755 
done differently? 5756 

 5757 
LANSDALE No. 5758 
 5759 

 After reviewing all this material, is there anything you would change about your 5760 
style of instruction with future trainees? 5761 

 5762 
LANSDALE If given the opportunity I would like to attend training so that I can be more 5763 

aware of what people appreciate so I can accommodate that.  So going forward 5764 
that is what I would do is seek out a training through the department or through 5765 
POST website to attend a training.  Sergeant Echeverria recommended a 5766 
leadership training.  So going forward if given the opportunity that’s what I 5767 
would do. 5768 

 5769 
 Anything before I start policy stuff? 5770 

 5771 
SHIRAISHI Yeah, just real quick.  It isn’t really poised in certain when given the facts that 5772 

nine of the trainees rate you low, eight of the nine say you shouldn’t be a 5773 
training officer, I mean is that a surprise to you?  Even we don’t know the 5774 
measurement of which that’s kind of taking in as information but is this news to 5775 
you?  Did you expect it?  Did - I mean. 5776 

 5777 
LANSDALE It’s not news to me because Corporal Madsen already made me of aware of it. 5778 
 5779 
SHIRAISHI Its two incidents is right.  But that’s you know two of the nine.  There’s seven 5780 

others that kind of rate you low. 5781 
 5782 
LANSDALE Now when I went into his office, he told me - he said - I think he said every 5783 

single one of your trainee’s has an issue with you. 5784 
 5785 



INTERVIEW WITH ANGELA LANSDALE 
Interviewer: Sgt.  

Case # IAD2020-031 
Page 133 of 142 

SHIRAISHI Mm-hm. 5786 
 5787 
LANSDALE So it - it - it doesn’t surprise me.  But again to offer judgement to a - when 5788 

there’s no scale 5789 
 5790 
SHIRAISHI Standardization on 5791 
 5792 
LANSDALE yeah 5793 
 5794 
SHIRAISHI Okay. 5795 
 5796 
LANSDALE or standardization it’s like if you called a toddler short.  Yes, they are short to a 5797 

grown adult but are they short amongst another toddlers?  I recognize that I’m 5798 
only one year into the field training program or being a field training officer, so 5799 
I don’t have - recognize that I may not be proficient in all areas of being a good 5800 
- what others would deem a good field training officer. 5801 

 5802 
SHIRAISHI Sure. 5803 
 5804 

 Have you recognized any commonalities in the things we’ve discussed today? 5805 
 5806 
LANSDALE Yes. 5807 
 5808 

 And what are some of those things? 5809 
 5810 
LANSDALE That people are offended by what I say. 5811 
 5812 

 Is it what you say or the tone in which it’s delivered? 5813 
 5814 
LANSDALE I don’t know if they don’t bring it to my attention.  So if you’re saying based off 5815 

of your review and these videos that you don’t like my tone that’s okay.  But I 5816 
don’t know what the trainees are saying if I don’t have that performance 5817 
evaluation of them.  So is it the timing, is it the tone, is it the tense, is it the fact 5818 
that there were other people around?  I don’t know without having received that 5819 
material. 5820 

 5821 
 Okay.  Angela, go ahead and grab the field training manual.  And I’m going to 5822 

have you read aloud the highlighted portions in Section B Subsection 6.  5823 
Beginning on page three. 5824 

 5825 
LANSDALE FTO responsibilities include but are not limited to, directly supervising assigned 5826 

trainees, instructing trainees, and evaluating their performance in accordance 5827 
with the field training manual and directives of the FTU.  Providing training and 5828 
or mediation to trainees.  Documenting on the daily observation reports the 5829 
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approximate amount of time spent on remedial training.  Documenting the 5830 
trainee’s mastery of material in the field training documentation book and 5831 
required knowledge manual.  Completing and reviewing with the trainee daily 5832 
observation reports no later than the first day of the next work week.  An 5833 
extension must be approved through the field training unit.  Making 5834 
recommendations regarding trainees.  Attending periodic training meetings.  5835 
Facilitated department training.  Mentoring and developing trainees.  Attending 5836 
specialized training.  Identifying training needs.  Avoiding exposure of CSO 5837 
trainees to unnecessary danger.  Knowing the CSO trainee limitations and 5838 
responsibilities.  Not signing up for the following cars, any type of hospital car, 5839 
including the hospital hybrids, wagon. 5840 

 5841 
 Do you feel like you followed all of those General Orders that are highlighted? 5842 

 5843 
LANSDALE Yes. 5844 
 5845 

 Next page.  Page four.  Please read aloud the highlighted portions under FTO 5846 
qualifications in Section A, Subsection C on page four. 5847 

 5848 
LANSDALE FTO officers.  Officers wishing to become post certified as a FTO must go 5849 

through a nomination and interview process.  Officers must meet all of the 5850 
below listed qualifications.  Possess the POST basic certificate, non-5851 
probationary police officer with at least three years seniority or lateral of police 5852 
officer with 12 months seniority on the department and two years prior law 5853 
enforcement service.  Continued satisfactory performance, above average 5854 
preliminary investigative skills and report writing, above average ability to 5855 
manage interpersonal relations, have the necessary skills to present instructional 5856 
material, willingness to teach and ability to effectively evaluate trainees, 5857 
minimal amount of personnel complaints, minimal amount of preventable 5858 
vehicle collisions, balance of beat district integrity, self-initiated activity and 5859 
focus area work.  Good professional appearance.  Willingness to be a FTO and 5860 
accept trainees.  Set a good example for trainees. 5861 

 5862 
 Okay.  Angela, do you feel like you adhered to all the portions of those 5863 

highlighted areas you just read? 5864 
 5865 
LANSDALE Yes. 5866 
 5867 

 Okay.  And specifically E, ability to - above average ability to manage 5868 
interpersonal relationships.  You feel like you were good at that? 5869 

 5870 
LANSDALE Yes. 5871 
 5872 

 Okay.  And have - have the necessary skills to present instructional material? 5873 
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 5874 
LANSDALE Yes. 5875 
 5876 

 Let’s see.  Let’s grab the cities - City of Sacramento’s Equal Opportunity 5877 
Policy.  And I’m going to have you read this policy statement on pages two and 5878 
three.  Just the highlighted areas please. 5879 

 5880 
LANSDALE Policy Statement on discrimination and harassment.  The City prohibits all 5881 

forms of discrimination including any employment related action by any 5882 
employee that adversely affects an applicant or worker and is based on any 5883 
protected classification identified in this policy.  Including age, ancestry, color, 5884 
physical or mental disability, gender, gender expression, gender identity, 5885 
genetic information, marital status, medical condition, military and veteran 5886 
status, national origin, race, religious, creed, sex, sexual orientation, and any 5887 
other classification protected by law.  The City’s commitment to Equal 5888 
Opportunity and nondiscrimination extends to all job applicants, employees in 5889 
all aspects of employment including but not limited to recruitment, hiring, 5890 
training, assignment, promotion, compensation, transfer, layoff, reinstatement, 5891 
benefits, education, and termination as well as to the provision of reasonable 5892 
accommodation to qualified persons with disabilities. 5893 

 5894 
 Go ahead and read the highlighted area on page three.  About that. 5895 

 5896 
LANSDALE Harassment including sexual harassment is verbal or physical conduct that 5897 

demeans or shows hostility or aversion toward an individual based on that 5898 
individuals protected class.  It has the effect of interfering with an individual 5899 
work performance or creating a hostile or abusive work environment.  Conduct 5900 
that may under certain circumstances constitute harassment can include making 5901 
derogatory comments, crude and offensive statements or remarks, making slurs 5902 
or off color jokes, stereotyping, engaging in threatening acts, displaying 5903 
indecent gestures, pictures, cartoons, posters, or material, making inappropriate 5904 
physical contact or using written material or City equipment and or systems to 5905 
transmit or receive offensive material, statements or pictures.  Such conduct is 5906 
contrary to City policy and to the City’s commitment to a discrimination free 5907 
work environment. 5908 

 5909 
 Do you feel you followed all the City’s guidelines in regards to your treatment 5910 

of other employees at the City of Sacramento? 5911 
 5912 
LANSDALE Yes. 5913 
 5914 

 Specifically in regards to the comment about girls from sector 5, do you feel 5915 
that was discriminatory against any particular person of a color or race? 5916 

 5917 
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LANSDALE No. 5918 
 5919 

 Continue please with page four the highlighted area. 5920 
 5921 
LANSDALE Discrimination on the basis of disability against any applicant or employee who 5922 

is a qualified individual with a disability by a supervisor, a management 5923 
employee, or coworker will not be tolerated.  This policy applies to the job 5924 
application process and all terms and conditions of employment including but 5925 
not limited to, recruitment, hiring, training, assignment, promotion, 5926 
compensation, transfer, layoff reinstatement, benefits, education, termination 5927 
and also in the provision of City programs, services and activities.  5928 
Discrimination on the basis of disability includes but is into limited to the 5929 
following, limiting, segregating or classifying a job applicant or employee in a 5930 
way that may adversely affect opportunities or status because of the applicants 5931 
or employee’s real perceived or history of disability.  Using any standards, 5932 
criteria, or method of evaluation which could have the effect of discriminating 5933 
on the basis of disability.  Denying equal jobs or benefits because of a disability 5934 
or the perception of a disability.  Failing to make reasonable accommodations 5935 
for known physical or mental limitations of an otherwise qualified individual 5936 
unless it can be shown that the accommodation would impose an undue 5937 
hardship or create a direct threat. 5938 

 5939 
SHIRAISHI And just one more paragraph on the next page on page five, please. 5940 
 5941 
LANSDALE Reasonable request or demands by a supervisor that a worker improve his her 5942 

work quality or output that the worker will report to the job site on time.  That 5943 
the worker comply with the City or department rules or regulations or any other 5944 
appropriate work-related communications between supervisor and worker. 5945 

 5946 
 Okay.  And specifically in regards to Officer  alleged comment about 5947 

her age and Officer  remarks about learning disability.   Do you 5948 
feel there is any portion within the City of Sacramento’s discrimination policy 5949 
that you violated? 5950 

 5951 
LANSDALE No. 5952 
 5953 
SHIRAISHI 210? 5954 
 5955 

 210.04 please.  And I’m going to have you read just one page on this one I 5956 
think.   Just the highlighted portions from the first page. 5957 

 5958 
LANSDALE Professional conduct all employees.  Employees on or off duty shall be 5959 

governed by ordinary and reasonable rules of conduct and behavior.  Not 5960 
commit any act whether negligent, intentional, criminal or otherwise that could 5961 



INTERVIEW WITH ANGELA LANSDALE 
Interviewer: Sgt.  

Case # IAD2020-031 
Page 137 of 142 

bring discredit upon this department or the City.  Employees shall be 5962 
responsible for establishing and maintaining a high spirit of cooperation and 5963 
respect for others throughout the department.  Treat other employees in the 5964 
department regardless of rank with respect due to them as fellow employees.  5965 
Not speak slightly or express humiliating discourtesies or derogatory comments 5966 
to or engage in any harassing behavior towards any person.  Employees should 5967 
refrain from the use of profanity. 5968 

 5969 
 Keeping in mind all of the material that we went over today, do you feel that 5970 

you have treated other members of the department as well as the community 5971 
with respect? 5972 

 5973 
LANSDALE Yes. 5974 
 5975 

 Okay.  And you’ve been able to maintain a high spirit of cooperation and 5976 
respect for others and your trainees? 5977 

 5978 
LANSDALE Yes. 5979 
 5980 

 Okay.  The other portions of that GO that you read, do you feel like you 5981 
violated? 5982 

 5983 
LANSDALE No. 5984 
 5985 
SHIRAISHI If all this body worn camera footage were to be redacted from you know PSD 5986 

standards for public release including all these things we went over if you know 5987 
we didn’t have body camera, you know, conversations in the report writing 5988 
room stuff like that, do you think - would you cringe at any of the stuff being 5989 
released to have anyone watch or listen to?  Or would you be okay with 5990 
everything? 5991 

 5992 
LANSDALE Is that asking if I consent to this being released without 1421? 5993 
 5994 
SHIRAISHI No. 5995 
 5996 

 No. 5997 
 5998 
OLANDER No.  It’s just asking if - if - if - if this were - if in the event that this were made 5999 

public, would you be embarrassed or feel you know certain negative way about 6000 
the way that you talk to your trainees? 6001 

 6002 
LANSDALE No. 6003 
 6004 
SHIRAISHI You don’t think it would reflect poorly on the - on the training program? 6005 
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 6006 
LANSDALE No. 6007 
 6008 
SHIRAISHI The department? 6009 
 6010 
LANSDALE No. 6011 
 6012 
SHIRAISHI The City? 6013 
 6014 
LANSDALE No. 6015 
 6016 
SHIRAISHI Okay. 6017 
 6018 

 Could your remark about Sector 5 girls, reflect negatively o the department.  If 6019 
someone were to hear that would they think it would be derogatory in nature?  6020 
In the context for which is was provided and the fact that you don’t want your 6021 
trainee to look like someone from Sector 5.  Even though you said it was for a 6022 
professional reason, could someone have heard that and possibly be offended by 6023 
it? 6024 

 6025 
LANSDALE They could be possibly be offended by it. 6026 
 6027 
SHIRAISHI And clearly based on the nature of this investigation people can be offended by 6028 

all types of things.  So the fact that they’re offended doesn’t mean a whole lot. 6029 
 6030 

 Would the fact that an employee of the Sacramento Police Department told 6031 
another employee that we don’t want to look like the girls from sector 5.  Could 6032 
that bring discredit, on the department? 6033 

 6034 
LANSDALE No. 6035 
 6036 

 No?  Okay. 6037 
 6038 
SHIRAISHI Why do think that? 6039 
 6040 
LANSDALE In these - in all of this - well in my experience here I’m told talk more, joke, be 6041 

more personable, be more friendly, and then I say it something that somebody 6042 
perceives as offensive so it’s hard to find a balance of things while being 6043 
professional, maintaining interpersonal skills, being courteous to others of 6044 
which I didn’t think I had an issue with being courteous to others and 6045 
professionalism, but to - when I’m told to talk more, joke more, maybe if I joke 6046 
more it would relieve the stress in the training environment, to be more 6047 
personable and then to be scrutinized on one joke.  When other people say way 6048 
worse things repeatedly in public in front of a roll call room with 20 plus 6049 
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people, sergeants, captains, lieutenants, other people say way worse comments 6050 
all the time in front of people.  But if they - if nobody speaks up to say that 6051 
they’re offended by it and people just laugh at it, it seems to be acceptable 6052 
behavior.  And now a year later - nearly a year later I’m being informed that a 6053 
joke I made offended somebody. 6054 

 6055 
 Was it a joke or was it a way to illustrate a point you were trying to make about 6056 

the grooming standards? 6057 
 6058 
LANSDALE It was to illustrate a point that we need to be in compliance within grooming 6059 

standards to be professional in appearance. 6060 
 6061 

 But it was meant to be a humorous illustration of that? 6062 
 6063 
LANSDALE It was something that was not as clear and direct as other training moments.  6064 

Which I’m also scrutinized for. 6065 
 6066 

 Mm-hm.  You said that people have told you to joke more, people have told you 6067 
to be more personal better inner-personal skills, it almost sounds like someone 6068 
has spoken to you about some of your communication skills or personal 6069 
relationships with people, is that accurate? 6070 

 6071 
LANSDALE Yes, Sergeant Echeverria has. 6072 
 6073 

 Okay.  And that’s just - and I think we’ve talked about.  Was that the meeting 6074 
you had with him when you were discussing some of the issues with the 6075 
trainees? 6076 

 6077 
LANSDALE Yes. 6078 
 6079 
SHIRAISHI Okay.  All right. 6080 
 6081 
LANSDALE He told me that I needed - that he doesn’t even get a smile from me and I feel 6082 

like that was just a comment that made me believe he doesn’t care much about 6083 
job performance and cares more about aesthetics and perception of the way I 6084 
look.  I don’t see how the way I look has anything to do with job performance.  6085 
Job performance is in here and I haven’t violated any of this.  He’s concerned 6086 
about the way I look.  That I don’t smile at him.  I don’t owe anybody a smile or 6087 
humor it’s not a job performance category.  I don’t owe him anything.  I don’t 6088 
owe him a smile.  If I don’t feel like smiling at him, I don’t need to smile.  He’s 6089 
- and when Corporal Madsen said that somebody was okay to violate policy 6090 
because he liked the way it looked confirmed by belief - my perception that he 6091 
doesn’t care much about job performance.  He cares about looks.  And I think 6092 
that creates poor morale in the department when people are okay with brushing 6093 
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aside job performance factors such as officer safety, report writing, but they 6094 
care about how a person looks.  If they look good, they’re okay.  But how does 6095 
looks have anything to do with job performance.  Yes there are professional 6096 
grooming standards that I adhere to and I would expect my trainees to adhere to 6097 
but looks and not smiling enough, and not joking with people, my sense of 6098 
humor is different than other people’s sense of humor.   6099 
made a sexual joke in front to the entire field training class at the beginning of 6100 
March, that it was a joke that he was a having a sexual affair with a married 6101 
man’s wife during on duty time.  Everybody laughed.  I didn’t laugh.  It made 6102 
me perceive him as - it made me have an extremely negative perception of him.  6103 
But it was a joke.  It could be perceived as - I perceived it absolutely as very 6104 
unprofessional of him.  Sure he had another explanation of why he was really 6105 
late to the field training program but guess what, he was in front of rank of 6106 
everybody else.  They all laughed so it’s okay to make that joke that you’re 6107 
having a sexual affair with somebody during on duty work time.  So I realize 6108 
each of these little clips is - amounts to maybe 60 minutes out of - well and each 6109 
of them are a couple of minutes out of each of the days of patrol and not even 6110 
every single day with each of these trainees.  That’s not even included in here.  6111 
So I think what’s not included in here is the positives, the positive 6112 
reinforcement that I do to the trainees.  That’s just about every other moment of 6113 
each training shift.  It’s documented in their performance evals what they do 6114 
well.  It’s documents to them after the calls.  Again I say I tried to avoid having 6115 
personal conversation while on a call for service because I don’t think it’s 6116 
appropriate, but I offer that constructive criticism and positive feedback.  I have 6117 
never heard of the analogy what you said praise in public something else.  I’ve 6118 
never heard of that analogy so that’s, yeah, so it’s news to me but it’s a method 6119 
that can be applied but I recognize that everybody has a different sense of 6120 
humor.  I for one prefer sarcasm but I recognize that it can be deemed as 6121 
unprofessional so I avoid making jokes knowing that it could upset or offend 6122 
somebody.  And then I’m told that I don’t talk enough, or I don’t reveal enough 6123 
personal information.  For example a recent trainee I had at the beginning of 6124 
this year made an - or had a story of how he had a girlfriend for this and a 6125 
girlfriend for that and a girlfriend for this.  I perceived him as something that I 6126 
would say as a derogatory, but it would be unprofessional, but he was just 6127 
tooting it off like it was something to be proud of, however, I have a very 6128 
negative perception of that.  But it had very little if nothing to do with job 6129 
performance, so I didn’t bring that issue to his attention because I decided as a 6130 
more experienced officer and a field training officer to not let the little things 6131 
bother me.  And to just move past it that he thinks, or he is proud of revealing 6132 
I’ve got a girlfriend for this I had a girlfriend for that.  I dated this chick for this.  6133 
Again I view that as very unprofessional, but it was a comment he said person 6134 
to person not in front of the public and on on a call of service.  It didnt have 6135 
much relevancy, but I definitely feel like there’s the double standard that - and I 6136 
have witnessed other field raining officers talk to trainees in similar ways to this 6137 
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and I don’t believe that they are in this situation.  So I am aware that I have 6138 
offended somebody in the field training office.  And I don’t think that they liked 6139 
my response, but I don’t think that anybody else is getting every single day of 6140 
their bodycam reviewed and every one of their trainees called in.  Do you like 6141 
her?  How would you rank her?  Those are things that are very subjective.  6142 
Again what do you like?  If I bring in food every day or if you go to a sushi 6143 
restaurant and ask somebody that loves pasta did you like it?  No because they 6144 
don’t like sushi, they like pasta.  So those things to say, how do you like her? 6145 
doesn’t offer much - I know there’s - I know that people don’t like me and 6146 
that’s part of life and part of the profession.  There will be people that don’t like 6147 
you.  But to have questions like that to try to elicit something that would be of 6148 
any value doesn’t really make sense when any job performance - any job that 6149 
has evaluations are supposed to be backed by POST, be in accordance with the 6150 
City’s policy to make sure they’re not in violation and to see that it actually has 6151 
a job performance application to it.  So do you like somebody - there - I don’t 6152 
know how to respond to that.  When I’ve been scrutinized in the past, my jokes, 6153 
not talking enough, not serious enough on a call for service, they don’t like 6154 
when we high five on calls.  That shows - to me I perceive that as like boosting 6155 
moral.  Hey, we like working with each other high five.  But nope, we were told 6156 
that’s unprofessional because of how the public could view it.  Laughing on 6157 
calls is unprofessional, being stern and stoic is offending trainees now.  It’s very 6158 
hard without written feedback that’s backed by a job qualification or 6159 
performance area to know specially what to address because I’ve just been told.  6160 
They don’t like you.  Okay, what?  So I can address it.  I’m admitting I am not 6161 
perfect.  I am willing to change my ways and to educate.  I’m definitely willing 6162 
to educate myself more.  I like training.  I’m not pushing it away but if I go to 6163 
the training without knowing the objective, I don’t think I will get the full 6164 
benefit if I just go to burn time.  To get - some people go to get off patrol.  6165 
What’s - it doesn’t really clearly convey the message of what the objective is.  6166 
So if I have offended somebody, I was unaware at the time that my actions 6167 
offended somebody.  I would be appreciative if they could bring that to my 6168 
attention specifically during a specific incident and in a timely manner so I can 6169 
address that and not keep making the same mistakes repeatedly. 6170 

 6171 
 Okay.  Josh, do you have anything to add? 6172 

 6173 
OLANDER No I don’t. 6174 
 6175 

 Okay.  All right.  Anything before we wrap it up?  Anything else? 6176 
 6177 
LANSDALE If given the opportunity to review other field training officer’s camera - body 6178 

camera I would like to do that to confirm or disprove my perception that other 6179 
field training officers are able to talk to trainee’s in this specific way.  Because I 6180 
just - again I know I upset somebody at the field training unit but my behavior is 6181 
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not in violation of any policies so just to be simply upset doesn’t necessarily 6182 
warrant - I mean this seems to be a very big elaborate and long thing and 6183 
meeting and reviewing hours of video and this meeting alone is timely.  So I 6184 
don’t think my behavior is abnormal and contrary to any policies.  I don’t think 6185 
it’s contrary to the academy or the field training manual.  But I would like more 6186 
bodycam - the ability to review other field training officer’s bodycam to see 6187 
how they interact with trainees. 6188 

 6189 
 Okay. 6190 

 6191 
SHIRAISHI Is there anything else related to this matter that we have not covered that needs 6192 

to be added, correct by, or changed if so, I am ordering you to provide that 6193 
information now. 6194 

 6195 
LANSDALE Nothing further. 6196 
 6197 
SHIRAISHI After you leave this interview should you remember anything that is different 6198 

from or in addition to information that you’ve given today, I am ordering you to 6199 
contact Sergeant  immediate.  I am also ordering you not to discuss 6200 
this matter with any other department employee.  Do you understand these 6201 
orders? 6202 

 6203 
LANSDALE Yes. 6204 
 6205 
SHIRAISHI All right.  1949 hours. 6206 
 6207 
End of recording. 6208 
 6209 
 6210 
The transcript has been reviewed with the audio recording submitted and it is an accurate 6211 
transcription. 6212 
Signed______________________________ _____________________________ 6213 

Sgt.  6214 
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